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Wichita Tribal News
45th Wichita Annual Dance

The Wichita and Affiliated 
Tribes has held the Annu-
al Dance for the last 44 
years until COVID hit in 
2020 and surged in 2021. 
We had another surge of 
COVID with a new vari-
ant out that hit our coun-
try and our Tribe. With 
multiple staff and Tribal 
members sick with COVID 
On Thursday September 1, 
2022 the Wichita Execu-
tive Committee, by a vote 
of 6-0-0, voted to cancel 
the Annual Dance for 
2022. So thats when Pres-
ident Parton sent out the 
following message: “We 
have come to a consensus 
that it would be best for 
the health and wellness 
of our tribal members, 
community and our 
employees to cancel the 
Wichita Annual Dance for 
2022 due to the increase in 
COVID-19 over this week.   
On July 15, 2022, the US 
Department of Health and 
Human Services extend-
ed the COVID-19 Public 
Health Emergency (PHE) 
through October 13, 2022. 
COVID-19 remains a con-
tinued threat to our tribal 

community.   The Tribal 
Government currently has 
7 employees with con-
firmed cases of COVID-19 
this week.  We do not want 
to have to go through 
another shutdown and so 
keeping our people safe is 
our top priority. Our Tribe 
lost a lot of tribal members 
this last year and 2 tribal 
government employees 
and that is a hard loss to 
overcome and so we want 
to make sure that we take 
the necessary precautions 
to keep our community 
safe. As COVID-19 has 
been on the rise again, 
please take your precau-
tions for yourself, your 
family and your communi-
ty.” -Terri Parton, Presi-
dent of the Wichita and 
Affiliated Tribes. 
We are looking forward to 
next year to be our 45th 
anniversary of the Wichita 
Annual Dance. With that 
we can start planning now. 
We recently interviewed 
several Wichita Tribal 
Members about memo-
ries of dances held in the 
past. When they reflected 
on their experience, we 

noticed how excited they 
became. Everyone that 
attends the Annual Dance 
plays an important role. 
That role is what makes us 
a family.
One of the Tribal members 
that was interviewed was 
Jimmy Reeder. Mr. Reeder 
talked about how our food 
was the “biggest and best” 
that he had ever seen. He 
went on to say, “people 
would come to our side of 
the river and from all over 
to join the Wichita and 
Affiliated Tribes Annual 
Dance.” Mr. Reeder went 
on to explain the smor-
gasbord of food that was 
cooked for the Annual 
Dance. He said, “the 
tables were set up in a 40’ 
x 40’ area.” During that 
time, our Annual Dance 
was set up where the 
playground is now, just 
north of the main parking 
lot. It was moved around 
2004 to the northern side 
of the complex, where it is 
located today. While food 
is just one part of our An-
nual Dance, we also had 
families that would set up 
camp. Jimmy reflected on 

how there were about 6 
to 10 families that would 
camp there every year and 
they had their family spot 
picked out. There were 
always a few more camp-
ers that would join them 
because everyone was, 
and is today, welcome. 
Before it was the Wichita 
Annual Dance, we shared 
an annual with the Cad-
do and Delaware and it 
was called the WCD. The 
Delaware would dance on 
Friday, Caddo on Satur-
day, and the Wichita and 
Affiliated Tribes would 
close it out on Sunday. 
They all have dispersed 
to have their own tribal 
dances now. Listening to 
Mr. Reeder, he explained 
how dancing is an ex-
pression of your feelings. 
“Dancing your cares and 
sicknesses back into the 
Earth. That is why they 
pray over the grounds 
before any ceremony or 
dance. The arena is a 
sacred place.” Mr. Reeder 
shared a memory about 
Lady Thickets, “She would 
get up and dance with 
her hands up and that is 

how she expressed herself 
in dance.” We had a few 
interviews that wanted to 
stay anonymous, but We 
would still like to share 
their perspective on the 
Annual Dance. Some of 
their favorite memories 
included having all their 
family there together es-
pecially on Wichita Night. 
Wichita Night is on a 
Thursday night, the night 
where only Wichita and 
Affiliated Tribes Tribal 
Member’s dance. They 
also spoke about their 
favorite dances which are 
the Buffalo Dance, Fancy 
Dance, Switch Dance, and 
Buckskin.
Everyone is a part of our 
Annual Dance in one way 
or another. We have vol-
unteers, spectators, people 
that sell raffle tickets, head 
staff, singers, drummers, 
dancers, and so many 
more. There is so much to 
learn about in our Wich-
ita and Affiliated Tribes 
Annual Dance. We hope to 
see everyone next year as 
we start to plan to make 
it the biggest and best one 
so far.

CANCELED DUE TO 
COVID-19 SURGE
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FAMILY AND 
CHILDREN SERVICES

Foster Care and Case Review 
Board
April - June (3rd Qtr - FY 2022)

The purpose of the Foster Care 
and Case Review Board (FCRB) 
is to provide tribal perspectives, 
decision making, and guidance 
related to our child welfare cases.  
The FCRB consists of 5 members:  
Kay Hokeah, Chairperson, Deb-
ra Lonewolf, Vice Chairperson, 
Fran Harrison, Secretary, Shirley 
Davilla, Member and Jarrod 
Prince, Member.  Meetings are 
scheduled every quarter and 
always on Wednesdays beginning 
at 5:30 PM.  During the meet-
ings, the FCRB members may:

Approve meeting minutes;
Review, approve and/or deny fos-
ter home applications and home 
studies; 
Listen to caseworkers discuss the 
children in custody they provide 
case management services to;
Offer suggestions or opinions on 
how the children can be better 
served in complex cases;
Provide their knowledge on 
possible relatives when diligent 
search is being performed;
Hear any appeals or grievances 
filed by parents or other indi-
viduals regarding various case 
related situations; and
Learn of any new ICWA policies, 
updates, or any ICWA cases be-
ing heard in the higher courts.
Discuss FCRB Guidelines, up-
coming staff training/workshops/
conferences, Foster Home Guide-
lines, or any other topic related to 
child welfare.

During this quarter:

A meeting was held on May 11, 
2022.  The members who attend-
ed were: Kay Hokeah, Debra 
Lonewolf, and Fran Harrison.  
Jarrod Prince and Shirley Davil-
la were not able to attend.  There 
was a quorum with 3 members so 
the meeting continued forward.  
Discussion included:

Reviewing FCRB Meeting Min-
utes from March 9, 2022.  Motion 
to approve carried by a vote of 
3-0-0.
Transition of Caddo ICW Pro-
gram which took place on April 
6, 2022.
Caseworker assignments result-
ing from the Caddo ICW Pro-
gram transition.
Guardian stipends and grand-
parents raising grandchildren.
Status and updates on 47 Wich-
ita children in Tribal and State 
custody. 
GSA Vehicle updates.
Creation of map identifying 
counties in Oklahoma where we 
have State cases.
Upcoming training and confer-
ences for staff.
Next meeting scheduled for July 
13, 2022
Emergency meeting scheduled for 
August 10, 2022 to update Foster 
Home Guidelines.
Motion to adjourn carried by a 
vote of 3-0-0.

WDEP Quarterly 
Report

During the third quarter, the 
Wichita Department of Envi-
ronmental Programs (WDEP) 
participated in monthly meetings 
and trainings. With COVID-19 
lingering, meetings with other en-
vironmental programs are being 
held virtually. WDEP has been in 
contact with the Cherokee Nation 
and their Inter-Tribal Environ-
mental Council (ITEC) staff 
regarding trainings. The ITEC 
staff has been an amazing help 
for the WDEP.
A highlight for the WDEP this 
quarter has been the completion 
of two trainings. The WDEP staff 
completed trainings for Radon 
and Hazardous Waste. Both 
topics fall under the General 
Assistance Program (GAP). Each 
training allowed the WDEP staff 
to become more equipped with 
testing Radon and removing 
hazardous waste in the tribal 
community. The WDEP staff 
hopes to take more trainings in 
the future to meet the needs of 
tribal members.
WDEP’s Water Program con-
tinued to test water throughout 
Caddo and Grady County during 
the third quarter. Due to the 
summer months, water levels 
decreased drastically at various 
water test sites. Though, water 
levels decreasing is to be expected 
because of the heatwave. With 
water levels decreasing and the 
temperature being extremely hot, 
the water test readings
 
stayed accurate with what you 
would see typically during the 
summer months.

Wichita Food Distri-
bution Program and 
Community Garden 
Project

Beth Parker, Nutrition Adminis-
trator
Melonie Saldana, Acting FDP 
Director
Jessie Delaware, Warehouse 
Supervisor
James Collins, Warehouse Assis-
tant I
Marcus Dobson, CSFP Ware-
houseman
Angela French, Garden Coordi-
nator
Cory Johnson, Garden Laborer

During the month of January 
2022 the Wichita and Affiliated 
Tribes Food Distribution Pro-
gram provided services to 31 
families for a total of 66 individ-
uals.  There were also a total of 2 
household that received home de-
livery for the month of January, 
which are available to the elderly, 
handicapped or persons who lack 
transportation.  

In the month of February 2022 
we served a total of 27 families 
which was 58 individuals.  We 
delivered to 1 household.  

For the month of March 2022, 
the FDP program served a total 
of 28  families for a total of 61 
individuals.  The FDP program 
also delivered to 2 households in 
March 2022. 
The Commodity Supplemental 
Food Program (CSFP) is still 
taking applications.  The CSFP 
program was awarded 50 more 
boxes beginning May 2022, which 
will bring our total up to 250.  

We currently have 200 active 
participants in the CSFP pro-
gram, which leaves 50 slots 
available.  If you know someone 
who you think could benefit from 
the program, please contact our 
office.

The Commodity Supplemental 
Food Program is for individuals 
60 years of age and older.  Partic-
ipants who qualify will receive a 
food package each month which 
will include shelf-stable items 
such as milk, juice, cereal, pasta, 
canned vegetables, canned fruit, 
cheese and a protein option.  The 
goal of the program is to im-
prove the health of low-income 
elderly participants.  To qualify, 
you must be a resident of Caddo 
County, be at least 60 years of 
age and meet the income guide-
lines which are 130% above the 
poverty level.

The Community Garden Pro-
gram started classes in April 
2022. Ms. Angela French dis-
cussed beginning planting, seed 
bombs, healthy eating using the 
MyPlate and Low Sodium initia-
tives.

The Food Distribution Program 
staff would like to thank every-
one for their continued support 
of the FDP, FDPNE and CSFP 
programs.

If you would like more informa-
tion regarding the Food Distri-
bution Program, Commodity 
Supplemental Food Program or 
the Community Garden Proj-
ect (FDPNE) contact Melonie 
Saldana, Whitney Weryackwe or 
Angela French at 405/247-9677.

Administrating on Aging/Care-
giver Program 

Beth Parker, Nutrition Adminis-
trator
Debra Lonewolf, AOA/Caregiver 
Director
Virginia RoughFace, Caregiver 
Coordinator
Roxanne Coker, Driver/Outreach
Karen Franklin, AOA Head Cook
Ben Tiger, AOA Assistant Cook/
Driver

The AOA program opened their 
doors on April 4, 2022.  Both 
congregate and delivered meals 
are provided daily to individuals 
55 years and over.  

Activities are also available at 
the AOA program such as:  BIN-
GO, Low Impact Exercise Class-
es, Arts & Crafts, transports for 
shopping, paying bills, etc.

The Caregiver Program provides 
respite care for individuals 60 
years of age or older taking care 
of a loved one or for individuals 
who are providing care for their 
parents who are at least 

60 years of age.  Grandparents 
raising grandkids also qualify for 
the respite program.

For more information regarding 
the Administration on Aging or 
the Caregiver Program, please 
contact Debra Lonewolf at 405-
247-8615or Virginia RoughFace 
at 405-247-8692.

