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“I’m Going to Tell You Something”

Anadarko, OK February 2018
Hill Continues Native Storytelling 
Tradition with Anthology Series
The experience of 
higher education 
impacts the lives of 
students in multi-
ple ways. For tribal 
member Terrell Hill, 
it was a sociology 
class assignment 
in 2001 that would 
place him on the path 
of being an author. 

The assignment was 
for students to in-
terview immigrant 
families to discuss 
the challenges they 
faced in being a part 
of American society. 
For Hill, however, his 
instructor at the Uni-
versity of Texas-Pan 
American tailored 
 the assignment so   
that he could interview his grand-
parents, Donald Horsechief Mill-
er (Wichita and Pawnee) and 
Mary Akoneto Mill-
er (Kiowa), for their 
perspective. 

“I heard the stories 
my entire life,” Hill 
said. “When I came 
back for a college 
assignment and sat 
down, recorded them 
and heard stories I 
had never heard be-
fore, it just resonated 
with me. It blew my 
mind—this story my 
grandmother’s tell-
ing me right now is 
something that her 
grandmother told her, 
that her grandmother 
probably told her. It 
goes on and on and 
on forever, as far back as you can 
go.” 

What Hill gained from his grand-
parents, as part of the assignment, 
was a deeper love and greater ap-
preciation for Native stories as a 
whole. Eventually, the pursuit of 
learning traditional stories would 
place him in contact with elders 
throughout the country.

“It became more of a treasure 
hunt for me to record my grand-
parents and other tribal elders at 
different places I travel to,” Hill 
said. “You’re learning stuff that 
goes back no telling how far. For 
me, with my grandparents and the 
stories they told me, my cousins, 
my mom, my uncles and aunts, I 
think it’s connection.” 

By 2014, Hill began compiling his 
stories into a designed anthology 
series, working both as an author 
and illustrator, as well as creating 

Sky Lodge Publishing to see his 
work come to fruition. Howev-
er, Hill said that completing the 
first book wasn’t the final step. 

Instead, Hill went through 51 
drafts with his print distributor, 
IngramSpark, before being ready. 
The first volume of his work, The 
Age of Myths and Legends Book 
One: Monsters, came out in print 
on August 9, 2017, listed under 
the name “T.D. Hill.”

This first volume of 103 pages 
has multiple chapters dedicated 
to categories of supernatural be-
ings that Native stories share in 
common. These include stories of 
giants, water creatures, Little Peo-
ple, cannibals, Deer Woman, and 
witches. 

The chapter format begins with 
an overview that summarizes var-
ious tribes’ stories, and then two 
detailed versions of a specific type 
of story. Each chapter also fea-
tures a quote from other stories 
in world literature. These include 
quotes from Beowulf and  English 

Renaissance playwright Christo-
pher Marlowe’s Tragedy of Doctor 
Faustus. Old Testament passages 
are also used to start off chapters, 

which include the Book of Genesis 
and Book of Job. 

“When you’re telling a story about 
monsters or ghosts, people tend 
to lean in a little bit and want to 
hear what you’re talking about,” 
Hill said. “That’s also universal. I 
think people like to be scared a 
little bit. If you have a decent sto-
ryteller, it is a form of entertain-
ment, but there’s also lessons to 
be learned in those stories. I think 
that the idea of the supernatural, 
monsters and that type of stuff, is 
universal across the board.” 

Hill’s choice of using “Myths and 
Legends” as part of the title of the 
series, he said, is “a tricky one,” 
used as a way to market his work 
toward a wider audience outside 
of Indian Country. 

“When I spoke to tribal elders, 
they don’t call these stories ‘myths 

and legends,’ he said. 
“You can get into a 
lot of trouble with 
that—I found that out 
also with the older 
people. I use ‘myths 
and legends’ to con-
vey to non-Natives 
what they were get-
ting. For us, for where 
I was raised, when my 
grandmother would 
talk about stories, she 
would just call them 
the ‘old stories.’ When 
they would say ‘you 
know, way back there,’ 
that’s when they start-
ed their stories. It was 
never ‘once upon a 
time.’” 

Hill’s future plans 
with the series in-

clude a book each on the Hero, 
Trickster and Creation stories 
of various tribes. He eventually 

wants to see other 
authors be a part of 
the series and then 
step back to be an 
editor. In addition, 
Hill would also like 
to work with Wichita 
tribal elders on a col-
lection that is specif-
ically Wichita. 

Hill is the son of Rob-
bi and Donna Hill. In 
addition to his writ-
ing and illustration 
work, he co-runs a 
Chicago-based fit-
ness company. 

Hill credits his work 
ethic and job skills to 
his experiences as a 

Wichita tribal employee with the 
AOA, Food Distribution, Higher 
Education and Juvenile Services 
programs, as well as the Wichita 
Housing Authority. 

At press time, Amazon had the 
e-book version available but only 
14 editions available in print. 

“I never could have imagined 
that it was going to be something 
that would be life-changing in a 
lot of ways,” Hill said. “It’s some-
thing that I’m looking to pursue 
more—not necessarily to make a 
living off of it, but in terms of try-
ing to preserve and learn as many 
stories as I can.” 

 An illustration from T.D. Hill’s work, The Age of Myths and Legends  
Book  One: Monsters for the “Lords of the Earth” chapter. 

  Hill’s illustration of the Inuit story about the giant wolf “Amarok.” 

Author T.D. Hill  
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President’s Report
February Edition
By Terri Parton, President
Submitted January 31, 2017

The new year is already a month 
gone, and I hope everyone en-
joyed the holidays.  I am includ-
ing just some brief updates on 
some of the things that we have 
been working on.  It is a busy 
time.  All we can do is the best 
that we can. 

SUGAR CREEK CASINO
In December 2017, the Wichita 
Executive Committee met with 
Glen Coleman, Sugar Creek Ca-
sino General Manger, and Red 
Sky to discuss the design for the 
repairs and renovation to Sugar 
Creek Casino.   The Committee 
approved the design and to have 
Red Sky to come back with some 
hard numbers on the cost of the 
design.  We will be meeting with 
them over the next few weeks in 
February to review the cost.     

WICHITA TRIBAL HISTORY 
CENTER
The panels are corrected.  We 
have our new logo for the Wich-
ita Tribal History Center: 

We are working on purchasing 
items for the gift shop.  We have 
a few remaining internal things 

to be addressed but things are 
moving along.  The grand open-
ing is still scheduled to be some-
time before winter ends. 

FOUR TRIBES CONSORTIUM
The Four Tribes consists of a 
consortium of the Apache, Del-
aware, Fort Sill Apache and 
Wichita Tribes with funding for 
the Caddo Tribe.  We have been 
working to resolve tax-related is-
sues.  The Consortium is trying 
to move forward with reopening 
the offices at a different location.  
We will keep you updated.   

FINANCIAL ADVISORS 
& MASTER PLANNING
On January 19, 2018, we com-
pleted the transaction to refi-
nance the Sugar Creek Inn & 
Suites, formerly known as the 
Hinton Travel Inn.  This was a $3 
million transaction.  The proper-

ty was formerly financed by the 
Wrights.  We now have an ac-
tual bank loan with a better in-
terest rate.  We have also moved 
some our funds to this new bank 
where we will be getting a better 
interest rate on the funds in these 
accounts compared to what we 
were getting at another bank. In 
addition, this will help us build 
credit for future projects.  

The project we are currently 
working on involves a master 
plan for the Hinton Properties.  

WCD
On Thursday, January 11, 2018, 
the WCD Enterprise Board met 
at the Delaware Nation.  Elec-
tions for officers were held.  The 
WCD Enterprise Board rotates 
the Chairman.  This year is the 
Caddo Nation’s turn to Chair.  
Carol Ross, Caddo, was elect-
ed as the Chairman.  Terri Par-
ton, Wichita, was elected as the 
Vice-Chairman.  Debbie Dot-
son, Delaware, was elected as the 
Secretary/Treasurer.    The WIC 
and Treasurer’s Reports, the FY 
2017 audit engagement letter, 
and the Maintenance Report and 
Minutes were also approved.  

LAWTON INTER-TRIBAL IN-
DIAN HEALTH BOARD-PUR-
SUIT OF A REGIONAL ALCO-
HOL AND SUBSTANCE ABUSE 
TREATMENT CENTER
With the holidays, we have not 
gotten to meet on this in Janu-
ary. We hope to resume working 
on it in March after the budget 
formulation meetings are com-
pleted. 

STAC MEETING
On January 16, 2018, I traveled 
to Washington, D.C. for the Sec-
retary’s Tribal Advisory Com-
mittee (STAC) meeting.  We had 
a Tribal Caucus meeting at 8:00 
a.m. on the 17th.  We started 
the meeting at 10:00 a.m.  We 
had elections for the Chair and 
Vice-Chairman.  We set the dates 
for the 2018 meetings. 

We received updates from the se-
nior staff of the following agen-
cies: HHS Budget, Indian Health 
Services, Centers for Medicare 
and Medicaid Services (CMS), 
Administration on Children and 
Families (ACF) , Surgeon Gener-
al, White House Council on Na-
tive American Affairs, Admin-
istration for Community Living 
(ACL) , Office of the Assistant 
Secretary for Health, Nation-
al Institutes for Health (NIH), 
Centers for Disease Control 
(CDC) and the Substance Abuse 
and Mental Health Services Ad-

ministration (SAMHSA).  We 
then had discussion with Eric 
Hargan, the Acting Secretary of 
Health and Human Services.  

Below are some of the topics that 
were discussed. These are not all 
inclusive but are being provided 
to give you some brief informa-
tion on how serving on these 
national boards are beneficial to 
our Tribes: 

• Indian Health Services: IHS 
Strategic Plan, Contract Sup-
port Costs, Special Diabetes 
Program for Indians (SDPI), 
Ambulatory Program, CHEF 
funds, HOPE Committee, 
status of Director for IHS, 
not having access to specific 
types of grant funding due 
to grants going to states and 
not directly to tribes, data 
access, employee retention 
and scholarships. 

• HHS Budget Update: Most of 
the discussion was centered 
on the continuing resolution 
and dates for the budget for-
mulation meetings. 

• CMS: Medicaid waivers, 
work requirements that are 
detrimental to IHS facilities, 
the need for tribal consul-
tation before decisions are 
made, dental health aid ther-
apy and FMAP. 

• ACF:  The Adoption and 
Foster Care Analysis and Re-
porting System (AFCARS), 
welfare to work, work re-
quirements and 477 Plan. 

• Surgeon General: Commis-
sion Corps, deployability, 
critical need for doctors in 
geographical areas and pos-
sible MOU between Corps 
and the tribes. 

• ACL: I brought up a question 
about our funding and made 
contacts to try get the issues 
resolved regarding the Ad-
ministration on Aging (AoA) 
funding.  I also asked about 
whether the tribes could ap-
ply for Title III funding that 
the states received. I have 
since received information 
from the Administration on 
Communities for Living on 
both of those issues. 

• Office of the Assistant Sec-
retary for Health: telephone 
surveys.

• NIH: Data sharing, the need 
for more data on diabetes 
and cancer, summer intern-
ship and opioids. 

• CDC: Opioids, flu and be-
havioral health data.

• SAMHSA: Waivers for qual-
ified physicians, need for 
more services for adult age 
group over 24 and Systems 
of Care grants.

• Eric Hargan, Acting Assis-
tant Secretary: Consultation 
and Government-to-Gov-
ernment  relationships, Indi-
an Health Care Improvement 
Fund (IHCIF), dental health 
aid therapy, 1115 Waiver, 
SDPI and contract support 
costs.   

• 
These meetings are very infor-

mative.  It is an opportunity for a 
tribal leader in this area to speak 
up about our concerns.  I serve 
as a Member At-Large. This was 
my second official STAC Meet-
ing.  I am learning how the pro-
cess works and how I, as a trib-
al leader, can be more prepared 
to discuss important issues that 
affect our tribes.  A lot of these 
leaders have been leaders in 
their tribes for a long time, and 
so I am soaking in their institu-
tional knowledge of these HHS 
agencies.  I am very humbled by 
the opportunity to serve on this 
committee.  

INDIAN HEALTH SERVICE 
BUDGET FORMULATION
On February 15-16, I will be in 
Washington, D.C. attending the 
2020 Budget Formulation Meet-
ing for Indian Health Services.  
President Pratt of the Pawnee 
Nation and I will represent the 
Oklahoma Area as we try to 
make sure our priorities for the 
tribes in Oklahoma are included 
in the national budget for 2020. 

INDIAN HEALTH SERVICE 
We are still working on the 
501(c)(3) documents.  We move 
closer each meeting to getting 
it completed.  We did finalize 
our new logo as we are officially 
changing the name from Law-
ton Inter-Tribal Health Board to 
Southwest Oklahoma Intertribal 
Health Board: 
BUREAU OF INDIAN AFFAIRS 
BUDGET FORMULATION 
MEETING

On January 31, 2018, I attend-
ed the BIA Budget Formulation 
Meeting held at the Embassy 
Suites in Oklahoma City.  Many 
tribes from the region were pres-
ent.   Our top priorities to submit 
for our region are:

1. Indian Child Welfare
2. Scholarships/Adult Edu-
cation
3. Social Services
4. Johnson-O’Malley
5. Tribal Courts
6. Aid to Tribal Govern-
ment
7. Criminal Investigations 
8. Job Placement and Train-
ing
9. Real Estate Services 
10. Probates

We are working on reviewing the 
narratives before the final sub-
mission is completed by the BIA. 

CADDO LITIGATION
Because litigation is costly to any 
tribe, we want to provide you 

with some information on the 
ongoing litigation that is cost-
ly to both tribes involved.  This 
litigation was filed against the 
Wichita and Affiliated Tribes, 
and we continue to have to spend 
money to fight the litigation. 
This is the same for the Caddo 
Nation, and I am assuming they 
have more resources than we do 
to want to keep this litigation go-
ing.  We have to continue to fight 
this even though we did what 
we were supposed to do, and the 
History Center construction has 
been completed since mid-2017. 

• On November 13, 2017, 
the United States Tenth Circuit 
Court of Appeals heard argu-
ments in the case Caddo Na-
tion v. Wichita and Affiliated 
Tribes.  You may recall that the 
Caddo Nation sued the Wichita 
Tribes for building the History 
Center, erroneously claiming 
that the Wichita Tribes violat-
ed federal environmental laws 
in constructing the Center.  The 
District Court for the Western 
District of Oklahoma found that 
the Caddo Nation was unlike-
ly to be able to prove its claims, 
and denied the Caddo Nation’s 
request to stop the construction 
of the History Center.
• The Caddo Nation ap-
pealed the District Court’s order, 
but did not ask the court to halt 
construction.  While waiting for 
the appeal to be resolved, the 
Wichita Tribes continued work-
ing on the History Center, and 
finished construction in mid-
2017.  
• At the Tenth Circuit 
Court of Appeals hearing, the 
Wichita Tribes argued (1) that 
the Caddo Nation did not follow 
proper procedure in appealing 
the case; and (2) that the Caddo’s 
claims were moot and should be 
dismissed because the History 
Center construction was com-
plete.  The Caddo Nation tried 
to shift the focus from construc-
tion of the History Center to use 
of the History Center, claiming 
now that the Wichita Tribes vio-
lated federal environmental laws 
by failing to consider how the 
operation of the History Center 
(as opposed to the initial claim 
regarding construction) will af-
fect the environment.
• The Tenth Circuit judges 
focused much of their attention 
on the Wichita Tribes’ mootness 
argument, and refused to per-
mit the Caddo Nation to change 
the focus of its claims from con-
struction to use.  The judges 
also noted the lack of evidence 
supporting the Caddo Nation’s 
claims, as well as the Caddo Na-
tion’s failure to follow federal 
court procedures to seek to halt 
construction during the penden-
cy of the suit.
• The Tenth Circuit dis-
missed the Caddo Nation’s 
appeal, adopting the Wichita 
Tribes’ argument that the com-
pletion of the History Center 
construction mooted the Caddo 
Nation’s claims.  Upon dismiss-
ing Caddo Nation’s appeal, the 
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Wanted: Wichita Tribal Member 
Health Plan Success Stories 

Dear Tribal Members:

The Wichita Tribal Member Health Plan has completed 
its second successful year.  We are now in our third year 
of the plan.  Comments and powerful real-life stories 
of how the plan has helped Wichita Tribal members 
are heard often.  I would very much like to see what 
your thoughts are in writing both of success stories and 
things that we can improve on with the health plan.  

We are asking for anyone who wants to share a story 
of how the Wichita Tribal Member Health Plan has 
helped you in any way to do so in writing. You may 
send a letter via mail, fax or email by February 28, 2018 
to the info below giving your story of success.  Your 
input helps remind us of how far we have come as a 
people in a short time in this area.  Please include in 
your responses your permission for us to use this to 
help spread the message of the ongoing success of the 
Wichita Tribe.  Tribes all over the nation are searching 
for models that work.  The Wichita people have always 
been forward in our thinking.  We hope to help Indian 
Country find successful methods to meet unmet needs 
in their health systems.  Success stories and testimoni-
als of our people will have a tremendous positive im-
pact. Also, providing in writing, issues that need to be 
addressed will help us improve the plan. Thank you for 
your consideration.  Please send the letters via one of 
the three options below: 

1. Email: newsletter@wichitatribe.com
2. Fax: (405) 247-2430
3. Mail:  Wichita and Affiliated Tribes
  Tribal Member Health Plan
  P.O. Box 729 
  Anadarko, OK  73005

Sincerely,

Terri Parton, President

Wichita and Affiliated Tribes

Tenth Circuit remanded the case 
to the District Court to address 
as appropriate the remaining un-
derlying issues.
• The Tenth Circuit’s dis-
missal of the appeal is an im-
portant victory for the Wichita 
Tribes, hopefully paving the way 
for the complete dismissal of the 
proceedings.  Importantly, prior 
to the Caddo Nation’s appeal, the 
Wichita Tribes had already filed 
a motion to dismiss the case with 
the District Court, and we are 
hopeful that the District Court 
will eventually grant the motion 
in favor of the Wichita Tribes, 
particularly because the District 
Court has already found that the 
Caddo Nation is unlikely to be 
able to prove its claims.  

CONCLUSION
2018 started out rough for our 
Tribe.  In January, we lost five 
tribal members.  Death knows no 
age.  Continue to keep those fam-
ilies in prayer.  It is tough being 
a young person these days.  Pray 
for our children and those strug-
gling with life and addictions.  
We all go through struggles in 
life.  We just have to remember 
that it is just a moment out of our 
whole life and that fear, anxiety, 
depression, financial problems, 
relationship problems, children, 
parents, spouses, job or whatev-
er it may be that you are strug-
gling with at that time will pass.  
Those problems WILL pass.  Life 
will go on, and life will get better.  
You just have to look at what you 
have, be thankful and remember 
that somewhere someone has it 
much worse than you.  Hope-
fully, you find someone that 
can help you through that mo-
ment when you are struggling.  
May we all find peace in prayer.  
Blessings to each of you. So:ti:c?a

A LITTLE BIT OF HISTORY ON 
THE ROCK SPRING CEMETERY
Submitted by: President Terri Parton
There are many documents 
that tell the history of the Rock 
Spring Cemetery.  The General 
Allotment Act of March 2, 1895, 
set aside certain lands for school 
and religious purposes. On July 
2, 1901, 160 acres were reserved 
for the use of the Church of the 
Wichitas.  However, the Rock 
Spring Church was actually es-
tablished in 1874.  A patent in 
fee was never issued for the land.   

