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President’s Report 

 Spring is here. I hope everyone is 
doing well.  This newsletter is a little late 
and that is my fault but regardless it is go-
ing out.  I had hoped to put my report about 
the inauguration in this newsletter but be-
cause of time and wanting to get this out, 
then I will have to provide it in a future 
newsletter.  More than likely it will be part 
of the quarterly report.  I also recently at-
tended RES2013 in Las Vegas that per-
tained to Economic Development so I will 
also want to share that with you.   
 We have been working on lots of 
things. There are a lot of things going on. I 
will address a few things.  Hopefully, the 
newsletter will provide some insight to oth-
er things such as the Wichita Travel Plaza, 
etc. that we have been working on.   
 
Newsletter 
First I want to say thank you, on behalf the 
WEC, to all of the staff for their assistance 
with the newsletter.  They were all on the 
ball this time getting their articles in on time 
and I was late.  The staff have been doing 
a great job.  They all participate in getting 
the newsletter out to our tribal people.  I 
have explained to them this is the one 
thing, at this time, that all of our tribal peo-
ple get so it is important that we get it out to 
our people.  They have all taken that to 
heart and have been very cooperative in 
getting their articles in and assisting with 
getting it out.  If you enjoy the newsletter 
and see some of our staff then please let 
them know that you appreciate their work.  
It helps morale and encourages people to 
do better when you acknowledge their ac-
complishments and their efforts.   Many 
times we only get the gripes so I want to 
acknowledge the efforts of our staff.   

Website 
Mr. Caruso will have the tribal staff taking 
pictures on April 8, 2013 to be added to 
the new website.   It will probably be close 
to May 1, 2013 before the new website is 
up.   
 
Tribal Membership Input 
We received 36 responses to the Input & 
Feedback.  This was something new and 
definitely a reason that you should do 
good planning before making any major 
changes.  Things shouldn’t be changed on 
whim.  You do have to step out and try 
something new or you don’t learn.  Our 
newsletters go out one per household so 
some households with multiple adults liv-
ing in that household did not receive a 
newsletter addressed specifically to them.  
We are sending out to all over 18 this 
time. We are extending the responses 
until April 30, 2013.  There was a lot of 
good feedback in all of the responses.  
Some of the things mentioned were the 
need for tag renewals, improvements that 
need to be made to the Child Care Center 
and the Casino, a demographic study, 
expanding services outside of the state. It 
was also mentioned that the Committee 
should make sure we follow tribal regula-
tions and someone mentioned publishing 
those laws. All of it was good feedback.    
Almost everyone supported the need for 
absentee voting, as do I.  The other issues 
are more complex and there is more of a 
divide.   
 
On page 18 you will find the responses to 
absentee voting.  Some had to be short-
ened  because  of  space  but  all were  in 

(continued on page 2) 
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 President Report Cont. & Wichita Travel Plaza 

You are cordially invited to attend the ground breaking ceremony for the Wichita Travel Plaza to be held on 
March 26, 2013 at 1:00 p.m.   The event will be held at the project site located at the Riverside Indian School intersection of State 
Highway 281 North and Caddo County Road 2670.  Your presence will be appreciated.  Thank you.  
 
Terri Parton-President 
Wichita and Affiliated Tribes 
 

Wichita Executive Committee Members 
Terri Parton, President; Jesse E. Jones, Vice President; Myles Stephenson Jr., Secretary; S. Robert White Jr., Treasurer; Shirley 

Davilla, Committee Member; Gladys Walker, Committee Member; Karen Thompson, Committee Member. 
 

Sam Caruso, Tribal Administrator 
 

Gerald Collins, Temporary ICDBG Director 
 

We could not name everyone that has assisted in some way with this project.  We would like to thank all of those who have assisted 
in some way in getting this project moving.    

Groundbreaking for Wichita Travel Plaza 

President’s Report Continued 
 
support with the exception of one regarding absentee voting.  
We will try to put the other responses in the April newsletter.   
 
There was also a mix of responses from local people and 
those living out of state.  We appreciate your responses and 
would like to encourage you to fill one out.  Thank you to all 
of those who stepped up and participated in the first round.   
 
Conclusion 
I hope everyone is doing well and I hope you enjoy the news-
letter.  Please keep our tribal leadership, staff and our tribe in 
your prayers.  May God continue to bless each of you. 

Tobacco Compacts 
 
As mentioned in a previous newsletter, Governor Fallin sent 
out a letter informing tribes that the Tobacco Compacts will 
expire June 30, 2013.  On March 18, 2013, 29 tribes partici-
pated in a Tribal Leaders Meeting in OKC. Twenty of the 
tribes signed a document requesting an extension of the cur-
rent compacts to August 30, 2017.  There were some tribes 
represented whose Chairperson was not available to sign.  
The tribes gave Governor Fallin two weeks to respond.  The 
Wichita and Affiliated Tribes has also submitted a separate 
response invoking our right under the most favored nations 
clause to have the same expiration date as the Muscogee 
Creek Nation which is August 30, 2017.   
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 Wichita History  
The Last Day of Camp Creek 

 

We have previously published articles about the traditional 
dance ground/campground of the Wichitas known as Camp 
Creek. Camp Creek was located 4 miles north of Anadarko 
on Highway 281 and then about ½ a mile west. When I was 
growing up it consisted of a community house and a large 
round willow arbor. It’s been said that the original Camp 
Creek was some distance west of the one I knew which con-
sisted of a large ceremonial grass house and round arbor. I 
have never been able to discover for certain when Camp 
Creek was established but I think it was around the second to 
last decade of the 19th century. Its last day was a hot July day 
in 1963 or 1965. 
 
As I recall it was give away day of the Wichita-Pawnee visita-
tion. Larry Wheeler and I had just returned from wandering 
around in the woods and we sat down on the north side of 
the arena to rest and cool off. We hadn’t been sitting there 
watching the activities for very long when we became aware 
of a disturbance going on to the east of the arena. As we 
continued to sit and observe, it became quite obvious that a 
loud argument was going on and it continued to escalate until 
activities within the arena stopped. After a while the disturb-
ance subsided and the giveaway activities resumed. I didn’t 
know what had happened until much later when I overheard 
grown-ups talking about it. 
 