Wichita Cultural/
Language Program

FY-22 3rd Quarter Report
Gary McAdams- Cultural Pro-
gram Planner/THPO/ANA-AR-
PA Language Grant/WTHC 
Director
Mary Botone- THPO Adminis-
trative Assistant
Marin Josey- WTHC Adminis-
trative Assistant

The following are the activities 
conducted by the Cultural/Lan-
guage Program/THPO/WTHC/ 
and the ANA-ARPA Language 
Project for the 3rd quarter of 
FY-22.
The Cultural/Language Pro-
gram provides project direction, 
content, transcription, and 
coordination services to the 
ANA-ARPA Language Grant for 
the development of a language 
App vocabulary builder for 
children and picture books with 
videos. Much of the technical 
aspects of App development, pic-
ture book and video production 
has been contracted out to The 
Language Conservancy. Most of 
our work with them has been by 
virtual meetings and emails. The 
program has also worked with 
elder Shirley Davilla who has 
been contracted to provide voice 
recordings and translation assis-
tance to the project. The program 
participated in 15 sessions with 
Mrs. Davilla, the project linguist 
and other TLC staff. Review 
and comment have also been 
provided on a grant proposal to 
create the Wichita Community 
Language Project which has 
been funded for approximately 
$200,000.
The THPO continued its collabo-
ration with archaeologists Sarah 
Trabert and Brandi Bethke from 
the University of Oklahoma (OU) 
and the Oklahoma Archaeologi-
cal Survey (OAS) through a BLM 
grant obtained by OU to survey 
and document Wichita allot-
ments in Caddo County.  The 
project has a component which 
focuses on the historic structures 
and settlement history of the 
allotments surveyed, the cultural 
gathering spaces present on these 
allotments, and the histories 
of tribal members connected to 
these allotments. Third quarter 
accomplishments for this project 
are:  all or portions of the Edgar 
Miller Halfmoon, Dick Wacoe 
and Moses Caley allotments were 
surveyed, three tribal members 
were interviewed, and a field 
trip to the traditional property 
known as Camp Creek with sev-
eral elders was conducted. Much 
time was also spent contacting 
landowners for permission to 
survey their properties. The 
THPO has 
also engaged in public education 
activities in collaboration with 
the WTHC, the Tribe’s Education 
Department and Davis Pub-
lic Schools to provide a tribal 
based curriculum covering tribal 
origins, history, language, tribal 
gatherings, foodways and tribal 
government to their 9th through 
12th grades. Tribal member 
Charlie McAdams gave language 
presentation in April and Presi-
dent Parton gave a presentation 
on tribal government in May. The 
WTHC Director also gave two 
lectures and tours of the museum 
to the youth camp participants 
sponsored by the Caddo, Del-
aware, Kiowa and Comanche 
Tribes and hosted the Veteran’s 

Legacy Event in collaboration 
with the Tribe’s Communication 
Department. THPO Assistant, 
Mary Botone, logged 850 Section 
106 and Cell Tower consulta-
tion requests and attended four 
virtual meetings with TXDOT, 
the Texas Historical Commission, 
the Dallas VA and the US Army 
Corps of Engineers.   
The program has also been en-
gaged in ongoing consultations 
with various private and public 
institutions, federal, state and 
local agencies, tribal programs 
and tribal and non-tribal indi-
viduals regarding tribal history 
and culture, NAGPRA, historic 
preservation, and language. 
Some of these activities are land 
acknowledgement with the Uni-
versity of Texas at Arlington, TX 
and NAGPRA consultations with 
Sam Noble Museum, the Bureau 
of Reclamation and Wichita 
State University.   
Submitted by: Gary McAdams
Phone: (405) 247-2425, Ext. 169
Email: gary.mcadams@wichita-
tribe.com

Maintenance 
Quarterly Report 

July 2022
Maintenance work orders have 
been performed on a day-to-day 
basis. Work orders are sometimes 
prioritized depending on the 
urgency of the task. Maintenance 
has completed 284 work orders 
out of 294.  Maintenance assisted 
procurement with the property 
transfer sheets, auction sale, with 
absolute data, and re-locating 
furniture for programs. A lot of 
furniture was received, assem-
bled, and placed in offices. There 
were some work orders to replace 
lights, install more outlets, and 
repair damaged property. Tribal 
Community Building was paint-
ed by the lawn crew. Debris was 
cleared from the dance grounds 
caused by the elements outside. 
This pasted month we have done 
the following: cleaning out HVAC 
units, repairing water damage 
on some buildings from the rain, 
we built canvas picture frames, 
prepping the arena for Pow Wow 
season, and clearing brush along 
the tree line of the entrance.
The Lawn Program has start-
ed assisting with Tribal Elders’ 
lawns and assisting with Tribal 
funeral services. There have been 
36 elders in the program that we 
are assisting this year. We are 
continuing to maintain all the 
Tribal properties and monitor 
willows for our arbor. The lawn 
crew and maintenance staff have 
been clearing the areas around 
the Dance Grounds to prepare 
the area for Tribal events. Also, 
we have been locating locations 
for willows.
The Geographic Information Sys-
tem (GIS) technician has start-
ed implementing what he has 
learned. The process of mapping 
out Tribal roads has been done. 
He was assisting Mr. McAdams 
with the archeological sites.
      The Emergency Manage-
ment program for the month of 
April assisted for another tribal 
program with “Don’t Crash Your 
Dreams” Mock Car Crash Event 
which took place at the Anadarko 
High School, and another one in 
May that was demonstrated at 
Ft. Cobb High School. The pur-
pose of this event was to interact 
and introduce our youth with the 
dangers and consequences 
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of underage drinking, impaired 
and distracted driving. Attended 
weekly weather webinars, and 
continuing to hand out PPE to 
employees and tribal members 
as needed. Also lay out PPE for 
events that any program with 
the tribe is putting on such as job 
fairs, AoA, Star academy, Sam-
hsa programs, and the Annual 
meeting.
    On June 9th the CDC grant 
ended and we are currently in 
the process in switching over to 
Emergency Management, by do-
ing so, the program has attended 
training that will keep us moving 
forward for our goal and vision 
the program is focusing on for 
the tribe’s future. Our goal is to 
provide and improve a better 
safety plan, and how to imple-
ment those plans and to exercise 
those plans for natural disasters 
when they occur within the tribe’s 
jurisdiction.
The ARPA Home Repair Pro-
gram has completed the third 
round of inspections and has 
started ordering materials for the 
second round.  We will continue 
home inspections and commu-
nicate with vendors to take the 
next step to get homes repaired 
for Tribal members. We have had 
delays in receiving materials in a 
short span to complete homes at 
a faster pace.

Aldelzon Saldana
Facilities & Maintenance Admin-
istrator

Purpose:
Federal regulations require con-
tractors and grantees to estab-
lish a system which will enable 
them to obtain required supplies, 
equipment, real estate, intangible 
assets, construction and services 
in an effective manner, and in 
compliance with the provisions 
of applicable federal law, regula-
tions, and executive order.

Policy:
Any procurement not exceeding 
three thousand, five hundred 
dollars (3,500.00) may be made 
in accordance with the micro 
purchase policies, except that 
procurement requirements shall 
not be artificially divided so as to 
constitute a micro purchase.

Procurement Department
Quarterly Report for Jan. thru 
Mar. 2022

All programs of the Tribe shall 
requisition their requirements for 
all supplies and tangible equip-
ment of any kind through the 
Procurement Office of the Tribe, 
with the provision that the only 
exceptions shall be by written 
permission of the Executive 
Committee, President, or Tribal 
Administrator.

All programs of the Tribe, 
whenever the cost is estimated 
to be above three thousand, five 
hundred dollars (3,500.00), re-
gardless of whether purchases are 
made by the procurement office 
or programs to whom purchasing 
has been delegated in writing, 
shall observe the BIDDING RE-
QUIREMENTS PROVISIONS.
Our office is responsible for 
processing the purchase orders, 
ordering of goods and receiving 
of the goods.  We also take care of 
the records and property.  

We have been busy helping dif-
ferent programs in getting quotes 
that they needed for purchases, 
also purchasing furniture and 
supplies for the many new grants 
that the tribe has received. We 
have listed some of these items 
below.

The tribe is growing so much with 
new grants that it keeps us on our 
toes with all of the transfers from 
grants ending to employees need-
ing to move to another office due 
to lack of space. Let’s not forget 
all of the new employees we have.

Procurement had our annual 
“Shred Event” on February 23rd 
2022.

We are continuing to change 
some of our processes in our 
department to help us streamline 
our work. 
We have updated and also creat-
ed some fillable forms that will 
make it easier for departments to 
fill out.

We were able to help the Trans-
portation director with getting 
several quotes on some equip-
ment needed for her program. In 
January the Maintenance depart-
ment received two new trucks 
that they have been needing for 
several years. We got quotes for a 
new copier in the human resourc-
es office that has been delivered.

Our department is continuing 
to tag and add inventory daily. 
We have completed our barcode 
training and are excited to get 
to the next quarter so we can get 
our new barcode system up and 
running. 

Deliveries to the programs are 
still on Tuesday and Thursday’s. 
Following is a listing of these for 
this qtr.
For the month of January pro-
curement had incoming invento-
ry from UPS, FEDEX, LSO, etc. 
During this month there were 81 
packages and boxes received and 
81 packages and boxes delivered. 
The month of February we had 
a total of 51 packages and boxes 
received and 46 delivered. The 
month of March we
had a total of 268 packages and 
boxes received and 260 delivered 
and also one truck delivery.

Charlene Harris – Acting Pro-
curement Administrator  
405-247-2425 ext. 111
Rachael Palmer – Property and 
Records   405-247-
2425 ext. 170
Christine Coker – Administrative 
Assist   405-247-
2425 ext. 108

ENROLLMENT OFFICE

QUARTERLY REPORT
April 1, 2022 – June 31, 2022
ENROLLMENT OFFICE
Includes: Burial Assistance, El-
der’s Payment,
and Children’s Clothing Assis-
tance

Quarterly Statistics

As of July 31, 2022 there are 
3,685 enrolled tribal members. 
Of this total 1,357 of these are 
children from birth to 17 years 
of age; 1,993 are tribal members 
from 18-54 years of age; and 335 
individuals are (55) years of age 
and up. There are only (11) indi-
viduals remaining who are full 
blood Wichita with the young-
est being (67) years of age. The 
oldest living full blood male is 
Harvey Myers Collins who is (87) 
years of age, and our oldest full 
blood Wichita female is Bernice 
Whitefeather who is (90) years 
of age.

From April thru June 31, 2022 
there were no relinquishments 
but we enrolled 15 new indi-
viduals with the Wichita and 
Affiliated Tribes. The Tribe also 
received 4 applications for Burial 
Assistance for the past quarter 
with none of these deaths being 
Covid related.

Program Updates

Enrollment has purchased a new 
photo ID card printer that will 
provide more advanced features 
such as a machine readable 
bar code, enhanced resolution 
& graphics, enhanced security 
features such as holographic 
imaging, and card lamination. 
With these improved features the 
cost of the enhanced ID will likely 
increase. We hope to have it fully 
operational by the end of August, 
2022.

We continue to work on an 
internal audit of our enrollment 
software Progeny to see what 
items are missing from member 
information. Some information 
may have been lost from transfer 
or it was never fully coded in. 
We are working to ensure that all 
member information is correctly 
encoded as time allows. One of 
the major problems we have is 
people not updating their mailing 
address with us. Please note that 
enrollment may never see other 
programs applications (social 
services, higher education, etc.,), 
so if you submitted a state ID 
or had an address change, that 
program will not share that 
information with us. So, it is very 
important to keep your mailing 
address updated at all times 
so you can receive critical and 
timely information on upcoming 
elections, the tribal newsletter, or 
other important tribal informa-
tion. 

Program Contact Information: 

Michelle Emerson, Tribal Gov-
ernment Services Specialist
 P.O. Box 729 ∙ Anadarko, OK  
73005  ∙  Phone: 405.247.2425, 
X134-Michelle or X110-Marissa
E-mail: michelle.emerson@
wichitatribe.com   OR   Marissa.
creepingbear@wichitatribe.com

Juvenile Services Program
Mandy Tackett
Director
Quarterly Report 2022
     April 1- June 30

The Juvenile Services Program 
accepted three new clients for 
this quarter. Two clients were 
closed out due to high school 
graduation. Two of the new 
clients were referred directly 
from OJA, and one was referred 
by their parent. The two clients 
referred from OJA have charges 
for sexual battery and burglary. 
The director attended court with 
both new clients and assisted 
OJA with the development of 
their case plans. Transports were 
provided for clients and their 
families to court, drug testing, 
and check in appointments. For 
this quarter, the juvenile services 
program provided financial 
assistance to six different families 
for rent, utilities, and groceries. 
The director provides all JSP 
clients with comprehensive case 
management. Case management 
is a broad term and can mean 
anything from attending school 
meetings with the family to trans-
porting to a doctor’s appointment 
if needed. All clients enrolled 
with the juvenile services pro-
gram have a case plan developed 
by the director and the client. 
If the client is involved with the 
Office of Juvenile Affairs, the 
case plan is through that depart-
ment. Each client is responsible 
for working their case plan and 
meeting specific goals while the 
director assists and monitors. 
Client’s families are involved in 
this process by attending office 
visits with the client and provid-
ing good communication with the 
director.  
This program continued its 
collaboration with the Circles of 
Care program’s Tribal Wellness 
Workgroup by attending the 
monthly meeting on June 14th. 
The Summer Youth Program 
was held from June 6th-30th 
at Oakridge. All Wichita and 
Wichita descendants ages 6-12 
were able to sign up. This year, 
sign ups were held the entire 
months of April and May to 
ensure that everyone who wanted 
to attend was able to do so. A 
survey regarding summer youth 
was sent to parents to better 
gauge the needs and satisfaction 
of the summer youth program as 
a whole.  
The Juvenile Services Program 
will continue to assist families 
and their children in becoming 
self-sufficient and productive 
community members by enabling 
them to stand on their own abili-
ties and resources. This program 
will also work to be preventa-
tive to juvenile delinquency by 
providing various resources to 
Wichita enrolled youth. 

