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“I’m Going to Tell You Something”

Anadarko, OK August 2018 
Wichita and Affiliated Tribes Sign 
Cross-Deputization Agreement

Lacee Leonard Selected as 
2018-2019 Wichita Princess
Lacee Machelle Leonard is an en-
rolled member of the Wichita and 
Affiliated Tribes and the daugh-
ter of Norman and Tara (Tart-
sah) Clark and Michael Leonard. 
Her maternal grandparent is Teri 
Tartsah, and paternal grandpar-
ents are the late David Marland, 
Sr., and Mary (Miller) Leonard.  

Lacee’s maternal great-grandpar-
ents are the late Eugene Tartsah, 
Ronald (Pinky) and Sharon (Ste-
phenson) Wetselline; her paternal 
great-grandparents are the late 
Raymond and Julia (Figueroa) 
Leonard, Frank Miller and Gladys 
Luther. 

Her maternal great-great-grand-
parents the late Nuss and Ella 
Stephenson. The paternal 
great-great-grandparents are the 
late Robert Leonard and Julie 
Edge, Hugh Miller and Florence 
Caley, William Luther and Ida 
Ross.  

The paternal great-great-great-
great-grandparents are the late Os-
car and Ross Leonard, Neo-quah 
and Tas-saw, Kor-hake-us-kau 
(Jacob Caley), Mar-cut-daw-ace 
(Josie Caley), Ah-shay-ke-ah-
shates (Isaac Luther), Ne-ah-ah-
sun-nah-kit-day-sis-sus, Che-sat-
chid-dad (Site-te-ah) and Katie 
Ross Stephens. Maternal great-
great-great-great-grandparents 
are Chief Stephenson, A-day-uck 
(A-duck) and Whit Lee and Mis-
se-nah.

She is very active in sports (bas-
ketball and softball) as well as be-
ing on the Superintendent’s honor 
roll.

Lacee takes part in numerous cul-
tural activities and comes from a 
family who has had many differ-
ent tribal princesses and partici-
pates in various dances, as well as 
Native American Church. 

“It would be an honor and bless-
ing to serve as the 2018-2019 
Wichita Tribal Princess,” Lacee 
said. “I will do my best to repre-
sent our tribe, and I plan to do it in 
a positive way. I know this would 
be an amazing and life-changing 
opportunity for me.  I promise to 
carry the title with nothing but 
honor and pride.”

Creates Jurisdictional Partnership with BIA and Anadarko Police 

President Terri Parton, authorized by the Wichita Executive Committee, signed an agreement effective July 16, 
2018, that grants cross-deputization powers to the BIA police and the Anadarko Police Department on Wichita 
tribal lands. Clockwise from left: Anadarko Police Chief Tracy Roles; Wichita and Affiliated Tribes President 
Terri Parton; Anadarko City Manager Kenneth Corn; and Anadarko BIA Police Chief Michael Longhat. 

Upholding the law in Indian 
Country has its own obstacles 
that police officers in other cities, 
counties and states do not have. 
One of these situations involves 
federal BIA police having to de-
termine federal trust property 
status and jurisdiction. This is es-
pecially true in Oklahoma, where 
both tribal trust land and Native 
individual/family trust proper-
ties have the nickname of “check-
erboard” tribal jurisdiction, 
brought about through federal 
allotment actions in the late 19th 
and early 20th centuries. This also 
works in reverse. City, county and 
state law enforcement bodies also 
have to determine federal trust 
property status in Oklahoma to 
see whether or not they have any 
jurisdiction at all. When law en-
forcement officers have split-sec-
ond decisions to make, looking at 
a county plat map isn’t always an 
option. 

The Wichita and Affiliated Tribes 
Executive Committee recognized 
the need to reduce jurisdictional 
issues on tribal trust property 
by entering a cross-deputization 
agreement with both the BIA 
Police and the City of Anadarko. 
The process began with the WEC 
Resolution WT-18-73, “Authoriz-
ing the President to Execute the 
Cross Deputization Agreement 
with City of Anadarko.” The res-
olution was voted into tribal law 
4-0-0 on April 11, 2018. The actu-
al agreement between the parties 
involved—The Wichita and Affil-
iated Tribes, BIA Office of Justice 

Services and the City of Anadar-
ko—was signed into agreement 
on July 16, 2018. 

“Our Tribe has been looking at the 
Cross-Deputization Agreement 
for some time,” said President 
Terri Parton. “We have business-
es and homes in Anadarko and 
businesses in Hinton.  Of course, 
the initial concern is always safety 
but,  for Tribal Nations, sovereign-
ty is a huge factor as to whether or 
not to decide to enter into agree-
ments such as these.  We weighed 
all the pros and cons before en-
tering into the agreement.  Our 
tribal sovereignty is still protected 
while enhancing the safety and 
protection of our tribal members, 
especially in our housing author-
ities that are located within the 
city limits of Anadarko that are 
not on trust property. 

