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Native American 
Heritage Month

November was Native 
American Heritage Month 
this is our history provid-
ed by The Wichita History 
Center. As you visit our 
History Center please look 
for the handout that pro-
vides this information.

In the beginning: 1540-
1750                                                  
                                            
The culture, history and 
ancestors of the Kitikit’sh- 
the Wichita and Affiliated 
Tribes- can be traced back 
to the Central and South-
ern Plains since prehistor-
ic times. Our people in-
clude the Wichita Proper, 
Waco, Taovaya, Tawakoni 
and Kichai.

“After the man and 
woman were made, they 
dreamed that things were 
made for them, and when 
they woke, they had the 

things of which they had 
dreamed… The woman 
was given an ear of corn… 
It was to be the food of the 
people that should exist 
in the future, to be used 
generation after gener-
ation.”- Tawakoni Jim 
in The Mythology of the 
Wichita, 1904

Wichita legends tell us 
that the history of our 
people forms a cycle. With 
the world’s creation, the 
gifts of corn and the bow 
and arrow were bestowed 
upon the people by the 
spirits of the first man and 
woman, Morning Star 
and the Moon. The cycle is 
complete with the days of 
darkness, when the earth 
becomes barren. Just as 
disaster seems, imminent, 
the cycle begins again, 
and the world is renewed 
through the new creation.

Archaeologists believe that 
the heritage of the Wichita 
may be traced back at least 
800 years to the Washita 
River culture of central 
and western Oklahoma. 
Living along fertile val-
leys, these people resided 
in small villages of rect-
angular, mud-plastered 
houses. Nearby were small 
gardens where women 
tilled and weed corn, 
beans, squash with hoes 
of buffalo leg and shoul-
der bones. Buffalo, elk, 
deer, and small game were 
hunted. Wild plants were 
collected for foods, med-
icines, and rituals. Tools 
were made from readily 
available stone, wood 
bone, and antler. Between 
A.D. 1350 and 1450, some 
Washita River people be-
gan to build larger villages 
with circular grass houses, 
some of which were for-

tified. Others apparently 
moved northward to the 
Great Bend of the Ar-
kansas; a land known to 
later Spanish explorers as 
Quivira.

When first encountered 
by Francisco Vasquez de 
Coronado in 1541, the 
Quiviran ancestors of the 
Wichita were following a 
way of life that continued 
into the eighteenth centu-
ry. Near their large grass 
house villages, women 
tilled their gardens while 
the men hunted buffalo 
and other game. Trade 
was extensive and in-
cluded commodities such 
as glazed paint pottery, 
turquoise pendants, shell 
beads from the Pueblo 
villages of New Mexico, 
as well as bois d’arc and 
engraved pottery from 
Caddo settlements of 

northeastern Texas.

With the Spanish set-
tlement of New Mexico 
and the arrival of French 
hunters and traders in 
the Mississippi Valley, the 
lives of the Wichita were 
profoundly affected. By 
acquiring horses from 
the Spanish colonies, the 
Wichita could follow herds 
of buffalo over a much 
wider range and hunt 
them more efficiently. 
From the French towns 
in Louisiana, metal hoes, 
guns and buckets reached 
the Wichita. In some cases, 
these goods were used by 
the Wichita in their one 
daily tasks. However, oth-
ers were used to maintain 
or establish trading ties 
with such recently arrived 
Southern Plains people as 
the Comanche.

People of the Grass House: 
1750-1820

“Here they lived the 
woman fixing up the place, 
building their grass lodge 
and shed to dry meat, 
Man-Fond-of-Deer-Meat 
doing all the hunting. They 
lived here a good long 
while, the woman remain-
ing at home, the man go-
ing out hunting every day. 
They always had plenty 
of meat, and the woman 
raised corn, so they had 
plenty to eat.”- Niastor 
in The Mythology of the 
Wichita, 1904

The Southern Plains is a 
land of seasonal changes 
with spring thunder-
storms, hot summer days, 
and cool but dry winter 

months. The Wichita 
adapted to this environ-
ment and reaped abun-
dant harvests for the land 
by farming and hunting. 
During the spring, summer 
and early fall, they lived-
in grass house villages 
while the women cultivat-
ed nearby gardens. Crops 
were planted together in 
the gardens. Each summer, 
beans climbed the stalks of 
multicolored corn, green-
leafed squash or “pump-
kin” plants spread their 
vines over the ground.

As summer days shortened 
and crisp fall mornings 
dawned, women preserved 
their harvested corn by 
roasting and drying it in 
the sun. Pumpkins were 
cut into long strips and 

also sun-dried before 
being woven into mats, 
which could be folded and 
stored for later use. The 
dried corn and pumpkin 
were used in meat soups 
or boiled for side dishes. 
Cornmeal was made by 
grinding dried corn with a 
wooden mortar or grind-
ing stone. This cornmeal 
was then made into bread. 
Pumpkin mats were often 
traded to the Comanche 
or Kiowa for dried buffa-
lo meat. Preserved foods 
were stored in buffalo-hide 
bags in underground 
cache pits until they were 
needed later in the year, or 
when the harvest was poor 
and food was scarce.

During the late fall and 
winter, the Wichita left 

their villages for extended 
buffalo hunts. Living in 
tipis with family members 
camping near one another, 
the men tried to bring in 
enough game to provide 
meat for later seasons. 
Women prepared the meat 
by thinly slicing it and 
hanging it to dry in the 
cool winter’s sun. After-
wards, the meat could be 
transported and stored 
in buffalo-hide bags for 
future use. Through the 
cooperative efforts of both 
men and women, the an-
nual economic cycle began 
as the people returned to 
their summer villages.

The grass houses, va-
cant through the winter 
months, often needed 
repairs before they could 

be reoccupied comfortably. 
Working as a team, family 
members cut bundles of 
bluestem grass; women or 
boys climbed up the cedar 
frames to repair the walls. 
The houses could accom-
modate a family of 10 to 
12 people, including a 
woman and her husband, 
their unmarried children, 
as well as their married 
daughters and sons-in-
law, and their grandchil-
dren. Most matters were 
decided within the indi-
vidual families, although 
each village had leaders 
chosen by a council of 
outstanding warriors. 
These leaders were selected 
because of their demon-
strated wisdom, bravery 
and generosity.

Wichita and Affiliated Tribes History

Days of Darkness: 1820-
1934

“Generation after gen-
eration the corn was to 
be used. And if the time 
should come that they 
planted corn something 
else than corn came up, 
it would be a sign that 
the end of the world was 
at hand.”- Tawakoni Jim 
in The Mythology of the 
Wichita, 1904

Although European 
settlements introduced 
new types of goods to the 
Wichita, they also brought 
highly contagious diseases. 
At the same time, hostil-
ities increased as eastern 
tribes were removed to 
Indian Territory. As such 
turmoil cast a lengthening 
shadow over the land, the 
Wichita lost many people. 
In 1820, the once populous 

Wichita, Waco, Tawakoni, 
Taovaya and Kichai were 
estimated at more than 
1400 persons. Truly the 
“days of darkness” had 
begun.

This trend continued even 
with the signing of the first 
American-Wichita treaty 
at Camp Holmes in 1835. 
There can be no doubt 
about the sincerity of the 
Wichita, who persuaded 

their Comanche allies to 
attend and sign this agree-
ment that recognized their 
right to their traditional 
homeland. This treaty also 
contains the first official 
usage of the name “Wich-
ita” for the Wichita, Waco 
and Tawakoni people. 
After the Texas Republic 
was established in 1836, 
the Wichita were forced to 
defend their lands against 
the intrusions of white set-

tlers. Not until 1855, after 
Texas joined the United 
States, was a reservation 
for the Wichita established 
on the Brazos River. How-
ever, continued hostilities 
from neighboring settlers 
led to the Wichita removal 
from Texas to lands on 
the Washita River. There 
they joined their northern 
relatives in what is now 
west-central Oklahoma.
Cont. on page 2
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Wichita and Affiliated Tribes History

Although a reservation and agen-
cy were established, the Wichita 
people were not able to remain 
in this land. In 1863, they were 
forced by Confederate troops to 
leave their reservation and flee 
north to Kansas. While in Kansas 
from 1863 to 1867, the Wichi-
ta had no land to farm and few 
friends to help them in their time 
of trouble. Many people starved. 
Others suffered from smallpox 
and cholera epidemics that swept 
through their villages. Only 822 
people returned to Indian Territo-
ry in 1867.

Once settled on the reservation, 
some became members of church-
es established by Christian mis-
sionaries. Others turned to the 
peyote religion, later chartered 
as the Native American Church, 
which combined elements of 
traditional and Christian beliefs. 
Many Wichita took up the Ghost 
Dance religion of the 1890’s. They 
believed in the prophecy of Wo-
voka, a Paiute from Walker Lake, 
Nevada. According to Wovoka, 
people would be reunited with 
there dead friends and relatives 
in a land of plentiful game where 
there would be neither sickness 
nor death.

Government agents worked to de-
stroy the Ghost Dance religion as 
well as other elements of Wichita 
culture. Children were placed in 
boarding schools where they were 
forbidden to speak their own lan-
guage. Even the reservation estab-
lished in 1872 was not to remain 
theirs. Led by Tawakoni Jim, the 
Wichita resisted the breaking up 
of their assigned lands. However, 
in 1900 their reservation was di-
vided into allotments of 160 acres 
per person with the remainder de-
clared “surplus lands” and opened 
to settlement. Allotment brought 
about the final destruction of the 
Wichita grass house villages and 
their communal way of life.

A New Beginning: 1934- Present

“When they awoke the next 
morning, they found beside them 
a stalk of corn that had already 
grown. A voice said to them 
that this was Mother Corn; that 
they should use it again… It was 
promised further on that they 
would have their grass lodge built 
and would be given plenty of 
things to use; and there would be 
corn planted by the lodge which 
they were to eat.” – Tawakoni Jim 

in The Mythology of the Wichita, 
1904

Wichita history has been one of 
endurance and survival despite 
overwhelming adversity. Although 
village and communal life was 
destroyed with the loss of reser-
vation land in 1900 and the grass 
lodges replaced by frame houses 
by the 1930’s, the Wichita people 
have preserved many elements of 
their culture for the present and 
future generations. These de-
scendants of the Wichita, Waco, 
Tawakoni, Taovaya and Kichai 
people survive as a group perhaps 
because of their shared memories 
of the past as well as common ex-
periences of the present and their 
faith in the future.

Organized as the Wichita and 
Affiliated Tribes, the center of ac-
tivity is at Anadarko, Oklahoma, 
where the tribal park and office 
buildings are located. The tribal 
government, established under 
the Indian Reorganization Act of 
1934 and the Oklahoma Indian 
Welfare Act of 1936, consists of a 
President and Executive Commit-
tee who are elected to four-year 
terms by the enrolled tribal mem-
bers. The Wichita also joined with 

the Caddo and Delaware tribes to 
form WCD Enterprises, an orga-
nization that promotes business 
development.

While developing new skills at 
technical institutions, colleges 
and universities, Wichita people 
attempt to maintain their iden-
tities and links with the past. 
Some young people attend college 
during the week, returning home 
on weekends and holidays to par-
ticipate in family and community 
gatherings. Here, memories of the 
past are shared with the younger 
generation by relating stories of 
life in the grass house villages of 
the Southern Plains or of growing 
up on farms and in rural commu-
nities in early Oklahoma.

Memories to share with future 
generations are also being formed 
at contemporary tribal and inter-
tribal dances and gatherings that 
take place in Anadarko, Grac-
emont, Pawnee and other com-
munities. Because of the active 
presence of grandparents in the 
daily lives of children, some of the 
most vital elements of traditional 
culture, knowledge and skills are 
transferred to the younger gener-
ation.

Over the years, the Wichita Mis-
sion and the Rock Spring Baptist 
Church have been the locations 
of Wichita services, dinners and 
camp meetings. Both churches 
continue to have active mem-
bers who often sing hymns in the 
Wichita language. The Native 
American Church, with its em-
phasis upon gaining spiritual 
knowledge through personal reve-
lation, also continues to be a focus 
of Wichita religious life.

Another continuing tradition is 
the yearly summer Visitation that 
takes place between the Wichita 
and Pawnee people. These visits, 
in which each tribe alternates as 
host, consist of two-week encamp-
ments during which friendships 
and family ties are recognized 
through a ceremonial exchange of 
gifts. Individuals have the op-
portunity to visit, remember the 
stories and songs of the past, and 
to recall the long-standing rela-
tionship that has existed between 
these two groups. (Text of this 
section edited from the original 
“Wichita Memories” exhibit. See 
the pages dedicated to the Wichi-
ta-Pawnee Visitation in the Lan-
guage and Culture section.)

Chilocco Indian Agricultural School and
 The Wichita and Affiliated Tribes

The Wichita and Affiliated Tribes 
has been learning a lot of infor-
mation about the different board-
ing schools our ancestors attended 
in the past. As we learn more and 
more about different boarding 
schools and listen to stories of 
when out Tribal members went 

there. We got to learn about their 
experiences. Gary McAdams was 
able to attend different talks of 
“survivor stories”.
Mrs. Susan Stinson the daughter 
of the late Dorothy Walker “Wa-
hekits” Williams shared what she 
knew of her mother attending 
Chilocco Indian Agricultural 
School. Mrs. Stinson explained 
that her mother said she had a 
good time learning at Chilocco. 
Ms. Dorothy Williams went to 
school at Chilocco for four years 
and graduated in 1942. Ms. Wil-
liams studied Home Economics 
and was in the Home Economics 
Club at Chilocco. Ms. Williams 
was once one of our Wichita Trib-
al Princesses. Though we do not 
know the exact year we believe 
it was in the time frame of 1939 
to 1942. Ms. Williams was the 
daughter of Phillip Wahekits and 
Lizzie Negates (A-KIY-WATES). 
She had a brother Stanford “Wa-
hekits” Walker and one sister Eva 

“Wahekits” Walker. Ms. Williams 
married a Caddo man by the 
name of Herman Myron Wil-
liams. She had two children one 
daughter, Susan Williams Stinson 
and a son.
Ms. Williams is photographed in 
the Chiloccan School Yearbook of 
1942. We were also gifted cop-
ies of photos from Susan of her 
mother with the Indian Princesses 
of the Nine Tribes in Anadarko, 
Oklahoma. She is the one in the 
black fringe. We also received a 
copy of her diploma and a photo 
of Ms. Williams while in school 
there at Chilocco.
As we were learning about Chiloc-
co and Ms. Williams we met up 
with Mr. Baker. Mr. Baker was 
kind enough to let us in to tour 
the historical campus. That was 
added to the National Register 
of Historic Places in 2008. You 
can watch Chilocco videos on 
the National Alumni page. Their 
website is Chiloccoalumni.com. 