Office for Victims of Crime 
Tribal Victim Services 
Set-Aside-Transitional
 Housing & CTAS-Strategic 
Justice Planning
 
Report By: Nikki Tartsah, Pro-
gram Director
Quarterly Report: April 1, 2022 – 
June 30, 2022

Grants
Solicitation Title: OVC FY 2021 
Invited to Apply Tribal Victim 
Services Set-Aside Formula 
Grant Program
 Project Title: FY 2021 
TVSSA Grant WICHITA & AF-
FILIATED TRIBES
 Award Number: 
15POVC-21-GG-00856-TVAG
 Federal Award Amount: 
$372,817.00
 Project Period: 
01/01/2022 - 12/31/2023

Solicitation Title: OVC FY 2022 
Invited to Apply Tribal Victim 
Services Set-Aside Formula 
Grant Program
Closing date: 06-23-2022
Federal Award Amount: 
$663,204.00
Project Period: 01/01/2023-
12/31/2025

Solicitation Title: U.S. Depart-
ment of Justice Coordinated 
Tribal Assistance Solicitation
Project Title: Wichita and Affili-
ated Tribes-Tribal Justice System 
Strategic Plan
Award Number: 15PBJA-21-GG-
02051-MUMU
Federal Award Amount: 
$150,000.00
Project Period: 10/01/2021-TBD

Report for OVC Tribal Victim 
Services Set-Aside-Transitional 
Housing
Provided 7 Walmart trips for ba-
sic necessities, household items, 
and groceries for clients

Provided 16 clients with Native 
American medicine for blessing 
of home

Provided 11 clients with rental/
deposit assistance

Provided 15 clients with utility/
deposit assistance

Worked on 16 transitional 
housing victims of crime reloca-
tion, housing, employment, and 
referral services and connected in 
person by appointment and over 
the phone/text.

Maintained client files and 
updated spreadsheet with client 
numbers and services provided
Report for CTAS-Strategic Justice 
Planning

Hired Justice Planning Director 
on April 25, 2022

Approved position description for 
combined position of Office for 
Victims of Crime Tribal Victim 
Services Set-Aside & Tribal Jus-
tice Strategic Planning Program 
Director

Approved position description for 
an Administrative Assistant, not 
yet advertised or hired

Developed working relationship 
with grant team and is receiving 
much support

Had several zoom calls with 
grant team reviewing narrative, 
comprehensive justice-system 
side strategic planning, develop-
ing advisory team, identified core 
planning team, identified exter-
nal collaborating stakeholders

Had numerous email correspon-
dences regarding strategic justice 
planning and grant award modi-
fication process

Reviewed Purpose Area 2-Com-
prehensive Tribal Justice Systems 
Strategic Planning program fact 
sheet

Completed the FY 2022 CTAS 
webinar: Overview, Just Grants 
and Submitting Application, 
Budget Development, Purpose 
Area 2, and Tips for Successful 
Applications for Alaska & Rural 
Communities

Will initiate strategic justice 
planning team meetings in the 
coming weeks
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Child Care & Development 
Fund Program (CCDF)

Quarterly Report
Submitted by Kathy Hopen, 
Child Care Services Administra-
tor
Mychal Hill, CCDF Administra-
tive Assistant

Timothy Hoffman, Procurement 
Coordinator

Louisa Riffel, CCDF Office Re-
ceptionist 

 Twanette Ware, Child Care Pro-
grams Support Assistant

April-July 31, 2022

The Wichita & Affiliated Tribes 
CCDF program provides child 
care assistance and resources 
to all persons under the age of 
13, whose parent is residing or 
working within the boundaries of 
the declared Tribal service area, 
who are eligible for services from 
the Secretary of the Interior due 
to their status as Indians.

The Wichita and Affiliated Tribes 
Child Care & Development Fund 
Program service area is described 
as followed: All 45 school dis-
tricts, in whole or part, within 40 
miles of the Tribal Headquarters. 
The service area could be extend-
ed on a case-by-case basis.  

The Wichita and Affiliated Tribes 
Child Care & Development Fund 
program (WCCDF) employs 33 
staff and two contract employees. 

CCDF program has provided 
child care subsidy assistance to 
14 families each month in this 
quarter. 

The Wichita Child Development 
Center monthly average is 38 
children daily.  

Wichita School Readiness 
Program monthly average is 22 
children daily. 

Wichita STAR Academy program 
has a monthly average of 33 chil-
dren daily.   

CCDF provides weekend food 
packs weekly and educational 
packs to all children enrolled in 
our child care programs during 
school breaks and school closure. 

The CCDF program distributed 
approximately 200 back packs 
this quarter. 

CCDF provides monthly crock 
pot meals to all families enrolled 
in our child care programs. This 
is an opportunity for family 
engagement and healthy meals 
support. 

Families depend on child care to 
work, train or attend school.  The 
pandemic has raised awareness 
concerning the need for child care 
for essential workers.  To assist 
with these challenges, ARPA 
Supplemental Stabilization and 
CCDF Discretionary Funding 
Allocation has been awarded.  

With new funding, the CCDF 
program is looking to the future 
by creating two new facilities 
that will improve the quality of 
child care.  One program will be 
constructed in Anadarko and 
another in Hinton. 

A child’s earliest years are cru-
cial to their social, emotional, 
physical, and cognitive develop-
ment. The child care environment 
in which they learn, play, and 
grow have an enormous impact 
on their future development. 
Environments must be develop-
mentally appropriate. WCCDF 
promotes healthy behaviors, 
independence, and social-emo-
tional skills in young children. 
Families and children need 
high-quality child care. Investing 
in our programs is an investment 
in our children’s future. 

In 2024, the CCDF program will 
be moving the Wichita School 
Readiness Program staff and 
children enrolled in this pro-
gram, to a different property on 
Petree in Anadarko, Ok.  

Minor renovations are planned 
for the WCDC

CCDF child care administra-
tion continues to pay for all staff 
trainings.

CCDF programs will be expand-
ing the gardening program.  
Children will create their own 
healthy snacks from planting to 
cooking.  

CCDF has completed the addi-
tion of commercial swings and 
replaced the impact material at 
the Wichita Tribal Complex play-
ground. 

The CCDF child care programs 
are accepting applications for all 
facilities. 

The Wichita STAR Academy is 
our newest program expansion 
project. STAR (STEAM-TUTOR-
ING-ACADEMIC-READINESS) 
is an out of school time program. 
It is designed for children who 
are 7-13.  This facility is a 2 
STAR -OKDHS Licensed pro-
gram.  

The Wichita STAR Academy 
serves children 7-13.  WSTAR 
has been approved a special rate 
for this age group.  The spe-
cial rate is $10.00 full day and 
includes two snacks with break-
fast and lunch. Half day rates 
are $5.00 and includes a snack.  
WSTAR accepts private pay and 
OKDHS, Tribal Subsidy. 
7-13 years is a vulnerable age.  
This age child is often home alone 
in the morning and after school 
due to parents working.  

All Wichita and Affiliated Tribes 
employees and entities will re-
ceive a 20% discount for private 
pay clients of the Wichita and 
Affiliated Tribes CCDF child 
care programs. This only in-
cludes enrollment in the Wichita 
Child Development Center and 
the Wichita School Readiness 
Program and the Wichita STAR 
Academy. 

The curriculum for our af-
ter-school programs continue to 
reflect age-level objectives estab-
lished by the Oklahoma Depart-
ment of Education.

CCDF funding allowed the 
program to create our child care 
facilities.  CCDF continues to 
provides oversite to the Wich-
ita Child Development Center 
(WCDC) and the Wichita School 
Readiness Program (WSRP).  

).  The Wichita Star Academy 
(WSTAR) are OKDHS Licensed 
as 2-Star facilities. 
HOURS OF OPERATION: 
Wichita Child Development Cen-
ter -7:00AM TO 6:00 PM M-F 
101 E. Coronado Circle, Anadar-
ko, Oklahoma

The Wichita Child Development 
Center serves 6 weeks to 4-year-
old children who are not enrolled 
in pre-k or Head Start. 

Wichita School Readiness Pro-
gram- 3:30-6:00 PM M-F
1516 S. Mission, Anadarko, Ok

Wichita School Readiness Pro-
gram will serve 4-year-old chil-
dren who are enrolled in Pre-K 
or Head Start up to the age of 7.  

Wichita STAR Acade-
my-3:30-6:00 PM M-F
510 W. Mississippi, Anadarko, 
Ok  

The WSTAR Academy serves 
children 7-under 13 years. 

When Public School is not in 
session for reasons unrelated to 
inclement weather, all child care 
programs are open 7:00AM TO 
6:00PM M-F.

CCDF wants to inspire children 
and continue their love for learn-
ing. During the Pandemic, our 
public schools and child care pro-
grams had to close many times.  
We provided virtual Mad Science 
Classes for PreK to 8th grade.  
CCDF is continuing to provide 
the virtual classes.  

Mad Science is providing daily 
30-minute fun Science classes 
online in the afternoons.  The 
classes are sponsored by Wichita 
and Affiliated Tribes Child Care 
& Development Fund. The classes 
are free and continuous until 
further notice.  It’s not too late 
to sign up!  We may continue the 
classes for an extended period of 
time. MAD SCIENCE will mail 
free supplies for your weekly ac-
tivities. Enjoy, learn, watch and 
do fun ‘at-home’ activities along 
with a LIVE Mad Scientist.
Please register at WWW.MAD-
SCIENCE.ORG                    
Or call (405) 285-9643

~Together we are better~

Thank you for allowing the Wich-
ita and Affiliated Tribes Child 
Care & Development Fund staff 
to work with Tribal members, 
children, families and the com-
munity!

Vocational Rehabilitation 
Program

Quarterly Report April 2022-
June 2022

Director: Adrian Smith
Administrative Assistant: Alicia 
Delaware
Vocational Rehabilitation Coun-
selor: Heather McKinney
Transition Counselor: Carmen 
Harvie

Mission Statement
This program is designed to 
provide vocational rehabilitation 
services, which include culturally 
relevant services, to American 
Indians with physical, cognitive 
and mental disabilities who re-
side within our service area. 

. These services shall be consis-
tent with eligible individuals’ 
strengths, resources, priorities, 
concerns, abilities, capabilities, 
interests and informed choice, so 
that individual may prepare for 
and engage in meaningful, gain-
ful employment which promotes 
self-sufficiency.

April 2022

Job interviews for administrative 
assistant, vocational rehabili-
tation counselor and transition 
counselor positions conducted at 
job fair.

Presented quarterly report to 
members of the Wichita Execu-
tive Committee.

Presented program information 
to Elders at Administration on 
Aging Department MIPPA event.

Additional interviews to fill posi-
tions were completed.

Administrative Assistant position 
filled.

Processed check payment for 
CANAR (Consortia of Admin-
istrators for Native American 
Rehabilitation) national TVR 
chapter.

Submitted RQs to Industry 
Systems for Desktop and Laptop 
computers.

Submitted RQs to Quill for office 
chairs, computer desk, desktop 
printers, ink cartridges and Fire-
king file cabinets.

May 2022

Vocational Rehabilitation Coun-
selor position filled.

WATVR Program and OKDRS 
Cooperative Agreement approved 
for signatures.

WATVR mission statement com-
pleted.

Submitted RQ for Standley Sys-
tems Re: SAVIN IM C2500 office 
printer.

Submitted RQ for Industry 
Systems Re: Line drop for office 
printer.

Submitted RQ for B&S Associates 
Re: Rent cost for the month May 
2022.

Submitted RQ for B&S Associates 
Re: Rent cost for the month of 
June 2022.

Submitted RQ for B&S Associates 
Re: Rent cost for the month of 
July 2022.

Submitted RQ for B&S Associates 
Re: Rent cost for the month of 
August 2022.

Submitted RQ for B&S Associates 
Re: Rent cost for the month of 
September 2022.

June 2022

Transition Counselor position 
filled.

Final draft of the WATVR Pro-
gram and OKDRS Cooperative 
Agreement forwarded to Presi-
dent Parton to be signed.

Submitted RQ for Standley Sys-
tems Re: Printer rate charge for 
6/4/22-7/3/22.

Submitted RQ for National Busi-
ness Furniture Re: Office desks 
and furniture.

Submitted RQ for Verizon Re: 
Work cell phones for Adrian 
Smith and Heather McKinney.

