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Wichita Executive Committee
July 2016-July 2020
Terri Parton, President
Jesse Jones, Vice President
Myles Stephenson Jr., Secretary
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Member
The attached report is submitted
to you on behalf of the work
done by the
Wichita Executive Committee.
INTRODUCTION
My name is Terri Parton. I
graduated from Gracemont
Public Schools. I earned my
Bachelor of Science degree
in Business Administration
in May 2013 from Southern
Nazarene University. I have
completed several hours in
a Legal Assistant program. I
graduated in December 2015
with a Master of Jurisprudence in
Indian Law from the University
of Tulsa. In August 2017, I will
pursue a Master of Business
Administration degree. I have
worked for the Wichita and
Affiliated Tribes since January of
1998.
I have served in several capacities
for the Tribe throughout the
years. I served as the Tribal
Government Services Specialist
where I performed various work
throughout the years: Enrollment
Office, Tag Office, Burial
Assistance, National Park Service
Grants, Children Clothing
Assistance, Aid to the Elderly,
and various other programs. I
also wrote both Park Service
Grants and several Arts Council
Grants, so I have some grant
writing experience. I taught the
Wichita Language Classes for
three years from 2006 to 2009
where I developed several skits,
games and other activities for
the language classes and have
occasionally taught them when
time permitted since 2009. I
enjoyed the time I had working

with our language and Doris
McLemore.
I served on the Wichita
Annual Dance Committee,
Foster Care Review Board,
Wichita Tribe Industrial
Development Commission and
Wichita Gaming Oversight
Subcommittee. I served as
Secretary for the Wichita and
Affiliated Tribes from July 2004
to August 8, 2011. I was elected
by our people as the President
for the Wichita and Affiliated
Tribes in July 2012 and July
of 2016. I have served on the
Lawton Indian Health Board
since August of 2012 and was
elected as the Chairman in June
2017. I have served on the WCD
Enterprises, Inc. board since
2012, and I currently serve on the
Tribal Public Health Advisory
Committee.
I am the daughter of Oscar
Brown Sr., the granddaughter of
Myra Ross Brown, and the great
granddaughter of Mary Rose. I
have a son named Jacob and my
nephew Joshua. Jacob lives with
his fiancé Kaitlyn and daughter
Rosalina. Jacob and Kaitlyn are
expecting a son in September. I
am enrolled Wichita, but I am
also of Caddo descent.
It has now been five years
that I have been in office as
President. The Wichita Executive
Committee members are Terri
Parton, President; Jesse Jones,
Vice President; Myles Stephenson
Jr., Secretary; Vanessa Vance,
Treasurer; Shirley Davilla,
Committee Member; Matt
Roberson, Committee Member;
Nahushseah Mandujano,
Committee Member. We also
continue to have a great staff
who help accomplish the many
things that we have been able to
accomplish for our people.
It is important that you know
about me as your tribal leader,
my family and the people
that I work with so that as I
provide this report that you
recognize that the things we have
accomplished cannot get done
unless we work together. You
have to have leaders that came
before you that allow you to grow
and teach you. I have gained
experience from past Presidents,
past Committee Members,

past Tribal Administrators,
coworkers, friends, elders, and
even children throughout the
years. It is always good having
people with whom you can work
and disagree but realize that
you still have a job to do. Most
importantly, you have to realize
that you are here to serve our
people to the best of your ability.
It will never be perfect, but you
have to do the best that you can.
In this report, you will find
the things that the Committee
has worked on this last year. It
has been an honor to serve the
Wichita people in this capacity
these last five years. May God
continue to bless each of you and
your families.

quantum from 1/8 to 1/32
•
Corrected section and
Amendment numbers
•
Removed all reference to
the Blood Consolidation, which
is no longer needed with the
passing of the lowering of the
blood quantum
•
The Amendment
became effective October 1,
2016 at which time those who
were not previously eligible for
membership could begin to apply
under the new criteria
•
Those enrolled under this
amendment will not be eligible
for services until January 1, 2017.
The Governing Resolution with
the amendments is posted to the
website.

PROGRESS, ACCOUNTABILITY
AND THE STABILITY OF THE
TRIBE
We hope each of you have
enjoyed our new newspaper. We
had a bump in the road this last
year, but hopefully the newspaper
will be back on track and
continue to progress forward.
The newspaper is one thing that
I have always felt strongly about.
The newspaper allows all tribal
members to know what goes on
with our tribal government and
helps us be accountable. We have
tried to listen to you over the
years and incorporate as much
information in there as possible.

ABSENTEE VOTING PASSED
On July 16, 2016, the Absentee
Voting Referendum question
passed with the vote of 255
for, 121 against and 7 spoiled.
This also met the 10 percent
requirement of eligible voters
that had to vote in order for the
amendment to pass. The passing
of the amendment did the
following:

We always want to promote
a positive image of our Tribe
regardless of any differences. We
do fail at that sometimes. As we
continue to grow, progress and
move into new areas of business,
it is important that we have
accountability and stability in the
Tribe. It is not only important
to have stability in our staff,
including the businesses and
commissions, but especially with
our elected officials.
There are several things that the
Committee wants to accomplish
over the three years before this
term ends. We hope that while
you may not agree with all of our
decisions, you look at the bigger
picture and the things that can be
accomplished working together.
REFERENDUM ELECTIONS
HELD ON JULY 16, 2017 &
PASSED AFTER SEVERAL
ATTEMPS TO PASS OVER A
FOUR-YEAR PERIOD
BLOOD QUANTUM PASSED
On July 16, 2016, the Blood
Quantum Referendum question
passed with the vote for 228 for,
121 against and 7 spoiled. This
met the 10 percent requirement
of eligible voters that had to vote
in order for the amendment
to pass. The passing of the
amendment did the following:
•
Lowered the blood

•
Added the word “third”
in Section 1
•
Removed the word
“present being” and added the
words “of those casting votes” to
allow for absentee voting
•
Removed the words in
Section 3 “or upon the petition of
20 members of the Council”
•
Removed nominations
from the floor
•
Added Section 4 with
the words “Election Procedures
shall allow absentee voting for all
elections and referendums of the
Council.”
This amendment is now
effective. An Election Ordinance
is currently being drafted for
the Committee to review that
will govern future elections
and provide provisions for the
absentee voting. This is a very
in-depth document that will
cover all elections, submitting
petitions and determining
their validation, procedures for
settling election disputes and
establishes procedures for fair
elections, guidelines, rules and
orderly procedure. This will also
establish an election board.
WHAT PROGRESS WE HAVE
MADE SINCE JULY 16, 2016
New Programs/Services/
Businesses-Year 1-July 2016-July
2017
•
No new programs or
services were created from July
2016-2017.
Grants Applied For July 2016July 2017
•
Several resolutions
were passed for new grant

submissions, but to my
knowledge none were submitted.
This does not include renewal
grants for programs already in
place.
New Jobs Created-July 2016-July
2017
•
Education Services
Administrator currently held by
Tribal Administrator
•
Health Services
Administrator
TRIBAL LAWS
Below are some of the laws we
have in place. This year we have
approved the Accounting &
Finance Manual, Procurement
Policies and Procedures and
a Gaming Device Tax. A
Membership Ordinance draft is
included in the Annual Meeting
edition of the newspaper for
a 30-day comment period by
tribal members. Once the
30-day comment period ends,
the Committee will review any
comments for consideration
before officially taking action
to approve the Membership
Ordinance.
Governing Resolution:
• Wichita Housing Authority
Ordinance
• Wichita Tribe Industrial
Development Act
• Wichita Gaming Ordinance
• Wichita Tribe Sports
Commission Act
• Tribal Court Civil
Jurisdiction Ordinance
• Limited Liability Company
Code
• Liquor Ordinance
• TERO Ordinance
• Solid Waste Code-Passed
August 20, 2013
• Accounting & Finance
Manual
• Gaming Tax Device
• Procurement Policies and
Procedures
• Membership OrdinancePending Final Approval
General Revenue and Taxation
Act includes:
• Chapter 1-Creation of
Wichita Tax Commission
• Chapter 2-Sales Tax
• Chapter 3-Tobacco Tax
• Chapter 4-Possesory Interest
Tax (Draft-Not Passed)
• Chapter 5-Motor Vehicle
Registration
• Chapter 6-Oil & Gas
Severance Tax
•
•
•

Policies and Procedures
Election Procedures
Business Site Leasing
Ordinance-Signed by ASApril 8, 2014

COMPACTS WITH THE STATE
OF OKLAHOMA
• Tobacco Compact

Please email all submissions (birthdays, community events, powwows, etc.) to newsletter@
wichitatribe.com for the newspaper, website and social media. The newspaper publication
deadline is on the 15th of each month.
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•
•

Gaming Compact
Motor Fuels Contract

INDIRECT COST
We are currently working on
the Indirect Cost Rate for FY2017. The Indirect Cost Rate
for FY-2016 is 40.39 percent.
The FY-2015 Indirect Cost
Rate was 40.56 percent. The
FY-2014 Indirect Cost Rate was
45.98 percent and the FY-2013
Indirect Cost Rate was 44.55
percent. The Indirect Cost
Rate fluctuates depending on
many factors such as budgets,
expenditures, grants that have
caps on Indirect Cost, grants
that do not allow Indirect Cost
along with many other things
to consider. When we began
budgeting for FY-2013, we kept
having program directors that
were having issues with space
cost and utilities and being
able to pay those directly out
of their programs. We ended
up moving all of the space costs
and utilities, along with other
items that were allowable to

bathrooms after the contract
was signed. In addition, there
were some issues with the door
locks on all 46 rooms, which
resulted in a change order.
Below is the information on
the total cost of the contract
and the resources used to pay
for the renovations. There
will be funds left over after the
total renovation is completed
due to some ways that we
generated other revenue for
the renovations. We have one
change order for $982 that we
approved but we did not add
this to the contract, and it will
be a separate invoice for $982
for an additional furniture
purchase. In addition, while
I was preparing this report,
I realized there was a follow
up on the roof that took place
in regards to the insurance
claim that is not shown in the
revenues. We will be following
up on that. A lot of questions
arise as to the costs and why so
much was spent. I wanted to

Resolution-WT-17-40
$20,506.12
Tub repairs, floor patch, flange
Change Order #6
Resoltution-WT-17-96
($225.00)
Deleted cost to perform tub
repair
Total 1,415,837.70
Total Costs including Change
Orders
Hinton Travel Inn-Revenues
Used for Renovations
Excess Pledged Revenues
from Sugar Creek Casino
$1,317,377.85
Insurance Claim on Roof
Damage
$99,823.71
Vent Hood/Range Sale
$3,500.00
Scrap Metal Sale from Roof
$355.00

downspouts, EFIS repaired,
tile replaced, millwork done,
PTAC units (air units) in most
of the rooms were replaced
and hardware with locks and
software were also replaced.
On Tuesday, September 27,
2016, the Wichita Executive
Committee increased the
room rates. On September 28,
2017, the Wichita Executive
Committee approved Resolution
WT-174A approving the
transfer of operations of the
Hinton Travel Inn to the
Wichita Tribe Industrial
Development Commission,
effective October 1, 2016.
The idea was to have all of
the operations transferred by
December 31, 2016. We ran
into some bumps in the road
with vendor change over, and
sales tax associated with the
EIN and name change over but
those were resolved. The new
name for the Hinton Travel Inn
is Sugar Creek Inn & Suites,
and we have new signage. We

to be. Gerald
Collins, Sr. worked on the
ICDBG Grant to get the
funding for the Wichita
Tribal Historical Center
and Gary McAdams,
Cultural Planner, has
put in numerous hours
researching, reading and
editing panels to make
sure our history is told
as accurate as possible.
Numerous others have
contributed, but it would
not be to this point without
their tireless efforts.
Original Contract
Resolution-WT-16-24
$1,199,404.65
Executed November 18,
2015
Change Order #1
Resolution-WT-16-48
$28,233.50
Architectural/Geo
Technical Due to Site
Relocation

Sugar Creek Inn and Suites near Hinton, Okla.
the Indirect Cost Budget. This
increased our Indirect Cost
Budget enormously. Did it
help? Yes! By moving more
allowable costs to the Indirect
Cost Budget, it cut down on
the tedious work that was being
done by the finance office and
the directors to break down all
of the bills. This was part of the
problem that bogged down the
finance office while it was here
at the Tribe. Everything is more
streamlined now. It helps the
budgets to stay cleaner, the bills
are paid more timely and less
paperwork. We keep reminding
the directors to make sure their
funds are spent properly and
to ensure that we collect the
maximum amount of Indirect
Cost from the programs.
HINTON TRAVEL INN
RENOVATIONS
The Hinton Travel Inn
Renovations are mostly
complete. We have some
headboards that need to be
replaced, final decorating,
touchups and a final swimming
pool paint issue that we hope
is resolved. There have been
several change orders and
unforeseen issues such as roof
guards for the metal roof that
was replaced. We also decided
to replace floor tile in the

provide information on costs,
revenues utilized and some of
the expenses. Please see the
information below.

Right of Way Revenue
from Hinton Properties
$24,540.00

Hinton Travel Inn-Contract and
Change Order Information

Surplus Sale Revenue from
FF&E $9,794.00

Original Contract
Resolution-WT-16-84
$1,302,519.16
Resolution-WT-16-84-April 7,
2016

Total Revenue Funds
$1,455,390.56

Change Order #1
Resolution-WT-16-102
$82,375.22
Install ice guards, tile, gyp,
PTAC Units
Change Order #2
Resolution-WT-16-129
$18,745.40
Install door lever, software,
encoder, etc.
Change Order #3
Resolution-WT-16-148
$0.00
Unchanged Scope Change-floor,
rug, etc.
Change Order #4
Resolution-WT-17-06
($8,083.20)
Credit for box springs
Change Order #5

Work Done During the Remodel
During the re-model, 46 rooms
were remodeled including the
pool area, snack area, kitchen
area changed to a conference
room, front counter, roof
replaced, and EFIS repaired.
FF&E were included in the
contract. FF&E (Furniture,
Fixtures & Equipment) for 46
rooms and other areas, although
not everything is in each room,
includes: door signs, blinds,
shower curtains & rods, flat
screens for all rooms, clock
radios, coffee makers, hair
dryers, desk chairs, desk lamps,
mini-fridges, microwaves,
king beds, queen beds, sleeper
sofas, end tables, tables and
chairs for snack area, lounge
chair, couch, coffee tables, rugs,
and bed linens that include
sheets, comforters and pillow
cases. In addition, the roof was
replaced along with gutters and

plan to have a Grand Opening
sometime after the Annual
Dance in August.
WICHITA TRIBAL HISTORY
CENTER
In November of 2015, the
Wichita Executive Committee,
at that time, set out to construct
the Wichita History Center. On
Monday, October 11, 2016, the
Wichita Executive Committee,
by a vote of 6-0-0, voted to
name the building that we have
been calling informally the
Wichita History Center to the
formal name of the “Wichita
Tribal History Center”. The
building will have a plaque
dedicating the building to Doris
J. Lamar (McLemore). Doris
was our last fluent Wichita
speaker, and the Wichita Tribal
History Center was the last
building that she blessed during
our groundbreaking ceremony
held on January 28, 2016 before
her passing in September 2016.
The building is complete. We
are still working on the panels,
borrowing objects from other
entities, a video, landscaping
and operational things that
need to be accomplished before
we open. The panels took a
lot more time than expected
to get them to where we want

Change Order #2
Resolution-WT-121A
$459,283.00
Additional Roads due to
Site Relocation
Change Order #3
No Resolution $0.00
Unchanged Import Fill
from Contingency
Change Order #4
No Resolution ($6,300.45)
CK Energy Paid from other
line/Deleted
Change Order #5
Resolution-WT-17-72 $0.00
Deleted IPADS/Add to
Contingency
Total 1,680,620.70
Total Costs including
Change Orders
U.S. FOREST SERVICE AND
NATIONAL PARK SERVICE
AGREEMENTS
The previous Committee
that served from 2012 to
2016 started on a journey
to get an agreement with
the U.S. Forest Service for
a firefighter program. The
Committee authorized
the President to execute
the U.S. Forest Service
Agreement in April 2016.
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On October 24, 2016, the
Master Agreement was signed
by the U.S. Forest Service. This
program is currently under the
TERO Program to implement
the Firefighter Program.
TRIBAL HISTORIC
PRESERVATION OFFICE
DESIGNATION
The previous Committee that
served from 2012 to 2016
started another journey to get
an agreement with the National
Park Service for a Tribal
Historic Preservation Office
designation. Gary McAdams,
with the help of a consultant,
worked on the application. On
April 25, 2017, the National
Park Service approved the
Wichita and Affiliated Tribes
plan to assume responsibilities
pursuant to 54 USC 302702
(commonly known as Section
101 of the National Historic
Preservation Act). The Wichita
and Affiliated Tribes is the
170th Tribe to assume historic
preservation duties that were
previously the responsibility
of the State of Oklahoma. The
Tribe will be eligible to apply
for Tribal Historic Preservation
Office (THPO) funds.
TRIBAL MEMBER HEALTH
PLAN
The Tribal Member Health
Plan renewed again on
January 1, 2017. This is the
second year that the Tribe has
offered this plan. The benefits
remain the same as 2016. The
burial assistance is now being
processed by the Tribe. If you
have not received your card,
then please contact (405) 2472425 and request an application.
All questions regarding benefits
should be directed to Native
Care Health. I included some
statistics on claims and ages
provided by RWI Benefits in the
July edition of the newspaper.
Please make sure you sign up.
INDIAN HEALTH SERVICES
BOARD
On June 1, 2017, the Lawton
Inter-Tribal Indian Health
Board held elections. Those
elected were: Terri Parton,
Wichita, as Chairman; Lori
Gooday-Ware, Fort Sill Apache,
as Vice Chairman; and Justus
Perry, Apache, as Secretary/
Treasurer. We are continuing
to work on getting the office for
the Health Board set up. Sydney
Prince, Wichita tribal member,
is currently working in the
office through the Four Tribes
Consortium. We are working
to revise the organizational
documents to file for a 501(c)
(3) status. We are going to
attempt to find ways to be more
responsive to consultation
requests on more collaborative
level.
The HR-244-Consolidated
Appropriations Act, 2017
(https://www.whitehouse.gov/
legislation/hr-244-consolidatedappropriations-act-2017)
was signed on May 5, 2017.
Indian Health Services will
face huge funding shortfalls in
the proposed budget for 2018
released by the White House
on May 23, 2017 (https://
www.whitehouse.gov/sites/
whitehouse.gov/files/omb/
budget/fy2018/budget.pdf).
Hopefully, those budget cuts
won’t happen as they were
presented. Hobbs, Straus,
Dean & Walker, LLP prepared

a Memorandum on the Indian
Health Service Fiscal Year 2017
Final Budget. You can find it
at http://www.hsdwlaw.com/
general-memorandum-17-030.
They also prepared a
Memorandum on the Proposed
Budget Indian Health Service
Fiscal Year 2018 Proposed
Budget. You can find that at
http://www.hsdwlaw.com/
general-memorandum-17-031.
These memorandums provide
a lot of detail on the 2016
enacted, 2017 enacted and the
2018 proposed budget. The
Memorandums break the
budget down by line items.
The BIA will be facing similar
budget cuts in the proposed
budget.
HEALTH AND HUMAN
SERVICES (HHS) SECRETARY’S
TRIBAL ADVISORY
COMMITTEE (STAC)
On July 12, 2017, I was notified
that I was selected to serve on
the Health and Human Services
Secretary’s Tribal Advisory
Committee (STAC). The STAC
creates a department-wide
strategy to incorporate tribal
guidance on HHS priorities,
policies and budget as well as
to improve the Governmentto-Government relationship
between HHS and Tribes.
Serving as chairman for the
Lawton Inter-Tribal Indian
Health Board for the southwest
part of the state, this will be an
opportunity to have our voices
heard as a direct service tribe
facility. Hopefully, by serving
on this Committee I will be able
to advocate for our Wichita
people and advocate for our
Indian people on this side of the
state.
RAMAH SETTLEMENT
Background Information taken
from memos from Hobbs,
Straus, Dean & Walker, LLP
and the Ramah Navajo Chapter,
et al., v. Jewell, No. 90-cv-957
(D.N.M.)
The Ramah case is a class action
lawsuit against the Bureau of
Indian Affairs (“BIA”) over
unpaid contract support costs
(“CSC”) as provided for under
the Indian Self-Determination
and Education Assistance Act
(“ISDA”). In the ISDA, CSC
are defined as “an amount
for the reasonable costs for
activities which must be carried
on by a tribal organization
as a contactor to ensure the
compliance with the terms
of the contract and prudent
management….” 25 U.S.C.
§450j-1(a)(2). Specifically
the BIA must reimburse CSC
of each contracting tribal
organization, “for reasonable
and allowable costs of-(i)
direct program expenses for
the operation of the Federal
program that is subject of the
contract, and (ii) any additional
administrative or other expense
related to the overhead incurred
by the tribal contractor in
connection with the operation
of the Federal program,
function, service, or activity
pursuant to the contract[.]” 25
U.S.C. §450j-1(a)(3)(A)(i) and
(ii).
Two earlier settlements in the
case generally dealt with unpaid
contract support costs between
the years 1989 and 1993. In
2008, a third settlement
adjusted the process for the

negotiation of indirect cost
rates. Nonetheless, these earlier
settlements left unresolved
the unpaid contract support
cost claims. Although the
Supreme Court held that class
members’ had a right to full
payment, the amount of unpaid
costs was contested and had
yet to be settled. The parties
to the Ramah case engaged in
settlement negotiations and
reached a proposed settlement
for unpaid contract support
costs post 1994 (“Settlement”)
for which the Tribe is entitled to
a predetermined share as a class
member.
Since 1994, the United States
Congress has capped the
maximum amounts the BIA
could spend on contract support
cost payments, and, as a result,
the BIA has long taken the
position that it is not liable for
any underpayments. In 2012,
the United States Supreme
Court reviewed the Ramah case
and held the federal government
liable for contract support cost
underpayments that occurred
after 1994. The Supreme Court
explained that limited agency
appropriations did not excuse
the BIA’s duty to pay each tribal
contractor the full amount of
contract support costs owed.
On November 17, 2016, the
Wichita Executive Committee
approved Resolution-WT-17-21
authorizing the transfer
of funds in the amount of
$235,592.45 to the Tribally
Funded Account from the
General Fund Account, which
was a portion of the RAMAH
Settlement Funds, vote 5-0-0.
On November 17, 2016, the
Wichita Executive Committee
approved Resolution-WT-17-22
authorizing the transfer of funds
in the amount of $50,000 to the
Indirect Cost Account from
the General Fund Account,
which was a portion (remaining
balance) of the RAMAH
Settlement Funds, vote 5-0-0;
SUGAR CREEK CASINO
DISTRIBUTIONS
In this newspaper, we have
provided the dollar amounts
for the last few years of casino
distributions. In addition
to the distributions that the
Tribe received, we were able to
utilize excess pledged revenue
funds for the renovation for
the Hinton Travel Inn without
having to borrow money for the
renovation.
GAMING BOARD
In 2014, at the Annual General
Council Meeting, the Council
voted to form a separate gaming
board. We then continued
working on acquiring property
around the casino and the hotel.
That was completed in August
2014. We are still working at
ways to implement this. We will
look at utilizing our LLC Code
and putting a structure for the
gaming operations in place.
Our focus this year has been
the Membership Ordinance,
Gaming Device Tax and the
Election Ordinance. We have
some sample ordinances for
the Gaming Board that the
Committee has been given to
review to provide input.
CONTINUED ON PAGE 22