Their campus even though it has 
not been a school for many years 
is still stunning to see. There are 
many buildings that have stood 
since the school started. Per an 
email from Mr. Baker shared “, 
that name Takare, on the ceme-
tery records shown as Wichita, 
and supposedly the first to be 
buried in the Chilocco cemetery 
does not show up on the 18,000 
student listing under that name. 
Again one has to point to the first 
years of Chilocco.” (Per Mr. Bak-
ers email dated Friday, September 
23, 2022 12:03 PM) They have 
memorial up to show the students 
that passed at Chilocco Indian 
Agricultural School. 
If you have a story you would like 
to share about yourself or relative 
that attended a boarding school, 
please contact Emma.Fust@Wich-
itaTribe.com. 
The Wichita and Affiliated Tribes 
obtained information from the 
Chilocco History Project from 

the library at Oklahoma State 
University. You can go to their 
website at: https://Chilocco.li-
brary.okstate.edu/items/browse?-
type=6&page10 to see multiple 
photos and yearbooks. They also 
have videos you can watch about 
the school.
The Wichita and Affiliated Tribes 
had multiple students at Chilocco 
in many different years and we 
would like to share those names 
with our Tribal members.  Jim 
Baker also provided a list of 
Wichita and Affiliated Tribes 
Tribal Members. We want to 
make sure that this is an accurate 
list. If you know a student that is 
a Wichita and Affiliated Tribes 
Tribal member and that is not on 
this list, please contact us. We are 
unaware of all of the names on the 
list. For some of the records do not 
date back that far. We would love 
to hear from you if you know of 
any changes that need to be made 
to the list.
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Wichita Students that went to Chilocco 
Indian Agricultural School

Other names that were found in 
yearbooks etc.
Wynema Reynolds 4years 
Home Economics, Choir
Dorothy Walker 4 years
Home Economics Home Ec 
club
Lata Clay Home Economics, 
choir, glee club, YWCA, In-
dividual Indian Debate club, 
Sergant Company B
1937 Lawrence Standing
1937 Carol Pickard
1937 Eva Mae Wahekits
1938 Smiley Stevenson
1938 Raymond Stevenson
1938 Brenda Williamson
1939 Winifred Stevenson
1939 Brenda WIlliamson
1884-1891 Glay Wallace
1884-1891 Calay Negaton
1884-1891 Fred Comenth
1884-1891 Ralf Cleveland
Others with no dates
Burgas Hunt
Misiree Hams
Aubrew Hams
Jimmie Johnson
Polly Johnson
Stephanie Juluis
Frank Jackson
Robb Johnson
Fred Kimsko
Johnson Lane
Polly Lane
Robb Lane
W.R. Lamar

Fred Pleas
Hugh Rabbitt
John Stevenson
George Stevenson
Charles Swift
Segari Homes
Reuben Tousand (Died at
Chiloncco)
Madeline Toupam
Minnie Thorp
Emma Tohee
David Tohee
Primer Taylor
Clifford Taylor
Eddie Towsend

We would love your feed 
back on the names listed. 
They might have been spelled 
wrong due to writing error of 
the school or communication 
error. Some that are older 
they changed the name due to 
not being able to pronounce. 
If you find a name of one of 
you ancestors and it needs to 
be corrected please contact 
Emma.fust@wichitatribe.
com.

If you would like to tell your 
story please call 405-247-
2425 and we can get you in 
contact with our Cultural 
Department and our Com-
munications department.

3 Photos are from the OSU Library 
Chiloccoan Yearbooks
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Wichita and Affiliated Tribes Tribal Member 
Employees 

My name is Marissa Creepingbear-Sankado-
ta, I have been working in enrollment for 2 
years now at the Tribe and I love it. 
Fun facts about me, I just got married to 
my best friend in September. I have 4 kids 
Elijah, Jeremy Jr, Daisy and Mirac who 
mean the world to me. I’m from Anadarko 
and lived here all my life.  I’m Wichita and 
Kiowa. 
Favorite things to do is watch my kids play 
sports, fishing and baking.

My name is Emma Fust the daughter of 
Phillip and Elizabeth Arkeketa and the 
granddaughter of Eva Wahekits Reid. I am 
the Communications manager for the Tribe 
and I enjoy every minute. I am married to 
my husband Kevin of 22 years and have 2 
beautiful children that are also Wichita. 
My favorite quote is “A confident person is 
secure, calm and Kind. Period.
I love to play board games, kayak, fish and 
hike.

Brandi Deen- Social Services Director
Granddaughter of the late Eva Lois War-
den-Cozad who was co-founder of the 
Kitikiti’sh Little Sisters.

My name is Edwina “Rose” Horsechief-Me-
jia, I am an enrolled Wichita and Affil-
iated Tribes Tribal member, decent of 
the Pawnee Nation and Kiowa Tribes of 
Oklahoma. My mother was the late Ar-
malene Swift Horsechief and my father 
was the late Alejandrino Guerrero Lopez, 
my grandparents are the late Frank and 
Eunice Campbell Swift. I have 2 sons Elias 
Horsechief, and Corwin Horsechief. I have 
been married to Ramon “Tony” Mejia for 
16 years. I currently take care of my 2 niec-
es Vanessa and Clarissa Barrera and neph-
ew Nicko Barrera. I made my way into 
the Tribe’s employment status as a person 
through the Tribal Opioid Response Pro-
gram by my son Corwin Horsechief shar-
ing my story with them about my recovery 
and everything that we went through as 
an alcoholic, drug addict, and a person 
coming out of prison. I was asked by the 
former TOR staff to come in and share my 
life experience and as I shared everything 
with them, they were amazed. I did not go 
into recovery because of a facility. Through 
the grace of God, I managed to make it 
through these past 9 years of recovery. I 
received a call and was asked if I would 
like to come on board with the former staff 
along with Starr Chavez. If it wasn’t for her 
giving me this opportunity to come in and 
help make a difference for our people then 
I probably would still either be working 
in the fields or at a fast-food restaurant. 
I didn’t care where I was working as long 
as I was able to provide for my family, 
because if I could work anywhere and for 
anyone for drugs then I could do the same 
to provide for my family. I am now going 
into my 3rd year working here at the Tribe 
and in these three years: I have enrolled in 
college, something I thought I couldn’t do 
but with the push and help from my for-
mer co-workers and my supervisor I have 
made it this far. I have also learned how 
to work on a computer, something that I 
knew nothing about and office work. There 
are a lot of things that I could just go on 
and on about but there wouldn’t be enough 
space for everyone else, but I have learned 
a lot and I am thankful for my supervisor 
for being patient with me and teaching 
me things that I needed to know about 
working for the Tribe. I also want to thank 
President Terri Parton for allowing me the 
opportunity to come on board. I hope and 
pray that I have and will continue to make 
an impact on others that are caught up in 
alcoholism and drug addiction. Even for 
those that have family members out there 
struggling with these types of diseases my 
encouragement to you is that you continue 
to pray and love them just don’t be that 
enabler. My family may not be here now to 
see me but their prayers have been an-
swered because I am living proof that God 
does answer prayers.

Lindsay Messer
Health Services Administrator

My name is Alicia Delaware, I was born 
and raised in Anadarko, OK, I graduated 
from Riverside Indian School in 2011.
I have 3 kid’s, Kayden, Tracey and Kam-
ryn.
I have 2 older brothers.
I am an enrolled Wichita Tribal member. I 
am also Apache, Comanche, Caddo, Dela-
ware, Kiowa, Ft. Sill Apache and Hispanic.
My parents are Tah-Wee & Rebeca Dela-
ware.
My grandparents are Edgar “Yogi” Dela-
ware, Marcella Pewo-Delaware, and Pas-
cual & Cirpriana Samaniego. I come from 
very big families.
I enjoy fishing, visiting my parents and 
spending time with my Family.
I love listening to music, especially Oldies. 
But my most absolute favorite would be 
The Comanche Church Hymns that my 
relatives are singing.
 
My 3 favorite quotes would have to be; “It 
can’t rain all the time.” -The Crow 1994
“The pain you have been feeling, cannot 
compare to the joy that is coming.” -Ro-
mans 8:18
“The worst part of having a mental illness 
is people expect you to behave as if you 
don’t.” -Joaquin Phoenix, Joker 2019

Amber Silverhorn-Wolfe is an enrolled 
citizen of the Wichita and Affiliated Tribes, 
she is also of Kiowa, Cheyenne & Arapaho 
Tribes and Mexican descent. Her pronouns 
are she/her/hers. Amber is a US Army 
veteran, having served on active duty for 
8 years in Air Defense. After her military 
career, she has worked in various areas 
of service to include the Oklahoma state 
juvenile services, tribal suicide prevention, 
advocate for victims of crimes act, job 
placement, job training, and more recently 
within tribal education as a counselor and 
director. 
Currently she serves as the Education Ser-
vices Administrator for the Wichita and 
Affiliated Tribes where she oversees vari-
ous PK-12th grade and higher education 
programs encompassing grant, federal and 
tribal funding. Amber is passionate about 
tribal education and views it as a stepping 
stone to innumerable possibilities for 
Indigenous peoples. She also serves as the 
Southwest Board Representative for OCIE, 
a member of the Texas Christian Univer-
sity Native American Advisory Board, a 
member of the University of Oklahoma’s 
Stephenson Biomedical Engineering Advi-
sory Board, Chair of the Indian Education 
Parent’s Committee for Fort Cobb-Broxton 
Schools, as well as other committees and 
boards relevant to tribal education. She 
occupies these spaces to ensure Indigenous 
perspectives are being included in the 
conversation.  
Amber is currently a full-time student at 
the University of Oklahoma pursuing a 
PhD in Adult and Higher Education. She 
holds a bachelor’s degree in Psychology, 
and a master’s degree in Administrative 
Leadership with an emphasis on Organi-
zational Leadership from the University of 
Oklahoma. She resides in her hometown 
of Anadarko with her husband and four 
children and continues to serve her com-
munity in a number of capacities.  

I (Renee Gallegos have worked for The 
Wichita & Affiliated Tribes for 5 wonder-
ful years. I was hired as a housekeeper in 
2017. Then transferred to Social Services 
as the front office receptionist, which I was 
given the opportunity to get to know a lot 
of our Tribal people in that position. In 
2020, I transferred to be the Accounting 
Liaison Assistant. Working for The Wich-
ita and Affiliated Tribes has been a great 
experience for me!

Jessie Delaware FDPIR Warehouse Super-
visor
“Make sure your worst enemy doesn’t live 
between your own two ears.” Laird Hamil-
ton

Phealin Whish
Mass Media Technician
Here’s the thing, life is an endless series 
of train wrecks with only brief commer-
cial-like breaks of happiness. This has been 
the ultimate commercial break. - Deadpool

Carl Yeahquo- Maintenance
I am from Anadarko. I have lived here most 
of my life. I graduated from Anadarko High 
School in 2001. I have a wonderful wife 
named Justine Yeahquo and three sons: 
Xzavin, Julian and Nigel. We attend church 
at Hope Tabernacle in Chickasha. I am very 
thankful for my church, my job, where I am 
at in my life, and where I am headed. I have 
been clean from drugs and alcohol since 
June 28th 2020. That is one of my biggest 
accomplishments only second to my chil-
dren.

A personal touch from our Wichita and         
Affiliated Tribes Tribal Member employees for 
Native American Heritage Month
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My name is Delana Taylor and I am the 
Alzheimer’s Dementia Program Director, 
Department of Health Programs for The 
Wichita and Affiliated Tribes.
My Mother was Wanda Stephens Bowman 
Matlock and my Grandmother was Martha 
Reeder.  My favorite quote is one from our 
ADPI program:  “Music – the healing pow-
er which brings back memories of youth 
and life – allowing moments, in time, of 
expressed joy.”  Listening to music always 
brings back those buried, collective, mem-
ories of joy; maybe in youth or times when 
loved ones were beside you.

Charlene Harris:  I have worked at the Wich-
ita and Affiliated Tribes for 26 years. I have 
worked with Payroll, Accounts payable 
Accounts Receivable. Since that time, I was 
the Property and Procurement Manager 
and am now the Property and Procurement 
Administrator. I must say that I have enjoyed 
the time that I have been here. I love being 
able to assist the Tribe and fellow employees 
daily. I have waited for the time I would be 
able to retire and just sit at home, but now 
that time has come and passed, I just want 
to stay here working. I don’t want to give up 
the time with employees or interactions that 
come from seeing other Tribal members that 
I wouldn’t see if I was at home. Out of all of 
this I must say that I am proud to be Wich-
ita and being a small part of helping other 
Tribal members. My family also participates 
in the Wichita/Pawnee visitation.

Hello my name is Melonie Sue French-Sal-
dana. My father is the late Robert Earl 
French Sr. (Wichita) & my mother is 
Mary Helen Ahhaitty (Kiowa).  I have 
been employed with the Wichita Food 
Distribution Program for 9 years. I am 
married to Aldelzon “Tito” Saldana and 
we have four children, Lucius, Oscar, 
Elizabeth, Leyla, & one grandson. The 
boss of the family is my Grandson Lucius 
Iktomi Saldana who is two years old. As 
a family, we love to spend as much time 
as possible together. Our favorite time is 
coffee time. On the weekends we have a 
family ritual, we all have coffee together 
and have some of the best conversations. 