Submitted RQ for Alliance Enter-
prises Re: Database software.

Submitted RQs for Adrian Smith, 
Heather McKinney, Alicia Del-
aware and Carmen Harvie Re: 
Upcoming training in Scottsdale 
& Phoenix, AZ.

WATVR staff attended out of 
state assistive technology training 
and AIVRS Academy training in 
Scottsdale and Phoenix, AZ.

Submitted by: Adrian Smith

WICHITA AND AFFILIATED 
TRIBES EDUCATION SERVICES 
DEPARTMENT

2022 2nd Quarter Report

Higher Education (Funded 
by PL-638 and Tribal Funds): 
Yolanda Walker, Education 
Director

SUMMER 2022:
College Grad Students = 2 
College Undergrad Students= 11 
Adult Education = 10
Job Placement & Training = 1 
Direct Employ. Assistance = 6 
Other Education/Misc. = 5
-HS Students Assisted = 3
-Elementary Students Assisted=2 
Graduation Incentives = 20
-College = 2 Associates, 6 Bache-
lors, 1 Masters
-HS = 10
-GED = 1
JOM: Alayna Jackson, Education 
Secretary/JOM Tutor

Student Count: 59
Pre-K: 3
Kindergarten: 6
1st Grade: 3
2nd Grade: 3
3rd Grade: 3
4th Grade: 5
5th Grade: 4
6th Grade: 5
7th Grade: 5
8th Grade: 3
9th Grade: 5
10th Grade: 7
 
11th Grade: 2
12th Grade: 5
59 expected students coming into 
the AY 2022-2023. On August 
2nd, JOM Tutor will be setting up 
at Gracemont Schools to dissemi-
nate JOM program applications, 
supplies, and backpacks.

ONGOING ORGANIZATIONAL 
MEETINGS & COMMUNITY 
INVOLVEMENT

Administration for Native 
Americans Social and Economic 
Development Strategies {ANA 
SEDS}: This grant was award-
ed earlier this year along with 
AISES (American Indian Science 
and Engineering Society, the 
Kiowa Tribe Higher Education, 
and the Comanche Nation High-
er Education. Monthly meetings 
take place to stay up to date on 
progress being made. This grant 
promotes social and economic 
self-sufficiency in communities. 
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The grants are aimed to sup-
port locally determined projects 
designed to reduce or eliminate 
community problems and achieve 
community goals. The goal of our 
ANA SEDS grant is to create cur-
riculum with cultural relevance 
from the Wichita and Affiliated 
Tribes and educate local school 
staff to use the curriculum based 
in the areas of financial literacy, 
higher education and entrepre-
neurship. To date Gracemont, 
Mountain View, and Fort Cobb- 
Broxton Schools have received 
training.

Monthly meetings have taken 
place to plan for teacher train-
ings for the upcoming AY.

On 7/27 a collaborative meeting 
was held with the AISES, Kiowa 
Tribe Higher Education, and the 
Comanche Nation Higher Edu-
cation to plan for an upcoming 
STEM workshop focused on busi-
ness planning and development 
for College Seniors and young 
professionals interested in start-
ing their own STEM business.

Next meeting will be on 8/24 (in 
person at the CN Higher Ed-
ucation) to go over developed 
curriculum, confirm STEM 
workshop details, and create an 
action plan.

On 8/25 there will be a sched-
uled in-person teacher training 
to share developed curriculum 
with interested HS personnel 
(teachers, counselor’s, etc.) from 
17 different school districts on 
College & Career Readiness and 
Financial Literacy.

Communities in Schools {CJS} 
Local Advisory Council : The 
Council aims to engage local 
community members and better 
serve the youth and families. 
Community partnership assist in 
connecting the youth and fami-
lies to community resources.

Awarded ARP-AIRE Grant will 
ensure CIS programs and ser-
vices will stay implemented at 
Anadarko Public Schools.

The ARP-AIRE Annual Perfor-
mance Report was submitted and 
accepted.

There are plans for weekly meet-
ings with CIS Tribal Director 
and the APS Superintendent once 
school begins to ensure we are 
communicating and providing 
direction in alignment with the 
grant.

National Indian Education As-
sociation (NIEA): The mission of 
NIEA is to advance comprehen-
sive, culture -based educational 
opportunities for American Indi-
ans, Alaska Natives and Native 
Hawaiians. The ESD Administra-
tor, Amber Silverhorn-Wolfe cur-
rently serves on the membership 
committee for this organization.

Currently planning for the Ed-
ucation Director, Y. Walker to 
attend the annual conference to 
be held in OKC, OK on October 
5-8, 2022

Oklahoma Council for Indian 
Education {OCIE) : This orga-
nization advocates for Native 
American students within the 
state of Oklahoma by seeking 
to meet academic and cultural 
needs. 

. The ESD Administrator, Amber 
Silverhorn-Wolfe currently sits 
on the board as the Southwest 
Representative.

ESD Administrator attend the 
OCIE 3rd Quarter Board Meet-
ing from July 15-18, 2022.

OCIE plans to present at NIEA

Oklahoma State Department of 
Education Reach Higher: Direct 
Complete: Students who have 
some college but have not com-
pleted a degree may qualify for 
assistance. The ESD is working to 
create a working partnership to
 
guide students into programs 
that are offered for increased 
financial assistance for degree 
completion. The Education 
Director, Yolanda Walker is the 
Reach Higher Navigator for the 
Wichita and Affiliated Tribes.

There were no students fitting the 
criteria for this program for the 
2nd Qtr.

Texas Christian College (TCU) 
Advisory Circle: Newly formed 
advisory council created to raise 
awareness of and respect for Na-
tive American peoples, cultures, 
and perspectives; to learn from 
and respectfully engage Native 
American knowledge(s) through-
out all levels of the campus com-
munity; to create a welcoming 
and respectful environment on 
campus for Native American stu-
dents, faculty, staff, and visitors; 
and to build healthy, respectful, 
and mutually beneficial rela-
tionships with Native American 
peoples and communities.

Begins its 3rd year and will 
hold the first meeting for the AY 
during the Fall semester

Panel presentation on, "The U.S. 
Federal Indian Boarding School 
Report: What Does it Mean for 
TCU?," Oct. 24, 6:30-8:00 PM. 
ESD Administrator to present 
with Chebon Kernell (Seminole).
HIGHLIGHTS

Curriculum Development from 
Wichita perspectives regarding 
Language, Food/Ceremonies, 
History, Government and Cre-
ation Stories with Davis Public 
Schools along with various Ok 
tribal nations, the Culture and 
Language Department, and the 
Wichita Cultural Center will 
continue into the upcoming AY 
for a full week in November. The 
partnership on this initiative will 
be presenting at NIEA about the 
work that has been put in place 
and how other organizations can 
model our efforts.

Development of the Language 
Memory App to be released by 
FALL 2022 along with the Cul-
ture and Language Department. 
We are currently waiting for Dr. 
Wendi Sierra, app developer, to 
finalize and disseminate on iOS 
and android platforms.

Collaborative effort to provide 
Tutoring with Juvenile Services 
program for the Fall 2022 semes-
ter on Thursdays from 3-5pm 
weekly.

Currently providing guidance to 
the American Indian Vocational 
Rehabilitation Program as the 
begin program development. 

. Initial counseling was given to 
the Director, Counselor, and Ad-
ministrative Assistant to welcome 
them and establish rapport. A 
Team Meeting was held in person 
on 7/28 to discuss priorities, 
roadblocks and create action 
items for the week, month and 
quarter.

HUMAN RESOURCES:

STAFF: OFFICE LOCATION/
HOURS:
• Tamara Paukei Tribal 
Administration Building
Acting Human Resources Admin-
istrator Monday to Friday, 8:00 
a.m. to 5:00 p.m.
• Tao Tiger
Human Resources Specialist
• Erin Birch
Human Resources Administra-
tive Assistant

The Human Resources Office 
provides support in the areas 
of recruitment, employment 
processing, employee relations, 
personnel records management, 
compensation, and benefits 
for programs under the Tribal 
Government. The majority of the 
Tribal Governmental program 
offices are located at the Tribal 
Complex grounds. We have nine 
off-site programs: Wichita Child 
Development Center, Wichita 
School Readiness Program, STAR 
Academy Child Care Program, 
Emergency Response Suicide 
& Prevention Program, Native 
Connections Suicide Preven-
tion Program, Tribal Opioid 
Response Program, Strategic 
Prevention Framework Partner-
ship for Success (SPFPS) Tribal 
Youth Connections Project Pro-
gram, Emergency Management 
Program and the Zero Suicide 
Program.
Applications for employment 
may be picked up at the Admin-
istration Building or printed 
off the Human Resources page 
on the tribal website at www.
wichitatribe.com. Vacancies 
are advertised in the Wichita 
Tribal Newspaper, Anadarko 
Daily News, Lawton Constitu-
tion, Chickasha Express Star, 
Daily Oklahoman if applicable, 
and posted on the tribal website 
under “Employment Opportuni-
ties”. Employment Applications 
may be submitted in person or by 
fax, email, or post mail.

As of June 30, 2022, the Wich-
ita and Affiliated Tribes Tribal 
Government has 165 employees, 
of which 72 are enrolled mem-
bers of the Wichita and Affiliated 
Tribes, 70 are enrolled in another 
Federally Recognized Tribe, and 
23 are Non-Native. There are 133 
Regular Full-Time employees, 1 
Part-Time employee, 28 Tempo-
rary employees and 3 Salaried 
employees.

 

Enrolled Tribal Members 

14% 

44% 

42% 

Tribal Member 

Other Native 

Non-Native 

HR Summary
Human Resources Department 
has primary responsibility for 
managing, assisting and dealing 
with all employee related matters 
including such functions as pol-
icy administration, recruitment 
process, benefits administration, 
employment and labor laws, new 
employee orientation, training 
and development, and labor rela-
tions. HR works closely with each 
department here at The Wichita 
and Affiliated Tribes to support 
and respond to their needs. HR 
handles a variety of work prod-
ucts and creates and processes 
several different documents.

Employment & Recruitment
From April 1, 2022 to June 30, 
2022, there have been a total 
of 14 job advertisements from 
Entry Level to Executive Posi-
tions. There were a total of 48 
applicants for the different job 
postings.
The Wichita and Affiliated Tribes 
have hired 29 new employees to 
the Paycom database.

For the Third Quarter we hired a 
total of 29 new employees:

LOVESHIM, JOILYNN CHAP 
Administrative Assistant 
STRICKLAND, KYLA Intern
TILLIS, MAKHYA Intern
COLLINS, SIMEON Intern
GALLEGOS, ISABELL Intern
OLIVATES, APRIL Intern
PETEET, BRANDON  Intern 
PEWENOFKIT, MAKEYLA 
 Intern RAYMUNDO, GENESSE 
Intern
WILLIAMS, KARERISS 
Intern
BARRERA, CLARISSA Intern
BARRERA, NICKO Intern
BARRERA, VANESSA Intern
LAVATAI, GALU Teacher 
Assistant
VASQUEZ, JESSICA Teacher 
Assistant
PETEET, KENNA Teacher 
Assistant
TATE, GLORIA Teacher Assistant
SAGE, SHARA Teacher Assistant
AHHAITTY, PUNKIE Tempo-
rary Laborer
FRANKLIN, NELSON Tempo-
rary Laborer
LABRADA, CARLOS Tempo-
rary Laborer
SMITH, ROBERT Tempo-
rary Laborer
TARTSAH, MYRON Tempo-
rary Laborer
WILLIAMS, KOBY Tempo-
rary Laborer
YEAHQUO, CARL Tempo-
rary Laborer
DELAWARE, ALICIA  Voc. 
Rehab Administrative Assistant 
MCKINNEY, HEATHER 
Voc. Rehab Counselor
HARVIE, CARMEN Voc. 
Rehab Transitional Counselor
THOMAS, TORRI WSTAR- 
Master Teacher
 
For the Third Quarter we termed 
a total of 15 employees.

In March 2022, The HR De-
partment held a job fair and 
teamed up with Sugar Creek 
Casino, WTIDC, Apache Tribe, 
The Kiowa Tribe, and the CCDF 
Program: There were a total of 55 
applicants that attended.

New Programs that have been 
added to the Wichita and Affili-
ated Tribes include: Emergency 
Management Department – 2 
staff members

ERSP (Emergency Response 
Suicide Prevention) Program – 3 
staff members Zero Suicide Pro-
gram – 4 staff members
Spaces Program – 1 staff member 
(grant ended 6/2021) Wichita 
Star Academy- 12 staff members

The HR Department has pro-
cessed a total of 7 payrolls from 
April 2022 to June 30, 2022.

