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President’s Report 

 Happy Holidays!  The Wichita 

Executive Committee has been work-

ing on many things since July as I keep 

saying.  One of the first things that we 

discussed was an Elder Payment.  We 

all pretty much agreed that this was 

something that we wanted to do if 

there was any way possible.  After 

working on the budgets for several 

months, we were able to establish a 

funding source along with guidelines 

for an Elder Assistance Program. On 

November 27, 2012, the Wichita Exec-

utive Committee approved a $500 El-

der Assistance Payment to enrolled 

tribal members ages 55 and older as of 

12/31/2012.  Letters were mailed out 

on November 28, 2012 to all tribal 

members 55 and older to the last 

known address.  The elders will be able 

to pick up their payment or have them 

mailed prior to December 20, 2012.  If 

you know someone 55 or older who 

did not receive a letter please have 

them to contact Juanita Moore at (405) 

247-2425 ext. 134.   

 The Wichita Executive Com-

mittee made the decision to utilize the 

funds that the Tribe had received in the 

spring from WTIDC.  An additional 

request for $25,000 was made to 

WTIDC to have the funds available to 

make the $500 payment.  The Tribe 

has requested and is still expecting an 

additional distribution from WTIDC to 

meet the 20% of the distribution it re-

ceived from Anadarko Industries.  All 

other funds from the yearly distribution 

from Anadarko Industries is utilized to 

fund the WTIDC staff and budget. 

 The December Newsletter that   

will come out the first few weeks in 

January will be an update on the Com-

mittee’s activities over the last few 

months.  Reports also have been re-

quested from all of the Commissions.  

We will still have the history, vacancy 

announcement and AI blog in that edi-

tion.  We feel there are several things 

that we are putting into place that we 

want to provide an update on.   

 On November 29, 2012, Gary 

McAdams, Cultural Planner, Jason 

Prince, EPA Director and myself trav-

eled to EPA Region 6 in Dallas.   The 

Tribe had been requested to give a his-

tory presentation on the Wichita and 

Affiliated Tribes.   

 As President, I will be attend-

ing the Tribal Nations Summit in 

Washington, DC on December 5, 2012.  

I will also be meeting with several 

agencies during my visit to establish 

working relationships so that the Tribe 

gets the most out of the trip. Hopefully, 

we can begin to work in other areas to 

move the Tribe forward.  I will be 

providing a report to the Committee 

and in the December 2012 Newsletter.     

 As we move forward, there are 

a lot of people tribal and non-tribal that 

have and will be assisting in moving 

the tribe in a positive direction.  It 

would be impossible to name every 

employee, tribal member, business 

partner, etc. but on behalf of the Com-

mittee, I would like to thank those of 

you who have assisted in anyway.  

May God bless each of you with a very 

Happy Holiday and a New Year filled 

with good health, happiness and many 

blessings!  
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 Special Diabetes & Wichita History 

In February 1828 the Mexican government organized an 

expedition to investigate conditions in Texas including the 

collection of information on geography and natural re-

sources, plants and animal life, and the native people – 

their locations, custom and dispositions. The writings of 

Jean Louis Berlandier, a French botanist and member of 

the expedition, are considered the most valuable ethno 

historical materials about the Wichitas of that era. ¹ 

 

In his book, The Indians of Texas in 1830, Berlandier 

writes about his observance of a ceremony he called “the 

feast of the new fruits”. When the first agricultural prod-

ucts were harvested the chief would set a day for the cere-

mony. On the appointed day, the women would tidy up 

the village and make ready the lodge wherein the ceremo-

ny would be conducted. When the head men and certain 

women of the Tribe had gathered in the lodge they spent 

the day purging and singing until evening. Of the formal 

ceremony, Berlandier wrote:  

 

“When night falls a fire is lighted in the center of the hut, 

and the master of ceremonies, who is one of the most ven-

erable of the old men, takes the pipe. He begins by conse-

crating the tobacco and ayume (Rhus.) leaves, walking 

around the room, and offering it in his fingers. When he 

comes to the brazier he stands with his back to it, so that 

the pots of new fruit are in front of him. He dedicates the 

tobacco to the sun and the earth, then throws some into the 

fire. He then lights the pipe, he rubs his hands, his face, 

and then his whole body, after which he embraces all 

those present.”2 

 

1. Elam, Earl H., Kitikiti’sh, The Wichita Indians and As-

sociated Tribes in Texas 1757-1859, Hill College Press, 

Hillsburo, Texas p. 191. 

 

2. Ibid. p. 194 

Special Diabetes Program 
Update & Upcoming Events 

Submitted by: Terri Anquoe M.S., SDPI Coordinator 

 

Our department has been busy serving clients with dia-

betes supplies, transportation, shoes, dentures, and in-

take/follow-up appointments. We ask that glucose me-

ters be brought in when picking up supplies in order 

that a printed copy of blood sugar readings can be pro-

vided to clients also printed documents can be placed in 

program files. The following is a list of activities our 

SDPI staff has been participating: 

 

A Breast Cancer Awareness Day event was held on Oc-

tober 12 at the Wichita AOA Building. Program itiner-

ary included: opening prayer by Doris McLemore, 

health screenings, SBE instruction, guest speaker-Esther 

Crowder/Cancer Survivor, healthy food demonstration, 

Apple Chicken Stir Fry by the Wichita SDPI Coordina-

tor, health information materials, gifts, and door prizes. 

The dining area was beautifully decorated. Attendance 

was near 70!   