There are probably only a handful of Wichitas living today 
who were there that could tell exactly what happened, per-
haps not even that many. But one day I was reading an oral 
history interview given by Frank Miller and he was asked 
about what happened to Camp Creek. The interview was part 
of the Doris Duke Oral History Project. The Interviewer was 
William Biddle and it was conducted on July 6, 1967. The 
following is an excerpt from that interview. 
 
William Biddle – (what happened to Camp Creek when they 
gave it up?) 
 
Frank Miller – “Oh, there was a little trouble there. The origi-
nal allottee passed away several years ago and it fell to the 
grandchildren. And the grandchildren had children and well 
there were one, two, three, four, five grandchildren of the 
original allottee. And they had families, and well there’s one 
woman that was the daughter of one of the granddaughters, 
nine of the kids and the husband made ten. They were 
camped there when the Pawnees came there. That was a 
bad picture, a bad spot upon the Wichitas. I think it was 
over… well they had the tribe the Camp Creek people had a  

stand there to raise funds, through maybe… anyway, they 
had a little stand there, and the woman of one of the heirs of 
the ten heirs on one family, raised cain about… she wanted 
to sell… well the people were selling soda pop at ten cents, 
and she wanted to sell hers at fifteen cents and they won’t 
buy it from her. Boy she raised… and everything else. Well, 
they had no trouble, they just moved from there. As I recall 
there always had been a dance down there until that time, 
about three, four years ago. Far as I can remember.” 
 
I don’t know if Frank was there that day or if he got his infor-
mation second hand, but it is essentially the story I learned 
over the years. I don’t think anyone appreciated the long term 
ramifications of that fateful day. After all, other dance 
grounds and community houses were constructed and used; 
namely the ones at Elva Mae Miller McAdams place and at 
Bill Campbell’s, but, I don’t think it was ever quite the same 
and within 20 years the tradition of the Sunday doings, the 
Christmas get togethers and the New Years Watch Night 
were no more. 
 
The Doris Duke Oral History Interviews are reposited at the 
Western History Collections, University of Oklahoma, Nor-
man, Oklahoma. 

VAWA Bill signed into Law  
Includes Tribal Jurisdiction Provisions 

 
On March 7, 2013, President Obama signed the VAWA 
(Violence Against Women Act).  The reauthorization of this 
act includes a provision that gives the Tribes power to exer-
cise jurisdiction over non-Indians who are accused of com-
mitting an act of domestic violence or dating violence, or of 
violating a protection order when the act is committed within 
the Indian Country of the participating tribe.  
 
Statistics indicate that one in three Native women will be sex-
ually assaulted in their lifetime.   Most of these assaults are 
committed by non-Indians.   

Do you own a business?  
 

I was asked recently, by a Wichita,  if we promoted Indian 
owned businesses.  We haven’t been. We would like to begin 
to look at how we can help promote businesses owned by 
Wichita people.  If you have a business card or information 
on your business that you would like to share with the Tribe 
then please send to the address on the front of the newsletter 
or to newsletter@wichitatribe.com.  We want to get an idea of 
the types of businesses that our tribal members own so we 
can evaluate how to help promote them.  
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 Anadarko Industries & WTSC 

Anadarko Industries LLC, submitted by 
Tom Short, President/CEO 

 
“To sequester or not to sequester, that is the question”!    
By the time you read this article we will all know the an-
swer to this question. This is a play on the words written 
by William Shakespeare for Hamlet, who began a speech 
with the phrase, “to be or not to be, that is the question”?  
   
I thought it would be appropriate to devote this article to 
the “sequestration” issue since it is definitely going to 
affect all government contractors.   In fact, it has already 
affected most government contractors to some degree.  
For example, our customers have all started the planning, 
and in some cases, the implementation of budget reduc-
tions in anticipation that sequestration going into effect.   
  
So, exactly what does ‘sequestration” mean?    
 
A couple of years ago the government could not agree on 
a new budget so they decided to delay the decision while 
they worked toward an agreement.   The penalty for not 
reaching an agreement is to “sequester” funds previously 
approved and this will result in across the board percent-
age reductions in previously approved funding levels.  
 
This is not a word that is used frequently, so I decided to 
open up the dictionary and find out how Webster defines 
sequestration, and the action that it implies.  The defini-
tion that seems to be the most appropriate describes 
sequestration as the “authority to seize or take posses-
sion of property as security for debt”, and this authority 
generally comes from the government.    
 
So there we have it.  The Executive and Legislative 
branches of the government agreed to implement 
“sequestration” effective March 1, 2013 if the government 
fails to reach agreement on a new budget.   
 
There is no question that there will be a huge impact on 
government operations in general, but some will be im-
pacted more than others.  Fortunately, our largest cus-
tomers have been anticipating the impacts in terms of 
dollars and people, and actually take appropriate actions 
in advance to prepare for lower budgets.  The impact on 
NASA for example will amount to around eight percent.  
This is a big number but the planning is in place, and in 
most cases the reductions have already been implement-
ed.  Companies that work primarily for the Department of 
Defense will not be as fortunate.  

Overall, I am very pleased to report that our customers 

are happy with our performance and this will help us to 

continue to be successful outside of the SBA 8(a) Pro-

gram.  Currently, we are very busy responding to new 

procurement opportunities and we are confident that we 

will continue to be successful.  

Wichita Tribe Sports Commission 
Chairman- Matt Roberson 

Acting-Vice Chairman- Mike Snyder 
Commissioner- Vacant 

 

The Wichita Tribe Sports Commission did not sanction an 
event this month. We have already begun preparing for 
our next event, Sugar Creek Showdown #16 at the newly 
remodeled Sugar Creek Casino Event Center on April 6, 
2013.  We will be sanctioning a very unique event in which 
the Bantamweight and Featherweight Champions have 
challenged each other for a winner take all match. The 
Winner will earn his spot as the title holder in two weight 
classes.  There will also be a special female fight. 
 
We are hoping to have our vacant commissioner seat 
filled by the next event. We sincerely thank all of you that 
have applied and will be contacting you shortly. The 
WTSC still needs fight inspectors for our events. The fight 
inspector’s job entails supporting the commission in en-
forcing the rules and maintaining a safe environment for 
the fighters as well as the public.  Interested candidates 
will need to be available on Friday Evenings and Satur-
days.  We encourage ANY WICHITA TRIBAL MEMBERS 
18 or older to apply. There is no experience necessary as 
we will provide training.  
 