Communications Department

Quarterly Report
Communications department 
is in charge of posting on so-
cial media for each individual 
department, the upkeep of our 
website and building the monthly 
newspaper. We look over what is 
sent to us to make sure that all 
information is correct to post. 
We also keep a record of how all 
social media is doing and form 
a statistical overview for each 
department. In the past quarter 
we have posted 108 flyers for The 
Wichita and Affiliated Tribes. We 
have posted 8 photos of various 
activities that the Tribe has taken 
part in. There were 18 notices for 
employment posted on social me-
dia. We have posted 12 reports, 
one live video, 13 videos and 19 
power point presentations also 
on the Tribes Facebook media 
platform. On Instagram we have 
81 posts 9 videos and 1 tag. You-
Tube, we have added 6 videos. 
The communications department 
has added Instagram to our 
social media platform in 2022. 
The Tribe has 3,600 followers on 
Facebook and 56 followers on In-
stagram. We have 58 subscribers 
on YouTube.
18 to 24 2% Men 4% 
Women
25 to 34 6% Men 18% 
Women
35 to 44 10% Men 22% 
Women
45 to 54 4% Men 14% 
Women
55 to 64 2% Men 9% 
Women
65+ 2% Men 7% 
Women

Each department gets a review of 
how their posts are doing based 
on an average of 28 days of infor-
mation. This shows an average of 
how our post are doing.  This is 
a 28-day information share that 
Facebook provides. The commu-
nications department has sent 3 
out this quarter
Discovery Post reach 19,392
Post engagement 4,814
New Page Followers 42
Interactions Reactions 1,220
Comments 295
Shares 326
Photo Views 856
Link Clicks 282
Other
Hide All Posts 0
Unfollows 0

The Communications Depart-
ment has produced two “Wichita 
Tribal News” newspapers. The 
first one went out on May 3, 
2022, the second one went out 
on June 8, 2022, and the third is 
on its way out. Each newspaper 
includes Wichita and Affiliated 
Tribal news, Awareness month 
information, AOA program 
menu and activities calendar, 
veteran news, educations student 
of the month, a sports and enter-
tainment section
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for people outside of our complex 
to show what they are doing, 
holiday information, folklore 
about The Wichita and Affiliat-
ed Tribes, events at Sugar Creek 
Casino, help wanted and all 
other information that is going 
on at The Tribe. While working 
on the “Wichita Tribal News” the 
communications department is 
conducting interviews with Trib-
al Members to spread the word 
on what our Tribal members 
are doing around our state and 
where they are residing. You can 
find a copy of the “Wichita Tribal 
News” on our website www.Wich-
itaTribe.com.

SAMHSA Programs Quarterly 
Report

Chelsey Dorrough, SAMHSA 
Administrator, NAIAH Director
Challenges: The biggest challenge 
for the SAMHSA Programs is the 
ability to hire individuals and 
employee turnover. 
Successes: The SAMHSA Pro-
grams continued to strengthen 
community relationships within 
various service areas. 16 interns 
were hired for the summer and 
they have been taught the im-
portance of our tribal programs. 
They are eager to keep learning 
and giving back to the commu-
nity. 
Tribal Opioid Response Program
Director: Starr Chavez
Clients served – 6 Case Manage-
ment
Clients reached via social media: 
3  
Outreach participants -33 
Open positions -2: PRSS, Out-
reach Specialist.
Zero Suicide
Director: Kylie Callahan
Clients served-14
Clients reached (social media 
post and billboards)- 5,200    
Outreach participants-20 (cul-
tural outreach classes)
Open positions- None
Native Connections
Director: Naomi Nevaquaya
Clients served-N/A
Clients reached N/A     
Outreach participants-200 (Cul-
tural Outreach)
Open positions- None

Emergency COVID-Initiative 
Director: Donald Ramos
Clients served- 53 Case Manage-
ment (sober living and detox)
Clients reached – N/A
Outreach participants – 30 
(ASIST trainings)
Open positions- 2
Tribal Youth Connections
Director: Vacant 
Clients served-N/A
Clients reached N/A   
Outreach participants- 540 
(Don’t Crash Your Dreams mock 
car crash at AHS and FCBPS)
Open positions- 1: Director

Circles of Care
Director: Bonnie Monoessy
Clients served-N/A
Clients reached N/A     
Outreach participants- 33
Open positions-1: Administrative 
Assistant 

Native American Initiative 
Against HIV
Lead Navigator: Tara Stewart
Clients served-1
Clients reached   100,000 impres-
sions (billboard traffic)
Outreach participants- 200 
(Apache Public Schools, Lindy 
Waters Basketball Camp)
Open positions-1: Lead Naviga-
tor 

Social Services/VOCA/Family 
Violence
Quarterly Report for the Months 
of April, May, & June 2022
 Staff members:  Director- Brandi 
Deen
Social Services Caseworker- Alicia 
Wheeler
Social Services Advocate- Vacant
Social Services 
General Assistance
6 applied for general assistance
4 were approved 
2 were denied 
Guardianship
72 Wichita children in a guard-
ianship
6 guardianship hearings done by 
teleconference (CFR court closed 
to public due to COVID-19)
10 home visits were made 
Assisted 2 families with filing 
guardianship paperwork
3 Adults in guardianship
0 IIM account supervision
Investigations

20 Clients have contacted the DV 
Program and filled out a DV appli-
cation, as of today:
32 ACTIVE = Open cases, clients 
Conducted 2 child welfare investi-
gations are still receiving services
28 INACTIVE = No contact with 
client, did not complete their ser-
vice plan
8 CLOSED = Client have received 
services and successfully completed 
their service plan
3 people have called the DV Pro-
gram but never came in to fill out a 
DV application.
There are clients that have more 
than one type of abuse
12 Verbal Abuse clients
17 Physical Abuse clients
4 Sexual Abuse clients
7 Stalking clients
Highlights from the Month of April:
Provided 4 Walmart trips for basic 
necessities, household items, and 
groceries for clients

Provided 5 transportation assis-
tance 
Provided 5 rental/deposit assistance 
Provided 6 utility assistance 
Provided relocation services for 12 
clients
Highlights from the Month of May:
Provided 1 Walmart trip for basic 
necessities, household items, and 
groceries for clients
Provided 4 Transportation assis-
tance 
Provided 9 Rental/Deposit assis-
tance 
Provided 19 Utility Assistance 
Provided relocation assistance for 
14 clients

Highlights from the Month of June:
Provided 5 Walmart trips for basic 
necessities, household items, and 
groceries for clients
Provided 8 Transportation assis-
tance 

Provided 4 Rental/Deposit assis-
tance 
Provided 5 Utility Assistance 
Provided relocation assistance 
for 8 clients 

VOCA 
Clients Served 0 Clients 
Spent $0

FAMILY VIOLENCE
40 Clients
Spent $24,590.57

2022 Self Governance Confer-
ence
Our Tribal Employees along 
with three executive commit-
tee members and President 
Parton got the opportunity to 
attend the 2022 Self Gover-
nance Conference in Burlin-
game, California. The confer-
ence was held from July 31, 
2022 to August 4, 2022. The 
Wichita and Affiliated Tribes 
received recognition along 
with multiple other tribes for 
becoming Self Governance 
in conjunction with Indian 
Health Services (IHS) and the 
Department of Interior (DOI).  
The DOI manages natural 
resources and culture Heritage 
and IHS delivers health care 
to native Americans. Self-gov-
ernance is the key to tribal 
sovereignty. Tribal sovereignty 
is “the inherent authority of 
tribes to govern themselves”. 
The Wichita and Affiliated 
Tribes had ten representa-
tives in attendance. They were 
President Parton, Claudia 
Spybuck (Treasurer), Tiffany 
Lonewolf (Executive Commit-
tee Member) , Gage Boarding-
ham (Executive Committee 
Member), Carlene Hernandez 
(Compliance Officer), Amber 
Silverhorn-Wolfe (Education 
Service Administrator), Lind-

say Messer (Health Services 
Administrator), Joan Wil-
liams (Family and Children 
Services Director), Brandi 
Deen (Social Services Direc-
tor), Mandy Tackett (Juvenile 
Services Program Director), 
Marissa Creepingbear (Tribal 
Government Services Assis-
tant). I talked with two of 
them to get an idea of what 
they thought of the 2022 Self 
Governance Conference.
Carlene Hernandez our com-
pliance officer attended many 
breakout sessions during the 
conference. Such as “Mech-
anisms for Tribal adminis-
tration of Federal Programs, 
Self-Governance updates from 
DOI, IHS, and DOT. Along 
with Contract Support Costs 
Calculations at IHS, and 
Public Safety in Tribal Com-
munities just to name a few. 
Being a compliance officer, she 
oversees our grants require-
ments at the Federal level.” 
Carlene Hernandez explained: 
“Wichita and Affiliated Tribes 
has entered into a new agree-
ment with Self-Governance. It 
is imperative that Compliance 
along with Administrator 
and/or Directors, the Tribal 
President and members of the 
Wichita Executive Commit-
tee have the most up to date 

information pertaining to 
Self-Governance for DOI and 
IHS to educate and ensure 
success of Self-Governance 
for the Wichita and Affili-
ated Tribes.” While Carlene 
was able to educate herself 
on multi different platforms 
of information regarding 
Self-Governance, she came 
back with a variety of wealth 
and knowledge to help her bet-
ter the Wichita and Affiliated 
Tribes. One of the big items 
on her agenda coming back 
from the conference was: “To 
educate and ensure compli-
ance for the future success of 
Self-Governance for the Wich-
ita and Affiliated Tribes.”
 
Amber Silverhorn-Wolf the 
Education Services Adminis-
trator for the Education de-
partment was also one of our 
staff that was in attendance 
of the 2022 Self Governance 
Conference. She also attended 
multiple different breakout 
sessions. A few of them were: 
The Access to Broadband in 
Tribal Communities, Tribal 
Shares, Sustainable Energy 
and Economic Development, 
and the Tiwahi initiative 
Success stories along with a 
question-and-answer session. 
Amber noted that “Amber 

noted that the conference gave 
real world examples from 
various Tribal Nations who 
exercise their rights as sover-
eign nations. It was enlighten-
ing to listen to and take away 
key ideas that could possibly 
be implemented here within 
the Wichita Tribe. “I believe 
the knowledge gained from 
all the wide range of topics 
is important to the Wichita 
Tribe because it helps us to see 
how we can use our funds to 
better support our Tribal cit-
izens, enhance and grow our 
programs, as well as exercise 
our sovereignty as a nation.” 
(Amber Silverhorn-Wolf) 
While there were many up-
dates that they were giving, 
she was hoping to be able to 
ask questions to give herself 
some clarification.” As the Ad-
ministrator of the Wichita and 
Affiliated Tribes Education 
Department she explained, 
“how important it was for me 
to attend because the educa-
tion department was affected 
by the recent transition into 
Self-Governance. This way 
I could see how funding was 
impacted.” 
The 2022 Self Governance 
Conference wrapped up on 
August 4, 2022 

2022 Self Governance 
Conference



2022 Self Governance 
Conference
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Covid-19 and PRP/
FAM and Vets

The month of September was 
a busy and productive month 
for the Wichita and Affiliated 
Tribes. The Tribe not only gave 
out Covid-19 vaccine incen-
tives it also provided $1,000.00 
to adults and $200 for children 
from the Pandemic Recovery 
Program.
The Covid-19 vaccine incentive 
was adopted on July 7, 2022 
by Resolution-WT-22-180. In 
January of 2022 The Tribal 
Complex had to close its doors 
due to over 30 staff members 
testing positive for Covid-19. 

That made it hard for our 
Tribal members to get the 
resources they needed from the 
Tribe. With all of the posi-
tive test we have had to close, 
cancel, and postpone many of 
our events. The purpose of this 
incentive is to provide enrolled 
Wichita and Affiliated Tribes 
Tribal Members who take 
active measures to prevent 
the spread of Covid-19 and 
to help assist the Wichita and 
Affiliated Tribes from further 
shut downs. This helps protect 
our elders and children and 

all Tribal members. We want 
to slow the spread of this virus 
and increase vaccination rates
The Pandemic Recovery Pro-
gram gave direct assistance 
payment for August 2022. On 
March 11, 2021 President Joe 
Biden signed the American 
Rescue Plan Act (ARPA) and 
established the Corona Virus 
State and Local Fiscal Recov-
ery Funds. They are to help 
provide support in response in 
the Covid-19 impact. That is a 
huge impact and investment in 
Indian Country. The Wichita 
and Affiliated Tribes Executive 
Committee budgeted funds 
so that they could be used in 
a short- and long-term way. 
That way we could make sure 
that we had sustainability over 
those few years. Even though 
Covid is still a threat to the 
world. We need to stay pre-
pared as a Tribe to sustain our 
future. We are resilient people. 
We get back up and push for-
ward to make sure our culture, 
traditions and blood last for 
generations to come
The Pandemic Reovery Pro-
gram (PRP) was voted on-
Thursday July 14,2022, by the 

Wichita Executive Committee, 
by a vote of 6-0-0, approved 
Resolution-WT-22-194 autho-
rizing a budgeted amount for 
the Pandemic Recovery Pro-
gram (PRP) assistance from 
the American Rescue Plan 
Act Funds in the amount of 
$2,593,000.00. An application 
and documentation were to 

be submitted of Tribal mem-
bers 18 years of age or older 
as of July 14, 2022 to receive 
$1,000.00 and enrolled Tribal 
Members 17 and younger as of 
July 14, 2022 received $200.00. 
Let’s keep working together 
to help our Wichita family 
through this pandemic.