 

A Fall Break Youth Camp was held at the Health Pro-

grams Building on October 17, 18, and 19 for ages 8-

14. Partnership included the Anadarko Diabetes Clinic. 

This day camp offered outdoor native games and nutri-

tion education classes centered around making healthy 

snacks. Participants were treated to attend the Together 

We Can Knock Out Drugs event at the Wichita Iscani 

Center and to hear guest speaker Comanche Boy. Field 

trips also included a visit to the Comanche Nation Safe-

ty Fair, Lawton Oklahoma. There were 8 youth who 

attended our camp. Our program staff enjoyed spending 

time with them. Plans are in the making for more youth 

events in the Spring. 

 

On October 26, The Apache Tribe hosted a Breast Can-

cer Awareness event that involved a walk, lunch, and 

guest speaker. The Wichita SDPI Coordinator was in-

vited to present a food demonstration.  She presented a 

Hot Orange Coffee Cake with education on making 

foods healthier and diabetes awareness. 

 

Health Awareness presentation by SDPI Coordinator at 

Riverside on 10/27. 

 

Diabetes sessions were held in the Conference room of 

the Health Programs Building. There were 30 in attend-

ance who learned more about diabetes, prevention, and 

maintaining glucose control. Topics were presented by 

medical professionals* who provided helpful education-

al materials. A healthy meal was served. The following 

was the weekly agenda: 

Wichita History Article: Feast of the New 

Fruits 

10/09: Stress Reduction: Health Practitioner* 

10/16: Diabetes Self Care: SDPI Coordinator 

10/23: Shoe Fitting & Buying Tips: Pedorthist* 

10/30: Foot Care: Podiatrist* 

11/06: Oral Health Care: Dental Hygienist* 

 

Preparations are being made for activities involving 

employees and will be reported in a future newsletter. 

Contact Terri at 405.247.8656 or Chris Holder, SDPI/

Fitness Assistant at 405.247.8652 for information. Your 

Special Diabetes Program wishes everyone Happy Hol-

idays!  
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AoA Christmas Dinner 

 

Program Offered by IHS 

IHS-DSFC Program can provide assistance to ad-

dress water and wastewater needs at Indian Homes  

 

The Indian Health Service (IHS) Sanitation Facilities 

Construction (SFC) program provides water and 

wastewater facilities for individual Indian homes. The 

program is able to provide water and wastewater services 

to New and Like-New Indian homes (including mobile 

homes) and to existing Indian homes in need of water 

and sewer repairs.  The SFC program is looking for all 

possible Indian homes in the area so that their needs may 

be evaluated. 
 

To request an application for services you may contact 

the IHS OEH&E Field Office in Lawton via mail at Indi-

an Health Service, OEH&E Lawton Field Office; 1515 

N.E. Lawrie Tatum Road; Lawton, Ok 73507;  via phone 

at 580-354-5661.  Or you could always pick up an appli-

cation in our office located at the Lawton Indian Hospi-

tal. 

FREE COLLEGE TUITION 

Oklahoma’s Promise (OHLAP) 
 

For further information 

You may contact your local high school academic 

counselor, our office, or: 
 

Oklahoma’s Promise 

Oklahoma State Regents for 

Higher Education 

1.800.858.1840 

Email: okpromise@osrhe.edu 

www.okpromise.org 

If you would like to get the newsletter via email, 

p lease  send  an  emai l  to  newsle t -

ter@wichitatribe.com with your full name and date 

of birth.   

newsletter@wichitatribe.com 

http://www.okpromise.org/
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 Program Reports 

TERO Program Report 
 

 The Wichita and Affiliated Tribes TERO 

office would like to wish “Happy Holidays” to 

everyone. The TERO office would like to take 

this time to inform all tribal members that the 

TERO office is in the process of creating an 

“Employment Application Bank File”.  The pur-

pose for this is when a position comes available 

we would already have applications on file and 

the interested applicant would only have to call 

and the Human Resource office could access the 

applicants file.  The TERO office will be work-

ing closely with the Human Resource department 

not only for possible tribal positions but with any 

outside entities as well.  

 The TERO office would appreciate and 

welcome any and all interested tribal members to 

take advantage of this opportunity.  If you have 

submitted an application and your circumstances 

have changed (address, phone numbers and work 

experiences etc.) we encourage you to update 

your information, for more details you can con-

tact the TERO Director Edward Stephenson at 

405-247-2425 x-104 or the Human Resource 

Manager Breezy Prince at 405-247-2425 x-

CDBG Report 
Wichita Travel Plaza 

 
 The Tribe by virtue of a Memorandum of 

Agreement with the U.S. Army Corps of Engineers-

Tulsa District continues in its efforts to complete the 

Travel Plaza in a timely manner. The project is mov-

ing forward as we continue to facilitate required pro-

ject activities with various entities that include City, 

County, State, Federal, Tribal Government and Pri-

vately owned utility companies.  

 A synopsis of project activities include: The 

federal dollars for the project have been secured and 

are available to the Tribe to meet project expenditures 

as they occur. In a recent meeting with Western Farm-

ers Co-Op of Anadarko, discussions were held regard-

ing the power lines in the project area. During the 

meeting we were able to secure support from Western 

Farmers which will allow the Tribe to utilize needed 

space for parking and road construction. Communica-

tion with the Oklahoma Department of Transportation 

is ongoing as we work toward specific agreements 

needed in the project. Early on in the project develop-

ment the City of Anadarko indicated their support for 

the project as well as the County Commissioner for 

the project area. The most recent development is the 

Tribes’ meeting with the Bureau of Indian Affairs 

Facility Management Department who will support 

and assist the project as needed. There is more work 

to be accomplished but we can achieve our goal by 

working together.      