“Chief Michael Longhat, from 
the Anadarko Agency BIA Law 
Enforcement, has been proactive 
in helping us move this forward,” 
Parton continued. “The City of 
Anadarko, the City Manager, 
the Mayor and the Chief of Po-
lice have all been great partners 
in recognizing the benefits to all 
when we can all come together to 
work to improve our communi-
ty as a city, Tribal Nation and as 
a government entity such as the 
BIA Law Enforcement.  Resourc-
es are always spent better doing 
things in a positive way when you 
work together, which made this a 
very smooth process.  We hope to 
be able to continue to work col-

laboratively in the future.”  

According to the Anadarko BIA 
police, the Wichita and Affiliat-
ed Tribes is the first tribal gov-
ernment in southwest Oklahoma 
to create a partnership of this 
sort. One of the key points of the 
agreement, according to Anadar-
ko BIA Chief of Police Michael 
Longhat, is that it creates “liability 
coverage” between the two orga-
nizations. Either entity can secure 
a situation depending on who is 
first on the scene. It also creates 
what Longhat refers to as “safer 
communities.” 

“Our checkerboard status is so 
unknown to where an officer may 
not be immediately aware they’re 
in what we call trust property,” 
Longhat said. “We have to deter-
mine that not only on the fly, but 
maybe once we arrive on scene, 
looking on a map and so forth. If 
you take that mindset away from 
the officer, they don’t have to 
worry about that because of this 
agreement.”

According to Longhat, areas in 
which the BIA have jurisdiction 
in regards to Wichita proper-
ty includes Wichita allotments 
and trust property within the 
WCD tribal jurisdiction, as well 
as a secondary jurisdiction in re-
gards to tribally-owned “fee sta-
tus” property that may not be in 
trust. The jurisdictional extension 
to fee status property is due to 
an extension of Oklahoma state 
CONTINUED ON PAGE 5
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Commission Reports
Note: The following report for the 
Foster Care and Review Board 
is for the FY 2018 third quarter. 
The reports for the Wichita Gam-
ing Commission and the Wichi-
ta Tribe Industrial Development 
Commission are annual reports 
submitted for the General Council 
on July 21, 2018. 

The Quivera Enterprises submis-
sion is the first four sections of the 
2018 strategic plan that was made 
available at the General Council 
on July 21, 2018.—Editor 

FOSTER CARE & CASE 
REVIEW BOARD

The purpose of the FCRB is to 
provide tribal perspectives, deci-
sion making and guidance assis-
tance on child welfare cases, ap-
prove foster home applications 
and home studies.  The ICW cas-
es and foster home applications 
are brought to the attention of 
the board in order to make deci-
sions on behalf of the tribe.  The 
board will also hear any appeals 
or grievances from the ICW Pro-
gram clients.  The Indian Child 
Welfare director and casework-
ers attend the board meetings 
to provide data, updates and re-
quest recommendations.  

The Board consists of five 
members:  two Wichita Execu-
tive Committee Members and 
three members at large.  These 
members are Fran Harrison, 
Chairperson; Kay Hokeah, 
Vice-Chairperson; Debra Lone-
wolf, Secretary; Shirley Davilla, 
Member; and Matt Roberson, 
Member.  

There was no meeting held this 
quarter.  A meeting tentatively 
scheduled for July 24, 2018 had 
to be cancelled due to scheduling 
conflicts.  

The next meeting is tentatively 
scheduled for August 22, 2018.

ADMINISTRATION
The Wichita Gaming Commis-
sion Board consists of Pamela 
Pogue, Chairman; Angela Apau-
ty, Secretary; Patricia East Smith, 
Commissioner; and Star Chavez, 
Commissioner.  Jessica (Ward) 
Morris is a member of the Wich-
ita and Affiliated Tribes and was 
recently selected as the Executive 
Director in February 2018.  She 
was previously the internal au-
ditor and is currently serving in 
both positions until the internal 
audit vacancy is filled.  The Gam-
ing Commission provides regu-
latory oversight of Sugar Creek 
Casino by ensuring compliance 
with all tribal, federal, and state 
gaming laws and regulations.  
Gaming commission operations 
are funded solely from licensing 
revenue and provide financial 
support to the following depart-
ments:

LICENSING
The purpose of our licensing 
department is to perform back-
ground checks on potential em-

ployees and vendors of the Sugar 
Creek Casino.  