It appears that from around 1962 
to 1982, there are numerous doc-
uments that capture the com-
munication between the groups 
who wanted to claim title to the 
land of the Rock Spring Church 
and Cemetery. It seemed to 
have always been a struggle be-
tween the church and the Tribe.  
It would take someone years to 
write a full history and do the re-
search of the church from when 
it was established to the present 
day.  Someday, hopefully, some-
one will do that research and 
write a book about it. There is 
a lot of history there including 
John McIntosh, who was the 
missionary who came here; the 
establishment of the church; our 
people who attended the church; 
pastors; the buildings; and the 
struggle between the church and 
government.  The history some-
day should be told.  

For now though, I wanted to 
share some of the key pieces of 
that history, because the issue 
of who owns the land has been 
brought up continuously.  From 
reading the historical docu-
ments, this has been an ongoing 
issue for almost 60 years – ever 
since our Tribal Government 
adopted its Governing Resolu-
tion in 1961.  I picked a few of 
the final documents that tell the 
final story of how the Tribe took 
on overseeing the cemetery, in-
cluding the mowing, and the di-
rection that was taken with the 
expansion.  

When I was elected in July 2012, 
the Committee and I saw that the 
cemetery needed to be taken care 
of.  Those are our ancestors out 
there.  It shouldn’t matter who 
in the Tribe takes care of them 
as long as we are taking care of 
our own Wichita people.  There 
was a need to mow and keep the 
cemetery cleaned.  I remember 
when I first started as a young 
employee at the Tribe, Donald 
Horsechief always kept the cem-
etery mowed.  After he passed, it 
wasn’t taken care of.  There was 
also a need to expand the ceme-
tery, because we are running out 
of space.      

Among the many documents 
are a few really important piec-
es of information.  The first one 
I want to begin with is a docu-
ment signed by the church on 
April 10, 1974.  The second is the 
direction taken by the church in 
1981.  Next is a declaration made 
by the Acting Assistant Secre-
tary of Indian Affairs followed 
by a Public Land Order restoring 
those lands. The final informa-
tion ends with the resolutions, 
which are the agreements to set 
aside certain parcels of land for 
each of the Tribes: the Wichita, 
Caddo and Delaware.  Those res-

olutions also show the Tribes 
pledge an agreement that the 
Tribes will cooperate to facili-
tate the development and use of 
the set aside properties. 

Document #1
A document dated April 10, 
1974 signed by the church mod-
erator and church secretary, 
requested that the northeast 40 
acres be retained by the Wichi-
ta Tribe for Wichita Cemeterial 
plot or ground.  This document 
is included in this newspaper. 
The land is later narrowed to 10 
acres for the church and 5 acres 
for the cemetery as the land 
eventually becomes restored 
through Public Land Orders.  

Document #2
In 1981, a petition by the church 
was signed stating:

 “We, the undersigned members 
of the Rock Springs Indian Bap-
tist Church formerly. Known 
as the Church of the Wichita’s, 
sign this petition to reaffirm 
the stand taken in 1975.  We 
are again requesting that the 
quarter section set aside for the 
church of the Wichitas revert 
back to the Wichita and Affili-
ated Tribes in trust status. It is 
not our intent to have the land 
pass to the church in fee-patent 
status.  At the present time the 
church membership consist of 
50 adult members of the Wichi-
ta Tribe.  The Wichita and Affil-
iated Tribes agree to set aside 15 
acres for permanent use for the 
church and cemetary.” 40 mem-
bers signed the petition. Those 
signing the petition included:  
Eleanor Standing, Lawrence 
Standing, Marlene Williams, 
Mathilda Standing, Lorene 
Ross, Rochelle Swift, Linda 
Johnson, Mark Standing, Frank 
Miller, Oliver Standing, Newton 
Lamar, Armalene Horsechief, 
Harvey M. Collins, Novalene 
Holder, Eunice Swift, Lavera 
Reeder, Marilyn Brown, Myra 
Brown, Gerald Brown, Cheryl 
Brown, Virginia Cruz, Phyllis 
Anoatubby, Leslie Standing, De-
nise Vasquez, Dale Swift, Edgar 
R. Delaware, James Ross, Ernie 
Ross, Vida Hokeah, Kay Goom-
bi, Dennis Warden, Margie Tan-
ner, Latatia Medina, Kenneth 
Stephenson, Marland Swift, Lee 
Standing, Elvina French, Mar-
garet Robedeaux and LaDonna 
Marie Prince.  This document is 
included in this newspaper. 

On March 29, 1982, the Acting 
Assistant Secretary of the Inte-
rior, John W. Fritz, signed a dec-
laration restoring ownership of 
the Wichita reserve in a letter 
from the United States Depart-
ment of the Interior Office of 
Secretary.  The declaration stat-
ed “Whereas, the Rock Springs 
Indian Baptist Church, succes-
sor in interest to the Church of 
the Wichitas, has relinquished 
its rights in and have abandoned 
said lands,”.   If further states, 
“NOW, THEREFORE, by vir-
tue of the authority contained in 
the Act of Congress, approved 
March 2, 1985, 28 Stat. 876, 897, 
and section 5 of the Act of June 
18, 1934, 48 Stat. 984, 25 U.S.C. 

CONTINUED ON PAGE 4

ROCK SPRINGS DOCUMENT #1 
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Sec. 465, tribal ownership of the 
following described parcel of 
land is hereby confirmed, effec-
tive this date to be in the Wichita 
and affiliated bands of Indians: 
NW/14 of Section 34, T. 8N., 
R. 10W, Indian Meridian, Okla-
homa, excepting approximately 
10 acres presenting being used 
for church purposes, described 
as the W1/2NE1/4NE1/4N-
W1/4NW1/4 and S1/2N-
W1/4NE1/4NW1/4NW1/4 and 
SE1/4NW1/4NW1/4NW1/4 and 
SW1/4NE1/4NW1/4NW1/4 and 
NW1/2SE1/4NW1/4NW1/4, 
and excepting approximate-
ly 5 acres presently being used 
as a cemetery, described as the 
N1/2NE1/4NE1/4NW1/4.”  This 
document is included in this 
newspaper. 

On April 13, 1983, 43 CFR Public 
Land Order 6367 was issued cor-
recting Public Land Order 6363 
restoring the 15 acres of land to 
the Wichita and Affiliated Bands 
of Indians (Caddo Indian Tribe 
of Oklahoma and Delaware 
Tribe of Western Oklahoma). 

In January and February of 2007, 

the Wichita, Caddo and Dela-
ware Tribes (WCD) passed res-
olutions to approve the partition 
of 600 acres of the lands that 
had been restored to the WCD 
Tribes.  The resolutions granted 
perpetual, exclusive use and gov-
ernmental authority including 
civil and criminal jurisdiction to 
each respective, individual Tribe 
over the lands portioned and set 
aside for each individual Tribe.  
It also states: 

“WHEREAS, the WCD Tribes 
have agreed to set aside 600 acres 
of the Restored Lands which 
would incorporate the lands set 
aside previously by Tribal resolu-
tion except for the 10 acres dedi-
cated to use by the Rock Springs 
Baptist Church, and” 

“WHEREAS, of the 600 acres, 
the Wichita and Affiliated Tribes 
will receive 180 acres, the Cad-
do Nation will receive 312 acres, 
and the Delaware Nation will re-
ceive 108, acres, and” 

“WHEREAS, subsequent to the 
set aside of the above referenced 
parcels, the WCD Tribes will re-
quest that title to said parcels be 

transferred from joint ownership 
of the Tribes to each individual 
Tribe, and” 

“WHEREAS, the Tribes agree 
to cooperate with one another 
to establish right-of-ways, ease-
ments, access agreements, lease-
holds, etc. necessary to enjoy the 
best and beneficial use of the 
properties, and” 

“WHEREAS, the WCD Tribes 
intend to grant in perpetuity 
exclusive use and governmen-
tal authority including civil and 
criminal jurisdiction over the 
partitioned lands to the individ-
ual Tribe for whom the parcel 
was set aside, and”

“WHEREAS, the WCD Tribes 
intend that the Restored Lands 
which have not been partitioned 
will remain for the use and au-
thority of the WCD Tribes.” 

The resolutions signed by each 
tribe identify Parcel D (set aside 
for the Wichita) as the location 
for the cemetery and lists it as 10 
acres which expanded the acre-
age for the cemetery from 5 acres 
to 10 acres. The final “BE IT FI-

NALLY RESOLVED” that ap-
pears in each resolution signed 
by the Wichita, Caddo and Dela-
ware Tribes reads:

“BE IT FINALLY RESOLVED, 
the Committee agrees that this 
resolution shall supercede all 
previous resolutions regard-
ing set asides of the Restored 
Lands, except for that agree-
ment which set aside 10 acres 
for Rock Springs Church, and 
shall remain in affect until it is 
replaced with the actual transfer 
of title from the WCD Tribes to 
each respective, individual Tribe 
and understands that this agree-
ment can only be modified with 
approval of each of the Wichita 
and affiliated Tribes, the Caddo 
Nation and the Delaware Nation 
or their successors.”   The resolu-
tions of the Wichita, Caddo and 
Delaware are included in this 
newspaper. 

This is just a little bit of history of 
the Rock Springs Cemetery.  The 
Committee elected in 2012 was 
dedicated to keeping the ceme-
tery mowed.  The current Com-
mittee has committed to contin-
ue the upkeep of the cemetery.  

Our maintenance staff and sum-
mer lawn crew has done a great 
job at maintaining the cemetery 
from where it was in 2012. 

We had plans to move forward 
with the expansion. Then the 
elections came in 2016, which 
halted the completion.  We hope 
to have a Special Council Meet-
ing soon to discuss the option 
for the cemetery. 

We hope this clears up some of 
the confusion about the status of 
the property for the church and 
cemetery and hope it gives you a 
little bit of history on the ceme-
tery and the land.   

CONTINUED FROM PAGE 3 
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Health Programs: Semi-Annual Report   
Editor’s Note: This semi-annual 
report from Health Services is re-
quired by the Indian Health Ser-
vice. The tribal quarterly report 
from Health Services is listed with 
the “Department Report” section 
in this paper.

Wichita and Affiliated Tribes
Health Programs: A Six (6) 
Month Semi-Annual Report 
to the Indian People for Pe-
riod July 1, 2017 through De-
cember 31, 2017

Purpose of Report
The purpose of this six (6) Month 
Semi-Annual Report to the In-
dian People is to provide written 
communication (A Six Month 
Semi-Annual Report) to the 
Wichita and Affiliated Tribes re-
garding the tribal health depart-
ment programs and services. This 
Semi-Annual Report to the Indi-
an People is a reporting require-
ment or deliverable under the 
Tribe’s Annual Funding Agree-
ment (AFA) with Indian Health 
Service (IHS)

Scope of Report
• CHR/EMS, Public Health 

Nurse and Chemical Depen-
dency/Mental Health Pro-
grams

• Fiscal Years 2014 thru 2018
• AFA Contract Number 

HHS124620140026
• Six (6) Month Report for Pe-

riod July 31-Dec. 31, 2017 
• Report Prepared by Steven 

Landsberry, Health Services 
Administrator

• Indian Health Service (IHS) 
Budgeted Amount of Con-
tract: $2,454,170

Tribal Health Department 
Staff
Steven Landsberry, Health Ser-
vices Administrator
Fran Harrison, CHR/EMS Direc-
tor
Melvenia Domebo, CHR Gen-
eralist/Emergency Medical Re-
sponder
Cassandra McAdams, Patient 
Transporter
Jeanne Davilla, RN, Public Health 
Nurse
Linda Bruner, International and 
State Counselor, Chemical De-
pendency/Mental Health
Sanah Scott, Health Administra-
tive Assistant
Janny Williams, Health Recep-
tionist
Michael Rodriquez, Health & Fit-
ness Program Technician
Robin White, Director Special 
Diabetes Program for Indians 
(SDPI)

Tribal Health Department 
Organization
The Wichita and Affiliated Tribes 
operate a Tribal Health Depart-
ment. The Tribal Health De-
partment currently operates/
functions with a staff of ten (10) 
full-time positions.  A revised/
updated Tribal Health Depart-
ment Organizational Chart was 
approved by the Tribe’s Executive 
Committee on March 14, 2017 via 
passage of Tribal Resolution WT-
17-73 (with additional documen-
tation dated Nov. 14, 2017). The 
revised organization chart includ-
ed several updates and changes to 
various health department posi-

tion job titles, reporting (chain 
of command), and revisions to 
position descriptions.  The up-
dated Health Department Orga-
nizational Chart creates a Health 
Services Administrator position. 
The Health Services Administra-
tor functions to provide overall 
day-to-day department direc-
tion, guidance and leadership to 
the Tribal Health Department. A 
majority of the funding for the 
Tribal Health Department is de-
rived from federal funding sourc-
es including funding provided by 
the federal Indian Health Service 
(IHS).  Funding provided to the 
tribe by IHS is provided to the 
tribe in the form of a contract 
or Annual Funding Agreement 
(AFA). Funding provided by IHS 
to the tribe is for services includ-
ing but not limited to CHR/EMS 
Program, Public Health Nurse 
(PHN), and Alcohol/Substance 
Abuse Program Services. 

Health Department 
Administration
The Tribal Health Department 
Administrative function is car-
ried out by the Health Services 
Administrator and Administra-
tive support personnel including 
an Administrative Assistant and 
Receptionist.  The Tribal Health 
Department Administrative staff 
offices are located in the Tribal 
Health Building located on the 
Wichita and Affiliated Tribes 
Tribal Complex north of the city 
of Anadarko, Okla. Mr. Steven 
Landsberry is the tribe’s Health 
Services Administrator. Ms. 
Sanah Scott is the tribe’s Health 
Department Administrative As-
sistant. Ms. Janny Williams is the 
Health Department Receptionist.

Wichita Health & Fitness 
Center Services
The tribe operates a Fitness Cen-
ter located in the Tribal Health 
building on the tribal complex 
campus. The Fitness Center is 
equipped with various items of 
equipment, machines and loose 
weights for working out and ex-
ercising. The Fitness Center is 
free and open to the public. The 
Fitness Center hours of operation 
are 8:00 a.m. to 7:00 p.m. Monday 
through Thursday and 8:00a.m. to 
5:00 p.m. Friday. A Health & Fit-
ness Program Technician main-
tains an office in the Fitness Cen-
ter during the week and oversees 
the Fitness Center operation. Mr. 
Michael Rodriquez is the tribe’s 
Health & Fitness Technician.

Special Diabetes Program for 
Indians (SPDI) Services
The Tribe administers a Special 
Diabetes Program (SDPI) proj-
ect grant. The Tribe competes for 
SDPI funding, which is provid-
ed by the Indian Health Service 
(IHS) in the form of grants. The 
purpose of the SDPI is to prevent 
diabetes and its complications.  A 
major focus of the Wichita and 
Affiliated Tribes SDPI grant proj-
ect is to target Native youth to get 
daily physical exercise as a way 
to prevent diabetes. The Tribe’s 
SDPI grant project is a commu-
nity-based project, the goals of 
which are to promote health and 
prevent diabetes by encouraging 
and promoting Native youth in 
being active. The grant project is 
intended to get Native youth to 

be active by moving via walking, 
running and playing, with the 
objective to increase physical ex-
ercise in Native youth as a way of 
maintaining health and wellness 
and preventing diabetes.  A goal 
of the project is to prevent com-
plications of diabetes by being 
active. The message the program 
brings to the community is health 
promotion and disease preven-
tion by living active and healthy 
lifestyles. Funding provided to 
the program helps support activ-
ities such as purchasing diabetes 
supplies, purchasing special foot-
wear for those with diabetes, and 
sponsoring community events 
such as the annual Wichita Walk-
ing/Running event held during 
the Wichita Tribe annual meet-
ing in July. The Wichita Tribe’s 
SDPI Project office is located in 
the Tribal Health building.  Ms. 
Robin White is the tribe’s SDPI 
Director.  

SDPI Project Funding Update
Recipients of SDPI project grant 
funding were notified this past 
year that in January 2018, recipi-
ents of SDPI funding will be lim-
ited to 25 percent of prior year 
funding levels. This translates into 
approximately $29,500 of funding 
to operate the tribe’s SDPI in cal-
endar year 2018. The funding sit-
uation is that the federal govern-
ment has yet to reauthorize full 
funding for the SDPI in fiscal year 
2018. The annual grant amount 
the Wichita and Affiliated Tribes 
SDPI project has received the 
past several years has been a lit-
tle over $118,000 each of the past 
two years. Fortunately, the tribe 
has some carryover funds to sup-
port and operate the tribe’s SDPI 
project starting in January 2018. 
The Tribe should be able to op-
erate with the SDPI funding pro-
vided this year plus the carryover 
funds from last year. There is no 
guarantee the federal government 
will reauthorize full or continued 
funding for the SDPI. The Wich-
ita and Affiliated Tribes SDPI 
project funding supports one (1) 
full-time position and various 
diabetes-related support and out-
reach services. Future funding for 
the tribe’s SDPI could continue 
to be reduced and/or eliminated. 
The tribe’s SDPI provides very 
important and needed services in 
the community.     

Good Health & Wellness 
(GHW) Project Grant 
Services
In FY 2017, the Tribe was award-
ed a Good Health & Wellness 
(GHW) sub-grant award for 
$15,000 by the Southern Plains 
Tribal Health Board (SPTHB).  
The scope of the grant project 
award is to support activities as-
sociated with the Wichita and Af-
filiated Tribes Walking/Running 
Club project. The Tribe applied 
for and received a new GHW 
project grant in FY 2018 in the 
amount of $15,000 to again sup-
port the Wichita and Affiliated 
Tribes Walking/Running Club 
activities.  The GHW grant funds 
are programmed to pay registra-
tion fees for Wichita and Affiliat-
ed Tribes Walking/Running Club 
members to enter community 
sponsored running events during 
the spring/summer months of 
the grant project.  Funds are also 
programmed to purchase out-

reach supplies and incentive type 
items such as fitness apparel for 
club-sponsored members.  Ms. 
Robin White, the SDPI Director, 
coordinates the GHW project.

Tribal Funded Health 
Program Services

Using funding provided by the 
Tribe, the Tribal Health De-
partment provides tribal mem-
bers transportation to/from 
area health facilities and other 
services. Funding provided by 
the tribe supports provision of 
transportation program services 
by providing funding for the 
program’s Patient Transporter 
position and funds to operate a 
handicap transport vehicle. Ms. 
Cassandra McAdams is the Pa-
tient Transporter. 