Hi, my name is Beth Parker and I am the 
Nutrition Administrator for the Food 
Distribution Program and Administra-
tion on Aging programs.  I have worked 
for the Wichita and Affiliated Tribes 
for 30 years.  I am an active member of 
the Wichita Annual Dance Committee 
and have been on the Wichita Employee 
Committee off and on throughout my 
time with the Tribe.  I was also on the 
Wichita Gaming Commission from 2008 
to 2014 when the Sugar Creek Casino 
was first opened.

I enjoy watching Riverside Softball and 
Basketball, and look forward to watch-
ing Frontier Mustangs play this year! I 
would like to say that I have enjoyed my 
time with the Tribe over the years, and 
the people I work with, especially my 
staff, who have made our FDP and AOA 
programs successful!  

Name: Star Chavez: “To the weak I be-
came weak, that I might win the weak. I 
have become all things to all people, that 
by all means I might save some.” 1 Corin-
thians 9:22
Starr Chavez is the Director of the 
B.E.AR. Program that was named after 
my late brother, Bear Komalty. My broth-
er had a hard life and to honor his story, 
I named our program after him. B.E.A.R. 
stands for Becoming Every Addicts 
Reason, meaning our program will work 
hard to become every addict’s reason for 
reaching recovery. Title: The B.E.A.R. 
Program Director

Name Roxanne Coker
In May of 2004 I begin working with the 
Respite Caregiver / Administration on 
Aging Program. I am currently a Driver / 
Outreach worker. I enjoy spending time 
with the elders and getting to 
learn about our culture. I have been bless-
ed to be among my people. 

I am the daughter of the late Vivain 
MCurdy Stephens, and Wallace Lee 
McCurdy. The granddaughter of the late 
Marth Kiddhwaddy Reeder and Oscar 
Stephens Ross. 
I have two children Christine and James 
Coker. And a proud grandmother of seven 
grandchildren, and great grandmother of 
2 great grandsons.

Christine (Christy) Elizabeth Coker 
I’m the Property and Procurement Ad-
ministrative Assistant. I started working 
for the Tribe in 2018 as a house keeper. 
I’m an enrolled member of The Wichita 
and Affiliated Tribes from the Keechi 
Band. I’m the daughter of Roxanne Mc-
Curdy-Coker. Granddaughter of the late 
Vivian McCurdy-Stephens, great grand-
daughter of the late Martha Kiddhwad-
dy-Reeder and great granddaughter of 
the late Oscar Stephens-Ross. I have 
three children Kevin Cruz Marquez, 
James David Marquez and Jenni Dawn 
Marquez. My children and I attend the 
Wichita/Pawnee visitation by camping 
and visiting our relatives. I love working 
for my Wichita People.  

Ashton Smith-Receptionist
“Be the reason someone believes in the good-
ness of people.”

Wichita and Affiliated Tribes Tribal Member 
Employees

Name: Christian Torres
Title: Maintenance Supervisor 
Farther of 4 
Graduated in 2012 from Anadarko 
High School.
Quote: Calm is what you have to be 
when people look to you. And it’s all 
you can be when things are out of your 
hands.

 My name is Debra Spybuck Lonewolf 
an enrolled member of the Wichita and 
Affiliated Tribes.
I have two sons  Christopher (de-
ceased) and Michael
4 grandchildren  Chris, Stephan, Khi-
ley, and Jayden
1 Great granddaughter Celeste aka 
Mouse.
I worked for the Wichita Housing Au-
thority for approx. 14 years.
I started at the Wichita Tribe on June 
30, 2014, as the Accounting Liaison.
Currently, I am the Wichita AOA/Care-
giver Director.

Karen Franklin, I’ve been with the 
Tribe for 7yrs. I am the head cook at 
The Wichita and Affiliated Tribes Ad-
ministration on Aging (AOA).

Blessing Bedeau- Health and Fitness tech
Alex Birch- Maintenance
Erin Birch- HR Admin assistant
Gage Boardingham- Committee member
Mary Botone- THPO Admin assitant
Daniel Collins- Chief of Staff
James Collins-FDPIR Warehouse Assist I
Shayden Courtney-Intake Clerk
Shirley Davilla-Committee Member
Neesa Franklin-Admin assist to the president
Angela French- AOA activities Cordinator
Ashley French- Housekeeper
Alycia Gallegos- Zero Suicide admin assist
Mirac Guoladdle- Grounds keeper
Tiffany Lonewolf-Committee Member
Gary McAdams- Cultural Planner
Terri Parton- President
Levi Pohocsucut- SA/MH Counselor
Jarrod Prince- Vice President
Tiffani Quezada-Justice Planning adm assist
Corey Reeder- ECI case manager
Louisa Riffel- Receptionist
Sunshine Rodriquez- WCD Director
Virginia Roughface- AOA cargiver coord.
Lucius Saldana- EPA/WDEP Coord.
Nadalee Sanders- Admin Assistant
Claudia Spybuck-Treasurer
Myles Stephenson- Secretary
Johnny Trevino- Patient Transporter
Jessica Vasquez- Teacher
Cassie Williams-TFSS Caseworker
Darian Williams- SPFPFS admin assist.
Janny Williams- Admin assist.
Jared Williams- GIS Tech
Koby Williams- Maintenance

Tribal Member Employees 
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OCTOBER 31, 2022
A Proclamation on National Na-
tive American Heritage Month, 
2022
HOME
BRIEFING ROOM
PRESIDENTIAL ACTIONS
     During National Native 
American Heritage Month, we 
celebrate Indigenous peoples past 
and present and rededicate our-
selves to honoring Tribal sover-
eignty, promoting Tribal self-de-
termination, and upholding the 
United States’ solemn trust and 
treaty responsibilities to Tribal 
Nations.

     America has not always de-
livered on its promise of equal 
dignity and respect for Native 
Americans.  For centuries, 
broken treaties, dispossession of 
ancestral lands, and policies of 
assimilation and termination 
sought to decimate Native pop-
ulations and their ways of life.  
But despite this painful history, 
Indigenous peoples, their govern-
ments, and their communities 
have persevered and flourished.  
As teachers and scholars, scien-
tists and doctors, writers and art-
ists, business leaders and elected 
officials, heroes in uniform, and 
so much more, they have made 

immeasurable contributions to 
our country’s progress.

     We must do more to ensure 
that Native Americans have 
every opportunity to succeed and 
that their expertise informs our 
Federal policy-making.  That is 
why my Administration is engag-
ing in meaningful consultation 
with Tribal leaders, particularly 
when it comes to treaty rights, 
reserved rights, management and 
stewardship of Federal lands, 
consideration of Indigenous 
Knowledge, and other policies 
that affect Native peoples.  That 
is also why I appointed Secretary 
Deb Haaland to be the first-ever 
Native American Cabinet Sec-
retary, and why more than 50 
Native Americans now serve in 
significant roles across the execu-
tive branch.

     Meanwhile, we are creating 
new jobs in Native American 
communities and bolstering 
infrastructure in Tribal areas.  
My Administration’s American 
Rescue plan made the larg-
est-ever investment in Indian 
Country to help Tribal Nations 
combat the COVID-19 pandemic 
and to support Tribal economic 
recovery.  My Administration’s 

Bipartisan Infrastructure Law 
secured more than $13 billion 
exclusively for Native communi-
ties to deliver high-speed inter-
net to Tribal lands, build safer 
roads and bridges, modernize 
sanitation systems, and provide 
clean drinking water — all while 
putting people to work.  Through 
the Inflation Reduction Act, we 
are lowering the price of health 
care coverage and capping drug 
costs for Indigenous families.  We 
are empowering Tribes to fight 
drought, improve fisheries, and 
transition to clean energy as part 
of the most significant climate 
investment this Nation has ever 
made.  Those investments include 
climate adaptation planning and 
community-led relocation efforts, 
funding a Tribal Electrification 
Program to provide power to 
unelectrified homes, making En-
vironmental Justice Block Grants 
available to help alleviate legacy 
pollution, bolstering conserva-
tion programs across the country, 
and restoring protections for 
treasured lands that Indigenous 
peoples have tirelessly stewarded, 
such as Bears Ears and the Grand 
Staircase-Escalante National 
Monument.

     We are also helping Native 

communities heal from intergen-
erational trauma caused by past 
policies.  Last year, the Depart-
ment of the Interior launched the 
Federal Indian Boarding School 
Initiative to shed light on the 
harmful history of forced cultural 
assimilation at these academic 
institutions.  We are investing in 
Tribal language revitalization, 
protecting Tribal voting rights, 
and working with Tribal partners 
to tackle the crisis of missing or 
murdered Indigenous people. 

     As we look ahead, my Admin-
istration will continue to write 
a new and better chapter in the 
story of our Nation-to-Nation 
relationships.  We will defend 
Tribal sovereignty, self-govern-
ment, self-determination, and 
the homelands of Tribal Nations.  
We will support Tribal econo-
mies, recognizing that Tribal 
governments provide a vast 
array of physical infrastructure, 
social services, and good-paying 
jobs that benefit their citizens 
and surrounding communities.  
We will keep fighting for better 
health care, child care, educa-
tion, and housing in Tribal com-
munities.  We will always honor 
the profound impact Native 
Americans continue to have in 

shaping our Nation and bring-
ing us closer to the more perfect 
Union we know we can and must 
be.

     NOW, THEREFORE, I, JO-
SEPH R. BIDEN JR., President 
of the United States of America, 
by virtue of the authority vested 
in me by the Constitution and 
the laws of the United States, 
do hereby proclaim November 
2022 as National Native Amer-
ican Heritage Month.  I urge all 
Americans, as well as their elect-
ed representatives at the Federal, 
State, and local levels, to observe 
this month with appropriate 
programs, ceremonies, and activ-
ities, and to celebrate November 
25, 2022, as Native American 
Heritage Day.

     IN WITNESS WHEREOF, I 
have hereunto set my hand this 
thirty-first day of October, in the 
year of our Lord two thousand 
twenty-two, and of the Inde-
pendence of the United States of 
America the two hundred and 
forty-seventh.

                                                         
JOSEPH R. BIDEN JR.

Native American 
Heritage Month

A Word From 
The President Of the United States

Total Wichita and Affiliated Tribes Tribal Members
      3,730       

As Of November 2, 2022

For Release: Sept. 21, 2022
Contact: Chelsea Kennedy, 
7022802824, ckennedy@usbr.gov 
Reclamation awards $10.3 million 
to 26 Tribes for drought response 
water projects 
 
WASHINGTON - The Bureau of 
Reclamation announced today that 
26 Tribes in 12 states will receive 
$10.3 million through the Native 
American Affairs Technical As-
sistance to Tribes Program. This 
will help support Native American 
Tribes in their efforts to prepare for 
and mitigate the impacts of drought.
“This funding is part of the Depart-
ment’s continued commitment to 
partner with and uphold our trust 
responsibilities to Tribal nations," 
said Assistant Secretary for Water 
and Science Tanya Trujillo. “Trib-
al nations will use this funding to 
help develop longer-term measures 
to respond to drought and climate 
change, including building more 
resilient communities and protecting 
the natural environment.”
Reclamation's Native American Af-
fairs Technical Assistance Program 
provides technical assistance to 
Native American Tribes to develop, 
manage, and protect their water and 

related resources. The program has 
supported a broad range of activities 
each year since its inception in the 
early 1990s. This year’s awards focus 
on assisting Tribes with enhanced 
drought preparedness, mitigating 
drought impacts, increasing the effi-
ciency of water deliveries, increasing 
drought resiliency, and reducing 
reliance on declining water sources.
The Department of the Interior 
has made several investments to 
help mitigate effects of drought in 
the West. This includes a signif-
icant increase in funding for the 
Native American Affairs Technical 
Assistance Program to help Tribal 
communities affected by historic 
drought conditions increase water 
supply sustainability and drought 
resiliency.
“Water year 2022 was one of the 
most hydrologically challenging 
years to date. This funding will help 
facilitate partnerships with Tribes 
and Tribal organizations as they ad-
dress severe and continued drought 
conditions affecting their critical 
water resources," said Commission-
er Camille Calimlim Touton. “Rec-
lamation is committed to partnering 
with Native American Tribes and 
Tribal nations on these important 

water resources issues."
The funding will be provided to 
tribes as grants or cooperative 
agreements. The projects selected 
are:
Arizona
• Yavapai Apache Drought 
Resilience and Preparedness Project, 
$500,000
• White Mountain Apache 
Documenting and Quantifying Wa-
ter Resource Data, $245,000
California
• Colusa Rancheria Parker 
Irrigation Canal Rehabilitation, 
$497,000
• Coyote Valley Water Re-
source Data Collection, $373,000
• Big Valley Rancheria Stor-
age Tank Rehabilitation and Up-
grades, $300,000
• Middletown Rancheria 
Aquifer Characterization Study, 
$293,000
• Mesa Grande Groundwater 
Resource Development, Phase 2, 
$268,000
• LaPosta Band Wetlands 
Reclamation and Water Quality 
Enhancement, $181,000
• Agua Caliente Water De-
mand Study, $61,000
Colorado

• Southern Ute Pine River Ca-
nal Long Crested Weir Replacement, 
$500,000
Idaho
• Shoshone-Paiute Stock 
Watering Pond Rehabilitation, 
$500,000 (Oregon/Idaho)
•  Shoshone-Bannock Water 
Storage Tank Re-Coating, $494,000
Nevada
• Fort McDermitt Water Re-
source Data Collection, $368,000
• Pyramid Lake Water Re-
source Evaluation and Assessment, 
$215,000
New Mexico
• Acoma Pueblo Phase III 
Sandoval Ditch Repair, $499,000
• Sandia Pueblo Acequia 
Lateral Ditch Relining, $445,000
• Santa Ana Pueblo South 
Desawa Ditch Concrete Relining, 
$434,000
• Laguna Pueblo Ditch Re-
construction, $420,000
• Santa Clara Pueblo Main 
Ditch Reconstruction Phase 2, 
$300,000
North/South Dakota
• Rosebud Sioux Big White 
River Booster Station Replacement, 
$500,000 (South Dakota)
• Standing Rock Sioux Water 

