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“I’m Going to Tell You Something”

Anadarko, OK August 2017

Healing through Art: TYSP Hosts Paint Party  
“Art washes away from the soul 
the dust of everyday life.”—Pablo 
Picasso

Wichita Tribal Youth Suicide 
Prevention found a way to bring 
out area residents’ artistic side 
with its “Paint Party” event held 
on Tuesday July 11, 2017. Held at 
the TYSP offices at 423 N.E. First 
in Anadarko, the event included 
over 50 participants of all ages 
painting pre-sketched canvases 
by Comanche artist J. Nicole 
Hatfield. 

“The idea for this event was to 
introduce our TYSP staff to the 
community, while also raising 
suicide awareness through a 
very fun and interactive event 
for all ages,” said TYSP outreach 
specialist Durell Cooper. 

Hatfield, the featured artist, grew 
up in the Anadarko surrounding 
area and attended school at both 
Fort Cobb-Broxton and Apache. 
For her, she said the news of 
youth suicide deaths in the 
region “really struck a cord.” 

“I have been in that situation 
as a teen and wanted to share 
what helped me get through that 
time,” Hatfield said. 

To prepare for the event, Hatfield 
sketched over 40 canvases and 
10 water color papers with the 
image of an eagle based on a 
previous painting of hers entitled 
“War Cry.” 

“I painted it in honor of my 
grandpa that passed away 
from cancer several years ago,” 
Hatfield said. “He told my mom, 
when he left this world, he would 
go out with a war cry, like an 
eagle.”

By the evening of July 11, the 
TYSP Building’s Community 
Outreach room was nearly filled, 
including a small children’s area 
with watercolor painting and 
movies. Paint brushes moved 
in concentration, working in 
bright acrylics to fill in Hatfield’s 
sketches with color combinations 
from the painters’ imaginations. 

For Hatfield, seeing elders paint 
with young children “really 
made my heart feel good.” 
“All art is healing,” Hatfield 
said. “I feel like it’s medicine, 
and it will help heal the whole 
community.”  

The Paint Party event was the 

CONTINUED ON PAGE 3 

Anadarko area residents participate in the TYSP Paint Party. 

From left: Kaitlynn Osceola and Jaselynn Hernandez, age 6, show 
their work from the TYSP Paint Party on July 11, 2017. 

Evans Signs with Eagles 
Tribal member and former Tulsa QB working toward spot on NFL roster 
Dane Evans made a name for 
himself as a University of Tulsa 
quarterback, ending his college 
career with school records in 
completions, passing yards and 
passing touchdowns. Yet, Evans 
didn’t initially set out to be a 
quarterback. Instead, he wanted 
to be a wide receiver, and not 
just any receiver—Evans wanted 
to be Pro Football Hall of Fame 
member Jerry Rice.

“I wanted to be Jerry Rice so 
bad,” Evans said. “My first 
Christmas that I can remember 
getting a gift and just being 
jacked up about it was when we 
lived in Anadarko. My mom and 
dad got me a Jerry Rice jersey. At 
that time, he was on the Raiders. 
It was a black and silver Jerry 
Rice number 80 jersey. I wore 
that every day. I wanted to be 
Jerry Rice until I figured out I 
was going to be super slow.  I was 
like, ‘I can’t be a receiver and be 
slow.’ Now I’m on the other end 
of it.”

Evans’ path from wide receiver 
to quarterback included moving 
from Anadarko to Fort Worth, 
Texas, with his parents, Damon 
and Kathy. After living in Fort 

Worth, the family resided in 
both Arlington and then Sanger, 
Texas, where Evans played 

football under the coaching of 
his father from eighth grade 
through high school graduation. 

“He had always been my coach,” 
Evans said.  “On the field, I called 
him Dad: ‘Hey Dad, what are 
we doing on this play? Hey Dad, 
what do you want me to look at?’ 
I never really understood how 
special it was until we got beat 
out of the playoffs my senior year 
of high school. I can remember 
coming in the locker room, and it 
was just me and him in there. We 
just hugged each other, and we 
both started crying. I just knew 
he would never coach me again. 

“Some of the best times in my 
life was getting coached by him,” 
Evans continued. “I really loved 
it because he made me work 
hard, and he didn’t give anything 
to me. That carried over to the 
college game and also now to the 
professional game.” 

While Evans put up record-
setting numbers and earned the 
Miami Beach Bowl MVP, his 
road to the NFL to this point has 
not been an easy one for him. 
After not being selected in the 
NFL Draft, he eventually signed 
a short-term deal as a free agent 
with the New York Jets. 

CONTINUED ON PAGE 3 

Dane Evans, Wichita tribal member and former University of Tulsa 
quarterback, working out during the Philadelphia Eagles
training camp (photo courtesy of Philadelphia Eagles). 
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President’s Report
August Edition
By Terri Parton, President
Submitted July 31, 2017

Summer is in full swing, and 
we have made it through 
the majority of the summer 
activities.  We have the school 
clothes and school supplies the 
first week in August, and then 
our summer activities end with 
the Wichita Annual Dance.  
July has been loaded with 
Committee meetings, Annual 
General Council Meeting and 
the numerous other meetings of 
various degrees.  Below is just 
some information on some of the 
meetings held in July.  

Annual General Council Meeting
Below is a brief overview of 
the Annual General Council 
Meeting: 

The Annual General Council 
Meeting was held on Saturday, 
July 15, 2017.  Sixty-one (61) 
tribal members signed into the 
meeting that day.  Minutes for 
the Annual Meeting held on July 
16, 2016 were passed 9-4-3.  The 
Tribal Administrator provided 
an update on the programs.  
The interns—Sylvester Luther, 
Kelsi Smith, Samantha Wilson 
and Leah Hummingbird—
gave a report and PowerPoint 
presentation on the things they 
had done during the internship. 
This includes the following: 
ASIST training; visiting Sugar 
Creek Casino and the Wichita 
Tribe Industrial Development 
Commission; visiting Arkansas 
City, Kansas for the Etzanoa 
archaeological site; QPR training; 
and the Care Center for the 
Tribal Youth Suicide Prevention 
and Surveillance Program.  The 
interns provided input and 
suggested that future interns 
get more exposure to the tribal 
programs and tribal entities.  
Comments were made about 
interns visiting with lawyers 
and accounting professionals to 
develop those interests.  More 
organization was also brought up.  

I presented the President’s Report 
that was printed in the special 
edition of the newspaper.  Ms. 
Vance provided the Treasurer’s 
Report.  Discussion was held 
on BIA Trust Funds, Casino 
distributions, accounting records, 

Hinton properties and future 
projects.   Mr. Glen Coleman, 
General Manger of Sugar Creek 
Casino, provided the report for 
Sugar Creek Casino.  Lunch was 
provided and catered by Ted’s 
Escondido Restaurant. 

Cynthia Billy, Director for 
the Wichita Tribe Industrial 
Development Commission, 
provided the WTIDC report.  
The report included information 
on the following:  Wichita Travel 
Plaza; Anadarko Industries 
Manager’s meeting; WTE new 
contracts; Dairy Freeze; Sugar 
Creek Inn & Suites; food truck 
and interns. Questions were 
asked about expanding 8(a) 
programs; why there was a need 
for managers if the programs 
were 100 percent owned by 
the Tribe; and WTIDC being 
understaffed.  

Shirley Davilla gave the Wichita 
Housing Authority Report.  Ms. 
Davilla explained that Darren 
Gabehart is the Acting Director 
and that many homes are being 
paid off.  Gary McAdams gave 
the Tax Commission Report, 
which included what their 
collections are used for, Oil and 
Gas Severance Tax, Tobacco 
Tax and the new Smoke Shop 
building at Hinton.  Matt 
Roberson gave the Wichita 
Tribe Sports Commission 
Report. Mr. Roberson provided 
a handout and update on the 
Sports Commission activities.  
Pamela Pogue gave the Wichita 
Gaming Commission Report.  
Vanessa Vance gave the report 
for the TERO Commission 

and explained that they were 
redrafting the ordinance.  
Danny Davilla brought up the 
President’s tattoo.  The meeting 
adjourned at 3:24 p.m. with a 
vote of 29-0-0.

The meeting was long, but 
there was a lot of information 
provided.  Some of the action 
items include:  1) Consider 
the intern comments and Mr. 
Davilla’s comments in regards to 
the intern program.  The interns 
did meet with the directors of 
the programs after the Annual 
Meeting before their internship 
ended.  We will take their 
comments into consideration 
for next year; 2) President 
Parton will provide information 
on who the contracts are with 
for the Hinton Properties.  I 
will provide this in the next 
newspaper.  They are all with the 
same people but there may be 
various LLC’s; 3) The Committee 
voted to have Ms. Vance and Mr. 
Roberson work on a Revenue 
Allocation Plan to have ready 
by the Annual Meeting.  Mr. 
Roberson explained that it wasn’t 
completed because it was never 
on the agenda.  I explained that 
I would put it on there.  It has 
been on the agenda at every 

meeting since July 15, 2017. The 
Committee has tabled
any discussion until after the 
Annual Dance.  Just as an FYI, 
we do have “Other” in “Old 
Business” and “New Business” 
for anything that is not on the 
agenda.  Things can be brought 
up under those agenda items.  
Hopefully after the dance, one 
will be worked on.  This will 
just give us a guide on how to 
allocate funds; 4) Check with Ms. 
Vance on a Demographic Survey.  
We have done one in the past.  
Ms. Vance has a redraft to do 
another one.  We will be looking 
at another survey; 5) How to 
get the unemployment rate for 
the Tribe.  We will need to have 
some further discussion on how 
to attempt to accomplish this;    

6) Discuss with WTIDC about 
taxes.  We are looking into this 
and will have discussion soon 
with WTIDC. 

We will continue to move 
forward and hope that we can 
complete many of the items that 
were reported on during the 
meeting. 

ONAC
On Tuesday, July 18, 2017, 
I served on a panel for the 
Oklahoma Native Assets 
Coalition (ONAC) during 
their Annual Conference.  The 
panel included Governor Bill 
Anoatubby of the Chickasaw 
Nation, Principal Chief James 
Floyd of the Muscogee (Creek) 
Nation and myself.  The panel 
was titled “Tribal Leader 
Reflections on Native Asset 
Building.”  The presentation for 
the Wichita and Affiliated Tribes 
focused on our land acquisitions, 
things we have done to pay 
off certain assets and the asset 
building that we focused on with 
the children’s savings accounts 
and the Oklahoma 529 Savings 
Plan in partnership with ONAC.  
We made a contact on financial 
literacy that we hope our After-
School Program can utilize and 

have that information provided 
to them.  

UINOKT
The United Indian Nations of 
Oklahoma, Kansas and Texas met 
at the Wichita Tribal Complex 
on Friday, July 21, 2017.  A 
quorum was not present.  The 
Treasurer gave a report.  Hobbs, 
Straus, Dean & Walker, LLP gave 
a national update on federal 
budget issues and gaming issues.  
RWI gave an update on some 
health issues.  Discussion and 
updates also included: federal 
hearing activity, law enforcement, 
committees and next meeting.  
The Tribe provided lunch.  I 
missed some of this meeting as I 
had to take care of some things 
in the office. The next meeting 

is scheduled for September 15 at 
River Spirit Casino in Tulsa. 

STAC Meeting in Missoula, 
Montana 
On July 12, 2017, I was notified 
that I was selected to serve 
on the Department of Health 
and Human Services (HHS) 
Secretary’s Tribal Advisory 
Committee (STAC) as one 
of the five Primary At Large 
Representatives.  The STAC 
has representatives from the 
12 regions and five Primary At 
Large Representatives.  There are 
alternates for each representative 
of the 12 regions and one for 
the At Large Members.  The 
regions include: Aberdeen Area; 
Alaska Area; Albuquerque Area; 
Bemidji Area; Billings Area; 
California Area; Nashville Area; 
Navajo Area; Oklahoma Area; 
Phoenix Area; Portland Area; 
and Tucson Area. Chief Harjo 
of the Seminole Nation is the 
Representative for Oklahoma, 
and Charles Hoskin of Cherokee 
Nation is the Alternate.  I serve as 
a Primary At Large Member, and 
President Pratt of the Pawnee 
Nation serves as an Alternate At 
Large Member. 