Operation & Maintenance 
Program Services (O&M)
Funding provided by the Tribe 
also helps provide tribal mem-
bers in need of assistance for 
such needs as replacement of res-
idential hot water heaters, repairs 
to residential heating cooling 
(HVAC) systems, minor plumb-
ing repairs, and periodic pump-
ing of septic tanks.  O&M stands 
for Operation & Maintenance. 
The scope of the O&M program 
allows the tribe to use tribal and 
federal funds to assist clients. An 
example of this is using tribal 
funds to purchase a replacement 
residential hot water heater using 
tribal funds and federal health 
program funds to pay a profes-
sional for installation. Tribal 
funded health program services 
have requirements and guidelines 
for eligibility/participation. Ap-
plication forms can be picked up 
at the tribal health department or 
may be printed off the tribe’s web-
site. The tribal funded health pro-
gram services are coordinated by 
Ms. Sanah Scott, Health Depart-
ment Administrative Assistant.  

Community Health 
Representative (CHR) 
Program Services
The tribe administers a Commu-
nity Health Representative (CHR) 
Program. Funding for the CHR 
Program is provided under the 
Tribe’s Annual Funding Agree-
ment (AFA) with Indian Health 
Service.  CHRs are well trained 
health workers who are knowl-
edgeable about the people and 
community they serve. CHRs are 
also advocates of the community 
and advocates of health promo-
tion/disease prevention. A goal 
of the CHR Program is to assist 
Native people in gaining access to 
comprehensive health care. CHRs 
are often the first health provider 
or link in the chain of care that in-
dividuals encounter when access-
ing healthcare in the community. 
CHRs are often called upon to 
provide health programs/services 
that are not clinic-based but rath-
er community-based health pro-
gram services. Historically, CHR 
program services have included 
home wellness checks; transpor-
tation when no other means of 
transport services are available 
to area healthcare facilities; spon-
soring/conducting community 
health events, including hosting 
health fairs; sponsoring/hosting 
community rabies vaccine events; 

and assessing and referring clients 
to health/social services available 
in the community.  The Wichita 
and Affiliated Tribes have two (2) 
CHR workers. Ms. Fran Harrison 
is the CHR/EMS Director; Ms. 
Melvenia Domebo is a CHR/First 
Responder. Their offices are locat-
ed in the Tribal Health Building.

Public Health Nurse (PHN) 
Services
The American Public Health As-
sociation (APHA) defines Pub-
lic Health Nursing as the prac-
tice of promoting and protecting 
the health of populations using 
knowledge from nursing, social 
and public health sciences. Public 
health nursing is a specialty prac-
tice within nursing and public 
health.  It focuses on improving 
population health by emphasiz-
ing prevention and attending to 
multiple determinants of health.

The Tribal Health Department is 
staffed with a Public Health Nurse 
(PHN) position.  The tribe’s PHN 
position is a Registered Nurse, 
which is a requirement for Pub-
lic Health Nurses. The scope of 
the Tribe’s PHN position is to 
promote, advocate for and strive 
to protect the health, safety and 
rights of the patient, whether an 
individual, family, group or com-
munity.  The PHN also serves 
to identify health needs of trib-
al members; access the current 
health status, health practices 
and environment of the Indian 
population; develop provision for 
comprehensive outreach health 
care; and develop a referral and 
patient tracking system in con-
junction with the IHS program. 
Target groups of the PHN include 
high risk infants and pre-school 
children; geriatric patients; com-
municable disease control, chron-
ic disease and health education. 
The PHN also serves on the tribe’s 
Crisis Intervention Team. Ms. 
Jeanne Davilla, RN is the Tribe’s 
PHN. The PHN Office is located 
in the tribe’s Health Building.

Alcohol/Substance 
Abuse Program Services
The Tribal Health Department 
has a full-time licensed Alcohol/
Substance Abuse Program Coun-
selor. Funding for the Alcohol/
Substance Abuse Counselor is 
provided by the Indian Health 
Service in the tribe’s Annual 
Funding Agreement (AFA). The 
Counselor maintains an office in 
the Health Building. The program 
is designed to counsel and re-
fer persons in need of treatment.  
Ms. Linda Bruner, ICADC is the 
Program Counselor and Coor-
dinator for the tribe’s Alcohol & 
Substance Abuse Program.  

The Health Programs continue to 
enhance and promote the health 
of the Wichita and Affiliated 
Tribes, with support of the Indi-
an Health Service’s goal to pro-
vide quality outreach health care 
services and health promotion/
disease prevention services to our 
Native People within the CHR 
service area and the 10-county 
service area of the Lawton Service 
Unit. This includes the following 
counties – Caddo, Comanche, 
Grady, Stephens, Jefferson, Cot-
ton, Tillman, Kiowa, Jackson, and 
Harmon.
CONTINUED ON PAGE 18
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Department Reports  
Editor’s Note: The following reports 
cover the first quarter of FY 2018, 
which is from Oct. 1-Dec. 31, 2017. 
Quarterly reports for Commissions 
and Boards will be published in the 
March 2017 edition. 

AOA 
(ADMINISTRATION ON 

AGING)
The Administration on Aging 
Program, also known as the AOA, 
serves meals to Native American 
elders 55 and over.  Income is not 
a basis on eligibility.

On Tuesdays and Thursdays, we 
have Bingo and sewing.  Mondays 
and Wednesdays is elder exercise.

October 6 was an elder flea mar-
ket.  We celebrated Halloween on 
October 31.

November’s monthly Elder Flea 
Market was on Friday the third.  
On November 25th, the elders 
attended an Oldies Dance at Red 
Buffalo Hall in Carnegie, Okla.

On December 1-2, the Elders 
hosted a Christmas Bazaar in 
the Community building at the 
Wichita and Affiliated Tribes.

Congregated Meals (Meals 
Eaten at the AOA Dining 
Room)
• October: 751
• November: 717 
• December: 519
• 
Total meals: 1987
     
Meal Deliveries
• October: 594
• November: 601
• December: 589

Total meals: 1784
 
Transports (Walmart, Wil-
liams, Bank, Dollar Tree, 
Agency and Dollar Stores)
• October: 381
• November: 289
• December: 304

Total  transports: 974

Debra Lonewolf, AOA Director 
Roxanne Coker, Coordinator 
Karen Franklin, Asst. Cook 
Ben Tiger, Head Cook  
Virginia Hunter, Driver and Out-
reach
  

CCDF
The Child Care & Development 
Fund provides services with Fed-
eral Grant funding. The Wichita 
and Affiliated Tribes CCDF pro-
gram provides child care assis-
tance and resources to all persons 
under the age of 13, whose parent 
is residing or working within the 
boundaries of the declared Tribal 
service area and who are eligible 
for services from the Secretary of 
the Interior due to their status as 
Indians. 

CCDF developed and continues 
to provide oversight to the Wich-
ita Child Development Center 
(WCDC) and the Wichita School 
Readiness Program (WSRP).  The 

child care programs are DHS li-
censed for the capacity of 75 for 
the WCDC and capacity of 38 for 
WSRP.  Both programs are exam-
ples of high quality child care fa-
cilities.

• The Child Care & Develop-
ment Fund program (CCDF) 
employs 23 staff.  

• CCDF program has provid-
ed child care assistance to 37 
families each month in this 
quarter.

• CCDF provided training 
for nine staff members this 
quarter. CCDF also promotes 
continuing education for pro-
gram staff. Child Care is a 
“never stop learning” profes-
sion.  

• Federal funding for the Child 
Care & Development Fund 
grant is approved as a 3-year 
plan from 2017-2019.  CCDF 
Administration is working on 
the Final Rule, which includes 
many changes in the future 
Plan Preprint application.

• Funding Agency required re-
ports including the 696T, 700, 
Tribal Tracker and Program 
Narrative reports, which were 
submitted in December. 

• The Child Care & Develop-
ment staff participated in the 
Community Fall Fest in the 
Park.  CCDF distributed 210 
Halloween safety glow sticks 
and necklaces to the children. 

•  The CCDF program staff as-
sisted with the planning and 
serving of the Thanksgiving 
lunch to families of the chil-
dren enrolled in the WCDC 
and the WSRP.  The Iscani 
Gym was the setting on No-
vember 21st. 187 meals were 
prepared for parents, children 
and staff.  A program im-
provement survey was com-
pleted by all parents in atten-
dance. The children created 
decorations for lunch.  Hand-
made table decorations were 
created and placed on each 
table. 

• The CCDF Provider Appre-
ciation Dinner and Annual 
Meeting was held in Decem-
ber. The working meeting for 
all staff is held at the end of the 
year to discuss the previous 
year accomplishments/chal-
lenges and what is planned 
for 2018. 

• Santa Claus visited the Wichi-
ta Child Development Center 
and the Wichita School Read-
iness Program in December.  
Educational books and items 
were provided by the Child 
Care and Development Pro-
gram (CCDF).   

• The WSRP and the WCDC 
were notified by the State of 
Oklahoma that they have 
again met the criteria of Certi-
fied Healthy Early Childhood 
Programs for 2018.  The Cer-
tified Healthy Early Child-
hood Program recognizes 
early childhood program fa-
cilities and year-round School 
Age Programs that make a 
positive impact on the health 
of employees and children.  
Their contribution in creating 
a healthy environment is im-
portant to the future of Okla-

homa.  There are three levels 
of certification: Basic, Merit 
and Excellence.  Both CCDF 
programs have earned the Ex-
cellence certification. We have 
been invited to attend the an-
nual Certified Healthy Okla-
homa event on March 1, 2018.

• The Wichita Child Develop-
ment Center and the Wichita 
School Readiness Program re-
ceive reimbursement funding 
for the Child and Adult Care 
Food Program (CACFP).  
CACFP is a Federally-fund-
ed program administered by 
States. More than 3.3 million 
children receive healthy and 
nutritious snacks, breakfast 
and lunch daily at the ap-
proved programs.  Nutritious 
foods contribute to the de-
velopment, growth and the 
health of children.  

Reaching for the Stars
The Wichita School Readiness 
Program and the Wichita Child 
Development Center have earned 
the Two STAR rating. The Two 
Star rating deems both programs 
eligible   to receive OKDHS subsi-
dy.  The STARS program is a qual-
ity recognition system for child 
care, preschool, and afterschool 
programs. Programs that partici-
pate in STARS are stepping ahead 
— going above and beyond state 
regulations to provide profession-
al services that meet the needs 
of children and families.  STARS 
recognition is based on the five 
areas listed below:
1. Compliance with State 
regulations;
2. Staff qualifications and 
training;
3. Interaction with and over-
all support of children, families, 
and communities;
4. How thoroughly child 
care providers assess what they do 
and plan for improvements; and
5. The strength of the pro-
gram’s operating policies and 
business practices.

Thank you for allowing me to 
work with Tribal members, chil-
dren, families and the communi-
ty!

Kathy Hopen
CCDF Director

Jamee Ware
Administrative Assistant 

COMMUNICATIONS
The following report is a summa-
ry of major activities of the Com-
munications Office: 

Wichita Tribal News: 
Three issues of the Wichita Trib-
al News were printed during the 
first quarter. These include the 
October 2017, November 2017 
and December 2017 issues. The 
October 2017 issue had 14 pag-
es while the November 2017 and 
December 2017 issues each had 
20 pages. 

Mailings and Returns 
• The mailing list for the end of 

the first quarter consisted of 
1452 addresses. 

• The beginning of the quarter 

had 31 papers returned for 
various reasons (unable to 
forward, wrong address, etc.) 
By the end of the quarter, this 
number was reduced by over 
half, showing only 13 copies 
of the December 2017 issue 
returned. 

Newsstand Copies 
An average of 300 copies of the 
Wichita Tribal News are available 
at newsstands within the Wichita 
tribal jurisdiction. For Anadarko, 
these locations include:
• Wichita Tribal Plaza
• Anadarko Indian Health          

Center
• Anadarko Chamber of            

Commerce
• McKee’s Indian Store
• Wichita Administration   

Building
• Wichita Food Distribution 
• CCDF, WTIDC, WGC and 

RISE offices. 
• Wichita Housing Authority

Papers are also available in Hin-
ton at the Sugar Creek Casino’s 
Route 66 Diner. The two most 
popular are the Anadarko Indian 
Health Center and the Wichita 
Travel Plaza. 

For the first quarter’s December 
2017 issue, only 18 were left avail-
able at area newsstands. These re-
maining papers are saved for back 
issue and archival purposes. 

Digital Format
• Each edition of the Wich-
ita Tribal News is made into a pdf 
and uploaded to the tribe’s official 
website. 
• Notices for a digital-on-
ly subscription of the newspaper 
are placed within the paper. There 
have been no responses. 

Website and Social Media: 
• The website and offi-
cial social media (Facebook and 
Wordpress blog) is updated on a 
periodic basis to reflect changes 
in tribal events or program infor-
mation. 
• The Maintenance Depart-
ment was added under the web-
site’s Programs tab so that infor-
mation on services such as Elder 
Lawn Care can be updated as 
needed. 
• Department pages on the 
tribe’s website such as WDEP and 
FDP have been expanded. 
• The Tribal Member 
Health Plan information on the 
website is updated for 2018. 
• There is now a website 
page for Wichita Veterans under 
the Culture Tab. 
• The CCDF child care ap-
plication, Wichita Gaming Com-
mission employment application, 
and the Wichita and Affiliated 
Tribes employment application 
pdfs can now be typed out on the 
screen to avoid filling out by pen 
(see entry below under “Comput-
er Software”). 

Video Equipment Upgrades 

Audio/Video Mixer
• Two items were purchased 
for the Roland audio/video mixer: 
1) A Pelican-brand hard plastic 
case; and 2) a Roland compatible 

power cord. 

Video Camera 
• Conducted research on 
cameras and sound equipment. 
Quotes obtained at the end of 
the first quarter so that purchases 
could be made at the beginning of 
the second quarter. 

Additional Equipment
• Purchase of extension 
cords specifically for Communi-
cations audio and video needs.  

Computer Software 
The Communications office pur-
chased a one-year subscription of 
Adobe Acrobat Pro. This software 
expands the office’s capability to 
do the following: 
• Edit or change a pdf as 
needed. 
• Copy and paste from a pdf 
to another document (Microsoft 
Word, Adobe In Design, etc.)
• Create fillable pdfs for the 
website. 
• Export a pdf into other 
formats (Microsoft Word or im-
age files such as jpeg or tiff). 

Resource Book
Initial plans on a Tribal Resource 
Handbook began during the first 
quarter. The Communications 
Manager met with President Par-
ton and Tribal Administrator 
Toyekoyah for an outline on con-
tent. 
• The Communications Of-
fice set a deadline for department 
and program managers to submit 
their content by December 20, 
2017. 
• Once the section on 
Wichita programs is completed, 
the next phase will be to obtain 
information from Wichita boards 
and commissions. 

Events Attended
The Communications Depart-
ment covered the following events 
outside of regular business hours: 
• Grand Re-Opening of 
Sugar Creek Inn and Suites—Oct. 
28, 2017
• Kids Fall Festival—Oct. 
28, 2017
• RISE 3-on-3 Basketball 
Tournament—Oct. 28, 2017
• Wichita Little Sisters/
Wichita Young Man Society Hal-
loween Carnival—Oct. 28, 2017
• Team Oscar Trail of Ter-
ror—Oct. 28, 2017
• Anadarko Indian Health 
Center 5K Run/1 Mile Walk—
Nov. 4, 2017 

Additional Duties 
• Creation and distribution 
of press releases for area media. 
• Photographs for newspa-
per, website and social media. 

Brian Daffron
Communications Manager 

WCEP (WICHITA 
CULTURAL EDUCATION 

PROGRAM)
The first quarter began with 
continued work on the Wichita 
Tribal History Center (WTHC). 
On October 2, the program 
completed the object loan 
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agreement with the Sam Noble 
Oklahoma Museum of Natural 
History (SNOMNH) and 
transported the loan objects and 
the objects from the Wichita 
Memories (WM) exhibit, which 
had been sent to SNOMNH for 
de-contamination, to the WTHC. 
Then the program worked with 
consultant Nancy Lowe-Clark 
on exhibit installation. 

Specifically, the program helped 
to unpack, inventory and 
organize the objects according 
to which exhibit case they 
belonged; reviewed and edited 
object I.D. labels; inspected and 
cleaned all of the WM objects; 
and reviewed for quality all of 
the graphic panels and images 
for the wall of faces. Object 
installation was completed on 
October 30. Unfortunately, 
we have experienced a lot of 
problems with the quality of the 
graphic panels. All or a portion 
of them have been sent back 
to the vendor three times. At 
this time, there are three panels 
being reprinted by the vendor. 
Work on the orientation video 
(produced by Matt Barse) is 
nearing completion. Besides 
editing the narration, the 
program has provided images 
and most recently music for the 
video which will be shown on 
the TV in the lobby area of the 
WTHC. 

Since the hiring of Dr. Timothy 
Baugh on November 6th as 
director for the WTHC, the 
program has assisted and 
collaborated with him on a 
number of tasks. Much of it 
has to do with bringing him 
up to date with what had been 
accomplished and the tasks 
that still needed to be done; 
familiarizing him with tribal 
processes; and assisting with 
communications. The program 
has had numerous discussions 
with him about future WTHC 
programming and other 
potential cultural resource 
projects. We most recently met 
with the State Archaeologist, 
Kary Stackelbeck, to discuss the 
identification of several local 
historic village sites and the 
traditional property known as 
Camp Creek.   

This quarter, the program 
participated in the following 
activities and consultations:
• Corresponded with Scott 

Langston from Texas 
Christian University on the 
development of a plaque 
to be installed at some 
prominent place on the TCU 
campus that will recognize 
the historical ties of the 
Wichita to the area.

• Met and corresponded with 
Frank Cordes of the Bullock 
Texas State History Museum 
in Austin regarding a new 
exhibit space that will be 
focused on the pre-1821 
history of Texas. Currently, 
the Bullock Museum does 
not feature any exhibits that 
cover this period in time.

• Coordinated with Kay 
Wallace of Seminole State 

College in the honoring of the 
late Doris McLemore during 
the college’s observance of 
Native American Heritage 
Month.

• Met and corresponded 
with students from the 
Native American Studies 
program at OU regarding a 
class project focused on the 
Wichita language.

• Consulted and reviewed the 
master’s thesis of another 
OU student, the subject 
of which was language 
revitalization. In addition to 
reviewing and commenting 
on the thesis, the program 
participated in an interview 
on the development of the 
WTHC.

• Assisted a Pawnee tribal 
member, who is a student at 
the University of Wyoming, 
with sources for his Master’s 
Thesis on the oral traditions 
of the Arikara, Pawnee and 
Wichita.

• Gave a talk at the Oklahoma 
State University’s Science 
Café on tribal collaborations 
with archaeologists.

• Met with the Archaeology 
Department at SNOMNH 
regarding the 2016 and 2017 
NAGPRA grants concerning 
their work on Wichita related 
NAGPRA collections.

• Participated in a meeting 
with the firm that has 
been retained by the 
Etzanoa Conservancy to 
do a feasibility study of the 
Etzanoa project. 

• Completed planning the 
moccasin workshop that 
will be held later this month. 
Eleven people have enrolled.

• Assisted the Wichita Little 
Sisters and the Young Men’s 
Society with the New Year’s 
Eve Night Watch. Despite 
the freezing weather, there 
were about sixty people in 
attendance.  