Supply Distribution System Up-
grades, $495,000 (North/South 
Dakota)
• Lower Brule Sioux Water 
Treatment Plant Emergency Gener-
ator Replacement, $289,000 (South 
Dakota)
• Lower Brule Sioux Water 
Meter Installation, $201,000 (South 
Dakota)
Oklahoma
• Wichita and Affiliated 
Tribes Water Transmission Main 
Install, $500,000
• Ponca Tribe of Oklaho-
ma Water Resource Development, 
$428,000
Utah
• Ute Tribe Water System 
Improvements, $500,000
Washington
• Spokane Hatchery Water 
Reuse Infrastructure, $500,000
The Native American and Interna-
tional Affairs Office in the Commis-
sioner's Office serves as the central 
coordination point for the Native 
American Affairs Program and 
lead for policy guidance for Native 
American issues in Reclamation. To 
learn more, please visit www.usbr.
gov/native

The Bureau of 
Reclamation

Word of the Month 
Pumpkin

ke?ess



PAGE 7

Education
American Indian College Fund Recipient
Corey Reeder is a member of the Wichita and 
Affiliated Tribes who recently received the Ameri-
can Indian College Fund Scholarship for the 2022-
2023 school year. Corey graduated with his Asso-
ciate’s of Liberal Arts in spring 2022 from Tohono 
O’odham Community College with Honors of Ac-
ademics, and this Fall he is currently enrolled at 
The University of Oklahoma obtaining his Bache-
lor’s in Social Studies. His education goal is to be-
come a teacher to give back to our Native students 
and be a role model to them in achieving their 
future endeavors of becoming someone for the 
future children. Corey is the eldest of five children 
of James and Shirley Reeder of Logan, UT, who 
both have their Bachelor Degree’s in Education as 

well. He grew up in Logan, UT and felt the need to return back home to Anadarko, OK 
to give back to the tribe where he currently works at The Wichita and Affiliated Tribe 
RISE program. Corey shares with us his inspiration and goals that keep him headed in 
the direction he plans to go:
“What made me decide my area of study was my parents who both attended Utah State 
University from 1987 to 1990, obtaining their Bachelor's in education. Since 1991, my 
father current works in the physical education department as a PE teacher and my 
mother works in the primary education department as an elementary teacher. Seeing 
my parents positively impact their students through their curriculum has always driv-
en me to become a physical education teacher and also coach school sport activities. 
I want to be a positive role model for our Indigenous children and a resource to have 
access to the dominant non-Indian society and strive for their dreams. I want to be a 
voice for our future Indigenous generations in gaining the capability to represent their 
identity as a future Indigenous scholar. My dad is someone that is always going to be 
my role model. I've always looked up to him because out of 10 children, he was able to 
go out and become an Indigenous educator. My dad, he left home, moved three states 
away to attend college, worked late night minimum wage to provide for my family for 
several years. Now, he is a representation back home for relatives and extended family. 
He will always be my role model to work hard and aspire new goals. My vision for the 
future is going to help me in reaching my goal to become engaged with the prosperity 
of being a representation for our children the future generations to come. I want to be 
able to attribute to our future generation to make that change in our local community, 
to voice ourselves as Indigenous people who attend local school districts to make people 
aware that we are still here”.
The Education Services Department would like to congratulate Mr. Corey Reeder on 
his award through The American Indian College Fund to continue his education and 
his excellency to strive for greater things to bring home to his people and share with our 
children.Wichita School Readiness  Program 

stop drop and roll Oct 2022
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Food Distribution/ 
AOA

 Administration on Aging Program(AOA) Basket Weav-
ing Class
The basket weaving class on September 28 and 29, 2022, that AOA had put 
on for our elders was educational and fun. There were so many elders that 
joined us here at the Tribe. The instructor that lead the class was Elizabeth 
Stevens. Ms. Stevens handed out instructions so that they could go on their 
own pace.  Each elder started with a wooden base. They then used round 
reeder for the sides of the basket. They cut the reeder to form the sides and 
weeded it through the holes in the base. Making sure that they left about two 
inches at the bottom. Next, they then weaved the bottom and secure the last 
part of it to the base. You can start with the top once that is secure. The top 
goes in and out of the sides while pulling a tight or loose as you would like. If 
you run out of weaving material then you tuck and continue with more. You 
continue this process until you are happy with your basket. 

The Wichita pumpkins had a good pro-
duction this year. Here are 7 pumpkins 
that was produced in the food distribu-
tion garden. Thank you to everyone that 
planted and took care of these special 
pumpkins. This group was led by Angela 
French.

Bingo is just one of the few 
activities that they do at 
A.O.A. During this BINGO 
they had many different priz-
es that the participants bring. 
A.O.A provides the prizes 
at special events. Check out 
the AOA activity calendar 
for more events like these. 
Having fun at AOA with our 
elders.



PAGE 9

Administration on Aging Program (AoA) First Aid Day
First aid can be helpful in many situations. On October 26, 2022 AOA hosted a first aid training for our elders. The 
class was on the Heimlich Maneuver. Please make sure that the person you are trying to help is making the universal 
sign for chocking which is they have their hands around their neck and are not able to talk. Then you can take these 
four steps for this life saving measure.  First, lean the person forward slightly and stand behind him or her. Then 
make a fist with one hand. Next put your arms around the person and grasp your fist with your other hand near the 
top of the stomach, just below the center of the ribcage. Last, make a quick, hard movement inward and upward. 
Continue the last step until the object is dislodged or until a medical team arrives. If you are alone then you can use 
a chair with a smaller round top as shown in the picture and just thrust downward onto the chair. They have also 
included an emergency first aid chart to include but not limited to: bites, eye injuries, burns, breaks, unconsciousness 
and many more. For more information, please contact the CHR program at 405-247-8655. Come and join us for 
more first aid classes. Please see the events calendar for more details on events coming up in November at AOA.

Health and Wellness



Community Programs

The Wichita and Affiliated Tribes 
Health programs, Tribal Health 
Board, Mental Health, and CHR 
were all in attendance for the 
Breast Cancer Awareness event. 
October was Breast Cancer 
awareness month and this event 
was to raise awareness on getting 
checked for breast cancer and 
learning how to self-check. Mental 
health is always important to be 

aware of in any cancer. This event 
also helps to bring together sur-
vivors, individuals battling breast 
cancer and to know hope and to 
help early detection is key.
To raise awareness on getting 
checked CHR had a table set up to 
show the different types of breast 
cancer. Then next to that there 
were three different ways to show 
you how to do a self-check. The 

picture shows those three ways. 
First, is up and down, then round 
and round and last is pie shape. 
If you have any questions on how 
to check or who to call you can 
contact Fran Harrison at 405-247-
2425 ext. 155. Fran Harrison is 
the director of CHR/EMS.  
 
The Wichita and Affiliated Tribes 
had all of our staff members there 

that are associated with each 
one of these factors to help raise 
awareness of breast cancer and to 
check your BMI, blood pressure, 
blood sugar and to give out infor-
mation on mental health. The best 
defense is to get checked. Talk 
with your doctor about what is 
right for you.   
We had Zola Barns with us at 
our breast cancer event and she 

is a four-year survivor of breast 
cancer. Ms. Barns went through 
rounds of Chemo and radiation. 
She caught it in stage one so her 
doctors told her she had a 99.9% 
cure rate. Ms. Barns lost her sister 
to breast cancer and would like 
everyone to know that getting 
checked regularly to catch it early 
makes a difference. 

The B.E.A.R program visited 
with several students at Anadar-

ko High School. The 
two presenting was Will 
Tapedo and Edwina 
“Rose” Horsechief. Mr. 
Tapedo went over the 
synthetic opioid drugs. 
He then explained the 
harms of Fentanyl. Ms. 
Horsechief shared her 
story and background 
with the students. This 
helped explain that 
anyone can become an 
addict. It doesn’t dis-
criminate against race, 
gender or the color of 

your skin. It also doesn’t discrim-
inate against the standing you 

have at school or in your com-
munity. It only takes one time for 
fentanyl to kill you.
Then Mr. Tapedo explained how 
to get help. There is a mental 
health help line (988). It is called 
the Mental Health Life Line. 
This life line will dispatch state 
wide mobile crisis teams to the 
location to assist the interven-
tion. Please note that this does 
not take place of 911. If there is 
an immediate threat, please call 
911. The B.E.A.R program offers 
support groups, Narcan training, 
assist and transport to in-patient 
treatment services, recovery 
coaching, assistance for those in 

long term recovery. 

After Mr. Tapedo and 
Ms. Horsecheif were done 
talking with the students. 
The students were able to 
take the Narcan Training 
class. With the comple-
tion of the class, they get 
a certificate of comple-
tion that they can take 
to the pharmacy we have 
an agreement with here 
in Anadarko. This gives 
them a free Narcan. This 
training can save a life. If 
you would like more in-
formation regarding the Narcan 

training please contact B.E.A.R 
at 405-247-2425 ext. 358.

Will Tapedo our B.E.A.R Outreach Peer Recovery Specialist 
is honored as a Prevention Fellow from the University of 
Iowa. This honor was given to him by the National American 
Indian and Alaska Native Prevention Technology Transfer 
Center. Their goals are to develop Native leaders within the 
prevention workforce by increasing the number of preven-
tion specialists working in Native communities, prepare 
Native prevention specialists to collaborate with other pre-
vention specialists in their state and other tribal and urban 
Indian communities, and implement culturally informed 
evidence-based practices and experienced-based prevention 
practices in American Indian and Alaska Native communi-
ties.
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The Wichita 
and Affiliated 
Tribes Health 
programs, 
Tribal Health 
Board, Mental 
Health, and 
CHR



September was suicide preven-
tion month. Zero Suicide was in-
vited to Riverside Indian School 
for a zero Suicide walk.
On September 30, 2022 River-
side Indian School conducted a 
Suicide Prevention walk. This 
walk was not only to raise aware-
ness but more importantly to let 
the students know that people 

care about them. Riverside is one 
of eight boarding schools still 
open in Oklahoma. Riverside 
Indian School is the only school 
still boarding students in Okla-
homa. (boardingschoolhealing.
org) there were 367 schools in 29 
states at one time. That number 
is down to 73 open with 15 still 
boarding as of 2020. (boarding-

schoolhealing.org)
The students at Riverside are 
getting an education but also are 
away from home. So, the counsel-
ors and our staff at zero suicide 
(Kylie, Jocelyn and Chrystal) 
helped with a walk for the stu-
dents. Some of the staff at the 
Wichita and Affiliated Tribes 
were able to attend. Most impor-

tantly family members and staff 
at Riverside came out and walked 
with the students. There were 
many signs and here are what a 
few read. “You’re not alone, your 
life matters, when you can’t look 
on the bright side I’ll sit with 
you in the dark, survivor.” As we 
sit and think about those words 
think about how you can make a 

difference in a young person’s life. 
We live in a world of uncertainty 
with Covid, wars, drugs and vi-
olence. How can you save a life? 
It could be something as small as 
a smile or as big as strengthening 
economic support. Please know 
that there is nothing too small to 
help.

Community Programs

Trunk or Treat

Benjamin Duerksen IV is a member of the Wichita and Af-
filiated Tribes. He attends Moore West Middle School and 
played the Clarinet in the school band in 2019/2020 school 
year. Benjamins Wichita and Affiliated Tribes family mem-
bers are Trey Duerksen (Father), Susan Stinson (Grand-
mother), Dorothy Walker Williams (Great-Grandmother) Laciana Spray-Hunter, has sat-

isfactorily demonstrated com-
petence in working with young 
children and has earned her 
Child Development Associ-
ate (CDA) Credential. Mrs. 
Spray-Hunter is employed with 
the Wichita School Readiness 
Program. Mrs. Spray-Hunter is 
a Choctaw Tribal member who 
resides in the town of Anadar-
ko with her husband and five 
children. Mrs. Spray-Hunter is 
attending college to obtain her 
Bachelor’s degree in Child and 
Adolescent Psychology.

The Wichita and Affiliated Tribes had their 3rd Annual Trunk or Treat on October 
31, 2022. We had some amazing kids come through to visit each department’s table. 
We loved seeing all of the kids dressed up in different costumes. The Tribe had a 
costume contest and a pumpkin painting contest as well. As you see above, they did 
not disappoint. One department had Freddie, Jason, Michael, and Pennywise danc-
ing around for everyone. What a fun time we had. Watch for more events like these 
coming up for the holiday season.
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 Quarterly Reports Ending 
09/30/2022

Child Care & Develop-
ment Fund Program 
(CCDF)
Quarterly Report 
July 1 to September 31, 2022
510 W. Mississippi, Anadarko, 
Ok 73005 (405) 648-7095
Submitted by Kathy Hopen 
- Child Care Services Admin-
istrator
CCDF Office Staff include 
Administrative Assistant - 
Mychal Hill
Child Care Program Support 
Assistant - Twanette Ware
Office Receptionist - Louisa 
Riffel- Procurement Coordina-
tor Timothy Hoffman 

The Wichita & Affiliated 
Tribes CCDF program pro-
vides child care assistance and 
resources to all persons under 
the age of 13, whose parent 
is residing or working within 
the boundaries of the declared 
Tribal service area, who are 
eligible for services from the 
Secretary of the Interior due to 
their status as Native Ameri-
cans.  
The Wichita & Affiliated 
Tribes CCDF Program contin-
ues to stress the importance of 
quality child care.  