WEC Reports
Wichita Executive Committee
Meeting Summaries
April 1-June 30, 2017
Submitted by: President Terri
Parton
Please note that this is just to
give you a summary of the
various issues discussed by the
Committee and in some cases the
things approved. This is not all
inclusive but it is provided to give
you an idea of the various things
that come before the Committee.
Listed are the main topics with
brief listings of things discussed.
04/10/2017-Regular Meeting
•
Acting Tribal
Administrator, Marland
Toyekoyah-Updates were
provided on TYSP, Tribal
Funded Social Services
Program, Gardening Grant
Indirect Cost waiver for tribal
portion, Accounting Liaison,
Maintenance and Education.
•
Finley & Cook-Reviewed
financials ending February 28,
2017. Discussion on Health
Benefits, cell tower transfers and
trust funds.
•
Minutes-Approved
motion to table Minutes, vote
6-0-0.
•
Resolutions for ApprovalApproved Resolution-WT-1780-Approving 4 Applications
for Enrollment, vote 6-0-0;
Approved Resolution-WT-17-81Authorizing the Use of Declared
Excess Pledged Revenue from
Sugar Creek Casino for Tribal
Member Health Plan, vote 6-00; Approved Resolution-WT17-82-Approving Transfer of
Funds from the Casino Revenue
Account to Indirect Cost, vote
5-0-1 (Ms. Vance abstained.);
Approved Resolution-WT-1783-Enacting and Adopting the
Wichita and Affiliated Tribes
of Oklahoma General Revenue
and Taxation Act Chapter Seven
Gaming Device Tax, vote 6-0-0;
Approved Resolution-WT-1784-Authorizing the Transfer of
Funds from the Casino Revenue
Account for the Tribally Funded
Programs, vote 6-0-0.
•
Bureau of Indian AffairsTrust Applications-Approved
motion for Vanessa Vance to
complete the Hydro information
requested by the Bureau of
Indian Affairs to meet the 30-day
deadline, to submit the 80 acre
tract Trust Application and to
close out the HUD grant for the
Wichita Tribal History Center,
vote 6-0-0.
•
Old Business-Discussion
on Intern Program, Hinton
Travel Inn and Wee Construction
filing. Approved motion to
stand by original response to the
Caddo Nation litigation matter,
vote 6-0-0. Discussion on maps
of Hinton properties and map
of 89 acres. Approved motion
to approve position description
combining the Grant Writer
and Grants Compliance Officer
position, vote 6-0-0. Discussion
on Absentee Voting.
•
New Business-Approved
motion to deny NICWA
request for sponsorship, vote
5-0-0. Approved motion to
table sponsorship request by
American Indian Science &
Engineering Society, vote 5-0-

0. Approved motion to submit
letter of support for proposed
Indigenous People’s Day for
the city of Norman, vote 5-0-0.
Information provided on Hilary
Communications. Approved
motion to approve invoice for
Hobbs, Straus, Dean & Walker,
LLP ending February 28, 2017,
vote 6-0-0. Discussion on next
meeting.
04/12/2017-Special Meeting
•
Sugar Creek Casino, Glen
Coleman-Discussion was held
on interviews scheduled for
April 13, 2017 for F&B Manager,
assistant manager, marketing,
cage fights, Simple Simon’s Pizza,
contract for General Manager,
meeting with Marketing and

Discussion held on the Wichita
Tribal History Center included:
facility report, operations, things
needed from the Oklahoma
Historical Society, panels,
landscaping and scanning.
Discussion was held on Hinton
Travel Inn that included: lobby
paint, carpet, final mill work for
the reception area, dining room
floor completed, pool heater
replaced, storage room and the
next meeting date on May 16,
2017.
•
Tribal AdministratorApproved motion to concur
with Tribal Administrator’s
recommendation to hire Justina
Prairiechief as the Tribal
Youth Suicide Prevention and
Surveillance Director, vote

Tabled Resolution-WT-1789-Authorizing the President
to Sign the Employment
Contract with Glen Coleman
for Sugar Creek Casino, vote
6-0-0; Approved ResolutionWT-17-90-Authorizing Glen
Coleman, General Manager of
Sugar Creek Casino, to Execute
the Oklahoma Class III Lease
Agreement with IGT, vote 5-01 (Ms. Mandujano abstained);
Approved Resolution-WT-1791-Authorizing Funds for Survey
for 80 Acre Tract, vote 6-0-0;
Approved Resolution-WT-1792-Approving Submission of
Gardening Grant, vote 3-1-2 (Ms.
Mandujano opposed, Ms. Vance
and Ms. Davilla abstained);
Approved Resolution-WT-17-93-

The Wichita Executive Committee, Cultural Program and Summer Interns traveled to Arkansas City, Kan.
on June 2, 2017 to view the Etzanoa archaeological site.
advertising. Approved motion
to renew the Sugar Creek Casino
Manger Contract with Glen
Coleman for two (2) years with
a one (1) year renewal option; to
set up meeting with Marketing;
to have Sugar Creek Casino
manager over Food & Beverage;
and for the General Manager
to do the hiring for the F&B
Manager and Assistant Manager,
vote 6-0-0.
•
Resolutions for ApprovalApproved Resolution-WT-1785-Approving 9 Applicants for
Enrollment, vote 6-0-0.
•
Old Business-Discussion
was held on Intern Program.
Approved motion to advertise
for the Intern Program to be
limited to graduating seniors
and college students and that
they adhere to confidentiality,
vote 6-0-0. Discussion was held
on the Wichita Tribal History
Center and meeting with Joe
Canfora. Approved motion
not to interview any of the
Tribal Administrator applicants,
vote 6-0-0. Discussion on
Membership Ordinance.
Approved motion to recess until
10:00 a.m. on April 13, 2017, vote
6-0-0. Reconvened at 10:25 a.m.
on April 13, 2017. Discussion
on Membership Ordinance,
Revenue Allocation Plan and
Election Ordinance.
•
New Business-No New
Business was discussed.
04/18/2017-Special Meeting
•
Builder’s Unlimited-I
arrived late for the meeting and
missed some of the discussion.

6-0-0. Discussion on education
and salaries. Approved
motion for salary and to hire
Marland Toyekoyah as Tribal
Administrator until September
30, 2017, giving him the option
to move back to the full-time
position of Education Services
Administrator or stay in the
position of Tribal Administrator
and to waive the policy regarding
transfers and probation, vote 6-00.
•
Resolutions for ApprovalApproved Resolution-WT-1786-Approving 4 Enrollment
Applications, vote 5-0-0 (Mr.
Jones was out of the room);
Approved Resolution-WT-17-87Approving Submission of Child
Passenger Safety Program Grant,
vote 5-0-0 (Mr. Jones was out of
the room); Approved ResolutionWT-17-88-Authorizing
Funds for Environmental Site
Assessment for Hydro Tract, vote
5-0-0 (Ms. Davilla was out of the
room).
•
Old Business-Discussion
on the 80-acre survey at Hinton.
•
New Business-No New
Business was discussed.
04/25/2017-Special Meeting
•
Sugar Creek Casino-Rocky
Coleman, Marketing ManagerDiscussion was held on local
marketing; concerts; special
budget request for 12 percent
instead of 10 percent budget of
the previous month’s expenses;
social media advertising; local
marketing and marketing with
Sugar Creek Inn & Suites.
•
Resolutions for Approval-

Approving Transfer from Casino
Revenue Account to Tribally
Funded Account, vote 6-0-0.
•
Old Business-Approved
motion to accept a computer
donation for 100 computers, vote
6-0-0. Discussion on RFP for
tribal member rehab, Wichita
Tribal History Center and
Hinton Travel Inn renovations.
•
New BusinessDiscussion on VOCA client
referral. Approved motion for
mileage and registration for
any committee member to the
Sovereignty Symposium, vote
6-0-0. Information provided on
the BIA Informational meeting,
Gracemont JOM awards dinner,
UINOKT meeting in July,
budget meetings, updates on
upcoming meetings and request
by Committee for a drop ceiling
in Community Building.
05/01/2017-Special Meeting
•
Tribal Administrator,
Marland Toyekoyah-Updates
provided on the following
programs: Food Distribution,
Health, Education, EPA,
Enrollment and CCDF.
Approved motion for CCDF
program to pay costs for server,
phone and Internet, vote 6-00. Discussion on HUD and
evaluations. Approved motion
to go into Executive Session at
6:16 p.m., vote 6-0-0. Discussion
on Communications, TYSP and
Tribal Funded Social Services.
Approved motion to come out
of Executive Session at 6:50 p.m.
Approved motion to concur
with the Tribal Administrator’s
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recommendation to hire Brian
Daffron as the Communications
Manager, vote 6-0-0.
•
Meeting with WTIDCReport was handed out.
Discussion on Dairy Freeze
regarding income statement,
inventory, uniform policy and
reducing customer wait time.
Discussion was held on Sugar
Creek Inn & Suites, Ma & Pa’s
property, interns, holding a
planning session and attending a
leadership conference.
05/02/2017-Special Meeting
•
RWI-Discussion was
held on the Tribal Member
Health Plan and a handout was
provided. Discussion was held
on the need for the number
of tribal members currently
enrolled, confirmation on vision
care amount, getting a report on
people by state and whether or
not the tribe was ready to offer
more on the benefits.
•
Resolutions for ApprovalApproved Resolution-WT-1794-Approving 2 Applications
for Enrollment, vote 5-0-0;
Approved Resolution-WT-1795-Authorizing Glen Coleman,
General Manager of Sugar
Creek Casino, to Execute the
Casino License Agreement with
J&H Foods, Inc. for Simple
Simon’s Pizza, vote 5-0-0;
Tabled Resolution-WT-17-96Approving the Change Order
#6 for the Hinton Travel Inn,
vote 5-0-0; Tabled ResolutionWT-17-97-Authorizing the
Use of Declared Excess Pledged
Revenue from Sugar Creek
Casino for Hinton Travel Inn
for Pay App #14, vote 5-0-0;
Approved Tabled ResolutionWT-17-89-Approving Glen
Coleman Contract for GM at
Sugar Creek Casino, vote 5-0-0;
Tabled Resolution-WT-17-98Approving Resolution for ROW
with ODOT for Hinton Trust
Property, vote 5-0-0.
•
Old Business-No Old
Business was discussed.
•
New Business-Approved
motion to advertise for
Commissioner positions for
the Wichita Tax Commission,
Wichita Housing Authority and
Wichita Gaming Commission,
vote 5-0-0. Approved motion to
deny request by tribal member
for assistance with purchase
of fees for band, vote 5-0-0.
Approved motion to table request
for tribal member for ramp,
vote 5-0-0. Approved motion
to assist tribal member request
through Tribal Funded Social
Services if they have not already
received assistance, vote 5-0-0.
Approved motion to pay Hobbs,
Straus, Dean & Walker invoice
ending March 31, 2017, vote 5-00. Discussion on Arkansas City
visit on May 31, 2017. Approved
motion to table discussion on
George Hasquash property for
sale, vote 5-0-0.
05/08/2017-Special Meeting
•
Wichita Gaming
Commission-Discussion was
held on State compliance review
with one finding regarding
list of persons barred from
casino. Information provided
on new compliance officer, GLI
training, training in Durant
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WEC Reports (continued)
and review of TICS. Reminder
about resolution needed for
audit. Request for copy of
Sugar Creek Casino Manager
contract. Discussion on
Gaming Device Tax. Wichita
Gaming Commission voiced
concerns with the new position
of Assistant General Manager
and HR involved in hiring.
Expressed that the hiring was
in conflict with MICS and
TICS and expressed concerns
with Organizational Chart and
the position in relation to HR.
Wichita Gaming Commission
advised the Tribe to look at the
Sugar Creek Casino Operational
Procedure 18 & 19 regarding
Transfer of Employees and
Dating/Marriage of Employees.
Discussion on having the
Assistant Manager under
contract and a new surveillance
building.
•
Old Business-No Old
Business was discussed.
•
New Business-No New
Business was discussed.

President Parton.
•
New Business-Consensus
to stand by original decision for
tribal member band request.
Approved motion to deny tribal
member education request for
camp fees, vote 5-0-0. Approved
motion to table Children’s
Clothing discussion, vote 5-00. Approved motion for Matt
Roberson to form Boxing
Club as a 501(c)(3), vote 5-00. Information handed out by
David Leonard regarding recall.

05/15/2017-Special Meeting
•
Wichita Tribe Industrial
Development CommissionHandouts were provided for
WTIDC/WEC Planning Session.
Discussion was held on college
students, youth and smaller
children and their education and
what they learn culturally in our
programs. Discussion was held
on land in Hinton and other
land opportunities. Discussion
was held on other business
opportunities, putting a privacy
fence up at the old Ma & Pa’s
05/09/2017-Special Meeting
property the WTIDC purchased
•
Tribal Administrator,
and the WTIDC using the space
Marland Toyekoyah-Steven
for food trucks. The question
Landsberry, Health Services
was asked about what the Tribe
Administrator, joined the
wanted the economy to look like
meeting and provided an update in the next five years. Discussion
on the Health Programs. A
was held on the casino
handout on mission, purpose,
demographics.
direction and priorities was
•
Tribal Administrator,
handed out. Discussion was held Marland Toyekoyah-Nothing was
on probation, transportation
discussed under this item.
guidelines, Organizational Chart, •
Old Business-Approved
evaluations, Money Follows
motion to hire 4 interns, vote
the Person, Medicaid Contract,
6-0-0. Discussion held on
transportation reimbursements
Children’s Clothing.
and survey of community and
•
New Business-No New
a report to follow. Discussion
Business was discussed.
was held on the CCDF/WSRP
Program and policies that need
05/16/2017-Special Meeting
to be approved. Discussion was
•
Builder’s Unlimitedalso held on the Summer Youth
Discussion was held on the
Program.
Wichita Tribal History Center
•
Minutes-Approved
that included: panels, Wall
Minutes of March 22, 2017,
of Faces, facility report, next
vote 4-0-1. (Ms. Mandujano
meeting in June, video and
abstained). Approved Minutes of object list. Discussion was held
March 28, 2017, vote 5-0-0.
on the Hinton Travel Inn that
•
Resolutions for
included: pool training, pool
Approval-Approved Resolution- paint, pictures for hotel, exterior
WT-17-99-Authorizing
lights and CK energy discussion.
Annual Dance Funds for 2017
The next meetings were
to Be Released on August 1,
scheduled. Discussion was held
2017, vote 5-0-0; Approved
on bermuda grass seed to be
Tabled Resolution-WT-17spread on the triangle property.
96-Approving the Change
•
Resolutions for ApprovalOrder #6 for the Hinton Travel
Approved Resolution-WT-17Inn, vote 5-0-0; Approved
100-Approving 7 Applications
Tabled Resolution-WT-17-97for Enrollment, vote 6-0-0;
Authorizing the Use of Declared Approved Resolution-WTExcess Pledged Revenue
17-101-Authorizing Program
from Sugar Creek Casino for
Coordinator’s for the Citibank
Hinton Travel Inn for Pay App
Tribal Credit Card, vote 6-0-0;
#14, vote 5-0-0; Approved
Tabled Resolution-WT-17-102Tabled Resolution-WT-17-98Approving the Collection Policy
Approving Resolution for ROW
for the Wichita Tribal History
with ODOT for Hinton Trust
Center, vote 6-0-0; Approved
Property, vote 5-0-0.
Resolution-WT-17-103•
Old Business-Approved
Approving the Budget for the
motion for any WEC member to Wichita Tribal History Center,
attend the National Leadership
vote 6-0-0.
Development Conference in
•
Old Business-Discussion
Minnesota & Tribal Ethics
was held on sound proofing
Training in Norman, vote 5-0the Community Building and
0. Approved motion to use
putting Matt Roberson and
funds in Employee Snack Fund
Vanessa Vance as principals for a
account for Employee Picnic,
sports foundation.
vote 5-0-0. Approved motion
•
New Business-Discussion
to block rooms for UINOKT
was held on the Recall Petition
meeting, vote 5-0-0. Approved
for President Terri Parton
motion to table Wichita Tribal
submitted by David Leonard.
History Center discussion on
Motion was made for Myles
position descriptions until May
Stephenson, Jr., Secretary to
16, 2017 meeting, vote 5-0-0.
verify signatures and make
Vanessa Vance to email changes
recommendation on validation
to Demographic Survey to
of signatures, vote 6-0-0. Motion

to nominate Vanessa Vance
to the Department of Interior
Royalty Policy Committee, vote
5-0-1. (Ms. Vance abstained.)
Motion to table membership for
NIGA, vote 6-0-0. Motion to
dismantle and surplus display
cases in Administration Building
that objects were removed from
for the Wichita Tribal History
Center, vote 6-0-0. Question
about how many new children
have been enrolled since October
1, 2016. Motion to approve
Attachment 7 of the Wichita
and Affiliated Tribes Policies
and Procedures for the Wichita
Child Development Center and
the Wichita School Readiness
Program that covers includes
procedures for “Lost Child” but
adds “Procedures of Lockdown”
and the “Disenrollment Policy,”
vote 6-0-0.
05/23/2017-Special Meeting
•
Meeting with Joe CanforaDiscussion was held on the
Hinton Properties including:
potential business ventures,
survey of Hydro, gasoline
taxes, casino performance,
non-disclosure agreement and
financials. Mr. Glen Coleman,
Sugar Creek Casino Manager,
was also present and discussed
the money sorter that would
need to be purchased, storm
damage update regarding
adjuster, Simple Simon’s pizza to
go into casino, bar remodel and
re-advertising for the Food &
Beverage Manager.
•
Old Business-Discussion
on project Ms. Vance is working
on called “Find My People
Project,” proposal for the
Community Building sound
abatement and computer
donation.
•
New Business-Discussion
on HHS meeting update, BIA
National Budget conference
call, Hinton Travel Inn,
Expo question on if they are
having one, employee picnic,
procurement, Diabetes Program,
and three signatures on the recall
petition that are not legible.
05/24/2017-Special Meeting
•
Tribal Administrator,
Marland ToyekoyahDiscussion was held on the
TYSP Program. The interns
selected under the program
were Leah Hummingbird,
Sylvester Luther, Kelsi Smith
and Samantha Wilson.
Discussion was held on the
organizational chart. Approved
motion to approve changes to
Intern position description,
vote 6-0-0. Information was
given on all staff meetings and
ICW new hires. Approved
motion to concur with Tribal
Administrator’s selection of
Lynette Gray as the Grants
Compliance/Grant Writer,
vote 6-0-0. Discussion was
held on EPA memo regarding
Multi-Purpose Building and the
need to address the memo that
went out and the issues in the
building. Approved motion to
go into Executive Session at 6:13
p.m., vote 6-0-0. Discussion
held on EPA program. Approved
motion to come out of Executive
Session at 6:28 p.m. Discussion
was held on the Education
Program and program files.
Discussion was held on
resignation of Social Services
Director, Kay Mopope and SDPI

issues. Approved motion to go
into Executive Session at 6:45
p.m., vote 6-0-0. Discussion
was held on Readiness Center
complaint. Approved motion to
come out of Executive Session at
6:51 p.m., vote 6-0-0.
•
Resolutions for ApprovalApproved Resoltuion-WT-17104-Authorizing the Transfer
of Funds to the Tribally Funded
Programs Account, vote 6-0-0;
Approved Resolution-WT17-105-Authorized the Use
of Declared Excess Pledged
Revenue from Sugar Creek
Casino for Hinton Travel
Inn, vote 6-0-0; Approved
Resolution-WT-17-106Approving the Updated
Organizational Chart, vote 6-00.
•
Old Business-Discussion
on SEDS grant and demographic
survey.
•
New Business-Discussion
on flag ceremony for Unity
Park and having Christina
Woosypitti and Isis Mathews
to assist. Approved motion to
approve submission of letter of
support for funding for smoking
cessation efforts through the
CDC, vote 6-0-0. Approved
motion to deny request for
sponsorship for softball team
with no Wichita members listed,
vote 6-0-0. Approved motion to
deny education request for HR
certification, vote 4-0-2 (Matt
Roberson and Myles Stephenson,
Jr. abstained.) Approved motion
to deny education request for
softball traveling team, vote
6-0-0. Approved motion for any
Wichita Executive Committee
Member to attend OIGA, vote
6-0-0. Discussion was held on
broadband, greenhouse for sale
and storm shelters.
05/30/2017-Special Meeting
•
Builder’s UnlimitedDiscussion was held Hinton
Travel Inn and included: CK
Energy regarding parking lot
lights, headboards, mats for
beds, refrigerator issues, paint
issues, pool paint and furniture.
Discussion on the Wichita
Tribal History Center included:
object installation, Visitation
pictures, language pictures, Rock
Springs Church pictures, maps,
phone line installation, close out
documents and the next meeting
to be held on July 10, 2017.
•
Resolutions for ApprovalApproved Resolution-WT-17107-Approving 3 Applications
for Enrollment, vote 5-0-0;
Approved Resolution-WT-17108-Authorizing Glen Coleman,
General Manager of Sugar
Creek Casino, to Purchase a
Money Counter for Sugar Creek
Casino, vote 5-0-0; Approved
Resolution-WT-17-109AAuthorizing Submission of a
Tribal Health Management
Planning Grant, vote 5-0-0.
•
Old Business-Approved
motion to reject Recall Petition
for President Terri Parton due to
insufficient verified signatures,
vote 5-0-0. Approved motion
to accept report by Annual
Dance Committee for 2016
Annual Dance funds, vote 5-00. Approved motion for two
storm shelters for elder tribal
members that applied during
2016 advertisement for storm
shelters but did not get them
installed, vote 5-0-0. Discussion