The Cell Tower Program 
administered by Ms. Mary 
Botone processed 1799 cell 
tower and positive train control 
tower clearance requests. The 
program generated $134,900.00 
in administrative fees and logged 
412 pieces of correspondence. 

Gary McAdams
Cultural Program Planner

Mary Botone
Cell Tower Program 
Administrator

EDUCATION
Fall 2017 Semester

• College Graduate Program: 5
• College Undergraduate Pro-

gram: 61
• College Part-Time Program: 

7
• Kitikiti’sh Scholarship Recip-

ients: 2
• Job Placement & Training 

Program: 10 
• Direct Employment Assis-

tance Program (JP&T): 5
• Adult Education Program: 6
• Johnson O’Malley Program: 

63
• College Graduation Incen-

tive: 5 Total (Associates: 
0; Bachelors: 5; Masters: 0; 
Doctorate: 0)

• High School Graduation In-
centive: 0

• General Education Diploma    
       Incentive: 1 
• Youth Incentive Awards: 0
• High School ACT Test Fee/

Cap and Gown: 3 
• High School Senior Picture/

Announcement/Class Ring: 
21 

Higher Education Program 
(College)
Tuition assistance for tribal 
members attending a two- or 
four-year institution. All stu-
dents are required to re-apply for 
the college grant each academic 
year.
• July 1, 2017: Fall/spring se-

mesters
• November 1, 2017: Spring 

semester 
• April 1, 2017: Summer se-

mester; based on the avail-
ability of funds. College se-
niors are priority.

Reminder 
Current college students must 
submit fall 2017 official tran-
script and spring 2018 schedule 
before spring grants are dis-
bursed.

Adult Education Program
Students can apply for assistance 
with GED enrollment and test-
ing fees or short-term training/
job enhancement.

Job Placement Program 
(Vocational)
Students can apply for tuition 
assistance or stipend assistance 
to enroll in a one- or two-year 
vocational program (Stipend as-
sistance available in service area 
only).

Direct Employment 
Assistance
Tribal members may apply for 
assistance once obtaining full-
time, permanent employment; 
must meet certain guidelines. 
Please call the Education Office 
for further information. 
 
Johnson O’Malley Program
Students can apply for assistance 
with athletic shoes, ACT test 
fees, and senior cap & gown fees. 
Basic school supplies are avail-
able throughout the school year 
(Gracemont Public School only).

High School Senior 
Assistance FY 2018 
High school seniors can apply 
for assistance with purchasing 
announcements, pictures, and/
or class ring. $500.00 limit. 

Senior cap & gown fee and ACT 
test fee assistance is also available 
(no service area requirement) 
while funds are available.

Graduation Incentives 
FY 2018 
High School Graduation, Gen-
eral Education Diploma, and 
College Graduation Incentive 
applications are being accepted 

for the fiscal year.  

Yolanda Walker, Director
Louisa Riffel
Secretary/JOM Tutor

WDEP 
(WICHITA 

DEPARTMENT OF 
ENVIRONMENTAL 

PROGRAMS) 
To date, WDEP has been 
working on two grants. They are 
106 Clean Water and General 
Assistance Program (GAP).

General Assistance Program 
(GAP) 
The WDEP GAP Program has 
one indoor air assessment for 
mold and asthma triggers. The 
WDEP is also looking for four 
tribal members’ households to 
participate in the indoor air as-
sessments for mold and asthma 
triggers. WDEP has been taking 
recyclables to Ft. Sill Army Base.

Water Quality Program
The WDEP Water Program is 
currently testing 10 site loca-
tions: Two each at Washita Riv-
er and Sugar Creek; Lake Creek; 
Cobb Creek; Five Mile Creek; 
Willow Creek; Chickasha Lake; 
and Fort Cobb Lake.

The primary goal of the Water 
Program is to develop and im-
plement a tribal water quali-
ty-monitoring program that will 
evaluate, restore, and maintain 
the chemical, physical, and bi-
ological integrities of the Wich-
ita and Affiliated Tribes water 
ways. The program is testing 
for Ammonia-N, Total Nitro-
gen, Nitrate-N, Total Phospho-
rous, Escherichia coli (E-coli), 
Enterococci, dissolved oxygen, 
pH, temperature, turbidity, con-
ductivity, total dissolved solids 
and depth. These tests are done 
to determine if the water bod-
ies meet or exceed water quality 
standards.

Grant Components 
• Water Testing
• Training
• Education
• Outreach 
• Presentation Reports
• Attended one Regional 

Tribal Operations 
Committee (RTOC) 
meeting. 

• Attended one Western 
Oklahoma Tribal 
Environmental Coalition 
(WOTEC) meeting.

• Attended one Tribal 
Environmental Coalition of 
Oklahoma (TECO) meeting. 

• Performed one Presentation 
over Recycling and Water 
Quality.

Events
• Handed out flyers, 

brochures and treat bags to 
the children on Halloween. 

Jason Prince 
WDEP Director 

ENROLLMENT
(Includes Gift Shop, Burial 
Assistance, Elder Payments 
and Children’s Clothing 
Assistance)

Program Information
Currently the Enrollment de-
partment for the Wichita and 
Affiliated Tribes oversees four 
programs that include: Buri-
al Assistance, Elder’s Payment, 
Children’s Clothing Assistance, 
and daily oversight of the Trib-
al Gift Shop. Online applications 
with instructions for Enrollment 
and Burial Assistance can be 
found at www.wichitatribe.com 
under “Tribal Enrollment.” 

Quarterly Statistics
As of Jan. 9, 2018, there are 3,223 
enrolled tribal members. Of this 
total 1,122 of them are children 
under the age of 17 years of age; 
1,804 are tribal members from 17 
to 55 years of age; and 297 indi-
viduals are ages 55+ and up. The 
oldest living Wichita female is 
Elfreida J. Irving, who resides in 
Rio Rancho, N.M. and is 93 years 
of age. The oldest living Wichi-
ta male is Myles Stephenson, Sr., 
who is 88 years of age and who 
resides in Anadarko, Okla. For 
the past Quarter, we enrolled 24 
individuals with the Wichita and 
Affiliated Tribes and processed 
3 applications for Burial Assis-
tance. 

Program Updates
There were 514 applications pro-
cessed for Children’s Clothing 
Assistance for FY 2017 with 937 
individual children being served. 
This year, the WEC elected to 
print the names of children who 
DID NOT turn in their clothing 
receipts by the designated time 
in the monthly newsletter. And, 
as of Jan. 9, 2018, there were 393 
children who had not turned in 
their clothing receipts. 

There was some confusion this 
year regarding the annual El-
der payment. Many individuals 
assumed that by submitting the 
application for the Gift Cards 
that they were applying for the 
Elder payment as well, which 
was NOT the case. For next year, 
please keep in mind that Elder 
Payments are not automatical-
ly sent to you when you turn 55 
years of age and that each eligible 
individual must submit an appli-
cation EACH YEAR to receive 
the payment. The Gift Cards and 
Elders payment are funded sep-
arately and will always require 
separate applications. Our en-
rollment database automatically 
updates when members turn 55 
years of age; however, we cannot 
update a mailing address unless 
you request it. It is the tribal 
members’ responsibility to keep 
enrollment updated on their 
current address. Elder payment 
checks are mailed to the address 
as listed on the application sub-
mitted. If you moved in the past 
year, please contact the Enroll-
ment department to give your 
updated address so that you can 
continue to receive the monthly 
CONTINUED ON PAGE 10 
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Please send your birthday announcements and pictures 
to newsletter@wichitatribe.com by February 19 for the 
March 2018 issue. 

Kateri & Matthias Daffron
13 Years Old
Born 7:50 & 7:52 a.m. 
February 11, 2005 

Birthdays

Happy Birthday Kat & Matt! 

Love Mom, Dad, Chado, Frankie 
& Riley! 

Sydney and Samara Griffith
Four Years Old

Born February 15, 2014

Happy 4th Birthday!

Love Granny & Paw Paw
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Birthdays

Happy 18th Birthday to 
Makennah Rae McAdams

2017-2018 Wichita Tribal 
Princess

on February 20! 

Love, Mom, Grandpa, Aunt Kel, 
the Crew, the Wichita Little 
Sisters, and the Wichita Young 
Man Society!

Marland Toyekoyah , Jr. 
Tribal Administrator

February 12

Love, Your Family!
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newsletters or any Notices and/or 
Elections the Tribe may have. 

Final Comments
Receipts for school clothing still 
remain an issue for some parents. 
The (90) day period for turning 
in clothing receipts begins from 
the time the check is actually re-
ceived and is the parent’s respon-
sibility to return these. To date, all 
clothing receipts have been filed 
and recorded. The names of those 
who have not turned in their re-
ceipts are given to the newsletter 
for publication. Those who have 
not turned in their receipts will be 
ineligible in July 2018 for school 
clothing. As always, I appreciate 
the opportunity to work for the 
Wichita and Affiliated Tribes and 
its members. 

Michelle Emerson
Tribal Government Services
Specialist
 
FAMILY & CHILDREN 
SERVICES
Our focus is to provide services 
that will prevent the breakup 
of families and to ensure that 
the permanent removal of trib-
al children from the custody of 
their parent(s) or custodian shall 
be a last resort.  Children who 
have been reunified with their 
families, adopted and/or able to 
remain in their homes with pre-
ventive services is considered an 
accomplishment.  The Wichita 
and Affiliated Tribes ICW Pro-
gram accepted the responsibility 
of managing the Caddo Nation 
ICW cases and has been doing so 
since September 2014.

Indian Child Welfare  
During this period, case manage-
ment was provided to a total of 
105 children/62 families:  Wich-
ita (47 children/24 families) and 
Caddo (58 children/38 families).  
Services were provided by at-
tending a total of 28 court hear-
ings and providing court/client 
advocacy; attending seven fami-
ly team/case planning meetings; 
conducting 57 home visits; pro-
viding 26 transports for families 
and children to various appoint-
ments including visitations; and 
conducting three walk-through 
assessment/home studies. Other 
services include but are not lim-
ited to the following: attending 
treatment planning meetings; 
child safety plan meetings; pro-
viding referrals for services; pro-
viding client advocacy; setting 
up appointments; meeting with 
DHS/Court staff; and attending 
pre/post-hearing conferences. 

The case management services 
breakdown is listed below:

Wichita:  19 ICWA notifications 
were received; 25 enrollment in-
quiries were processed to deter-
mine ICWA eligibility; four DHS 
referrals were received; and 10 
new cases were opened this quar-
ter.  A total of 47 children were 
in custody—12 Tribal, 32 State 
(Oklahoma) and three out-of-
state cases (two in Alaska and one 
in Arizona).  32 children were in 
reunification status, 13 children in 
adoption status and two in guard-
ianship status.  Placements for 

these children were:  30 children 
in Native placements, 16 chil-
dren in non-Native placements 
and one in a residential facility.  
We attended 15 court hearings, 
five family team meetings, per-
formed 36 home visits, provided 
nine transports and conducted 
two walk-through home inspec-
tions/home studies.  By the end 
of this reporting period, two chil-
dren were adopted, two children 
were placed in a guardianship, 
and one child was reunified with 
family, which closed five cases. 
This changed our caseload to 42, 
which will be carried over to the 
next quarter reporting period.

Caddo:  39 ICWA notifications 
were received, 14 enrollment in-
quiries were processed to deter-
mine ICWA eligibility, zero DHS 
referrals were received, and there 
were zero new cases this quar-
ter.  A total of 58 children were in 
custody: six tribal, 34 state (Okla-
homa) and 18 out-of-state cases 
(Nevada – 2; Nebraska – 1; Cali-
fornia – 5; Connecticut – 1; Kan-
sas – 1; Texas – 3; Arizona -2; and 
Colorado -3).  33 children were 
in reunification status, 16 chil-
dren in adoption status and nine 
children in guardianship status.  
Placements for these children 
were: 35 children in Native place-
ments, 18 children in non-Native 
placements and five in residential 
facilities.  We attended 13 court 
hearings; two family team meet-
ings; 21 home visits; provided 17 
transports; and conducted one 
walk-through home inspection/
home study.  By the end of this 
reporting period, three children 
were adopted and 10 children 
were reunified, bringing our case-
load to 45. This will carry over to 
the next quarter reporting period.  

Title IV-B (CWS & PSSF)Case 
management services may in-
clude attending family safety plan 
meetings with DHS; conducting 
home visits; providing trans-
ports; performing walk-through 
home inspections; following up 
on referrals received from DHS 
to prevent children from being 
removed from their homes; pro-
viding referrals for services need-
ed; and providing guidance and/
or advocacy to parents for stabili-
zation and motivation to achieve 
their case plan goals.  These ser-
vices are provided to families 
experiencing a crisis that places 
their child at risk for child abuse, 
neglect and/or to prevent chil-
dren from being removed from 
the home, which would require 
services to stabilize and maintain 
the family as one unit.  Financial 
assistance is provided to foster 
parents and/or the children who 
are currently in state and/or trib-
al custody.  Prevention, crisis and 
child welfare financial assistance 
was provided to 51 children/25 
Wichita families and 23 chil-
dren/10 Caddo families for a total 
of 74 children/35 families.

Foster Care Program  
We currently have 15 foster/adop-
tive/kinship homes that provide 
placement for our Wichita and 
Caddo children.  Annual foster 
home file updates and re-certifi-
cations are ongoing.  Recruiting 
efforts continue by advertising on 
a local billboard, in the Wichita 

and Affiliated Tribes newspaper 
and setting up booths at local 
community events.  We still have 
not been able to certify a thera-
peutic foster home, but that con-
tinues to be a goal.

Training/Meetings  
One Foster Care and Case Re-
view Board (FCRB) Meeting, one 
Oklahoma Indian Child Welfare 
Association (OICWA) confer-
ence, one Understanding Trauma 
Workshop and three Southern 
Plains Child Protection Meetings 
were attended during this report-
ing period. 

Joan Williams, Director
Kyli Ahtone, Caseworker/Admin 
Asst
Pamela Satepauhoodle, Case-
worker
Kalina Youngman, Caseworker
Randi Yeahpau, Case Mgmt Aide/
Office Asst

FOOD DISTRIBUTION & 
COMMUNITY GARDEN 

PROJECT 
During the month of October 
2017, the Wichita and Affiliated 
Tribes Food Distribution Pro-
gram provided services to 75 
families for a total of 180 indi-
viduals.  There were also a total 
of five households that received 
home deliveries for the month of 
October, which are available to 
the elderly, handicapped or per-
sons who lack transportation.  

In the month of November 2017, 
we served a total of 75 families, 
which is 180 individuals.  We also 
delivered to seven households.  

For the month of December 2017, 
the FDP program served 64 fam-
ilies for a total of 164 individuals.  
The FDP program also delivered 
to four households in December 
2017. 

Our next month for our cooking 
classes will be in March.  We hope 
everyone will keep an eye out for 
our flyer and come to participate 
in our classes.  Not only will you 
learn new and exciting recipes, 
but you will also be eligible for 
drawings for prizes, which will be 
held at each class for various types 
of cookware.  Please see the flyers 
in this edition of the tribal news-
paper.  If you are interested in at-
tending one of the classes, please 
contact any one of the FDP staff, 
and we will be happy to take your 
information.  

The Community Garden Coor-
dinator, Candice Luttrell, will be 
planning activities with the Af-
ter-School and Readiness Direc-
tors in order to get their spring 
activities scheduled.  We will also 
be planning our spring and sum-
mer gardening classes, which we 
will announce in the next few 
weeks.

We are also looking at doing 
some Saturday classes in order for 
working families to attend and be 
a part of the gardening program.   

The Food Distribution Program 
and Community Garden staff 
would like to thank everyone for 
their continued support of the 
FDP and Community Garden 

programs.

If you would like more informa-
tion regarding the Food Distri-
bution Program or the Commu-
nity Garden Project contact Beth 
Parker, Melonie Saldana or Can-
dice Luttrell at 405-247-9677.

Beth Parker, Director
Melonie Saldana, Admin. Asst./
Outreach
Clifford Swift, Warehouse Super-
visor
James Collins, Warehouse Assis-
tant I
Phealin Whish, Warehouse Assis-
tant II
Candice Luttrell, Garden Coordi-
nator

GRANTS & 
COMPLIANCE

Trainings
• Oct. 11, 2017: Attended the 

QuakeSmart Workshop, Mid-
west City, Okla. QuakeSmart 
Preparedness Workshop for 
Businesses and Organiza-
tions. 

• Nov. 7, 2017: Finley & Cook 
Nav. Portal Training. Wichita 
and Affiliated Tribes Tribal 
Complex, Anadarko, Okla.

• Nov. 16, 2017: Southern Plains 
Tribal Health Board Grant 
Writing Training, Oklahoma 
City, Okla. 

• Nov. 20, 2017: Assisted with 
Elder Thanksgiving Dinner 
with BIA Social Services.

• Nov. 30, 2017: Special Dia-
betes Program for Indians, 
Funding Webinar.

• Dec. 5, 2017: Oklahoma Data 
Center Connect Conference: 
Rural Development Confer-
ence, Oklahoma City, Okla.

Grant Proposals
• Oct. 2017: No Grant Proposal 

Submitted.
• Nov. 2017: Two Grant Pro-

posals Submitted—
1.  University of North Da-

kota School of Medicine and 
Health Sciences Center for 
Rural Health;  National In-
digenous Elder Justice Ini-
tiative (NIEJI).  Requesting 
$20,000.00.

2. Southern Plains Tribal 
Health Board (SPTHB) Strate-
gic Prevention Framework for 
Prescription Drugs. Misuse of 
Prescription Drugs. Requesting 
$20,000.00. 
• Dec. 2017: One Grant Pro-

posal Submitted
1.  Southern Plains Tribal 

Health Board (SPTHB) Good 
Health & Wellness Grant. Re-
questing $15,000.00.

New Grant Awards
• No new grant awards. 

Closed Out Grants
• No grants closed out.

Grant Opportunity Review
Five grant/funding opportunities 
researched and reviewed with 
three grant proposals submitted.

Lynnette Gray
Grant Writer/Compliance Officer

HEALTH SERVICES
Administrator’s Report

• October 5, 2017 – Attended 
monthly meeting of the 
Lawton Area Inter-Tribal 
Health Board at the Lawton 
Indian Hospital in Lawton, 
Okla.

• October 6, 2017 – Attended 
meeting with representatives 
from the Oklahoma Health 
Care Authority (OHCA) 
regarding “Money Follows the 
Person” Tribal Initiative.  

• October 11, 2017 - Attended 
Tribal Director meeting at the 
Wichita Tribal Administrative 
Conference Room.  

• October 13, 2017 - Attended 
the Tribal All Staff Meeting 
in the Tribal Administration 
Building.  

• October 17, 2017 - 
Attended Oklahoma 
Health Care Authority 
(OHCA) SoonerCare Tribal 
Consultation 11th annual 
meeting at the Hard Rock 
Hotel/Casino in Tulsa, Okla.

• October 18, 2017 – 
Conducted/Attended Tribal 
Health Department Staff 
meeting in the Health 
Building Conference Room. 

• October 26, 2017 – Attended 
Tribal Director’s meeting in 
the Tribal Administration 
Building Conference Room.