CCDF developed and contin-
ues to provide oversite to the 
Wichita Child Development 
Center and the Wichita School 
Readiness Program.  Our new-
est facility, the Wichita STAR 
Academy is under the CCDF 
umbrella as well.  Our pro-
grams are located in Anadar-
ko, Oklahoma.  

The CCDF program assures 
the families of their right in 
choosing affordable, quality 
child care in the designated 
service area.  Assistance may 
be approved for outside the 
service area on a case-by-case 
basis. 
The CCDF subsidy assistance 
portion is open to all who are 
income eligible and eligible for 
services from the Secretary of 
the Interior due to their status 
as Native Americans.  12 and 
under is the declared child 
count for the Wichita and Af-
filiated Tribes CCDF program.  

The CCDF Program has al-
lowed the parent to work pro-
ductively and/or obtain their 
educational or vocational 
training needs that will result 
in a better future for our tribal 
families.  

 CCDF program has 
provided childcare assistance 
to 19 families each month in 
this quarter.  
 The Child Care and 
Development Fund program 
payroll budget includes 29 F/T 
current staff. 
      15-Wichita Child Develop-
ment Center staff and pending 
one new hire
      5 - Wichita School Readi-
ness Program staff and pend-
ing 2 new hires
4-Wichita STAR Academy and 
pending 2 new hires
      5- Child Care Development 
Fund office staff.
      1-Contract P/T Main-
tenance and Deep cleaning 
facilities weekly

 CCDF program pro-
vided CPR/FIRST AID train-
ing to 11 program staff. 
 The CCDF program 
has funding to assist with ad-
ditional childcare training for 
staff.  All staff is encouraged to 
continue training throughout 
their employment with the 
CCDF program.  
      
Events

July STEAM Party-make and 
take 
Provided staff and families of 
participants in our programs 
Weekend Snack Packs average 
100 weekly.
Backpack distribution-ap-
proximately 300 Wichita and 
Affiliated Tribes members.
Educational activities were 
provided for participants over 
school breaks.
Our childcare programs are 
open and excepting applica-
tions for full enrollment per 
OKDHS Licensing.  

The CCDF program is happy 
to provide Mad Science virtu-
al activities.   
The current participation is as 
follows:
 43 families participat-
ing
 67 students/children 
participating

We have sent out 67 Science 
Bags (or STEM packs) to 
student/children participants 
weekly over the course of 10 
weeks.  These cover 40 science 
topics for kids PreK to K and 
40 topics for 6 years old and 
older.
In each Science Bag, we pro-
vide not-so-common materials 
needed for the experiments.  
All other materials are things 
they find at home.  Detailed 
instructions and explana-
tions on the science of these 
activities are provided.  The 
students do these activities at 
home, often including projects 
that they can build to keep 
and work with later, extend-
ing the learning process well 
beyond the Mad Science time.  

**Attached is a link that will 
allow you to view a pre-re-
corded video of Mad Science.  
        “Sand Dollars”

 Part 1: https://www.youtube.
com/watch?v=UIepkKmOEZk
 Part 2: https://www.youtube.
com/watch?v=IO44ybA0irs

Wichita Child Development 
Center (WCDC)
The location is 101 E. Coro-
nado Circle, Anadarko, Ok.  
(405) 247-2167- Director: 
Sunshine Rodriquez
Services at the Wichita Child 
Development Center are 
provided to all members of 
the community.  Quality child 
care is provided to 85 percent 
of low to moderate income and 
up to 15 percent are accepted 
as private pay.  All services are 
“fee” based.  We accept Tribal 
Subsidy, State Subsidy, and 
Private Pay.
Children and families have 
access to the best-equipped 
childcare facility with excel-
lent learning activities and 
equipment. More STEAM 
activities are introduced at the 
WCDC. 

The facility is licensed by 
the State of Oklahoma for a 
capacity of 75 children. We are 
currently accepting enrollment 
applications for families in the 
need of childcare. 

 Wichita School Readiness 
Program: (WSRP)
The location is 1516 Mission, 
Anadarko, Ok.  (405) 247-
1136- Director: Felicia Kaday-
so
Child Care services are pro-
vided to all members of the 
community.  Quality child 
care is provided to 85 percent 
of low to moderate income and 
up to 15 percent are accepted 
as private pay.  All services are 
“fee” based.  Provides services 
for older 4-year-old children 
who are enrolled in Head 
Start or Pre-K up to the age of 
7. We accept Tribal Subsidy, 
State Subsidy, and Private 
Pay. We provide services to all 
members of the community.  
The Wichita School Readiness 
Program is STEAM-based.  
We are currently accepting 
enrollment applications for 
families in the need of child-
care. 

Wichita STAR Acade-
my-(STEAM-Tutoring-Aca-
demic-Readiness) Academy 
510 West Mississippi, Anadar-
ko, Ok. (405) 247-2550 -Direc-
tor: Lucianna Borrego
The program is highly focused 
on school readiness and aca-
demic success.  The curriculum 
will reflect age-level objectives 
established by the Oklahoma 
Department of Education. 

 Focus of the WSTAR program 
is to provide supervision and 
enrichment activities as well 
as extra academic support 
for 2nd-grade thru 8th-grade 
students.  
A special rate has been ap-
proved for children enrolled 
in the STAR Academy.  There 
is a special consideration for 
this age group. This age group 
is under the age of 13, who 
take care of themselves with 
no adult supervision before 
and after school. To increase 
the ability to attend, pay-
ment rates for private pay are 
$10.00 for full days and $5.00 
for half days. 
Child Care services are pro-
vided to all members of the 
community.  Quality child 
care is provided to 85 percent 
of low to moderate income and 
up to 15 percent are accepted 
as private pay.  All services 
are “fee” based.  Provides 
services for 7-year-old chil-
dren through the age of 12. We 
accept Tribal Subsidy, State 
Subsidy, and Private Pay. We 
provide services to all mem-
bers of the community.  We are 
currently accepting enrollment 
applications for families in the 
need of childcare.

The goal of our three child-
care programs is to provide 
a strong foundation that will 
give the children the tools nec-
essary to make good choices, 
test well, and inspire a love for 
learning.  Our programs will 
begin at 6 weeks to 12 years 
old.  We hope to provide our 
participants with a strong 
foundation that will take them 
through college and beyond.

Plans for Future
 5 Star Accreditation for 
WCDC
5 Star Accreditation for the 
WSRP
5 Star Accreditation for Wichi-
ta STAR Academy
CCDF would like to con-
sider applying for 501(c)(3) 
non-profit status.  This will 
allow us funding opportunities 
and purchasing discounts. 
Complete the plans for Hinton 
Child Care Center
Anadarko Project-Child 
Enrichment Day Camp Sci-
ence Center and renovation of 
Mei’s Property for relocation 
of the WSRP. 
    ~Together we are better~

Thank you for allowing us to 
work with Tribal staff, Tribal 
families, and the community!

Communications De-
partment
Quarterly Report July 
to September 2022
Communications department 
is in charge of posting on 
social media for each individ-
ual department, the upkeep of 
our website and building the 
monthly newspaper. We look 
over what is sent to us to make 
sure that all information is 
correct to post. We also keep a 
record of how all social media 
is doing and form a statistical 
overview for each department. 
In the past quarter we have 
posted 74 flyers for The Wich-
ita and Affiliated Tribes. We 
have posted 4 photos of var-
ious activities that the Tribe 
has taken part in. There were 
30 notices for employment 
posted on social media. We 
have posted 0 live video, 8 
videos, 7 closings and 0 power 
point presentations also on 
the Tribes Facebook media 
platform. On Instagram we 
have 58 flyer posts 2 videos 27 
Job postings 3 Photos and 0 
tag. YouTube, we have added 4 
videos and made 7 others. 
The communications depart-
ment is currently looking at all 
platforms to make sure they 
are utilizing as much social 
media as possible to reach 
their target market. The Tribe 
had 3,600 followers on Face-
book but due to unforeseen 
circumstances we had to make 
a new Facebook page and we 
are currently working dili-
gently to recapture all of our 
followers.  We have 67 follow-
ers on Instagram that is up 
from 56 followers’ last quarter. 
We have79 subscribers on 
YouTube that is up from 58 
subscribers’ last quarter. 

18 to 24 2% Men 
4% Women
25 to 34 6% Men 
18% Women
35 to 44 10% Men 
22% Women
45 to 54 4% Men 
14% Women
55 to 64 2% Men 
9% Women
65+ 2% Men 7% 
Women

Each department gets a review 
of how their posts are doing 
based on an average of 28 
days of information

. This shows an average of how 
our post are doing.  This is a 
28-day information share that 
Facebook provides. The com-
munications department has 
sent 3 out this quarter
Discovery Post reach 19,392
Post engagement 4,814
New Page Followers 42
Interactions Reactions 1,220
Comments 295
Shares 326
Photo Views 856
Link Clicks 282
Other
Hide All Posts 0
Unfollows 0

The Communications De-
partment has produced Four 
“Wichita Tribal News” news-
papers that was moved into 
one paper. Each newspaper in-
cludes Wichita and Affiliated 
Tribal news, Awareness month 
information, AOA program 
menu and activities calendar, 
veteran news, educations 
student of the month, a sports 
and entertainment section for 
people outside of our complex 
to show what they are doing, 
holiday information, folklore 
about The Wichita and Affil-
iated Tribes, events at Sugar 
Creek Casino, help wanted 
and all other information that 
is going on at The Tribe. While 
working on the “Wichita Trib-
al News” the communications 
department is conducting in-
terviews with Tribal Members 
to spread the word on what 
our Tribal members are doing 
around our state and where 
they are residing. You can find 
a copy of the “Wichita Tribal 
News” on our website www.
WichitaTribe.com.

Maintenance Quarterly 
Report October 2022
Maintenance work orders 
have been performed on a 
day-to-day basis. Work orders 
are sometimes prioritized 
depending on the urgency of 
the task. Maintenance has 
completed 325 last physical 
year. Maintenance currently 
this month has completed 
15 and has 17 pending work 
orders that will be completed 
later. Maintenance assisted 
procurement with the property 
transfer sheets and re-locating 
furniture for programs at the 
Covid-19 Command Center. 
There were some work orders 
to replace lights and install 
dispensers at buildings. Debris 
is currently being cleared from 
the dance grounds to open up 
the space. This past month 
we have done the following: 
spraying the buildings, build-
ing a concrete slab, and clear-
ing brush along the tree line of 
the entrance.
The Lawn Program has start-
ed assisting with Tribal Elders’ 
lawns and assisting with Trib-
al funeral services. There have 
been 41 elders that we assisted 
this past summer. This pro-
gram ended on October 14th 
for the summer workers. We 
will still accept applications 
to have a count on how many 
elders are requesting service. 
The Geographic Information 
System (GIS) Technician is 
currently plotting out the 
cemetery for a map layout. 
They are also completing the 
road maps on the system. In 
the plans of mapping out the 
Tribal Complex.
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Quarterly Reports Ending 
09/30/2022

The Emergency Management 
program for the month of July 
assisted another Tribal pro-
gram with ideas on a Health 
trailer from the Cheyenne and 
Arapaho Tribe and the Co-
manche County mobile health 
trailer. The purpose of this 
is to get ideas for a possible 
health trailer for the Wich-
ita and Affiliated Tribes for 
the future. Attended weekly 
weather webinars, and contin-
ued to hand out PPE to em-
ployees and Tribal members as 
needed. Also lay out PPE for 
events that any program with 
the Tribe is putting on such as 
the Annual Meeting, Covid-19 
vaccination clinic, and educa-
tion classes at the community 
building.  Worked on plans 
for all emergencies for all 
Tribal buildings, continuing 
to work on drawing up maps 
for all buildings, and Assist-
ed Mr. Trescott with the fire 
extinguishers. Attended excel, 
making the most of your time, 
speaking from the heart, cus-
tomer service, and leadership 
classes that were provided for 
employees and the community. 
Recently been put on FEMA 
team 6 for our region for all 
communication drills and any 
emergencies in our region. We 
are currently working with 
Dementia program for Emer-
gency First Responders for 
people with dementia which 
will take place in November.

The ARPA Home Repair Pro-
gram inspected 40 elder homes 
this past summer in a short 
period of time. Some elders 
are still waiting for materials 
to complete all the work we 
have helped with. While work-
ing to complete homes at a 
faster pace to shorten the span 
we had delays in receiving 
materials. With the guidance 
of the committee, we hope to 
continue with this program.
Thank you 
Aldelzon Saldana
Facilities & Maintenance Ad-
ministrator

QUARTERLY REPORT
July 1, 2022 – Septem-
ber 30, 2022 ENROLL-
MENT OFFICE
Includes: Burial Assistance, 
Elder’s Payment, and Chil-
dren’s Clothing Assistance

Quarterly Statistics

As of October 17, 2022 there 
are 3,726 enrolled tribal 
members. Of this total 1,379 of 
these are children from birth 
to 17 years of age; 2,008 are 
tribal members from 18-54 
years of age; and 339 individ-
uals are
(55) years of age and up. There 
are only (11) individuals 
remaining who are full blood 
Wichita. The oldest living full 
blood male is Harvey Myers 
Collins who is (87) years of 
age, and our oldest full blood 
Wichita female is Bernice 
Whitefeather who is (90) years 
of age.

From July thru September 30, 
2022 there were no relinquish-
ments and we enrolled 45 new 
individuals with the Wichita 
and Affiliated Tribes. The 
Tribe also received 5 applica-
tions for Burial Assistance for 
the past quarter.

Program Updates

Children’s Clothing ended 
the last day of September, 
2022 and there were 634 total 
households served. We are still 
awaiting the camera for the ID 
card printer and hope to have 
it fully operational before the 
end of the year.