Wichita Language Class 
 

 The Wichita Cultural Education Program is 

conducting language classes for enrolled tribal mem-

bers and Wichita descendants.  For the month of De-

cember classes will begin at 6:30 pm each Thursday.  

Classes will be held in the portable building at the 

Wichita Tribal Complex.  While tribal members of all 

ages are welcome, the program is focusing on lan-

guage instruction for families.  Accordingly, children 

12 years and younger must be accompanied by an 

adult.  

 Instruction will be provided by Doris 

McLemore.  For more information you may contact 

Gary McAdams at (405) 933-3409.  

Warriors Memorial 
 

 The Wichita Service Club is seeking the 

names of Veterans that need to be added to the Warri-

ors Memorial at the Tribal Complex.  You may submit 

the names and service information to the Wichita Ser-

vice Club, P.O. Box 729, Anadarko, OK  73005.  

Tribal Offices Closed  
 

December 24, 2012 for Christmas Eve 

December 25, 2012 for Christmas Day 

January 1, 2013, for New Year’s Day 

Tribal Enrollment 

As of 12/3/2012 

2,650 
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 Tribal Youth-Our Future 

Jerald Walker, Champion Junior Golfer 
 
Jerald Walker is an enrolled member of the Wichita and Affiliated Tribes.  

He is 12 years old and a 7th grader at Anadarko Middle School.  Jerald won 

six of eight tour tournaments this season and came in second in two of these 

tournaments.  Jerald is the Fall Tour Champion and Player of the Year in the 

2012 Oklahoma City US Kids Golf Tour. 

 

Jerald's tribal affiliations are Wichita, Delaware, Comanche and Apache.  His 

parents are Ben Walker of Anadarko, Ok and Yolanda Walker of Apache, 

Ok.  Grandparents are Gladys “Babe” Walker, Jerry Davis and Tammy Wil-

liams all of Anadarko, and Ann and Keith Koassechony of Apache. 

 

Jerald would like to thank his family and friends for the support that was giv-

en to him.  A special thanks to Burke Thompson for the help and encourage-

ment over the years. 

 

Jerald wants to thank Mike Raidt owner of the Riverbend Golf course and his 

staff, Tom Swiney director of teaching and David Azaira, Head Golf Pro.  

Jerald practices at the Riverbend Golf course with his coach Jerry Davis and 

his father and caddy Ben Walker. 

 

The Wichita Executive Committee would like to Congratulate Jerald on all 

of his accomplishments and wish him great success in the future.   Congratu-

lations Jerald! 

Candace French Receives Spirit of Service Award 

 
The Spirit of Service Award is available to Arizona State University students 

who want to impact their communities through a dedicated career in public ser-

vice.   

 

Candace French is an enrolled member of the Wichita and Affiliated Tribes and 

a Criminal Justice graduate student.  Candace was selected as a College of Public 

Programs student to be in the 2012-2013 cohort.   

 

Candace works as a victim advocate for the Gila River Indian Community.  Can-

dace hopes to pursue her PhD in Political Science or American Indian Studies.  

She aspires to one day lead the Wichita and Affiliated Tribes as President.  Can-

dace is the daughter of Lynda French and the late Robert Earl French Sr.  You 

can read more about Candace at the links below.  

 

The Wichita Executive Committee would like to wish Candace continued suc-

cess.  Congratulations Candace! 
 

http://ccj.asu.edu/news-events/news/crj-students-spirit-of-service 

https://copp.asu.edu/college-news/pressreleases/asu-names-2012-spirit-of-service-scholars 
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 Anadarko Industries 

Anadarko Industries LLC 
Submitted by Tom Short, President/CEO 

 

 In my first article I talked about the importance 

of putting together an experienced team in order to 

build a successful company.  As you may recall, I spe-

cifically said, “it is important to hire people that have 

experience in the businesses you plan to pursue”.  I also 

indicated that I would come back around the barn at a 

later date and talk more about our team so this is as 

good a time as any to introduce two key members of 

our team.   

 Our business plan always had a focus on doing 

business with the NASA Johnson Space Center (JSC).  

There were several reasons for selecting NASA JSC as 

a primary business development target and one of the 

most important reasons was based on taking advantage 

of existing “relationships”.   In my opinion, it is very 

important to have good relationships with the players 

on both sides of the ball.  I am referring specifically to 

the game of business.  The players in this game are the 

employees and the customers. Success in business al-

ways involves developing these relationships.    

 Introducing our entire team is going to take 

more than one article so for today I intend to provide 

the background information on our two Vice Presi-

dents, Kenn Hall and Mike Reeves.  We have a very 

small corporate staff but I will have to introduce the 

remaining members in a future article.  