• October 28, 2017 – Attended 
and assisted with Tribal 
Health Department inaugural 
Kids Fall Festival at Randlett 
Park in Anadarko, Okla.

• October 31, 2017 – Met with 
students from the University 
of Oklahoma. 

• November 2, 2017 – Attended 
monthly Lawton Area Inter-
Tribal Health Board meeting 
at the Anadarko Indian Clinic 
in Anadarko, Okla.

• November 8, 2017 – Attended 
All Staff meeting in the 
Administration Building 
Conference Room.

• November 8, 2017 – 
Attended meeting in the 
Tribal President’s Office 
with representatives of the 
Oklahoma Health Care 
Authority (OHCA) regarding 
entering into a contract with 
the OHCA. 

• December 13, 2017 – 
Attended All Staff Meeting 
at the Tribal Administrative 
Conference Room.

• December 14, 2017 – Attended 
monthly of the Lawton Area 
Inter-Tribal Health Board at 
the Lawton Indian Hospital in 
Lawton, Okla.

• December 21, 2017 – Attended 
All Staff Employee Luncheon 
at the Tribal Community 
Building.

Highlights: Grant Project 
Proposals
• New - Misuse of Prescription 

Drugs Project Proposal
• Renewal - Good Health & 

Wellness (GHW) in Indian 
Country Project Proposal

• Renewal - Special Diabetes 
Program for Indians (SDPI) 
Project Proposal

Steven Landsberry
Administrator

Chemical Dependency/
Mental Health Program
The CD/MH program’s objective 
is to assist Wichita tribal mem-

CONTINUED FROM PAGE 7
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bers and Indigenous tribal mem-
bers seeking help for alcoholism 
or drug addiction through edu-
cation, counseling and referrals 
to appropriate facilities in order 
to fit their needs. Each person 
served will have an Individual 
Treatment Plan to follow.  

The program has provided the 
following services:  

• Alcohol/drug Assessments: 
20

• Outpatient counseling:  8
• Residential treatment: 2
• Clients placed on waiting list 

to admit to facilities: 10
• Halfway House/Sober Liv-

ing: 1
• Alcohol/drug education: 3   

Crisis intervention: 2
• Inter-agency services: 20
• Behavioral health referrals: 2
• Transports: 75
• Professional meetings/train-

ings :1
• Contacts/Case Management: 

115  

The goal I have for this program 
is to increase the number of cli-
ents being served.  Outreach is 
a way to inform tribal members 
of our services. We also receive 
word-of-mouth referrals. I am 
working with the resources 
available to me. I have been in 
contact with new facilities, and 
I will be placing clients. The cli-
ents waiting are finishing other 
requirements they have before 
they leave. 

Linda Bruner
ICADC Program Counselor

CHR/EMS and Patient 
Transporter

• Patient care/medication/
supplies/equipment pick up: 
25

• Deliver meds/supplies/
equipment: 21 

• Home/office/hospital visits: 
37

• Transports: 128
• Case management – phone 

calls and visitors: 322
• Emergency care: 2
• No shows: 50

Health education activities/
community involvement 
• Car seat Events 
• Caddo Nation Health Fair
• Wichita AOA Flu/Health 

screening
• Delaware Nation Breast 

Cancer Health screening
• Ft. Sill Apache Health 

screening
• Kiowa Tribe Health screen-

ing.
• Child passenger assistance 

and installation - 6
• Casefinds/Screenings –153

Meetings
• Employee Benefits
• Mandatory staff meetings
• Health staff meetings
• Cops for Kids activity meet-

ing
• NAIPC (Native Americans 

for Injury Prevention Coa-
lition)

• Training: 1 (CPR refresher)
• Continued administrative/

management activities

Fran Harrison

CHR/EMS Director
Melvenia Domebo
CHR/EMS/CPS
Cassandra McAdams
Patient Transporter

Health & Fitness Center 
Programs

• Guests who came in the 
Fitness Center: 345

• Guests who needed help in 
the Fitness Center: 10                                                                                                                               

• Fitness Center Machine 
Maintenance: 4

• Sign Ups for the Fitness 
Center: 41

• Sign Ups for the walks/runs 
SDPI: 377

• Elder Exercise at AOA at-
tended: 10

• Elderly that attended the 
AOA Exercise: 39

• Elderly Exercise Activities at 
AOA: 13

• After School Programs 
A.S.P. attended: 0

• Fitness Education Activities 
for A.S.P.: 0

• All Staff Meetings: 3
• Training for Fitness & 

Health: 0
• Supplies obtained from the 

Health & Fitness Center: 15
• Special Diabetes Program 

for Indians: 13

Michael Rodriquez, Health & 
Fitness Technician

O&M Program

Assistance/Direct Client 
Support
• Plumbing Assistance: 2
• Installation of Hot Water 

Heaters: 1
• Septic Tank Pumping: 1

Assistance for Direct Client 
Support
• Hot Water Heater: 1
• Heating, Ventilation and Air 

Conditioner: 2
• Transport Client to Dr. 

Appt.: 2         

Administrative Duties
• Process SASSI assessments 

for CD/MH Program: 4
• Office visits: 21
• Telephone calls: 57
• Health Department Meet-

ings: 3
• All Staff meetings: 2
• Case Management: 87
• Trainings: Nav Training\ 

Travel Authorization: 2

Sanah Scott
Health Programs Administra-
tive Assistant

Public Health Nurse
• Med/supplies/equip pickup 

and delivery: 12
• Home/Office/hospital/nurs-

ing home/facility 
• visits: 22
• Transports: 6
• Case Management: Daily
• Health Education: Daily
• Emergency care: 3
• Rescheduled, cancelled, no 

shows, alternate ride: 7
• Networking/marketing: 

Weekly
• Meetings: 9
• Trainings: 2
• Community Involvenment: 

3 events

Jeanne Davilla RN, PHN

Receptionist
• Home/office/hospital visits 

(not including Fitness Cen-
ter): 143

• Phone calls/case manage-
ments (arrange transpor-
tation request)/TFP (to 
include O&M-plumbing)/
make appointments/medica-
tion/supplies/refills:  304

Janny Williams, Receptionist

Special Diabetes Program 
for Indians (SDPI)
The SDPI Program is a commu-
nity-based diabetes prevention 
program that promotes health 
and wellness through outreach 
activities, case management of 
tribal members with diabetes, 
physical activity, and health 
promotion/disease prevention 
resources for Native Americans.  

Assistance Provided
• Diabetes-related health sup-

plies including glucometers 
and test strips.

• Diabetes-related medical 
appointments.

• Transportation for diabe-
tes-related medical appoint-
ments.

• Pickup and delivery of dia-
betes-related prescriptions.

• Diabetes-related education-
al information provided to 
diabetics and pre-diabetics.

• Walking or therapeutic 
shoes and diabetic socks 
provided.

• Diabetes medical ID brace-
let provided.

• Case management.

Outreach Activities
• After-School Program field 

trip to the Pumpkin Patch in 
Cyril.

• After-School Program Fall 
Break activities:  Fitness 
games at Iscani Gym, swim-
ming at Iscani Pool, and 
hiking at the Wichita Moun-
tains.

• Delaware Nation Big Foot 
Festival, Anadarko.

• Health screenings and flu 
shots, Wichita AOA.

• Delaware Nation Breast 
Cancer Fair, Anadarko.

• Fort Sill Apache Health Fair, 
Apache.

• After-School Program bowl-
ing, Fort Sill.

• Kiowa Tribe Health Fair, 
Carnegie.

Fitness Activities
• Employee Weight Loss 

Challenge
• Delaware Nation weigh-ins

Training
• Lifestyle Coach Training, 

McAlester.
• 
Grants
SDPI 2017 Grant ends.

Meetings
• Attended monthly meetings 

for the following commit-
tees.

• Oklahoma Inter-Tribal Dia-
betes Coalition.

• NYPD Camp meeting
• Anadarko Indian Clinic Run

• Health staff meeting
• All-staff meeting
• Directors meeting
• Good Health and Wellness 

Grant meeting
• SDPI Webinar

Running/Walking Club
• Spirit of Survival Run, Law-

ton
• Cheyenne and Arapaho 

Tribes Monster Dash 5K, 
Clinton

• Cops for Kid Run, Anadarko                                                                                                                                       
Anadarko Indian Clinic 
Run, Anadarko

• Frost Ya Fanny, Lawton

Robin White
Special Diabetes Program 
Director

HUMAN RESOURCES
The following vacancies were 
filled during the months of Oc-
tober to December 2017:

• WCDC Teacher Assistant 
(part-time) – Taylor Clift

• Administration Receptionist 
(temporary) – Corey Smith, 
ended 11/15/2017

• WCDC Teacher Assistant – 
Maria Gorbet

• WSRP Site Manager – Cyn-
thia Hunter

• WSRP Teacher – Sarah Ste-
vens

• Executive Secretary – Kay 
Ahtone

• WCDC Teacher Assistant – 
Christopher Hopkins

• History Center Director – 
Timothy Baugh

• Tribal Funded Social Ser-
vices Caseworker – Sheena 
Ngu

• Administration Receptionist 
(temporary) – Ashley French

• WCDC Teacher Assistant – 
Karen Wise

• WCDC Teacher Assistant – 
Luz Elena Ramirez

• WCDC Teacher Assistant – 
Audree Garner

• Records & Property Supply 
Specialist – Stephen Hunter

• AOA Assistant Cook/Driv-
er (temporary) – Charles 
Wauahdooah

Applications are being accept-
ed for the Wichita Child De-
velopment Center (WCDC) 
and Wichita School Readiness 
Program (WSRP) job bank. As 
positions come open at the cen-
ters, applications will be selected 
from the job bank. 

We are currently in the process 
of filling other positions that be-
came vacant during this quarter. 
Those include the WCDC and 
WSRP teaching positions and 
the Education Services Admin-
istrator. 

Job openings are posted on the 
tribal website under the “Em-
ployment Opportunities” page. 
The vacancy announcements 
are also published in the Wich-
ita Tribal News, Anadarko Daily 
News, Chickasha Express-Star, 
Lawton Constitution, Anadarko 
Chamber of Commerce website, 
and Daily Oklahoman when ap-
plicable. Employment applica-
tions may be submitted in per-
son or by fax, email, or post mail. 

At the end of this quarter we 
had 89 employees, of which 37 
were enrolled Wichita tribal 
members, 35 were enrolled in a 
federally recognized tribe, and 
16 were non-Native. There were 
84 regular full-time employees, 
three part-time employees and 
two temporary employees. 

If you have any questions please 
feel free to contact me at 405-
247-2425 ext. 103.

Breezy Prince
Human Resources Manager

INJURY PREVENTION/
TRANSPORTATION

The Transportation Program 
solicited bids for re-striping 
the parking lots of two tribally 
owned properties: Sugar Creek 
Casino and Mei’s Buffet. There 
was one bid submitted. The 
Transportation Program sub-
mitted the 2017 activity report 
to the Bureau of Indian Affairs. 

Injury Prevention provided 55 
car seats to eligible participants. 
The Injury Prevention program 
will conduct more child passen-
ger safety check points and elder 
fall prevention activities in the 
coming months.

Tiffany Lonewolf
Director 

JUVENILE SERVICES
The Juvenile Services Program 
Director interviewed and ac-
cepted three new clients into the 
Juvenile Services Program. Two 
were referred by OJA for delin-
quent behavior with charges of 
burglary, eluding an officer and 
assault. One was referred for 
at-risk behavior at home and 
school. There are currently sev-
en total clients enrolled in the 
Juvenile Services Program. Five 
of the seven are involved with 
OJA in some capacity. The Ju-
venile Services director works 
closely with OJA, the client and 
the client’s family to ensure case 
plan requirements are met. Cli-
ents and their families are pro-
vided with case management 
and support from the director in 
order to provide not only mental 
health services, but also advo-
cacy in the schools, community 
and courts, as well as financial 
support on an as-needed basis. 
The JSP program also assists cli-
ents in setting up and complet-
ing community service hours. 

The Juvenile Services Program 
participated in two community 
events this quarter—the Cops 
for Kids 5K and Fun Run, and 
the Kids Fall Fest, both held Oc-
tober 28th. The Cops for Kids 
5K encouraged strengthening 
relationships with the communi-
ty and law enforcement. The Ju-
venile Services Program assisted 
with facilitating the run and also 
purchased medals for youth par-
ticipants. Food was purchased 
for youth at the Kids Fall Fest. 
The Kids Fall Fest encouraged 
a positive family activity within 
the community. 

The After-School Program con-
tinued through this quarter as 
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well. There are 27 enrolled, with 
an average of 20 attending daily. 
After School is provided every 
day that school is in session, as 
well as a half day on Data Day. 
On Fall Break, full days were 
provided, and Juvenile Services 
took participants on a field trip 
to the pumpkin patch. Through-
out the week, language, cultural 
arts and crafts, health and nutri-
tion education, physical activi-
ty, and homework assistance is 
provided. 

The mentor program for Wich-
ita teens continued through 
this quarter as well. Like the af-
ter-school program, the mentor 
program provides a preventative 
step in juvenile delinquency by 
giving a positive extracurricular 
activity to youth. These mentors 
provide one-on-one interaction 
with after-school participants 
every Wednesday under the 
supervision of the Juvenile Ser-
vices Program director.  

The Juvenile Services Program 
will continue to assist families 
and their children in becoming 
self-sufficient and productive 
community members by en-
abling them to stand on their 
own abilities and resources. 

Mandy Tackett
Juvenile Services Director 

MAINTENANCE
Maintenance work orders have 
been performed on a day-to-
day basis. Work orders are 
sometimes prioritized depend-
ing on the urgency of the task.  
From Aug. 17-Dec. 31, 2017, 49 
work orders have been submit-
ted and completed.  Some tasks 
are as follows but not limited to: 
cleaning a/c units; re-arrang-
ing offices; preparing the com-
munity building for tribal and 
community functions; assisting 
procurement with collecting 

files and prepare for auction; as-
sisting with the museum fence 
removal; upgrading the Ad-
ministration exterior; re-striped 
the Sugar Creek Inn and Suites 
pavement; removal of buried 
debris at the Hydro lot; correct-
ing the cemetery graves; and up-
grading the inside of the Porta-
ble Building.

Maintenance will be working 
on the following projects. They 
are as follows but not limited 
to: making a proper ditch for 
the water tower; continue to 
exchange ceiling tiles in build-
ings; continue to monitor trash 
and debris at all tribal proper-
ties; upgrading the Community 
Building by baffling the sound; 
getting the museum ready for 
the grand opening; and making 
the complex safe for everyone 
during this winter.

The buildings have been getting 
small repairs. The Health Build-
ing had a small leak in the bath-
room, and the pipe has been 
replaced. The Multi-Purpose 
Building has received a new fau-
cet and lights.  FDPIR needed 
an HVAC adjustment because 
the building wasn’t heating up.

Future projects that we will be-
gin to focus on is servicing sum-
mer lawn equipment, work on 
eliminating the mole problem 
on the tribal grounds, and thin-
ning out the tree line.

Maintenance currently has five 
full-time maintenance employ-
ees.

Aldelzon “Tito” Saldana
Maintenance Supervisor 

PROCUREMENT
Purpose
Federal regulations require con-

tractors and grantees to establish 
a system that will enable them to 
obtain required supplies, equip-
ment, real estate, intangible as-
sets, construction and services 
in an effective manner, and in 
compliance with the provisions 
of applicable federal law, regula-
tions, and executive order.

Policy
Any procurement not exceed-
ing $3,500.00 may be made in 
accordance with the micro pur-
chase policies, except that pro-
curement requirements shall 
not be artificially divided so as 
to constitute a micro purchase.

All programs of the Tribe shall 
requisition their requirements 
for all supplies and tangible 
equipment of any kind through 
the Procurement Office of the 
Tribe, with the provision that 
the only exceptions shall be by 
written permission of the Exec-
utive Committee, President, or 
Tribal Administrator.

All programs of the Tribe, 
whenever the cost is estimated 
to be above $3,500.00, regard-
less of whether purchases are 
made by the procurement office 
or programs to whom purchas-
ing has been delegated in writ-
ing, shall observe the BIDDING 
REQUIREMENT PROVISIONS.

Our office is responsible for 
processing the purchase orders, 
ordering of goods and receiv-
ing of the goods.  We also take 
care of the records and property.  
We were not able to shred the 
old files and duplicates that are 
no longer needed in December 
due to unforeseen health issues 
but will reschedule this at a later 
date. 

We continue to transfer items 
from programs to either storage 
or to other programs that may 

be in need of these things if it 
meets all requirements.

We have been very busy during 
this last quarter.  We have gotten 
bids and quotes on many items 
including furniture for the new 
Museum. We have continued to 
dispense the remainder of the 
100 Dell computer systems to 
that were donated to the Tribe. 
There are only 15 left.     

We continue to assist depart-
ments with transfers of equip-
ment or furniture they no lon-
ger need. We will have a surplus 
sale of these items that are not 
needed by other departments 
and will be advertised in the 
tribal paper and on the website.      

The Procurement department 
has gained a new staff member, 
Stephen Hunter.  He is the new 
Records &
Property Specialist.  

Charlene Harris
Procurement Manager   
405-247-2425 ext.111

Staff:  Stephen Hunter
Records & Property Specialist    
405-247-2425 ext.170

RISE 
(RAISING INTEREST IN 
SUICIDE EDUCATION) 

The Wichita and Affiliated 
Tribes provide youth suicide 
prevention services to Wichita 
tribal members, all American 
Indian youth, and all commu-
nity-residing youth ages 10-24 
years old in Caddo, Blaine, Ca-
nadian, Custer, Grady and 
Washita counties. Our primary 
purpose is to strengthen indi-
viduals and communities in or-
der to prevent suicide. 

This past quarter (October, No-

vember, and December), there 
was a total of 25 crisis calls. 15 
(10 youth) individuals were re-
ferred either to a service offered 
by RISE program or linked to a 
mental health provider/facility. 

For our outreach, we successful-
ly hosted a drum-making work-
shop promoting Culture is Pre-
vention. This event allowed us 
to connect 25 young people to 
the sound of life and tradition-
al Native American culture. The 
RISE program also continues to 
be actively involved with Riv-
erside students and Anadarko 
Public Schools. 

As part of workforce develop-
ment, we hosted a National Alli-
ance on Mental Illness Connect 
Postvention training to enhance 
education and utilization of 
evidence-based postvention 
practices. This program pro-
motes healing and reduces risks 
following a suicide or sudden 
death. As a result of the train-
ing, we now have seven trainers 
in the area. We would be pleased 
to offer this 3-4 hour training 
(CEU’s available) at no cost. 

Next, we also held a “Lunch & 
Learn” on the topic of Safe-Mes-
saging and Reporting on Sui-
cide. This training targetted the 
local media to promote most 
appropriate reporting styles. We 
had 24 people in attendance. 
There will be more efforts fo-
cused in this area in future pro-
gram activities. 

Lastly, we began training WAT 
staff in Question Persuade Re-
fer (QPR), which equips people 
to “Ask a Question, Save a Life.” 
We are continuously working 
to progress our engagement 
with the community’s youth. If 
you or someone you love is ex-
periencing a crisis please call 
the National Suicide Preven-
tion Lifeline: 1-800-273-8255 
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(TALK). 