We continue to work on an 
internal audit of our enroll-
ment software Progeny to see 
what items are missing from 
member information. Some 
information may have been 
lost from transfer or it was 
never fully coded in. We are 
working to ensure that all 
member information is cor-
rectly encoded as time allows. 
One of the major problems we 
have is people not updating 
their mailing address with us. 
Please note that enrollment 
may never see other programs 
applications (social services, 
higher education, etc.,), so if 
you submitted a state ID or 
had an address change, that 
program will not share that 
information with us. So, it is 
very important to keep your 
mailing address updated at all 
times so you can receive criti-
cal and timely information on 
upcoming elections, the Tribal 
newsletter, or other important 
Tribal information.

Program Contact Informa-
tion: Michelle Emerson, Tribal 
Government Services Special-
ist
P.O. Box 729 ∙ Anadarko, OK 
73005 ∙ Phone: 405.247.2425, 
X134-Michelle or X110-Ma-
rissa
E-mail: michelle.emerson@
wichitatribe.com OR Marissa.
creepingbear@wichitatribe.
com
Wichita Food Distribu-
tion Program, Commod-
ity Supplemental Food 
Program
Administration on Ag-
ing Program
Caregiver Program

Beth Parker, Nutrition Ad-
ministrator
Melonie Saldana, FDP Direc-
tor
Whitney Weryackwe, Admin. 
Assistant
Jessie Delaware, Warehouse 
Supervisor
James Collins, Warehouse 
Assistant I
Marquis Dobson, FDP Ware-
houseman II
Debra Lonewolf, Director
Virginia RoughFace, Caregiv-
er Coordinator
Karen Franklin, Head Cook
Ben Tiger, Assistant Cook
Roxanne Coker, Driver
Angela French, Activities Co-
ordinator
During the month of July 
2022, the Wichita and Affili-
ated Tribes Food Distribution 
Program provided services 
to 38 families for a total of 
99 individuals.  There were 
also a total of 2 households 
that received home delivery 
for the month of July, which is 
available to the elderly, hand-
icapped, or persons who lack 
transportation.  

In the month of August 2022, 
we served a total of 42 families 
which was 104 individuals. 

.  We delivered to 3 household.  

For the month of September 
2022, the FDP program served 
a total of 38 families for a total 
of 91 individuals.  The FDP 
program was also delivered 
to 2 households in September 
2022. 

The Commodity Supplemen-
tal Food Program (CSFP) is 
still taking applications.  The 
CSFP program was award-
ed 50 more boxes beginning 
May 2022, which brought our 
total up to 250.  We currently 
have 236 active participants 
in the CSFP program, which 
leaves 14 slots available.  If 
you know someone whom you 
think could benefit from the 
program, please contact our 
office.

The CSFP program is for in-
dividuals 60 years of age and 
older.  Participants who qual-
ify will receive a food package 
each month which will include 
shelf-stable items such as milk, 
juice, cereal, pasta, canned 
vegetables, canned fruit, 
cheese, and a protein option.  
The goal of the program is to 
improve the health of low-in-
come elderly participants.  To 
qualify, you must be a resident 
of Caddo County, be at least 
60 years of age, and meet the 
income guidelines which are 
130% above the poverty level.  
This program is open to the 
public and you do not have to 
be a member of any tribe to 
participate.

The Food Distribution Pro-
gram staff would like to wish 
everyone a Happy Thanksgiv-
ing and Merry Christmas!

If you would like more infor-
mation regarding the Food 
Distribution Program or the 
Commodity Supplemental 
Food Program (CSFP) contact 
Melonie Saldana, or Whitney 
Weryackwe, at 405/247-9677.

The Administration on Aging 
Program also known as the 
AOA serves meals to Native 
American Elders 55 and over.  
Income is not a basis for eligi-
bility.

The AOA program served 388 
congregate meals and 228 
home-delivered meals during 
the month of July 2022.  We 
also had 125 transports, which 
consist of trips to Walmart, 
Dollar Tree, and Williams 
grocery store.

During the month of Au-
gust 2022, the AOA program 
served 329 congregate meals, 
427 home-delivered meals, 
and made 136 transports.

In September, there were 
315 congregate meals, 315 
home-delivered meals, and 50 
transports.

The AOA staff would like to 
welcome our newest team 
member, Ms. Angela French, 
Activities Coordinator.  Ms. 
French will be responsible for 
setting up all the activities for 
the AOA participants.

.  Activities include Bingo, 
Arts & Crafts, Holiday Activ-
ities, Field Trips, etc.  Please 
remember, you must be an ac-
tive participant in the Wichita 
AOA program, to participate 
in the activities and field trips.

Dates to remember:

November 11, 2022 – FDP and 
AOA Closed (Veterans Day)

November 17, 2022 – AOA 
Thanksgiving Dinner

December 15, 2022 – AOA 
Christmas Dinner

If you would like more infor-
mation regarding the Admin-
istration on Aging Program or 
the Caregiver Program, con-
tact Debra Lonewolf, Director 
at 405-247-8615, or Virginia 
RoughFace, Caregiver Coordi-
nator at 405-247-8692.

Procurement Depart-
ment
Quarterly Report for 
July thru September 
2022

Purpose:
Federal regulations require 
contractors and grantees to 
establish a system which will 
enable them to obtain re-
quired supplies, equipment, 
real estate, intangible assets, 
construction and services in 
an effective manner, and in 
compliance with the provi-
sions of applicable federal law, 
regulations, and executive 
order.

Policy:
Any procurement not exceed-
ing three thousand, five hun-
dred dollars (3,500.00) may be 
made in accordance with the 
micro purchase policies, ex-
cept that procurement require-
ments shall not be artificially 
divided so as to constitute a 
micro purchase.

All programs of the Tribe shall 
requisition their requirements 
for all supplies and tangi-
ble equipment of any kind 
through the Procurement Of-
fice of the Tribe, with the pro-
vision that the only exceptions 
shall be by written permission 
of the Executive Committee, 
President, or Tribal Adminis-
trator.

All programs of the Tribe, 
whenever the cost is estimat-
ed to be above three thou-
sand, five hundred dollars 
(3,500.00), regardless of 
whether purchases are made 
by the procurement office or 
programs to whom purchasing 
has been delegated in writing, 
shall observe the BIDDING 
REQUIREMENTS PROVI-
SIONS.
Our office is responsible for 
processing the purchase or-
ders, ordering of goods and 
receiving of the goods and 
deliveries when possible.  We 
also are responsible for prop-
erty and records.  
Our office has been very busy 
ordering, getting quotes and 
tagging of new furniture and 
equipment that the programs 
have ordered. We also keep the 
tags updated on all Tribal ve-
hicles and report GSA vehicle 
mileage.

We have been very busy 
getting ready for the end of 
the year deadline which was 
September 31, 2022 

Procurement is in the process 
to purchase vehicles for some 
of the programs. At this time 
vehicles are hard to find of any 
make or model. Most are sold 
before they even arrive at the 
car lots. 

We are still entering new 
inventory into the new bar-
code system and are still in the 
process of going through and 
making last minute correc-
tions. There have been a lot 
of transfers of equipment and 
furniture. These items are 
stored and can be checked 
out by other departments if 
needed.  

Deliveries to the programs are 
on Tuesday and Thursday’s. 
Following is a listing of these 
for this quarter: 
Procurement had incoming 
inventory from UPS, FEDEX, 
LSO, etc. During the month of 
July, we had a total of 39 pur-
chases, 210 boxes and pack-
ages received and delivered 
and 3 trucks. During August 
we had a total of 36 purchas-
es, 176 boxes and packages 
received and delivered and 2 
trucks. During September we 
had 24 purchases, 170 boxes 
and packages delivered and 1 
truck delivery.

Charlene Harris – Acting Pro-
curement Administrator  
405-247-2425 ext. 111
Rachael Palmer – Property 
and Records   
405-247-2425 ext. 170
Christine Coker – Administra-
tive Assist   
405-247-2425 ext. 108
Cheyenne Kelley- Reception-
ist, Temp position  
405-247-2425 ext. 109

Social Services/VOCA/
Family Violence
Quarterly Report for 
the Months of July, Au-
gust, & September 2022

 Staff members:  Direc-
tor- Brandi Deen
Social Services Caseworker- 
Alicia Wheeler
Social Services Advocate- Pa-
mela Keeton

Social Services 

General Assistance

6 applied for general assis-
tance
2 were approved 
4 were denied 

Guardianship
75 Wichita children in a 
guardianship 
8 guardianship hearings 
done by teleconference (CFR 
court closed to public due to 
COVID-19)
10 home visits were made 
Assisted 2 families with filing 
guardianship paperwork
3 Adults in guardianship
1 IIM account supervision

Investigations
Conducted 2 child welfare 
investigations
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Quarterly Reports Ending 
09/30/2022

Domestic Violence Program

VOCA FAMILY VIOLENCE
Clients Served 2 Clients 
18 Clients
Spent $699.00 
$16,681.73

18 Clients have contacted the 
DV Program and filled out a 
DV application, as of today:

42 ACTIVE = Open cases, cli-
ents are still receiving services
28 INACTIVE = No contact 
with client, did not complete 
their service plan
10 CLOSED = Client have 
received services and success-
fully completed their service 
plan
3 people have called the DV 
Program but never came in to 
fill out a DV application.

There are clients that have 
more than one type of abuse
12 Verbal Abuse clients
17 Physical Abuse clients
4 Sexual Abuse clients
7 Stalking clients

Highlights from the Month of 
July:
Provided 4 Walmart trips for 
basic necessities, household 
items, and groceries for clients
Provided 5 transportation 
assistance 
Provided 5 rental/deposit 
assistance 
Provided 6 utility assistance 
Provided relocation services 
for 5 clients

Highlights from the Month of 
August:
Provided 1 Walmart trip for 
basic necessities, household 
items, and groceries for clients
Provided 4 Transportation 
assistance 
Provided 9 Rental/Deposit 
assistance 
Provided 7 Utility Assistance 
Provided relocation assistance 
for 4 clients

Highlights from the Month of 
September:
Provided 5 Walmart trips for 
basic necessities, household 
items, and groceries for clients
Provided 8 Transportation 
assistance 
Provided 4 Rental/Deposit 
assistance 
Provided 5 Utility Assistance 
Provided relocation assistance 
for 8 clients

Brandi Deen- Social Services 
Director

Quarterly Report 2022
July 1- September 30

The Juvenile Services 
Program accepted zero new 
clients for this quarter. Zero 
clients were closed out. For 
this quarter, director attended 
4 court hearings for 2 different 
clients with OJA cases. Trans-
ports were provided for 6 dif-
ferent families to court, drug 
testing, OJA appointments, 
and mental health appoint-
ments. 
For this quarter, the juvenile 
services program provided 
financial assistance to three 
different families for rent, 
utilities, and groceries. 

The director provides all JSP 
clients with comprehensive 
case management. Case man-
agement is a broad term and 
can mean anything from at-
tending school meetings with 
the family to transporting to a 
doctor’s appointment if need-
ed. All clients enrolled with 
the juvenile services program 
have a case plan developed 
by the director and the client. 
If the client is involved with 
the Office of Juvenile Affairs, 
the case plan is through that 
department. Each client is 
responsible for working their 
case plan and meeting specific 
goals while the director assists 
and monitors. Client’s fami-
lies are involved in this pro-
cess by attending office visits 
with the client and providing 
good communication with the 
director.  
This program continued its 
collaboration with the Circles 
of Care program’s Tribal Well-
ness Workgroup by attending 
the monthly meetings held 
once a month. This program 
has also began collaborating 
with Education, BEAR, and 
Partnerships for Success to 
provide cultural activities for 
the after school program.  
The After School Program 
started in August, with 26 
youth signed up. After School 
is held from 3:30PM-5:00PM 
every day that Anadarko 
Public Schools is in session. 
The Wichita Language App is 
utilized daily. The Education 
program provides activities 
every Thursday, and the BEAR 
program provides a culture 
is prevention message every 
Wednesday. Youth are able 
to complete homework, learn 
Wichita language daily, and 
participate in cultural activi-
ties. 
The Juvenile Services Program 
will continue to assist families 
and their children in becoming 
self-sufficient and productive 
community members by en-
abling them to stand on their 
own abilities and resources. 
This program will also work 
to be preventative to juvenile 
delinquency by providing 
various resources to Wichita 
enrolled youth. 

Mandy Tackett
Juvenile Services Program 
Director

Vocational Rehabilita-
tion Program
Quarterly Report July 
2022-September 2022
Director: Adrian Smith
Administrative Assistant: Ali-
cia Delaware
Vocational Rehabilitation 
Counselor: Heather McKinney
Transition Counselor: Vacant

Mission Statement
This program is designed to 
provide vocational rehabili-
tation services, which include 
culturally relevant services, 
to American Indians with 
physical, cognitive and mental 
disabilities who reside within 
our service area. These ser-
vices shall be consistent with 
eligible individuals’ strengths, 
resources, priorities, concerns, 
abilities, capabilities, inter-
ests, and informed choice,

, so that individual may pre-
pare for and engage in mean-
ingful, gainful employment 
which promotes self-sufficien-
cy.

July 2022

WATVR staff was provided 
a demonstration of the TVR 
Software database by the ven-
dor via Zoom.
Meeting with the American 
Indian Vocational Rehabili-
tation Training and Technical 
Assistance Center (AIVRT-
TAC) regarding development 
of program documents and 
outreach materials.
Attended outreach activity 
planning meeting via Zoom 
with Mr. Tim Yeahqo of the 
Cheyenne and Arapaho Tribes 
Vocational Rehabilitation 
Program regarding partnering 
on an outreach activity/event 
in El Reno, OK in October 
2022.

August 2022

Attended Consortia of Admin-
istrators for Native American 
Rehabilitation (CANAR) 
Leadership Committee meet-
ing via Zoom.
Completed and submitted 
Administrative Assistant Ms. 
Alicia Delaware’s 90-day 
evaluation and recommended 
$1.00/hr increase based on 
satisfactory performance. Ms. 
Delaware’s 90-day probation-
ary period ended on 8/1/2022.
Completed and submitted 
Vocational Rehabilitation 
Counselor Ms. Heather McK-
inney’s 90-day evaluation 
and recommended $1.00/hr 
increase based on satisfactory 
performance. Ms. McKinney’s 
90-day probationary period 
ended on 8/25/2022.
On August 29, 2022 Transi-
tion Counselor Ms. Carmen 
Harvie was a no call no show 
to work and she notified Edu-
cation Services Administrator 
Amber Silverhorn-Wolfe that 
she has submitted her resigna-
tion on this date.
Officially started program 
operations and began provid-
ing application packets to the 
public.