on contacting O&M in the
Health Department regarding
issues with tribal member home
and the Home Rehab done in
2015 by the Wichita Housing
Authority. Announcement made
for the visit to Arksansas City,
Kansas on June 2, 2017.
•
New Business-Approved
motion to deny request by K.
Whitebead for assistance with
tryouts for baseball team, vote
5-0-0.
06/06/2017-Special Meeting
•
Tribal Administrator-Mr.
Toyekoyah-Mr. Toyekoyah was
not able to attend the meeting.
Approved motion to hold a
graduation banquet, vote 5-0-0.
•
Resolutions for ApprovalApproved Resolution-WT-17109-Approving 2 Applications
for Enrollment, vote 5-0-0;
Approved Resolution-WT17-110-Reappointing Pamela
Pogue to the Wichita Gaming
Commission, vote 5-0-0;
Approved Resolution-WT-17111-Reappointing Gladys Walker
to the Wichita Tax Commission,
vote 5-0-0; Approved
Resolution-WT-17-112Reappointing Tara Tartsah to the
Wichita Housing Authority, vote
5-0-0; Approved ResolutionWT-17-113-Authorizing
Return of Funds for CSC for
Higher Education Due to
Overpayment by BIA, vote 5-00; Approved Resolution-WT17-114-Authorizing Funds for
Negotiated Land Sale for Wichita
554-C-George Hasquash, vote
5-0-0; Approved ResolutionWT-17-115-Authorizing Release
of Funds from the General Fund
for the Awning for the Health
Building, vote 4-0-0.
•
Old Business-Information
provide on the Non-Disclosure
agreement with Merit and the
USACE return of funds for the
Wichita Travel Plaza. Discussion
was held on the billboard that
the Wichita Tax Commission no
longer wants to use. President
Parton to email Wichita Tax
Commission about questions
about other advertising and
other questions. Discussion
held on Children’s Clothing
Assistance. Approved motion to
approve position descriptions
for the Wichita History Center,
vote 4-0-0. Information provided
on rooms at Hinton Travel
Inn. Approved motion to move
forward with working with
Callahan Construction for the
bathroom labor and materials
for Sherry Punley, vote 4-0-0.
Approved quote from American
Awning for the replacement
awning on the Health Building
to be paid from the General
Fund, vote 4-0-0. Information
provided on sound abatement
for Community Building.
Consensus to approve headboard
replacement for Hinton Travel
Inn. Updates on furniture and
room issues at Hinton Travel
Inn. Information provided on
shredding date.
•
New Business-Approved
motion to deny request for
assistance for mission trip for
tribal members, vote 5-0-0.
Denied donation request for
Fort Cobb-Broxton After School
Program, vote 5-0-0. Denied
membership for SPTHB, vote
5-0-0. Approved Hobbs, Straus,
Dean & Walker, LLP invoice
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ending 04.30.17, vote 5-0-0.
Consensus to send letter of
Office of Hearing and Appeals
on office closure. Information
provided on person seeking
Wichita family members.
Information provided on
SWOSU potential for intern
for GIS mapping for Hinton
properties.
06/13/2017-Special Meeting
•
Tribal Administrator,
Marland Toyekoyah-Update
provided on TYSP Program;
evaluations with five being
almost a year overdue; EPA;
SDPI event information;
employees with outstanding
travel reports, receipts and
invoices; transportation
program; education banquet
to be held on June 29, 2017;
FY-2018 budget; and the Social
Services Director position.
•
Resolutions for ApprovalApproved Resolution-WT17-116-Approving FY-2017
Children’s Clothing Assistance
with corrections, vote 6-0-0;
Approved Resolution-WT-17117-Authorizing the Transfer of
Funds from the Casino Revenue
Account to the Tribal Member
Health Plan Account, vote
6-0-0; Approved ResoltuionWT-17-118-Authorizing the
Transfer of Funds from the
Casino Revenue Account to
the Tribally Funded Programs
account, vote 6-0-0; Approved
Resolution-WT-17-119Authorizing President Parton
to Execute the Contractor
Agreement for Services with
Callahan Construction for the
Rehab for Handicap Bathroom
for Sherry Punley, vote 6-0-0;
Approved Resoltuion-WT-17120-Approving 2 Applications
for Enrollment, vote 6-0-0;
Approved Resolution-WT17-121-Updating Long Range
Transportation Plan, vote 6-0-0.
•
Old Business-Approved
motion to contract out
for the Safety Plan for the
Transportation Program, vote
6-0-0. Approved motion to put
out for bid the ceiling for the
Community Building and that it
not be worked on until after the
Annual Meeting due to the time
frame, vote 6-0-0. Approved
motion to approve handicap
storm shelter for elder and if
he wants a bigger one then he
must pay the difference from
what was paid for others, vote
6-0-0. Information provided
on meeting at hotel on June 16,
2017. Information provided on
meeting with financial company
on August 22, 2017.
•
New Business-Consensus
to have Native American Studies
program to purchase tribal flag.
Information provided on next
meetings.
06/15/2017-Special Meeting
•
Resolutions for ApprovalApproved Resolution-WT-17122-Approving 5 Applications
for Enrollment, vote 6-0-0;
Approved Tabled ResolutionWT-17-102-Approving
Collection Policy for the
Wichita Tribal History Center,
vote 6-0-0.
•
Old Business-Discussion
was held on the menu for the
employee picnic and menu for
UINOKT meeting. Approved
motion to approve RFP for
Community Building sound
abatement, vote 6-0-0. Brief
discussion on cemetery.
Approved motion to deny

sponsorship for American
Indian Science & Engineering
Society, vote 6-0-0. Discussion
on Membership Ordinance,
Children’s Clothing and
resolutions for grants.
•
New BusinessApproved motion to accept the
resignation of Sandra Wilson
from the Wichita Gaming
Commission and advertise for a
commissioner, vote 5-0-1 (Ms.
Davilla abstained). Approved
agenda for the Annual General
Council Meeting to be held
on Saturday, July 15, 2017,
vote 6-0-0. Note that it is not
necessary for employees to
attend. Discussion on food for
Annual Meeting. Approved
list for shredding on June 21,
2017, vote 5-0-0. Consensus
not to hear SPMG Native Health
presentation since the Tribe
has a Tribal Member Health
Plan. Approved motion to
allow returned Demographic
Survey gift card for $10 to be
a door prize at the Employee
Picnic, vote 5-0-0. Approved
membership renewal for
Anadarko Chamber of
Commerce to be paid from the
General Fund, vote 5-0-0.
06/16/2017-Special Meeting
•
Meeting Held at Hinton
Travel Inn
•
Resolutions for ApprovalApproved Resolution-WT-17123-Authorizing Submission
of HHS Office of Tribal
Self Governance Planning
Cooperative Agreement, vote
4-0-0; Approved ResolutionWT-17-124-Authorizing
Submission of ANA SEDS
Grant, vote 4-0-0; Approved
Resolution-WT-17-125AAuthorizing the Closure of
Account at First State Bank for
Employee Snack Fund, vote 4-00.
•
Old Business-Discussion
on employee picnic, duct work
on Community Building and
Sugar Creek Casino. Discussion
was held on Hinton Travel Inn
furniture including getting
prices on oversized chairs,
table and chairs for dining
room, pictures and greenery.
Discussion on a Grand Opening
was held.
06/22/2017-Special Meeting
•
Builder’s UnlimitedDiscussion was held on the
Community Building HVAC
Units. Mr. Wright will have
the company that installed the
HVAC to balance the system
and will check on tectum panels
for sound. Discussion was held
on the Wichita Tribal History
Center that included: dedication
plaque, video and panels.
•
Resolutions for ApprovalApproved Resolution-WT-17125-Approving 4 Enrollment
Applications, vote 4-0-1
(Ms. Mandujano abstained);
Approved Resolution-WT17-126-Authorizing Excess
Pledged Revenues from Sugar
Creek Casino for Hinton Travel
Inn Pay App #16, vote 5-0-0;
Tabled Resolution-WT-17127-Approval of Contract and
Funds from General Fund for
Employee Picnic, vote 5-0-0;
Approved Resolution-WT17-128-Approval of AT&T
Contract for Wichita Tribal
History Center, vote 5-0-0.
•
Old Business-Approved
motion to have Membership
Ordinance reviewed by tribal
attorney, vote 5-0-0. Approved

motion to table meal for Annual
Meeting, vote 5-0-0.
•
New Business-Motion to
approve Service Award Proposal
did not get a second. Approved
motion to table Service Award
Proposal, vote 3-0-2 (I had to
leave the meeting early. The
notes I received don’t have the
record of who abstained. Mr.
Roberson made the motion,
Mr. Stephenson seconded the
motion and Mr. Jones chaired at
the time).
06/23/2017-Special Meeting
•
Rose Rock CPA-Audit
Review-Discussion was held
on the documents that were
presented, which included the
“The Auditors Communication
with Those Charged with
Governance,” “Single Audit
Reports and Supplementary
Schedule” and “Audited
Financial Statements and
Supplementary Information.”
Discussion was held on the
WTIDC audit portion for the
Hinton Travel Inn, Wichita
Travel Plaza and Anadarko
Industries. Discussion was also
held on unique issues regarding
the RAMAH settlement and
how it was recorded; capital
assets such as the Grasshouse;
pledged collateral for Tax
Commission; BIA resolution
regarding Contract Support
Costs; and no minutes for WEC
and WTIDC meetings.
•
Resolutions for ApprovalApproved Resoltuion-WT-17127-Approval of Contract &
Funds from General Fund for
Employees, vote 4-0-0.
•
Old Business-No Old
Business was discussed.
•
New Business-No New
Business was discussed.
06/26/2017-Special Meeting
•
Finley & CookDiscussion was held on NSIP,
AoA and Caregiver Programs
and moving any tribally funded
cost that are allowable over to
the grant. Discussion was held
on interest bearing accounts,
collateralizing WTC accounts
and coding everything over a
certain threshold to a specific
GL line and audit response.
Discussion was held on Sugar
Creek Casino financials
including Facebook ads, report
for Annual Meeting, earnings
statements for WEC members,
life insurance for WEC
members and budget templates.
•
Resolutions for ApprovalApproved Resolution-WT-17129-Approving 4 Enrollment
Applications, vote 6-0-0.
•
Old Business-Discussion
regarding request for mileage
by Vanessa Vance for meeting
at Hinton Travel Inn. Approved
motion that if WEC gets
meeting fees then no mileage
can be claimed; the meeting fee
covers mileage and time, vote
5-0-1 (Ms. Vance abstained).
Approved motion to send out
RFP for auditing services, vote
6-0-0. Approved motion for
President Parton to execute
Representation Letter for
submission of FY-2016 audit,
vote 6-0-0. Approved motion
to agree to purchase dining
room tables, chairs and freight
for Hinton Travel Inn, vote
6-0-0. Discussion on plants for
Hinton Travel Inn. Ms. Vance to
submit revised implementation
schedule to HUD for Wichita
Tribal History Center.
•
New Business-No New

Business was discussed.
06/27/2017-Special Meeting
•
Final Review of
Membership Ordinance-Final
review of the Membership
Ordinance was completed.
Approved motion to make
corrections and to put in the
tribal newspaper for a 30-day
comment period by tribal
membership, vote 5-1-0 (Ms.
Mandujano was opposed).
•
Resolutions for ApprovalApproved Resolution-WT-17130-Approving the Years of
Service Incentive, vote 5-0-1
(Ms. Vance abstained).
•
Old Business-Approved
motion to advertise for the
Wichita Tribal History Center
Director/Curator, vote 6-0-0.
Approved motion to have Ted’s
Mexican Restaurant to cater
the Annual Council Meeting
meal with fajitas, vote 6-0-0.
Discussion on reports for the
Annual Meeting. Secretary
will provide the Minutes,
Treasurer will give report on
Financials, and the President
will give President’s Report.
Neither Hobbs, Straus, Dean
& Walker nor Finley & Cook
will be present. Discussion on
Wichita Tribal History Center
and Wichita Annual Dance.
Ms. Vance made a motion to
repeal WT-11-117 that prohibits
CFR courts from adjudicating
election disputes and or internal
tribal government disputes.
President Parton expressed
concern for this. This would
allow any tribal member to file
something in CFR Court against
any member of the Committee,
would cause unnecessary
attorney fees to defend and
could be detrimental to the
Tribe if a bad judgement was
made that set precedent for all
future cases no matter who is
in office. Motion failed to get a
second and Ms. Vance withdrew
her motion.
•
New BusinessInformation was presented on
the Snack Fund account and
the deposit that was made to
the old account. Discussion
was held on grants such as
ANA, ICDBG, FEMA, Historic
Preservation and providing the
Cultural Department a bigger
budget for language and cultural
preservation.
06/28/2017-Special Meeting
•
Budget Meetings with
Directors-Meetings were held all
day with the following directors
scheduled in 30-minute
increments to provide updates
on their programs and discuss
budgets for FY-2018. The
Committee met with Steven
Landsberry-Health Programs
and Jason Prince-EPA
Programs. Sullivan Insurance
was scheduled. Discussion
was held on governmental
worksheet expenditures,
Community Building, CHR
storage building, sheds, Smoke
Shop Building, Readiness
Center, vehicles, moving hotel
expenditures for insurance to
WTIDC, building contents and
payment. Approved motion
for President Parton to execute
documents for insurance
renewal due July 1, 2017, vote
5-0-0 (Mr. Jones was out of the
room). Meetings continued with
program directors to include
Justina Prairiechief-TYSP
Program. Approved motion
to go into Executive Session at

11:59 a.m., vote 6-0-0 to discuss
TYSP issue. Approved motion
to come out of Executive
Session at 12:02 p.m., vote 6-00. Approved motion to recess
for lunch at 12:03 p.m., vote
6-0-0. Approved motion to
reconvene meeting at 1:19 p.m.,
vote 5-0-0. Meetings continued
in the afternoon with Yolanda
Walker-Education; Lynnette
Gray-Compliance/Grant
Writer; LaDana Johnson-Tribal
Funded Social Services; Beth
Parker-Food Distribution; Brian
Daffron-Communications;
Michelle Emerson-Enrollment;
and Gary McAdams-Cultural
Program.
06/29/2017-Special Meeting
•
Budget Meetings with
Directors-Meetings were
held half a day with the
following directors scheduled
in 30-minute increments
to provide updates on their
programs and discuss budgets
for FY 2018: Kathy HopenCCDF; Craig Watkins-TERO;
Mandy Tackett-Juvenile
Services; Debra LonewolfAoA/Caregiver Programs;
Joan Williams-ICW; and
Aldezon (Tito) SaldanaMaintenance. Discussion was
held on purchasing a truck for
maintenance to haul rock and
the backhoe.
•
Resolutions for ApprovalApproved Resolution-WT17-131-Approving Transfer
from Casino Revenue Account
to Indirect Cost, vote 5-0-0;
Approved Resolution-WT-17132-Approving the Farming
& Grazing Lease for Wichita
#366, vote 5-0-0; Approved
Resolution-WT-17-133Approving the Change Order #7
for Hinton Travel Inn, vote 5-00; Approved Resolution-WT-17134-Authorizing the Increase in
the CCDF Program Generated
Budget, vote 5-0-0 (Mr. Jones
was out of the room for all of
the votes on the resolutions).
•
Old Business-No Old
Business was discussed.
•
New Business-Approved
position description for CCDF
Technician, vote 6-0-0.
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Membership Ordinance
Note: Below is a proposed membership ordinance. There is a 30-day timeframe for review and comments. The review period is from July 11-August 11, 2017. Please send all questions
or comments to President Terri Parton at terri.parton@wichitatribe.com.
WICHITA AND AFFILIATED
TRIBES
MEMBERSHIP ORDINANCE
I.
AUTHORITY – This
membership ordinance of the
Wichita and Affiliated Tribes
of Oklahoma is enacted by the
Executive Committee pursuant
to the provisions of Article II,
Section 3 of the Governing
Resolution of the Wichita and
Affiliated Tribes as of July 16,
2016.
II.
PURPOSE – The
purpose of this membership
ordinance is to establish
guidelines, rules and an orderly
procedure to maintain a
current membership roll of all
persons eligible for membership
pursuant to Article II of the
Governing Resolution of the
Wichita and Affiliated Tribes.
III.
DEFINITIONS – The
following terms and phrases,
when used in this ordinance,
shall be defined as follows:
“Adoptee” means a person who
has been adopted by a person or
persons other than the adoptee’s
biological parents, through
judicial proceedings resulting
in issuance of a final adoption
decree by a court of competent
jurisdiction.
“Allottee” means a person of
Wichita, Keechi, Waco, or
Tawakoni Indian blood who
received an allotment of land
as a member of the Wichita
and Affiliated Tribes (Wichita,
Keechi, Waco, and Tawakoni).
“Applicant” means, prior to
final action on the application,
a person who has submitted
an application for membership
in the Tribe, including, as
applicable, the minor or
incompetent person on whose
behalf the application has been
submitted.

“Documentation” means the
supply of documents required
in section VI of this ordinance
to support a claim that an
applicant is a lineal descendant
of a base enrollee and to
support findings regarding the
applicant’s blood degree. No
enrollment action shall be taken
without documentation to
support the decision.

“Resolution” means a formal
statement of a decision by the
Executive Committee.

“Emancipated Minor” means
an individual under the age of
eighteen years who has been
declared emancipated by a court
of competent jurisdiction in
accordance with applicable law.

“Share of Land or Money”
means that an individual
enrolled with a federally
recognized Indian tribe other
than the Wichita and Affiliated
Tribes received a tract or tracts
of land directly from the other
tribe or received money from a
per capita payment distributed
only to members of the other
tribe. This phrase does not
include inheritance of land
from an individual member
of another tribe, acceptance
of funds for tribally and nontribally funded services such as
education or social services, or
receipt of per capita payments
distributed to all descendants of
a tribe rather than to members
only.

“Enrollment Office” means
the office designated by the
Executive Committee to process
and maintain enrollment
applications and relinquishment
documents.
“Executive Committee” means
the legislative/executive branch
of the Tribe established by
Article V of the Governing
Resolution and authorized to
make enrollment/disenrollment
decisions pursuant to Article
II, Section 3 of the Governing
Resolution.
“Family tree chart” means the
form used to show the line of
descent of an applicant from a
base enrollee.
“Governing Resolution” means
the governing document of the
Wichita and Affiliated Tribes
of Oklahoma ratified May 8,
1961 and all amendments added
thereto.
“Incompetent Person”
means a person who has
been determined to be to be
incompetent to handle his or
her affairs by order of a court
of competent jurisdiction in
accordance with applicable law.

“Base Enrollees” means: (1)
allottees and (2) the person
adopted into membership
pursuant to Section V of this
ordinance.

“Legal Guardian” means an
individual who has been
designated as the legal guardian
of a minor or of an incompetent
person by order of a court
of competent jurisdiction in
accordance with applicable law.

“Base Roll” means the
base enrollees from whom
all persons applying for
membership must prove direct
descent.

“Member” means an individual
who has met the membership
criteria of a federally recognized
Indian tribe and is officially
enrolled with that tribe.

“Blood Degree” means the
amount of Wichita blood as
established in accordance with
this Ordinance or the total
amount of Indian blood, as
applicable.

“Minor” means a person under
the age of eighteen years.

“Direct descent” or “direct
lineal descent” means biological
descent where lineage can be
traced from parent to child in
each generation.
“Disenrollment” means the
removal of an individual from
the Tribe’s membership roll by
duly enacted resolution of the
Executive Committee.

“Notarized Document” means a
statement of declaration attested
before or authenticated by a
public officer (a notary) who
witnesses the signature and
certifies that it is authentic.
“Relinquishment” means
personal, voluntary action
taken by a tribal member or an
individual legally authorized
to act on the member’s behalf
to terminate the member’s
enrollment with the Tribe.

“Secretary” means Secretary
of the Wichita and Affiliated
Tribes, who is responsible for
keeping an accurate account
of all proceedings and official
records of the Council and of
the Executive Committee.

“Tribe” means the Wichita and
Affiliated Tribes of Oklahoma.
IV.
ELIGIBILITY
CRITERIA – Article II, Section
1, of the Governing Resolution
of the Wichita and Affiliated
Tribes establishes the following
eligibility criteria:
“The membership of the
Wichita and Affiliated Tribes
shall consist of the following
persons, providing they have
not received a share of land
or money by virtue of being
enrolled as a member of another
Tribe:
(a)
All persons of Wichita,
Keechi, Waco, and Tawakoni
Indian blood who received an
allotment of land as members
of the Wichita and Affiliated
Tribes (Wichita, Keechi,
Waco, and Tawakoni), shall be
included as full blood members
of the Tribe.
(b)
All living lineal
descendants of allottees eligible
for membership under the
provisions of Section (1) (a)
of this Article born on or
before the date of adoption of
Amendment I (June 24, 1972).
(c)
All persons of at least
one-thirty second (1/32) degree
Wichita Keechi, Tawakoni or
Waco Indian blood as defined
by and derived from Section
1 (a) and Section 2 of this
Article born after the date of
adoption of Amendment I (June
24, 1972). This amendment
becomes effective October 1,
2016 at which time applications
for enrollment under
Amendment XII (July 16, 2016)
may be submitted. Anyone
enrolled under Amendment XII
will not be eligible to apply for
services until January 1, 2017.

V.
ADOPTION INTO
MEMBERSHIP

An application for a minor
who is not emancipated must
be filed by the minor’s parent
Article II, Section 3, of the
with such documentation of the
Governing Resolution of the
parent’s status and/or authority
Wichita and Affiliated Tribes
as required by the Tribe, or
provides: “The Tribal Executive by the minor’s legal guardian
Committee shall have the power or other legal custodian with
to make ordinances covering
a copy of the guardianship
loss of membership, future
or legal custody order. An
membership, and adoption
application for an incompetent
into membership subject to
person must be filed by that
review by the Secretary of
person’s legal guardian with a
Interior.” As recognized by the
copy of the guardianship order.
November 22, 1982 amendment A separate application must be
of this Membership Ordinance
filed by each individual seeking
duly enacted by the Executive
enrollment. If it is discovered
Committee under authority
that any person on the current
of Article II, Section 4 of the
tribal roll who is not an allottee
Governing Resolution, Its-kaw- did not file an application and
de-ah-ah-suddy-cris (Skar-pesubmit documentation before
dot), who was listed on page 10 being placed on the tribal roll,
of the 1901 Register of Indian
that person may be requested
Families as a Wichita Indian and to provide such an application
the mother of Wichita allottee
and documentation. Allottees
521, Belle Jones (family number are members pursuant to
79, and individual number 208
Article II, Section 1(a) of the
on the register), shall be deemed Governing Resolution as set
a full blood Base Enrollee, and
forth in Section IV of this
the lineal descendants of said
Ordinance and are not required
person shall be considered for
to provide applications and
membership in the Wichita and documentation.
Affiliated Tribes on the same
basis as if they were descendants C.
When and where to file
of a Wichita allottee. With
an application
the sole exception of the
foregoing referenced adoption
All enrollment applications
of Its-kaw-de-ah-ah-suddy-cris must be filed with the
(Skarpedot), nothing within this Wichita and Affiliated Tribes.
Ordinance shall permit, or be
Application forms may be
construed to permit, adoption
obtained by oral or written
into membership. Article II
request from the Wichita and
Section 4 became Article II
Affiliated Tribes of Oklahoma,
Section 3 on July 16, 2016
P.O. Box 729, Anadarko,
when the reference to “Blood
OK 73005, (405) 247-2425.
Consolidation” was removed
There is no deadline for
from the Governing Resolution. filing enrollment applications
for membership purposes.
VI.
FILING AN
However, the Executive
APPLICATION FOR
Committee may from time to
ENROLLMENT
time establish a deadline for
filing of enrollment applications
A.
Governing Resolution
for specific purposes.
Requirements
D.
What the application
Article II, Section 2, of the
must contain
Governing Resolution of the
Wichita and Affiliated Tribes
Each enrollment application
provides: “All applicants for
must be completed in its
membership in the Wichita
entirety and must contain
and Affiliated Tribes whose
sufficient personal information
names do not appear on the
to properly determine the
membership roll as of the date
applicant’s eligibility for
of adoption of Amendment III
enrollment. The enrollment
(May 21, 1977) must submit
application shall show the
an application for membership
following:
to the Wichita and Affiliated
Tribes Executive Committee.
1.
All names by which the
Application for membership
applicant is or has been known.
must be supported by birth
2.
The mailing address of
certificates or other records as
the applicant.
required by the circumstances
3.
The applicant’s telephone
of each applicant. All evidence
number.
will be retained by the Wichita
4.
Date of applicant’s birth.
and Affiliated Tribes to support 5.
Applicant’s social
the record.”
security number.
6.
The name of any
B.
Persons Authorized to
federally recognized Indian
File Enrollment Applications
tribe(s) other than the Wichita
and Affiliated Tribes from which
An enrollment application
the applicant is descended.
may be filed on behalf of
7.
The name of the base
any person not listed on the
enrollee through whom the
Tribe’s membership roll. An
applicant is claiming eligibility
emancipated minor must file an for membership.
application on his or her own
8.
The requirement of
behalf, with a copy of the order
a “yes” or “no” answer to the
granting emancipated status.
question: Is the applicant an
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enrolled member of another
tribe?
9.
The requirement of
a “yes” or “no” answer to the
question: Is the applicant an
adoptee (i.e., adopted by a
person or persons other than
the adoptee’s biological parents
through judicial proceedings
resulting in issuance of a final
adoption decree)?
10.
Certification that the
information given on the
application is true and accurate
as known by the applicant,
parent or legal guardian.
11.
Signature of applicant,
parent or legal guardian (with
relationship to the applicant).
12.
Date the application was
signed.
E.
Documentation to
accompany all applications
The burden of proving
eligibility for enrollment is on
the applicant. The application
must be accompanied by the
following documentation:
1.
Family tree chart – This
is located on the back of the
enrollment application.
2.
Applicant’s Original
State Issued Certificate of Live
Birth. The Certificate of Live
Birth must contain a state file
number. If an amended birth
certificate is provided, the
original birth certificate shall
also be provided. An indication
of an amended birth certificate
may be a reduction in the size
of the numbering on the top
right hand side of the birth
certificate and/or any other
official alteration of the birth
certificate. The Wichita parent’s
name must be on the birth
certificate.
In cases where the biological
father’s name does not appear
on the Original State Issued
Certificate of Live Birth
or Amended State Issued
Certificate of Live Birth, the
following may be accepted
for purposes of establishing
eligibility for membership
through the biological father:
(a)
An order issued by a
court of competent jurisdiction
declaring a specific member of
the Tribe to be the biological
father. This does not apply to
default cases where the father
was determined to be the
biological father because of
his failure to appear in court
subject to Wichita Executive
Committee review.
(b)
A DNA or genetic
marker test (obtained at the
applicant’s sole expense)
determining the probability