This specific Committee meets 
directly with the Secretary of 
Health and Human Services.  
“The STAC serves a pivotal role 
in federal policy development, 
working to break down silos 
across the Federal Government 
to more efficiently provide 
healthcare programs and 
services that best serve the 
needs of Indian Country. This 
government-to-government 
partnership is rooted in the 
United States’ unique legal 
and political relationship with 
American Indian and Alaska 
Native tribal governments 
established through and 
confirmed by our Constitution, 
treaties, federal statutes, executive 
orders, and judicial decisions.  
The Federal Government has a 
trust responsibility to protect 
the interests of Indian tribes and 
communities, which is fulfilled, 
in part through meetings and 
consultations with the STAC” 
(STAC Letter to President 
Trump, December 16, 2016).

A strategic planning meeting 
was held on July 25 and July 26, 
2017 in Missoula, Montana.  This 
was also a meeting to allow the 
newly appointed members to 
get familiar with the processes 
of STAC and orientation.  We 
were provided the Charter, 
Rules of Order for the STAC, 
contact information and a list of 
other Federal Tribal Advisory 
Committees and National Indian 
Health Board Committees.  

The quarterly meeting of the United Indian Nations of Oklahoma, Kansas and Texas (UINOKT) met in 
the Wichita Community Building on July 21, 2017. From left: Osage business owner Margo Gray, UINOKT 
Secretary; Pawnee Nation President Bruce Pratt, UINOKT Treasurer; Absentee Shawnee Tribe Governor 
Edwina Butler-Wolfe, UINOKT Vice-President; and former Muscogee Creek Nation Chief George Tiger, 
UINOKT President. 

Wic
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‘HEALING’ CONTINUED 
FROM PAGE 1

first solo event for TYSP in 
recent months. 

“Seeing the turnout was 
really a positive eye opener 
for our staff, seeing how we 
can bring so many people 
together in a fun, safe and 
stress-free environment,” 
Cooper said. 

Future TYSP events include 
a three-on-three basketball 
tournament on Saturday, 
August 12 to coincide with 
the Wichita Annual Dance; 
hosting the Riverside Indian 
School Back to School 
Bash August 18-19; a 
Suicide Awareness Powwow 
tentatively scheduled for 
September 9; and events for 
Suicide Awareness Day on 
September 10. 

Information on the TYSP 
program can be obtained 
through their offices at 405-
247-8817. For immediate 
crisis assistance, call 405-
648-2871 or the National 
Suicide Prevention Lifeline 
at 800-273-TALK (8255). 

Those Committee include: 
• STAC-Secretary’s Tribal 
Advisory Committee
• TTAG-Tribal Technical 
Advisory Group to the Centers 
for Medicare & Medicaid 
Services
• DSTAC-Direct Service 
Advisory Committee
• TSGAC-Tribal 
Self-Governance Advisory 
Committee
• TAC-Centers for Disease 
Control and Prevention Tribal 
Advisory Committee
• ISAC-Information 
Systems Advisory Committee
• HRAC-American Indian 
and Alaska Native Health 
Research Advisory Committee
• SAMHSA TTAC-
SAMHSA Tribal Technical 
Advisory Committee
• NIH TCAC-National 
Institutes of Health Tribal 
Consultation Advisory 
Committee
• IHS NTAC-IHS National 
Tribal Advisory Committee on 
Behavioral Health
• TLDC-Tribal Leaders 
Diabetes Committee 
• NIHB Committees: 
1. MMPC-Medicare & 

Medicaid Policy Committee
2. Tribal Public Health Work 

Group
3. TPHAAB-Tribal Public 

Health Accreditation 
Advisory Board

The first day of the meeting 
began on Tuesday, July 25, 
2017 at approximately 9:00 
a.m. Discussion focused on the 
opioid crisis and the Affordable 
Care Act.  An overview of what 
happens during the quarterly 
meetings with the Secretary of 

HHS was provided. Discussion 
was held on letters previously 
sent to Secretary Tom Price and 
President Trump and the need 
to follow up on the letters. The 
STAC highlighted priorities to 
the Trump Administration in 
one of the letters that included: 
• Preservation and 
Protection of the Indian 
Healthcare System
1. Safeguard Indian-Specific 

Provisions of the Affordable 
Care Act

2. Maintain Medicaid 
Expansion in States that 
Have Chosen Expansion 

3. Ensure Medicaid 
Reform Upholds Federal 
Responsibility for Indian 
Health Care

• Ensuring Adequate 
Federal Resources for the 
Delivery of Indian Healthcare 
Programs and Services
• Leveraging Resources 
and Public-Private Partnerships 
for Workforce Development
• Investing in IT 
Infrastructure Improvements
• Expanding Tribal Access 
to Federal Grants

The day continued with 
discussion on: more background 
on the STAC formation; goals; 
addressing cultural sensitivity; 
providing new members of the 
administration and those in 
governmental leadership roles 
with brief history on tribes and 
the government-to-government 
relationship; transition; 
reimagining HHS;  meth  and 
opioid problems in Indian 
communities; IHS Director; 
stability of systems, specifically 
the need for an IHS director; 
hiring issues and the long wait 

times for those trying to get 
hired; budget formulation; grant 
reform; Joint Venture and how 
not all tribes can take advantage 
of those opportunities; LIHEAP 
funding; Self-Governance and 
building capacity within a 
tribe.  The afternoon discussion 
focused on the government-to-
government relationship; self-
governance across HHS; budget 
formulation; coordination and 
collaboration across HHS; grant 
reform; cultural awareness; and 
tribal and state relations.  Other 
discussion included PL-477 and 
1115 waivers.

The second day expanded on 
the discussion from the first 
day, and the team focused 
all of those things discussed 
the previous day into a plan 
moving forward on initiatives.  
Some other discussion 
included:  consultation; 
executive orders; labor dispute; 
Acting Director of IHS not 
being at Direct Service Tribes 
meeting next week; creating 
subcommittees; Medicaid 
and state innovation models; 
100 percent FMAP; Medicaid 
expansion; team building 
and compacts. Discussion 
was held on legislative issues 
that included: ICWA, SDPI, 
Hepatitis C, preventative 
care, cancer, long term care, 
advanced appropriations; and 
environmental health.  

Another big discussion that 
occurred during the meeting 
was the vote by the Senate to 
send Obamacare to debate.   We 
had a conference call to get 
the latest updates on what was 
going on with the debate. The 

STAC team will compile all of 
the information, and we will 
exchange emails in regards to 
the plan moving forward.  

Participating on the STAC 
will take me away from the 
office at least once a quarter 
for meetings.  I want to make 
sure that I provide you with 
some information on what 
these national committees do 
and how they are meaningful 
in the overall goal to help our 
Indian Health Service hospitals 
and programs under HHS.  It 
is important that Tribes in our 
area participate in meetings 
to voice the concerns of our 
tribal membership and tribes in 
Southwest Oklahoma. Our area 
often gets left out of the policy 
and decision making because 
we don’t have representation at 
the table when a lot of policies 
and decision making are being 
done.  Often times, many of 
these Committees require that 
tribal leaders be the ones that 
speak.  As we move forward and 
as I get more involved in the 
STAC, I hope that I can make a 
difference.  

CONCLUSION
It has been a great summer.  
The Wichita/Pawnee Visitation 
went well and I hope to provide 
some information in my report 
next time on the Visitation.   We 
hope to see you all at the Annual 
Dance on August 10 through 
August 13, 2017.  Keep praying 
and never lose faith in what God 
can do for our Wichita people. 
So:ti:c?a

‘EVANS’ CONTINUED FROM 
PAGE 1

Released after attending a 
rookie mini-camp, Evans was 
then invited to a rookie mini-
camp with the Philadelphia 
Eagles, who eventually signed 
him to a three-year deal. At 
press time, Evans was in the 
middle of training camp at the 
Eagles’ training facility. 

“I knew there was a small 
chance that I would get picked 
up somewhere after the Draft—I 
wasn’t going to get drafted, 
most likely,” Evans said about 
his journey. “The Jets called 
first, and they had their rookie 
mini-camp the week before the 
Eagles. That was my first tryout 
basis. It didn’t work out there. 
I had an all right time [with 
New York]. It didn’t fit like it 
did here in Philly. When I got 
[in Philadelphia], I felt so much 
more comfortable and more 
confident. The offense seems 
more fit to my style of play. Not 
getting drafted set the fire under 
me—I’ve just got to prove what I 
can do all over again. No matter 
what you did in college, you’ve 
got to prove it out here on this 
field.” 

Evans said that the NFL 
training camp is much faster 
than starting in college as an 
incoming redshirt freshman. 
With the NFL, there’s always the 
chance of playing “right away,” 
Evans said. 

“The only camps I’ve been 
through are the ones we’ve 
had at Tulsa,” Evans said. “It’s 

similar—two-a-days, full pad 
practices like I did back in 
the day. It’s a lot of mental 
things—a lot of meetings every 
day—plays and scenarios. At 
the same time, though, it’s 
been really fun. There’s a lot of 
people who would love to be in 
this situation and do what I’m 

getting to do. When it starts 
getting tough and feel like a 
grind, I have to remind myself 
of that and not take anything for 
granted.” 

When the NFL pre-season 
starts, Evans said his goal is to 
place the offense in a position to 

score as efficiently as possible, 
whether it’s through throwing 
a touchdown pass himself or 
setting up a running play. Evans 
will have that chance beginning 
August 10 on one of the NFL’s 
largest stages—Lambeau Field, 
when the Eagles play the Green 
Bay Packers. Other pre-season 

games include August 17 versus 
the Buffalo Bills, August 24 
versus the Miami Dolphins and 
on the road against the Jets on 
August 31. 

No matter where football takes 
Evans, he does not forget his 
Wichita roots, especially the 

bond between he and his great-
grandmother Doris McLemore, 
the last fluent speaker of the 
Wichita language. Evans said 
that his holidays included 
making the drive from Texas 
to Anadarko, where “Grandma 
Doe” cooked for everyone. 

“I love our culture,” Evans said. 
“I love our history. Anytime 
someone asks me any questions 
or I use my tribal ID in my 
wallet, I’ll talk to them until I’m 
blue in the face about it. I’m so 
lucky and blessed to be a part 
of such a strong tribe. I love 
talking about it, and I love the 

history of our people.” 

Throughout his earlier 
playing days to the present, 
Evans hasn’t let any criticism 
get in his way. For the 
younger Wichita tribal 
members who play football 
and want to go to the next 
level, he said “never let 
someone put a label on 
you and define you to what 
society wants.” 

“If that’s what you really want 
to do, and your heart and 
mind is set up on it, don’t let 
anyone tell you no or take it 
away from you,” Evans said. 
“Constantly push through 
the tough times and the good 
times.” 

Dane Evans as quarterback for the University of Tulsa Golden Hurricane (photo courtesy of the 
University of Tulsa Athletics Dept.) 

349 backpacks full of school 
supplies were handed out 
to enrolled Wichita tribal 
youth on August 2, 2017, 
in the Wichita Community 
Building. 

Ta:w
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Tribal Administrator’s Report 
Marland Toyekoyah 

The Tribal Administrator presented the contents of this report at the July 15, 2017 annual meeting. Mr. Toyekoyah was 
appointed acting tribal administrator on March 15, 2017 and assumed full duties on April 9, 2017.--Editor 

Overview: 
• I have been looking 
at the organization as a 
whole.  While observing the 
function of the departments 
within the organization, I have 
noticed that there is a lack of 
communication.  There is a lack 
of continuity and, to address 
that, I have been meeting 
with all staff monthly.  There 
have been obvious issues with 
attendance to those meetings, 
and I am in the process of 
correcting that.  
• A contributing factor 
to these issues is departments 
not having a full capacity of 
workers.  Some departments 
did not have directors and 
were half functioning on 
interim directors.  This 
lack of leadership put 
some departments at a real 
disadvantage.  
• I am currently working 
on strategies to remedy this 
dilemma, and it is going to 
take some time to correct this. 
However, communicating 
with supervisors and setting 
parameters and duties 
is helping.  I am using 
observations and counseling to 
address this. 
• I expect Staff 
evaluations to be caught up 
and complete by Monday July 
24th.  
•  I am close to filing 
all vacant Director positions. 
Most recently, the Social 
Services director left for another 
opportunity, but I have a person 
whom will fill that position in 
the next couple of weeks.  
• We have had some IT 
issues both with phones and 
computer service.  There are IT 
solutions that we are looking 
into that would be a better 
benefit.  
• I am reviewing the year’s 
indirect cost expenditures and 
am working on a projection of 
costs for the next fiscal year.  My 
plan is to have this completed 
by the first day of August.  