Covid-19 Incentives 
PandemicRecovery 

Programs

The First Americans Museum 
(FAM) has so much Wichita 
History packed inside. The 
room right outside the mu-
seum is a glass grass house. 
It is stunning to look at. As 
you walk in they give a wel-
come and honor the Wichita 
and Affiliated Tribes along 
with other local tribes that 
lived here prior to Oklahoma 
becoming a state. As you go 
through, they have so much 
to see. There are movies that 

talk about all of the different 
tribes that are here in Okla-
homa. Don’t miss out on the 
information on the American 
Indian Exposition or them 
talking about the Pawnee and 
Wichita Visitations that has 
been a time-honored tradition 
for many years. That’s right 
they talk about our history and 
have photos of each of them on 
display. They also have many 
artifacts from the Wichita 
and Affiliated Tribes. There 

is an honoring for our service 
men and women there as well. 
We have 12 service members 
that are pictured. They in-
clude as of 9/26/2022 Phillip 
Arkeketa (Navy), Tawakoni 
Jim (Army), Addison Fulton 
(Navy), Scott Lorentz (Army), 
Niastor (Army), Phillip Major 
Smith (Army), Nuss Stephen-
son (Army), Stuart Owings 
(Navy), Walter Emerson Davis 
(Army), Nona Punley-Bessette 
(Air Force), Christopher Keyes 

Scott (Army), and Stanford 
Wahekits Walker (Navy). 
The First Americans Museum 
has 16 displays that pertain 
to the Wichita and Affiliated 
Tribes. This is from the list that 
they presented. If you ask, they 
would help direct you to those 
displays. You can visit their 
website at www.famok.org to 
plan a visit. We have includ-
ed a map to help guide your 
journey through the wonderful 
world of indigenous country. 

We hope that you enjoy it.
 Please don’t forget that the 
Wichita History Center in 
Anadarko is open for your 
enjoyment so stop by and say 
hello. You won’t be disappoint-
ed. They also have a lot of dif-
ferent merchandise to include 
shirts, backpacks, umbrellas 
and so much more. 

Shinny Stick (ir?ikws ha:kws)

OUR
Veterans

AT
FAM

(PRP)



The Wichita Housing Authority had a ground break-ing ceremony for two duplexes to be place for elder housing. This is just a part of the wonderful things that our Housing Authority is doing this year.

Wichita Housing 
Authority/Staff

Pamela Pogue is an enrolled mem-
ber of the Wichita and Affiliated 
Tribes. She began her work as 
a potter after taking a couple of 
classes at the local Chickasha Area 
Arts Council. After which, she and 
her husband invested in a couple of 
pottery wheels and kilns. They now 
enjoy relaxing by throwing pots at 
their Pottery Shack behind their 
home. Although she enjoys throw-
ing pots on the wheel, she also 

hand builds pots and figurines and creates various other works in clay. Her works 
have been sold and are on display at Area Arts located in Chickasha, Oklahoma.

Nadalee Sanders grew up around Kiowa 
people (Mammedaty & Autaubo) in Mt. 
View and Carnegie. It wasn’t until Nadalee 
became an adult that she started to know 
about Wichita culture. Her mother and her 
sister were raised by their Wichita grand-
ma, Ethel Wheeler- She was a traditional 
medicine woman. Nadalee’s mom’s- moth-
er, LaDonna Capes was Wichita princess 
sometime in the 70’s, exact year is unknown. 
She was about 9 or 10 years old when her 
Grandpa Tony Galindo showed her how to 
bead on loom. Since then, its stuck with me, 

a learned skill she will never forget. Nadalee has been beading consistently for a 
little over a year, it took a lot of trial and error. Nadalee is still learning to do so all 
the while trying to teach her daughter how to bead on a loom and flat stitch. 

2022 Wichita and 
Affiliated Tribes 

Interns

Kade Autaubo – TOR (Starr Chavez)
Corwin Horsechief-TOR
 Kareiss Williams – NAIAH (Chelsey Dorrough)
Makeyla Pewenofkit – PFS (Chelsey Dorrough)
Brandon Peteet – Zero Suicide (Kylie Callahan)
Lance Anderson - Zero Suicide (Kylie Callahan)
Genesse Raymundo – COC (Bonnie Monoessy)
Simeon Collins - COC (Bonnie Monoessy)
April Olivates - COC (Bonnie Monoessy)
Kyla Strickland – ECI (Donald Ramos)
Charlie McAdams – NC (Naomi Nevaquaya
Isabell Gallegos - NC (Naomi Nevaquaya)
Nicho Barrera – PFS
Vanessa Barrera COC
Isabell Barrera - NC
 

We had some outstanding Interns this 
year. They did an amazing job at the 
Wichita and Affiliated Tribes offices. 
They have gone on to school or work to 
put what they learned here to use. We are 
so grateful to have had them with us this 
summer. If you would like to be a Wich-
ita and Affiliated Tribes Tribal intern 
please watch for the flyer on the website 
at www.wichitatribe.com or on our social 
media pages.

Look What Some of Our 
Wichita Staff can do!
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The Wichita Housing Authority had a ground break-ing ceremony for two duplexes to be place for elder housing. This is just a part of the wonderful things that our Housing Authority is doing this year.
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Wichita STAR Academy was at our Community Building handing out 
school supplies to out Wichita student ages PK to 8th grade. They had so 
many happy faces come in to pick up Crayola’s, markers, paper, and much 
more. Our STAR Academy gives out school supplies every year to our 
Wichita students. If you missed it this year, please look for the flyer on our 
Instagram or Facebook pages about a month before school starts.

Our Education Department has been 
very busy last summer. They have been 
having many different types of classes for 
people to be able to come and learn. This 
class was the Basic Excel class. They were 
also at the Community Building handing 
school supplies to out High School stu-
dents. Education gave out back packs with 
the Wichita seal on the front and multiple 
other items that were inside the backpack. 
Make sure you watch for the school sup-
ply giveaway for next year if you were not 
able to make it.

ACS Playground has installed new turf and swings at the Com-
plex. The new turf and the swings are a great addition to the 
beautiful playground we have for our Wichita children.

On Thursday, September 15,  the after school program had a quiz 
bowl over the words and phrases they have learned so far this 
school year. The youth practice Wichita language daily thanks to 
the language app that was developed with the help of the late Doris 
McLemore. Prizes for the winners included backpacks donated by 
Dane Evans who is a Wichita Tribal member, and also one of Doris’ 
grandchildren. Dane is a former quarterback for the University of 
Tulsa, and is currently playing for the Canadian Football League’s 

Hamilton Tiger-Cats. Pictured are standing, left to right- 
Shaylene Courtney, Cailea Williams, Ombria Wil-
liams, Skylah Williams. Sitting left to right- Lily Wil-
liams, Ethan Puerta, Sasha Torres, Brandon Torres. 
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AOA/Food Distribution

As we have all noticed the past 
harvest has not been very abun-
dant. At the Wichita and Affiliat-
ed Tribes, we have noticed it in a 
big way. Angela French our Gar-
dening Coordinator here at the 
Tribal Complex has been plant-
ing food for many years. She also 
uses the garden to teach other 
Tribal members on how to grow 
their own food. Last year she no-
ticed that it started to get hot but 
there was rain that spring so her 
harvest was plentiful. Ms. French 
had tomatoes, onions, peppers, 
and squash just to name a few. 
She did notice that the rains 
came fewer and fewer, but want-
ed to see how the spring of 2022 
would come out. So, she planted 
as usual. When she would go out 
to her garden, she noticed her 
plants growing and budding. As 
many of you know the Wichita 
and Affiliated Tribes are known 
for our corn, squash and pump-
kins. While planting Wichita 
seeds, we can bank them to keep 
our traditions alive. Thank you 
to Mr. Stuart Owings a Wichita 
elder for passing along Wichita 
corn and Wichita squash seeds 
to Ms. Amber Silverhorn-Wolfe 
who gave them to Food Distri-
bution to plant and grow. With 
that growth we are able to plant 
more Wichita corn and squash 
for our people. Ms. Debra Lone-
wolf shared her Wichita pump-
kin (Cushaw) seeds also with 

Food Distribu-
tion so that we 
could grow more 
of the Wichita 
pumpkins. We 
are pleased to 
announce that 
our Education 
department and 
Food distribution 
are able to share 
some of our seeds 
with Oklahoma 
State Universi-
ty agricultural 
department. They 
will be working 
together on hav-
ing our students 
plant seeds at 
Oklahoma State 
University. They 
are giving us a 
spot to where they can plant 
Wichita seeds and help us keep 
moving forwards with our 
growth.
OSU has been extremely helpful 
in regards of answering some 
questions that the Tribe has had 
regarding production. They were 
able to point us in the direction 
of pollinating plants to help our 
migrations want to stick around. 
So that the big showy male 
flowers are able to pollinate the 
smaller less showy female flow-
ers. The dry conditions that we 
have had since July 2021 have 
put a strain on plant growth, 

pollination and all the way to 
cattle size. “The Northern Great 
Plains recently experienced the 
worst drought in 30 years by 
some measures, causing ranchers 
to run out of grass and water for 
their animals and forcing adjust-
ments to herd sizes, which can 
have longer–term economic con-
sequences.” (https://www.fs.usda.
gov/rmrs/wheres-beef-predict-
ing-effects-climate-change-cattle-
production-western-us-rangela
nds)                           
Gary Schmidt a Wichita and 
Affiliated Tribes Tribal member 
works at a meat processing plant 

as butcher here in Okla-
homa. He stated that the 
cattle that he has been 
seeing come through 
have been smaller than 
usual. Mr. Schmidt said 
that usually means that 
the price of beef rises. 
Due to supply and de-
mand. 
Here are a few tips that 
can maybe help us in the 
future years, provided by 
OSU Agricultural de-
partment
Plant Wild native flowers 
like sunflowers
Make sure you burn-
smoke, hall off, or burry 
any fleshy residue that 
way the bugs that kill the 
plants are not there for 

the next season.
Please note if you burn check 
with your city or town to make 
sure you are able to burn in your 
area. Also contact the fire de-
partment to make sure it is safe 
to burn in your area. It also gives 
them a heads up on what you are 
doing. 
When you haul off make sure 
that it goes far enough away 
from where you are so that they 
just don’t fly back.
If you are burring, please make 
sure you are burring everything 
completely that way the disease 
or bugs don’t live to destroy your 
plants for 2023.

Look at your roots if they have 
issues, they can pass on those 
issues to the next plants
Plant the same plant each week 
for 4 to 6 weeks to see what is 
the best for your climate growth. 
Most do not have the space or 
time but if you do it will be a 
good asset.
Lastly be prepared. Most of us 
are not prepared for a spring and 
summer the way it was but if we 
prepare for this type of weather, 
we can be successful.
 We want to thank Oklahoma 
State University Agricultural 
department professors:
Josh Lofton- Associate profes-
sor cropping system extension 
specialist
Beatrix Haggard – Associate pro-
fessor plant science teaching and 
youth development
D. Brian Arnall Precision Nutri-
ent management department of 
plant and soil science 
For their time, insight and 
willingness to help guide us in 
this ever-changing ground. We 
also would like to thank Ms. 
Debra Lonewolf, Ms. Amber 
Silverhorn-Wolf, Stewart Owings 
and the food destitution for the 
seeds that keep our food culture 
growing. Please watch for more 
regarding our corn squash and 
pumpkins.