Program Goals 
1: Increase awareness and un-
derstanding of suicide.
2: Engage the tribal community 
and partnering entities through 
coalition development, training, 
and outreach.
3: Develop the workforce 
through trainings to ensure ef-
fective assessment and treat-
ment of youth at risk of suicide.
4: Implement community-based 
surveillance to identify at-risk 
youth and connect youth with 
services.
5: Ensure effective treatment and 
coordination of care through 
case management and follow up 
services.
6: Conduct quality improve-
ment on prevention and re-
sponse to suicide attempts and 
completions.

Our work is free and confiden-
tial.  We provide:
(a) crisis response for youth 
at risk of harming themselves 
(prevention) and communities 
in need of healing (postven-
tion);
(b) educational outreach to en-
hance awareness and under-
standing of self-harming behav-
ior; and
(c) community development to 
build infrastructure and part-
ner coalitions among Tribal and 
public entities.  

Justina Prairie Chief
Project Director

SOCIAL SERVICES 
(BIA 638) 

Mission Statement
The purpose of the General As-
sistance (GA) Program is to as-
sist families to maintain self-suf-
ficiency.  The client completes 
an application and submits oth-
er documentation to the Social 
Services Program.  The require-
ments for the client are to regis-
ter for work through Workforce 
Oklahoma, IIM information, 
CDIBs for all household mem-
bers, social security cards for all 
household members, proof of 
residency, and work searches.  A 
home visit is conducted at the 
applicant(s) residence.  During 
the home visit, the client com-
pletes a home visit form and 
Individual Self-Sufficiency Plan 
(ISP).  

The Social Services program 
maintains guardianship case 
files and IIM court ordered 
supervised accounts.  The di-
rector represents the Wichita 
and Affiliated Tribes in court 
proceedings, interviews clients, 
and conducts home visits.   Re-
sources are located and referrals 
are made for clients for services 
such as: food, utilities, counsel-
ing, drug and alcohol services, 
vocational rehab, etc.  Health 
and welfare checks for elders are 
also completed. 
 
General Assistance
• A total of 14 clients ap-

plied for General Assis-
tance. A total of 14 clients 
were approved for General 
Assistance. One client was 
continued on the General 
Assistance Program while 
waiting to become eligible 
for SSI Disability. Overal, 
a total of 15 General Assis-

tance clients. 
• 22 Home visits were made 

in the areas of Anadarko, 
Lawton, Chickasha and 
Gracemont.

• 11/27/2017: Staffed Infor-
mation Table at Wichita Job 
Fair

• 11/6 & 12/5/2017: Met with 
BIA representative to devel-
op new programs for 2018. 

Guardianship
• 15 guardianship hearings 

were represented by the 
Wichita Tribe in CFR Court.

• 12 home visits were made to 
children/families in the ar-
eas of Anadarko, Chickasha, 
Cyril and Gracemont.

• Assisted four families with 
filing guardianship cases.

• Supervised seven court or-
dered supervised visitations. 

• Transported one child from 
Norman to Chickasha for 
a new guardianship place-
ment.

• Assisted one family with fil-
ing a runaway report on a 
teenager. Assisted the same 
family with placing two 
teenagers in Riverside Indi-
an School.

IIM Accounts
• Two nursing home visits to 

clients made in Chickasha.
• 11/1/2017: BIA Annual re-

view of IIM accounts.

New Programs for 2018
• We have four new Outreach 

programs that will start in 
2018 as soon as we receive 
our new funding: 

•  Winter Warmth and 
Safety Program for the el-
derly will provide blankets 
for tribal members that 
meet the income guidelines.

•  Summer Cooling Safety 
Program for the elderly will 
provide fans for tribal mem-
bers that meet the income 
guidelines.

•  Infant and Adult Emer-
gency Diaper Program will 
provide diapers in emergen-
cy situations to promote the 
health and safety of tribal 
members that meet the in-
come guidelines. 

•  Emergency Medication/
Health Supplies Program 
will help purchase medica-
tion or health supplies need-
ed, not covered by insur-
ance, for children or adult 
tribal members taken into 
protective custody in emer-
gency situations only. 

Penny Hammonds
Social Services Director

SOCIAL SERVICES 
(DOMESTIC FAMILY 

VIOLENCE & VICTIMS 
OF CRIME ACT 
PROGRAMS )

Mission Statement
To assist clients involved in do-
mestic violence, family violence, 
and/or sexual assault.  The pro-
gram will assist in transporta-
tion, shelter, relocation, food, 
clothing, counseling referrals, 
community resources, legal re-
sources and advocacy.  

Our VOCA program promotes 
victims compensation with the 
state.  Our VOCA program is 
working to develop a Coordi-
nated Community Response 

Team (CCRT) to work with 
our victims in our service ar-
eas (Caddo, Cotton, Harmon, 
Jackson, Stephens, Comanche, 
Grady, Kiowa, Jefferson and 
Tillman counties). 

We encourage volunteers to 
participate with our DFV and 
VOCA programs. 

Program Update
• Our programs assisted 22 

adult clients and their 55 
children (total 77) with re-
sources, referrals and finan-
cial assistance (rental and 
utility deposits for reloca-
tion from abuser, gas, gro-
ceries, diapers, clothing and 
emergency shelter). 

• Provided transportation 
to women’s shelters, court, 
mental health appoint-
ments, doctor’s appoint-
ments, eye appointments, 
grocery store and to search 
for employment.

Activities
• 10/11/17: Information 

booth at Domestic Violence 
Awareness Day at Anadarko 
Museum.

• 10/12/17: Strangulation 
training in Lawton attended 
by director and advocate.

• 10/19/17: Grady County 
CCRT meeting attended by 
director and advocate.

• 10/20/17: CCRT meeting 
at Wichita and Affiliated 
Tribes.

• 10/30/17: Family Violence 
Grant webinar training at-
tended by director and ad-
vocate.

• 11/16/17: Grady County 
CCRT meeting attended by 
director and advocate.

• 11/17/17: CCRT meeting 
at Wichita and Affiliated 
Tribes.

• 11/27/17: Information 
booth at the Wichita and 
Affiliated Tribes Job Fair.

• 12/5-12/6/17: Native Alli-
ance Against Violence Sum-
mit in Tulsa, Okla. VOCA 
advocate attended.

• 12/15/17: CCRT meeting 
at Wichita and Affiliated 
Tribes.

E’Dena Craig-Romero
VOCA Advocate

TERO
Mission
TERO works to promote em-
ployment and employee rights 
for Native Americans across 
Oklahoma. The TERO Program 
networks with local contractors 
and Caddo Kiowa Technology 
Center in order to find employ-
ment for tribal members.  The 
TERO Office also meets with 
the Wichita TERO Commission 
to give reports of TERO activi-
ties. 

Program Trainings and 
Meetings
• TERO Commission Meet-

ing on 10/5/17: Guest 
Speaker Bobby Gonzalez 
with the Union 798 Pipeline 
Workers.

• TERO Commission Meet-
ing on 11/22/17. 

• Fall Job Fair on 11/27/17. 
190 attended the event. 

• TERO Commission Meet-
ing on 12/1/17. 

TERO Cases Processed

One tribal member came to the 
TERO Office to complain of ha-
rassment from a supervisor. The 
case was resolved internally. 

Program Referrals
• 15 were referred for employ-

ment through the TERO of-
fice.

• Six applicants received em-
ployment.

The TERO Program is con-
tinuing to pursue a better way 
of helping tribal members and 
others to obtain employment 
by continuing to build the elec-
tronic job bank so the applicant 
can receive daily job announce-
ments. The TERO Program is 
currently working with the So-
cial Services Program by help-
ing tribal members who are 
looking for general assistance 
by assisting with registering 
and searching for employment 
at okjobmatch.com (Oklahoma 
Workforce). 

The TERO Program is currently 
working with the TERO Com-
mission to revise the TERO 
Certification Application for 
Construction vendors wanting 
to do business with the Wich-
ita Tribe. The TERO Program 
is also networking with other 
TERO Programs across the state 
to help adjust the TERO Fee, 
which is a one-time fee charged 
to covered employers of a con-
struction contract in the sum 
of $100,000 or more. The mon-
ey made from the fees go to the 
TERO Program to raise revenue 
for the operation of the TERO 
Commission. The current fee is 
½ of 1% of the total contract. 

Craig Watkins
TERO Director

TFSS 
(TRIBAL FUNDED 

SOCIAL SERVICES) 
The Tribal Social Services De-
partment administers the Tribal 
Funded Social Services Program 
(TFSS), Low Income Home En-
ergy Assistance Program (LI-
HEAP) and the Community 
Service Block Grant (CSBG). 
The TFSS program provides as-
sistance to tribal members who 
meet the program guidelines. 
TFSS services are available for 
any eligible tribal member re-
gardless of residence. The ser-
vices available at this time are 
Utilities/Deposit, Rent/Depos-
its, Mortgage Payment, Incar-
cerated, Natural Disaster, Emer-
gency Hotel Assistance and 
Direct Client Support. 

TFSS also provides holiday gift 
card for elders to purchase tur-
key or ham during Thanksgiv-
ing and Christmas. The fiscal 
year begins October 1 and ends 
the following September 30 of 
each year. All applicants must 
submit an application; proper 
identification for all household 
members; income verification; 
letter of explanation of need in 
order to document requirement 
of assistance; and proof of lease 
or bill. Other documents may be 
obtained to confirm eligibility. 

As of Jan. 1, 2018, the depart-
ment has helped the following 
for FY 2018 under the TFSS 
program:
• Utility Assistance:  175 

approved bills totaling 

$36,969.09.
• Rental Assistance:  89 ap-

proved payments totaling 
$28,081.73.

•  Incarcerated Assistance: 
Five approved and six pend-
ing totaling $500.00. 

• Emergency Hotel Assis-
tance: One approved and 
five referred/transferred to-
taling $300.00. 

• Natural Disaster Assistance: 
One approved totaling 
$207.86. 

• Direct Client Support:  0 ap-
proved.

• Turkey/Hams: 515 Gift 
Cards purchased totaling 
$10,300

The Low-Income Heating and 
Energy Assistance Program 
(LIHEAP) operates for heating 
assistance through the months 
of November to March or until 
funds are exhausted, whichever 
comes first. Cooling assistance 
starts in April until funds are 
exhausted. Crisis assistance is 
available throughout the year 
on an emergency basis only un-
til funds are exhausted. 

As of Jan. 1, 2018, the depart-
ment has helped the following 
number of Wichita families for 
FY 2018 under the LIHEAP 
program:
• Heating Assistance:   14 ap-

proved Totaling $2,264.15.
• Cooling Assistance:  Will 

start in April 2018.
• Crisis Assistance:   17 ap-

proved Totaling $2,584.91.
Community Service Block 
Grant (CSBG) will allow the So-
cial Service Department to as-
sist clients in utilizing resources 
that will increase quality of life, 
promote safe and stable homes, 
and provide cultural and rec-
reational activities for Wichita 
Tribal Youth and Wichita Trib-
al Elders. The Fiscal year begins 
October 1 and ends the follow-
ing September 30. Look for up-
coming activities in the Wichita 
Tribal News. 

LaDana Johnson
Director

Sheena Ngu
Caseworker 

WICHITA TRIBAL
 HISTORY CENTER 

The director of the History Cen-
ter began his new position No-
vember 6, 2017. The History 
Center Director oversaw sever-
al activities that improved the 
overall condition of the exhib-
it panels. More than 25 panels 
were replaced due to scratching 
and marring. 

A major concern of every muse-
um and historical organization 
is temperature and humidity. To 
properly monitor this situation, 
data was collected from two in-
door temperature gauges, two 
indoor humidity gauges, and 
outside temperature and hu-
midity readings were noted. At 
first, the humidity was too high 
and corrections were made that 
gave low readings. The ideal hu-
midity levels should be between 
40-50 percent. Attempting to 
reach this ideal state has been a 
challenge, but the History Cen-
ter team is getting closer to this 
goal with each passing week.

CONTINUED ON PAGE 15



Abbott-Ahtone, Alexis
Abrams, Andee
Amador, E’Leighcia A.
Ambriz, Lakota
Ambriz, Lexi
Anderson, Alex
Anderson, Avery M.
Anderson, Ian Mathew
Arkeketa, Abram
Arkeketa, Jasan
Ataddlety, Corwin
Ataddlety, Elias
Autaubo, Kade Michael
Autaubo, Kamren J.
Barger, Aden A.
Barger, Jamison M.
Bartholemew, Michaela K.
Bartlett, Peanut
Baxcajay, Alejandro
Baxcajay, Maribele Yoceli
Bearbow, Jonathan
Begay, Jaden
Bishop, Cherysh R.
Boardingham, Gagenel
Boettger, Sydnee
Botone, Benjamin
Boyiddle, Dillyn Pahcoddy-
Brooks, Micah Spencer
Brown III, Gerald
Brown, Brooklyn
Brown, Nathan
Brown, Tedo
Bruesch, Isabelle
Butler, Alixandria Faith
Butler, Anthony James
Calisay, Carlos
Camargo, Amora
Cannoy, Dakota
Cannoy, Madison
Casillas, Brissa
Casillas, Christopher
Casillas, Reina
Casillas, Timothy
Castro, Faith
Castro, Gabriel
Castro, Grace
Castro, Isabel
Castro, Miguel
Cervallera, Madyn 
Cervallera, Mia 
Cervantes, Carlos
Cervantes, Karla
Cervantes, Lois
Chaddlesone, Arymiah
Chaddlesone, Aubrey
Chaddlesone, Candace
Chaddlesone-Sanchez, Allysia
Chaddlesone-Sanchez, Allysia 
M.
Chalepah, Addison
Chalepah, Lindy
Chanel, Jaydon
Chanel, Shylah
Chanel, Victoria
Clymer, Hayden D.
Coffenberry, Austin
Coffenberry, Brayden
Collins, Brandon Andrew
Collins, Shandiin Summer
Cooper, Kasin
Cortez, Pedro
Cruz, Darius L.
Cruz, Dulce R. Sanchez-
Cruz, Jacob G.
Cruz, Jose M.
Deharo-Silva, Ana Guadalupe
Deharo-Silva, Diego Judais
Delaware, Blythe
Delaware, Haley Ray-Lynn
Delaware, Hazel
Delaware, Kyzer
DeMattie, Aubrey Jae
DeMattie, Mackenzie K.
Diaz, Savanna
Domebo, Glyddia
Domebo, Julian
Domebo, Macy
Domebo, Mikalyn

Donahue- Love, Elijah
Donahue, Ethan
Dunlap, Madilynn
Eason, Amaya
Eason, Tramond
Edge, Serenity
Elizarraras, Angel A. Ahtone-
Evans, Jade
Evans, Terri
Factory, Amaya K.
Factory, Khaldun Isaiah
Fike, Rachel Marie
Franklin, Nelson Dayson
French, Anniah
French, Autumn
French, Joey D.
French, Josiah
French, Larry
Gafford, Zoey A.
Gainey, Ariel A.
Galberth, Destiny
Galindo, Javen
Galindo, Monica Rae Prentiss-
Gallegos, Ahja
Gallegos, Eli
Gallegos, Isabell
Gallegos, Joseph
Garcia, Anahi
Geikaunmah, Dakota
Geikaunmah, Daymon
Geikaunmah, Drayden
Gellenbeck, Austin McCallister
Gellenbeck, Jayden
Gerken, DaQwan 
Gerken, Matthias
Gomez III, Jesse A.
Gomez, Adrien
Gomez, Julian
Gonzales, Emmit Shane
Gonzales, Ershla
Gonzales, Francisco
Gonzales, Raul
Gonzales, Yelena
Goombi, Caisen
Goombi, Drukkari
Goombi, Felicia Rose
Goombi, Jeremiah
Goombi, Jordan
Goombi, Madison
Goombi, Talen
Gottschalk, Eugene
Grove, Christian
Grove, Vincent
Guoladdle, Carim
Hall, Beckham David
Hall, Katelyn
Hamilton, Jeffrey
Hamilton, Kendal Montana
Hankiins, Sara
Hankins, Levi G.
Hernandez, Chelsea
Highwalker, Midaysia
Higine, Aaaron G.
Hill, Journee Lynn
Hoffman, Ayla
Hoffman, Jebidiah
Hoffman, Tony
Holder, Eve Wambli Lootah
Holder, Raven
Horse, Kniley L.
Horse, Stephen
Horsechief, Angelica
Horsechief, Jayce
Horsechief, Jose
Horsechief, Kolten
Horsechief, Lluvin
Horsechief, Miguel
Hubbard, Katallina M.
Hubbard, Kayliya H. 
Hubbard, Nuss S.
Hubbard, Ulyssa
Hubbard, Xander
Hughes, Logan
Isaacs, Jarron
Isaacs, Sierra
Jackson, Sienna
Jimenez, Calais Williams-
Jimenez, Dre’Vion Williams-

Jolley, Karmen D.
Jones, Justine Emily
Keahbone, Joel
Keahbone, Serrina
Killgore, Adriana
Killgore, Alesia
King Jr., Christopher W.
Laister, Jayde
Lasiter, Diesyl Mac
Lawson, Cade Scott-
Leonard, Felix
Leonard, Samuel
Lorentz IV, Arthur S. 
Lorentz, Rylee R.
Lorentz, Yisaum
Luke, Acacia
Luke, Calista
Marques, Nya
Marquez, David Zander
Marquez, Gabriel Vincent
Martin, Amaya J.
Martin, Joshlynn E.
Martinez, Marlin P.
Martinez, Nicholas
Martinez, Summer Rain
Mathews, Isia
Mathis, Tyrell
McAdams, Charlie
McAdams, Kody
McAdams, Makennah
McCallister, William
McCathern, Ayden
McCathern, Michael
McGary, Cassidy
Meade, Karter
Meade, Kendall
Medina, Angel Rolon-
Meeks, Lakota
Meeks, Whisper
Mejia, Alex
Mejia, Dorien
Mejia, Kaylann
Miller, Brooklinn R.
Miller, Devin
Miller, Lauren
Montoya, K’Dence
Montoya, Naia
Mooney, Damon
Moore, Caius N.
Moore, Elora Kay Ann
Moore, Hadrian Alexander
Moran, Zachary
Morris, Swayzee
Neconie, Alfred
Neconie, Harmony
Neconie, SoSanah
Neconie, Ta’ha’she
Neconie, Xavier
Nevarez, Julio
Nevarez, Natalie
Nicholson, Kyleigh
Nicholson, Owen
Nimsey, Devin
Ontiveros, Esias K.
Owens, Ali N.
Owens, Neil A.
Owens, Tiana
Owings, Dekayla
Owings, Grayson
Owings, Heaven
Owings, Kayson
Owings, Khiya
Pahcoddy, Brande Lynn
Parker, Cali-Jo
Pendarvis, Talen
Peralta, Liya
Perez, Angelina
Perkins, Nadine Cortez-
Pipestem, Marlena G.
Poolaw, Brittney
Poolaw, Keely E. **
Post, Dhani
Post, Peyton
Prentiss, Braydyn
Quezada, Marciel Ramos
Quinteros, Jazlene Mila
Rangle, Anthony Coldiron-
Reeder, Ja’Michael