Procurement and Property: 
• I have been observing 
the functioning of the 
department this quarter.
• I have been working 
with director Charlene Harris 
to get a better understanding 
of her current duties.  This is 
helping me get of an idea how 
to help her better with any 
questions or problems that arise.
• The Department 
recently held a shredding event 
for the community and tribe.  
• It is my goal to begin 
implementing the organization’s 
new procurement policy as soon 
as finalized and approved.  

Maintenance
• Maintenance has been 

busy with the Hinton Inn this 
quarter and preparing for the 
summer events.  
• We interviewed for 
summer “lawn crew” workers.  
• Recently, I have 
been discussing issues with 
housekeeping and Mr. Saldana’s 
personnel management skills.  
• Only within this last 
month have I had the time and 
opportunity to address Mr. 
Saldana’s department.  
• There are still director 
duty issues, and we are in the 
process of addressing and 
correcting those issues.  
• Mr. Saldana is working 
on prioritizing maintenance 
issues and delegating work 
accordingly.  
• Maintenance is currently 
working on repairing an awning 
on the health building. They are 
looking at addressing a rodent 
issue in the multi-purpose 
building and attending to lawns.  
• The AoA ice machine 
was repaired, and a new air 
conditioner unit was purchased 
for the broken unit in the 
portable building.

Human Resources 
• Reviewing Discipline 
Action Flow Chart.
• Review of hiring 
procedures and interview 
protocol.
• Worked with all 
Supervisors/Directors to 
complete Evaluations for their 
department.  
• Working on reviewing 
the existing job descriptions for 
all positions.
• Wage scale is still in 
progress.

Accounting Liaison & 
Administrative Assistant Under 
Monica Cisco 
• Hired New accounting 
Liaison this quarter.
• I have been working 
with Monica Cisco on the duties 
of the position.  We have been 
working on switching over the 
account access to her name to 
allow access.  
• We are working to 
reconcile issues that arose from 
this position being vacant and 
in limbo for a couple of weeks.  
• We are working on 
reviewing previous practices for 
efficiency.  
• We are streamlining the 
position duties to ensure that 
Ms. Cisco’s work supplements 
the department director’s duties 
efficiently and does not supplant 
that work.  

EPA
• Read and Review 
QUAAP Reports
• Talked with the director 
about working with compliance 
officer/grant writer on revising 

and re-submitting previous 
climate change applications that 
were denied. 
• Offering director 
guidance and support in 
improving the functionality and 
organization of his program.  
• Took a tour to some 
sites to see what it is that each 
of the departments (GAP, AIR, 
and Water) do to collect data for 
their respective programs.   

AoA
• Been working with 
director Debra Lonewolf to 
build personnel management 
skills.  
• Helped Mrs. Lonewolf 
with her allocation of resources 
knowledge.
• We have been struggling 
with the Native American 
Caregiver Program.  

TYSP
• Hired Director, two 
surveillance specialists and an 
outreach specialist to bring 
the department to being fully 
staffed. 
• Worked with Funding 
Agency Officials Eileen Zellar 
and Dr. Tom Teasdale to 
provide direction to the new 
director.  
• Met with Riverside 
Indian School to look at 
continued collaboration with 
the school and students, as 
well as looking into increasing 
the effectiveness of the 
collaboration to help students 
when they are away from 
school.  
• Looking into 
collaborating with the Kiowa 
Tribe Suicide Prevention 
program to contract support 
services.

Communications
• Hired New Director
• Working with Director 
to learn the budgeting process, 
procurement process and 
purchasing processes.
• Working on guiding 
director on reviewing inventory 
and tools to prepare a budget 
for next year that allows him 
the resources to perform the 
required duties of the position.  
• We discussed getting 
training to help increase his 
knowledge of website design.  

Transportation 
• I have been working 
with Ms. Lonewolf to get a 
better understanding of her 
program’s responsibilities.
• Transportation director 
will be on an internship with 
WTIDC for month of June and 
July.
• Ms. Lonewolf is working 
on re-striping the Hinton 
Inn parking lot and needs 
the property to be on tribal 
inventory so that her program 
can pay for the work.  We are 
working with President Parton 
to get this done so that work can 
commence. 

Cultural Planner
• Have not worked 
much with Gary, but I know 

we communicate well. I am 
becoming more familiar with 
his current duties.   

Enrollment & Gift Shop
• Working on clothing 
applications and RQ approvals.  
• Working with Michelle 
to get a better understanding of 
her position and duties.

Annual Dance Committee
• Have not worked or 
attended meetings as of yet.  
However, I plan to be more 
involved with the annual dance 
coming up.   

Education
• Working on Department 
files. We are looking at 
decreasing the files by only 
keeping essential school-related 
documents and ALL personal 
identifying information.  This 
should cut the size of the older 
files considerably.
• Working with Director 
on decision making procedures 
for applicant’s approval.  I 
requested this from the director 
so that consistent decision 
making can be achieved with 
all the different funding sources 
that can be utilized by students.  

TFSS
• I have had constant 
communication with Ms. 
Johnson.  As a new director, 
she is learning the duties and 
new responsibilities she has 
in meeting the requirements 
of other grants for which she 
is in control.  She has a firm 
understanding of the tribal 
requirements and is diligent in 
running her program aligned 
with those requirements.   
• We have been working 
on solutions to use her current 
funding efficiently to make 
up for an inefficient first and 
second quarter of the fiscal year.  

ICW
• Haven’t had the chance 
to review Joni Williams’s 
program but have been in 
communication and feel 
confident in her capacity and 
knowledge of the job.  
• We were successful in 
finding qualified applicants to 
bring her department to full 
staffing.   

Juvenile Services 
• Worked with director 
Mandy Tackett on structural 
components to her summer 
youth program.  Offered 
assistance and advice on 
possible designs for the 
program.  
• Worked with her 
assistant to provide resources, 
contacts and ideas to help guide 
her design of the program.  

Social Services
• Currently working 
on getting this program in 
compliance.
• Hired a new director, 
Penny Hammonds, who will be 
starting on the 18th of July.
• Playing catch-up and 
submitting a FVPSA grant 

proposal.  

Health Services 
• I have been consistently 
working with Mr. Landsberry 
on management and 
consistency in decision making.
• Completed his 
evaluation.
• Advised him to set goals 
for the departments within his 
organization.  
• Advised him to look 
at departments and duties 
of workers to adjust duties if 
needed.  

FDPIR
• Haven’t worked with 
director Beth Parker’s program, 
but I am in contact with her and 
plan on reviewing the program 
this last quarter. 
• We have discussed 
applying for a grant that would 
help older individuals with 
food.

Compliance
• Working on these issues 
and constructing an effective 
solution instead of punishment 
of programs that may not be in 
compliance. 

WCDC
• I have not made an 
effort to review this program 
and plan to address it more in 
the next quarter.
• I have been working 
on getting the Center Director 
to complete older evaluations 
to bring them up to current 
complete status.  To date, 
she has four outstanding 
evaluations, but that has 
come down from a list of 10 
outstanding evaluations in the 
last quarter.   

Ta:kwic

Cultural Planner Gary 
McAdams (far left) singing at 
the drum during the Wichita/
Pawnee Visitation first night of 
handgame on July 13, 2017. 

Tribal Government Services 
Specialist Michelle Emerson 
(right) works with families 
on the School Clothing Check 
Distribution Day on August 2, 
2017. 
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Community 

Dates to Remember 
Wichita Annual Dance: Aug.10-13 

TYSP 3-on-3 Basketball Tournament: Aug. 12
Elders Market: Sept. 1

Makennah McAdams selected 
as 2017-2018 Wichita Princess 

Makennah Rae McAdams, 
the 17-year-old daughter 
of Cassandra McAdams 
and Charles Chalepah, will 
be the 2017-2018 Wichita 
Tribal Princess. She is the 
granddaughter of Gary and 
the late Ardina McAdams and 
Carolyn Chalepah; the great-
granddaughter of Louie and 
Elva Mae Miller McAdams; and 
the great-great granddaughter 
of Moses and Minnie Caley.  
McAdams will be crowned on 
Thursday August 10, 2017, on 
the first night of the Wichita 
Annual Dance. 

Makennah is presently serving 
as the 2016-2017 Wichita Little 
Sisters Princess. She is actively 
involved in the Wichita-Pawnee 
Visitation, the oldest traditional 
ceremony the tribe continues. 
She also takes part in the Young 
Dog Dance and the Kitkehaki 
Dance.

In addition, Makennah takes part 
in numerous cultural activities 
including our hand games, 
traditional women’s game of 
Double Ball, and dances. She has 
attended the Oklahoma Native 
American Youth Language Fair 
in Norman, Oklahoma, since she 
was five years old. Makennah 
has placed several times at 
ONAYLF, performing with the 
Wichita Little Sisters. This year, 
Makennah was interviewed in 
a video to commemorate the 
language fair’s 15th anniversary. 

She has also attended several 
cultural classes that include bead 
work, basket weaving, language 
classes, song classes, learning the 
Wichita Hymns/Lullabies, and 
pottery class. 

Makennah was an intern for the 
Wichita and Affiliated Tribes last 
summer. As an intern, she visited 
several Wichita Village sites and 
took part in an archeological dig 
where she discovered a piece of 
pottery at the Deer Creek Site 
near Newkirk, Oklahoma. She 
attended a pedestrian survey 
in Arkansas City, Kansas. and 
an archaeology workshop 
provided by the Wichita Cultural 
Education Program.

She will be a Senior at Anadarko 
High School and is looking 
forward to all possibilities her 
future holds.

Makennah comes from a long list 
of women in her family (mother, 
aunts, sister and numerous 
cousins) who have also held the 
title of Wichita Tribal Princess. 
Her family has a German Silver 
crown specially made for all 
the women in her family who 
become Wichita Princess. It will 
be a great honor for this crown 
to be placed on her and an even 
greater honor to represent her 
family, herself and our people as 
the Wichita Tribal Princess. 

So:ti:c?a 
Makennah McAdams (far right) participating in the round dances during the Wichita/Pawnee Visitation’s 
first night of handgame on July 13, 2017. 

Iskwi:c
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Commission Reports
Editor’s Note: The reports in this section cover the Foster Care and Review Board, Wichita Housing Authority and the Wichita Tribe Industrial Development Commssion. The annual 
reports for the Wichita Gaming Commission and Wichita Tax Commision were published in the Annual Meeting Special Edition. 

FOSTER CARE AND CASE 
REVIEW BOARD
July 2016 – June 2017

The purpose of the FCRB is 
to provide tribal perspectives, 
decision making and guidance 
assistance on child welfare cases, 
approve foster home applications 
and home studies.  The Indian 
Child Welfare (ICW) cases 
and foster home applications 
are brought to the attention 
of the board in order to make 
decisions on behalf of the tribe.  
The board will also hear any 
appeals or grievances from 
the ICW program clients.  The 
ICW Director and Caseworkers 
attend the board meetings 
to provide data, updates and 
recommendations.  

The Board consists of five 
members—two Wichita 
Executive Committee Members 
and three members at large.  
These members are Fran 
Harrison, Chairperson; Kay 
Hokeah, Vice Chairperson; 
Debra Lonewolf, Secretary; 
Shirley Davilla, Member; and 
Matt Roberson, Member.  

Meetings are scheduled on 
Wednesdays and were held 
semi-annually due to scheduling 
conflicts and funding availability.  
However, we have now started 
having our meetings quarterly 
again.  There are still scheduling 
conflicts due to staff working 
late on transports, placement 
changes, being on travel status 
or FCRB members who have 
other obligations and are unable 
to attend.  There has to be a 
quorum of three members to 
have the meeting.  Sometimes it 
can become difficult to set the 
meeting up in a timely quarterly 
manner, but we are having 
the meetings close to being 
quarterly as possible.  During 
this reporting period, we had 
meetings on November 9, 2016 
and March 9, 2017.  The last 
meeting prior to this reporting 
period was held on June 1, 2016.