Chairman Matt Roberson attended The Tribal Athletic 
Commission Summit in Hinckley, Minnesota.  The purpose 
of the summit was to discuss the unique issues faced by 
tribal athletic commissions. Also, we looked at passing a 
set of unified rules for all tribal athletic commissions. This 
is vitally important as it will make it easier for promoters 
and fighters to travel to different tribal lands.  This will also 
give the tribes a united front in The Association of Boxing 
Commissions. At this time over 80% of venues are on 
tribal lands or casinos but the provincial members (state 
athletic commissions) have the majority vote in The ABC.  
We will all work together to improve the exposure and 
amount of events that each tribe receives.  
 

We invite you to come check out the events at Sugar 

Creek Casino. Our tribe puts on some of the finest fights 

you will see.  
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 Wichita Child Development Center 

Christmas at the Wichita Child Development Center 
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 AoA Easter Egg Hunt 

AOA Easter Egg Hunt  
 

The Wichita AOA program will have their annual Easter Egg Hunt on March 28, 2013 beginning at 12:00 pm. If the weather permits, 
we will be having a hamburger and hot dog cookout and the Easter Egg Hunt will follow after dinner. Prizes will be given to the per-
son with the most eggs found and least eggs found. We will also have prize eggs. Along with the Easter Egg Hunt, we will be having 
an Easter Basket Contest, so start getting those baskets decorated!!!  
 
We will also be having BINGO afterwards and anyone who would like to come out and play, please bring a prize.   
 
For more information, contact Roxanne Coker at 405/247-9677.  
 
Happy Easter from the AOA and FDP Staff.  

Human Resources Office 
By Breezy Prince 

Human Resources Manager/Compliance Officer 
 

The Wichita Child Development Center (WCDC) will contin-
ue to collect applications for the center’s job bank for on-
call/substitute/future positions. There are no other current 
vacancies open at this time. 
 
Applications for employment may be picked up at the Ad-
ministration Building located at the Wichita Tribal Complex. 
If you would like to be considered for Indian Preference, 
please attach a copy of your CDIB or Tribal Enrollment 
Card. 
 
New Employees – January 2013 

Brenda Coley, WCDC Master Teacher 
Taylor Wilson, WCDC Teacher Assistant 
Jana Ledford, WCDC Cook/Substitute Teacher 

 
New Employees – February 2013 

Cynthia Billy, Tribal Funded Social Services Director 
Rachael Palmer, WCDC Teacher Assistant 
Krisha Bartlett, WCDC Master Teacher (Part-Time) 

 
We are looking forward to the addition of the new employ-
ees filling the positions of Family & Children Services Case-
worker, Public Health Nurse, Special Diabetes Program 
Assistant, CHR Generalist, and Maintenance Supervisor. 
Interviews are being scheduled and they should be joining 
us within the next few weeks. 

On March 12, 2013, I will be assisting the TERO Office’s 
scheduled class to discuss how to fill out job applications 
and create resumes. If you feel like you need to update 
your resume and don’t know how, please come join us. We 
may also have a mock job interview should time permit. For 
questions about the class please contact Edward Stephen-
son, TERO Director, at 405-247-2425 ext. 104. 
 
Should you have any question or need additional infor-
mation regarding employment for the Sugar Creek Casino, 
please contact their Human Resources Office at 405-542-
2946.  
 
For questions about employment with the Wichita and Affili-
ated Tribes, please contact me at 405-247-2425 ext. 103. 

(Note:  This article was submitted at the end of February so it is in the 
past tense.) 

NYPD Camp 
Native Youth Preventing Diabetes  

 

The Native Youth Preventing Diabetes Camp is scheduled 
for June 10-14, 2013, Registration booklets are availabe at 
the Health Programs Building. Please contact the Special 
Diabetes Program for applications.  Your Special Diabetes 
Program asks that all completed forms, including $25.00 
registration fee, be received back to our department by 
April 26, 2013. More information regarding camp details will 
be sent at a later date. For questions, please e-mail or call 
me at Ext. 160, Cory Reeder at Ext. 152. Registration 
booklets/fees can be given to me or Cory. 
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 Week of the Young Child 

Please visit the Anadarko Industries website at:  www.anadarko-industries.com 
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 Vacancy Announcements 

WCDC JOB BANK APPLICATIONS 
 

Wichita Child Development Center (WCDC) will be collecting 
applications for the center’s job bank for on-call/substitute/
future positions: 

Teachers with Bachelors in Early Childhood 
Teachers with Associates in Early Childhood  
Teachers with CDA/CCP (or be willing to obtain within 
18 months of hire) 
Teacher Assistants, willing to obtain required training/
certifications 
Cook with food handler’s permit (or be willing to obtain 
within 1 month) 

 
All positions must possess a valid Oklahoma Driver’s Li-
cense and have adequate transportation. These positions 
require a successful background check and drug screening. 
Salary is contingent upon education and experience. Appli-
cation acceptance is on-going. Indian Preference Applies. 

 
Please submit cover letter and resume to: 

 
Wichita and Affiliated Tribes 

ATTN:  HUMAN RESOURCES 
P.O. Box 729 

Anadarko, Oklahoma 73005 
Phone 405/247-2425 ~ Fax 405/247-2430  

Sugar Creek Casino 
Casino Job Postings 

 

Senior Floor Manager 
Accounts Payable 

Graphic Design Artist 
Promotions & Events Coordinator 

Players Club Representative 
Part-Time Event Staff 

F&B Supervisors 
F&B Cooks 

F&B Cashiers 
 

Certain shifts may not be available for shuttle transportation.  

Wichita and Affiliated Tribes and Indian Preference Considered.  
Please apply at the Players Club or online at sugarcreek.net 

 
Applications may be faxed to (405) 542-2949 or mailed to Sugar 

Creek Casino 5304 N. Broadway, Hinton, OK  73047 
(Posted on February 27, 2013.) 