that a specific member of the
Tribe is the biological father of
the applicant to be not less than
97%.
3.
Parents’ CDIB cards/
letters verifying possession and
degree of Wichita and Affiliated
Tribes Indian blood.
4.
Documentation proving
the direct descent of each
Wichita and Affiliated Tribes
ancestor from a base enrollee,
if neither the applicant’s father
nor mother is an enrolled
member of the Tribe.
5.
Relinquishment of
membership in any other tribe,
band, or Indian community
of which the applicant is a
member.
F.
Additional
documentation to accompany
application of applicant who is
adopted
In addition to those items
identified in subsection D
above, an application by or
on behalf of an adoptee must
also include documentation
proving that a biological parent
of the adoptee is a descendant
of a base enrollee. Usually this
documentation will consist
of a copy of the adoption
decree together with either
the Original State Certified
Certificate of Live Birth
showing the biological parent(s)
or a legal document identifying
the biological parent(s).
However, a certification
from the Secretary of the
Interior or his/her authorized
representative pursuant to
the Indian Child Welfare Act
of 1978 (P.L. 95-608) shall be
conclusive evidence of the
relationship of the adoptee to
the biological parent(s).
VII. LOSS OF
MEMBERSHIP
There are two ways in which
membership in the Tribe may
be lost. One is voluntary and
is called relinquishment and
the other is involuntary and is
called disenrollment.
A.
Voluntary
Relinquishment of Membership
1.
By an adult member –
Any adult member of the Tribe
may voluntarily relinquish
his/her membership. An
application for relinquishment
for an incompetent person must
be filed by that person’s legal
guardian, who must provide a
copy of the guardianship order.
2.
By a minor member
– Any emancipated minor
who is a member of the Tribe

may voluntarily relinquish
his/her membership on his
or her own behalf. Such
emancipated minor must
provide a copy of the court
order granting emancipated
status. The membership of
any minor member of the
Wichita and Affiliated Tribes
who is not an emancipated
minor may be relinquished by
the minor’s parent, who must
present such documentation
of the parent’s status and/or
authority as required by the
Tribe, or by the minor’s legal
guardian, who must submit a
copy of the guardianship order.
The relinquishment must be
notarized. The Enrollment
Office shall take great care to
determine that the individual
who signed the form has
legal custody of the affected
minor member. The minor’s
relinquishment shall then be
processed the same as one for
an adult.
3.
Forms and Effective
Dates – A separate
relinquishment form must
be filed by each person
seeking relinquishment.
Relinquishment must be in
writing on a form provided by
the Enrollment Office, signed
by the applicant, and notarized.
The Enrollment Office shall
provide any person seeking
relinquishment with the option
of using (a) the recommended
conditional relinquishment
form for a relinquishment that
shall become effective only
upon the date of acceptance
of that individual into the
membership of another
tribe or (b) a relinquishment
form that, when valid and
complete, will constitute a
final relinquishment on date of
execution.
4.
Process - The
Enrollment Office shall note
the date of receipt on the first
page of each relinquishment
form submitted. The
Enrollment Office shall review
the relinquishment form
and documentation as to the
authority of the person to
submit it. If documentation
of authority is insufficient, the
Enrollment Office shall notify
the person who submitted the
form and request the additional
documentation.
5.
Removal from Roll The Enrollment Office shall
notify the Secretary of the
Tribe and request the official
removal of the individual
from the Tribe’s membership
roll by resolution of the
Executive Committee. Action
by the Executive Committee
shall be taken within 10

days of notification from the
Enrollment Office that the
individual is relinquishing or
has relinquished to another
tribe.
6.
Membership after
relinquishment – An adult
member who relinquishes
his/her membership with
the Wichita and Affiliated
Tribes waives his/her rights to
future Tribal membership. A
minor member having his/her
membership relinquished by a
parent or guardian may submit
an application for membership
after he/she becomes 18 years
of age. Such application shall
be processed as though the
individual had not previously
been a member.
B.
Involuntary
Disenrollment
1.
Authority – The
Executive Committee shall
have the authority to disenroll
any member who is found
not to be eligible for tribal
membership pursuant to the
Tribe’s Governing Resolution
membership requirements after
having been initially approved
for membership.
2.
Burden of Proof
- The burden of proof in
disenrollment actions rests with
the Tribe.
3.
Who may be disenrolled
– A member of the Tribe shall
be disenrolled if the Executive
Committee determines that he/
she:
a.
has been erroneously
enrolled as the result of the
Tribe’s reliance on incomplete,
misleading, inaccurate or
fraudulent information or
documentation supporting
eligibility at the time of
enrollment.
OR
b.
was
erroneously enrolled due
to mistakes in blood degree
computations or inadequate
research.
OR
c.
is found
to be currently enrolled with
another federally recognized
Indian tribe and does not
relinquish the membership in
the other tribe within thirty
(30) days of receipt of a certified
letter from the Enrollment
Office informing him/her of the
necessity to submit the required
relinquishment.
OR
d.
is
determined to have received
a share of land or money, as
defined in Section III of this
ordinance, by virtue of being

enrolled as a member of
another federally recognized
Indian Tribe.
4.
Procedure for
disenrollment –The member
whose disenrollment is to be
considered shall be notified, by
certified mail, return receipt
requested, of the reason for the
proposed disenrollment and
of the date on which a hearing
will be held by the Executive
Committee to make a decision
on the disenrollment action.
After considering the evidence
presented, either orally or in
writing, by the member or the
member’s representative as well
as all other available evidence,
the Executive Committee
shall, by resolution, set forth
its decision regarding the
proposed disenrollment.
5.
Persons who have been
disenrolled may submit new
applications for membership
when adequate documentation
of eligibility has been obtained.
Such applications will be
processed as though the
individual had not previously
been a member.
VIII.

APPEALS

A.

Eligible Appellants

The following persons shall be
eligible to file an appeal:
1.
Any applicant who has
been declined for membership.
2.
Any person who has
been disenrolled.
3.
Any person whose
blood degree has been changed
and such change results in loss
of membership eligibility of
their descendants.

B.

Notice

If the Wichita and Affiliated
Tribes’ Executive Committee
makes a decision to decline
an application for enrollment,
disenroll an individual from
the Tribe’s membership roll,
or change a Tribal member’s
Wichita blood degree, it shall:
(a)
Advise the individual
in writing of the Committee’s
decision including the reason
and what the decision was
based upon;
(b)
Advise the individual
in writing of the right to appeal
the decision as described in
Section VIII of the Membership
Ordinance; and
(c)
Include the following
statement of appeal rights:

Enrollment as of July 11, 2017:
3,147
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“Within 30 days of the receipt
of the decision, you may appeal
this decision under Section VIII
Appeals of the Membership
Ordinance of the Wichita and
Affiliated Tribes. Should you
decide to appeal this decision,
you may request a hearing on
the record. An appeal to the
Executive Committee under
VIII Appeals shall be filed with
the Secretary of the Tribe by
certified mail to the Wichita
and Affiliated Tribes, P.O. Box
729, Anadarko, OK 73005 or
delivered in person to the Tribal
Administration Building, 1 ¼
Miles NW of Anadarko. You
shall serve copies of your notice
of appeal to the Enrollment
Office and the President of the
Wichita and Affiliated Tribes.”
C.

Appeal Procedure

(a)
If the individual decides
to appeal, the notice of appeal
must be filed with the Secretary
of the Tribe within 30 days of
the individual’s receipt of the
initial decision.
(b)
The individual may
either hand-deliver the notice
of appeal to the Tribal Office
or mail it by certified mail,
return receipt requested. If
the individual mails the notice
of appeal it will be considered
filed on the date the individual
mailed it by certified mail.
(c)
The notice of appeal
shall:
(1)
Briefly state why the
individual thinks the initial
decision is wrong.
(2)
Briefly identify the
issues involved in the appeal;
and
(3)
State whether the
individual wants a hearing, or
whether the individual wants to
waive the right to a hearing.
D.
Request for Extension of
Time
If the individual needs more
time he/she can request an
extension of time to file his/
her notice of appeal. The
request of the individual shall
be in writing, shall be delivered
to the Secretary at the Tribal
Office within 30 days of the
individual’s receipt of the initial
decision, and shall give a reason
for not filing his/her notice of
appeal within the 30-day time
period. If the individual has a
valid reason for not filing his/
her notice of appeal on time,
he/she may receive an extension
from the Secretary of the Tribe.
E.

Appeal Procedures

Upon receipt of an appeal,
the Executive Committee
shall obtain the appellant’s file
from the Enrollment Office
for review. The Executive
Committee shall set a date not
less than twenty (20) nor more
than sixty (60) days from the
date of mailing the notice for
a hearing on the appeal. The
Executive Committee shall
notify the appellant of the
hearing by certified mail. This
notice shall outline clearly
again the basis for the rejection

of the appellant’s application
or the basis for the appellant’s
disenrollment or the change in
blood degree and shall inform
the appellant of his/her right
to be heard in person or by
representation. This notice shall
also inform the appellant that
new evidence may be presented
for consideration.
F.
Representation and
Evidence
The Tribe and the appellant
each have the right to:
(a)
Be represented by legal
counsel or other representative;
(b)
Receive a copy of the
transcript of the hearing and
copies of all documentary
evidence which is introduced at
the hearing;
G.

Final Decision

Following the hearing, whether
or not the appellant makes
any appearance or response,
the Executive Committee shall
document its decisions by a
resolution. Within 30 days of
the end of the formal hearing
the Secretary of the Tribe shall
send the appellant the decision,
by certified mail, return receipt
requested. The decision shall
contain the Wichita Executive
Committee’s findings of fact
and conclusions of law on all of
the issues. The decision of the
Executive Committee shall be
final.

stored in locked file cabinets
and adequate safeguards shall
be installed to ensure that the
confidentiality of these records
shall not be violated.

B.
Updating records:
Upon receipt of appropriate
documentation, the Enrollment
Office is authorized to update
the information on the Tribe’s
membership roll. The following
documentation is deemed
adequate for such actions to be
taken.
1.

Name change –

(1) Marriage license
(2) Divorce Decree – showing
order to change name
(3) Court Order changing name
(4) Amended birth certificate
2.

Address change-

(1)
Written statement
signed by the tribal member
over 18 years of age
(2)
Notarized statement
or affidavit stating custody of
minor with address change
(3)
Postal Address
Correction
(4)
Updated information
provided by Tribal programs
3.

Death –

(1)
Death Certificate
(2)
Bureau of Indian Affairs
records
(3)
Mortuary records
(4)
Hospital records

IX.

RECORDS

4.

A.

Access to records:

(1)
Wichita and Affiliated
Tribes Relinquishment Form
(2)
Letter from the
Tribe approving Individual’s
Relinquishment

1.
Tribe’s Membership
Roll – The Tribes’ membership
roll (containing only the names
of tribal members) may be
viewed by any member of the
Tribe who comes into the tribal
enrollment office. However,
neither the roll nor any portion
thereof may be copied and/
or distributed to any person
or organization except upon
written permission of the
Executive Committee. The
Executive Committee shall
exercise its discretion in using
and/or releasing information
from the roll for the benefit
of tribal members or tribal
programs.
2.
Individual folders –
Information in individual
folders shall be considered
confidential. It shall not be
available to anyone except that
individual member (or his/
her parent or legal guardian)
and to the Enrollment Office,
the Executive Committee and
the tribal court when such
examination is necessary
in considering enrollment
decisions.
3.
Special concern –
An adoptee’s eligibility for
enrollment is determined
through one or both of the
biological parents. The
information concerning
adoptees shall be recorded as
confidential and shall not be
made available to any person.
This information shall be

5.

Relinquishment –

Blood Degree Change –

(1)
Additional
documentation on parents
possession of Indian blood
Any change for which none
of the above documents is
available must be authorized
in writing by the Executive
Committee stating the reason
for the change without usual
documentation. A copy of that
written authorization shall be
place in the individual’s folder.
X.
COMPUTING OF
TRIBAL BLOOD
A.
Initial Computation
–In accordance with Article II
Section 1 (a) of the Governing
Resolution, all base enrollees
are listed as full blood
members on the Tribe’s base
roll. The full blood degree of
said base enrollees shall be
used in computing the degree
of Wichita and Affiliated Tribal
blood of all other members and
applicants for membership in
the tribe.
B.
Exceptions – The
Executive Committee reserves
the right to make exceptions
that are not in violation of
Article II of the Governing
Resolution. e.g. Loss of
life prior to adoption of the

LIHEAP

Governing Resolution (May 8,
1961).

C.
Changing Blood
Degrees – Once the degree of
Wichita Indian blood has been
recorded for a member on the
Tribe’s roll, it shall be changed
only when one of the following
procedures has been completed.
1.
Whenever a member
requests a change in his/her
blood degree, the Enrollment
Office shall research the
request. The Enrollment Office
is also authorized to initiate
research into the accuracy of
blood degrees shown on the
Tribe’s membership roll as time
permits.
2.
If a determination
is made that a member’s
Wichita blood degree has
been erroneously computed, a
resolution shall be prepared for
Executive Committee action
documenting the basis for the
change and authorizing the
Enrollment Office to make the
change for the member and for
all other persons affected by the
change.
3.
The member requesting
the change, and all other
persons affected by the change,
shall be notified of the change
by the Tribal Enrollment Office.
Any person whose blood
quantum has been changed has
the right to appeal pursuant to
Section VIII of this ordinance
only if the change results in
disenrollment or a decrease in
Actual Wichita blood therefore
affecting the membership
eligibility of their descendants.
XI.

AMENDMENTS

Pursuant to Article II, Section
3, of the Governing Resolution,
this ordinance may be amended
by the Executive Committee
at any regularly called meeting
subject to review by the
Secretary of the Interior.

The Wichita and Affiliated Tribes
Low Income Heating and Energy
Assistance Program (LIHAP)
will accept cooling assistance
applications for enrolled
Wichita and Affiliated tribal
members who are head of
household.
Applicants are asked to submit the
following: CDIB for all household
members; proof of income (check
stubs, SSI or other proof of income);
social security card copies for all
household members; utility bill in
applicant’s name; and a completed
application.
The program is based on low
income levels and operates on
a first-come, first-served basis.
Priority will be given to elders,
families with young children, and
handicapped tribal members.
If you received prior heating
assistance for fiscal year 2017
from either tribal entities or DHS,
you will not be eligible for cooling
assistance.
For more information, contact the
Wichita and Affiliated Tribes Social
Services Department at 405-2472425 ext. 120.

Job Openings
Sugar Creek Casino is hiring for
the following positions:
•
•
•
•

Food & Beverage Manager
Food & Beverage Supervisor
Part-Time Player’s Club
Part-Time Blackjack Dealer

All positions are subject to be
filled internally within the company-Wichita and
Indian Preference Considered.
All positions are open until filled.
Most positions require Flexible
Hours, Nights & Weekends unless
otherwise noted.
Please feel free to accompany your
Employment Application with a
Resume.
Email Resumes to
hr@sugarcreekcasino.net

Dates to Remember

Job Opening
The Wichita and Affiliated Tribes
is accepting applications for
History Center Director/Curator
for the Wichita Tribal History
Center. Applications available
at the Wichita and Affiliated
Tribes or www.wichitatribe.com.
For information call (405) 2472425. Indian Preference applies.
Closing date is July 14, 2017 at 5
p.m.
The Wichita and Affiliated
Tribes is accepting applications
for Housekeeping. Applications
available at the Wichita and
Affiliated Tribes or
www.wichitatribe.com.
For information call (405)
247-2425. Wichita Preference
applies. Closing date is July 17,
2017 at 5 p.m.

Pawnee Visitation: Begins
July 12
Wichita Annual Meeting:
July 15
UINOKT Meeting: July 20-21
Higher Education Incentive
Program Deadline: July 31
Youth Clothing Distribution
and School Supplies: Aug. 2
Wichita Annual Dance:
Aug.10-13
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Administration on Aging
The Administration on Aging
Program, also known as the
AOA, serves meals to Native
American elders 55 and
over. Income is not a basis
on eligibility. Our Caregiver
program is designed to relieve
the primary caregivers of
their duties. This includes
grandchildren and elders aged
60 and above.
We have currently been
updating the kitchen area. We
have installed a dishwasher.
This will insure the highest
sanitization available. Our
goal is to bring our kitchen and
dining area up to date.
We have purchased an antenna
for our television and now
can receive approximately 12
channels. The Weather Channel
was of high importance to the
Elders. Our fireplace has been
repaired and we used it during
the winter months.
AoA now has two Brother
sewing machines with quilting
features built in and a serger,
as well as scissors, a cutting
mat, rotary cutters, needles and
thread. The elders will start a
sewing project in the very near
future.
Congregated meals:
April 2016 to March 2017
Total meals: 6946
Meal Deliveries:
April 2016 to June 2017
Total meals: 6420
			
Caregiver Home Visits:
April 2016 to March 2017
Total visits: 140
Preparing payments:
April 2016 to March 2017
Total payments: 18
Courtsey Home Visits
April 2016 to March 2017
Total Visits: 543
Debra Lonewolf		
AOA/Caregiver Director
Roxanne Coker
Caregiver
Karen Franklin
Asst. Cook
Ben Tiger
Head Cook
Virginia Hunter
Driver
Child Care and Development
Fund:
The Mission Statement
•
To assist children and
families deemed as eligible by
the Secretary of the Interior due
to their status as Indians, by
making child care services more
affordable.
•
To assist families
through job referrals for
employment with the intent of
helping them to become selfsufficient.

•
To assist families in
obtaining quality child care
there by easing the pressure
and making the transition from
public assistance dependency to
work more successful.
•
To improve the quality of
child care.
Eligibility Requirements of
CCDF Program
To be eligible for child care
assistance, children must:
•
Be under the age of 13
and reside with a family whose
income does not exceed 85
percent of the Tribe’s or State’s

Fund grant was submitted and
approved for 2017-2019.
•
Provided child care
assistance to 56 families
•
3 CCDF Office Staff
•
CCDF Total Staff—24
CCDF Program provides
oversight to the Wichita Child
Development Center and the
Wichita School Readiness
Program.
Wichita Child Development
Center (WCDC) & Wichita
School Readiness (WSRP)
Program Accomplishments:

December. The working meeting
is held at the end of the year
to discuss the previous year
accomplishments/challenges
and what is planned for
2017. All CCDF staff were in
attendance.
f.
A 38-passenger school
bus was purchased by the
CCDF program to assist with
transportation for the children
of both programs to events and
field trips.
g.
Santa Claus visited the
Wichita Child Development
Center and the Wichita

positions
e.
35 children 5-13 years’
old (Has waiting list)
f.
Hosted the Honor the Child
Day Annual Community Event
•
Parade & Children’s
Celebration (Information
Booths and Activities
•
Exceeded 700
participants & volunteers
•
Back to School Supplies
Distribution (Enrolled Wichita
only)
•
327 back packs and
supplies distributed
STARLAB Portable Planetarium
Program -Dome & Projector for
Tribal storytelling, Geography,
Science, Math and Astronomy
lessons and Presentations
•
STARLAB presentations
are made upon request to school
programs, teacher workshops,
camps and other special venues.
We will travel within 150 miles
of Anadarko.
Kathy Hopen
Director
Joanne Belgarde
Admin. Asst.
Jamee Ware
Child Care Support Ast.
Communications Office
Report from May 11-June 27,
2017

The scope of this report is from
May 11, 2017 (my first day
on the job) through June 27,
Tribal Administrator Marland Toyekoyah speaking at the Education Department Graduate Banquet on
2017. This is a summation of
June 29, 2017.
work up to the present time,
as well as future goals for the
median income for a family of
a.
Both programs earned
School Readiness Program in
Communications Office.
the same size; and
a Two-STAR rating, which
December. Santa delivered
The Wichita Tribal News
•
Reside with a parent(s)
increases the amount for
educational books and warm,
The immediate goal upon
or someone acting in loco
child care payments & shows
colorful handmade scarves that
starting with the Wichita and
parentis who is working or
commitment to quality Child
were donated to the program.
Affiliated Tribes was to produce
attending job training or
Care.
Matching t-shirts were also
a newspaper. When I began
an educational program or
b.
Both the WCDC and
delivered to staff and children
the position, the last paper had
receiving or needs to receive
the WSRP applied and received
to be worn on event or field
been the April 2017 edition.
protective services.
reimbursement funding for
trip days. This will allow our
Therefore, the following specific
•
Must be eligible for
the Child and Adult Care Food
children and staff to be visible as benchmarks were established in
services from the Secretary of
Program (CACFP). CACFP
an additional safety precaution.
order to produce an issue:
the Interior due to their status as is a federally-funded program
1)
Due to the starting date
Indians
administered by States. Provided Wichita Child Development
being in the middle of May, the
Requirements for Application
OKDHS required trainings and
Center (WCDC): 101 E.
decision was made to produce
for Childcare Assistance
CACFP training for WCDC &
Coronado Circle, Anadarko
a May/June issue in order to get
•
Submit a completed
WSRP staff.
a. First day of class
tribal members caught up with
Wichita & Affiliated Tribes
c.
Both programs are
September 5, 2009
information.
Child Care Application.
Certified Healthy Oklahoma. –
b. Early Child Care &
2)
Consult with the
•
If member of another
Our programs are committed
Development Facility
publishers of Mvskoke Media,
Recognized Tribe, submit letter
to supporting healthy choices
c. OKDHS Two Star Cheyenne and Arapaho Tribal
on Tribal letterhead stating
through environmental and
licensed facility		
Tribune and the Anadarko Daily
childcare assistance approval or policy change. Both have earned d. 20 Wichita Child
News about publishing costs and
denial from your child’s Tribe.
the Excellence certification.
Development Center Staff
quality.
•
Letter on DHS letterhead d.
The CCDF program
e. 73 enrolled children 0-4
3)
The decision was then
stating childcare assistance
staff assisted with the planning
years’ old (Has waiting list)
made to stay with Anadarko
approval or denial.
and serving of the Thanksgiving Wichita School Readiness
Daily News as a printer of The
•
Income verification for
lunch to families of the children Program (WSRP): 1516 S.
Wichita Tribal News due to
all adult household members.
enrolled in the Wichita Child
Mission, Anadarko
affordability and the usage of
•
Work or school schedule Development Center and the
a.
First day of class July 6,
“high bright” paper for the front
for adult household members.
Wichita School Readiness
2016
and back pages included in the
•
Enrollment verification
Program. The Iscani Gym was
b.
Tutoring Facility- The
cost.
for children (CDIB card).
the setting on November 22nd.
Mission Statement of the
4)
Further consultation
•
Proof of residence
192 meals were prepared for
Wichita School Readiness
with Rosemary Stephens of the
•
Social Security cards for parents, children and volunteers. Program is to create a highly
Cheyenne and Arapaho Tribal
children.
The children created a 12-footfocused school readiness and
Tribune and Carla McBride
•
Other documentation
wall of handprints tree and
school success program that
with the Anadarko Daily News
may be requested by the CCDF
listed why they were thankful.
reflects age-level objectives
regarding four-color design
Director
Handmade table decorations
established by the Oklahoma
and layout. This added to my
were also created and placed on Department of Education.
previous knowledge gained from
Child Care & Development
each table.
c.
OKDHS Licensed facility college studies and from my
Fund (CCDF)
e.
The CCDF Provider
“Out of School Time” OKDHS
father’s work as a graphic design
•
Federal Funding for
Appreciation Dinner and
d.
Four Wichita School
and layout specialist.
the Child Care & Development
Annual Meeting was held in
Readiness Program staff
5)
Locating of department
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reports in the “newsletter” email
for printing.
6)
Generating content and
a simplification of the frontpage design.
7)
Keeping submission
guidelines already established
by the former communications
manager.
8)
I submitted my first issue
as editor for printing on June 2,
2017. It was printed and mailed
on June 5, 2017.
9)
Current distribution
points outside of direct
mail include the following:
Wichita and Affiliated Tribes
Administration Building;
Wichita Travel Plaza; Anadarko
Indian Clinic; Step & Fetch;
Wichita TYSP; Wichita Gaming
and Child Development offices;
Wichita Housing Authority;
Squaretop Shortstop; and Sugar
Creek Casino’s Route 66 Diner
in Hinton.
Website
My journalism background
has primarily been in the
realms of writing, editing
and photography. Therefore,
I have worked to expand my
knowledge of the Umbraco
system that Wichita and
Affiliated Tribes use to
administer the website. This has
included the creation of pages,
editing of text, placement of
pictures and creating links for
pdf documents.
Current projects with the
website include updating
department personnel and
adjusting web pages in order
to better reflect the Wichita
and Affiliated Tribes’ current
organizational chart.
Budget
When I started as
Communications Manager,
there were line items that
needed to be adjusted and one
outstanding bill that needed
to be paid. This has been
accomplished.
Line items within the budget
potentially need to be further
specified such as making a
distinction between “capitalized”
and “non-capitalized”
equipment per recommendation
of the tribal administrator.
Additional recommendations
have been made for FY 2018
Communications Office/
Newsletter budget.
Audio/Visual Equipment
Based on recommendations
from the Maintenance and
TERO director, I have asked for
a quote in order to get audio
equipment upgrades. This
includes two more speakers
for the annual meeting and
upgraded equipment for
outdoor events such as the
Annual Dance and bi-annual
Visitation with Pawnee Nation.
Once this has been purchased,
an analysis of current
Communications Office video
equipment will then take place.
ACCUZIP Software
ACCUZIP is the current
database software used to mail
newspapers to tribal members.
It is also in use by our printers,
the Anadarko Daily News.
Access to the software wasn’t
available to me until after
the May/June 2017 issue. In
between completion of layout
for the July 2017 issue and