Our employee licensing inves-
tigator is Evonne Zumwalt, and 
she communicates with casino 
human resources on new hires 
and terminations.  Evonne pro-
cesses key and non-key license 
applications by checking the 
criminal, civil, credit history, 
employment, and gaming back-
grounds of each applicant.  She 
submits a final report for each 
applicant to the WGC Board for 
review and approval.  

Our vendor licensing investiga-
tor is Caroline (Eskew) Wilson, 
who is a member of the Wichita 
and Affiliated Tribes.  Caroline is 
responsible for licensing all gam-
ing and non-gaming related ven-
dor companies, principals and 
technicians.  The vendors com-
panies are identified by casino 
management, and a background 
screening company is used to 
process all company, principal 
and technician applications.  An 
extensive background investi-
gation for each applicant is also 
done by the vendor licensing in-
vestigator.  Final reports for each 
vendor company, principal and 
technician are submitted to the 
WGC Board for review and ap-
proval.

This year 103 key, 22 non-key, 4 
denials, 206 vendor gaming and 
19 vendor non-gaming licenses 
were processed for the period of 
October 1, 2017 to the present.

COMPLIANCE
The compliance director, Tracy 
Walker Craig, oversees casino 
compliance with the help of two 
compliance officers, Larry Snake 
and Rhonda Murray. The de-
partment oversees new gaming 
machine installations, the con-
version of existing gaming ma-
chines and the removal of retired 
gaming machines. This includes 
both leased and tribally owned 
gaming machines.  The depart-
ment primarily focuses on regu-
lating Class II and Class III stand 
alone, individual progressive, 
and wide area progressive gam-
ing machines.    This year 107 
installations, 127 conversions, 99 
removals and 147 software up-
grade projects were completed 
for the period of October 1, 2017 
to the present.

SURVEILLANCE
The purpose of the surveillance 
department is to monitor the 
day-to-day gaming activity at 
Sugar Creek Casino.  The de-
partment is staffed with a di-
rector, Steve Fouts; assistant 
director Bryan Schwab; IT Tech-
nician Dylan Hoff; and 14 ad-
ditional surveillance operators.  
The department observes cash 
handling, gaming, food service, 
employee and patron areas of the 
casino.  Weekly reports are pro-
vided to casino management and 
the gaming commission to doc-
ument concerns and violations.  
This year, 297 incident reports 
were completed for the period of 
October 1, 2017 to the present.

TRAINING
WGC Commissioners and staff 
attended the following trainings:

• National Indian Gaming 
Commission (NIGC) Gam-
ing Technology Training. 
January 30-31, 2018 at the 
Apache Casino and Hotel in 
Lawton, Okla. 

• National Indian Gaming 
Commission (NIGC) Re-
gional Training. March 6-8, 
2018 at the Grand Casino 
and Hotel in Shawnee, Okla. 

• Innovative Gaming Solu-
tions Report Writing. March 
12-15, 2018 at Sugar Creek 
Casino in Hinton, Okla. 

• Innovative Gaming Solu-
tions Ball and Dice Over-
view. April 24, 2018 at the 
Apache Casino and Hotel in 
Lawton, Okla. 

• Oklahoma Tribal Gam-
ing Regulators Association 
(OTGRA) Spring Confer-
ence. April 30-May 2, 2018 at 
the Winstar Casino and Ho-
tel in Thackerville, Okla. 

• National Indian Gaming 
Association Commissioner 
Certification (Level 1). May 
16-18, 2018 at Mystic Lake 
Casino and Hotel in Minne-
apolis, Minn. 

• Northeastern Oklahoma In-
digo Sky Expo. May 21-23, 
2018 at Indigo Sky Casino in 
Wyandotte, Okla. 

• Financial Background and 
Investigations. June 4-7, 2018 
at the Grand Casino and Ho-
tel in Shawnee, Okla. 

• Stringfellow Consulting 
Bank Secrecy Act/An-
ti-Money Laundering (BSA/
AML) Training. July 9-10, 
2018 at Sugar Creek Casino 
in Hinton, Okla. 

• Innovative Gaming Solu-
tions Ball and Dice Training. 
July 16-19, 2018 at the Hard 
Rock Casino and Hotel in 
Tulsa, Okla. 

The WTIDC business conducted 
during this period were some of 
the following:
• WTIDC met at least two 

times per month during each 
quarter (minimum of one for 
business development and 
one for general business); 
Presented at General Coun-
cil Meetings in July 2017 and 
July 2018.

• Business development meet-
ings were held in which 
WTIDC met with potential 
business partners, reviewed 
acquisition opportunities, 
and talked with consultants.