Wichita Tribe Sports Commission  
Inspectors 

 

The Wichita Tribe Sports Commission has immediate open-
ings for both male and female inspectors for the boxing and 
MMA events at Sugar Creek Casino in Hinton, OK. Duties 
include monitoring fighters and seconds, both prefight and 
during the event to ensure the safety of the fighters and en-
sure strict adherence to the rules and regulations set forth by 
the commission.  No experience is necessary.  All inspectors 
will obtain training and certification by the commission.  Ap-
plicants must be available on Friday and Saturdays to be 
considered.  Applicants must be willing to submit to a back-
ground investigation and drug test.  Interested parties may 
obtain an  application at the Administration Building at the 
Wichita Tribe Complex located 1 1/4 miles North of Ana-
darko on Hwy 281.  Indian Preference applies.  Closing date 
is April 30, 2013 at 5:00 p.m. however the Commission will 
continue to take applications for future events.  If you have 
any questions, please call Commissioner Matt Roberson at 
405-623-4191.  Tribal Members are encouraged to apply.  

Commissioner Vacancy 
 

The following Commission will have one vacancy on 04/30/2013:   
 

Wichita Housing Authority 
 

If you are interested in serving on this Commission then please 
submit a cover letter, and resume, no later than April 30, 2013 
to: 
 

Wichita and Affiliated Tribes  
Attn: Secretary 
P.O. Box 729 

Anadarko, OK  73005 
Fax:  (405) 247-2430 

Commissioner Vacancy 
 

The following Commission will have one vacancy on 03/31/2013:   
 

Wichita Tribe Tax Commission 
 

If you are interested in serving on this Commission then please 
submit a cover letter, and resume, no later than March 31, 2013 to: 
 
 

Wichita and Affiliated Tribes  
Attn: Secretary 
P.O. Box 729 

Anadarko, OK  73005 
Fax:  (405) 247-2430 
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Business Specialist II 

 

Job Req. Number :  FBMS-TO13-2013-9 Rev  

Location:  Stennis Space Center  

Shift:  First Shift 8:00 am to 5:00 pm  

Job Classification:  Analyst II  

Experience Level:  8-10 Years Experience   

Date Posted:  03/19/2013  

Closing Date:  04/05/2013  

 

Position Description  

Develop a site scheduling system architecture to in-

clude support to design, prototype, and test an inte-

grated scheduling system.  The ultimate goal of this 

system is to provide across contractor/project five 

year Plans, across contractor project roll-ups, and high 

level resource capacity reporting across projects.  

With the exception of the required NASA infor-

mation, contractors will be responsible for their own 

Project Web Applications which will ‘roll-up’ to the 

NASA managed Integrated Master Schedule.  Efforts 

include:   

1. Designing the system hierarchy and data ex-

change process.   

2. Preparing documentation to support contractor 

contributions to the NASA integrated system.  

3. Designing the reporting structure for the NASA 

IMS.  

4. Developing a schedule template based on NASA 

requirements.  

 

Education  

Associates Degree with 10 years experience or a BS/

BA degree with eight years experience.  

 

You are required to pass drug screening test, back-

ground check and credit check.  

  

 

For the full job announcement go to: 

http://www.wichita-tribe.com/Careers.aspx 

Vacancy Announcements 

Commissioner Vacancy 
 

The following Commission currently has a vacancy:  
 

Wichita Tribe Sports Commission 
 

If you are interested in serving on this Commission then please 
submit a cover letter, and resume, no later than April 30, 2013 
to: 
 

Wichita and Affiliated Tribes  
Attn: Secretary 
P.O. Box 729 

Anadarko, OK  73005 
Fax:  (405) 247-2430 

Commissioner Vacancy 
 

The following Commission currently has a vacancy:  
 

Wichita Tribe Industrial Development Commission 
 

If you are interested in serving on this Commission then please 
submit a cover letter, and resume, no later than April 30, 2013 to: 
 
 

Wichita and Affiliated Tribes  
Attn: Secretary 
P.O. Box 729 

Anadarko, OK  73005 
Fax:  (405) 247-2430 

Dates to Remember 
 
 

Oklahoma Native Youth Language Fair 
April 1 & 2, 2013 

 

Honor the Child Day-CCDF Program 
April 25, 2013 

 

3rd Annual American Indian Festival 
Wichita, Kansas 
July 13-14, 2013 

 

Annual General Council Meeting 
July 20, 2013 

 

Wichita Annual Dance 
August 15-18, 2013 

JOB FAIR 
March 27, 2013 

1:00 p.m. to 3:00 p.m.  
@ the Iscani Gym in Anadarko 

 

Please contact Edward Stephenson at (405) 247-2425 ext. 
104 if you have any questions.  
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 Education Programs 
Education Programs 

Yolanda Walker, Director 
Louisa Riffel, Secretary/JOM Tutor 
Yolanda.Walker@wichitatribe.com 

Louisa.Riffel@wichitatribe.com 
 Tel. (405)247-8612 
Fax (405)247-5687 

 
Please contact our office for further information regarding 
any of the Programs. All program assistance is based on 
the availability of funds. 
 
Training for Certificate Programs 
The Education Office has some funding available for 
members who reside outside of our service area. If you 
are interested in short term courses, 1-2 year courses, or 
additional training, contact our office we may be able to 
help. All inquiries are reviewed on a case by case basis.  
 
Higher Education (College) 
The program provides assistance for tuition/book costs 
for students working toward an Associate or Bachelors 
Degree.    
Note:  Application deadline for the spring 2013 semester 
was Nov. 1, 2012.  
 

College App deadline July 1, 2013 
Applications for the fall 2013-spring 2014 semesters will 
be available April 1, 2013. 
All students must re-apply each year. 
 
Job Placement and Training  
The program provides a daily stipend to attend vocational 
training. Training is one-time assistance, not exceeding 
twenty-four (24) months. This program has a service area 
requirement. 
Note:  No deadline; applications are now being accepted 
for this program.   
 
Direct Employment Assistance 
This program offers one-time assistance to tribal mem-
bers who have obtained full-time, permanent employ-
ment.  This program has a service area requirement. 
Note:  No deadline; applications are now being accepted 
for this program. Applicant must meet all criteria. 
 