Photo Provided by Angela French Photo Provided by Angela French

Click on the QR code above to download the 
app today

Word of The  MonTh

August
Woman

Ka:hi:k?a

September
Father
ta’:tah

October
Child
niye:s

Total Wichita and 
Affiliated Tribal 

Members enrolled
3,726



The Wichita and Affiliated 
Tribes had a Vaccination Clinic 
on July 28th that was available 
for ages 12 and up. Hosted 
by Lawton Service Unit-Pub-
lic Health Nursing Dept. The 
Wichita and Affiliated Tribes 
are continuing to help slow the 
spread of Covid-19 and its vari-
ants. We had many people come 
out for this event. Thank you to 
everyone that participated.
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Programs in the
 Community

Native Connections and 
HIV Programs hosted a 
Missing and Murdered 
Indigenous Women’s Ribbon 
Skirt Class (MMIW). Many 
have reached out wanting 
to attend but either the 
class was full or making it 
to the class was not feasible. 
Good news we videoed the 
class and it will be out on 

our YouTube page. Make 
sure you go and check when 
in it comes out. Our class 
instructors were Ms. Kay 
Mopope, Charisse Redbone 
and Rochelle Redbone. They 
are the administrators for 
MMIW Indian Capital. 
If you would like instruc-
tions that were provided 
by Missing and Murdered 

Indigenous 

Women Indian Capital 
please contact Charisse 
Redbone. We want to thank 
them for letting us share 
their personal instructions 
with the Wichita and Affili-
ated Tribes Tribal members. 
The ribbon skirt class was 
so much fun. Full of laughs, 
learning and culture. Each 
ribbon skirt had something 
for MMIW and each one 

was unique from the design 
on the skirts to the ribbons 
that were chosen by the 
individual making the skirt 
After two days all of the 
skirts were finished some fin-
ished earlier than others but 
we captured a few photos of 
some finished skirts of the 
class. Please watch for more 
classes just like this on our 
social media pages. 

Tribal Opioid Response (TOR) 
hosted a trauma training class. 
The class had multiple students 
that came from different back 
grounds. The class went over mul-
tiple different ideas. One of those 
ideas was Historical Trauma. 
Which a lot of tribes are learn-
ing right now because of all the 

different stories coming out about 
the different boarding schools. 
The instructors also let everyone 
know about the national help line 
at 988 and the state help line at 
211.

 The group went over the different 
types of traumas: Acute, Chron-

ic, Complex, and 
Historical. Trauma is defined by 
Merriam- Webster as: “b) a disor-
dered psychic or behavioral state 
resulting from severe mental or 
emotional stress or physical inju-
ry. C) an emotional upset” Maria 
Yellow Horse Brave Hart was the 
first person to give it the name 

Historical Trauma. There are also 
genetic markers that show up in 
your DNA for Historical Trauma. 
Our Tribal people are resilient 
due to the trauma that has been 
placed over them for centuries.
Adversity is not destiny. Recov-
ery from trauma is possible. So, 

what can you do? You can contact 
Chrystal at 405-247-8817 Ext. 
402 for help. Ms. Jones will be 
able to get you in touch with the 
right help you will need to work 
through this time in your life.

The Wichita and Affiliated Tribes 
put on a mental health and well-
ness bash. Zero Suicide, Good 
Health and Wellness in Indian 
Country, Wichita and Affiliated 
Tribes Health Programs, Native 
Connections, Tribal Youth Con-
nections, Circles of Care and Na-
tive American Initiative Against 

HIV were all part of putting this 
bash together. The bash was held 
at the Iscani gym from 10am to 
2pm for the community to come 
out and receive information from 
each of these wonderful con-
nections. They provided lunch 
from McAlester’s and had music, 
raffles, walks and so much more. 

Each table was giving out goodies 
like Tribal youth connections were 
giving out dream catcher and 
choker kits for you to be able to 
make at home. Mental health and 
wellness had note pads with pins, 
you could even go through there 

driving course. All you had to do 
was put on the goggles of your 
choice and walk-through their 
path. Try not to hit anyone. There 
were four different types of gog-
gles you could try. What a blast at 
the bash. Make sure to watch for 

more of these up coming events on 
our social media pages. We would 
love to see all of our Tribal mem-
bers there taking part in events 
that are so much fun and educa-
tional.



PAGE 12

Community

Thomas Toth-
erow turned 
18 years old on 
August 13. The 
son of Virginia 
Roughface and  
the grandson of 
the late Frances 
Luther Hunter 
and the Great 
Grandson of 
the late Stacy 
and Josephine 
Ross Luther.  
He is a Senior 
at Anadarko 
High School 
where he plays 
the trombone 
in the band.  He 
is a member of 
the Anadarko 
Indian Club 
and he is a 
Straight Dancer 
and also par-
ticipates in the 
Dance Troupe. 
Thomas started 
Vo-tech this 
year for Diesel 
Mechanics. 
Happy Birth-
day! 

Khylee Pribble, 12-year-old Wichita tribal member from Hydro, Ok competed in the Jr. Olympics for 
high-jump in Greensboro, NC on August 3rd, 2022. Khylee is the daughter of David Pribble and Lacie 
Doughty-Pribble and the granddaughter of Ray and Maria Geikaunmah and Justin and Mary Doughty. 
Khylee competed in the AAU District meet in Midwest City, OK on June 4th, 2022 and placed 1st. She 
went on to compete in Regionals in Carls Junction, MO on June 25th and placed 4th, securing her spot 
for the Jr. Olympics, as only the top 6 advance. Khylee is a first year jumper competing in the 13-year-old 
division and is hoping to make her mark on the national level, as only the top 8 earn the title of All-Amer-
ican. She loves track and field and high-jump, and has hopes of using her abilities to pay her way through 
college. She also has a goal to break the class 2A state record her freshman year of high school.

Harper grace Davis and her team won state runner up, Texas Harper 
is 8 yrs old and an enrolled member of the Wichita and Affiliated 
Tribes. She is seen her with her dad Cory Davis.

“Standing at the head of the ceremonial societies was the deer dance, or the ceremony of the medicine-men. According to my informant, the last ceremony was performed in 1971. 
From y scant knowledge or the ceremony, it seems not to have been unlike that of the Skidi. No one could participate in the ceremony except medicine-men, each of whom had his 
own song or songs, in which was set forth the story of the origin of his magic power.” (Dorsey Pg. 16 Parag. 3)
“Next in importance was the ceremony of the calumet pipe sticks, prominent individual of the tribe or to some neighboring tribe.” (Dorsey Pg. 17 Parg.1)
“Next in importance, and having their origin in times comparatively modern in the legendary chronicles of the Wichita, were the rain bundle ceremonies, the first having to do with 
the maturation of the corn; the second with the propagation of the buffalo.” (Dorsey Pg.17 Parg.2)
“Next in importance were two ceremonies similar in nature, and known as “Surround-Fire”, and ““Small-Robes.”” These ceremonies also were of ritualistic nature, the first having its 
own origin in the stars, and the second from the animals.” (Dorsey Pg. 17 Parg.3)
“Next in rank were two societies, the first known as the Many-Dogs, and second as the Horn. The time of the origin of these societies, like that of the rain and buffalo, was compara-
tively recent.” (Dorsey Pg. 17 Prarg.4)
“Forming the last group were certain ceremonies or dances, all of which had more or less to do with the return of the successful war parties. These were the Scalp, the “” Etwats,”” the 
Rubbing-Bone, the Turkey, the Squng, the Singers, and the Flat, the last four being danced exclusively by the women.” (Dorsey Pg. 17 Parg.5)
The Mythology of the Wichita, George A. Dorsey, University of Oklahoma Press Norman and London, Library of Congress Cataloging-in-Publication Data,1995, pg.16 paragraph 3, 
Pg. 17 paragraph 1-5

Mythology of the Wichita

“Freshman Hannah Williams of 
Hesston College was Division II week 
12 Pitcher of the week for KJCCC. 
Hannah was a Freshman Pitcher 
for the Larks.” (https://www.kjccc.
org/sports/sball/2021-22/releas-
es/20220506fj838b)
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Dakota “Bam Bam” Lorentz 
is 12 yrs old and is in the 7th 
grade. He is the son of Toni 
Lorentz (Wichita) and the 
grandson of John Lorentz 
Jr.(Kiowa). He has been in-
volved in Pop Warner Football 
for 5 yrs now, and Little League 
Baseball for 2yrs. This was also 
his first year on the Jr high 
wrestling team. Bam Bams love 
of all sports began when he 
was about 3. He used to sit on 
his grandfather’s lap watching/
cheering on the Dallas Cow-
boys & college ball (baseball, 
softball and basketball) While 
on the football field he is a de-

fensive line man or safety, for baseball he is an outfielder.  Bam Bam loves being 
part of a team. He is a great leader and lends a helping hand whenever/wherever 
it’s needed.  If a team mate needs to be shown how to do a drill again Bam Bam 
is quick to help, if the rest of the team leaves behind any trash or water bottles he 
stays to help clean the field so it’s ready for the following day.  Bam Bams biggest 
dream is to go on to college football with hopes to playing for OU.  As far as after 
school he would love to play for the Dallas Cowboys. Once he can no longer play 
ball he wants to coach college ball or for the NFL.  We know for Bam Bam the 
best has yet to come, keep reaching for the stars!

Jayden GELLENBECK (left) & Hayden Clymer 
(right).

Jayden is the son of Jamie GELLENBECK 
(Mccallister) and great grandson of Rosemary 
Nimsey. He is almost 15 yrs old and plays for 
the Guthrie BlueJay’s. Jayden has played soc-
cer, basketball, football and baseball his entire 
life but really enjoys baseball and football the 
most. He is the wide receiver for his junior high 
football team and plays 2nd base for his jr high 
baseball team. 

Hayden is the son of Vanessa Mccallister & also 
the great grandson of Rosemary Nimsey. He is 
almost 15 years old as well and plays baseball 
and football for the Guthrie BlueJay’s. Hayden is 
the starting 1st baseman/pitcher for his junior 
high baseball squad and plays center for his 
football team.

Jayden and Hayden’s little league football team 
went un-scored on from 1st to 5th grade and 
undefeated their entire little league career. Go 
BlueJay’s! 

Gabriella “Gabbi” Lorentz is 14 yrs old and is currently in the 8th grade . She is the daughter of Toni Lorentz 
(Wichita) and the granddaughter of John Lorentz Jr. (Kiowa) She has been involved in Pop Warner Cheer for 4 
years now. She cheers on the sideline at football games and competes with her squad in a 2 min 30sec routine with 
lots of stunts, tumbling, jumps and dance! Gabbi’s squad has placed 1st at locals each year, sending them to the 
National Cheer and dance competition in New Jersey! Prior to cheer Gabbi was a very shy and timid girl. She was 
unsure about cheer the first year always requesting to be placed “somewhere in the back” so she wasn’t noticed. She 
has put in a lot of work over the years, and this year she wanted and was able to be a flyer!  Now she is energetic, 
outgoing, and always looking to make new freinds.  She activily participates in fundraising and helps to bring in 
new athletes to the organization.  Gabbi hopes to continue on with cheer through out highschool and possibly fur-
ther. We can’t wait to see what her future holds!

Dale Lonelodge is involved in football, powerlifting, and track. 
Daylen has been playing football since he was in pee-wee foot-
ball until now. He is a Senior for the class 2022-2023.

Ryan is the son of Ryan and Cynthia Smith.
Ryan is in the 3rd grade at Cyril Public School. Ryan par-
ticipates in Baseball and Basketball. 

The mythology of the Wichita

“Towakoni Jim, there is but little difference in the language of the Wichita proper and the Towakoni and Waco, while neither of these three tribes is able to 
understand Kichai.”
The Mythology of the Wichita, George A. Dorsey, University of Oklahoma Press Norman and London, Library of Congress Cataloging-in-Publication 
Data,1995, pg.1 paragraph 2, Pg. 17

Brooklyn received the “Outstanding 
Percussionist Award” for the 2021 - 
2022 school year
at Mustang North Middle School

Brooklyn Sky Blewett.  She is currently 
an 8th grader at Mustang North Mid-
dle School.  She plays percussion for the 
band and also plays electric guitar. 
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Vaylah Ramirez (5 years) a Wichita and Affiliated Tribes Tribal member. She plays 
Soccer and T-ball. Vaylah is very special to her mother and father as she is current-
ly battling Wilms Tumor. Vaylah is a little cancer warrior, and a true inspiration to 
all who meet her as she pushes through to play sports and carry on with living life 
to the fullest.    

Rachel Belgarde, 8 years old is a 2nd grade student at East 
Elementary in Andarko. Rachel participated in the 2nd - 3rd 
Grade Anadarko Youth Basketball League.  Rachel played 
for the Suns. Their team won the championship for the 2nd - 
3rd grade League. Rachel is a Wichita enrolled member, her 
parents are Peter Belgarde and Crystal Johnson.

 Kamdyn Moore is 14 and he shoes his cattle. Throughout the years Kam-
dyn has been the national grand  champion twice!

Nicholas Martinez is 8 years old in 3rd grade.  He loves Taekwando and recently started 
baseball. Here he got 2nd out of 80 kids at competition. 