 Technically, I was the first employee of Ana-

darko Industries so one of my responsibilities was to 

build a team that could help us win and manage busi-

ness with the government.  The second employee was 

Kenn Hall who came on board in March 2004.  He is 

currently our Vice President of Operations, and he is 

fully qualified to take over as the President of the com-

pany.   Our “relationship” began in 1992 shortly after 

he graduated with an engineering degree from Texas 

A&M.  He accepted an offer to become a “co-op” at 

Johnson Engineering (JE), which was a company where 

I was the President and part owner.  While working at 

JE Kenn moved up quickly to a fulltime engineering 

position and when he left the company seven years lat-

er he was our Manager of the NASA Space Vehicle 

Mock-Up Facility.  While working at JE he received  

his MBA from Rice University, and this led to a man-

agement consulting position with Ernst & Young/Cap  

Gemini where he worked from 1999 to 2002.  This is 

an excellent example of how a relationship should 

work.  Kenn advised me of his plans to pursue his 

MBA, and I knew this would lead to a career move 

from engineering into management consulting.  I hated 

to lose Kenn but it was a good move for him and I al-

ways felt there would be an opportunity for us to work 

together again in the future.  When that opportunity did 

occur, there was no hesitation in my mind about asking 

Kenn to join us at Anadarko Industries.  

 The other member of our executive manage-

ment team that I want to tell you about is Mike Reeves.  

Mike is our Vice President of Business Development, 

but his broad experience and capabilities give us cover-

age in multiple disciplines.  My “relationship” with 

Mike goes back lots of years.  I do not remember when 

we first met but I am pretty sure it goes back to well 

beyond 25 years. We have both worked with aerospace 

companies that do business at the NASA Johnson 

Space Center, so we have competed, worked together 

on teams, and now we are finally working for the same 

company.  AI hired Mike as a consultant in December 

2005 to help us with a proposal and he accepted an of-

fer to join us full time in March 2006.  Mike has over 

36 years experience in doing business with the govern-

ment, and he is very versatile in many different busi-

ness development and management areas. He earned 

his Masters of Science degree in Accounting from the 

University of Houston Clear Lake, and he has a CPA 

certification. He has worked for large aerospace com-

panies like Boeing, and for smaller aerospace compa-

nies where he was responsible for all of the various 

management disciplines like Financial Management, 

Accounting, Contracts, Human Resources, Program 

Management, and Business Development.   

 With two experienced senior managers like 

Kenn and Mike on our team it is easy to see why Ana-

darko Industries has been successful.    

 

Please visit the  

Anadarko Industries 

website at: 

www.anadarko-

industries.com 

Note:  These articles are being presented to educate 

those tribal members not familiar with Anadarko 

Industries, its concept and why the Tribe chose to 

pursue this type of business.   
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 Vacancy Announcements 

Sugar Creek Casino 

Casino Job Postings 
 

Security Officer 

Cage Cashier 

Housekeeping Lead 

Shuttle Driver 

F&B Supervisor 

F&B Cook 

Slot Attendant 

Accounts Payable 
 

Wichita and Affiliated Tribes and Indian Preference Con-

sidered.  Please apply at the Players Club or online at sug-

arcreek.net 

 

Applications may be faxed to (405) 542-2949 or mailed to 

Sugar Creek Casino 5304 N. Broadway, Hinton, OK  

73047 

(As posted on November 26, 2012.) 

Tribal Funded Social Services Director 
 

The Wichita & Affiliated Tribes has an opening for 

the position of Tribal Funded Social Services Direc-

tor.  Individual will work under the supervision of 

the Tribal Administrator, and is directly responsible 

for the overall administration and fiscal manage-

ment of the Tribal Funded Social Services Program.  

Duties:  Evaluates and determines eligibility for as-

sistance, conducts interviews with clients, refers 

clients to available resources, maintains program 

records and client case files, maintains strict client 

confidentiality, and is responsible for supervising 

Program Caseworker.  Qualifications:  Must have a 

Bachelor’s Degree in Social Services, Business Ad-

ministration, or related field from an accredited Col-

lege/University; and have at least two years of suc-

cessful full-time employment in a social work ca-

pacity.  Must be computer literate, and have experi-

ence in preparing reports and budgets.  A valid State 

of Oklahoma Driver’s License is required and appli-

cant must pass a drug screening test and a criminal 

background investigation.  Applications/Resumes 

may be addressed to:  Wichita & Affiliated Tribes, 

Attn:  Human Resources, P.O. Box 729, Anadarko, 

OK  73005.  Closing date is December 14, 2012 @ 

5 p.m. Indian Preference applies.   

 

 

 

 

 

 

 

 

Analyst II 

 

Job Req. Number :  FBMS-TO6-2012-7  

Location:  Houston, Johnson Space Center  

Shift:  First Shift 8:00 am to 5:00 pm  

Job Classification:  Analyst II  

Experience Level:  2 to 5 years of experience  

Date Posted:  11/15/12  

Closing Date:  12/7/12  

 

Position Description  

Provide general accounting support in a customer 

environment. Position requires a strong accounting 

background in order to perform in depth reconcilia-

tion and analysis work. Specific job requirements 

include: (1) Evaluating reported costs and determine 

that cost entries in the accounting system are accu-

rate, analyze accruals for cost and investigate dis-

crepancies between available funding and costs sub-

mitted; (2) Maintaining and reconciling the general 

ledger with sub-ledger accounts and making recom-

mendations for correcting entries; (3) Providing pay-

ables support by entering contract data and invoice 

terms and conditions into the accounting system and 

schedule invoice payments; and (4) Providing re-

sources and funds control support by recording the 

commitment and obligation of funds into the ac-

counting system and analyzing the funds usage.  

 

Education  

Bachelor of Science in Accounting or BBA with a 

minimum of 24 hours in accounting. 

 

You are required to pass drug screening test, back-

ground check and credit check.  