Adult Education 
This program is for short term certifications, re-
certifications, or additional training needed for current 
employment. We offer assistance with tuition, fees, 
books, and supplies. This program has a service area 
requirement. 

 
Note:  No deadline; applications are now being accepted 
for assistance.   
 
GED Preparation 
This program is for students seeking to obtain their Gen-
eral Education Diploma. The program will pay for GED 
enrollment fees and GED test fees.  Incentive is given for 
obtaining your GED certificate.  The Education office 
also has free GED practice booklets available.   
 
Johnson O’Malley 
This program provides assistance with school supplies, 
senior cap and gown fees, ACT test fees, athletic shoes, 
etc.  We also have an after school tutor program. This 
program services Gracemont Public Schools only.  
Note:  PK-12th grade student must be a member of a 
Federally Recognized Tribe and have a CDIB card on file 
to qualify. 
 

Computer Lab 
Internet accessible computers with printers are located in 
our office for tribal member use. We are located in the 
Multi-Purpose Building.  You may use the computers to 
apply for employment, complete your FAFSA (Pell Grant) 
Application, and/or prepare a resume, etc. 

FREE COLLEGE TUITION 
Oklahoma’s Promise (OHLAP) 

 
For further information 

You may contact your local high school academic counse-
lor, our office, or: 

 
Oklahoma’s Promise 

Oklahoma State Regents for 
Higher Education 
1.800.858.1840 

Email: okpromise@osrhe.edu 
www.okpromise.org 

Tribal Enrollment 
As of 02/28/2013 

2,651 

Tribal Offices Closed  
 

March 29, 2013, Good Friday 
May 27, 2013 Memorial Day 

http://www.okpromise.org/
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 Wichita Youth-Our Future 

 

 

Wichita Youth Excel in Sports 
 

 
 
 
 
 
Pictured are four of the five starters for the 7th grade 
basketball team. They are all four Wichita, they fin-
ished the season 15-5. Left to right is Damon Mooney, 
Trey Eason, Isaiah WhiteEagle,  and Jerald Walker. 
 
Their parents are very proud of them.  The picture 
was provided by Brandi Dobson, mother of Isaiah 
WhiteEagle.   
 
Keep up the good work boys and congratulations on a 
winning season! 

Graduating Seniors and College Students 
If you have a child that is graduating from high school or college and you would like for their picture to be in the newsletter to high-
light their accomplishments then please send an email to newsletter@wichitatribe.com with their picture and a write up.   

Wichita Child Development Center 
Our Future Surgeons, Hairstylists, Doctors, Musicians, Cooks and Artists 
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 CHR/EMS NEWS 

Jacobson Foundation Seeks  
Executive Director 

 
Interested candidates must submit a 
resume and cover letter.  You may 
email jacobsonhouse@gmail.com or 
call the Jacobson House, 609 Chautau-
qua Avenue, Norman, OK  73069 at 
(405) 366-1667 for more information 
regarding the job description.   

L to R – Jarrett Thrash, Louisa Rif-

fle, Terri Anquoe, Charlene Harris, 

Lois Samaniego, Fran 

Harrison, Edith Littlechief, Carol 

Ahshapanek, Linda Bruner, Kathy 

Winters, Sanah Scott, 

Rachel Crawford, Janny Williams, 

Doris McLemore, Peggy Evans 

CHR/EMS NEWS 
Submitted by 

Fran Harrison, CHR/EMS Director 
 
February 1st, the Health programs offered a “Wear Red Day” , promoting Heart Health 
to our employees.  We had a great turnout and great activities.  Special Thanks to Mrs. 
Carol Ahshapanek whose personal testimony really hit home when you realize that 
Cancer is not prejudiced.  Ms. Terri Anquoe did a superb nutritional presentation on 
label reading and updates on nutritional values.  And lastly, Ms. Rachel Crawford, 
Health Equity Director – Native American Initiatives, American Heart Association, did a 
food presentation – Green Chili Stew! It was delicious!  
 
I would like to Welcome our new (old) Public Health Nurse, Ms. Nahusheah “Nasi” 
Mandujano, back to the Health Program.  Our PHN Program is open for business! 
 
I would also like to introduce and welcome our new CHR Generalist.  She’s a tribal 
member and her grandmother was  a former CHR, Ms. Shayla Wauahdooah.  Please 
welcome her as well. 
 
Our new Health Administrative Assistant is now Ms. Sanah Scott.  She will be pro-
cessing your request for eyeglass, special medications, basic plumbing, septic tank 
cleaning/pumping, dentures, and therapeutic/walking shoes.  Please welcome her as 
well.  Some of you may already know her she was the administrative assistant for Linda 
Bruner, Substance Abuse/Mental Health Counselor. 
 
I would like to give Christopher Holder, Jarrett Thrash and Lela LaPointe a big Thank 
You for working and assisting the Health Program and tribal members.  I pray your fu-
ture be filled with good health, love and happiness! 
 
Please come by and visit our building or give us a call at 405/247-8658 and Janny will 
direct your call.  Have a great month, Keep healthy and smile!   

E200 
Native America 

U.S. SBA-Classes Offered 
 

The Small Business Administration is 
offering a free class for businesses 
owned by Native Americans (51% or 
more) for at least 3 yeats, with at least 
one employee, and with annual reve-
nues of $300,000 or more.  It is an in-
tensive program to help owners to de-
velop a strategic plan to take their busi-
ness to the next level.  If you are inter-
ested and willing to make the commit-
ment of 5 hours a week over 6 months, 
contact Cindi Carter at the SBA, cin-
di.carter@sba.gov or 405-609-8018.  
Classes start April 16 at Rose State  
Classes start April 18 at NSU 
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 Transportation Department 

 

Program Offered by IHS 

IHS-DSFC Program can provide assistance to address 
water and wastewater needs at Indian Homes  

 
The Indian Health Service (IHS) Sanitation Facilities Con-
struction (SFC) program provides water and wastewater facil-
ities for individual Indian homes. The program is able to pro-
vide water and wastewater services to New and Like-New 
Indian homes (including mobile homes) and to existing Indian 
homes in need of water and sewer repairs.  The SFC pro-
gram is looking for all possible Indian homes in the area so 
that their needs may be evaluated. 
 