The Mythology of the Wichitas
“In culture, the Wichita belonged to the southern Plains group and the pursuit of the buffalo was secondary to that of agriculture. Even to-day their 
cornfields are not inconsiderable, and with encouragement would become a source of great profit to them; for apparently throughout their whole ca-
reer they have been devoted to agriculture, raising large crops of corn, beans, melons, etc. the produce of their fields was, of course, supplemented by 
the flesh of the buffalo and other wild game, but unlike the more nomadic tribes of the north they were by no means dependent upon the buffalo. As 
among the Pawnee, many of their most important ceremonies were concerned with the cultivation of their fields.”
The Mythology of the Wichita, George A. Dorsey, University of Oklahoma Press Norman and London, Library of Congress Cataloging-in-Publication 
Data,1995, pg.4 paragraph 1.
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Obituaries
David "Dave" Edward Stephens of Anadarko, Oklahoma passed from this life on July 3, 2022 near Anadarko, 
Oklahoma at the age of 68. He was born July 8, 1953 in Lawton, Oklahoma to Marion Ingram and Vivian 
Stephens. Dave lived in Anadarko most of his life. He attended & graduated from Chilocco Indian School. 
Dave joined the Army and proudly served our country from 1971 to 1974. When he returned he attended and 
graduated college from Southwestern Oklahoma State University in Weatherford, Oklahoma with his bach-
elor’s degree. He did spend a few years in Phoenix, Arizona and worked as a social worker then came back 
to his hometown of Anadarko where he continued his profession as a social worker for the Department of 
Human Services. He worked at Dietrich golf course and was a farm hand for Jim White.
He was a proud member of the Wichita Tribe.Dave enjoyed golfing, walking, riding bikes, being with his 
friends and going to the casino.Left to cherish his memory is his wife, Solange "Mimi" Stephens of Phoenix, 
Arizona; son, Eric Stephens & wife, Tabitha of Anadarko; daughter, Jennifer Marie Stephens of Canada; 7 
sisters: Christina Stephens of Anadarko, Elizabeth "Annie" Tissychy of Anadarko, Mary Ahdunko of Anadar-
ko, Martha McCurdy of Hardin, Montana, Amy Gomez of Watonga, Roxanne Coker & husband, Darin of 

Anadarko & Carol Jean McCurdy of Chickasha; 5 grandchildren: Gianna Stephens, Mathew Stephens, Nathan Stephens, Alexia & Ange-
lina; numerous other grandkids; step children: Lynn Kremer, Jerry Eaves, BIlly Eaves & Jason Eaves; along with numerous nieces, neph-
ews, cousins and friends. Dave is preceded in death by his parents, Marion Ingram & Vivian Stephens McCurdy; brother, Sean Stephens; 
sister, Suzie Ellen & step daughter, Kelly Ann Eaves.Pallbearers are: Darin Coker, Daniel Gomez, Michael McCathern, Reno McLemore, 
James Coker, Kevin Marquez, James Marquez & Mathew Stephens.Honorary Pallbearers are: Randy Threeirons, Brian Wetselline, Jarrod 
Threeirons, Dylan Threeirons, Deyton McCathern, Montana Threeirons, Malachi Threeirons, Ayden McCathern, Chris McLemore, Dako-
ta McLemore & Nathan Stephens. Funeral services with military honors 

GENE'S OBITUARY
Gene Raymond Ashley, age 87, of Harrison, 
Arkansas, passed away Friday, June 17, 2022 at 
home. 
The son of George and Alice (Wits) Ashley was 
born into the Wichita Tribe on October 2, 1934 in 
Anadarko, Oklahoma.
He was preceded in death by his wife, Joyce Ash-
ley. 
Gene is survived by his sons, Don, James and Ace 
Ashley, stepdaughters, Diane Shirley and Laurie 
Faulkner, and numerous grandchildren and great 
grandchildren. 

Robert Allen Hunt
DOB 01-14-1952
DOD 06-18-2022

 After putting up a strong fight with lupus God called Angel Devon Mauve Rosalyn Highwalker, 43, to her heavily home on August 17, 2022 in 
OKC, OK. She was born on November 24,1978 in Lawton, OK to Frankie and Stephanie (Keahbone) Highwalker.

Devon attended Gracemont Public School. She was raised in the Anadarko and Gracemont area. Devon played basketball at Fort Cobb and Riv-
erside Schools. She loved maintaining her home, working on landscaping, playing games at the casino, waitress, attending pow wows, shopping 
and sewing. Her favorite holiday was Christmas.. Devon loved her daughters and grandchildren. She was a proud member of the Wichita Tribe.
She was preceded in death by her: mother, Stephanie Highwalker; brother Arthur Cody; Grandfather, Wallace Keahbone; Uncle Wendall Keah-
bone, Joel Keahbone; Grandpa Charlie Shortneck Highwalker
Devon is survived by her:
Father: Frankie Highwalker Daughters: Miriam Highwalker and companion, Dayton Coffman, Chickasha, OK Paige Highwalker and compan-
ion Ryan Buford, Anadarko, OK Midaysia Highwalker, OKC, OK Grandchildren: Carim Guoladdle, Sophia Coffman, Amelia Coffman, Domani 

Highwalker, Harper Highwalker, Karson Buford, Ley’La Highwalker Brothers: Charles Highwalker; Christopher Highwalker; Franklin Ian Highwalker Sisters: Lori Ann Mejia; Jorrea 
Highwalker She was loved by many nieces, nephews, aunts, uncles, family

Charlotte Ann Keyes Johnson was born May 28, 1934. She returned home to her heavenly family on July 26, 2022 at the age of 88.

Charlotte was born in her grandma Berthaâ€™s house north of Anadarko on the hill where the Wichita made their summer camp long ago. She 
spent much of her childhood there with her parents, brother and sister, and her beloved grandmother Bertha Wallace Sahkono. Many wonder-
ful days were spent with her cousins Randy, Margie, Donna, and Mike Edmonds, who were like siblings to her.

Charlotte was raised in the traditions of the Wichita and Caddo tribes. In 1951 she was elected by the tribal elders to be the Wichita Princess. 
Charlotte said it was an honor to represent the tribe and one of the happiest times of her life, but she stepped down to marry Cruz Johnson on 
May 22, 1951. Their union led to six children. The marriage eventually ended in divorce around 1962. A few years later she met Arthur Thom-
as, who was then President of the Delaware Tribe. They had one daughter.

Charlotte loved to travel. She visited many sites around the country, but she particularly enjoyed seeing them with family. Whether it was 
cruising with some of her children and grandchildren, or visiting her family in New York, Utah, Washington State, and Hawaii, Charlotte was 
up for adventure. She played pool with some of the best and competed in softball leagues as a young girl. She loved music and dancing. She 
and her husband Cruz won a dance competition at Medicine Park above the current Plantation Restaurant â€“ a favorite hangout in her high 
school days. Once, while looking at pictures with her children, she sheepishly admitted that one had been taken on a day when she skipped 

school with her boyfriend, her brother and his girlfriend Toma Littlechief. She said they even packed a lunch. In her recent life, she enjoyed watching OU football, Thunder basketball, BYU games and 
professional tennis, sometimes taking off work to watch Wimbledon!

Charlotteâ€™s faith was the guiding light in her life. She and Cruz were baptized into the Church of Jesus Christ of Latter-Day Saints on April 24, 1955 in Elmer Thomas Lake in the foothills of the 
Wichita Mountains. Sixty-six years later, Charlotte messaged one of her daughters that she was celebrating the anniversary of her baptism. She called it a beautiful day stating that she considered her 
baptism day as â€œtruly my second birthday.â€

In 1966, Charlotte earned her certification from Draughon Business School in Tulsa, Oklahoma. Upon graduation, she was employed at the Indian Hospital, in Pawnee, OK as a medical records clerk. 
She continued to work for Indian Health Services until she retired in about 1994 after 28 years of service. Before that, however, she went through many hardships to care for her children. Only days 
before her passing she shared just one of many blessings throughout her life. She recalled the time there was no milk in the refrigerator to make dinner. Charlotte didnâ€™t know
 
what to do, but was prompted to rake the front yard (which was nothing but dirt and a few leaves). She did so, believing it would give her time to think of a solution. As she raked, she looked down 
to see a couple of dollars lying at her feet. She immediately walked to the store for milk, then fixed a delicious meal for six smiling faces. Her children remember seeing their young mother beside her 
bed, down on her knees in prayer, thanking her father in heaven for all her blessings.

Charlotte was known for many things: her beauty, her kindness, her pride in her heritage, her devotion to her faith, and her delicious meals, especially her unmatched fry bread. But mostly she was 
known for her pride in her family â€“ both the family she was born into and the family she helped create through her children and numerous grandchildren.

She was preceded in death by her parents, Reuben and Pearl Keyes, her sister Mary Keyes Pinezaddleby, and her infant grandson William Cruz.

She is survived by her brother Neil Keyes, and her seven children: Rita Johnson-Ness & husband Shawn; Linda Gibson & husband Patrick; Dan Johnson & wife Jo Ellen; Gary Johnson; Diane Johnson; 
David Johnson & wife Myra; Andrea Hill & husband Erik; and honorary daughter Vivian Johnson Zaldana. Charlotte was the matriarch of 24 grandchildren, 54 great-grandchildren, 6 great-great 
grandchildren and nieces who love her like their own mother.

With such a large family, Charlotte somehow made each child and grandchild feel loved and special. She showed them kindness, comfort, support, joy, and most of all her undying love. The family is 
overjoyed that she is again healthy, happy, and reunited with those who went before, but she is so greatly missed. Until we meet again sweet mother.

Carrie Irene Miller, 40, passed away on August 22, 2022, in Lawton, OK. She was born May 24, 1982, in Lawton, OK to Prentiss and Teresa (Akoneto) Miller.
Carrie attended Anadarko Schools. She was blessed with 3 children, Gabriella, Frank, Katerina. Carrie was an artist. She loved drawing, reading, and listening to music. Carrie was called 
Crazy, Care bear and was the life of the party. She loved entertaining friends and family,
Carrie was preceded in death by her: sister, Juanita Miller; brother, Fred Rios Miller; grandparents: Wayne and Lola Miller, Lansing Akoneto and Juanita Miller French
She survived by her: Mother: Teresa Miller, Anadarko, OK Father: Prentiss Miller, Sr & wife, Becky, Waterville, WA Children: Gabriel Rayne Rodriquez, Geary, OK Frank Rodriquez, Geary, 
OK Katerina Rodriquez, Geary, OK Brothers: Louis & wife, Henri Evans, Anadarko, OK
Prentiss Miller Jr, Anadarko, OK Devon Miller, Waterville, WA Sisters: Kristie Miller, Anadarko, OK Phyllicia Miller, Anadarko, OK
Lauren Miller, OR Uncle: Belda & wife, Stephanie Miller, Terrill Miller Carrie was loved by a host of family and friends.

Fernando "Buddy" Reyes
Fernando "Buddy" Reyes, 68, passed away September 14, 2022 in OKC, OK. He was born October 6, 1953 in Lawton, OK to Al-
bert and Georgia (Standing) Tounwin.
Buddy grew up in the Caddo County area. He attended and graduated from Gracemont Public School in 1971. Buddy married 
the love of his life, Cecilia. He had two children, Sheree and Torrey. Buddy then helped raise Kristina, Stewart and Sadie Prentiss. 
They were the joy of his life plus his grandchildren and great grandchildren.
He got his Auto Mechanics and Ministry certificates. Buddy was a Deacon of Rock Spring Church, OK and at the Standing Memo-
rial Indian Baptist Church, Anadarko, OK. He loved his Lord and worked in the churches that he was member of.
Buddy worked as a sorter for the Liberty and MidFirst banks at night. He worked as an auto mechanic, carpentry, and Bordwine 
located in Chickasha, OK. Buddy loved supporting OSU because the family loved OU. He played with the Bad Medicine and 
Renegade team in Anadarko. When he got hurt, he continued working outside, cars, building cell phone towers, trailers, farming, 
fishing, working puzzles, and shopping at Goodwill, flea market, garage sales and Walmart. Buddy always had a dog he loved 

from childhood.
He was preceded in death by his: wife, Cecilia; parents, Albert & Georgia; Grandparents, Rev George & Sadie Standing, Manuel & Ignacia Reyes; step dad, Rev. 
Melvin Tounwin; numerous aunts, uncles, cousins.
Buddy is survived by his: Children: Sheree Reyes & husband, James Whitetail, OKC, OK Torrey Fernando Reyes, OKC, OK
Kristina Rae Prentiss, Anadarko, OK Stewart Ross & wife, Millie Prentiss, Anadarko, OK
Sadie Danielle Mezhua & husband, Matt Reyes, Anadarko, OK
19 Grandchildren
19 Great Grandchildren
Siblings: Kathy & Joe Vasquez; Rhea Rolon-Medina & husband, Miguel Lopez
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