September 2022

Placed advertisement in 
the Anadarko Daily News 
regarding filling the Transi-
tion Counselor vacancy and 
received no applications for 
the month.
2 applications received for ser-
vices from individuals who are 
Wichita and Affiliated Tribes 
tribal members.
1 application received for ser-
vices from an individual who 
is a member of the Delaware 
Nation.
1 application received for 
services from an individual 
who is a member of the Navajo 
Nation.
1 application received for ser-
vices from an individual who 
is a member of the Apache 
Tribe of Oklahoma.
Attended Comanche Nation 
Vocational Rehabilitation 
Program Disability Awareness 
Day event

and set up information booth 
and provided 25 application 
packets to potential appli-
cants.
Attended Comanche Nation 
Higher Education College and 
Career Day event and set up 
information booth and pro-
vided 35 application packets 
to potential applicants.
Attended 2 IEP meetings at 
Riverside Indian School for 
two potential transition stu-
dent cases.
Submitted FY 23 Federal and 
Tribal budgets for review and 
approval.
Fax line was established and 
became operational for the 
program office daily opera-
tions.

Report Submitted By: Adrian 
Smith   

WICHITA AND AFFILI-
ATED TRIBES EDUCA-
TION SERVICES DE-
PARTMENT

ONGOING ORGANIZATION-
AL MEETINGS & COMMU-
NITY INVOLVEMENT

Administration for Native 
Americans Social and Eco-
nomic Development Strategies 
(ANA SEDS): This grant was 
awarded earlier this year 
along with AISES (American 
Indian Science and Engineer-
ing Society, the Kiowa Tribe 
Higher Education, and the 
Comanche Nation Higher 
Education. Monthly meet-
ings take place to stay up to 
date on progress being made. 
This grant promotes social 
and economic self-sufficiency 
in communities. The grants 
are aimed to support locally 
determined projects designed 
to reduce or eliminate com-
munity problems and achieve 
community goals. The goal 
of our ANA SEDS grant is 
to create curriculum with 
cultural relevance from the 
Wichita and Affiliated Tribes 
and educate local school staff 
to use the curriculum based in 
the areas of financial literacy, 
higher education and entre-
preneurship.
3 Day STEM Business & 
Entrepreneurship Workshop 
planned for November 1 – 3, 
2022.

ARP-AIRE (American Res-
cue Plan: American Indian 
Resilience in Education) (1.4 
Million x 3 year): The purpose 
of the ARP–AIRE program 
is to support Tribal educa-
tional agencies (TEAs) in the 
provision of direct services to 
Indian children
 
and youth. To meet grant 
requirements, we must present 
culturally relevant project de-
signed programs to assist and 
encourage Indian children 
and youth to enter, remain in, 
or reenter school at any grade 
level from Pre-K through 
grade
12. The list below includes 
ways in which this grant is 
being utilized in partnership 
with CIS:

(1) Innovative programs 
related to the educational 
needs of educationally disad-
vantaged Indian children and 
youth.

(2) Bilingual and bicultur-
al programs and projects.
(3) Special health and 
nutrition services, and other 
related activities, that address 
the special health, social, and 
psychological problems of 
Indian children and youth.
(4) Comprehensive guid-
ance, counseling, and testing 
services.
(5) Partnership projects 
between local educational 
agencies and institutions of 
higher education that allow 
secondary school students to 
enroll in courses at the post-
secondary level to aid such 
students in the transition from 
secondary to postsecondary 
education.
(6) Partnership projects 
between schools and local 
businesses for career prepa-
ration programs designed to 
provide Indian youth with 
the knowledge and skills such 
youth need to make an effec-
tive transition from school to a 
high- skill career.
(7) Programs designed to 
encourage and assist Indian 
students to work toward, and 
gain entrance into, institutions 
of higher education.
(8) Family literacy ser-
vices.
(9) Activities that recog-
nize and support the unique 
cultural and educational 
needs of Indian children and 
youth, and incorporate tradi-
tional leaders.
(10) High-quality profes-
sional development of teach-
ing professionals and parapro-
fessionals.

Indian Education Collabora-
tion: The Oklahoma State De-
partment of Education Tribal 
Director, Jackie White meets 
monthly with TEDs/TEAs/
LEAs and Indian Education 
personnel to discuss upcoming 
changes, events, and infor-
mation surrounding Indian 
Education.

National Indian Education 
Association (NIEA): The 
mission of NIEA is to advance 
comprehensive, culture-based 
educational opportunities for 
American Indians, Alaska Na-
tives and Native Hawaiians. 
The ESD Administrator, Am-
ber Silverhorn-Wolfe currently 
serves on the membership 
committee for this organiza-
tion.

Oklahoma Council for Indian 
Education (OCIE): This orga-
nization advocates for Native 
American students within the 
state of Oklahoma by seeking 
to meet academic and cultural 
needs. The ESD Administra-
tor, Amber Silverhorn-Wolfe 
previously served on the board 
as the Southwest Representa-
tive.

Oklahoma State Department 
of Education Reach Higher: 
Direct Complete: Students 
who have some college but 
have not completed a degree 
may qualify for assistance. 
The ESD is working to cre-
ate a working partnership to 
guide students into programs 
that are offered for increased 
financial assistance for degree 
completion. 
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. Higher Education Director, 
Yolanda Walker currently 
serves as the Reach Higher 
Navigator.

Southwest Oklahoma STEM 
Alliance (SOSA): An organiza-
tion which emphasizes inter-
disciplinary curricula, state/
nation- wide collaborations, 
and peer mentorship that 
provide pathways for not only 
career success, but also stu-
dent well- being, and lifelong 
learning. Tribal and school 
representatives and other com-
munity stakeholders work on 
collaborative projects, apply 
for grant funding, and advo-
cate for students in southwest 
Oklahoma.

Strengthening Healthy and 
Resilient Environments 
(SHARE): An organization 
aimed at reducing poverty 
and strengthening families by 
building meaningful relation-
ships, increasing opportunities 
for education, and reinforcing 
and promoting healthy behav-
iors in our communities. This 
organization’s progress has 
been on hold due to coronavi-
rus and changeover in leader-
ship.

Texas Christian College 
(TCU) Advisory Circle: New-
ly formed advisory council 
created to raise awareness of 
and respect for Native Amer-
ican peoples, cultures, and 
perspectives; to learn from 
and respectfully engage Na-
tive American knowledge(s) 
throughout all levels of the 
campus community; to create 
a welcoming and respectful 
environment on campus for 
Native American students, 
faculty, staff, and visitors; and 
to build healthy, respectful, 
and mutually beneficial rela-
tionships with Native Ameri-
can peoples and communities.
 
Education Services Adminis-
trator provided a lecture on 
10/24/22, “The U.S. Federal 
Indian Boarding School Re-
port: What Does it Mean for 
TCU?” at TCU.

University of Oklahoma CS 
Includes Advisory Board: 
Funded by a nearly $1.5 
million grant from the Na-
tional Science Foundation, the 
project will support at least 
24 full-time scholars with 
demonstrated financial need 
and a commitment to giving 
back to Tribal Nations. Nine 
recipients were selected for 
the Computer Science Indige-
nous Community of Learners 
United to Develop, Excel and 
Succeed (CS INCLUDES) 
scholarship. The program is 
focused on students majoring 
in computer science at OU. 
The project is supported by 
two advisory boards. The Ad-
visors for Indigenous Commu-
nity Engagement board con-
sists of community members 
and professionals who support 
Indigenous education across 
Oklahoma. The Student Suc-
cess Advisory Board consists 
of OU faculty and staff with 
expertise in many aspects of 
student support.

University of Oklahoma 
SBME Advisory Board: Edu-
cation Services Administrator 
was recently voted in to sit on 
the Stephenson’s Biomedical 
Engineering Board. This seat 
will allow for diverse perspec-
tives and assist in creating ed-
ucational and career pathways 
into to Biomedical Engineer-
ing fields for Wichita and all 
Indigenous students.

3rd QTR HIGHLIGHTS
July 13-15th: OCIE 4th Qtr. 
Board Meeting and OCIE 
Retreat. Education Services 
Administrator in attendance. 
July 15th: ARP-AIRE Annual 
Performance Review meet-
ing with the Office of Indian 
Education.
July 19th: After School Plan-
ning Meeting with the Wich-
ita Tribe Juvenile Services 
Department. ESD to assist 
with After School program on 
Thursday afternoons.
July 21st: OCIE Honor Society 
meeting.
July 27th: ANA SEDS Partners 
Meeting to plan College & Ca-
reer Readiness and Financial 
Readiness Teach the Teacher 
Training and STEM Work-
shop.
July 31-August 4th: 2022 
Tribal Self-Governance Con-
ference along with 4 other 
Wichita Tribe Departments 
to learn about new guidelines 
surrounding Self-Governance 
Tribes and see how other trib-
al nations are implementing 
programs.
August 4th: OK State Depart-
ment Indian Education Col-
laboration with Tribes Meet-
ing. August 8th: ARP-AIRE 
Talking Circle to discuss grant 
progress.
August 19th: ARP-AIRE 
Coaching Session with the 
Office of Indian Education.
August 25th: ANA SEDS 
Instructor Training: CCR and 
Financial Cents with local 
public-school teachers, JOM 
and Indian Education staff.
September 1st: OK State De-
partment Indian Education 
Collaboration with Tribes 
Meeting.
September 13th: NIEA pan-
el discussion Zoom Meeting 
with Chickasaw Nation, CPN, 
Osage Nation, Quapaw Na-
tion, C&A Tribes, and Fam 
Museum Representative on 
work being done with Davis 
Public Schools.
September 18-22nd: NJOMA 
Conference. Education Ser-
vices Administrator and JOM 
Tutor in attendance. Sep-
tember 23rd: James P Shields 
Zoom Meeting Pilot Curricu-
lum with CIS and APS.
September 26th: Future 
Finance Now Event Planning 
Meeting with CIS and AISES. 
September 29th: TCU Native 
American Advisory Circle 
Meeting
September 30th: NIEA Presen-
tation Prep Meeting.

SAMHSA Programs 
Quarterly Report (4)
Chelsey Dorrough, SAMHSA 
Administrator
Program Name: 
Tribal Opioid Response 2020
Director:
Starr Chavez
Challenges: We did not expe-
rience much challenges, but 
continued to try 

and outreach and reach clients 
through our program and 
spend down the remainder of 
our funds. 
Successes: We were awarded 
another 2 years of funding and 
spent down the majority of 
our previous funding. 
Clients served:1 client sent to 
treatment with a successful 
completion
Clients reached via social 
media: We did not track this 
during the last quarter. 
Outreach participants:358 
people reached 
Open positions:
For the new B.E.A.R. funding, 
we have the following vacant 
positions:
Outreach Specialist
Peer Recovery Support Spe-
cialist (2)
Administrative Assistan
Interns (2 temporary during 
the summer months)

Program Name: SPF-PFS - 
Partnerships for Success 
Director: Blake Reddick
Challenges: Hiring new direc-
tor and getting all login infor-
mation in time to do quarterly 
and annual reports
Successes: PFS has made great 
community and tribal connec-
tions to start incorporating 
consistent cultural classes with 
Anadarko High School, Ft. 
Cobb-Broxton High School, 
Riverside Indian School, 
Wichita and Affiliated Tribes 
Childcare, Wichita and Affili-
ated Tribes Juvenile Services. 
Clients served via Treatment 
Services: N/A 
Clients reached via social 
media: 1339
Outreach participants: 200 
– MH and Wellness Bash 
participants. 0 through cul-
tural classes. We have cultural 
classes set up for November. 
About 200 Dissolve Rx packets 
were given out at the Mental 
Health and Wellness Bash on 
September 21, 2022 as well as 
outreach take and make items 
given.
Open positions: Program Di-
rector hired 9/13/22. No open 
positions currently.
Clients reached: 0
Open positions: None

Program Name: Emergency 
Covid Initiative (ECI)
Director: Donald Ramos
Challenges: Minor challenges 
faced was dealing with space 
issues and communication. 
Successes:  I believe the pro-
gram as a whole faced some 
great success in placing those 
in need of services into treat-
ment facilities where their 
needs could be met. We as 
a program were also able to 
serve those in the Coman-
che County area on a weekly 
basis as well as here in Caddo 
County
Clients served:45 (New Cli-
ents-Current) Clients placed 
in treatment between Ju-
ly-September (26), Clients that 
completed residential treat-
ment (4) Clients in Outpatient 
services (6) Weekly groups 
vary in number (7-10 in Law-
ton).
Clients reached via social 
media: N/A
Outreach participants: ASIST 
(El Reno-18), ASIST Ardmore 
(12), ASIST-Lawton (12)

Open positions: Case Manag-
er, Benefits Coordinator
Program Name: Zero Suicide 
Director: Kylie Callahan
Challenges: It has been a chal-
lenge to generate new clientele.
Successes: We have had a lot 
of success working with River-
side Indian School. We have 
had multiple events that have 
allowed us to promote our 
program
Clients served:14
Clients reached via social me-
dia: 12,749
Outreach participants:95
Open positions:0
Program Name: Circles of 
Care Program
Director: Bonnetta Tomah-
sah-Monoessy
Challenges: We lost a good 
employee to another employ-
ment opportunity, we are 
picking up where and what 
was left to complete. 
Successes: The Circles of Care 
Program had a progressive 
year of learning, growing and 
spreading the word about 
our program. We successfully 
employed four high school 
interns over the summer and 
accompanied them to the 
UNITY Conference in Min-
neapolis, MN. We attended 
several amazing conferences, 
workshops and trainings 
throughout the quarter. The 
knowledge gained is aiding us 
in the work toward our blue-
print building process.  
Clients served: n/a
Clients reached via social 
media: 0
Open positions: Administra-
tive Assistant
Clients reached: n/a
Outreach participants: Mental 
Health and Wellness Bash: 90
Open positions: Administra-
tive Assistant
Program Name: SAMHSA 
Native Connections 
Director: Naomi Nevaquaya 