At each meeting, members 
are provided with an agenda, 
minutes from the prior meeting, 
a list of children in custody and 
a list of our current tribal foster 
homes.  Discussion takes place 
regarding our children in custody 
and updates are provided on 
their reunification status, as well 
as any difficulties we may have 
with a case.  Updates are given 
on our tribal foster homes as to 
whether they are being compliant 
with rules and guidelines. If they 
are not, then there is discussion 
for any actions to take, such as 
placing the home on probation to 
correct the problems or to close 
the home for non-compliance.  
Other updates provided are 
related to the Indian Child 
Welfare Act, upcoming events 
or brief summaries from staff 
on any conferences and/or 
workshops they attended.

Our next scheduled meeting is 
July 26, 2017.

Family and Children Services 
Staff:

Joan Williams—Director
Kyli Ahtone—Caseworker/
Administrative Assistant
Pamela Satepauhoodle—
Caseworker
Kalina Youngman—Caseworker
Randi Yeahpau—Case 
Management Aide/Office 
Assistant 

WICHITA HOUSING 
AUTHORITY
July 15, 2017
 
Introduction: 
The Wichita Housing Authority 
of the Wichita and Affiliated 
Tribes emerged into HUD 
Assisted and Affordable Housing 
through the award of three 1937 
Housing Act projects, comprised 
currently of 40 Low Income 
Rental units and 45 Affordable 
Homeownership Opportunity 
units. All are three-bedroom 
units.  The units are later referred 
to as “Current Assisted Stock,” or 
CAS. 
 
Historically, the Wichita 
Housing Authority was 
created under Wichita Tribal 
Ordinance 92-100-002 in April 
1992 as authorized by the 
legislative body of the Wichita 
and Affiliated Tribes. The 
Ordinance title is shortened to 
“the Wichita Housing Act.” The 
Act requires that the Wichita 
Housing Authority submit an 
annual report to the Executive 
Committee of the Wichita and 
Affiliated Tribes. Although the 
Wichita Housing Authority was 
created during a time that federal 
assistance was regulated by the 
U.S. Department of Housing 
and Urban Development in 
accordance with the United 
States Housing Act of 1937 
as amended, the Authority 
transitioned to new regulatory 
compliance requirements 
under the Native American 
Housing and Self Determination 
Assistance Act of 1996 
(NAHASDA). The Unites States 
Housing Act of 1937 is no longer 
applicable to entities receiving 
federal funds under NAHASDA.

The Wichita Housing Authority 
Act of 1992 stipulated that the 
Wichita Housing Authority was 
authorized to act in behalf of the 
Wichita and Affiliated Tribes in 
seeking, developing, managing, 
and acquiring housing programs 
and properties for the benefit of 
tribal members and other Native 
Americans in the tribal service 
area. Herein, the Ordinance as 
adopted by the Wichita Tribal 
Council and Wichita Executive 
Committee designated the 
Wichita Housing Authority as 
its “Tribally Designated Housing 
Entity” (TDHE) rather than 
being a tribal program. The 
Ordinance also specifies that five 
Commissioners are appointed 
for overseeing and monitoring 
the development, management, 
progression, compliance, and 
self-monitoring of the day-to-
day activities of the TDHE. 

The Ordinance further directs 
that the Wichita Executive 
Committee appoint one of the 
five Commissioners as Chairman 
of the Board of Commissioners. 
Other officers of the Commission 
are elected by the commission 
members.

Management and Staffing: 
The Wichita Housing Authority 
is governed by a five-member 
Commission as appointed 
by the Executive Committee. 
Incumbent members are:

Shirley Davilla—Chairperson
John Haddon—Vice-
Chairperson
Myles Stephenson, Jr.—Secretary
Tara Tartsah— Treasurer
Dallas Nimsey—Commissioner
 
Commissioners review 
administrative staff-developed 
policies and procedures by 
which the Housing Authority 
operates and determine 
programs to be implemented 
in efforts to accomplish the 
mission statement objectives 
for providing sustainable, 
safe, decent, sanitary and 
quality affordable housing. 
The development of housing 
programs must be compliant 
with the Native American 
Housing and Self-Determination 
Act of 1996, as amended, when 
using the U. S. Department 
of Housing and Urban 
Development Indian Housing 
Block Grant (IHBG) funds.

Administrative authority of 
the organization rests with its 
executive director. The current 
acting executive director is 
Darren Gabehart. With the 
advice and consent of the Board 
of Commissioners, the acting 
executive director develops a 
staffing plan for conducting day-
to-day business. In the reporting 
period, the Authority determined 
a need for modifying the staffing 
plan due to new developments 
and activities completed and 
other project developments being 
undertaken. The current staffing 
plan is as follows:

Administration:
Darren Gabehart—Finance 
Director/Acting Executive 
Director
Jesse E. Jones—Procurement/
Maintenance Administrator
Simona Foreman—Eligibility, 
Admissions and Occupancy 
Coordinator
Diane Pewo—Administrative 
Assistant
Misty D. Ownings—Housing 
Specialist I
Marquita Wildes—Housing 
Specialist II

Maintenance:
Charles Beaver—Maintenance 
Worker
Jerry Boyiddle—Maintenance 
Worker
Daniel Davilla— Maintenance 
Worker
Raul Gonzales— Maintenance 
Worker
Alfred Tartsah— Maintenance 
Worker 

 The employees of the Wichita 
Housing Authority ensure that 
compliance with laws, ordinances 
and statutes—including federal 
program guidance and adopted 
policies of the Authority—are 
diligently followed. NAHASDA 
and the IHBG require focus 
on the inventory of units 
developed with HUD federal 
assistance and their maintenance, 
management and stewardship, as 
well as activities to invoke crime 
prevention and safety measures. 
Allowances are made for 
Housing Services to NAHASDA 
eligible applicants, planning, and 
administration.

Wichita Housing Authority, 
although a tribal entity, has 
never been tribally funded for 
housing development. Lack of 
funding attributes a consequence 
that the Authority is hindered 
in providing assistance needed 
by tribal families who own 
their homes independently 
and subsequently have need 
for significant rehabilitation. 
However, in this Federal Fiscal 
Year 2017, the Wichita Housing 
Authority and the Board of 
Commissioners sought funding 
from the Oklahoma Housing 
Finance Agency (OHFA) for a 
HOME Project.
 
The Wichita Housing Authority 
was successfully awarded funding 
in the amount of $500,000 for 
the Development of two Duplex 
Apartment Buildings. Each 
duplex will be two-bedroom 
dwelling units and will contain 
several amenities including 
dwelling features. Construction 
of these duplexes began in May 
of 2017, and the estimated time 
for completion and lease up 
will be in December of 2017. 
This HOME Project targets four 
categories, which are the elderly, 
disabled, veterans, homeless and 
young adults who are aging out 
of foster care. 

The Wichita Housing Authority 
is open daily, 8:00 a.m. to 5:00 
p.m. Monday through Friday. 
The Authority welcomes all 
applicants and housing-related 
suggestions. In the upcoming 
reporting period, we seek to 
continue the excellence in service 
our staff has demonstrated as 
well as continued success in 
meeting the unmet needs of 
families.

Additional Housing Staff: 
The Housing Authority 
developed and operates the 
Iscani Community Swimming 
Pool. The pool is licensed by the 
State of Oklahoma Department 
of Health as a public bathing 
place subject to operations under 
and in accordance with laws of 
the State of Oklahoma. The pool 
must have lifeguards certified by 
Red Cross or YMCA standards of 
certification.

Lifeguards are temporary 
positions and, in most cases, are 
filled by high school students 
age 16 or above. The lifeguard 
positions are excellent part-

time employment opportunities 
for Wichita tribal youth for 
whom a preference and desire 
to employ exists. Applications 
are available on a daily basis, 
and the Authority can assist in 
successful applicants gaining 
the required certification and 
training. The pool has operated 
year-round over the past eight 
years. Cost as to revenue 
generated over the past seven 
years indicates an increased need 
for having donors financially. 
Presently funds generated from 
admissions, party rentals, group 
sponsored reservations and the 
Indian Housing Block Grant 
do not cover the full cost for 
operations on a year-round basis. 
The Housing Authority has had 
to facilitate additional funds to 
the pool with the self-storage 
rentals and revenue earned with 
its Community Improvement 
and Water Distribution System 
(CIWDS). Consequently, the 
Board of Commissioners will be 
weighing options for which it can 
afford.

A Youth Activities Coordinator 
was hired at the swimming 
pool to increase activities for 
tribal members, tenants and 
the community with providing 
swimming lessons, promoting 
water safety and efforts 
created in the interest of youth 
development. The Iscani Pool 
added two full-time position, 
which are filled with two Wichita 
tribal members, and eight part-
time positions.

New positions that may be 
created in the future are 
contingent upon funding being 
secured prior to implementation. 
The Wichita Housing Authority 
created no new administrative 
staff positions and had limited 
turnover in the maintenance 
program. The Iscani Community 
Security Officer position was also 
eliminated as the residents have 
24-hour coverage by calling the 
Anadarko Police Department. 

Programs--
Low-Income (1937 Act Former 
Current Assisted Stock): 
The Authority continues to 
manage forty (40) three-
bedroom dwellings and (10) two  
bedroom efficiency apartments. 
During the reporting period, 
annual certifications or re  
certifications were completed 
as were unit inspections. The 
Authority initiated eviction 
actions during the current 
reporting period in which 
one eviction was dismissed by 
motion by the Authority once 
measures for curing the breach of 
lease had been reached prior to 
the date of the court appearance. 
A second eviction was dismissed 
by the court due to payment 
being received in full.  A third 
eviction proceeding is scheduled 
to be heard in the Caddo County 
Court for non-payment. The 
three were court sanctioned due 
to non-payment and/or cure of 
other serious breaches to the 
lease agreement. The Authority 
strives to assist all tenants and 

Kiyehess 
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homebuyers with referrals for 
assistance from other agencies 
and entering into payback 
agreements, allowing tenants 
to meet their rent payments 
in accordance with the lease. 
These efforts often go unnoticed 
or unseen. Yet, the staff work 
diligently at trying to help 
participants many times over in 
resolving delinquency and the 
Authority seeking the return of 
the property and the removal 
of the tenant from housing 
through court proceedings.

Maintenance staff and a 
contract pesticide company 
provide monthly treatments 
for pest control, HVAC air 
filter replacements, and lawn 
maintenance to the rental 
properties the Authority 
oversees. Non-routine 
maintenance was documented, 
repaired, and resolved by the 
work order system. The project 
occupancy level was 91% for the 
reporting period with less than 
20% tenant account receivables.

Mutual Help Home Ownership 
Opportunity Program: 
The Authority continues to 
manage two Mutual Help 
Homeownership Opportunity 
Programs. Mutual Help 
Project#1-OK95B157001 
consists of three-bedroom 
dwellings located in southwest 
Anadarko. During the reporting 
period, annual certifications or 
re-certifications were ongoing 
as were unit inspections. The 
project originally consisted of 
19 units. We congratulate the 
families of Dawn and Rusty 
Kinion and Phillip and Renee 
Goombi on the conveyance 
(payoff) of their homes. The loss 
of inventory on these two units 
brings the project down to 12 
units.

Mutual Help Project#2: 
OK95B157002 consists of three-
bedroom dwellings. During 
the reporting period, annual 
certifications or re-certifications 
were completed as were unit 
inspections. We congratulate the 
families of Carissa and Timothy 
Williams, Jimmy Jones, Tara 
Tartsah and Cynthia Bitseedy 
on conveyance (payoff) of their 
homes. The loss of inventory 
on these two units brings the 
project down to 31 units.