To request an application for services you may contact the 
IHS OEH&E Field Office in Lawton via mail at Indian Health 
Service, OEH&E Lawton Field Office; 1515 N.E. Lawrie Ta-
tum Road; Lawton, Ok 73507;  via phone at 580-354-5661.  
Or you could always pick up an application in our office locat-
ed at the Lawton Indian Hospital. 

Transportation Department 
 

    In 2013, the Transportation Department will be assisting in two projects the first being the Travel Plaza Parking Lot and 

the second is the re-marking of the Tribal Parking Lot.  We are excited to be apart of the travel plaza project due to the fact 

that the travel plaza will provide an additional revenue source for the Tribe, create economic diversity, and create possible 

employment for our tribal members.  If you have any questions please fill free to contact me, Jarrod Prince, the Transporta-

tion Planner at (405)247-2425 ext. 131. Thank you. 

         Future Travel Plaza Parking Lot                      Tribal Parking Lot (Re-Marking)                                                            

Program Offered by IHS 
 

Screening Mammography Self-Referral  
Now Available 

 
The Lawton Service Unit now accepts self-referrals for screen-
ing mammography services. The annual screening mammo-
gram is appropriate for normal, healthy women over 40 who 
are not having any breast symptoms. Patients should report to 
the Lawton Indian Hospital Radiology Department to schedule 
a screening mammogram. Where there’s an open appointment 
time, they may be able to be screened immediately. Mammo-
grams are also done at the Anadarko or Carnegie clinic when 
the mobile mammogram unit is on site, ask a nurse to sched-
ule your appointment. You may also call to schedule an ap-
pointment. The number to call at Lawton is (580)354-5570, at 
Carnegie (580) 654-1100 or at Anadarko (405) 247-7900. Let 
them know you want to schedule a mammogram. 

 
(Taken from Lawton IHS Newsletter for February 2013.) 
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 Social Services & Foster Care 

SOCIAL SERVICES PROGRAMS 
Wichita and Affiliated Tribes Social Services Programs 
consist of four grant funded programs:   
  
Social Services 638 Program is funded through the Bu-
reau of Indian Affairs on a Contract Year from January 1 
to December 31.  Service area is Caddo, Kiowa, Coman-
che, Tillman, and Grady counties only to be eligible to 
receive General Assistance. Services provided through 
this program consist of General Assistance, Supervised 
IIM Accounts, Adult Protective Services and Guardian-
ships.  There are currently a total of thirty-two (32) chil-
dren under guardianship placements with other families 
and monitored through this office and the CFR Court.  
There is one (1) Adult temporary guardianship under the 
Tribes Social Services Program as the guardian and three 
(3) children under the Tribes Social Services Program as 
the guardian.  
 
Domestic Family Violence:  is funded through the U.S. 
Department of Health and Human Services, Administra-
tion for Children and Families on a Fiscal Year from Octo-
ber 1 to September 30.  Services provided is to assist any 
community member and their family members by helping 
them to establish a safe environment by providing assis-
tance for shelter, relocation, transportation, and meeting 
the client’s basic needs.  Clients are provided with emo-
tional support, referrals for counseling, community re-
sources, and advocacy in court also referral for legal as-
sistance if needed.   
 
Low Income Home Energy Assistance Program:  is 
funded through the U.S. Department of Health and Hu-
man Services, Administration for Children and Families 
on a Fiscal Year from October 1 to September 30.  Ser-
vices available are for heating, cooling, crisis and weath-
erization.  Funding is based on tribal membership and the 
service area consists of the entire state of Oklahoma.  
First priority is elders, families with children and last is 
single households if funding is available.  LIHEAP assis-
tance is distributed twice a year for any tribal member 
applying on a one time basis and if funding is available.  If 
a tribal member has received assistance through any 
other agency or tribe their application must be denied.  
This fiscal year’s heating assistance was provided to thir-
teen (13) households with three (3) denied and referred to 
the Tribal Social Service Fund Program.  Weatherization 
assistance was provided to thirty-one (31) households 
and there has been one (1) household that has received 
crisis assistance.  The Social Services LIHEAP Program 
still has weatherization materials available and can be  

picked up at any time by tribal members that have the 
need for the supplies. 
 
Community Service Block Grant:  is funded through the 
U.S. Department of Health and Human Services, Admin-
istration for Children and Families on a Fiscal Year from 
October 1 to September 30.  This grant has not received 
funding notification to date.  
 
The DFV Program and LIHEAP Program funding were 
both cut compared to the previous year’s allocations by 
50%.  Therefore, less money is available for program 
assistance.  This is due to budget cuts in Washington 
D.C.  The Social Services 638 Program is still awaiting 
award notification for the Contract Year 2013 from the 
Bureau of Indian Affairs for operation.  This program just 
received notification that they are allowed to utilize CY 
2012 left over funds to continue funding the General As-
sistance Applicants at this time. 

Foster Parents 
 

FAMILY & CHILDREN SERVICES DEPARTMENT is 

looking for individuals who are interested in becoming 

certified as a Foster Care Provider for our Wichita chil-

dren as well as other Native American children who have 

been removed from their homes and are either in State 

or Tribal custody.   All Oklahoma Tribes are expressing a 

need for more foster homes for our children.  If you have 

the time to spend with a child, can pass a background 

check, have room in your home, have a desire to help 

children in need and are able to provide a safe and lov-

ing environment then please contact our office at (405) 

247-8620 and get the application process started.   

 

You will always stand taller when you kneel to help a 

child. 
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 WDEP 
WDEP Report — February 2013 
Director's Meeting — 02/22/2013 

 
Grant Applications: 
1. Submitted FY2013-14 GAP Grant Application 
2. Submitted Integrated Waste Management Plan Grant Appli-
cation 
3. Submitted Section 319 Watershed Grant Application 
 
Meetings/Trainings/Conferences: 
1. Attended 1 WOTEC Meeting 
2. Attended 1 RTOC Meeting 
3. Attended 1 NEMS Meeting 
 
Grant Components: 
1. Completed water testing on 5 sites and submitted data. 
2. Submitted 1 st Quarter report for GAP and Water Programs. 
 