  

 

For the full job announcement go to: 

http://www.wichita-tribe.com/Careers.aspx 
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 SOCIAL SERVICES PROGRAMS 

SOCIAL SERVICES PROGRAMS 

 
 The Social Services Program (SSP) is a con-

tracted PL-638 program, funded by the Bureau of Indi-

an Affairs. Therefore, our office is required to follow 

and abide by the 25 CFR (Code of Federal Regulations) 

in determining eligibility. The service area includes 

Caddo, Comanche, Cotton, Kiowa, Tillman counties 

and Grady (only to Verden). The contracted SSP fiscal 

year begins January 1 and ends December 31 of each 

year. Any tribal members who may need a Trust Prop-

erty Income Report (TPI) must go to the BIA’s Social 

Services Department to request a copy.  Our mission is 

to assist Wichita tribal families in becoming self-

sufficient and productive community members. Ser-

vices provided under this Program are as follows: 

 

General Assistance (GA) – The primary goal is to in-

crease self-sufficiency, by providing financial assis-

tance to eligible tribal members who cannot meet their 

essential needs, and to make referrals to other re-

sources, provide information on technical training and 

educational opportunities, so that they may become em-

ployable to support themselves and their families. GA 

is not a primary or continuous source of income. 

 

Adult Protective Services (APS) provides protection 

and assistance to tribal adults who are victims of an 

alleged incident of abuse, neglect or exploitation, or 

who have or need a Supervised IIM Account.   The 

APS worker is required to investigate and complete an 

assessment on all reports made to the SSP Office, 

which are kept confidential.  If the investigation corrob-

orates the above allegations or the tribal adult is unable 

to make decisions concerning their health and welfare, 

the APS worker will seek out a family member to be-

come their guardian or the APS worker on behalf of the 

tribe will file for temporary guardianship, until the CFR 

Court appoints a guardian. The APS worker can pro-

vide homemaker services to prevent the adult from be-

ing placed in a residential care facility.  

 
Supervised IIM Accounts – The SSP staff works with 

the families or guardians of tribal adults and minors 

who have trust monies held in a Supervised IIM Ac-

count, which are overseen by the BIA.   The SSP staff 

is required to conduct an Annual assessment to estab-

lish a Case Plan and Distribution Plan, in order for an 

individual to access their monies.  Home visits and site 

visits are conducted annually or as needed to ensure  

that the account holders’ needs are being met.  The Dis-

tribution Plan is submitted to the OTFM-IIM Office at 

the BIA for approval of disbursement. 

 

Guardianship – The SSP staff is responsible for moni-

toring all guardianship cases filed on behalf of all 

Wichita and Affiliated tribal minors through the CFR-

Court at the Bureau of Indian Affairs (BIA).  Staff is 

required to conduct home visits and background checks 

on all adults involved in the case to determine the wel-

fare of the child placed in the home to ensure the child 

will be safe and well taken care of.  Staff is required to 

submit a report to the court at each court hearing with 

recommendations to the court for the best interest of the 

child/children.  Staff may be required to transport cli-

ents to court, counseling session or any other facilities 

that may be necessary. 

 

LOW-INCOME HEATING ENERGY ASSIS-

TANCE PROGRAM (LIHEAP) 
 

 The Tribal LIHEAP Program is funded by the 

Division of Energy Assistance, Office of Community 

Services in Washington, DC.  The amount of the grant 

is based on the number of tribal Head of Households, 

not tribal membership.  Our service area covers the 

state of Oklahoma only. The fiscal year begins October 

1 and ends September 30 of each year. 

 

 There are two categories of assistance that are 

available through the LIHEAP during the grant year, 

which are the Energy Assistance and Crisis Assistance.  

Both types of assistance are available one time per year.  

The Energy Assistance is designated for winter heating 

or summer coolant costs, and if approved payment 

will be paid directly to the vendor for electric, nat-

ural gas or propane services.  If the applicant has 

received assistance from the Department of Human 

Services (DHS) or from another tribe the applicant 

will be denied tribal LIHEAP assistance.   

 

 The Energy Assistance does not assist 

with past due or delinquent accounts, nor does it 

assist with deposits, disconnection notices, or re-

connections in accordance with federal regulations. 

The Crisis Assistance is for emergency assistance 

to prevent disruption of service of gas or electrici-

ty.   In order to be eligible to receive assistance the 

applicant’s household income must meet the State  
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 Social Services Programs-Continued 

Median Guidelines.  Applications are taken and ap-

proved on a first-come-first serve basis with priority 

given to Elders and families with children. 

 

 The program also assist with weatherization 

materials for tribal members with the same priority 

given to elders and families with children first.  Staff 

gave out weatherization materials in October and will 

give out materials to tribal members who live in Okla-

homa on December 20, 2012  9:00 AM to 4:00 PM at 

the Family Children Service Building.  

 

COMMUNITY SERVICES BLOCK GRANT 

 

 The CSBG grant is funded through the Depart-

ment of Health and Human Services (DHHS), Admin-

istration for Children and Families, located in Wash-

ington, D.C.  The fiscal year begins October 1 to Sep-

tember 30 of each year.  The goals of the tribal Com-

munity Services Block Grant (CSBG) are to increase 

tribal elders and youth participation in the affairs of the 

Indian community through cultural and recreational 

activities, and to assist tribal members in locating re-

sources within the tribal structure and community or-

ganizations for their individual needs.  

 

FAMILY VIOLENCE PREVENTION AND SER-

VICES PROGRAM  

 

 The Family Violence Prevention and Services 

(FVPS) Grant is funded through the Department of 

Health and Human Services, Administration for Chil-

dren and Families, located in Washington, DC. The 

Programs Fiscal Year runs from October 1 through 

September 30 of each year.  