All maintenance and yard 
care is the responsibility of 
the homebuyer. The project 
has maintained less than 
a 15% Tenant Account 
Receivable rating during 
the year. Occupancy has 
remained at 96% with two 
vacant units. A Mutual Help 
vacant unit requires significant 
repairs and rehabilitation 
due to damages beyond 
normal wear and tear, and/
or homebuyer modifications 
that fail to meet code and 
condition requirements. 
The damages inflicted and 
modifications to the unit were 
without Housing Authority 
knowledge and approval 
and found during the unit 
inspection. A second Mutual 
Help unit was abandoned by 
the homebuyer. The absent 

homebuyer responded to the 
Authority’s inquiries about the 
unit and occupancy in which 
the homebuyer provided a 
statement that they relinquished 
their right to the home. Once 
these units are made ready for 
occupancy, they will be filled in 
accordance with policy. Enrolled 
Wichita tribal members are 
given preference in placement 
once an applicant has completed 
the application process and is 
placed on the approved waiting 
list. Therefore, we encourage 
all tribal members who are 
interested in homeownership to 
apply with our office.

Low-Income Housing Tax Credit: 
Oklahoma Housing Finance 
Agency Project # 06-07-37-
WHLP#1 consists of twenty-five 
(25) single family residences in 
the Iscani Subdivision to the 

City of Anadarko. The project 
has one amenity structure, 
a community building. The 
project is presently at a 98% 
occupancy level. Vacated units 
are assigned to a family on the 
waiting list by the Board of 
Commissioners. Wichita tribal 
members have first preference 
in placement. The project is 
designed with home ownership 
opportunities to be offered on 
completion of the tax credit 
compliance period, which is 
fifteen years. Wichita tribal 
households have preference in 
assignment to these homes from 
the approved waiting list. It is 
important for Wichita tribal 
households to maintain their 
placement on the waiting list 
once established. Applicants 
must be certified every six 
months. Failure to do so causes 
a family to lose their place and 
start over. WHA does retain 
the preference of Wichita tribal 
members being placed first. 
However, when no Wichita 
household is available from the 
waiting list, movement to the 
next preference level is made. 
There is currently one vacant 
unit and again, we encourage 
all tribal members who are 
interested in home ownership to 
apply with our office.

Oklahoma Housing Finance 
Agency Project# 07-37-37: 
WHPL#2 consists of forty (40) 

single family apartments. The 
units are low-income rental. 
The project brings with it two 
amenities—a community-
sized indoor swimming pool 
and an outdoor toddler/
small child playground. The 
swimming pool is licensed by 
the Oklahoma State Health 
Department. The pool is heated 
and in use year-round. Sanitary 
conditions are monitored at will 
and monthly by the Inspector 
of the Caddo County Health 
Department. The Authority 
initiated eviction actions. Four 
eviction proceedings were 
sought in Caddo County Court, 
of which one was dismissed by 
the court due to payment being 
received in full.  The remaining 
three were court sanctioned 
due to non-payment and the 
Authority regaining possession 
of the units. 

Compliance Note: 
The Oklahoma Housing 
Finance Agency and the Tax 
Syndicator (Raymond James 
Tax Credit Funds, Inc.) has 
independently conducted on-
site monitoring and inspection 
of the Low-Income Housing 
Tax Credit Projects.  The 
results were noted as excellent 
compliance and maintenance. 
Both of the LIHTC projects of 
the Wichita Housing Limited 
Partnerships involve private 
investment. The partner 
(investor) is awarded tax credits 
over a ten-year period of time 
contingent on the partnerships 
maintaining compliance 
with the rules, regulations 
on LIHTC, and policies 
established by the Oklahoma 
Housing Finance Agency, who 
is the allocation authority. 
Allocation of tax credits are 
based on a highly competitive 
structured application process. 
Competitors are all kinds 
of housing development 
companies who may or may not 
be for profit. No government 
funds were involved in the 
application and construction 
processes of development. The 
Wichita Housing Authority does 
allow use of Indian Housing 
Block Grant funds under 
management to assist some 
low-income applicants with 
subsidized rent payments.

NAHASDA Developed Low 
Income Rental Units:
Iscani Duplex apartments are 
efficiency designed single story 
two-bedroom apartments. 
Occupancy is based on 
NAHASDA Income eligibility 
guidelines. Units are rental 
only. Enrolled Wichita tribal 
members are given preference 
in unit placement contingent 
upon the completion of the 
application process placement 
on the approved waiting list.

NAHASDA - Iscani Campbell 
Street Rent to Own (Formerly 
Lease to Purchase):
The Iscani Subdivision Rent-to-
Own Project was constructed 
in 2011. The Housing Authority 
added sixteen single family 
residences into its management 
inventory. The project was 
designed to address the need 

for Wichita tribal families 
to participate in a program 
where the ultimate objective 
was home ownership. Through 
the American Reinvestment 
and Recovery Act (ARRA), 
a grant application was 
submitted to HUD. Award 
of a Grant was based on very 
competitive criteria. Presently, 
all (16) homes developed are 
occupied by Wichita tribal 
households. The development 
cost per home averaged near 
$100,000. However, the Board 
of Commissioners reduced the 
initial purchase price to $78,000. 
The program is amortized at 300 
months of payment (25 years). 
The minimum payment is $220 
per month, which the lease will 
be able pay off within the 25 
years. The maximum payment 
per month is $325, which will 
allow the lease to pay off within 
20 years.   The occupants are 
responsible for meeting upkeep 
requirements outlined in policy, 
yet the housing authority 
does provide maintenance 
of pest control, HVAC filter 
replacements, and lawn 
mowing. Annual recertification 
of income, household 
composition and inspections of 
the premises are required. There 
is currently one vacant unit and, 
again, we encourage all tribal 
members who are interested in 
home ownership to apply with 
our office.

HUD Section 184 Home Loan 
Guarantee Program:
During the fiscal years 2009, 
2010, 2011, and 2012, the 
Wichita Housing Authority 
offered a down payment and 
closing cost program for 
Wichita tribal members. Many 
inquiries were made, and the 
Authority attempted to work 
with interested tribal members 
and their respective financial 
institution. It was discovered 
that most inquirers were 
rejected or disapproved due to 
poor payment history and/or 
credit issues. Level of income 
was not a sole basis for denial. 
In other cases, the Authority 
was able to suggest other 
avenues for down payment 
and closing costs where the 
amount exceeded the limit 
WHA offered. We are aware of 
and applaud the success of some 
tribal member households who 
secured financing independent 
of our participation to which we 
assisted.

In October 2012, having spent 
time in 2013 to explore research 
and address conducting a 
program to assist those tribal 
member households who 
lacked the prerequisites of 
the lender, we introduced the 
Wichita Housing Authority 
sanctioned HUD Section 
184 Home Loan Guarantee 
Program. The program has 
a limit of five outstanding 
loans. The Wichita Housing 
Authority secures the financing 
in its name with an approved 
lender and coordinates the loan 
through the US Department 
of Housing and Urban 
Development (HUD) with the 
lender. The applicant enters into 
a 60-month lease for occupying 
the premises. In the 60-month 
period, a training and education 
curriculum is followed for 
homebuyer education, credit 
counseling and financial 
literacy. The applicant must have 
sufficient income to address 
the payments and debt ratio 
outlined in the mortgage. At the 
end of the 60-month period, the 
applicant/participant assumes 
the loan with the lender directly, 
and the Authority is relieved of 
its role. Presently, there are four 
participants in this program, 
and one is currently working 
with a lender to assume their 
loan.

Service Area/Jurisdiction Area:
The jurisdictional area defines 
an area for the basis of federal 
agencies making determinations 
of the amounts of federal 
awards. HUD identifies that the 
Wichita Tribe shares a Tribal 
Joint Service Area with the 
seven tribes of the Anadarko 
Agency. The Indian Housing 
Block Grant uses the numbers 
and demographics developed 
by the Bureau of Indian Affairs. 
Namely, those tribes are the 
Caddo, Wichita, Western 
Delaware, Fort Sill Apache, 
Apache, Kiowa, and Comanche. 
The result is a very small 
amount of federal assistance 
being awarded to sustain 
new housing development. 
Wichita Housing Authority 
has sought funding for housing 

Commission Reports

The POW-MIA, Oklahoma, United States and the Wichita and Affiliated Tribes flags greet both residents 
and visitors to the Wichita Housing Authority’s Iscani neighborhood. 
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development outside the IHBG 
as a result.

The area of operation or service 
is definable by the Authority. 
Wichita families reside all 
over the State of Oklahoma 
and beyond. A determination 
was made by the Board of 
Commissioners to set the entire 
State of Oklahoma as its service 
area in an effort to reach tribal 
members living outside of 
Caddo County.

HUD SPONAP Compliance:
All reporting requirements to 
the US Department of Housing 
and Urban Development 
(HUD) have been made in a 
timely and compliant manner. 
The Southern Plains Office of 
Native American Programs 
(SPONAP), United States 
Department of Housing and 
Urban Development (HUD) 
has acknowledged receipt and 
compliant acceptance of the 
2016 Indian Housing Plan, as 
well as the Annual Performance 
Report for the period ending 
September 30, 2015 with 
attached audit for the Indian 
Housing Block Grants. The FY 
2016 IHBG is the only open 
grant with HUD SPONAP. In 
June 2016, HUD-SPONAP 
issued correspondence to the 
Wichita Housing Authority with 
regards to A-133 Single Audit 
Reports. The Wichita Housing 
Authority has not had audit 
findings or material weakness 
for many years. Noted were 
FY 2011 and 2012; however, 
there were none in the FY 2013 
fiscal year either. In 2011, the 
multi open-year IHBG grants 
were stopped. The process of 
rolling open grants over into 
next federal fiscal cycle year 
operations as of October 1 
was instituted in 2011. We 
strive to remain in good 
working relations with the U.S. 
Department of Housing and 
Urban Development.

Impediments: 
The Authority has undertaken 
innovative and new approaches 
for housing development, in 
part because in the next five 
years, its Mutual Help inventory 
will dwindle to non-existence, 
leaving only fifty rent-restricted 
units. The staff has developed 
the prerequisite fundamental 
knowledge for affordable 
housing tax credits. The 
normal day-to-day activity of 
the NAHASDA units required 
more of present staff time 
than planned. New sources of 
funding and recurring lines of 
revenue need to be developed 
to continue to meet the needs 
of the Wichita Tribe. Presently, 
the WHA has been meeting 
the Housing needs of the Tribe 
under previous developments 
and turnovers. Yet, the growth 
of the Tribe and its younger 
families will experience an 
increase in demand for housing 
units within the next five years.

Audits and Accountability: 
The Wichita Housing 
Authority Financial Audit was 
completed in June 2017 and 
submitted to the Wichita Tribe 
auditor—formerly Bledsoe 

and Associates—now Rose 
Rock CPAs and the Federal 
Audit Clearinghouse. Wichita 
Housing Authority had no 
material weaknesses or findings 
and continues to be rated as a 
low risk auditee. 

The Housing Authority was 
monitored and evaluated by the 
Oklahoma Housing Finance 
Agency and Raymond James 
Tax Credit Fund for Low-
Income Housing Tax Credit 
Compliance. Minor findings 
administratively for physical 
discrepancies were noted and 
corrected. Corrective completed 
Work Order(s) were provided 
to document the repairs noted 
during inspections.

This report was prepared this 
15th day of July, 2017.

Wichita Housing Authority
Wichita Housing Limited 
Partnership #1 
Wichita Housing Limited 
Partnership #2

In accordance with Wichita 
Public Law 92-100-002 as 
amended September 15, 2004, 
I certify the true and accurate 
representation of the report 
as Chairman of the Board of 
Commissioners.

Shirley Davilla
Chairman of the Board

WICHITA TRIBE INDUSTRIAL 
DEVELOPMENT COMMISSION

Annual Report
July 15th, 2017

The Wichita Tribe Industrial 
Development Commission 
operates under Wichita Tribal 
Ordinance (Law) 92-100-
001. The ordinance specifies 
reporting requirements of the 
Commission to the Wichita 
Executive Committee. Quarterly 
reporting is to be forwarded 
to the Tribal Secretary 
and the Tribal Treasurer. 
The Commission has been 
submitting these reports to 
the Office of the President for 
distribution to the Officers cited 
in the Ordinance.