printing, addresses will be
updated in order to reduce the
amount of returned newspapers
and tribal members not
receiving information.
Intern Training:
The Summer Youth Interns have
contributed articles to the July
2017 newspaper and also took
photographs at the Stephenson
Family Powwow. Their next
assignment will be conducting
interviews during Pawnee
Visitation.
Communications Office Future
Goals:
Here are the following goals for
the Communications Office:
1)
Improved design
elements for newspaper.
2)
Updated audio/video
equipment.
3)
Audio and/or video of
tribal meetings available on
website when applicable.
4)
Mailing list that is up to
date and accurate.
Respectfully submitted,
Brian Daffron
Communications Manager
Wichita Cultural Education
Program
During the period July 1, 2016June 30, 2017, the program has
continued to remain busy with
the work associated with the
construction of the Wichita
Tribal History Center (WTHC).
The program has been involved
with identifying objects
and photos for the exhibits;
reviewing and commenting
on the text that will appear on
the exhibit panels; providing
Wichita translations for the
panels and signage within the
center; consulting on content
for the orientation video at the
WTHC; authoring the writeup on the WTHC that will
appear in the Caddo County
Phone Directory; disassembling
the cases from the Wichita
Memories exhibit, performing
an inventory of
the
objects and boxing them up
for transport to Sam Noble
Museum’s CO2 chamber for
decontamination.
Other program activities
included: lectures on Wichita
history for tribal employees
and to the 6th and 7th grade
classes at RIS; assisting with
three double ball games;
coordinating the showing of
the language video recorded
by Dr. David Rood in 2003;
organizing Wichita song
and dance demonstrations
for the 5th grade class from
Carnegie Public Schools and
for interested tribal members;
coordinated and authored the
presentation on Wichita history
an demonstration of the Big
Wolf dance at the American
Indian Expo and organizing
the demonstration of the digital
language archive.
Classes conducted include three
language classes, 23 traditional
song classes, and three Wichita
hymn classes. Workshops were
sewing traditional clothing and
an introduction to archaeology.
The program also assisted the
Little Sisters with their language
fair performance and also
registered all entrants for the

language fair.
Additionally, the program
assisted with the completion
of the agreement with the
National Park Service for the
tribal assumption of certain
historic preservation functions
under the National Historic
Preservation Act, and cosponsored the New Year’s Eve
Watch Night with the Wichita
Little Sisters and the Wichita
Young Men’s Society. Trips
taken were to the Alibates Flint
Quarry National Monument
near Fritch, Texas to consult
on the Ethnographic and
Traditional Use Study conducted
by the National Park Service
and to the archaeological field
school in Arkansas City, Kan.
The program also assisted
various individuals with
research in history, language
and archaeology.
The Cell Tower Program
administered by Ms. Mary
Botone processed 847 cell
tower and positive train control
tower clearance requests. The
program generated $712,050 in
administrative fees and logged
1137 pieces of correspondence.
Ms. Botone also attended the
To Bridge a Gap in Catoosa,
Okla. and the TCNS Small Cell
Tribal meeting in Muscogee,
Okla. These meetings covered
various topics related to the Cell
Tower Program. Ms. Botone
also processes all procurement
transactions for the cultural
program.
Report submitted by Gary
McAdams.
Cultural Program Planner
Mary Botone
Cell Tower Program
Administrator
ENROLLMENT - TRIBAL
GOVERNMENT SERVICES
Includes: Enrollment, Burial
Assistance, Elder’s Payment,
Children’s Clothing Assistance,
and tribal gift shop.
Annual Report from July 1, 2016
thru June 30, 2017
The Enrollment Department for
the Wichita and Affiliated Tribes
currently oversees (4) additional
programs that include: Burial
Assistance, the annual Elder’s
Payment distribution for
members ages (55) and over,
the annual Children’s Clothing
Assistance for youth ages 0-17
years, daily oversight of the
tribal gift shop, and assisting
with tribal government mailouts for elections and other
needs. The Enrollment Office
has one full time employee and
is located in the Administration
building on the Wichita Tribal
complex grounds.
ENROLLMENT
The Enrollment office is
responsible for processing all
new enrollment applications
for the Tribe and maintaining
the enrollment database. The
enrollment office can provide
tribal members with CDIB
cards, which are issued free of
charge or a Photo ID card that
is $5.00 each. Tribal members

can update their addresses
at any time or obtain copies
of their birth certificates or
social security cards by written
request only. Any name changes
must provide supportive
documentation to make the
change (ex: marriage license,
divorce decree, adoption
record, etc.) The Enrollment
office can also provide data for
mail-outs for tribal elections
and the monthly newsletter, as
well as data for program grant
applications, in addition to
internal program inquiries or
any outside inquiries regarding
information on enrolled
members.
The enrollment department
continues to enroll new
members and as of June 27, 2017
has recorded a total of 3,139
tribal members. This brings
an increase of 154 new tribal
members since last October 1,
2016 when the reduced blood
quantum came into effect.
The oldest male member of
the Tribe is (88) years old and
the oldest female is (93) years
old. Currently, there are 1,146
individuals under the age of
(18) years and 1,993 enrolled
members over the age of (18).
BURIAL ASSISTANCE
The Burial Assistance Program
can provide financial assistance
to meet some of the hardships
of burial expenses for enrolled
tribal members. Currently
the maximum amount per
individual is $7,000.00. The
family is free to use a funeral
home of their choice. All
required documentation must
be submitted within (90)
days from the time of death
before payment will be made.
Payment will be made directly
to the funeral home. Any
costs that exceed the approved
$7,000.00 amount would
become the responsibility of
the family to pay. Information
on burial assistance, as well as
the application itself, can be
found on the tribal website at:
www.wichitatribe.com under
“Tribal Enrollment.” Since
October 1, 2016, the Tribe has
processed (5) burial assistance
applications.
CHILDREN’S CLOTHING
ASSISTANCE
The Children’s Clothing
Assistance (CCA) Program
of the Wichita and Affiliated
Tribes was created for the
purpose of providing financial
assistance to families for the
purchase of school clothing for
enrolled children of the Tribe,
ages 0-17 years of age. Youth
who have not turned (18) years
of age by September 30, 2017
are eligible. CCA is currently
processing applications for the
2017 school year. If you have
moved and your address has not
been updated, you can request
an application be mailed to
you. If you wish to receive a
check on Wednesday, August
2, 2017, your application must
be received by COB on Friday,
July 14, 2017. All applications
received after this date will

be processed with the normal
weekly check run. Funding
for the program will end on
September 29, 2017, the end of
the fiscal year. All receipts for
clothing must be turned within
(90) days of receipt of the check
or clothing assistance will be
denied the following year. For
this year, the names of children
whose clothing receipts have
not been turned in for 2017
will be published in the tribal
newsletter beginning with the
November 2017 edition. Last
year for FY2016, there were 897
children who were assisted with
Children’s Clothing.
ELDER ASSISTANCE
PROGRAM
The Elder’s Assistance Program
was created for the purpose
of recognizing our elderly
members of the Wichita and
Affiliated Tribes through an
annual annuity payment. All
tribal members over the age
of (55), and those turning (55)
years in FY 2017, are considered
eligible regardless of residence.
Notification and information
on the Elder’s payment will
be published in the tribal
newsletter with information
as to when we will begin
accepting applications and the
date the annuity payment will
be available for pick-up or mail
out. Each tribal member must
contact the enrollment office
and request an application be
mailed to them. Payments are
NOT automatically mailed out
each year as there are many
incorrect home addresses. For
2016, there were 262 elders
assisted.
TRIBAL GIFT SHOP
The Gift Shop still has a large
selection of t-shirts, jackets and
hoodies, coffee cups, car tag
frames, mouse pads, and tribal
logo Pendleton blankets. We
encourage tribal members who
make beadwork or Native crafts
to sell and offer it to our gift
shop for possible purchase and
resale.
ENROLLMENT STATISTICS
We have a current membership
total of 3,147 as of June 28, 2017
with (23) members who are
full-blood or 4/4 degree; (218)
who are ½ degree; (885) who
are ¼ degree; (1,359) who are
1/8 degree; (508) who are 1/16
degree; and (47) who are 1/32
degree of Wichita blood. There
are (107) remaining members
with other assorted blood
degrees.
Michelle Emerson
Tribal Government Services
Specialist
Wichita Department of
Environmental Programs
To date, the WDEP sent in three
grant applications. They were
106 Clean Water, 103 Clean Air,
and General Assist Program
(GAP).
General Assistance Program
(GAP)
To date, the WDEP GAP
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Program has one indoor air
assessment for mold and
asthma triggers and has been
looking for four Tribal Members
Households to participate in the
indoor air assessments for mold
and asthma triggers. WDEP has
been taking recyclables to Ft.
Sill Army Base.
Water Quality Program
The WDEP Water Program is
currently testing 10 sites located
on the Washita River, Lake
Creek, and Sugar Creek.
The primary goal of the Water
Program is to develop and
implement a Tribal water
quality-monitoring program
that will evaluate, restore, and
maintain the chemical, physical,
and biological integrities of the
Wichita and Affiliated Tribes
waterways. The program is
testing for Ammonia-N, Total
Nitrogen, Nitrate-N, Total
Phosphors, Escherichia coli
(E-coli), Enterococci, dissolved
oxygen, pH, temperature,
turbidity, conductivity, total
dissolved solids, and depth.
These tests are done to
determine if the water bodies
meet or exceed water quality
standards.
Air Quality Program
The WDEP Air Program is
currently checking for gas and
particle emissions on the North
and South sides of Interstate
240. The WDEP Technician
has found 15 more Natural gas
locations. These locations will
be sent to EPA to be added to an
Emissions Inventory List.
Grant Components — Training,
Education, Outreach and
Presentation Reports.
•
Attended one Regional
Tribal Operations Committee
(RTOC) meeting, Inter-Tribal
Environmental Council
•
Attended three
Western Oklahoma Tribal
Environmental Coalition
(WOTEC) meetings.
•
Performed six
Presentations over Recycling,
Air Quality, and Water Quality.
Jason Prince
WDEP Director
Family and Children Services
INDIAN CHILD WELFARE
(ICW)
ICW staff provides
comprehensive case
management services to
children who have been
removed from their homes
and placed in State and/or
Tribal custody with the goal
of reunification with parent(s)
and/or relatives. Prevention and
crisis intervention, coordination
of services, referrals,
education and training, court
advocacy, family support and
foster care are some of the
services provided to eligible
children within Oklahoma
and nationwide to the extent
feasible. In September 2014,
we were given authority by
the Bureau of Indian Affairs
to oversee and manage the
Caddo Nation ICW cases and

continue to do so. During this
reporting period, there were a
total of 100 children who were
in State and/or Tribal custody
(42 Wichita and 58 Caddo). We
had cases carry over from 2016,
opened new cases, closed out
cases and achieved a total of
14 reunifications, 12 adoptions
and had 1 age out of the system.
Going into the 2018 reporting
period, we will have a total of 82
children in State and/or Tribal
custody (40 Wichita and 42
Caddo).
PROMOTING SAFE AND
STABLE FAMILIES (PSSF)
PSSF provides preventive
services to keep children from
being removed who have
been placed at risk for child
abuse and/or neglect and to
stabilize families. Services
are based on assessed needs
necessary to ensure that families
stay together as one unit, to
achieve stability and to provide
assurance and safety to the
affected children. Services may
include informal counseling,
providing referrals for
individual/family counseling,
parenting skills, drug/alcohol
treatment, budgeting classes,
stress management/coping
skills and/or financial assistance
for rent, deposits, utilities,
groceries, household items
and/or basic necessities. Title
IV-B PSSF funds were received
for the Wichita and Affiliated
Tribes and Caddo Nation and
were used during this reporting
period to provide services to a
total of 128 children from 49
families (Wichita and Caddo).
CHILD WELFARE SERVICES
(CWS)
CWS provides crisis assistance
to children who are placed in
out-of-home care, to tribal
members who are in involuntary
custody proceedings in State
or Tribal Court, and also
provides assistance to families
experiencing a crisis that may
put the children at risk for child
abuse and/or neglect. Services
are based on assessed needs
related to the reunification of
children with family, risks of
children for child abuse/neglect
and possibility of being removed
from the home, and basic needs
of children in custody. Title
IV-B CWS funds were received
for the Wichita and Affiliated
Tribes and Caddo Nation and
were used during this reporting
period to provide services to
a total of 81 children from 39
families (Wichita and Caddo).
FOSTER CARE PROGRAM
(FCP)
FCS staff recruits Wichita and
Caddo tribal members, other
tribal members and other
individuals to become foster
parents for our children in
custody. We currently have 10
certified Tribal foster homes
who are foster, adoptive and
kinship placements for our
children. Recruitment efforts
are always ongoing to seek
prospective foster parents.

Wichita Food Distribution
Program (FDP)
The Wichita and Affiliated
Tribes Food Distribution
Program will be completing
an exciting year on September
30, 2017. We are very excited
to let everyone know that we
have applied for our Third
Community Garden grant. The
community garden will allow
us to construct an Outdoor
Living Classroom. More handson classes will be provided to
participants throughout the
growing year. We hope more
participants will take advantage
of the Community Garden in
the next funding year. The
goals of the community garden
are to make half of your plate
fruits and vegetables and reduce
sodium intake through cooking
with herbs. More information
will be coming in the next few
months regarding the garden
project, and we hope everyone
will be as excited as the FDP
staff are.
The Food Distribution Program
and Community Garden
programs have participated
in a couple of events in the
community as part of our
outreach efforts. Events we
have attended were Honor the
Child Day, hosted by the Child
Care Development program,
and SummerFest hosted
by the Delaware Nation of
Western Oklahoma. We also
set up a booth at our National
(NAFDPIR) meeting, which was
held on June 11-16, 2017 in St.
Louis, Mo.
We will continue to promote the
Wichita and Affiliated Tribes
Food Distribution Program
and the Community Garden
throughout the coming year at
various events in order to bring
awareness to healthy eating and
physical activity. If you see our
booth set up, please stop by and
visit. We always have fabulous
prizes for you to take.
Throughout the year, the
FDP program has served an
average of 76 households on a
monthly basis, which averages
198 individuals on a monthly
basis. We have added more
food items in our food package
over the past months such as
frozen salmon, which replaced
the canned salmon; canned tuna
has been added back into the
food package; blue cornmeal
became a permanent part of the
food package; apple/cherry juice
replaced grapefruit juice; frozen
tortillas and wild rice were also
added to the food package.
We recently finished working
with the American Heart
Association on their Telligen
Community Initiative grant.
We provided three, six-week
classes to participants with
hands-on cooking classes and
nutrition education. The classes
taught the importance of eating
healthy foods at home with the
products that are provided in
the FDP food package. The
nutrition education portion
focused on label reading and

meal planning.
We will be starting up our
own cooking/food tasting
demonstrations again, which
are provided by Melonie
Saldana, FDP Administrative
Assistant/Outreach Worker. We
encourage everyone to come
and see what fresh new ideas
she has and how to better utilize
the items available in your FDP
food package. When you see
our flyers, we encourage you
to come and join us. You do
not have to be in the program
to participate in the cooking
classes, and you could win a
FABULOUS PRIZE!
If you would like more
information regarding the Food
Distribution Program or the
Community Garden project or
know someone who may need
our assistance, please contact
our office at 405/247-9677 or
stop by our office. Someone will
be happy to assist you.
Beth Parker
Director
Melonie Saldana
Administrative Assistant/
Outreach
Clifford Swift
Warehouse Supervisor
James Collins
Warehouseman I
Phealin Whish
Warehouseman II
Candice Luttrell
Community Garden
Coordinator
Wichita and Affiliated Tribes
Health Programs
Note: This section will have the
overall Health Services report
first. Specific reports for CHR,
Chemical Dependency, Fitness,
Operation Maintenance, Public
Health and SDPI will follow.-Editor
Report Prepared by Steven
Landsberry, Health Services
Administration for period July
1, 2016 through June 30, 2017
Purpose of Report
The purpose of this Annual
Report is to provide written
communication to the
Wichita and Affiliated
Tribes regarding the status,
progress, achievements and
accomplishments of the tribe’s
health department programs
and services. This Annual
Report will also serve the
purpose of an Annual Report
to the Indian People, which
is a reporting requirement in
the Tribe’s Annual Funding
Agreement (AFA) with Indian
Health Service
Scope of Report
CHR/EMS, Public Health Nurse
and Chemical Dependency/
Mental Health Programs
Fiscal Year 2017
Annual Funding Agreement
(AFA) Contract Number
HHS124620140026

Twelve (12) Month Report for
Period July 1, 2016 through June
30, 2017
Indian Health Service (I.H.S.)
Budget $1,947,132 Awarded to
Date
Tribal Health Department Staff
Steven Landsberry
Health Services Administrator
Fran Harrison
CHR/EMS Director
Melvenia Domebo
CHR Generalist/Emergency
Medical Responder
Cassandra McAdams
Tribal Patient Transporter
Jeanne Davilla, RN
Public Health Nurse
Linda Bruner, International and
State Counselor
Chemical Dependency/Mental
Health
Sanah Scott
Health Administrative Assistant
Janny Williams
Health Receptionist
Michael Rodriquez
Health & Fitness Program
Technician
Robin White
Director Special Diabetes
Program for Indians (SDPI)
Tribal Health Department
Organization
A revised Tribal Health
Department Organization
Chart was approved by the
Tribe’s Executive Committee
on March 14, 2017 per passage
of Tribal Resolution WT-1773. The revised organization
chart included several updates
and changes to various health
department position job titles,
reporting (chain of command),
and revisions to position
descriptions. The updated
health department organization
chart creates a Health Services
Administrator position, which
is a new position. The new
Health Services Administrator
position is funded out of the
Tribe’s Indian Health Service
(I.H.S.) funded health program
budget. The tribe receives and
administers funds provided by
Indian Health Service (I.H.S.)
to provide health services under
an Annual Funding Agreement
(AFA). With financial support
provided by the Indian Health
Service, the tribe funds various
health programs and services.
There are ten (10) full-time
positions in the tribal health
department.
Tribal Health Department
Scope
The tribal health department
continues to provide programs
and services designed to
enhance and promote the health
and wellness of the Wichita
and Affiliated Tribe. The tribal
health program has a staff of
ten (10), several of whom have
several years of experience
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working for the Wichita and
Affiliated Tribes in community
health. The tribal health
department utilizes funding
from various sources, including
the Indian Health Service
and tribal funding, to provide
quality health promotion and
outreach services to Wichita
tribal members and other
Native American residents in
the community. The scope of
the program includes health
promotion/disease prevention
services to our Native People
within the CHR service area
and the 10 county service area
of the Lawton Service Unit,
which include the following
counties: Caddo, Comanche,
Grady, Stephens, Jefferson,
Cotton, Tillman, Kiowa,
Jackson, and Harmon.
Eligibility Requirements: Any
Native American registered
with a federally recognized tribe
living within our service area
are eligible for services. Tribal
Funded Program applicants
must be enrolled Wichita and
Affiliated Tribal members;
there are no service area
requirements for this program.
For guidelines, please refer to
the webpage or call our office.
Applications can be picked up
at the Health office.
Tribal Health Department
Administration
Day-to-day administration for
the Tribe’s Health Department
is provided by a Tribal Health
Services Administrator. The
Health Services Administrator
position reports to the Tribal
Administrator. The Health
Services Administrator oversees
five (5) areas that include
the CHR program, Special
Diabetes Program for Indians
(SDPI), Public Health Nursing
(PHN) Program, Chemical
Dependency/Substance Abuse
Program, and the Tribal
Fitness Center. Each of these
programs has either a director
or coordinator who oversees
the day-to-day operations of the
department.
Mr. Steven Landsberry was
hired as the Tribe’s Health
Services Administrator on
February 27, 2017. The
Health Services Administrator
responsibility is overseeing
and directing the day-to-day
operations of the tribe’s health
department, staff, programs and
services. Since starting, Mr.
Landsberry has been getting
acquainted with the staff,
programs, services, personnel,
agreements, contracts, budgets,
reports, the tribe’s management
systems and processes i.e.,
payroll (Paycom) system,
purchasing system (Navport),
property & procurement and
other systems the tribe uses
to operate and track day-today program operations. Mr.
Landsberry is looking at ways
to expand programs and
services and ways to strengthen
various departmental
functions/operations. Per
President Parton’s request,
Mr. Landsberry is serving as
alternate for the Wichita Tribe
on the Lawton Area Inter Tribal

Health Board. Mr. Landsberry
attended the following
meetings/functions since
starting: Monthly Area Indian
Health Board meetings; Tribal
Public Health Conference in
Tulsa, Okla. on April 10-13,
2017; Federal DHHS Regional
Tribal Consultation Sessions
May 23-24, 2017 in Oklahoma
City, Okla.; Community Health
Profile (CHP) meeting at the
Apache Tribal Complex on
March 30, 2017; Meeting with
Georgianna Old Elk, I.H.S.
national office at Iscani Gym.
Community Health
Representative (CHR) Program
The Tribe administers
a Community Health
Representative (CHR) Program.
The CHR program is one of
several programs, the funding
of which is derived from an
Annual Funding Agreement
(AFA) between the Wichita
Tribe and Indian Health Service
(I.H.S.). The CHR Program
provides various programs and
services and is considered an
outreach to the community.
Services include conducting
routine home wellness checks/
visits; transportation services
to/from area hospitals and
clinics; health education; case
management; patient care;
referrals; injury prevention;
emergency medical service;
health promotion disease
prevention activities such as
conducting/participating in
community based health fairs,
an annual rabies vaccine/dog
dip clinic, and participating in
other community sponsored
events. CHR program
services are available to Native
Americans residing in the
tribe’s service area. Currently
there are two (2) full-time
CHRs, including the CHR/EMS
Director Ms. Fran Harrison
and CHR Generalist/EMR
Ms. Melvenia Domebo. Tribal
funding also helps support a
Patient Transporter position to
provide transportation services
to tribal members to/from area
health clinics and hospitals.
Ms. Cassandra McAdams, the
Patient Transporter, is available
to provide transportation
services to Wichita tribal
members. CHRs receive
intense health training and
are generally familiar with the
people and communities served
by the program.
Wichita Health and Fitness
Center
The Tribe operates a health
and fitness center located in
the tribal health building.
The health and fitness center
is equipped with various
machines and equipment for
people to work out. Equipment
includes weight machines,
treadmills, free weights, and
other equipment designed
to assist in helping people
exercise. There is no charge
for anyone to use the Wichita
Health & Fitness Center
or the exercise equipment.
Individuals must be age 16
and over to use the fitness
center. Persons age 15 and

under must be accompanied
by an adult. Those using the
fitness center are asked to
register to use the facilities
and are included in the count
of daily users of the facility.
The fitness center is open to
the general public. There are
showers available in the men
and women’s restrooms located
in the health building. Mr.
Michael Rodriquez is the Tribe’s
Health & Fitness Program
Technician. The Health &
Fitness Program Technician’s
scope of responsibility includes
overseeing the daily operation
of the fitness center and
assisting people in using the
facility and equipment. Mr.
Rodriquez’s first day of work
was Monday March 13, 2017.
The Fitness Center hours of
operation are from 8:00 AM
to 7:00 PM Monday thru
Thursday and 8:00 AM to 5:00
PM on Fridays. The fitness
center is closed on weekends
and on tribal recognized
holidays. Mr. Rodriquez
works closely with Tribe’s
Special Diabetes Program for
Indians (SDPI). The Health
& Fitness Technician is also
assisting in other areas of the
health department, including
assisting with youth activities
and leading exercise sessions
with tribal elders at the AoA
building.