 The FVPS aka: Domestic Family Violence 

Program (DFV) goals are to promote non-violence 

among families and to provide Community Awareness 

on the issues that surround violent relationships.  

 The Program helps to locate a safe environ-

ment by providing assistance with shelter, utilities, 

transportation, relocation, clothing, food, filing for pro-

tective orders, and advocacy.  In addition families are 

provided referrals for individual or group counseling 

and legal counseling to obtain emotional support and 

legal assistance as needed. Clients are informed of 

resources available to assist them.  They are given 

a safety plan, which describes in detail on how to 

be prepared if a violent situation occurs. 
 

TRIBAL SOCIAL SERVICES FUND  

 

 Services provided under this program are to 

help pay for rent, rental deposit, utility deposit or utili-

ty bill.  All applicants must submit an application, 

CDIB, income verification and social security cards for 

each household member.  A copy of the Utility bill, 

Rental Agreement or Letter from Landlord must be 

submitted to determine eligibility.  Applicant must 

meet the Low Income Guidelines or Just above Low 

Income Guidelines.   Applicants will be required to 

submit a letter to provide an explanation of need.  Need 

must meet one of the following qualifications: (1) 

Death of Immediate Family Member; (2) Chronic Ill-

ness/Medical Emergency/Hospitalization; (3) Unem-

ployed; (4) Temporary Reduction in household income 

(must be documented); (5) Elder; (6) Disabled; (7) Di-

vorce; (8) Natural Disaster (Tornado, Fire, Earthquake, 

etc.); (9) Eviction notice; (10) Cut off Notice.   The 

maximum amount of assistance has been set at $300.00 

per bill or rent/deposit.  Services are for One (1) time 

only assistance during the fiscal year, October 1 

through September 30 of each year. 

 

 The Wichita Executive Committee voted in 

October, 2012 to amend the guidelines for Tribal El-

ders 65 years and older to apply for assistance through 

the TSSF Program twice a year.  

____________________________________________

__________________________________ 

 

 The Social Services Program distributed Wal-

Mart gift cards for Thanksgiving turkeys to tribal el-

ders who were 55 years of age or older on November 

19, 2012. 
 

ELDER CHRISTMAS HAMS 
 

 The Social Services Plans to distribute Wal-

Mart gift cards for Christmas hams to tribal elders who 

are 55 years of age or older on December 20, 2012 

from 9:00 AM to 4:00 PM on a first come first serve 

basis at the Family Children Services Building.   Elders 

who live out of state may submit a request in writing 

and provide a copy of your CDIB card no later than 

December 14, 2012 in order for staff to mail out the 

gift card so that the elder can receive it before Christ-

mas.  Please mail the request to Wichita Social Ser-

vices Department  P.O. Box 729  Anadarko, OK  

73005 or Fax to (405) 247-3256. 



10 

 Wichita Housing Authority 

WICHITA 

HOUSING 
AUTHORITY 

 

1 Coronado Circle 

Anadarko, OK 

73005 

 

405/247-7470 

Annual Performance Report 

The staff of the Wichita Housing Authority are in process of completing the Fiscal Year Ending September 30, 

2012 Annual Performance Report. The report to the United States Department of Housing and Urban Develop-

ment relates to the fiscal year Indian Housing Plan. The report will be available in mid December for public 

comment prior to being approved for submittal by the Board of Commissioners. The report shall then be for-

warded to the Wichita Executive Committee. 

 

New Program for Homeownership Opportunity 

The Board of Commissioners has approved the use of non-federal or program resources funding to enable a 

Lease to Purchase program for families who are ineligible for income restricted programs. The Authority will 

be using conventional and loan guaranteed programs for acquiring properties under its ownership. The ac-

quired property will then be leased to the targeted family who has met the program criteria and are awaiting 

assistance. The program is specific to Wichita tribal member enrolled Head of Household. Successful appli-

cants will be guided to strengthening their personal finances over a five year period to gain the prerequisites 

for acquiring direct lending from a financial institution. The Authority will operate this program within the ar-

ea of the State of Oklahoma. Further information is available from the Executive Director. 

 

Awards 

The Wichita Housing Authority was honored as the recipient of the Raymond James Tax Credit Fund, Inc. 

“Award of Excellence” in June 2012. It is the third consecutive year the Authority has been the recipient of 

this national award. 

 

In July 2012, Executive Director Benjamin Hatfield and the Wichita Housing Authority was the recipient of 

the Oklahoma Housing Finance Agency “APEX Award” for excellence in housing management. The staff are 

commended for their team effort in managing and providing quality affordable housing. 

 

ISCANI Community Swimming Pool and Aquatic Center 

The Iscani Pool has become water fitness oriented for the winter months. Marcy LaFerr and Josh Sullivan are 

the aerobic instructors and have been certified in the classes they teach. Marcy LaFerr is also the Pool Manag-

er. Information on these programs are available at the Pool office. 

 

The Board of Commissioners and the Staff of the Wichita Housing Authority wish you and your families 

a most pleasant Happy Holidays. 

 

CHRISTMAS MARKET space available in Iscani Gymnasium in December each Friday and Saturday.  