WTIDC’s responsibility is to 
manage and grow the tribe’s 
commercial portfolio and 
ensure economic sustainability.  
Part of this includes realizing 
the full potential of its existing 
assets and acquiring majority 
ownership of start-up or 
established companies in 
targeted industries.
The following is information 
regarding contributions/
distributions made over the past 
year to the Tribe from WTIDC:
• Distribution - 
$153,000.00
• Distribution - 
$91,800.00
• Distribution – 
$239,800.00
• Contribution to 
Wichita Community Garden - 
$25,000.00
• Contribution to 
Waterline Study - $77,159.60
• Contribution to Tribal 
and Community events – 
$5,200.00

TOTAL:  $591,959.60

Wichita Travel Plaza: 
WTIDC has met with the 
Wichita Executive Committee 
on a quarterly basis on the 
operations of the business. 
Leveraged funds for operational 
costs in launching the business 
were provided by WTIDC in the 
amount of $315,000 as pledged. 
Wichita Executive Committee 
presented the business facilities 
to the WTIDC on October 9, 
2013. WTIDC established a 
grand opening for the business 
on November 9, 2013. 

Initially, WTIDC established 
two accounts for the Wichita 
Travel Plaza. One account was 
for Operations, and a second 
account for Fuel Reserve. Both 
accounts had initial deposits 
of $100,000, which came 
from the WTIDC General 
Account. The Wichita Travel 
Plaza has not demonstrated 
profitability. The WTIDC and 
the management are defining 
measures for cutting costs and 
efforts to lower man hour costs 
and cost of sale turn around. 
The Wichita Tribe Industrial 
Development Commission 
and the Wichita Executive 
Committee are watching the 
month to month financial data 
for the convenience store. We 
are collectively also seeking 
ways to increase traffic flow to 
the store.

The WTIDC Board of Directors 
entered into a management 
contract with Star Fuels, Inc., of 
suburban Kansas City, MO in 
April 2015.  WTIDC terminated 
the contract in April 2017 and 
is currently overseeing all store 
operations.

Wichita Industries: 
The controversy with SBA over 
Anadarko Industries, LLC and 
Wichita Tribal Enterprises, LLC 
created an environment where 
the WTIDC board members 
made the decision that work 
on the further development of 
Wichita Industries, LLC needed 
to cease.  The business account 
that was set up was closed, and 
all funds were deposited back 
into the WTIDC general fund 
account.

Anadarko Industries, LLC
Anadarko Industries, LLC (AI) 
has been the major resource 
generating vehicle for WTIDC 
since it began generating 
revenue in 2004.  Anadarko 
Industries, LLC completed 
the SBA 8(a) Business 
Development participation in 
November 2012. The company 
has continued to operate and 
is deemed strong enough to 
be competitive in the federal 
contracting arena. Karen Rose 
and Kent Rose, both Wichita 
tribal members, continue to 
represent WTIDC as managers. 
The company has continued to 
operate and, as a graduate of the 
SBA 8(a) Business Development 
Program, continues to seek 
contractual opportunities with 
the federal government.   

AI provided two distributions to 
WTIDC in 2016:  

• $765,000 in February 
2016
• $459,000 in August 2016

AI provided a distribution 
amount of $1,224,000 to 
WTIDC on February 15, 2017.
This amount was based on AI’s 
2016 annual financial year-end 
closing after determining capital 
reserves needed to remain in the 
company for working capital.  
AI’s cumulative distribution 
to WTIDC has reached 
$10,149,000. 
 
The AI Annual Owners meeting 
was held in Houston on 
November 17, 2016, covering 
2016 performance and 2017 
forecast.  The FY 2017 financial 
forecast is considerably lower 
than we have been performing 
due to AI having to take 
subcontracting roles on the 8(a) 
contracts we used to have as the 
prime, which means giving up 
half of the work.  We also lost a 
sizeable subcontract to Boeing.  

However, we have rebuilt our 
procurement pipeline.  We have 
four proposals submitted, one 
in work and five lined up for the 
remainder of the year.  These 
opportunities will not impact 
2017 numbers since they will 
be awarded late in the year and 
into 2018.  However, we foresee 
a slightly positive increase 
in 2018 with the addition of 
new work, and we will have 
increased long-term stability 
as some of our new contracts, 
like the NASA Human Health 
Performance Contract (HHPC), 
are longer term contracts (i.e. 10 
years). 

WTIDC is proposing to the 
Company and the Minority 
partner that the annual Owner’s 
Meeting and annual Managers 
Meeting be held in August 2017.

Wichita Tribal Enterprises, LLC: 
Wichita Tribal Enterprises 
LLC is the second company 
WTIDC developed with SBA 
8(a) Business Development 
certification. WTE incorporated 
in July 2008 and was awarded 
SBA 8(a) Certification in 
March 2010.  In 2015, WTE 
successfully transitioned to 
becoming 100% WTIDC 
owned. Distributions have been 
limited to this single transaction 
due to all revenue generated 
being needed to create capital 
reserves for expanding 
the business and securing 
additional contracts.  The 
company is a sister company 
of Anadarko Industries LLC 
as both companies were 
established to seek different type 
contracts, yet the companies 
do have avail to contract and 
subcontract with one another. 
Four significant multi-year 
contracts have been awarded 
to the company. Wichita tribal 
member S. Robert White, Jr. 
is the President and Chief 
Executive Officer of Wichita 
Tribal Enterprises, LLC.  
WTIDC appointed managers 
are Wichita tribal members 
John White and Megan 
Williams.

WTIDC received a distribution 

of profits from WTE in fiscal 
cycle 2014 in the amount of
$500,000; $469,822 in 2015; 
$568,241 in 2016; and $193,464 
YTD for 2017 for a total 
distribution to WTIDC of 
$1,731,528. WTE continues to 
fulfill its obligation under prior 
awarded contracts, securing 
additional major contracts, 
and continues seeking federal 
contracting opportunities.  
WTE advertised for a tribal 
member to be a paid as a 2017 
Summer Intern for their NASA 
Glenn Research Center contract 
in Cleveland, Ohio but received 
no interested candidates. 
However, WTIDC advertised 
for a tribal member to be a paid 
2017 Tribal Summer Intern 
at WTE’s Corporate Office 
in Houston, Texas, and three 
candidates applied, of which 
two tribal summer interns were 
selected. Both interns arrived 
on July 8, 2017 and will depart 
on July 21, 2017. Both interns’ 
transportation, housing costs 
and salary are paid by WTIDC 
and WTE.

Dairy Freeze: 
Dairy Freeze, LLC was acquired 
in May 2016 from a local 
business owner.  WTIDC took 
control of operations on June 
13, 2016.  Dairy Freeze is a fast 
food service company located in 
downtown Anadarko.  Recently 
we have added new daily 
specials, some of which are “off 
the menu” items.  Our current 
hours of operation are 5:30 a.m. 
to 6:00 p.m. Monday through 
Friday and closed Saturday and 
Sunday.

Sugar Creek Inn and Suites: 
Sugar Creek Inn and Suites is 
currently under the Wichita 
Tribe Industrial Development 
Commission per the written 
management agreement 
between the Tribe and WTIDC. 
WTIDC took over managing 
all aspects of the hotel on 
October 1, 2016, excluding 
oversight of remodel.  Monthly 
financials are submitted to the 
President’s office, as well as 
quarterly reports.  Please feel 
free to contact us via phone at 
405-542-6011 or check us out 
on our website at http://www.
hintontravelinn.com/. 

Wichita Tribe Cultural and 
Commerce Site Infrastructure: 
In November 2013, the Wichita 
Travel Plaza was opened on 
the parcel of land adjacent to 
the Riverside Indian School 
entrance. The infrastructure 
development for the site 
identifies several sources for 
infrastructure need, but each 
has a few impediments that 
need careful study for both 
short and long-term planning.

The WTIDC, having met and 
discussed the water and sewer 
infrastructure needs with the 
President and Committee, 
has set aside funding for 
reimbursement on the water 
study being conducted by 
Guernsey. To date, WTIDC 
has paid $77,159.60 towards 
the water study.  WTIDC 
has interests related to the 
development of the property 
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that enhances economic 
development. Continued efforts 
to work in concert with tribal 
elected leadership is ongoing.

131 West Broadway:  
In December 2016, WTIDC 
purchased a building located in 
the historic district of downtown 
Anadarko.  Our plans are to 
renovate the building for office 
space.  We are currently working 
with the Travois architectural 
firm out of Kansas City and are 
in our first phase of planning for 
the building.    

508 & 510 West Mississippi (corner 
of Mission and Mississippi):  
WTIDC met with an 
architectural group out of Tulsa 
to discuss new construction for 
office space.  Size limitation for 
development resulted in putting 
the project on hold.  

1516 Mission (Wichita School 
Readiness Center):  
WTIDC currently holds a ten 
(10) year lease with the Wichita 
and Affiliated Tribes’ Child Care 
Development Fund program.  
The Building is insured by the 
WTIDC. Rental payments have 
been received yearly as specified 
in the lease.  

1209 W. Petree Road (West 
US Hwy 62/South US Hwy 281 
Property):
WTIDC currently holds a five 
(5) year lease with the operators 
of Mei’s Buffet.  The building is 
insured by the WTIDC. Rental 
payments have been received 
monthly as specified in the lease. 
The lease with the Mei’s Buffet 
ownership outlines the area of 
the parking lot and the building 
with yard as the leased area. 
The acreage north and south of 
the parking lot are not included 
in the lease, and the WTIDC 
is exploring avenues of use for 
those properties for submission 
to the Wichita Executive 
Committee for approval; 
however, size and height 
restrictions pose challenges to 
many development ideas.  

Upcoming projects--

Wichita Government Solutions, 
LLC (WGS):  
The start-up of this 8(a) company 
will be a spin-off from the other 
two 8(a) companies, AI and 
WTE.   WGS will file for SBA 
certification under NAICS code 
541330 Engineering Services.  
We are in the infancy stages 
regarding the development of the 
company.  Our current priorities 
are to build capacity within the 
company.  We will be looking 
for staff, and the first position 
we will hire for is a business 
developer.  This person will start 
with the early development and 
assist in leading the company.  
We also would expect them to 
train another person to lead 
the next company.  If this is 
something you’re interested in 
doing, please feel free to contact 
Cynthia Billy at our office.  A job 
description will be coming out in 
the near future.  

WTIDC’s goal is to start a 
company every two years.  
Since this is the first time that 

this particular group of board 
members have been through 
the 8(a) process together, we 
are trying to get the momentum 
down and figure out the overall 
process so that we can continue 
to try and start these companies 
every two years.  

Agriculture:  
WTIDC recently acted on 
making an initial investment in 

the agriculture direction.  The 
first phase will consist of starting 
up a cattle program.  The second 
phase will consist of a cattle calf 
program.  Objective results for 
the program are to achieve the 
following:
• Gain return on 
investment 
• Provide food product for 
food distribution program, pow 
wows, ceremonies, etc.
• Make money for future 
services and development
• Provide economic fertility
• Create workforce pipeline

Grant/Feasibility Study:  
WTIDC is considering the 
solicitation of proposals for 
Economic Development 
Feasibility Study Funding from 
the Native American Business 
Development Institute.  We have 
narrowed down two potential 
projects for this proposal and will 
work with staff and interns on 
gathering more information to 
include in application.

Budget/Administrative Capacity: 
WTIDC has not developed its 
Budget for the 2018 fiscal cycle 
and plans to in the final quarter 
of 2017.  WTIDC is currently in 
the process of further defining 
its administrative capacities and 
protocols for business pursuits. 
The WTIDC will report on these 
factors and its budget to the 
Wichita Executive Committee 
prior to the start of the new 
fiscal year October 1, 2017. The 
WTIDC has submitted financial 
data and its audit information 
to Rose Rock CPAs, the Wichita 
and Affiliated Tribes’ auditing 
firm.  Copies of the report will be 
forwarded to the Tribe.

The WTIDC Team that reports 
to the Board of Directors are as 
follows:
Ms. Cynthia Billy – Economic 
Development Director
Ms. Carrington Johnson – 
Accounts Payable
Mr. Joshua Davilla – Accounts 
Receivable 
Ms. Valerie Devol – Devol & 
Associates (legal counsel)
Mr. John McNeil – CPA

This year, we put together a new 
advertisement for our internship 
program and modified it a little 
so that the selected applicant 
would receive experience at the 
WTIDC office and our company 
headquarters in Houston, Texas.  
This year we received three 
applications in which we selected 
two tribal members to fulfill the 
position.  Please look for any job 
opportunity within any of our 
companies on the Tribe’s website, 
monthly newsletter and social 
media outlets.