Project office, is located in the
Tribal Health Building Fitness
Center. An application for
another year of funding for this
program is due by September
2, 2017. Funding for the SDPI
grants are competitive. Due to
the high prevalence of diabetes
in Indian Country, there is an
effort to make SDPI funding
less competitive.

Special Diabetes Program for
Indians (SDPI)

The Tribal Health Department
is staffed with a full-time
Public Health Nurse (PHN)
position. This PHN position is
a Registered Nurse. Ms. Jeanne
Davilla is the PHN. The PHN
Program goals are to promote,
advocate for and strive to
protect the health, safety and
rights of the patient, whether
an individual, family, group
or community. The PHN also
serves to identify health needs
of tribal members; assess the
current health status, health
practices and environment of
the Indian population; develop
provision for comprehensive
outreach health care; and
develop a referral and patient
tracking system in conjunction
with the I.H.S. program. Target
groups include high risk infants,
infants and pre-school children,
geriatric, communicable disease
control, chronic disease and
health education. The PHN
also serves on the Tribe’s Crisis
Intervention Team.

The Tribe administers a Special
Diabetes Program for Indians
(SDPI). The SDPI program
competes for funding for the
program made available to
tribes by the Indian Health
Service (I.H.S.) The purpose
of the SDPI grants is aimed
at prevention of diabetes and
complications that can arise
from those with diabetes. A
major focus of the SDPI is to
target youth and to promote
daily exercise (daily walking,
running, exercise as a way
to stay healthy and prevent
diabetes and its complications).
Ms. Robin White is the Director
of the tribe’s SDPI grant. A
goal of the project is to prevent
complications of diabetes by
being active. The message
the program brings to the
community is health promotion
disease prevention by living
active and healthy lifestyles. A
message the program is based
on is that by exercising, eating
right and weight loss, one can
maintain a healthy productive
life. The program supports
activities such as sponsoring
participants by paying
registration fees for things such
as running events and walking
events in the community.
The program also sponsors
a tribal walking club. The
program is also able to assist
those diagnosed with diabetes
and who may need special
footwear to purchase shoes
with a written prescription
from a medical provider. A
request for approval for use of
carryover funds was prepared
and submitted to Indian Health
Service this period. Ms. Robin
White, director of the SDPI

Good Health and Wellness
Grant
Wichita Community Walking
Club
The tribal health department
was awarded a Good Health
and Wellness Grant for
$15,000 by the Oklahoma
City Area Inter-Tribal Health
Board to support the Wichita
Community Walking Club. The
grant project period covered
by the grant is January 11,
2017 to August 31, 2017. The
grant is under the direction
of Ms. Robin White, SDPI
Director. The grant helps
sponsor walking events in the
community, pay registration
fees for club members
participating in walks/runs,
purchase health and fitness
resources, outreach supplies
and walking club fitness apparel
for club sponsored members.
Public Health Nurse

Operation & Maintenance
(O&M) Program
The Operation & Maintenance
Program, referred to as the
“O&M” program, provides
assistance to those in need
of replacement of residential
hot water heaters and repairs
to residential heating and air
conditioning systems (HVAC).
The scope of the program
also assists those in need of
minor residential plumbing
repairs. There is an application
process that includes verifying
home ownership and tribal
membership. Ms. Sanah Scott,
Administrative Assistant,
coordinates O&M program
services.

Chemical Dependency/Mental
Health Program
The tribal health department
has a full-time alcohol/
substance abuse program
counselor on staff. The
counselor maintains an office
in the health building. The
program is designed to counsel
and refer persons in need of
treatment for various additions.
Ms. Linda Bruner, ICADC, is
the program counselor and
coordinator for the program
services.
Conclusion of Health Services
Overview
Attached are various reports for
the past twelve months from the
various departments/programs
that make up the tribal health
department. Should anyone
have questions regarding any
of these reports, please do not
hesitate to contact the health
department.
It is indeed an honor and
privilege to work for the
Wichita and Affiliated Tribes
and its people. I have enjoyed
working for the Wichita Tribe
these past several months and
look forward to furthering
the Tribe’s Health Programs/
Services. I extend a warm
welcome to all tribal members
to please come by, visit and tour
the health building/facilities
and visit with myself and the
other members of the health
department. The facilities,
programs and services belong
to you. You are welcome to
come by and meet the staff and
ask any questions regarding
the health department. I look
forward to seeing you soon.
Respectfully,
Steven Landsberry,
Health Services Administrator
Chemical Dependency/Mental
Health Program
ANNUAL REPORT
July 1, 2016 to June 1, 2017
The Chemical Dependency/
Mental Health program
was established to provide
Substance Abuse services to the
Wichita and Affiliated Tribes
and non-indigenous tribal
members living within the ten
county Service Areas, which
include the following counties:
Caddo, Comanche, Grady,
Stephens, Jefferson, Cotton,
Tillman, Kiowa, Jackson, and
Harmon.
The Wichita and Affiliated
Tribes employs Linda
Bruner, as Counselor, who
is an International and State
Certified Professional Alcohol
and Drug Counselor.
The Chemical Dependency/
Mental Health Program
provides addiction services to
tribal members seeking help.
Beginning with an assessment
to determine the needs of the
client, we then discuss the best
course of action for planning
treatment goals. Each client
must present their CDIB; the
tribal I.D. number is used for
maintaining confidentiality.
They then sign all required
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The Wichita Tribal History Center north of Anadarko.
paperwork, and the length
of treatment is individually
determined.

Pending: 18
Crisis Intervention: 4
Transportation: 216		

All clients are required by the
treatment facilities to provide
a telephone interview; they are
placed on a waiting list and
must provide a call-in every
week. Outpatient counseling
is provided according to the
client’s need.

Contacts: 355

We have additional services
for youth eight years old to 18
years old. We are given referral
of adolescents through the State
Juvenile Service Unit, other
agencies, schools and Dept. of
Human Services. On the first
visit, I meet with the parents
to determine the needs of
the child. We have a 12-week
educational program of videos
and counseling on alcohol and
drugs. We also provide referral
services for Behavioral Health,
if needed.
Also provided are Mental
Health services. Referrals
are made to area providers.
Standard conditions for Mental
Health referrals include:
psychological assessments,
determination and severity of
illness, crisis intervention, and
outpatient counseling with a
mental health professional, if
needed.
The CD/MH Program also has
a large selection of topics in
its Educational Library. The
collection of videos, DVDs and
books provide information on
the following: alcohol; drugs;
women and men’s recovery;
teen alcohol & drug abuse;
teen smoking; Alcoholics
Anonymous; Narcotics
Anonymous; 12 & 12 Step
books; both men & women’s
meditation books; and various
pamphlets available. Tribal
members may view videos at
any time during our regular
working hours of 8:00 a.m. to
5:00 p.m.
Following are the services
provided for the past 4
Quarters:
Assessments: 200		
Outpatient Counseling: 19
Residential Treatment: 24
Halfway House: 13		
Alcohol/Drug Education: 14

Respectfully Submitted;
Linda Bruner, ICADC
Substance Abuse Counselor
CHR/EMS, Patient Transporter
Fiscal Year 2016-2017
July 2016 through June 2017
This year’s statistics:
CHR/EMS Programs – (the
following are accumulations of
the director, two CHRs (which
is now one CHR/EMS), and
Patient Transporter)
•
Home/office/hospital
visits – 589
•
Phone calls/case
management – 2,789
•
Case find/screenings –
50
•
Patient Care Pick up/
deliver medication/supplies/
prescriptions – 609
•
Transports – 657
•
No shows – 229
•
Administrative/
program/community
meetings – 71 [to include all
staff meetings and employee
committees; OKC Indian Tribal
Health Board (former name);
SDPI; Injury Prevention; state
CHR (OAACHR); health
staff; tribal administration;
IHS; AOA Elders; Stephenson/
Spirit Walk/5K run planning;
auditor meeting; Lawton Indian
Hospital Advocacy meeting;
human resources, compliance,
Sam’s Club; Apache CHR;
Injury Prevention NAIPC).
•
Training – 28 (to
include Emergency Medical
Responder, State CHR
Conference, Food Handlers
Course, Finley and Cook; and
VOCA Dominant Aggressor
training)
•
Emergency Care/First
Aid – 17
•
Distribute Car Seats –
52
•
Checked car seats – 6
(to include Injury Prevention
events with our Transportation
Director, Alex Riffel/Tiffany
Lonewolf).
•
Health Education/
CHR Activities/Community
Involvement – 1,230
participants (Wichita
Spirit Walk/5K run; Indian

Exposition Cooling/First
Aid Shelter; Back to School
activity for Anadarko and
Carnegie, Okla; TYSP Jingle
jam for Life activity; Tribal
community Cancer Awareness;
KADAP Community Sobriety
Walk; SDPI Food Demo with
AOA and the Walking Strong
Activity; Walk Your MocsSDPI activity; Child Car Seat
Events; Heart Health fair; Week
of the Young Child eventpoison prevention and face
painting; SDPI activity with
the Readiness Center kids;
Summerfest Walk)
•
Environmental Services
– 160 (rabies clinics)

Submitted by Michael
Rodriquez, Health & Fitness
Technician

Respectfully,
Fran Harrison, CHR/EMS
Director

Annual Report – July 1, 2016 to
June 30, 2017

Health & Fitness Center
Programs
January 1, 2017 to June 30, 2017
The Health & Fitness Center
reports the following:
•
Guests that came in the
Fitness Center – 96
•
Guests that need help in
the Fitness Center – 10
•
Fitness Center Machine
Maintenance – 2
•
Sign Ups for the Fitness
Center – 3
•
Sign Ups for the walks/
runs SDPI– 6
•
Elder Exercise at AOA
attended – 3
•
Elderly that attended
the AOA Exercise – 12
•
Elderly Exercise
Activities at AOA – 7
•
Indian Health Service
I.H.S. Chair Class attended – 6
•
Elderly attended the
I.H.S. Chair Class – 36
•
Elderly Exercise
Activities at I.H.S. – 13
•
After School Programs
A.S.P. attended – 8
•
Fitness Education
Activities for A.S.P. – 4
•
Kids that attended the
A.S.P. – 57
•
Health Department
Meetings – 2
•
All Staff Meetings – 1
•
Training for Fitness &
Health – 1
•
Supplies got from the
Health & Fitness Center – 0
•
S.D.P.I. Special Diabetes
Program for Indians – 3

Note: This report covers a six
(6) month period of time due in
part that the Health & Fitness
Technician is a new position
in the health department and
began compiling/keeping data
on the Fitness Center when he
was hired, which was in March
2017.
Operation and Maintenance
Program
Assistance Direct Client
Support Program

The Operation and
Maintenance Program assists
clients with their plumbing
needs. There is a $500.00 limit
for the O&M Assistance. This
program assists tribal members
with basic plumbing repairs
such as unclogging drains,
unstopping stools or installing
a sink. We cannot purchase
big ticket items through the
O&M Program such as bath
tubs or commodes. One client
bought their own sink and had
a plumber install it for them.
The O&M Program can assist
clients with installations like
this. Septic tank cleaning is also
done under the O&M Program.
The assistance for Direct Client
Support has helped 11 people
with obtaining new hot water
heaters. Four (4) people have
had HVAC Assistance. Two (2)
people have been reimbursed
for money that was used by
them to fix their HVAC. For
HVAC assistance, we can assist
with up to $1000.00 paid to the
vendor or the client if they have
paid these costs out of their
own pocket.
At this time, the Assistance
Direct Client Support is
without funding. We anticipate
additional monies to be put
in the program so the Health
Department can assist clients
who may need their central
heat and air conditioning unit
checked or repaired.
For FY 2017
Operation and Maintenance

Program
Plumbing Assistance – 35
Pending plumbing invoices to
be paid – 3
		
Tribal Funded Programs
HVAC Assistance – 4
Hot Water Heater Assistance –
13
Reimbursement – 2
Clients on waiting list for

HVAC – 6
Other reimbursements/
wheelchair – 1
Window Units for air
conditioning – 2
Monthly/Yearly Stats			
		
Telephone Calls – 78			
Office Visits – 35
Trainings – 2
Staff Meetings - 4
Public Health Nurse
July 1, 2016 - June 30th, 2017
•
Med/supplies/equip
pickup and delivery – 67
•
Home/office/hospital/
nursing home/facility visits –
286
•
Transports – 46
•
Case management –
daily
•
Health education – daily
•
Emergency care: 5
•
Rescheduled, cancelled,
no shows, alternate ride – 25
•
Networking/Marketing
– weekly
•
Meetings – 9
•
Trainings – 7
•
Community
Involvement – 5
•
Events
Submitted by Jeanne
Davilla,RN PHN
Special Diabetes Program for
Indians (SDPI)
Annual Report
July 2016-June 2017
The SDPI Program promotes
health and wellness through
outreach activities, case
management of tribal members
with diabetes, physical activity,
and health promotion/disease
prevention resources for Native
Americans.
Assistance Provided:
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•
Diabetes related health
supplies including glucometers
and test strips.
•
Diabetes related medical
appointments.
•
Transportation for
diabetes related medical
appointments.
•
Pick-up and delivery of
diabetes related prescriptions.
•
Diabetes related
educational information
provided to diabetics and prediabetics.
•
Walking or therapeutic
shoes and diabetic socks
provided.
•
Diabetes medical ID
bracelet provided.
Outreach Activities:
•
Lawton Indian Hospital
Kids Karnival
•
Back to School Expo at
Anadarko Public School.
•
Wichita Annual Dance
Spirit Walk and Horseshoe
Tournament.
•
Sponsored the Summer
Youth Basketball teams for
the Wichita Annual 3-on-3
Tournament.
•
Anadarko Indian Clinic
5K
•
Apache Tribe Diabetes
Walk
•
Wichita Tribe VOCA
Program Walk
•
KDAP Walk
•
Wichita AoA healthy
cooking
•
Wichita SDPI Walk your
Mocs Diabetes Walk
•
TYSP Jingle Run
•
JSP After-school
Program field trip
•
Elders Oldies Dance
•
Running Club sign ups
•
OIDC Golf Tournament
•
Week of the Young Child
•
Riverside Indian School
Pow Wow
•
NYPD Camp
•
Delaware Nation
SummerFest

Fitness Activities:
•
Walking Strong Elder
Class at Anadarko IHS
•
Summer youth fitness
games at Iscani Gym and
swimming at Iscani Pool.
•
Summer youth at
Randlett Park
•
Covered Chair exercise
class at Anadarko IHS
•
Elder Exercise class at
Wichita AoA.
•
Wichita Double Ball
practice and game.
•
Walking Strong Elder
Class at Anadarko IHS
•
Elder Exercise class @
Wichita AoA.
•
Employee weight loss
challenge versus Delaware
Nation
•
After School Program
fitness games
•
Ft. Sill Apache Tribe
employee games.
•
Walking Strong Elder
Class @ Anadarko IHS
•
Elder Exercise class @
Wichita AoA.
•
After School Program
fitness games for the JSP
Program and Readiness Center.
•
Ft. Sill Apache Tribe
employee games.
•
Summer youth for the

JSP Program and Readiness
Center activities that include
physical activity games,
swimming, bicycling at the park,
and hiking.
•
Hiking at Red Rock
Canyon with the Readiness
Center Summer Youth.
•
Fitness games at
Riverside Indian School
Cultural Camp

Louisa Riffel, Secretary/JOM
Tutor

Training:
•
Native Fitness Training.
•
PLAY Training in
Okemah
•
CPR provider class
•
Public Health
Conference for the Good Health
and Wellness Grant.

Services:
Higher Education Program
(College)
Graduate Grant
8 Students (Fall 2016)
8 Students (Spring 2017)
2 Students (Summer 2017)

Grants:
•
Submitted the Good
Health and Wellness grant
report.
•
Submitted the Good
Health and Wellness grant.
•
SDPI Grant Report
•
SDPI SOS outcomes
measures data submitted.
•
Good Health and
Wellness Grant awarded for
Running Club.
Meetings:
Attended monthly meetings for
the following committees:
•
Live Consortium
•
Oklahoma Inter-Tribal
Diabetes Coalition.
•
Native Youth Preventing
Diabetes Coalition
•
NYPD camp meeting
•
Anadarko Indian Clinic
Run
•
Walk Your Mocs
•
Elder dance planning
meeting at Apache Tribe.
•
Good Health and
Wellness Grant meeting
•
SDPI Grant Meeting
Walking Club:
•
Kiowa Diabetes Walk at
Carnegie
•
Wichita Annual Spirit
Run at Complex
•
Glow Run at Edmond
•
VOCA Walk
•
KDAP Walk
•
Anadarko Indian Clinic
5K
•
Walk Your Mocs
Diabetes Walk
•
Frost Your Fanny Run
•
Jingle Run
•
OU Adrenaline Run in
OKC
•
Run Lucky in OKC
•
RedBud Classic 5K Run
•
UCO Gold Bar 5K Run
•
Oklahoma Autism 5K
Run and PieceWalk
•
Oklahoma City Indian
Clinic 5K Run
•
Diabetes Awareness Fun
Run
For more information on the
Special Diabetes Program or
Fitness Center, contact:
Robin White
Special Diabetes Program
Director
Wichita Health Building
Higher Education Programs
July 1, 2016-June 30, 2017
Staff:
Yolanda Walker, Education
Director

Purpose:
To encourage tribal members
to continue their education
beyond high school level for
the purpose of developing
leadership and increasing their
employment opportunities in a
professional field.

Undergraduate Grant
61 Students (Fall 2016)
56 Students (Spring 2017)
5 Students (Summer 2017)
Part-Time Grant
8 Students (Fall 2016)
8 Students (Spring 2017)
1 Student (Summer 2017)
Adult Education Program
19 Students (Fall 2016)
14 Students (Spring 2017)
Job Placement and Training
Program
5 Students (Fall 2016)
8 Students (Spring 2017)
Direct Employment Assistance
18 Clients (Fall 2016)
12 Clients (Spring 2017)
Johnson O’Malley Program
69 Students (Gracemont Public
School)
SY Fall 2016-Spring 2017
Motor Fuels Tax Revenue
Program
College Assistance Grant
61 Students (Fall 2016)
56 Students (Spring 2017)
High School College Assistance
Grant
1 Student (Fall 2016)
0 Students (Spring 2017)
College Graduation Incentive
11 Students - 4 Associates
Degree; 3 Bachelor Degrees; 2
Master Degrees; 2 Doctorate
Degrees
High School Graduation
Incentive
17 Students as of 6/28/17.
GED Incentive
6 Students
Casino Allocation Funds (CAF)
Tribal Funded Assistance/
Incentive Program (6th-12th
Grades)
4 Students – Cap & Gown
Assistance
5 Students – ACT Test Fee
Assistance
44 Students – Honor Roll
Incentives as of 6/28/17.
Senior High School Expenses
(12th Grade only)
36 Students – Senior Pictures/
Announcements/Class Rings
Note: Casino Allocation Funds
and Motor Fuels Tax Revenue
Funds are also supplemented in
current programs such as BIA
grants, graduate student grants,
part-time college grants, and
other education assistance.