Reeder, Precious Angel
Reyes, Cecelia Larue
Reyes, Nashoba
Reyes, Tasha 
Richard, Bella
Rivera, Enrique T.
Roberson, Phoenix  Rose
Rodriguez-Janmohammadi
Rojas, Miriam
Rosado, Darren
Ross, Caleb A.
Ross, Emma Faith
Ross, Kamdyn
Ross, Landyn Lance
Ross, Lena Faye Ann
Ross, Nicholas M.
Ross, Shy Ann Ray
Ross, Skye Lynn Rayne
Ross, Stevey Ray Ann
Ross, Teta Marie
Sanders, Sophie
Scott, Saige A. Moon-
Shemayme Jr., Marvin
Shemayme, Devin C.
Shemayme, Natalie N.
Shook, Caleb James
Sieg, Kailyn
Skinner James B.
Skinner, Katelin L.
Smith, Alissa
Smith, Daylon
Smith, Eve
Sneed, Garrett
Sneed, Pyper
Spann, Isaac Vernon
Spann, Savannah Jo
Spence, Jaxon
Spence, Keaton
Spence, Khloe
Spottedhorsechief, Adrian
Standing, Leslie
Standing, Olivia A. Jones-
Stenger, Dane Roland
Stephenson, Jacob N.
Stephenson, Jessica A.
Stephenson, Kaden C. M.
Stephenson, Ka’Lonni C.
Stephenson, Shawna M.
Stephenson, Xavier A.
Stephenson, Yanley O.
Stilwell, Lincoln
Stumblingbear Jr., Dannye
Stumblingbear, Angel
Stumblingbear, Lillieanna
Stumblingbear, Valerie
Surbeck, Charlotte
Surbeck, Megan
Swift, Lacie 
Swift, Ryan Jr.
Tahmahkera, Kiowa
Tartsah IV, Rudolph
Tartsah, Andrew
Tartsah, Jabez
Tartsah, Neveah
Tartsah, Shiloh
Tawkoyty, Kashawn
Tawkoyty, Kayinda
Tawkoyty, Kaylin
Tawkoyty, Ke-ya
Taylor, Anderson D. Mooney-
Taylor, Karliyan A. Mooney-
Tee, Adrianna
Tee, Beau
Telfer, Anessa
Telfer, Jaden
Telfer, Madalin
Telfer, Madeson
Thompson, Avalon
Thompson, Gabriel
Thompson, Shanalyn
Timmerman, Emmitt Fletcher
Timmerman, Lora Rose
Timmerman, Noah James
Tinoco, Juan Fernando
Toehay, David
Tuggle, Emily R.
Turner, Jewell
Vasquez Jr., Jarib

Vasquez, Andrew D. Fremont
Vasquez, Avery
Vasquez, Calle
Vasquez, Joseph D. Franco
Walker, Jerald K.
Ward, TyLynn
Washington, Jazmin
Washington, Mariah
Waters, Emma R. G.
Wells, Andrew
Wells, Mia
Wetselline Jr., Anthony
Wetselline, Iris
Wetselline, Jaylyn
Wetselline, Lily
Whatley, Scarlet
Whish, Isabella
Williams, Alexus
Williams, Boden Gregg
Williams, Cailea
Williams, Channing
Williams, Cheyne
Williams, Hudson
Williams, Jensen
Williams, Jeremih V. Ahtone-
Williams, Kobi
Williams, Ky
Williams, Landry
Wilt, C. Chase
Wright, Alex
Wright, Isabella
Wright, Jason
Wyatt, Haylee
Wyatt, William B.
Yeahquo, Xzavin

The parents and/or guardians of the children listed below still have receipts that need to be submitted to the Tribal Enrollment 
Office. As stated in the application that was signed in order to receive the Children’s Clothing Allowance, “Receipts not returned, 
will make your child ineligible for clothing for a period of (1) year. The names of children who do not have receipts returned for them, 
will be published in the Tribal newsletter beginning with the Nov. 2017 edition, as a friendly reminder. By signing this application, the 
parent or guardian hereby agrees to all terms as stated in this application.” (Names of children as of February 2, 2018) 

Children’s Clothing Allowance: Receipts Needed
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Enrollment as of January 31, 2018:

3,219
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The Wichita and Affiliated 
Tribes will join seven other 
tribes to participate in the suc-
cessful passage of the monarch 
butterfly through Oklahoma. 
These indigenous groups in-
clude the Chickasaw, Citizen 
Potawatomi, Eastern Shawnee, 
Muscogee (Creek), Osage, Sem-
inole, and Miami nations. Each 
year the monarchs leave Mex-
ico and fly to Canada and then 
return. It takes something like 
four generations of monarchs 
to complete this roundtrip, and 
the establishment of the Wichita 
butterfly recovery station may 
be the first in western Okla-
homa. We will meet with the 
Chickasaw Horticulture group 
in February, and the garden 
construction will occur in April 
2018.

Staff from the Wichita Cultural 
Education Program and the His-
tory Center met with the State 
Archaeologist (Dr. Kary Stack-
elbeck) to discuss the possibility 
of teaming on future projects. 
Dr. Stackelbeck was enthusiastic 
about this possibility.

Timothy Baugh
Wichita Tribal History Center 
Director 

CONTINUED FROM PAGE 13

• Wichita Language  Children’s Classes: 3:00-4:30 p.m. Sundays 
through March 25, 2018 

• Wichita Singing Classes: 6:30-8:30 p.m. Mondays thorugh March 
26, 2018. 

• For more information, call the Wichita Cultural Education pro-
gram at 405-247-2425 ext. 169.

Word Choice: RISE Program Sponsors 
“Speaking on Suicide” Media Seminar 
An ideal news reporter tells facts 
and details. Yet, there are times 
when reporters place too many 
details in stories, especially in 
the area of suicide reporting. For 
Shelby Rowe, the Oklahoma De-
partment of Mental Health and 
Substance Abuse Services’ sui-
cide prevention program man-
ager, there are ways to report on 
suicide without inflicting great-
er harm to affected families and 
community members.
 
This was the topic that Rowe, 
a Chickasaw Nation member, 
brought to the RISE program 
offices with her presentation 
“Speaking on Suicide: Tips for 
Safe and Successful Messaging,” 
on January 10, 2018. At least 16 
Anadarko area concerned citi-
zens attended the event. 

“A lot of it comes in the language 
used,” Rowe said about suicide 
reporting missteps. “In report-
ing on suicide, it being as simple 
as if someone makes a suicide 
attempt of calling it a ‘failed at-
tempt.’ Someone surviving a 
life-threatening incident is never 
a failure. 

“I don’t envy reporters for being 
in a position,” Rowe continued. 
“Oftentimes, you have 250 words 
or less to explain why something 
happened. Suicide is a complex 
phenomenon for multiple rea-
sons. Trying to assign it to one 
particular cause can send the 
wrong message to a community.” 

Other missteps include media 

using graphic language in regard 
to celebrity suicides or using im-
ages of people clutching their 
heads to portray depression. 
However, Rowe was not there 
to be negative. Instead, she used  
multiple examples of how the 
media can use positive report-
ing as a method of “good suicide 
prevention without ever report-
ing on suicide,” she said, refer-
ring to this by the term “positive 
narrative.” 

“For those who are struggling, 
help is available,” Rowe said. 

“We do stories on other health 
issues. We report on diabetes or 
breast cancer. We tell the stories 
of families and survivors, how 
they get through. With suicide, 
because the death is traumatic 
or sensationalized, it eclipses the 
fact that there are a lot of people 
in every community living in 
recovery that are working hard. 
There are those feel-good stories 
around suicide that are waiting 
to be told.” 

For Rowe, the same rules that 
the media should follow can also 

be applied to social media users 
who may make inconsiderate or 
even hateful commentary about 
those who have committed sui-
cide. Rowe said that, in many 
cases, people are at differing cy-
cles of grief when they respond 
on social media. 

“When everyone is trying to ex-
press their pain and feeling, they 
come up against each other,” 
Rowe said. “It gets ugly. I would 
encourage, for the families who 
are struggling, either create a 
‘closed group’ where they can 
talk to each other and share their 
feelings for one another, that’s 
not out on a public forum. So-
cial media can be a great way of 
keeping people connected, espe-
cially when they are in different 
states, but not everything needs 
to be in public conversation.” 

Rowe also suggested that social 
media users experiencing neg-
ative behavior should block or 
unfollow harmful individuals or 
avoid sites that could cause emo-
tional harm. 

“You don’t have to expose your-
self to that pain,” Rowe said. 
“You can be very protective of 
what you allow yourself to see.”

Conversely, those who may be 
suicide survivors or be a family 
member affected by suicide may 
want to tell their story. While 
Rowe recommends always 
speaking with immediate family 
or another personal support sys-
CONTINUED ON NEXT PAGE

Shelby Rowe, suicide prevention program manager for the Oklahoma  
Department of Mental Health and Substance Abuse Services, gives her 
presentation “Speaking on Suicide” on January 10, 2018. 



PAGE 16 Iskhiri?awa::s kiyehess hakicare:s?ih

Melanie Miller, master teacher with the Wichita Child Development Center, earned her 
Oklahoma Director’s Credential with the Univeristy of Oklahoma College of Continuing 
Education on Jan. 24, 2018. The credential documents formal education in early child-
hood education, child development, school age education, business and administration. 
Miller has been on staff with the WCDC since May 2017. 

The Wichita Food Distribution Program offers “Cooking with Commodities” classes to teach both clients 
and tribal members about healthy cooking methods. From left: Instructor Melonie Saldana prepares a bowl 
of chili for mainteance worker Jerry Collins on January 10, 2018. Additional classes will be offered March 
7 and March 21. 

tem, she also said that one to two 
years of healing are necessary 
before sharing with those out-
side of family or to a group. 

Rowe said that one of the most 
important steps in reporting 
these types of stories is to place 
contact information for getting 
help, such as a national suicide 
prevention hotline. She also said 
that, over the past few years, 
guidelines on reporting have 
been issued in order to change 
the narrative. 

“I’ve seen it get better over the 
last five years,” Rowe said. “There 
are still some bad examples but, 
as a whole, I think the media—
press and journalism—they want 
to do what’s right for their com-
munity. They want to get it right. 
They want to tell a good story.” 

CONTINUED FROM PAGE 15 

IHS  Provides Safe Drinking Water and Wastewater Facilities 
To Native American Homes And Communities
OKLAHOMA CITY - Safe and 
adequate water supply and/or 
wastewater disposal facilities 
are lacking in approximately 12 
percent of Native American and 
Alaska Native homes, in com-
parison to less than 1 percent of 
homes for the general U.S. pop-
ulation.  Safe sanitation facilities 
can improve public health in 
many ways, including lowering 
the incidences of gastrointesti-
nal disease and infant mortality.  
Through recently improved co-
ordination between several fed-
eral agencies, access to funding 
that can increase the means to 
provide these services has been 
greatly improved.   The Indi-
an Sanitation Facilities Act, P.L. 
86-121, authorizes the Indian 
Health Service (IHS) to provide 
essential sanitation facilities, 
such as safe drinking water and 
adequate sewage systems, to Na-
tive American and Alaska Native 
homes.  

The IHS works in partnership 
with tribal communities to pro-
vide a comprehensive health 
system for approximately 2.1 
million Native American and 
Alaska Natives – who are mem-
bers of 566 federally recognized 
tribes – to provide these services.  
The Oklahoma City Area Office 
(OCAO) of the IHS Sanitation 
Facility Construction (SFC) pro-

gram oversees this program to 
an estimated population of one 
hundred fifty thousand Native 
American and Alaska Natives, 
by working with the 39 Tribes 
and Tribal Organizations with-
in the OCAO. This area includes 
parts of Texas, all of Oklahoma, 
and portions of Kansas and Ne-
braska.  The SFC program is able 
to assist Native homeowners by 
providing water and wastewa-
ter services to new or like-new 
homes and by providing neces-
sary water and sewer repairs to 
existing homes.

To qualify for this program, the 
following criteria must be met:
• The homeowner must be 
a registered member of a feder-
ally recognized Native American 
Tribe or Alaska Native Village;
• The home & land must 
be owned or under a contract 
for purchase by a federally rec-
ognized tribal entity or member 
of a federally recognized tribal 
entity;
• The home must be a 
new or like new, HIP, & existing 
homes.

To apply for these services, please 
contact the Lawton IHS OEHE 
Field Office at 580-354-5664.  
For any additional information, 
please call 405-951-3739. 

Veterans Meeting Re-Scheduled
The Wichita and Affiliated Tribes would 
like to invite all Wichita veterans to attend 
a meeting at 2:00 p.m. Thursday, February 
22, 2018 in the Conference Room of the 
Administration Building. This meeting 
will discuss the development of a Veterans 
Park at the History Center where the four 
flag poles are located. 

If you wish to attend and need a ride, 
please call 405-247-2425 and ask for Kay. 
She will need your name, address and a 
contact phone number.  Please request a 
ride by 4:30 pm on Wednesday, February 
21, 2018. We would like all Wichita 
veterans to attend.

LEGO TIME! Students with the Wichita School Readiness Program play with 
giant-sized Legos on Dec. 28, 2017 at Science Museum Oklahoma in Okla-
homa City. 
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In Loving Memory

Benjamin David Punley was 
born September 27, 1978 and 
died January 3, 2018. 

Punley was a resident of Forks, 
Wash. His memorial service was 
held January 13, 2018. 

Wicicila “Babe” Lee Holder
“Ayutapi Winyan” (Looking at 
Her)

Wicicila was born on April 5, 
2001 in Lawton, Okla. to Berdi-
na Holder and Jason Pettigrew. 
Wicicila made her journey to 
the Spirit World on January 20, 
2018 in Wounded Knee, S.D.

Wicicila is survived by her 
parents, Berdina Holder and 
Jason Pettigrew; siblings, Zack-
ery Holder, Eve Holder, Lauren 
Pecos, Jason Pettigrew, Jr., and 
Le’shi’ Holder; grandparents, 
Stan Holder, Sr., and Leola One 
Feather; and great-grandfather, 
Elmer Bear Eagle.

Wicicila was preceded in death 
by her great-grandparents, 
James and Berdena Holder, and 
Verdell and Mary (One Feather) 
Two Sticks; grandparents, James 
and Gloria Pettigrew; and broth-
er, Justice James Pettigrew.

Two night wake services began 
on Tuesday, January 23, 2018 at 
the Church of God in Wounded 
Knee, S.D. Funeral services took 
place Thursday, January 25, 2018 
at the Church of God in Wound-
ed Knee, S.D. Traditional Lakota 
services were by Mr. Stan Hold-
er, Sr., with burial services at the 
One Feather Family Cemetery, 
Wounded Knee, S.D.

Arrangements were entrusted 
with Sioux Funeral Home of 
Pine Ridge, S.D.

Sandra Elaine

Benjamin Punley

Make’ Samuel Ross was born 
January 20, 1981 in Oklahoma 
City, Okla. and passed away in 
the home on January 9, 2018. 
He was an enrolled member of 
the Wichita and Affiliated Tribes 
and was of Ponca descent. 

Make’ spent his entire life in 
Oklahoma City and attended 
Putnam City High School. He 
and his late brother, Louis De-
keneks Ross, were both athletes 
and shared the same football jer-
sey number, “77,” and Make’ took 
great pride in that. Make’ worked 
hard at anything he did and ex-
celled at everything he touched. 

He was gifted with a sharp mind 
... brilliant in many ways. Armed 
with a big, bright smile, he was 
a friend to many and was always 
ready to listen or offer advice if 
needed and was often generous 
to a fault. He was loved by many 
and will be missed by all. 

On January 8, 2018, at 8:58 p.m., 
Make’ made this entry on his 
Facebook:  
“ ... It says in the bible, that many 
should praise God in all the glo-
ry and in all the despair too, for 
it is his work and they will be 
done. I read it right here in my 
big book in the most perfect way 
it could ever be put. “Nothing in 
God’s world just happens for no 
reason, and we have no place to 
question any of it, because when 
we do, we are questioning God ‘s 
handiwork as if we know better 
than God himself.” 
Make’ was a wonderful son and 
was a loving, devoted father to 
his daughter, Anna Nicole Ross 
(lts kid-ah-hiss/Le-dho-way). It 
was in her that he felt the uncon-
ditional love we all seek, and he 
cherished the time he had with 
her. Anna shares her father’s wit 
and intelligence, and their bond 

will be eternal. As time passes, it 
will be through Anna that Make’s 
spirit will continue to live on.

Make’ Samuel Ross (Kokish-so-
kits/Ge-xke-tha-ba-zhe) was the 
son of James W. Ross (Kokish-
so kits) and Barbara A. Warner 
(Leza teh) of Oklahoma City, the 
paternal grandson of the late 
Milo and Lorene (Warden ) Ross, 
and the great-great grandson of 
Wah-Kits (Its-kid-ah-hiss). He 
was the maternal grandson of 
the late S.A. “Pat” and Cynthia 
(McDonald) Warner (Le-dtho-
way) and great-grandson of Buf-
falo Bull Chief. He was preceded 
in death by his brother, Louis 
Dekeneks Ross (Roaring Thun-
der), uncles Ernie and Dennis 
Ross, and aunt Anita Ross. 

The wake and funeral services 
were held January 11-12, 2018. 
Both the wake and services were 
held at the Angie Smith Memo-
rial United Indian Methodist 
Church in Oklahoma City. Buri-
al was at the Rock Springs Cem-
etery near Anadarko under the 
direction of the Comanche Na-
tion Funeral Home. 

Maké Samuel Ross

Whish-Steely
Sandra Elaine Whish-Steely was 
born August 7, 1959 and died 
January 16, 2018. She was a resi-
dent of Norman, Okla. 

Graveside services were held Fir-
day, January 26 at Rock Springs 
Tribal Cemetery near Anadarko, 
Okla. 

Wicicila Lee Holder

The Wichita Housing Authority 
held an open house on Jan. 19, 
2018 to showcase two  brand new 
duplexes (four housing units) 
within the Iscani Addition. Each 
duplex is a total of 3400 square 
feet. These are located at 201 and 
203 Stephenson Street and also at 
205 and 207 Stephenson Street. 
At press time, the units were still 
available with a projected move-
in date of March 2018. 

The duplex units are two-bed-
room and one-bath with handi-
cap-accessible features. There is 
also a one-car garage per unit. 
Other amenities include granite 
countertops in the kitchen area 
and an energy star dishwasher. 

The rental prices are in-
come-based. According to ex-
ecutive director Jesse Jones, the 
units “are geared for the hand-
icapped, for disabled veterans, 
veterans and for graduate college 
students,” he said. 

The new duplexes were built in 
four-months’ time. Jones said 

that the weather cooperated in 
the construction. 

There are plans to build two 
more duplexes, holding a total 
of four more units, as well as an 
additional two-bedroom single 
story house. These units are the 
last of a project originally over-
seen by the late WHA executive 
director, Ben Hatfield. 