As always, we are open to 
comments, feedback and/or 
concerns.  If you want to do idea 
sharing, please feel free to come 
by the WTIDC office, which is 
located at 1503 S. Mission Suite 
4.  Our office is open Monday 
through Friday, 8 a.m. to 5 
p.m., and our phone number is 
405-247-5009.  If you are not 
available locally, you can also 
contact me via email at cbilly@
wtidc.net.  

Respectfully submitted,

Cynthia Billy
Economic Development Director 
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The Wichita Tribe Industrial Development Commission property at 131 
W. Broadway in downtown Anadarko. 

Dairy Freeze is open 5:30 a.m.-6 p.m. Monday-Friday at 131 W. Oklahoma in downtown Anadarko. 

WTE wins 
IHS Contract 
HOUSTON--Wichita Tribal 
Enterprises (WTE), with 
offices in Houston, Texas, 
was selected by Indian Health 
Services (IHS) to provide 
Web Support Services for 
IHS Information Technology 
in Albuquerque, N.M.. The 
contract value is $9.9 million. 

 WTE will provide Web 
Support services that include 
design, implementation 
and maintenance of all web 
services utilized by IHS and its 
employees.  The work will take 
place at IHS in Albuquerque, 
N.M. 

The Firm Fixed Price Labor 
Hour contract began August 
1, 2017 and the period of 
performance for the contract 
is August 1, 2017 through July 
31, 2022.  The base contract 
is for one year, with four 
one-year extension options.  
The major subcontractor for 
this contract is Phacil, Inc., 
headquartered in Arlington, 
Va.  

S. Robert White, Jr., WTE 
President/CEO stated, “I am 
excited about this contract 
win and the opportunity to 
broaden our work base into 
the Agency of Indian Health 
Services. This contract will add 
some great capability to our 
overall portfolio and will be a 
great asset to the company.”

Wichita Tribal Enterprises 
(WTE) is a Native American, 
Tribal owned, 8(a) certified, 
small disadvantaged business 
with offices in Houston, 
Texas, Cleveland, Ohio and 
Albuquerque, N.M.  For more 
information on WTE, please 
go to www.wichita-tribe.com. 

WTIDC Job Opening

**Readvertisement** The Wichita Tribe Industrial 
Development Commission is accepting resumes/applications 
for an Accounts Receivable Clerk located in Anadarko, OK.  
The ideal candidate will possess experience with Accounting 
(specifically AR) and Administrative duties.  Applicant must 
be able to work in a fast-paced environment, be proficient in 
Microsoft Word and Excel, have excellent communication 
skills, have knowledge of balancing tills and processing retail 
paperwork, and perform other administrative duties and 
responsibilities as requested by the WTIDC.  Must possess 
an Associate’s degree and valid Oklahoma driver’s license.  
Bachelor’s degree is preferred.  Work experience will be 
considered in lieu of education.  Send Resumes to cbilly@
wtidc.net; WTIDC P.O. Box 682, Anadarko, OK  73005; 
or drop off at 1503 S Mission Street; Suite 4 by 5 p.m. on 
Thursday, August 10th, 2017.   

Tribe now has 
THPO status
The National Park Service 
approved the Wichita and 
Affiliated Tribes for Tribal 
Historic Preservation Office 
(THPO) funding on April 25, 
2017. This places the tribe as 
eligible for federally funded 
THPO grants for fiscal year 
(FY) 2018. Gary McAdams, the 
head of the Wichita Cultural 
Education Program, is the tribe’s 
designated THPO officer. 

According to Section 101(d) 
of the National Historic 
Preservation Act, the tribe 
assumes the responsibilities of 
the state historic preservation 
officer (SHPO) in matters related 
to Wichita culture. 

Below are some examples of 
THPO duties: 
• A statewide survey and 
inventory of historic properties;
• Identification of eligible 
properties to the National 
Register;
• The preparation 
and implementation of a 
comprehensive tribal historic 
preservation plan;
• Advise and assist 
state and federal agencies in 
their respective governments’ 
implementation of historic 
preservation responsibilities; and
• The providing of public 
information, education, training 
and technical assistance in 
historic preservation. 

The Wichita and Affiliated 
Tribes’ jurisdiction includes 
Caddo, Grady, Blaine, Canadian, 
Custer and Washita County 
in southwest Oklahoma. 
In addition to the state of 
Oklahoma, the Wichita and 
Affiliated Tribes have historical 
and cultural interest in the states 
of Texas, Colorado, New Mexico, 
Kansas and Arkansas. 
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Sugar Creek Casino Report
Sugar Creek Casino 
Third Quarter FY 2017 in Review:  

April:   April is normally a good 
month, but those who haven’t 
filed their tax returns are a little 
conservative.    We were hit by 
an 85 mile-an-hour storm that 
tore the front from the casino. It 
affected the month’s income for 
the last three days of the month, 
including what should have been 
a big weekend. 

April 2017 had four Fridays and 
five Saturdays and that was hard 
to compete with March but, with 
all the advisories, we still made a 
distribution of $307,364.53. 

Slots:  
Totals April 
Coin – In $25,065,811.99 
Net Win $1,350,306.38 
WPU $68.00 
Hold
5.39%

Slots had a hold of 5.39, which is 
much closer to the desired 5.50 
hold we would like. 

Restaurant:  Over $41,075.48 
losses partly due to benefits and 
salaries now included.

Bar: $2,736.74 profit due to 
several events.

Table Games: Small Loss 
$1,086.40. This is due to low hold 
this month; their salaries are 
very much above the norm and 
benefits are now included.

Event Center: Small loss 
$ 4,648.78 due to concert being 
postponed by storm.  Very good 
considering the amount of traffic 
driven for Slots, Restaurant, 
Table Games and Bar. 

Concerts/Events:  
Clay Walker 8th – Newer 
Country – This artist is newer 
than a lot of our classic artists.  
We had a good crowd and it was 
a good concert, but his fans just 
didn’t spend the money at the 
slot machines that most of our 
Classic Country artists do. 

Extreme Midget Wrestling – 
Leased event – they didn’t put the 
effort into promoting the event 
as we do.  We had over 700 the 
last time we had them, and the 
time before sold out.  They had 
around 200.  Since we were not 
out any cost, anything that we 
benefited was free income. 

Cage Fight 22nd (Rage in the 
Cage) – Sporting Event - This is 
a leased event, and there is no 
risk of loss; the burden is on the 
promoter.   There was a good 
turn out and a 1.4 coin in day. 

Temptations 29th – Classic 
Motown – This was postponed 
due to the storm damage and 
our lack of ability to service the 
amount of guests that would have 
been here.  New date is February 
3rd, 2018.

Promotions: Blackjack 
Tournament funded by the 
Player’s Pool.    Did not work as 
well as the one we did in 2015.  
Table Games are decreasing 
without further injection of new 
games. 

May:   May is normally a tough 
month with school getting out 
for the summer and vacations 
beginning.    

May 2017 had the normal four 
Fridays and four Saturdays and a 
distribution of $172,675.56 

Slots:  
Totals May 
Coin – In $24,189,732.30 
Net Win $1,176,826.83 
WPU $57.45 
Hold 4.86%

Slots had a low hold of 4.86, 
which is much lower than we like 
but at least close to 5 percent.

Restaurant:  Over $53,714.72 
losses partly due to benefits and 
salaries now included.

Bar: $ 6,083.74 in losses partly 
due to fewer events; benefits and 
salaries now included.

Table Games: Loss $ 6,282.49.  
Their salaries are very much 
above the norm, and benefits are 
now included.

Event Center: Profit $11,399.77.

Concerts/Events:  
Charley Pride 6th – Classic 
Country – This was a good and 
profitable event. 

Wrestling 13th (Mid-South 
Wrestling) – Sporting Event - 
This is a leased event, and there 
is no risk of loss; the burden is on 
the promoter.

Rented Party – 20th 

Indoor Community Fleas Market 
27th – This one we are doing as 
a Spring Special for a refunded 
booth fee in an attempt to have 
a full event center and boost 
future flea markets. We did have 
a good turnout, but we were not 
completely full as we hoped.

June: June is normally an in-
between month with the summer 
vacations and the ending of 
school.  The Loretta Lynn concert 

alone we had hoped to make the 
month but was canceled due to 
her stroke.  

June 2017 had the normal five 
Fridays and four Saturdays, and 
a distribution is unknown at this 
time.  

Slots:  
Totals June 
Coin – In $23,638,455.85 
Net Win $1,035,871.78 
WPU $52.31 
Hold 4.38%

Slots had a low hold of 4.38, 
which is terrible and makes it 
very hard to make a profit.  

Restaurant:  Unknown until after 
20th of June.

Bar: Unknown until after 20th of 
June.

Table Games: Unknown until 
after 20th of June.

Event Center: Unknown until 
after 20th of June.

Concerts/Events:  
Tony Orlando Concert 3rd 
– Retro Pop – This is a little 
outside our normal routine, but 
he was recently named as 2016’s 
# 1 Casino Entertainer of the 
Year. We decided to give him a 
try.   It was moved to this date 
from the regular scheduled date.  
This event was not in our usual 
Classic Country genre and did 
not do well. 
 
Wrestling 13th (Mid-South 
Wrestling) – Sporting Event – 
(This event was postponed).

Girls Night Out 16th & 17th – 
Male Review – This is a leased 
event, and there is no risk of loss; 

the burden is on the promoter.

Loretta Lynn 24th – Classic 
Country – This event was 
canceled due to the artist’s health 
problems and made a big impact 
on what the month should have 
been.  

Promotions:  We are using monies 
from the Retired Jackpot Fund 
to have a Grillin’ and Chillin’ 
promotion in June and July.  June 
is the lesser prizes, and the last 
three weeks of July will be the 
larger prizes. 
   
July: July is normally a good 
month with the summer 
vacations mostly taken and 
people looking for other things 
to do, including being cool inside 
of a casino.   

Ronnie Milsap - 8th – Traditional 
Country artist – We had a good 
crowd and a profitable day all 
around. 

Cage Fight 15th (Rage in the 
Cage) – Sporting Event – 
Postponed because of the Garth 
Brooks concert in Oklahoma 
City.

Rented Party – 22nd  

Promotions:  A continuation 
of the Grillin’ and Chillin’ 
promotion with larger prizes in 
the last three weeks of July.  

August: August is normally a 
very tough month because of 
the heat and the new school year 
beginning.   

John Michael Montgomery - 4th 
–Country artist – This is not a 
Classic Country artist. It is not in 
our regular niche market but not 
a real expense artist, so it will be 

Iskhiri?awa::s



PAGE 11

Job Openings
Sugar Creek Casino is hiring for 
the following positions:

• Full-Time Human Resources 
Assistant 

• Full-Time Food & Beverage 
Cashier

• Full-Time Swing Shift Food & 
Beverage Supervisor

• Part-Time Player’s Club
• Part-Time Blackjack Dealer 
• Part-Time Floor Manager 

All positions are subject to be 
filled internally within the 
company. 

Wichita and Indian Preference 
considered. All  positions are open 
until filled. 

Most positions require flexible 
hours, nights & weekends unless 
otherwise noted.

Please feel free to accompany your 
employment application with a 
resume.

Email Resumes to:  

hr@sugarcreekcasino.net

LIHEAP
The Wichita and Affiliated Tribes 
Low Income Heating and Energy 
Assistance Program (LIHAP) 
will accept cooling assistance 
applications for enrolled 
Wichita and Affiliated tribal 
members who are head of 
household. 

Applicants are asked to submit the 
following: CDIB for all household 
members; proof of income (check 
stubs, SSI or other proof of income); 
social security card copies for all 
household members; utility bill in 
applicant’s name; and a completed 
application.

The program is based on low 
income levels and operates on 
a first-come, first-served basis. 
Priority will be given to elders, 
families with young children, and 
handicapped tribal members. 

If you received prior heating 
assistance for fiscal year 2017 
from either tribal entities or DHS, 
you will not be eligible for cooling 
assistance. 