Challenges: There was no 
challenges that did not have a 
solution. It was the end of our 
fiscal year and the beginning 
of the last year of the grant, so 
planning and reorganizing our 
budget was the main priority 
of this quarter. 
Successes: We have attended a 
few outreach events, been ac-
tive with East Grade elemen-
tary school with our outreach 
culture classes. We have hosted 
a few outreach culture classes 
such as a jingle dress making, 
MMIW ribbon skirt, and a 
lace ribbon skirt class for the 
community. All of these out-
reach efforts, each class had 
a good turnout and a positive 
and learning environment not 
just about culture but mental 
health as well. 
Clients served: n/a
Clients reached via social 
media: 0
Outreach participants: For all 
the outreach events and classes 
together, we have had over 150 
participants that received Na-
tive Connections information, 
flyers, pamphlets, incentives. 
Open positions: None at the 
moment 
Clients reached: n/a

Program Name: NAIAH (HIV 
Lead Navigator Project) 
Director: Chelsey Dorrough

Challenges: It has been a 
challenge to find clients, 
HIV seems to still be a taboo 
subject in our area. The Lead 
Navigator position is vacant, 
which is a key position of the 
grant and it has been very 
difficult to find applicants.
Successes: The 4th qt has been 
very difficult, but there have 
been key community stake-
holders contacted for support, 
in hopes that qt 1 will be 
better.
Clients served:0
Clients reached via social me-
dia: The grant has several call- 
to action billboards across the 
project’s service area that have 
had over 10,000 traffic impres-
sions.
Outreach participants:90- 
Wellness bash
Open positions:1, Lead Navi-
gator

Wichita Department of 
Environmental Programs                                                                          
WDEP Quarterly Report                                                                       
October 21, 2022
WDEP’s Water Program con-
tinued to test water throughout 
Caddo and Grady County. Due 
to the Fall months, water levels 
have stayed the same at the ma-
jority of the water test sites. We 
are testing the waters for E-Coli 
and Enterococcus. At the end of 
water testing, I take samples of 
water to Oklahoma City. To the 
Environmental Testing Inc. 
Date- 07-28-2022
• Sugar Creek 1:    E-Coli 
Levels- 201.4        Enterococcus 
Levels- 51>200.5
• Willow Creek:    E-Coli 
Levels- 410.6        Enterococcus 
Levels- 51>200.5
• 5 Mile Creek:     E-Coli 
Levels- 658.6        Enterococcus 
Levels- 51>200.5 
• Washita River 1: E-Coli 
Levels- 25.3         Enterococcus 
Levels- 48   144.5
• Ft. Cobb Lake: E-Coli 
Levels- 7.2               Enterococcus 
Levels- 15    17.8
• Cobb Creek:      E-Coli 
Levels- 12.1           Enterococcus 
Levels- 39    73.8
• Sugar Creek 2:  E-Coli 
Levels- 60.5           Enterococcus 
Levels- 51>200.5 
• Washita River 4: E-Coli 
Levels- 435.2      Enterococcus 
Levels- 47   129.8
• Chickasha Lake: E-Coli 
Levels- 1.0           Enterococcus 
Levels- 11    12.4
• Iodine Creek Levels: 
E-Coli Levels- 290.9   Enterococ-
cus Levels- 51>200.5
Date: 08-30-2022
• Sugar Creek 1:    E-Coli 
Levels- 2419.6     Enterococcus 
Levels- 51>200.5
• Willow Creek:    E-Coli 
Levels- 2419.6      Enterococcus 
Levels- 51>200.5
• 5 Mile Creek:     E-Coli 
Levels- 2419.6      Enterococcus 
Levels- 51>200.5 
• Washita River 1: E-Coli 
Levels- 87.8         Enterococcus 
Levels- 51>200.5
• Ft. Cobb Lake: E-Coli 
Levels- 34.5             Enterococcus 
Levels- 50>200.5
• Cobb Creek:  E-Coli 
Levels- 2419.6           Enterococcus 
Levels- 51>200.5
• Sugar Creek 2:  E-Coli 
Levels- 10.7           Enterococcus 
Levels- 51>200.5 
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• Washita River 4: E-Co-
li Levels- 163.6      Enterococ-
cus Levels- 51>200.5
• Chickasha Lake: E-Co-
li Levels- 9.6           Enterococ-
cus Levels- 28    40.6
• Iodine Creek Levels: 
E-Coli Levels- 306.3   Entero-
coccus Levels- 51>200.5
       Date: 09-29-2022
• Sugar Creek 1:    E-Coli 
Levels- 201.4        Enterococcus 
Levels- 51>200.5
• Willow Creek:    E-Coli 
Levels- 410.6        Enterococcus 
Levels- 51>200.5
• 5 Mile Creek:     E-Coli 
Levels- 658.6        Enterococcus 
Levels- 51>200.5 
• Washita River 1: E-Co-
li Levels- 25.3         Enterococ-
cus Levels- 48   144.5
• Ft. Cobb Lake: E-Coli 
Levels- 7.2               Enterococ-
cus Levels- 15    17.8
• Cobb Creek:      E-Coli 
Levels- 12.1           Enterococ-
cus Levels- 39    73.8
• Sugar Creek 2:  E-Coli 
Levels- 60.5           Enterococ-
cus Levels- 51>200.5 
• Washita River 4: E-Co-
li Levels- 435.2      Enterococ-
cus Levels- 47   129.8
• Chickasha Lake: E-Co-
li Levels- 1.0           Enterococ-
cus Levels- 11    12.4
• Iodine Creek Levels: 
E-Coli Levels- 290.9   Entero-
coccus Levels- 51>200.5

We are still collecting water 
samples once, a month. Col-
lecting the recyclables and 
cardboard boxes around the 
Tribal complex on a daily 
basis. WDEP is also helping 
maintenance with various 
task daily. WDEP helped 
Emergency Management and 
Transportation with striping 
the parking lot at the Tribal 
complex.
Thank You
Lucius Saldana
Water Technician 

Wichita and Affiliated 
Tribes Health Programs
4th QUARTER REPORT 
TO THE Native PEOPLE 
FOR PERIOD July 1, 2022, 
THROUGH September 30, 
2022

HEALTH ADMINISTRATOR
Lindsay Messer Phone: 405-
247-8656

- Meetings/Conferences/
Training/Webinars – 62
- Total employees under 
Health Programs – 13
- Total grants under 
Health Programs – 9

OPERATION AND MAINTE-
NANCE
Janny Williams, Health Pro-
grams Administrative Assis-
tant Phone: 405-247-8657

- O&M (plumbing/sep-
tic/hot water tank) clients – 12
- HVAC clients – 1

COMMUNITY HEALTH 
REPRESENTATIVES
Fran Harrison, CHR Director
Michelle Hummingbird, CHR 
Generalist/ First Responder 
Johnny Lee Trevino, Tribal 
Transporter
Phone: 405-247-2425 ext. 155

- Client medication/sup-
plies/prescriptions pick up and 
deliver – 61
- Car seat installations – 
7
- Office/home/hospital 
visits – 42
- Transports – 97
- Case management/
phone calls/visitors – 953
- Meeting/Training/We-
binars/Conference Calls – 24
- Blood pressure screen-
ings – 10
 
Meetings
 
COMMUNITY HEALTH 
AIDE PROGRAM
Terry Tartsah, CHAP Coordi-
nator
Joilynn Loves Him, CHAP Ad-
ministrative Assistant Phone: 
405-247-2425 ext. 161
 
- Meeting with Leader 
LLC – July 14th
- Meeting with Leader 
LLC – September 1st
- Meeting with CHAP 
Collaborative Group -Septem-
ber 2nd
- Meeting with CHAP 
Collaborative Group – Octo-
ber 7th
- Updates
- Annual report was 
submitted to Grant Solutions
- Wichita Tribal Survey 
– 597 responses
- Provider Survey – 22 
responses
- Mental Health and 
Wellness Event Scheduled for 
8/21/22
- Mental Health and 
Wellness Bash Event on 
9/21/22 - 90 participants
- Completed a SWOT 
Analysis with SAMHSA and 
Leader LLC
- Analyzing data for our 
end-of-the-year report
- Attended National 
Tribal Health Conference from 
9-26-22 to 9-28-22

FITNESS TECHNICIAN AND 
TOBACCO COORDINATOR
Blessing Bedeau, Tobacco 
Coordinator & Fitness Techni-
cian Phone: 405-247-8652
- Personal Training Ses-
sions - 50
- Fit Camp - 15
- Elder Home Exercise 
Visits - 15
- Elder Chair Exercises 
at AOA Participants - 9
- BMI Screenings - 40
- New Gym Members - 
44
- Wellness Wednesday 
Participants - 90
- Tobacco Cessation 
Participants - 11
- Men’s Health Fair Col-
or Run Participants - 72
- Apache Tribe Walk/
Run - 68
- East Grade Lacrosse 
Participants - 12
- Breast Plate Making 
Class for Tobacco Prevention/
Cessation - 11
SPECIAL DIABETES DIREC-
TOR
Vacant as of 09/30/2022, SDPI 
Director Phone: 405-247-8657
NATIVE CARE HEALTH 
AND LONG-TERM SUP-
PORTIVE SERVICES
Chelsea Frank, Receptionist/
Intake Clerk Phone: 405-247-
8647

- Claims processed 
through Native Care Health – 
32
- Native Care Health 
enrollment – 15
- Soonercare enrollment 
– 12 new enrollments
- DME Rentals – 7
- Advantage Waiver 
enrollment – 3
 
MENTAL HEALTH/ SUB-
STANCE ABUSE COUNSEL-
OR
Levi Pohocsucut, MH/SA Case 
Worker Phone: 405-247-8657

- Clients placed in inpa-
tient residential center – 6
- Clients incarcerated 
seeking inpatient services - 14
- Referrals made to MH/
SA program – 15
- Inquiries on MH/SA 
services - 36
- New Intakes – 14
- Client Crisis Service – 
9
- Transports – 2
- Clients Completed 
Treatment - 1

PUBLIC HEALTH NURSE
Katherine Martin, RN Phone: 
405-247-8674

- Current clients served 
through the PHN program - 53
- Clients received DME 
rental application - 7
- Diabetic education to 
clients - 40
- Delivery of tribal pro-
gram forms - 8
- Home visits - 10
- Wound care clients - 2
- Post-op/hospital dis-
charge care - 2
- Transport referrals - 3
- In-house health as-
sessment (blood sugar, weight, 
education) - 33
- Referrals to HIS - 4
- New startup of home 
healthcare services - 3
- Referrals for meal 
delivery - 2
- Community facility 
visits - 6
- Clients served through 
outreach events - 19
- Referrals to a home 
exercise program - 6
- Active Case Manage-
ment members served - 25
 
Alzheimer’s and Dementia 
Program Initiative
Delana Taylor, ADPI Project 
Director Phone: 405-247-8654
The ADPI Program has com-
pleted the planning phase of 
the three-year grant. The Tribe 
must wait for written approval 
of the Workplan and Evalua-
tion plan from ACL and RTI 
to begin the implementation 
phase. The Tribe anticipates 
receiving written approval no 
later than 11/15/2022. Once 
the approval is received, the 
program will begin outreach 
and direct services.

Open Positions:
- Dementia Care Spe-
cialist I.
- Dementia Care Spe-
cialist II.

The State of Oklahoma recently 
passed legislation converting Okla-
homa from a non-title holding ju-
risdiction to a title holding juris-
diction and authorized the use of 
electronic titles and liens in lieu 
of paper titles and liens.  Non-title 
holding jurisdictions send the vehi-
cle title directly to the vehicle own-
er to hold until the loan is paid off.  
Conversely, title-holding jurisdic-
tions require that the lienholder 
hold the vehicle title until the loan 
is paid off.  Oklahoma’s actions 
are in line with trends across the 
country, as forty-two states have 
converted to title-holding jurisdic-
tions and twenty-five states have 
authorized the use of electronic 
titles and liens.

The Wichita Tribe revised Section 
512 of the Wichita General Reve-
nue and Taxation Act Tax  to be-
come a title-holding jurisdiction 
like Oklahoma.   First, “original 
titles” would only be issued to the 
first owner of the vehicle if that 
person purchased the vehicle with-
out a loan, meaning there is no lien 
on the vehicle.  Second, “transfer 
titles” will only be issued to own-
ers of used vehicles if the vehicle 
is free and clear of any lien.  Last-
ly, a new category of vehicle titles 
will be created that will be issued 
directly to the lienholder when 
the vehicle with a lien is registered 
with the Wichita Tribe.  In all in-
stances, a vehicle owner will not 
receive a Wichita title for their ve-
hicle until the title is cleared of all 
liens.  

If the tribal member does not pos-
sess the title because it is with the 
lienholder, the tribal member can 
provide a proof of purchase in lieu 
of the title.  The Wichita title can 
then be issued to the current lien-
holder upon registration using the 
proof of purchase.  For further 
information, please call the Tag 
Agent at 405-247-8668, Tax Admin-
istrator at 405-933-3486, or WTC 
Administrative Assistant at 405-
933-3976.
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Wichita Executive Committee

President
Terri Parton

Vice President
Jarrod Prince

Secretary
Myles Stephenson, Jr.

Treasurer
Claudia Spybuck

Committee Member
Shirley Davilla

Committee Member
Dr. Gage Boardingham

Committee Member
Tiffany Lonewolf
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