Upcoming items for remainder of 2nd Quarter: 
1. Submit Treatment as A State (TAS) package to US EPA. 
2. Review and update: Solid Waste Codes, Solid Waste Plan, 
Characterization Plan 

The Wichita Department of Environmental Programs GAP Program recently  visited the Caddo Nation Headstart in Anadarko.  Lon-
nie Standing, GAP technician and Craig Watkins, Water Coordinator, both gave presentations.  Lonnie (left) talked to the children 
about things he looks for when looking for open dumpsites and the reporting he provides to the Environmental Protection Agency 
(EPA).  Lonnie also explained to the children how he takes pictures of the property and the dumpsites showing the conditions of the 
land .  Craig (right) talked to the children about the process of monitoring rivers and streams around the area.  Afterward, the chil-
dren were given educational materials to take home.   
 
Lonnie asks that if any tribal member with tribal land thinks they have a possible open dumpsite on the property to come by his office 
or to contact him and he will check to see if the program can assist.  You may contact him at 405-247-2425 ext. 140 or at his office 
which is located in the AoA building. The WDEP Program is proud to help educate the Native American youth and elderly on water 
conservation and monitoring.  
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 TSSF & Youth Incentive Awards  

Assistance Offered for Seniors and Incentive 
Awards for Grades for Wichita Youth 

 
Tribal Funded Assistance/Incentive Program 

FY -2013 
 
Senior Cap & Gown Fee and/or ACT Test Fee 
This program is available to enrolled Wichita youth in the 
12th grade.  The student must attach vendor information 
with the application.  This is a one time service; receipts 
must be submitted to our office.  Deadline:  None 
 
Please submit the following: 
● Application 
● Copy of tribal enrollment card 
● Vendor information (check made payable to vendor only) 
 
Grade Incentive Award 
This program is available to enrolled Wichita youth in the 
6th-12th grades.  The 6th-8th grade student cannot have a 
grade lower than a “C” on any subject.  Grade incentive 
awards are given once at the end of the academic year.  
Deadline:  July 31, 2013 
 
Please submit the following:  
 ● Application 
 ● Copy of tribal enrollment card 

● Copy of final report card  
 
Grade                      GPA                Gift Card 
6th-8th grade              2.0+                 $25.00 
9th-12th grade            2.5-2.99           $25.00 
9th-12th grade            3.0-3.99           $50.00 
9th-12th grade            4.0                    $75.00           
 

Assistance/Incentives are based on the availability of 
funds.   

For more information contact the Higher Education office 
@ (405) 247-8612. 

Tribal Social Service Fund Program 
 

Greetings from the Tribal Social Service Fund 
Program!  First off, I would like to introduce myself as the 
new director over the tribal funded social service program.  
My name is Cynthia Billy and I am so excited and honored 
to be serving you and your tribe!  It is the President, Exec-
utive Committee and Tribal Administrator’s wish to make 
sure that all tribal members are priority; therefore, they 
designated me and my assistant, Ty Tofpi, to focus on 
this program in order to better serve the people.  It is my 
personal goal to make sure that we are doing the best we 
can to contribute to the betterment and quality of life for 
our Native people.  I will be working on various things so 
that we can reach out better to the community and wanted 
to let you know that my office and phone are ALWAYS 
open for you to discuss any suggestions, ideas, or com-
plaints.  The best way to help you is to hear your voice!  
Even if there is a need that my program may not be able 
to help with, I am always willing to help find a way or solu-
tion.  Plus, it will help me better assess your needs so that 
we can find ways to make adjustments if possible.  
PLEASE, call or come visit me in the Family Services 
Center building!!  For those of you that may not be familiar 
with what we currently offer I will take the time now to 
explain.  
 The Tribal Social Services Fund Program shall 
be for the purpose of providing financial assistance to 
tribal members who meet the Estimated State Median 
Income Guidelines or those who are within 20%of those 
guidelines.  Also, in order to determine a need then the 
tribal member must meet one of the following criteria to 
show a need for assistance:   
 
1.)  Death of Immediate Family Member 
2.)  Chronic Illness/Medical Emergency/Hospitalization 
3.)  Unemployed 
4.)  Employed and falling within income guidelines 
5.) Elder 
6.) Disabled 
7.) Divorce 
8.) Natural Disaster 
9.) Eviction Notice 
10.) Cutoff Notice 
 
Benefits included under this program are utility assistance 
(bill or deposit), rent or mortgage assistance (bill or de-
posit), or emergency hotel assistance.  The maximum 
amount for assistance cannot exceed $300 and is limited 
to one-time per year for those who qualify and are under  

the age of 65.  Elders 65 years of age and older are eligi-
ble for assistance twice per year.  Any member of the 
Wichita and Affiliated Tribes of Oklahoma, regardless of 
residence shall be eligible for assistance based on the 
above mentioned criteria.  Again, if you are needing assis-
tance and don’t think you qualify or we do not offer that 
service, call me anyway so that I can document it and see 
if there is any way we can help!  I would love to hear from 
you!  Call us at 405-247-2425 ext. 120, 166, or 123.   
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newsletter@wichitatribe.com 

If you would like to get the newsletter via email, please send an email to 
newsletter@wichitatribe.com with your full name and date of birth.   

Juvenile Services Program 
 
The Wichita and Affiliated Tribes Juvenile Services Pro-
gram (JSP) was developed specifically for Wichita en-
rolled youth 12 up to age 18 who may be deemed at or 
near risk for juvenile delinquency.  The ultimate goal of 
the program is to assist families and their children in 
becoming self-sufficient and productive community 
members by enabling them to stand on their own abili-
ties and resources.  
 
The basic goals & services of the JSP program are: 
 
1)  To promote the at-risk youth’s well being within his/
her own family and community, reduce the number of 
referrals to the juvenile justice system and reduce overall 
truancy rates within the local school system. 
2)  To educate youth on topics ranging from AIDS/HIV to 
basic independent living skills development. 
3) To provide advocacy representation for court involved 
youth. 
4) To establish community awareness projects geared 
toward tribal youth and families with topics ranging from 
substance abuse education to gang awareness.  
5) To offer counseling referrals for youth with emotional, 
behavioral or substance abuse issues. 
6) To promote family self-sufficiency and ability to rely on 
own strengths and resources; and to assist those fami-
lies financially in the promotion of the health and welfare 
of youth as necessary. 
7) To provide behavioral rehab, life skills and social skills 
redevelopment to Wichita youth. 
 