For more information, contact the 
Wichita and Affiliated Tribes Social 
Services Department at 405-247-
2425 ext. 120. 

right down to the wire in what 
size crowd we have.

Rented Party – 5th   

Travis Ledoyt – 11th – He is 
considered the best young Elvis 
in the business. We have tried 
to get him for several years 
but the Chickasaws normally 
keep him tied up between their 
casinos, and we were able to get 
him a very reduced price on a 
Friday night.  Sales have almost 
covered his original cost in the 
first week of sales. 

Wrestling 19th (Mid-South 
Wrestling) – Sporting Event – 
All women’s wrestling - This is 
a leased event and there is no 
risk of loss; the burden is on the 
promoter. (Rescheduled from a 
previous date.)

Promotions:  No promotions 
planned.  

September: September has some 
left over from back to school 
and the fair but normally isn’t a 
bad month.   Because of the fair, 
we are only having one concert 
in September.

Tanya Tucker – 9th – Classic 
Country - We have only had her 
once before, but it did very well 
and sold over 100 tickets on the 
first two days released for this 
show.   The is an artist that is 
our niche market customer likes 
and should do very well. 

Rented Party – 16th   

Promotions:  No promotions 
planned.  

Job Openings

The Wichita and Affiliated 
Tribes is accepting applications 
for History Center Director/
Curator for the Wichita Tribal 
History Center. Applications 
available at the tribal complex 
or www.wichitatribe.com. For 
information call (405) 247-
2425. Indian Preference applies. 
Closing date is August 11, 2017, 
2017 by 5 p.m. 

Sugar Creek 
Casino Report 
Continued: 

Enrollment as of August 1,2017: 3,161

Wichita AOA Menu    August    2017    

Kitchen: 405/247-2425 x 142  
Office: 405/247-2425 x 191 or 115  
 

MONDAY TUESDAY 
Salad Bar 

WEDNESDAY 
 

THURSDAY 
Salad Bar 

FRIDAY 
 

 1 
“Kitchen Choice” 

2 Hot Links or 
Polish sausage, 
scallop potatoes, Cr 
Corn and sliced 
bread. 

3 Goulash, 
cornbread, salad 
bar 

4  Breakfast 
burritos, potatoes 
Elder Flea Market 

7 Chicken noodle 
soup, grilled 
cheese, fruit 

8 Spaghetti, bread 
sticks, salad bar, 
dessert 

9 Indian Corn, 
frybread. 

10 Fried chicken 
legs, mash/gravy 
Corn 
 

11  
Scrambled eggs, 
Fried pot., 
sausage, toast 
 

14 Hamburger 
meat gravy, 
potatoes, mixed 
veg. 

15 Pork Roast, 
mashed pot/ 
gravy, spinach, 
rolls dessert 

16 Pinto Beans, 
cornbread, fried 
potatoes, dessert 
 

17 Meatloaf, 
boiled potatoes, 
corn on cob, roll, 
dessert 

18 
Sausage gravy, 
biscuit, hash 
browns 

21 Tamales, 
Spanish rice, 
refried beans, 
cake 
 

22 HB steak, 
baked potato and 
salad bar. 

23 chicken salad 
sandwich,  Pork n 
beans, chips, 
dessert 

24 Pork chops, 
dressing, gr 
beans, cake 

25  
Closed Maint. 
Day 
 

28 Chicken fry, 
mashed pot/gravy 
corn 
 

29 Loaded Nachos 
Cinnamon sticks 
and salad bar 
 

30 Liver/onions 
gravy, mixed vegs, 
sliced bread, cake 

31.  Sloppy Joes, 
pork n beans, 
chips, dessert 
 

 

_____________________________________________________________________________________ 

Monday Elder exercise @ 10:30 am (will pick up early starting at 9:30 a.m.)  Transports will be to 
Walmart, Dollar stores and local banks. 

Tuesday Bingo and sewing 

Wednesday Elder exercise @ 10:30 am (will pick up early starting at 9:30 a.m.)   

Thursday Bingo then transport home 

_____________________________________________________________________________________ 
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Birthdays

Nigel Keahbone
August 2nd 

Happy 9th Birthday Eva!
August 27th

Grandma K Loves You! 

Happy Birthday Shannon Leigh! Love, Mom & Jeremy Vincent 

Please send your birthday announcements and pictures to  
newsletter@wichitatribe.com by August 18 for the September issue. 

In Rememberance

Happy 1st Birthday in Heaven!

Lula Kay Ahtone-Longhat
Hi:kwirik Sikic (Little Star)

Always in our thoughts--with all our love,

Grandma K, Aunties Nee-Kaye & Rissa, Daddy, Mommy & Big Brother Dimitri
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In Loving Memory

Elias Valle Hernandez

Elias Valle Hernandez III went 
home to Heaven on July 14, 
2017, in Kingman, Arizona. 
He was born on November 22, 
1944, in Anadarko, Oklahoma 
to Elias and Helen Hernandez.

Valle is survived by his wife 
Debi; daughters Anna “Tinker” 
(Dave) and Shawna (Tim); son 
Guy (Theresa); sisters Mary, 
Rhonda and Gail; grandchildren 
Teala, Travis, Tessa, Melanie, 
David IV, Gabriella and 
Julianna.

Valle was an American 
Indian of the Wichita Tribe 
of Oklahoma. He was also a 
Vietnam Veteran who served 
two tours and was discharged in 
1967.

Valle was an owner/operator of 
Calico Trucking since 1976. He 
worked and enjoyed all aspects 
of being a truck driver. Valle 
was a provider for his family 
and a servant of the Lord.

Valle’s life included starting 
out in Oklahoma, moving to 
California, living in Williams, 
Flagstaff, Lake Havasu and then 
ended up in Kingman, Arizona, 
were he and his wife, Debi, 
built a new home in 2015.

Valle, our husband, Dad, PaPa, 
brother, uncle and friend to so 
many, will be greatly missed. 
We can’t wait to join you in 
Heaven.

--(Provided by Lietz-Fraze 
Funeral Home and Crematory 
of Kingman, Ariz.)

John Joseph “Bubba” Poolaw 
Jr., 23, of Carnegie, went to be 
with his Lord on Thursday July 
13, 2017. The funeral took place 
at Comanche Nation Funeral 
Home with Pastor Sonny 
Ware officiating.  Burial was at 
Carnegie Cemetery. 

John was born Oct. 22, 1993, 
in Lawton, to John and Sonja 
(Palmer) Poolaw Sr. He 
graduated from Elgin High 
School in 2012. John worked 
for McCracken Hay after he 
graduated and was presently 
working at Sonic in Elgin as a 
manager.

John participated in various 
sports in high school: 
basketball, soccer, football, 
track and wrestling. He enjoyed 
noodling, fishing, hiking, 
spending time with his family 
and friends, watching movies, 
cooking, and being outdoors.
John was a member of the 
Wichita and Affiliated Tribes 
and was also of Kiowa descent.

John is survived by: mother, 
Sonja Palmer of Carnegie; three 
sisters: Tristan Poolaw Frost 
of Oklahoma City, Jonnika 
Palmer of Carnegie, and 
Marquela Pewewardy of Spur; 
grandparents: Darwin Palmer 
and Darwina Silverhorn, and 
Wesley Pewewardy; aunts: 
Missenah Poolaw, Bunny 
Palmer, Donna Palmer and 
Tiffany Johnson; uncles: Lindy 
Poolaw, Christopher Palmer, 
Phillip Palmer, Dustin Jameson, 
Bobby Jameson, Bunnie Palmer, 
Reggie Greigo and Cinder 
Greigo; nephew, LaShawn 
Palmer; and many cousins, 
other family members and 
friends.

He was preceded in death by: 
father, John Joseph Poolaw Sr.; 
stepdad, Curtis Pewewardy; 
grandparents: Lester and 
Berdina Poolaw; great-
grandparents: Gus and Alice 
Palmer; aunts: Javonne Prince 
Palmer and Etheleen Poolaw; 
uncles: Darwin Palmer Jr., Jamie 
Poolaw and Lester Poolaw Jr.; 
and sister, Shalane Poolaw. 

(From Lawton Constitution)

John Joseph Poolaw, Jr. 

Send announcements to 
newsletter@wichitatribe.com 
by August 18 for placement 
in the September 2017 issue. 

Summer Youth Program members learn about water shortage management with “Tribal Water Banking,” 
one of the many educational games brought to the program on July 19, 2017 by the Norman, Okla.-based 
South Central Climate Science Center. 

Environmental Education: Summer Youth 
Program Learns about Climate Science  

Children have different types 
of learning styles. Some may 
be visual learners, preferring 
to read explanations or look at 
graphs. Others may be auditory 
and can easily comprehend 
spoken instruction. Yet others 
may be the kinesthetic variety 
and need a hands-on approach. 
However, one thing is common 
among many children—they 
like to have fun. 

The Norman, Okla.-based 
South Central Climate Science 
Center, a consortium of tribal, 
federal and state agencies—as 
well as universities and private 
entities—brought a fun-filled, 
hands-on approach of teaching 
climate science to the Juvenile 
Services Summer Youth 
Program on July 19, 2017. On 
that day, 14 youth participants 
learned about concepts such 
as water management, drought 
prediction and polar ice melt. 

According to April Taylor, the 
Chickasaw Nation employee 
who serves as the SCCSC tribal 
liaison, part of the center’s 
mission is to “go out and do 
outreach to promote Native 
youth going into science, 
technology, engineering and 
math fields,” she said. “Our 
second goal is to promote the 
next generation of tribal staff so 
we have the capacity, in house, 
to do these things in these 
technical fields.” 

The first game the center 
showed the summer program 
youth was a Drought Race in 
which buckets were marked 
to indicate different levels of 
drought. Sponges soaked in 

water then had to be squeezed 
in order to get the buckets “out 
of the drought,” Taylor said. 

The second game was a type of 
board game known as “Tribal 
Water Banking.” Based off a 
game developed by the National 
Drought Mitigation Center 
in Lincoln, Neb., players were 
assigned different roles such as 
“emergency planner” or “water 
planner.” Using marbles that 
represented varying inches 
of rain, the youth played two 
rounds—one with Oklahoma’s 
standard rainfall and then 
another with drought figures. 
The players had to decide in 
which areas to use the proper 

amounts of water, such as for 
crops or for residential areas. 

A final game, “Bearly Any Ice,” 
was a version of tag in which 
five people are “It” and represent 
polar bears. Hula hoops are 
used as glaciers, or base, and 
players can only stay on for five 
seconds. Each time the game is 
played, there are less polar bears 
and less hula hoops for base. 

The Wichita Department of 
Environmental Programs co-
sponsored the presentation. 
Jason Prince, the WDEP 
director, said he enjoyed the 
approach utilized by the SCCSC. 

“It taught me something,” said 
Prince, “for when I go out next 
time. Maybe we can get involved 
with the kids whenever I’m 
doing a presentation instead of 
just speaking at them.” 

The center averages at least nine 
youth outreach programs each 
year. Many of these outreach 
initiatives includes summer 
programs, with one of the most 
recent being at a camp of 102 
Native youth held at the U.S. 
Fish and Wildlife Service’s 
Native Youth Community 
Adaptation and Leadership 
Congress on July 9-15 in 
Shepherdstown, W.Va. 

In addition to the youth 
presentations, the consortium 
as a whole is also involved with 
climate research and training 
that includes agriculture, 
energy infrastructure, water 
allocation, winter waterfowl 
habitat and resources for the 
National Parks Service. Funded 
by the Department of the 
Interior and managed through 
the U.S. Geological Survey, its 
major stakeholders include 
the University of Oklahoma, 
Oklahoma State University, 
Texas Tech University, Louisiana 
State University, and 68 tribes 
in the states of Oklahoma, New 
Mexico, Texas and Louisiana. 

For Taylor, the teaching of 
climate science “is one of my top 
priorities and the most inspiring 
pieces of my job,” she said. “It 
always inspires me of how much 
they do know. They know what’s 
going on.” 

Children in the Juvenile Services Summer Youth Program engage in playing “Bearly Any Ice,” a game 
that teaches climate science objectives to Native youth. The game was a part of the South Central Climate 
Science Center presentation on July 19, 2017 in the Wichita Community Building. 
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