NEW YEARS OLDIES DANCE will be held on Saturday, December 29. 
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 CHR-Get to Goal Program 
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 CCDF Program 

Happy Holidays to all.  The Wichita & Affiliated Tribes 

Child Care and Development Program has stressed the im-

portance of quality child care to the parents requesting assis-

tance.  No reductions were made in regards to the level of 

child care standards applicable to any child care services 

provided within our service area. There is a waiting list for 

child care and child care assistance in our community.   

 

The Wichita & Affiliated Tribes Child Development Fund 

Program collaborated with HUD and has built a Child De-

velopment center located in Anadarko, Oklahoma.  We felt a 

cultural, educational Child Development center will provide 

the children and their families a strong foundation that will 

carry them throughout their lives.  Services at the Wichita 

Child Development Center are provided to all members of 

the community.  We provide child care to 85 percent low to 

moderate income and 15 percent are accepted as private pay.  

We believe this child development center is a state of the art 

center and is not comparable to any other center within 50 

miles.  Our Child Development Center has benefited this 

low income, rural community.  Children and families have 

access to the best trained staff and the center is equipped 

with excellent learning activities and equipment.  The facili-

ty is licensed by the State of Oklahoma for capacity of 75 

children.  The WCDC currently has 75 enrolled children and 

17 staff.  There is a waiting list.   

 

The CCDF program does have the resources to offer fami-

lies the choice of affordable, quality child care in the service 

area.  The Wichita & Affiliated Tribes CCDF Program has 

submitted a request and approval to provide child care assis-

tance and resources to all persons under the age of 13, whose 

parent is residing or working within the boundaries of the 

declared Tribal service are, who are eligible for services 

from the Secretary of the Interior due to their status as Indi-

ans.   

 

As of 05/22/2012, there were 3300 enrolled tribal members 

who are eligible for services from the Secretary of the Interi-

or due to their status as Indians ages 12 and under.  A new 

child count will be conducted by June, 2013.   

 

According to the Oklahoma Child Care Portfolio, our county 

is below average with children needing care while parents 

are working, training or in school.  There are 2.3-3.3 chil-

dren needing care for every licensed child care slot. 

 

The total number of day care centers within a twenty-five 

(25) mile radius is fourteen (14).  The state licensed day care 

centers housing capacities range from seven (7) to 150 chil-

dren.  The total number of day care personnel range from 1 

to 18 to cover day care operations of the local child care 

facilities. The average hourly rate for the day care staff is 

$7.25 per hour (federal minimum wage). 

 

92 percent of our providers are Licensed Day Care Facilities.  

The number of in-home providers has decreased.  

This CCDF Program has allowed the parent to work produc-

tively and/or obtain their educational or vocational training 

needs that will result in a better future for tribal families. 

 

Research has proven that the provision of high-quality care 

from the beginning of a child’s life makes an enormous dif-

ference in a child’s cognitive, emotional and physical devel-

opment.  The Wichita & Affiliated Tribes CCDF Program 

staff is aware of legislative updates pertaining to the pro-

grams and services offered within Indian Country through 

active participation in the Oklahoma Tribal Child Care As-

sociation (OTCCA) and the National Indian Child Care As-

sociation (NICCA). These are valuable resources and forms 

of assistance for the children.  

 

Child Care Brochures educating the parents on how to 

choose quality child care were provided at area events.  Pro-

vider Training Materials and Parent Training Materials were 

purchased and distributed.  “Caring for Children” manuals 

and “Caring for Your Children” Video Series were also pur-

chased and offered to the families and providers.  Health and 

Safety materials listed below were purchased and distributed 

to In-Home Care providers. 

 

Smoke Alarms     

Cabinet Locks 

Fire Extinguishers     

Evenflo Position & Lock Gates 

Provider Craft Kits     

Booster Chairs 

Leap Frog Learning Computers    

First Aid Kits 

Toilet Locks      

Emergency Preparedness Back Packs 

 

A Lending Library has also been added to the resources 

available for WCDC staff and in-home providers providing 

care for tribal members who are eligible for services.  A va-

riety of books to promote literacy is available.  An assort-

ment of educational toys to improve cognitive development 

and motor skills is also available.  Grants are available to 

home providers seeking State Licensing.  Child Care Career 

courses are made available to the home providers and 

WCDC staff.  Offering these services and resources has ena-

bled the families to receive affordable and quality child care.  

CPR/First Aid certification was presented to the WCDC 

staff as well as poison prevention.  Emergency Preparedness 

training was presented to the WCDC staff and local child 

care providers.   

 

Back-to-school supplies were distributed to enrolled tribal 

members who are eligible for services from the Secretary of 

the Interior due to their status as Indians ages 12 and under.   

 

The CCDF Program has created a day in April that honored 

the “young child.”   This is an annual event.   (cont. page 13) 
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 CCDF Program-Continued & WDEP 

CCDF Program-Continued 

 

 

We arranged a parade for the day care and head start 

children, pre-k as well as home provider children to 

march through the streets of Anadarko with flags wav-

ing and beautiful smiles.  The parade ended at a local 

gymnasium.  Our Wichita Little Sisters performed in 

regalia.  The opening of the event at the gymnasium 

allowed the children to participate with the Regalia 

dancers on the open floor.  It was an opportunity to in-

troduce the native dance and traditions to those who had 

never seen this form of dance and to others who were 

allowed to perform for their friends and neighbors.   

 

The United Way and OSU extension office provided 

books and activities for the children.  Poison prevention 

and “look alike” dangers offered examples of added 

safety for children. Various programs provided infor-

mation and educational learning materials for the chil-

dren to experience.  A petting zoo with exotic animals 

and pony rides made the event a fun day to learn 

through play for all children.    