Contact information for the JSP Director is: 
 

Sofia Vaughn, M.A., BHRS 
Wichita & Affiliated Tribes 
Juvenile Services Program 

PO Box 729 
405-247-8625  

sofia.vaughn@wichitatribe.com 

Special Diabetes & Juvenile Services 

Achieving Your Weight Loss Goals Starts 
with Setting Your Goals 

 

Submitted by:  
Terri Anquoe, M.S., Special Diabetes Coordinator 

 
If this is the year you plan to lose weight, congratulations!  
Losing just 5-7  percent of your weight will help you re-
duce your risk for diabetes.  You will have more energy 
and feel better. 
 
To start losing weight, try setting goals.  The key to reach-
ing your weight loss goals is to create goals that are: 

Realistic:  Talk to your health care provider and 
choose an amount to lose that you can achieve.  
Then decide how many pounds you can lose in 
the first weeks and month.  Usually losing 1-2 
pounds per week, or about five pounds per 
month, is realistic.  

Specific:  Develop a very specific plan of action.  
First set your long term goal: “I will lose 20 
pounds.” Then set short-term goals so you can 
keep track of your progress. Then develop spe-
cific steps to reach your short-term goal: “I will 
lose 5 pounds this month by walking 3 times a 
week and eating smaller portion sizes.” 

Measurable: Make sure you can measure your pro-
gress often, both your action steps and your pro-
gress towards your goal.  Keep a food and exer-
cise journal.  Weigh yourself once a week and 
write down the numbers. 

Positive:  Make your goals relate to values that are 
important to you.  Think to yourself, “I want to be 
at a healthy weight so I can live long to be with 
my grandchildren,”  or “I want to take care of 
myself so I can be independent and stay active 
in my community.”  Always remind yourself why 
it’s important that you lose weight. Think of the 
benefit to you, your family and your community. 

Action Oriented:  Write down the exact steps you 
will take to achieve your weight loss goals.  In-
clude what you will do, not just what you won’t 
do. 
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Input & Feedback-Issue #1 Responses 

At this point the only people that are able to make it in for votes are local.  Allowing all members to be more active in the political process would make the sys-

tem seem fairer. 

I have no issues with absentee voting. 

The pros would be that we outside the Oklahoma area would be able to voice their opinions.    

Every tribal member should have a voice within our tribe no matter where they live and some members may be physically unable to get out of the house.  

I would like to be involved as much as possible even though I am not there.  I still feel a strong connection to our Tribe.  

Living in another state, this would be a definite advantage for me.  

I believe all tribal members should have a voice and therefore we should allow absentee voting.  There is no benefit to excluding Tribal members from the 

process.  

Yes, I believe that all members of the Wichita Tribe should be able to vote on issues that directly concern them.  

I can vote for the first time because I do not live in Oklahoma.  

Finally the people who do not live in the area will be able to have a say in what happens with our tribal government.  For me it takes almost five hours to vote.  

I would really like to be able to vote by Absentee Ballot if possible.  Absentee voting is a great way to get all eligible Tribal members involved in Tribal matters 

but I do understand that there is also a cost involved which has be to considered.  

Two individuals chose not to make a comment on this particular question.  

I live in a different city and cannot always make it for voting.  I don’t know of any cons.  

The good thing about absentee voting is that it would give all tribal members an opportunity to cast a vote.  The bad thing might be that some tribal members 

would influence a yea or nay vote by voicing their personal opinions and desires to relatives and acquaintances living out of State.  

I believe that every eligible enrolled member of the Wichita Nation has a right to vote in all tribal elections.  

I feel that I have no voice in regard to not being able to vote.  I am in favor of Absentee Voting.  I have not lived in Anadarko since 1994.  Anadarko will always 

be my home, but that does not mean that I should not be able to vote because I chose to leave to have a career.  

More tribal members would have an opportunity to participate in the Tribal government without causing them financial or physical hardship to travel to Ana-

darko.  Con:  Some may consider the mailings a financial burden on the Tribe.  As a benefit, the mailing addresses may be updated.  

There are no cons.  If the electronic voting is established as a safe and secure site, there will be not cons.  The pros are you have more participating members 

providing input as requested.  

My wife and I live in a different country.  It would only be possible to participate if we are allowed to do so via internet.  

Absentee voting will enable all tribal members to be a part of the election process-not just those that live in the Anadarko area.  The right to vote is essential to 

having true government.  

I am for absentee voting however being so far away it’s hard to understand the issues confronting the tribe.  

Absentee voting is appropriate.  

I think absentee voting is a good thing.  It allows tribal members outside of Anadarko to vote without having to travel.  

I hope the process would be conducted right.  

Those of us out of state would be more knowledgeable about what the issues are & what is happening with our Tribe.  It would give me as a tribal member a 

vote, which I don’t have now.  

I am in favor of absentee ballot!! Absentee voting facilitates voter turnout.  

Absentee voting is ok because I believe every Tribal members vote counts no matter if they’re there or not.  

Absentee voting should be allowed for Wichita’s that live in other states because not everyone can travel to Anadarko OK to cast their vote so a lot of votes are 

not heard.  

I receive our ballots too late to vote.  

Absentee voting would allow me to vote, since I live in another state.  

If the person is the one voting, then let them vote as long as they are enrolled members, what’s the hold-up. 

The pros would be that all tribal members could vote.  The cons…do they really know the issues or will they be only voting for family members over someone 

possibly more qualified? 

Pro-It would allow me to vote in tribal elections since it is difficult for me to come to the complex since I live in a different city. 

Yes! I don’t believe there should be, because, if they don’t live here, they probably don’t know the people running.  I would not want people getting votes just 

because someone in their family wanted them to vote for a certain person.  

Tribal membership should not be penalized with non-recognition of voting rights just because we are not physically present to cast votes on various issues or 

tribal elections.  
 
 

 

 

Issue 1: Absentee Voting Do you have concerns with Absentee Voting?  Please list any pros or cons that you see with absentee voting? 

Wichita Tribal Membership Input & Feedback Request 

Total Responses 36 