• Monthly meetings with 
Wichita Tribal Enterprises 
President Robert White.

• WTE received sole source 
contract from the United 
States Department of Agri-

culture (USDA) to provide 
large office End User Sup-
port Services in Washington, 
D.C.; Fort Collins, Colo.; St 
Louis, Mo.; Kansas City, Mo.; 
New Orleans, La.; and Fort 
Worth, Texas. Anadarko In-
dustries (AI) is a major sub-
contractor on this award. The 
contract value is $14 million.  

• WTE was selected by Indi-
an Health Services (IHS) to 
provide Web Support Ser-
vices for IHS Information 
Technology in Albuquerque, 
N.M. The contract value is 
$9.9 million.

• Closed out summer 2017 in-
ternship – Tiffany Lonewolf 
and Andrew Ahshapanek 
both completed time at the 
WTIDC office, AI office, and 
WTE offices in Anadarko 
and Houston.

• Met with architects to be-
gin construction project at 
131 W Broadway; met with 
Wichita Gaming Commis-
sion regarding office space/
tenant needs.

• Solicited RFP for demolition 
at 131 W. Broadway; select-
ed contractor; issued Notice 
to Proceed on December 28, 
2017.

• Began start-up phase for 
new 8(a) company – Wichita 
Government Solutions, LLC. 
(WGS)

• Created holding company 
for WTIDC entities – Quive-
ra Enterprises, LLC.

• Incorporated WGS and 
Quivera Enterprises under 
Wichita Tribal Law. 

• Completed year-end obser-
vations with auditors at all 
retail sites; closed out FY 
2017 for all entities.

• Operations management
• Real estate/Property man-

agement
• Construction Project(s)
• Communication Plan (i.e. 

inform community, solicit 
feedback, network/market, 
create brand) 

• Began transition phase for 
restructuring of organization 
and its subsidiaries.  

• Purchased modular build-
ing for Tribal Program TYSP 
[RISE] to be installed at 508 
& 510 W. Mississippi proper-
ty; lease will be executed, and 
rent will be collected.

• Monetary donation of 
$1,000.00 for Kids Fall Fes-
tival 

• Met with Executive Commit-
tee, TERO, and TYSP 

• Business Development meet-
ing with AI and WTE

• Worked with accountant to 
ensure proper internal con-
trols and prepared for 2017 
audit.

• Sugar Creek Inn and Suites—
Remodel completed; hosted 
Grand Re-Opening in Oc-
tober 2017; retrieved infor-
mation for feasibility study; 
conducted trainings for staff; 
reviewed marketing strategy; 
met onsite with staff.

• Manage day-to-day oper-
ations such as accounting, 
property management, hu-
man resources, back end 
support for all businesses, 
AFLAC enrollment, Workers 

Comp audit, property/busi-
ness insurance audit, office 
duties, etc.

• Continued planning and 
transition phase for restruc-
turing of organization and 
its subsidiaries; as a result, 
WTIDC established a hold-
ing company under the name 
of Quivera Enterprises, LLC.; 
hired CEO/President Hank 
Householder effective March 
1, 2018; WTIDC moved to 
a shared services business 
model for 8(a) subsidiaries. 

• Began change in ownership 
package for Wichita Tribal 
Enterprises, LLC. to re-align 
under Quivera Enterprises, 
LLC.  

• Completed formation doc-
uments for Wichita Gov-
ernment Solutions, LLC.; 
WTIDC will apply for SBA 
8(a) certification for this 
company soon.

• Attended Annual Owner’s 
Meeting(s) in Houston, Tex-
as with WTE team and AI 
team.

• Participated in weekly calls 
with CEOs of Quivera and 
WTE to ensure we are stay-
ing focused and on task with 
ongoing projects.

• WTIDC made distribution 
to the Tribe in the amount of 
$71,400.

• Met and discussed partner-
ship ideas with the Wichita 
Higher Education Admin-
istrator, Misty Boettger; as a 
result, we connected with a 
student seeking internship 
opportunities with our com-
panies.

• Completed Demolition Proj-
ect at 131 W. Broadway.

• Solicited RFP for rehab con-
struction at 131 W. Broad-
way; bid period closed April 
30. 

• Modular building for Tribal 
Program – 100 percent floor 
design plans are pending 
with manufacturing com-
pany; City of Anadarko re-
quires plans to be approved 
through State Fire Marshall’s 
office; status is pending.  

• Business Development meet-
ing with AI and WTE

• 90 percent completion of 
WTIDC, Dairy Freeze, 
Wichita Travel Plaza and 
Sugar Creek Inn and Suites’ 
FY 2017 audit. 