 

Collaboration with the BIA has made our children safer 

by providing kid-cards.  We offer back packs and safety 

related items to the children in the community.   

 

It was a successful event.  A total of 848 children, teach-

ers and volunteers participated. The local Fire Depart-

ment and Law Enforcement agencies were available.  

Program information booths provided “health & safety” 

learning opportunities to the children and families.  A 

bicycle safety course was available.  Several booths pro-

vided cultural hands-on activities.  Plans are under way 

in preparation for the “Honor the Child Day” 2013.  

 

Our program has worked to educate and include the 

community in many CCDF sponsored events as well as 

collaboration with other programs.   

 

If you should have any questions or need further infor-

mation, please contact me at (405) 247-2425 ext. 121. 

 

Respectfully, 

Kathy M. Winters, Director 

Wichita & Affiliated Tribes CCDF Program 

Halloween Outreach for WDEP 

Submitted by Lonnie Standing 
 

On October 31, 2012 we had kids from all the local 

area daycares and Riverside Indian school come out to 

our offices at the Wichita Tribal Complex. We handed 

out treats and coloring books to all the kids that came 

through our offices and we dressed for the occasion. 

First we had kids from the Wichita Tribe Daycare 2 

year old classes. We gave each child a treat bag and 

coloring books and a pencil as they came through the 

office for a little tour. Next we had the Caddo Headstart 

program come through the offices and also handed out 

the same to the children as they paraded through the 

offices showing us their Halloween spirit. Then we had 

the Kiowa Headstart program come through the offices 

dressed in their Halloween costumes, we greeted them 

and passed out our outreach stuff to them also. The 

Riverside kids came and we handed out the outreach 

stuff to the kids and looked at their costumes as they 

came through. All together we had around 125 children 

and students visit our offices for the Halloween occa-

sion at the Wichita Tribe. Seen a lot of cute and nice 

costumes from the kids a lot of imagination some of 

them showed in their costume designs.  
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 Higher Education-Plan for College 

 Attention:  Current College Students 
 

Please submit your fall 2012 grades on official transcript  

and spring 2013 class schedule when available.  Spring 
grant checks will not be mailed out until the documents 

are received. 

If you are planning on attending college next year please review the following information.  We have computers 

available for tribal member use (applying to colleges, completing financial aid applications, etc. ) 
 

Plan for College: 12th Grade/Senior Year 

 

Explore opportunities to earn college credit while in high school (concurrent enrollment). 

Enroll in remaining college preparatory courses.  

Review courses with your school counselor to make sure you are meeting high school graduation and entrance requirements for the colleges 

that interest you.  

Update your file with new grades, test scores, honors, awards, etc.  

 

Fall Semester: 

Keep saving. Keep studying.  

Register for October/November ACT and/or SAT tests.  

Give any recommendation forms to the appropriate teachers or counselors with stamped, college-addressed envelopes and make certain that 

your portion of the forms are filled out completely and accurately.  

Attend college fairs, college planning sessions and financial aid information sessions.  

Visit college campuses that are a good match with your abilities and career interests.  

Narrow your choice of colleges.  Many students select three to five schools to apply to-their “dream” school, their “safety” school and two or 

three other choices.  

Prepare your online applications.  Compose any essays that need to be included in your applications.  

Search and apply for scholarship money.  

Ask your school counselor about local scholarship opportunities.  

Complete and mail your scholarship applications by deadlines.  

Check with the financial aid office of schools you are applying to for: 

 Specific information on scholarships and costs for tuition, fees, room, and board.  

 Any institutional or additional financial aid forms that may be required.  

If you haven’t already done so, make sure your official test scores are being sent to the colleges to which you are applying.  

Schedule any remaining required interviews.  

 

Spring Semester: 

Complete and submit your college financial aid application and the Free Application for Student Financial Aid (FASFA) between Jan. 1 and 

Feb. 15 and check for other financial aid options.  In other words, get money.  In order to be considered for financial aid, you will need to sub-

mit these forms even if you have not yet been notified of your acceptance to the college(s) to which you applied.  

Fill out the FASFA on the Web form now.  

Make sure your parents have completed their income tax forms in anticipation of the financial aid applications.  

Contact the admissions office(s) of the college(s) to which you have applied to make sure that your information has been received and that 

they have everything they need from you.  

If you have completed the FASFA, you should receive your Student Aid Report (SAR) within four weeks. Make the necessary corrections and 

return it to the FASFA processor as soon as possible in order to have your forms processed quickly.  

Contact the financial aid office of the college(s) to which you have applied to make sure that your information has been received and that they 

have everything that they need from you.  

Take exams for any AP and other honors-level subjects you studied in high school.  

Request that your high school send your official transcripts to the colleges to which you are applying.  

You will probably hear from the college as to whether or not you are accepted by April 15.  Compare your acceptance letters, 

financial aid and scholarship offers.   

You should make a decision by May 1 as to which college you will be attending and notify the school.  When you choose to 

accept a college’s invitation to attend the institution, you may be required to pay a nonrefundable deposit (this should ensure 

your place in the entering freshman class).  

If you were placed on a waiting list for a particular college and have decided to wait for an opening, contact that college and let 

them know you are still interested.  

  

Education Programs 

Yolanda Walker, Director 

Louisa Riffel, Secretary/JOM Tutor 

Phone (405) 247-8612 

The information below was taken from 

www.okpromise.org 