WHA recently received $780,000 
from the National Housing Trust 
Fund to begin the construction 
of three-bedroom, ADA-com-
pliant homes at the end of Ste-
phenson Street. This will be the 
first official project under Jones 
as executive director. According 
to Jones, Oklahoma is the only 
state in the nation at press time 
to draw any money down from 
this organization. Wichita Hous-
ing Authority is also the first Na-
tive housing authority to receive 
those funds. 

“We’re looking for other funding 
in the future,” Jones said. “We 
can never get enough housing.” 

Iscani Addition Expands 
with Four Duplex Units 

A view of one of the new Iscani duplexes at 201 Stephenson St., 
Anadarko. 
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Tribal Health Department 
Contact Information
• Steven Landsberry, 
Health Services Administrator. 
Phone 405-247-8654. 
• Fran Harrison, Director, 
Community Health Representa-
tive (CHR) Program/Emergency 
Medical Services (EMS). Phone 
405-247-8655.
• Jeanne Davilla, RN, Pub-
lic Health Nurse, Public Health 
Nursing. Phone 405-247-8656.
• Linda Bruner, ICADC 
Counselor, Director Chemi-
cal Dependency/Mental Health 
Program. Phone 405-247-8650.
• Michael Rodriquez, 
Health & Fitness Technician, 
Tribal Health & Fitness Center. 
Phone 405-247-8652.
• Melvenia Domebo, CHR 
Generalist. Phone 405-247-8653.
• Sanah Scott, Administra-
tive Assistant, Tribal Operation 
& Maintenance (O&M) Pro-
gram Services & Tribal Funded 
Programs. Phone 405-247-8657.
• Cassandra McAdams, 
CHR Patient Transporter. Phone 
405-247-8658.
• Janny Williams, Health 
Receptionist. Phone 405-247-
8658.
• Robin White, Director 
Special Diabetes Program for 
Indians (SDPI). Phone 405-247-
8660.

Eligibility Requirements
Any Native American registered 
with a federally recognized tribe, 
living within our service area, is 
eligible for services. Tribal Fund-
ed Program applicants must be 
enrolled Wichita and Affiliated 
Tribal members; there are no 
service area requirements for 
this program. For guidelines, 
please refer to the webpage or 
call our office. Applications can 
be picked up at the Health office.

It is indeed an honor and priv-
ilege to work for the Wichi-
ta and Affiliated Tribes and its 
people. On behalf of the health 
department and its staff, thank 
you again for the opportunity 
to serve. I extend a warm wel-
come to all tribal members to 
please come by and visit the trib-
al health building and tour the 
various departments, offices and 
programs and meet the health 
department staff.  

Respectfully,

Steven Landsberry
Health Services Administrator
Wichita and  Affiliated Tribes
Anadarko, Okla. 

CONTINUED FROM PAGE 5 Opportunities with Wichita 
Tribal Enterprises 
Wichita Tribal Enterprises has 
two opportunities available 
with the NASA Glenn Research 
Center in Cleveland, Ohio. One 
is for full-time employment and 
the other is for a summer 2018 
internship. See below for more 
information: 

Job Opening: Entry Level 
Analyst
Wichita Tribal Enterprises has 
an open opportunity to work 
as an Entry Level Analyst with 
its Financial Analysis and Busi-
ness Services Support (FABSS 
II) team. It is part of the NASA 
Glenn Research Center contract 
in Cleveland, Ohio.

Entry Level Analyst 
Requirements

Education: B.A. or B.S. degree 
in accounting or a degree in a 
related field such as business ad-
ministration, finance or public 
administration. 

Basic Experience: Up to 1 year 
of work experience in a business 
environment. 

Specialized Experience: None. 

Duties: Serves as a junior mem-
ber of a group of analysts who 
are working in concert to sys-
tematically integrate business 
and financial management pro-
cesses to ensure the efficient 
stewardship of public funds. 
Possesses a general understand-
ing of business operations. Un-
der supervision, must be able to 
assess products and procedures 
for compliance with government 
standards and sound financial 
management principles. May be 
familiar with government finan-
cial management, business case 
analysis, cost estimating and/or 
outsourcing requirements. 

Resumes must be submitted to 
Jim Kubera at james.kubera@

nasa.gov (carbon copy Cynthia 
Billy at cbilly@wtidc.net) by 
FEBRUARY 15th, 2018.   

Summer 2018 Intern: 
Wichita Tribal Enterprises seeks 
a summer 2018 intern to work 
with the NASA Glenn Research 
Center in Cleveland, Ohio. See 
the following requirements be-
low: 

Education: Current college 
student pursuing a degree in ac-
counting or a degree in a related 
field such as business adminis-
tration, finance, or public admin-
istration. 

Specialized Experience: 
Knowledge with Microsoft Ex-
cel and/or Microsoft Access.

Duties: Serves as a junior mem-
ber of group of analysts who are 
working in concert to system-
atically integrate business and 
financial management process-
es to ensure the efficient stew-
ardship of public funds. Pos-
sesses a general understanding 
of business operations. Under 
supervision, must be able to as-
sess products and procedures for 
compliance with government 
standards and sound financial 
management principles. May be 
familiar with government finan-
cial management, business case 
analysis, cost estimating and/or 
outsourcing requirements.
 
Time period:  Start Month in 
June. End Month in August (10 
weeks total).
 
Salary:  $15.52 per hour * 
50 days * 8 hours per day = 
$6,208.00. 

Resumes must be submitted to 
Jim Kubera at james.kubera@
nasa.gov (carbon copy Cynthia 
Billy at cbilly@wtidc.net) by 
FEBRUARY 15th, 2018.   

TFSS

LIHEAP cooling funds 
through Tribal Funded 
Social Services will be 
available beginning in April 
2018. 

For more information on 
how to apply for cooling 
assistance, please call the 
TFSS offices at 405-247-2425 
ext. 123. 

Cooling funds 
available! 

Eight tribes from eight states 
were awarded a total of $150,000 
from the National Indigenous 
Elder Justice Initiative (NIEJI) 
Innovation Program to address 
elder abuse in their communi-
ties. NIEJI is part of the Cen-
ter for Rural Health (CRH) at 
the University of North Dakota 
School of Medicine and Health 
Sciences. The CRH works with 
tribal communities to help im-
prove the health and well-being 
of American Indians. The grants 
are funded by an award from the 
Administration for Community 
Living.

Tribes from around the United 
States submitted proposals to 
create activities and programs to 
prevent, identify, and address el-
der abuse, neglect, and exploita-
tion in their communities. The 
following tribes were awarded 
one-year funding: 
1. The Knik Tribe of Alaska 
garnered $19,000 for the proj-
ect Rural Alaska Elder Abuse 
Awareness and Interventions.
2. The Little Traverse Bay 
Bands of Odawa Indians of 
Michigan were awarded $20,000 

for the project Elder Abuse 
Awareness and Education.
3. The Oneida Nation of 
Wisconsin secured $19,000 
for the project Preventing the 
Abuse, Neglect, and Exploitation 
of Oneida Elders.
4. The Pascua Yaqui Tribe 
of Arizona was awarded $18,000 
for the Pascua Yaqui Commu-
nity Elder Abuse Education & 
Outreach Project.
5. The Standing Rock Sioux 
Tribe of North Dakota received 
$19,998 for the project Standing 
Rock Sioux Tribe Elderly Protec-
tion Services.
6. The White Earth Band of 
Chippewa of Minnesota earned 
$19,000 for the White Earth El-
der Wellness Program.
7. The Wichita and Affili-
ated Tribes of Oklahoma were 
awarded $15,002 for the Wichita 
and Affiliated Tribes Elder Abuse 
Protection Program.
8. The Winnebago Tribe of 
Nebraska garnered $20,000 for 
the project Family Group Deci-
sion Making: A HoChunk Mod-
el.

(From Jan. 10, 2018) 

Wichita Tribe Earns Elder 
Protection Grant

Upcoming Internship Opportunity with the 
Wichita Higher Education Department

There is an upcoming internship opportunity for Wichita col-
lege students who are majors in psychology, sociology, 
nursing,  pre-med or in a related field of study. 

The interns would need to be available during the spring break 
times of March 12-March 16. 

Information and applications are pending at this time. 

Please check the Education program’s web page beginning 
February 9, 2018 for a full list of application criteria: http://
wichitatribe.com/programs/education.aspx. 

Calendar 

Dairy Freeze Re-Opens: 
Feb. 12

Community Garden Classes 
Begin: Feb. 13

Wichita Language Classes: 
Sundays Through March 25 

Wichita Singing Classes: 
Mondays Through March 26

Cooking with Commodities: 
March 7 and March 21 



OKLAHOMA CITY—The 
Oklahoma City Theatre 
Company’s ninth annual 
Native American New Play 
Festival will have an open call 
for scripts through February 
15, 2018.  All American 
Indian, Alaskan Native, 
Native Hawaiian, Canadian 
First Nation and Indigenous 
Mexico playwrights are 
invited to submit full-length 
plays written for the stage.

The festival will take place 
June 7-9 and June 14-16, 2018 
in the Oklahoma City Civic 
Center Music Hall’s City 
Space Theatre. This year’s 
featured festival production is 
Round Dance by Arigon Starr 
(Kickapoo/Musgokee Creek).  

For more information about 
the festival, check out www.
OKCTC.org  or www.NANPF.
org 

The Oklahoma City Theatre 
Company’s ninth annual 
Native American New 
Play Festival invites Native 
American, Alaska Native, 
Hawaiian, Canadian First 
Nations, and Indigenous 
Mexico playwrights to 
submit full-length scripts 
written from an indigenous 
perspective. All themes and 
topics are welcomed. Plays 
may focus on historical or 
present-day issues. We are 
especially interested in plays 
that center on an Oklahoma 

tribe and tribal history within 
the state. 

Selection Process: Full length 
plays that are received by 
February 15, 2018 will be 
read and evaluated by a panel 
comprised of Native American 
theatre artists, Oklahoma City 
Theatre Company artistic 
staff and invested community 
members. The panel will select 
2-3 plays for a staged reading 
during the festival based 
on originality, theatricality, 
and execution. Finalist will 
receive a staged reading with 
professional actors and a 
director during the festival.   
An audience discussion will 
follow the readings. A full 
production will be awarded 

to one of the finalists from 
the readings and showcased 
as the featured production the 
following festival year, 2019. 

All submissions must conform 
to a standard play-script 
format (one-inch margins, 
12-point Times New Roman 
or Courier font, all pages 
numbered). 

We welcome plays that have 
had previous workshops and 
productions within the last 
five years. Please include 
a production history if 
applicable. Include a title page 
with full contact information, 
(mailing address, phone 
numbers, email address) a 
draft or revision date and a 

character breakdown at the 
beginning of your script. 
Please provide a biography of 
100 words and provide a photo 
of at least 300 dpi resolution. 
Please label all attachments 
as follows: Title of the play, 
Author’s Last Name, First 
Initial.

To submit, email your 
submission materials at: 
mayatorralba@gmail.com
Deadline: February 15, 2018

*We only accept submissions 
written for the stage by Native 
American, Alaska Native, 
Hawaiian, Canadian First 
Nations, and Indigenous 
Mexico artists.

Call for Scripts: Oklahoma City Theater Company’s Native American New Play Festival

JOB OPENING  
The Wichita and Affiliated Tribes has an opening for an Outreach 
Specialist for the Tribal Youth Suicide Prevention and Surveillance 
Project. Works to increase awareness and understanding of suicide 
through advisory board development and public education. Engages 
the tribal community and partnering entities to develop support 
for the program. Develops the workforce to ensure the effective 
assessment and treatment of youth at risk of suicide through expert 
training. Applications can be found on the Wichita and Affiliated 
Tribes website at www.wichitatribe.com. For additional information 
please contact the Human Resources Manager at (405) 247-2425. 
Closing date is February 20, 2018 before 5 p.m.
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The Native American Scholars 
Initiative (NASI) Undergraduate 
Summer Internship provides 
an opportunity for talented 
undergraduates to conduct 
research, explore career 
opportunities in archives and 
special collections, and learn 
about advanced training in 
Native American and Indigenous 
Studies and related fields. 

This eight-week paid internship 
program at the American 
Philosophical Society Library in 
Philadelphia prepares students 
for graduate school or a career 
in education or libraries through 
mentoring, networking, and 
hands-on research experience. 

The APS Library has rich and 
varied collections related to over 
440 different Indigenous cultures 
throughout the Americas. 
Working with mentors, interns 
will develop their own archives-
based projects or pursue 
research projects identified by 
the Indigenous communities 
with which the Center for Native 
American and Indigenous 
Research (CNAIR) interacts 
and collaborates. Three NASI 
Undergraduate Summer Interns 
will be part of the intellectual 
community at the APS that 
includes Native American 
fellows and staff. 
 
The 2018 NASI Summer 
Internship will take place from 
June 17 to August 11. During 
this time students will work at 
the APS Library and will also 
have the opportunity to travel 
to Native communities to share 
their work. Interns will receive 
a stipend ranging between 
$3000 and $3500 (depending on 
housing costs). Several college 
campuses in Philadelphia offer 
summer housing for interns; the 
APS will work with NASI interns 

to identify housing and will also 
facilitate payment. Additionally, 
the internship includes a travel 
allowance.
 
The Native American Scholars 
Initiative (NASI) is funded 
by a grant from the Andrew 
W. Mellon Foundation. NASI 
supports research in the 
field of Native American and 
Indigenous Studies and related 
fields by undergraduates, Native 
American scholars, Tribal 
College faculty members, and 
researchers who work closely 
with archives and Native 
communities. 
 
The Center for Native American 
and Indigenous Research at the 
American Philosophical Society 
Library focuses on helping 
Indigenous communities and 
scholars to discover and utilize 
the APS collection in innovative 
ways. For more information, 
please visit https://www.
amphilsoc.org/library/CNAIR 
 
To apply:
 
Please submit these materials 
via Interfolio (https://apply.
interfolio.com/48129) by Friday 
March 2, 2018:
•  resume or curriculum vitae
•  two letters of reference
•  summary of academic 
background (250 words)
•  statement of interest in 
internship (250 words)
•  statement of involvement with 
a Native American community 
or in  Native American and 
Indigenous issues (250 words)
 
Decisions will be announced by 
March 30, 2018
 
Questions about the NASI 
internship program should 
be directed to libfellows@
amphilsoc.org or 215-440-3400. 

Native American Scholars Initiative 
(NASI) Internship Opportunity 
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ROCK SPRINGS CEMETERY DOCUMENTATION CONTINUED 

Wichita and 
Affiliated Tribes
Land Partition 
Resolution
Adopted Jan. 9, 
2007 
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Caddo Nation 
Land Partition 
Resolution
Adopted Feb. 6, 
2007
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Delaware Nation
Land Partition
Resolution
Adopted Feb. 2, 
2007 



PAGE 23



Birch Signs Letter of Intent for Haskell 
Indian Nations University Softball Program 

Tribal member Erin Birch has 
completed her high school career 
as a standout softball player for 
Anadarko (Okla.) High School. 
Whether it’s shortstop, second 
base or outfield, Birch has the re-
spect of both coaches and team-
mates. Her honors include earn-
ing an all-district utility player 
selection, all-region selection, 
and the High School State Aca-
demic Achievement Award. 

On Friday, Feb. 2, 2018, Birch 
gained another honor that will 
allow her to continue both her 
softball career and keep wear-
ing purple and gold. This honor 
is signing her letter of intent to 
play softball for Haskell Indian 
Nations University. 

The official signing included 
Haskell’s head softball coach, 
Gary Tanner; Anadarko head 
softball coach Penny Salazar; 
parents Bruce Birch and Beth 
Parker; sister Alex Birch; Wich-
ita President Terri Parton; and 
Anadarko High School teach-
ers, administrators and softball 
teammates. 

Birch said that her primary rea-
sons for being recruited were 
“my speed and my hitting,” she 
said. Birch said that the Univer-
sity of Science and Arts of Okla-
homa and Cameron University 
were both considered in her de-
cision process. However, “Has-
kell really wanted me, so I signed 
with them,” Birch said. 

Tanner, who served as Haskell’s 
head softball coach from 2000-
2011, has now returned as head 
coach for the 2018 season. For 
Tanner, speed is a major need for 
his future team, and Birch will be 
a great fit. 

“I’m looking for some certain 
players with characteristics, and 
she has quite a few of them I’m 
looking for to build this pro-
gram,” Tanner said. “She’s got 
speed, and I’m looking for speed. 
That’s the first thing I do to build 
a team. She’s got skills at the plate 
that uses her speed.” 

Tanner said that he sees Birch as 
an immediate fit as a lead-off bat-
ter and an outfielder. In addition, 
he sees Birch as a way for Haskell 
to return to recruiting Southwest 
Oklahoma’s Native athletes. 

“We wanted to get back into this 
area, and she was a good starting 
point for us,” Tanner said. “We 
hope that she comes up, she’s 
successful, she likes it, and she’s 
telling her people. This gives us 
a good recruiting base where 
there’s a lot of Native Americans 
who are good athletes. I wanted a 
foot in the door, and she’s a good 
way to do it.” 

Birch’s father, Bruce Birch, said, 
“I am so happy for her. She loves 
softball. When she heard that she 
had the chance to go to Haskell, 
she just lit up. It’s all she’s been 

talking about.” Birch also said 
that his daughter already has 
friends there who attend. When 
the family visited the Haskell 
campus for the alumni game, “all 
of the teammates there treated 
us like she’s been playing there 
already,” he said. 

Birch’s mother, Beth Parker, 
shared in the family’s sense of 
joy. “I’m happy for her,” Parker 
said. “I’m excited for her more 
than anything else.” 

Parker said Birch began in the 
sport through t-ball around age 

five and that for her daughter, 
Haskell is the best fit based on 
her experiences with trying out 
for the team. 

“When she went to try out, it just 
seemed that’s where she was the 
most comfortable,” Parker said. 
“She knows the girls already.” 

While seeing her daughter sign 
for Haskell softball is a great 
achievement, Parker also em-
phasized the importance of aca-
demics. 

“First of all, I want her to be suc-
cessful academically,” she said. 
“That’s the main reason she’s go-
ing, first, is for academics. Then I 
want her to succeed in her sport.”

Birch said that her favorite sub-
jects are math and English. “I 
understand them,” she said, and 
that she plans to major in sports 
medicine.

Salazar, Birch’s high school coach, 
praised her .300 batting average  
and fielding, but also had good 
things to say about Birch’s sense 
of character and willingness to 
share her knowledge of the game 
with other players. 

“What makes her stand out 
above everybody else is her pas-
sion for the game and her posi-
tivity,” Salazar said. “She is a true 
leader and a teammate to all of 
those girls. She absolutely will be 
hard to replace because of those 
things.” 

Salazar also added, “if anyone 
could be perfect, it would be her.” 

Erin Birch signed a letter of intent on Friday, Feb. 2, 2018 to play softball for Haskell Indian Nations Uni-
versity. Seated from left: father Bruce Birch, Erin Birch and mother Beth Parker. Standing from left: Haskell 
head softball coach Gary Tanner and Anadarko head softball coach Penny Salazar. 

Erin Birch Signing Day from left: sister Alex Birch; father Bruce Birch; Erin Birch; mother Beth Parker; and 
Wichita and Affiliated Tribes President Terri Parton. 
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