Human Resources Office
The Human Resources Office
provides support in the areas
of recruitment, employment
processing, employee relations,
personnel records management,
compensation, and benefits
for programs under the Tribal
Government. The majority
of the Tribal Governmental
program offices are located at
the Tribal Complex grounds.
We have four off-site programs:
Wichita Child Development
Center, Wichita School
Readiness Program, Child Care
Program, and the Tribal Youth
Suicide Prevention Program.
Applications for employment
may be picked up at the
Administration Building
or printed off the Human
Resources page on the tribal
website at www.wichitatribe.
com. Vacancies are advertised
in the Wichita Tribal News,
Anadarko Daily News, Lawton
Constitution, Chickasha
Express-Star, Daily Oklahoman
if applicable, and posted
on the tribal website under
“Employment Opportunities.”
Employment applications may
be submitted in person or by
fax, email, or post mail.
As of June 30, 2017, the Wichita
and Affiliated Tribes Tribal
Government has 94 employees,
of which 43 are enrolled
members of the Wichita and
Affiliated Tribes, 37 are enrolled
in another Federally Recognized
Tribe, and 14 are Non-Indian.
There are 80 Regular FullTime employees, 6 Part-Time
employees, and 8 Temporary
employees.
Breezy Prince
Human Resources Manager
Maintenance
Aldelzon Saldana
Maintenance Supervisor
July 2017
Maintenance work orders
have been performed on a
day-to day-basis. Work orders
are sometimes prioritized
depending on the urgency of
task requested. From August
2016 to June 2017, (119) work
orders have been requested and
(114) have been completed.
Some work orders take longer
than others but are completed
in a timely manner. The
maintenance department has
worked hard to provide the
best assistance and help when
needed for tribal employees
and tribal members. Two
maintenance workers were
scheduled to attend a training
for plumbing, but the class
had to be cancelled due to
lack of participation. There
will be an HVAC training
during the month of August in
which we hope to participate.
Maintenance is also interested
in attending a GPS training so
that we can learn to properly
map the cemetery.
There have been other
projects that the maintenance
department has been working
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on. Projects are as follows but
not limited to: assisting the
health program with a/c units;
medical equipment; helping
procurement with the auctions;
assisting the contractor with
the museum; utilizing the
backhoe for tribal members
at the cemetery; preparing
the community building for
tribal/private functions; and
maintaining the tribal grounds
and buildings. We have been
keeping up with the empty
tribal lots and monitoring the
vandalism and dumping, hoping
to come up with a solution to fix
the situation.
The Summer Lawn program is
moving along like the previous
years with a few less applicants
in the program. There is a
total (22) applicants receiving
assistance this summer. With
the much needed rain, the
lawn crew has been busy this
summer. The lawn crew was
in charge of locating willows
and filling the arbor with help
from the maintenance workers.
We did have an issue with
our trucks getting stuck while
locating willows in certain
areas. (3) temporary workers
were hired for the lawn crew.
All three are tribal enrolled
members, and we will soon hire
one more. The summer lawn
program is expected to continue
into September 2017.
The maintenance program has
set some goals for the year and
hope to complete these goals
as soon as possible. Goals that
have been set are: complete the
cemetery map; remove some
trees to provide better lighting
around buildings and dance
ground; thin out the tree line
at the entrance of the tribal
grounds; keep working toward
correcting the rodent situation
in the multi-purpose building;
wax and buff floors as needed
in all buildings; and maintain
the (12) local lots, the (10) out
of town lots, empty lot, museum
lot, and the Hydro lot.
There are some other areas of
concern that we would like to
address and should be taken
into consideration. Some A/C
units may need to be upgraded,
duct work is needed on some
units, insulation, roofing, and
ceiling tiles can be replaced
before it becomes an issue. The
water tower also needs to be
serviced before that becomes
a bigger issue. We understand
that all of these concerns cannot
be completed at once but, if
possible, we would be able
to complete a few in the year
ahead.
Duties that have been
completed:
•
Assisting procurement
with the hotel
•
Assisting the contractor
with grass, dirt, and labor
•
Cutting trees and
removing hazards for elders
•
Assisting health program
on inspection of homes, their
yearly events and installation of
items
•
Assisting social service
with beds and storage units
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•
Assisting tax commission
with moving files
•
Always helping AOA with
their functions
•
EPA helps us with
removal of hazard trash
•
Going to Sam’s Club to
pick up items for programs when
it is a large order
•
We had to scare the bull
to go back in the field more than
once.
•
Help WDC with tractor
and land issues
•
We have helped the
WTIDC with their projects.
•
We had to repair our
equipment on our own to avoid
cost.
•
We have been correcting
sinking graves that need more
dirt.
•
We have corrected
headstones.
•
We have had cows at the
cemetery more than once.
•
We had to correct
vandalism at the cemetery, TYSP,
and tribe.
•
Handled some issues that
required moving furniture, etc.
•
We had lots of small
day-to-day issues that come up.
For example, a deer had to be put
down.
Procurement Department
Annual Report for FY 2017
Purpose:
Federal regulations require
contractors and grantees to
establish a system that will enable
them to obtain required supplies,
equipment, real estate, intangible
assets, construction and services
in an effective manner, and in
compliance with the provisions
of applicable federal law,
regulations, and executive order.
Policy:
All programs of the Tribe shall
requisition their requirements
for all supplies and tangible
equipment of any kind through
the Procurement Office of the
Tribe, with the provision that
the only exceptions shall be
by written permission of the
Executive Committee, President,
or Tribal Administrator.
Summary:
During the last year, our office
has been updating inventories
due to transfers, disposals
and any new items that were
purchased. Our office continues
to do the ordering of goods
and receiving of the goods. We
also take care of the records
and property. The department
was in charge of
the
storm shelter program last year.
The tribe had 25 storm shelters
installed. This was an awesome
program and was a much needed
service to tribal members that
qualified in the service area.
Due to the renovations on the
Hinton hotel, we were asked to
have several surplus sales of the
items. Thank you to all who
attended these sales. We are still
making changes needed to some
of our policies pertaining to our
department.
Charlene Harris
Procurement Manager
Staff: Denise Horse
Records & Property Specialist

Tribal Employment Rights Office
(TERO)
Yearly Report
Mission
TERO works to promote
employment and employee rights
for Native Americans within
the Wichita Tribal Jurisdiction.
Our common goal is to network
with other programs within
the Wichita Tribe to assist
with obtaining employment
for members needing general
assistance.
Program Projects
I.
Job Fair
a.
A job fair was conducted
on April 24, 2017 from 10:00 am
to 2:00 pm. at the Iscani Gym.
The job fair incorporated seniors
from Anadarko High School to
come and find a career option.
The event was a success. The
next job fair, which is slated
for some time in the fall, will
incorporate more schools from
the surrounding area.
TERO Cases Processed
First Quarter
A Wichita tribal member sent a
complaint to the TERO Office
regarding not being hired for a
position for which the member
was qualified at the Wichita
Tribe. The Human Resources
Director was questioned by the
TERO Commission, and no
further action was taken.
Second Quarter
Three (3) cases have been filed
with the Wichita TERO Office.
One (1) case has been filled with
the Oklahoma EEOC Office.
Third Quarter
A Wichita tribal member came
to the TERO Office and had
a complaint of being wrongly
terminated. The TERO Director
consulted with the tribal member
on filing a grievance. Before
the grievance was given to
the immediate supervisor, the
tribal member was informed
that the employer retracted
the termination due to lack of
justification.
Fourth Quarter
At this time, no activity has been
reported.
Program Referrals
First Quarter
I.
Five (5) applicants were
referred with the TERO Office.
II.
One (1) applicant
received employment
Second Quarter
I.
Nine (9) applicants
were referred for employment
through the TERO Office
II.
Five (5) applicants
received employment.
Third Quarter
I.
Seven (7) applicants
were referred for employment
through the TERO Office
II.
Four (4) applicants
received employment
Fourth Quarter

At this time, no activity has been
recorded.
The TERO Program is
continuing to pursue a better way
of helping tribal members and
others to obtain employment by
continuing to build the electronic
job bank so the applicant can
receive daily job announcements.
The TERO Program is currently
working with the Social Services
Program by helping tribal
members who are looking for
general assistance get registered
for employment at okjobmatch.
com to help find employment.
Craig Watkins
TERO Director
Tribal Social Services Fund,
Community Services Block
Grant and Low-Income Home
Energy Assistance Program
Annual Report FY 2017
The Tribal Social Services
Department administers the
Tribal Funded Social Services
Program (TFSS), Low Income
Home Energy Assistance
Program (LIHEAP) and the
Community Service Block Grant
(CSBG).
The TFSS program provides
assistance to tribal members
who meet the program
guidelines. TFSS services
are available for any eligible
tribal member, regardless of
residence. The services at this
time are Utilities/Deposit, Rent/
Deposits, Mortgage Payment,
Incarcerated, Natural Disaster,
Emergency Hotel Assistance,
and Direct Client Support. TFSS
also provides holiday gift cards
for elders to purchase turkey
or ham during Thanksgiving
and Christmas. The fiscal year
begins October 1st and ends the
following September 30th of
each year. Services are one time
assistance for adult applicants
and two time assistance for elders
during the fiscal year.
All applicants must submit an
application, proper identification
for all household members,
income verification, letter of
explanation of need in order
to document requirement of
assistance, proof of lease or bill,
and other documents to confirm
eligibility.
As of June 26, 2017 we have
helped the following number
of Wichita families for FY 2017
under the TFSS program:
•
Utility Assistance: 280
bills approved; 7 Denied; 14
Referred/Transferred; 4 Canceled
Totaling $57,137.55
•
Rental Assistance:
161 approved; 15 Denied; 10
Referred/Transferred; 6 Canceled
Totaling $49,025.49
•
Incarcerated Assistance:
13 approved; 0 Denied; 0
Referred/Transferred; 0 canceled
Totaling $650.00
•
Emergency Hotel
Assistance: 0 approved; O
Denied; 5 Referred/Transferred;
0 Canceled
•
Natural Disaster
Assistance: 4 approved; 0 Denied;
4 Referred/Transferred; 0
Canceled

Totaling $1390.74
•
Direct Client Support: 0
approved
•
Turkey/Hams: 470 Gift
Cards where purchased totaling
$9,400.00
The Low Income Heating and
Energy Assistance Program
(LIHEAP) operates for heating
assistance for the months of
November to March or until
funds are exhausted, whichever
comes first. Cooling assistance
starts in April until funds are
exhausted. Crisis assistance is
available throughout the year on
an emergency basis only until
funds are exhausted.
As of June 26, 2017 we have
helped the following number
of Wichita families for FY 2017
under the LIHEAP program:
•
Heating Assistance: 22
approved; 4 Denied; 4 Referred/
Transferred; 4 Canceled
Totaling $3374.42
•
Cooling Assistance: 15
approved; 3Denied; 3 Referred/
Transferred; 1 Canceled
Totaling $1906.44
•
Crisis Assistance: 49
approved; 4 Denied; 4 Referred/
Transferred; Canceled
Totaling $6327.46
Community Service Block Grant
(CSBG) will allow the Social
Service Department to assist
clients in utilizing resources that
will increase quality of
life, promote safe and stable
homes, and provide cultural and
recreational activities for youth
and elders. The Fiscal year begins
October 1 and ends the following
September 30th.

LaDana Johnson
TFSS Director
Transportation/ Injury
Prevention
2017 Annual Report
The Transportation Program
completed one major project: the
Wichita History Center parking
lot and access road. Wichita
Transportation also partnered
with the Caddo County District
Commissioners and funded two
bridge projects. Going forward,
the Transportation Program
is working with the BIA on a
Transportation Safety Plan.
Injury Prevention planned and
executed several Child Passenger
Safety check points. Injury
Prevention also provided elders
with fall prevention information
and material. The Injury
Prevention program will be
conducting more child passenger
safety check points and elder
fall prevention activities in the
coming months.
Tiffany Lonewolf
Transportation Director
Tribal Youth Suicide Prevention
and Surveillance
Our Mission: To increase
awareness and understanding of
suicide while reducing stigma,
engage the tribal community
and partnering entities with
coalition development, training,

and outreach. This will ensure
the effective assessment and
treatment of at-risk youth
through expert training. We
will implement communitybased surveillance programming
to identify at-risk youth and
connect youth with Wichita
Tribal Youth Suicide Prevention
& Surveillance Program. We will
ensure effective treatment and
coordination of care through
comprehensive case management
and follow-up services.
1.
Staff and their
programmatic roles:
(1)
A new Project Director
was hired in May. The Project
Director (PD) will provide
strategic oversight and manage
day-to-day activities of the
project. Project Director is also
responsible for establishing
the organizational structure,
hiring staff, and providing
leadership in all facets of the
planning, development, and
implementation of project goals
and objectives.
(2)
The Case Manager will
provide follow up with patients
who have been referred for
services. The Case Manager will
track patients through referral
to service and ensure their
behavioral health needs are
achieved. The individual in this
position will identify additional
resources and assist patients and
their families with follow-up
plans.
(3)
Two new Surveillance
& Intervention Specialists were
hired in June. The Surveillance
and Intervention Specialists will
also provide brief assessment and
referral for at-risk patients. The
individual in this position will
also provide brief intervention to
individuals identified as at-risk
through a screening and intake
process. The specialists will also
use a tool to score severity and
the level of severity of patient.
Additionally, they will also
produce reports and collect
data needed for the evaluator in
reporting to the funding agency.
(4)
A new Outreach
specialist was hired in June.
The Outreach Specialist will
work to increase awareness and
understanding of suicide through
advisory board development and
public education. The Outreach
Specialist will engage the tribal
community and partnering
entities to develop support for
the Wichita Suicide Prevention
and Surveillance program. The
individual in this position will
develop the workforce to ensure
the effective assessment and
treatment of youth at risk of
suicide through expert training.
(5)
The Administrative
Assistant will be responsible
for the completion of activities
associated with Tribal Youth
Suicide Prevention and
Surveillance Project grant’s
objectives and deliverables.
Works with incoming clients and
community partners; prepares
forms and applications and
assists clients in completing
forms; provides administrative
and clerical support and assists
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the respective programs in all
activities and events.
2.
Progress toward meeting
the goals and objectives stated
in this reporting period:

approved proposal for this
reporting period:

Summary of Activities: May 8July 1, 2017

4.
Activities that have
taken place this reporting year
specifically in implementing
suicide prevention within
statewide and tribal youthserving systems identified in
your proposal and the resulting
impact:

Trainings:
As part of raising awareness,
we provide trainings for all
community members to be
educated on suicide prevention.
We have had two trainings so
far: Question Persuade Refer
and Youth Mental Health
First Aid. As a result, we
now have 13 people certified
to be gatekeepers in our
community. We have ASIST
(Applied Suicide Intervention
Strategies Training) coming up
on July 13th and 14th. It is a
two-day training that teaches
participants to recognize when
someone may have thoughts of
suicide and work with them to
create a plan that will support
their immediate safety.
Outreach:
Attention was focused on
establishing the new foundation
of the program and gaining
community recognition.
Outreach is a large part of the
efforts because it allows us to
engage directly with people of
the service area. TYSP helped
sponsor: The Annual Skateboard
Tournament; Deleware Nation
Summer Fest 3-on-3; and the
Honoring America Festival. In
addition, TYSP will be hosting
two of their own community
events—Paint Party for some
family fun and the promotion
of productive behaviors and an
Open House to meet the new
staff and intern presentations.
We have some ongoing
ideas developing to reach all
personality types. Taking full
advantage of our outreach
opportunities, we conducted
surveys to assess the community
readiness on suicide and suicide
prevention. Results are being
analyzed.
Coalitions:
TYSP hosts monthly meetings
for the Caddo County
Interagency Coalition. We also
host a meeting specifically
for mental health in our
community. Members of these
coalitions consist of health
programs, Indian education
programs, local Vo-tech,
partnering counselors,
ministerial alliances, county
health departments, Red Rock
Behavioral Health System, and
more. The coalition meetings
are also open to community
members within our service
area. It is encouraging to see
many multi-faceted stakeholders
come together to work toward
providing a better community.
We recognize the importance of
a multi-dimensional approach
and aim to use all available
resources we have. Furthermore,
we are working to promote
the meetings more. TYSP also
partakes in the neighboring
county coalitions to enhance
our efforts in all six counties.
3.
Any major goal or
objective changes from

There were no changes made to
goals and objectives.

HOPE Squad will be introduced
into the school systems this
coming year. It is a schoolbased peer support program
that empowers selected students
to take action to improve the
school environment.
TYSP walked in the Red Earth
Parade this year in an effort

of our individual clients. This
reflects the reciprocal benefits to
both organizations.
•
We have formed a
network of counselors in our
area that have agreed to accept
our referrals and provide
the program feedback via
Suicide Surveillance Response
Forms. Currently, TYSP
has four Memorandums of
Understanding established
between three local counselors
and one in-patient facility.
One of the counselors also
services Anadarko Public
Schools. In addition we
have five Memorandums of
Understanding pending with
our list of counselors. Our
team has worked hard and fast
to get this network strong and
will continue to broaden our
connections.
•
TYSP has been asked

•
By strengthening
partnerships and open
opportunities for trainings for
other agencies and fields, we will
be able to cover more ground
and have more support from
the stakeholders in our area of
concern.
8.
Highlight difference
between proposed shortterm and long-term suicide
prevention initiatives:
•
We hope to build
a sustaining foundation of
prevention methods and
techniques. This will be our
starting point for long-term
and short-term prevention.
We have the ability to contract
counselors for the day, to which
they would be able to see our
clients in-house. Furthermore,
hosting more activities in the

Nearly 50 people from the Anadarko community attended the Triabl Youth Suicide Prevention and
Surveillance program’s “Paint Party” on Tuesday July 11. Participants had the chance to paint their own
watercolor or acrylic version of an eagle sketched by Comanche artist J. Nicole Hatfield.
to engage with the statewide
community to raise awareness
and promote our program and
all resources.
5.
Report on ability to
integrate components of the
initiative(s) between tribal, local
and/or state level systems, as
applicable to your program:
Numerous examples reflect our
success with measures 4 and 5.
•
We have solidified
partnership with Kiowa Teen
Suicide Prevention Program
(a prior GLS awardee) to
enhance existing efforts in
suicide prevention. KTSP
offers learning opportunities
to all of our new staff as well
as American Indian Life
Skills, which has shown to
be increasingly popular and
impactful within our growing
clientele.
•
The Caddo/Kiowa/
Grady/Canadian County
Health Department and other
community non-profit mental
health organizations (ex. Red
Rock) are regular participants in
community coalitions and GLS
planning. We have established
a Care Coordination Agreement
between TYSP and RRBHS (Red
Rock) to ensure our follow-up
services and meeting the needs

to assist with training for all
employees of Riverside Indian
School. Our collaboration
with them will also include
educational lessons, promoting
positive behaviors and outreach.
•
The GLS program aims
to enhance our Community
Crisis Response Team (CCRT)
by training all staffers as well
as adding TYSP staff to the
team. This will give the team
the ability to respond to all
measures of crisis.
•
TYSP is also in works
with the Vo-Tech nursing
program to train the students
on Mental Health First Aid and
suicide prevention.
6.
Description of how you
are working with state/local/
tribal non-profit organizations,
public health entities, and
community partners to
ensure selected initiatives are
embedded into systems and
sustainable:
See answer to Item #4.
7.
Description of the
structure change or impact on
statewide systems due to the
effective embedding of suicide
prevention as a core priority of
behavioral health care:

community promotes youth
engagement, belongingness,
and positive behaviors. This
effort will gradually change with
our community to adapt to the
needs/interests of the people.
•
Our prevention will lay
in our consistent efforts in all
areas of training, educational
lessons, AI life skills, raising
awareness, open engagement
and building trust in the
community.
•
We have a crisis
response team that comes
together in the event of a crisis
to decide our best move for the
situation. With the hiring of
new staff, our current plan of
action is still in progress.
9.
Challenges or difficulties
encountered and methods for
addressing them:
•
An area for us to
improve would be on our
post-vention plan of action.
We opened a care station at
our office and gathered our
resources to provide support for
any and every one affected by
our community’s most recent
loss. Several professionals and
local ministers gathered in
this effort. Unfortunately, we
did not receive clientele. After
debriefing with the TYSP team,

we uncovered that our Facebook
page received 100 likes within
24 hours of the event. Also,
many people are unfamiliar
with us as a program and where
we are located. We have gotten
with a marketing team to help
us address this area and gain
community recognition.
•
Another challenge we
face is getting our local first
responders—law enforcement,
firefighters, and EMS—in the
loop of contributing efforts.
However, we understand that
persistence and more yield will
encourage their involvement
with TYSP. We are ongoing with
improvements of approach.
10.
Highlight any unique
factors in the screening and
referral process along with the
protocol used to ensure youth
follow-up for referrals. (If a
protocol does not exist, describe
what steps will be taken to
develop a protocol):
•
We have developed
an initial contact form that
is used when we first learn
of an individual at risk. This
comprises of contact info,
general demographics, the
source they were discovered (i.e.
Facebook, family member) and
a note section gathering info
that will help us with the intake.
•
Next, we have finalized
our intake packet (four pages). It
consists of a demographic, brief
medical history, guardianship
details (if applicable) and
services requesting. Then we ask
specific questions to assess the
suicidality of the individuals at
risk. Depending on their status
(high, moderate, low risk), staff
is trained to take the necessary
measures (i.e. emergency room,
referral, or life skills).
•
As for our follow up,
protocol is to give a phone
call within 24 hours of the
intake. Within five days of
the intake, we send out a
list of local resources in the
area. Communication and
consistency are key in following
up on clients so our case
manager does phone calls in the
meantime.
11.
Notable
accomplishments or lessons
learned:
The TYSP team has received
praise and many good
compliments from the funding
agency (SAMSHA), tribal
committee, and community
for our new efforts. The staff
members have open minds and
are working very hard together
to achieve our common goal of
saving lives.
12.
Information regarding
major budgetary and personnel
adjustments made during this
reporting period.
There are 4 new staff members
hired in the following positions:
(1)
Project Director
(2)
Outreach Specialists
(3)
Surveillance and
Intervention Specialists (2)
CONTINUED ON PAGE 22

PAGE 20

Commission Reports
These are the commission reports
that were available by press
time. See the August 2017 for
additional commission coverage.-Editor

Surveillance Inspector. The
Chairperson for the Wichita
Gaming Commission will
be appointed by the Wichita
Executive Committee.

Wichita Gaming Commission
Annual Report
July 10, 2017

The Wichita Gaming
Commission continues to
review and update our Tribal
Internal Control Standards as
tribal gaming laws are updated.
As a result, Sugar Creek Casino
updates and submits their
Systems of Internal Control
Standard.

I am pleased to present
this annual report to the
Wichita Gaming Commission
board. The Wichita Gaming
Commission (WGC) continued
its regulation of the Sugar
Creek Casino during Fiscal
Year 2017 though licensing,
compliance reviews, testing of
game software, internal audits
and surveillance. Licensing
duties for both the Employee
License Investigator and the
Vendor License Investigator
include intensive background
and suitability determination
for the issuance of both Key
and Non-Key licenses, as
well as the work permits for
vendors and employees of Sugar
Creek Casino. Compliance
oversight for Sugar Creek
Casino includes: observing
installations, conversions,
removal of gaming machines
and investigations. Internal
Audit provides documented
assessments of Sugar Creek
Casino operations, ensuring
compliance with tribal internal
control standards and federal
internal control standards.
The surveillance department
provides monitoring and
recording of all activity on
Sugar Creek Casino Property,
thus providing and assuring
accountability and protection of
the Wichita and Affiliated Tribal
assets.
We will continue to work
towards the fundamental
mission of the gaming
commission, which is to
provide regulatory oversight
of the casino, grant licenses
for business associations,
and to ensure compliance of
regulations all in the interest of
protecting assets for the Wichita
and Affiliated Tribes.
The Wichita Gaming
Commission is located at 121
West Main Street in downtown
Anadarko, Oklahoma.
Staff includes the four (4)
Commissioners, Executive
Director, Administrative
Manager, Employee and Vendor
Background Investigators,
Internal Auditor and
Administrative Assistant.
Located at Sugar Creek Casino
in Hinton, Oklahoma, the WGC
employs two (2) Compliance
Officers, Surveillance Director,
Assistant Surveillance Director,
Surveillance IT Technician,
three (3) Surveillance
Supervisors, three (3)
Surveillance Leads and eight (8)
Surveillance Inspectors.
The Wichita Gaming
Commission experienced
staff changes during Fiscal
Year 2017 with the loss of
three (3) employees and the
resignation of Sandra Wilson
as Chairperson of the Wichita
Gaming Commission. WGC
currently has two (2) vacant
positions: Chairperson and

As of June 30, 2017, the
following SICS have been
submitted by Sugar Creek
Casino and approved by the
Wichita Gaming Commission:
Title 31 Standards
806-Title 31 Policy and
Procedure
Accounting Standards
205-Document Destruction P
& P (most recently submitted
for review and returned for
correction)
Gaming Machines Department
Standards
Slot Operation/Department
500-General Policies
501-Emergency Drop
Procedures
502-Guest Service/Gaming
Machine Disputes
503-Radio Usage
504-Socializing with Sugar
Creek Casino Guest
505-Sensitive Item/Sensitive
Key Policy
506-Ticket Jam/Found Ticket
Procedures
507-Jackpot Procedures
508-Machine Installs/Removals/
Conversions
509-Progressive Machines
510-Malfunctions
511-Removal, Retirement, and/
or Destruction Interfaces and
Components
512-Vouchers
Security Department
600 through 650 – Manual
Facility Department
700-Shuttle Payment
Procedures
Cage, Vault, and Kiosk
Standards
800-General Cage Policy and
Procedures
The Wichita Gaming
Commission Departments
have processed the following
workload in Fiscal Year 2017:
Employee Licensing
Employee licensing processed
170 employee licensing
applications. Of those 170
applications, 166 were approved
and 4 were denied. Anthony
Wheeler of NIGC conducted
a site visit on January 20,
2017, and found the employee
licensing department to be in
compliance with 25 CFR 556 &
558 regulations and no findings
were cited. J.C. Haddox,
Compliance Office with OMES
conducted a compliance
inspection on April 11, 2017.
No exceptions were noted
nor any findings found in the
employee licensing department.

Vendor Licensing
Vendor Licensing processed
297 vendor licensing
applications. Anthony
Wheeler of NIGC conducted
a site visit on January 20,
2017. The vendor licensing
department was found to be
in compliance with 25 CFR
556 & 558 regulations and
no findings were cited. J.C.
Haddox, Compliance Office
with OMES, conducted
a compliance inspection
on April 11, 2017. No
exceptions were noted
nor any findings found
in the vendor licensing
department.
Compliance
As of June 26, 2017, Sugar
Creek Casino has a total of
679 machines, 443 leased
and 236 owned machines.
There are 243 Class II
machines and 436 Class
III machines. Sugar Creek
Casino currently has
three (3) Blackjack tables
and one (1) Ultimate
Texas Hold’Em table.
The Wichita Gaming
Commission Compliance
Department conducts new
gaming machine installations,
game conversions, preventative
maintenance, gaming machine
removals, software testing and
investigations.
As of December 2016, the WGC
Compliance Department has
completed 39 new machine
installs, 110 conversions, 55
removals and 18 machine
moves within the facility. The
Compliance Department has
conducted investigations in
regards to Incident Reports
submitted by the WGC
Surveillance Department.
Those investigations
include eight (8) Blackjack
investigations, two (2) Cage
investigations, four (4) Drop/
Count investigations, seven (7)
Food & Beverage investigations,
two (2) Maintenance
investigations and six (6)
Casino investigations.
Internal Audit
Internal Audit conducts
audits to ensure complete
compliance with the Tribal
Gaming Ordinance, the Tribal/
State Compact, National
Indian Gaming Commission,
Minimum Internal Controls,
and Tribal Internal Controls.
Internal Auditing is currently
conducting annual audits
required for Sugar Creek Casino
and the WGC Surveillance
Department.
Surveillance
The Wichita Gaming
Commission Surveillance
Department upgraded servers
and installed new cameras
throughout Sugar Creek
Casino. The Surveillance
Department received a twoweek comprehensive training
conducted by Innovative
Gaming Systems held at Sugar
Creek Casino June 5 through
June 8, 2017, and June 13
through June 16, 2017.
Training provided for WGC
staff and/or Commissioners
included:

TGPN Regulating Boxing &
MMA Seminar
NIGA Master Training on
Licensing
OTGRA Fall Conference
NIGC Regional Training
Payroll Law Training
Slot Basics and Advanced
Topics presented by GLI
OTGRA Spring Conference
Surveillance Certification –
Level One presented by IGS
Surveillance Certification –
Level Two presented by IGS
In closing, the Wichita
Gaming Commission takes its
responsibility as the gaming
regulatory authority seriously.
Not only do we strive to
protect Tribal assets but also to
generate growth and success.
We accomplish this through
regulatory compliance and
enforcement of regulations.
Our plan for the coming year
is to continue to regulate Sugar
Creek and to continue the
protection of the Wichita and
Affiliate Tribes’ assets while
encouraging growth and success
in all areas.
Thank you,
Theresa Smith
Executive Director
Wichita Gaming Commission

Wichita Tax Commission
ANNUAL REPORT
July 15, 2017
The Wichita Tax Commission
was established on January 28,
1993 by Resolution WT-93-17
enacting Chapter One of the
General Revenue and Taxation
Act of 1993. The Wichita Tax
Commission was created to
provide for the administration
and enforcement of the
taxation laws of the Wichita
and Affiliated Tribes. The
Tax Commission oversees all
taxation issues, which allows
them to license and regulate
within the tribal jurisdictional
boundaries.
Tax Commissioners are: Gary

McAdams-Chairman, Sandra
Wilson-Secretary, Bruce
Birch-Member, Katherine
Cunningham-Member and
Gladys Walker, Member. Tax
Commission Staff are: Tax
Administrator-Verna Wetselline
and Bookkeeper-Sandra
Wilson.
Taxes that have been
implemented are: Motor Vehicle
Registration, Motor Fuel,
Liquor Tax, Tobacco Tax, Oil
and Gas Severance, and Sales
Tax. The Sales Tax is also levied
on the Casino Entertainment
and Food and Beverage.
The following programs
receive funding from the Tax
Commission revenue: High
School Assistance for ACT
Fees; Caps & Gowns; Youth
Incentive Awards (Grades
6th-12th Gift Cards for
Good Grades); Education
Banquet; College Tribal Grant
(Assistance for Tribal Members
living out of service area);
High School/GED/College
Diploma Incentive; Vocational
Assistance; Diabetic Shoes;
Direct Services (HVAC, Hot
Water Heater).
The Tax Commission is
currently initiating a tax on
each gaming device located
within the jurisdiction of the
Wichita and Affiliated Tribes.
The Oil and Gas Severance Tax
revenue has dropped around
50% during the last year due
to the general decline in the
market price of crude oil and
natural gas, which affected the
value on which the Oil and Gas
Severance Tax was based. A
secondary reason for the drop
in revenue is the decline in both
new leasing and new drilling
caused by lower product prices.
Thus, as oil and gas volume
from existing wells continues
to decline, it is not being fully
replaced by volume from new
wells.
The Tax Commission is
responsible for enforcing the
Wichita and Affiliated Tribes
Liquor Ordinance and Rules
and Regulations governing
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the sale, manufacture, and
distribution of Alcoholic
Beverages and Low-Point
Beer on Tribal Land. The Tax
Commission issues an annual
alcohol beverage license to Sugar
Creek Casino and the Travel
Plaza. The Tax Commission also
issues annual alcohol licenses
to casino employees who serve
alcohol.
The Limited Liability Company
Ordinance was established
by the Wichita Executive
Committee to govern the
formation of limited liability
companies under tribal law.
The Ordinance designates the
Wichita Tax Commission to
act as the “agent of record” for
the organization of limited
liability companies. The Tax
Commission’s duties as agent of
record include: recording and
certifying LLC organizational
forms and documents; collecting
and depositing fees; and filing
and retrieving records.
The Tax Commission
administers the tribal smoke
shop operations in Hinton by
assuming the fiscal functions,
which include payroll, deposits,
buydowns, reconciling the bank
statements, payment of invoices
for tobacco products, inventory,
and general ledger functions.
The Tax Administrator is also
responsible for personnel
matters and the input of the
daily cash audits. The Tax
Administrator meets with the
smoke shop manager weekly
and conducts a random
in-house audit on selected
inventory on hand. The Tax
Commission issues an annual
retail tobacco license to the
Smoke Shop and an annual
wholesale tobacco license to the
wholesaler.
A new smoke shop building was
purchased through the Smoke
Shop Buy Down Account.
Grand Opening was held
October 8, 2016. Currently,
there are 4 full time employees.
Leah Kaulaity is the Smoke Shop
Manager. The smoke shop is
open 7 days a week.

2016-2017 Wichita Tribal Princess Isis Mathews performs The Lord’s Prayer in sign language as part of the Education Banquet opening on
June 29, 2017.

Please
send your
announcements
and flyers to
newsletter@
wichitatribe.
com by August
15 for the
September
issue.

Since June 2016, the Tax
Commission and Tag Office
is closed on the 1st and 2nd
Monday of each month from
8 am -1 pm to complete
administrative duties.
Tax Commission Staff will
notarize documents free of
charge for Wichita Tribal
members.
The Tax Commission and Tag
Office are located in the MultiPurpose Building. Tag office
Charlie McAdams stands with her sister, Adrian Nawa Spottedhorsechief, after the Tiny Tots contest at the
hours of operation are 8:30 am
Stephenson Family Powwow on June 17, 2017
-12:00 pm/1:00 pm-4:30 pm
(closed for lunch from 12-1 pm),
Monday through Friday. For
tribal tag information/closures
please call the Tag Agent at 405247-8668 or go on the Wichita
Tribe website. For all other
information, please call the Tax
Administrator at 405-247-8643.

Commission Vacancy

The Wichita and Affiliated Tribes
is seeking an interested tribal
member to serve as a Commissioner on the Wichita Gaming Commission. The individual will fill
an unexpired term that ends on
May 31, 2018. Please send a letter
of interest and resume to:
Wichita and Affilated Tribes
ATTN: Myles Stephenson, Secretary
P.O. Box 729
Anadarko, OK 73005
Letters and resumes may also be
faxed to 405-247-2430 or email to
myles.stephenson@wichitatribe.

.

com by July 14, 2017.
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affidavits.

13.
Description of the
results of any local evaluation
that was done (please describe
only evaluations that were
NOT reported to the crossevaluation), and any lessons the
project learned about evaluating
suicide prevention projects:
•
Community Readiness
surveys have been administered
at the youth age and adult
ranges to gauge where we
are in suicide prevention as
community.
•
The evaluation team
will begin to provide quarterly
internal reports to GLS staff
in order to stay ahead of
performance milestones and
required reporting.

CEMETERY
The Tribe still needs to evaluate

OTHER ITEMS
The Wage Scale still has not
been implemented. We will
be working with the American
Indian College Fund with some
scholarship opportunities.
There hasn’t been a lot going
on with WCD Enterprises over
the last year to report on for
the annual report. The new
Smoke Shop had its grand
opening back in the fall of 2016.
There are a lot of things going
on in Arkansas City that have
been reported on in several
newspapers. We will keep
providing updates on these
things.

14.
Any other information
you would like us to know about
your suicide prevention
initiative:
•
We care and together we
can get through this.

WCD LAND EXCHANGE
One of the bigger issues that
has been outstanding for
years is the WCD Land SetA-Side. Records going back
to at least 15 years indicate
that the Wichita, Caddo and
Delaware Tribal leaders had
been negotiating a land set-aside so that each tribe could
obtain title to land in their
YOUTH COUNCIL
name. Those negotiations also
The Tribe really needs to form
indicate that, early on, one of
and support a Youth Council
the Tribes pushed for the setso that youth have a forum to
a-side to be based off an IBIA
participate and provide input.
decision that says the BIA has
There were attempts to start
to apportion income from the
this but, as leaders, we have to
restored lands according to
be willing to step up and help
the current population of each
those younger than us. We
tribe. Over 2,500 acres have
shouldn’t discourage them.
been jointly held since they
They have great ideas but need
were restored to the three tribes
help making them become a
in between the years of 1963
reality. If we don’t teach our
and 1983. The Industrial Park,
youth and involve them in
which was comprised of 51
the processes of government,
acres, was leased and managed
culture, language and other
by WCD Enterprises, Inc. That
things, then they learn the
lease actually expired several
ways of others and never
years ago. Anything done on
truly appreciate where they
the remaining acreage requires
come from. It doesn’t become
approval from the three tribes
instilled in them. We find this
with the exception of the Land
going on now with our language Set-A-Side. The resolutions
and culture. Many will tell you indicated trust between the
that they were discouraged at a
three tribes in keeping their
young age because they didn’t
word to honor the resolutions
pronounce words right and so
and was a display of unity
they didn’t try to learn. There
between the three tribes to
are ones who did learn a few
work together to promote
words or phrases but can’t carry economic development.
on a long conversation. We
have to change our attitude
In 2006, at the Annual Meeting,
about the importance of
former President Gary
educating our youth. We may
McAdams explained the setnot have a lot of language and
a-side to the General Council.
culture left, but the only way
On January 9, 2007, the
that we can preserve what we
Wichita Executive Committee
have or revive what we’ve lost is approved Resolution WT-07to include our youth.
09 approving and agreeing to
the partitioning of 600 acres
RECALL PETITIONS
of the jointly held lands. The
I have been served three recall
Caddo received 312 acres, the
petitions from David Leonard,
Wichita received 180 acres and
Jr. The Wichita Executive
the Delaware Nation received
Committee validated one
108 acres. The resolutions
of them. I have invalidated
granted each respective tribe in
all three of them for various
perpetuity the right of exclusive
reasons in regards to errors
use and sole governmental
in the petitions from wrong
authority. The lands that were
dates, non-legible signatures,
not partitioned would remain
issues with affidavits and no
for joint use and under the
allegations of misconduct.
authority of the WCD Tribes,
The last recall petition was
which is not to be confused
invalidated by the Wichita
with WCD Enterprises, Inc. The
Executive Committee on
Wichita and Affiliated Tribes
Tuesday, May 30, 2017. The
has built the Wichita Travel
Wichita Executive Committee,
Plaza and the Wichita Tribal
by a vote of 5-0-0, invalidated
Historical Center on acreage it
the Recall Petition that was
received from the Set-A-Side.
submitted on May 15, 2017
titled “Petition for Recall
The idea behind this was that
of President Terri Parton.”
the three Tribes would work
The Executive Committee
to get the land into title. The
rejected the petition due to an
Tribes tried to go through the
insufficient number of verifiable BIA to have them to place the
signatures and issues with the
land in title for each tribe. The

what we plan to do with the
cemetery. The previous
Committee had plans to move
forward. Due to the need to
complete the Hinton Travel Inn
Renovations and the Wichita
Tribal History Center, this has
been set to the side. We will be
completing the other projects
and will discuss next steps to
addressing the cemetery. We do
have plans drawn and need to
reevaluate those plans. It will be
addressed in the near future.
VETERANS MONUMENT
We still have plans to put in a
new Veterans Monument. The
location has changed, and we
plan to do something in the
roundabout at the Wichita
Tribal History Center. This is
still a work in progress. We still
hope to get a Veterans Program
in place. A proposal has been
submitted to the Committee for
consideration and needs to be
revised.

LEGAL ISSUES

Tribes were told that they would
have to get Congressional
approval. They tried that and
kept hitting road blocks. With
changeover in all three Tribes,
the Tribes, individually, never
received title to the land.
The Wichita Executive
Committee decided to take the
lead on this. Former President
Gary McAdams was once
authorized to do so by the
WCD Board. I informed the
other leaders during a few of
the WCD meetings that we
would be looking into getting
the title changed into each
individual tribe’s name. The
Tribe asked our tribal attorneys,
Hobbs, Straus, Dean & Walker,
LLP, to look into the issue a few
years ago.
Hobbs, Straus, Dean &
Walker, LLP prepared a brief
for Assistant Secretary of the
Interior, Kevin Washburn,
at the time. Mr. Washburn
sent it back down to the
Anadarko Agency. The
Superintendent asked for
appraisals. I and others met
with the Superintendent
and discussed with the
Superintendent the possibility
of waiving the appraisals since
a special relationship exists
with the three tribes. The
Wichita and Affiliated Tribes
passed a resolution waiving
the appraisals. The other two
Tribes never submitted their
resolutions agreeing to waive
the appraisals and appealed
the Superintendent’s decision
requiring the appraisals.
We were two resolutions away
from having the Superintendent
to sign off on changing the
title over to each Tribe after six
years of sporadically trying to
get it to Congress to pass and,
more importantly, separating
the 600 acres that had been
jointly held for 30-50 years.
This would have given each
Tribe land in its own name.
On June 26, 2014, the Regional
Director announced indefinite
delay pending resolution of
the Caddo internal conflict.
The Wichita and Affiliated
Tribes appealed the decision.
On March 22, 2016, the IBIA
concluded “that it was arbitrary
and capricious for the Regional
Director to withhold action,”
and vacates “the Regional
Director’s June 26, 2014,
decision and remands the
matter to the Regional Director
for further consideration and
issuance of a new decision.”
We have gone through an
appeals process, and the case
was dismissed. The land
exchange was sent back to the
Regional Director who notified
the Tribes that further action
would be withheld until the
Caddo leadership issue was
resolved and the Caddo Nation
has had the opportunity to
state its views. The information
above was the information that
was provided the last few years.
As of this date, the Caddo
Nation leadership issue has
been resolved, and the Regional
Director still has not made a
decision.
LITIGATION
A lawsuit was filed by the
Caddo Nation in the United
States District Court for the

Western District of Oklahoma
to halt construction of the
History Center Project,
which was filed in May of
2016. In June 2016, after the
District Court refused to stop
construction, the Caddo Nation
filed a notice of appeal to the
10th Circuit Court of Appeals.
Since that time, numerous
notices, motions, briefs,
objections and replies have
been filed by attorneys for both
the Caddo and Wichita Tribes.
Since the original lawsuit
was filed, the construction of
the building for the Wichita
Tribal History Center has been
completed. The Caddo Nation
appeal against the Wichita Tribe
is still pending, and the suit has
been costly for both tribes. We
hope that the 10th Circuit will
eventually dismiss the appeal so
that each tribe can utilize funds
to further their own economic
development and job creation
rather than on attorney fees to
fight unnecessary litigation.
HINTON PROPERTIES
In August of 2014, the Wichita
Executive Committee at
that time closed on a deal
purchasing 80 acres of land
and financing several other
acres along with the Hinton
Travel Inn. During that year,
we paid off the Texaco Property
and then on June 23, 2015, the
Wichita Executive Committee,
by Resolution WT-15-114,
approved the prepayment of the
full release price on the loan
for certain other tracts of land
located in Hinton, Oklahoma.
On June, 26, 2015, the payment
and transaction for these
properties was completed. This
transaction added 43.0015 acres
of land to our land base. The
Wichita and Affiliated Tribes
now own 151.1806 acres of land
plus the town lot. This does
not include the land where the
CrossTimbers building sits or
the Mazzio’s building purchased
or other properties purchased
by the WTIDC. The Wichita
Housing Authority has Fee
Simple acreage. This includes
Wichita Terrace Estates with
approximately 13 acres,
Kitikiti’sh: Hid Dod (Square
Top) with 80 acres, Iscani
Subdivision with 30 acres and
3.5 acres of undeveloped land
south of Iscani.
TRUST APPLICAITONS
At this time, the Tribe has one
pending trust application for
the Hydro Tract Property. The
80-acre Trust Application at
Hinton has been sent back.
We are working to get the
application resubmitted.
CONCLUSION
I hope you continue to find the
President reports informative.
I continue to enjoy providing
information to you to keep you
as tribal members informed. I
try to keep an open door. You
are always welcome to come
and visit with any concerns or
questions. Once again, I thank
you for allowing me to serve
our Wichita people.
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Public Health Nurse Jeanne Davilla and Sylas “SyFy” Reeder at the Men’s Health Fair on
June 29th in the Community Building.

General Fund Consolidated Budget
All Funding Sources
FY-2018 Budget-DRAFT FOR ANNUAL MEETING

Approved XX/XX/XXXX, by the Wichita Executive Committe, Resolution WT-XX-XX
Note: Most figures are taken from the budgets and rounded to the nearest dollar.
Casino Revenue Funds

Motor Fuels

Tribal Government Budget

$

280,000.00

Education

Burial Assistance

$

117,109.00

College Assistance Grant

$

24,000.00

Legal Fees

$

100,000.00

Vo-Tech Grant

$

6,975.00

Indirect Cost Budget Supplement

$

200,000.00

Special Request Grant

$

5,000.00

Cultural/Language Program

$

107,810.00

GED Incentive

$

525.00

Election Board

$

10,000.00

College Graduation Incentive

$

5,000.00

Insurance-Health & Dental

$

30,000.00

H.S. Graduation Incentive

$

2,000.00

Communications

$

106,561.00

Incentives for Children/Grades

$

5,000.00

Donations-Tribal Cultural Activities

$

20,000.00

Cap/Gown

$

500.00

Cemetery/Mowing/Brush Hogging

$

110,803.00

1,000.00

Tribal Funded-Juvenile Services

$

50,000.00

Tribal Funded-Social Services

$

285,814.00

Tribal Funded-ICW

$

85,043.00

Indirect Cost

Tribal Funded-Food Distribution

$

76,525.00

Total-Education

ACT Fees

$

Summer School Assistance

$

Wichita Graduates Banquet

$

5,000.00

$

55,000.00

-

Tribal Funded-AoA Program

$

90,000.00

Patient Transporter 20%

$

9,163.81

Tribal Funded-Caregiver Program

$

20,000.00

Direct Services-Hot Water/HVAC, etc.

$

6,836.19

Tribal Funded-Education Program

$

250,000.00

Total-Health

$

16,000.00

Tribal Funded-Water

$

3,864.00

Tribal Funded-TERO

$

47,879.00

Total Motor Fuels

$

71,000.00

Tribal Member Health Plan

$

600,000.00

Wright Property Payments

$

270,000.00

Total Casino Revenue Funds

$

2,861,408.00

$
Child Care-Program Generated
$
Wichita Tribe Sports Commission $

280,000.00
303,100.00
20,000.00

$

13,000.00

Firefighter Program

$
$
$

$

95,902.00
200,000.00
-

295,902.00

Total Budget for FY-2017

$

4,201,710.00

WTIDC Distribution from AI-20% to Tribe

Tax Commission FY-18 Budget

Wicihita Tribal Gift Shop

Community Services
Elders Assistance Payment

$

158,500.00

Children's Clothing Assistance

$

148,200.00

Donations/Sponsorships

$

100.00

Cell Tower Program

Employee Relations

$

500.00

Museum Operations

Veteran's Program

$

50,000.00

Total WTIDC/AI Distribution

$

357,300.00

Other Program Funds

Total Other Program Funds

Please note that this is just a draft that we are working on. The final budget will not be completed unitl September 2017.
All figures are subject to change as we work towards finalizing the budget.

Thursday:
8:00 a.m. Flag Raising
(All Veterans)
6:00 p.m. Supper
7:00 p.m. Wichita
Tribal Dancing (All
Categories Combined)

Sunday:
8:00 a.m. Flag Raising
(Nona Bessette)
2:00 p.m. Gourd
Dancing
5:30 p.m. Supper Break
7:00 p.m. Grand Entry

Coronation of the 20172018 Wichita Tribal
Princess

Contests: Adult Men &
Women (20 years and
up)

Friday:
8:00 a.m. Flag Raising
(Nona Bessette)
6:00 p.m. Registration
Opens
7:00 Registration Closes
Grand Entry

Junior Boys & Girls
Categories:
$150, $100, $75, $50
Boys (Fancy/Grass &
Straight/Traditional)
Girls (Buckskin/Cloth
& Fancy Shawl/Jingle)

Contests: Tiny Tots
Junior Boys & Girls

August 10-13, 2017
Anadarko, Oklahoma
1.25 Miles North of
Anadarko, OK Hwy 281 Teen Boys & Girls
Head Staff Categories:
$200, $150, $100, $75

Masters of Ceremony: Cy Ahtone and Boys (Fancy, Straight,
Saturday:
Wilson Daingkau
7:00 a.m. Registration
Traditional, Grass)
Traditional Drum: Grasslodge
for Spirit Walk
Girls (Buckskin, Cloth,
Head Singer: Herb Adson
8:00 a.m. Flag Raising
Fancy Shawl, Jingle)
Head War Dancer: Billy Pewo, Jr.
(Nona Bessette)
Head Gourd Dancer: Stephen Hunter Golden Age Men &
2:00 p.m. Gourd
Head Lady Dancer: Jill Parker-Fields Women Categories:
Dancing
5:30 p.m. Supper Break Head Teen Boy Dancer: Gentry Kiley $300, $200, $150, $100
6:00 p.m. Registration Head Teen Girl Dancer: Isis Mathews Men (Combined)
(2016-2017 Wichita Tribal Princess) Women (Combined)
Opens
7:00 p.m. Registration Head Jr. Boy Dancer: Thomas Totherow
Head Jr. Girl Dancer: Kennedy Grace Adult Men & Women
Closes
Fridia
Grand Entry
Categories:
Color Guard: Southwest Vietnam
$500, $400, $300, $200
Veterans
Contests: Teen Boys &
Men (Fancy, Straight,
Arena Directors: Tony Galindo & Daryl Traditional, Grass)
Girls
Galindo
Golden Age Men &
Women (Buckskin,
Women (55 Years and
Cloth, Fancy Shawl,
For more information contact 405-247-2425 Jingle)
Up)