• Extensive repairs completed 
at three properties; annual 
inspections scheduled for 
fire suppression, alarms and 
extinguishers.

• Conducted detailed invento-
ry at all properties; working 
towards building database.

• Sugar Creek Inn and Suites – 
met with casino management 
and implemented stay’n’play 
program; ordered new sig-
nage for highway traffic; 
upgraded computer equip-
ment and software; working 
on new website; talked with 
hotel manager 2-3 times per 
week; and dealt with various 
issues as they arose. 

• Wichita Travel Plaza – Con-
tinued efforts in establishing 
an inventory control system; 
reset store layout; met with 
vendors; negotiated contract 
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options; held staff meetings; 
continued to look at areas 
for improvement; talked with 
manager almost daily; and 
dealt with various issues as 
they arose. 

Wichita Tribal Enterprises, LLC. 
We are proud to announce that 
tribal member Reuben Johnson 
served as an intern at the NASA 
Glenn Research contract site. We 
hope to provide more opportuni-
ties like this in the future. This is 
truly a unique experience. Below 
are some details regarding the in-
ternship.

2018 Summer Intern Program

Work Areas
• The Summer Intern Program 

allows the resource brought 
on to the team to be utilized 
by FABSS II Team and the 
Government Civil Servants 
across the Chief Financial Of-
ficer organization working on 
financial related tasks.

• The Summer Intern gains 
work experience at the NASA 
Glenn Research Center, and 
they can become a potential 
future hire after their college 
graduation

Duties
• Serves as a junior member 

of group of analysts who are 
working in concert to system-
atically integrate business and 
financial management pro-
cesses to ensure the efficient 
stewardship of public funds.

• Possesses a general under-
standing of business opera-
tions.

• Under supervision, must be 
able to assess products and 
procedures for compliance 
with government standards 
and sound financial manage-
ment principles.

• May be familiar with govern-
ment financial management, 
business case analysis, cost es-
timating and/or outsourcing 
requirements.

Benefits
• Using the Summer Intern 

Program displays to NASA 
our commitment to develop-
ing and growing our staff.

The work items performed by 
the Summer Intern are included 
as one of our 2018 Process En-
hancements agreed upon with the 
NASA Glenn Research Center 
Chief Financial Officer.

The WTIDC Board set a maxi-
mum amount for capital invest-
ment/operating loss. Dairy Freeze 
exceeded that amount and there-
fore the business was closed on 
June 8, 2018. In June of 2018 the 
WTIDC Board, ED Cynthia Bil-
ly, CEO Hank Householder, WTE 
President Robert White and WTE 
Business Developer Chris Ster-
giou conducted a two-day plan-
ning session to map out future 
direction of economic develop-
ment. Wichita Travel Plaza is now 
operating in the black.
(Presented at the 2018 General 
Council by WTIDC Chairman 
Jesse E. Jones) 

2018 STRATEGIC PLAN
(includes Anadarko Industries, 
Wichita Tribal Enterprises and 
Wichita Government Services 
Subsidiaries) 

INTRODUCTION  

In collaboration with WTIDC 

and our subsidiary company 
leadership, Quivera Enterprises 
has developed a strategic plan to 
identify our mission as an organi-
zation; our vision for the future; 
our critical needs and priorities; 
and the performance goals we 
have established, along with the 
actions we need to take to achieve 
the desired outcomes. 

Our planning process included 
the relevant stakeholders, who 
have been actively engaged in 
company operations and are in-
timately familiar and ultimately 
responsible for the success of the 
organization. The process includ-
ed individual one-on-one and 
roundtable discussions, informa-
tion gathering, analysis of current 
and past operations including fi-
nancial performance, successes, 
failures and company/individual 
dynamics. 

This document outlines our find-
ings, implements the lessons 
learned, and outlines the strategy 
we will use to achieve the goals  
we have developed for the orga-
nization. 

MISSION STATEMENT

WTIDC’s stated mission is: 
To provide economic prosperity 
and workforce opportunities for 
the Wichita and Affiliated Tribes 
by business retention and expan-
sion and entrepreneurial develop-
ment. 

Quivera Enterprises fully sup-
ports this mission and is taking 
steps to ensure that WTIDC is 
successful in achieving this goal. 
Our Mission statement is: 
To create a sustainable and prof-
itable contracting business opera-
tion that provides solid return on 
investment and financial resources 
that allow the Wichita and Affili-
ated Tribes to achieve their obli-
gation to the Tribal communities 
they support.   

CORPORATE VISION  

WTIDC’s vision is to achieve 
self-sufficiency using our intel-
lectual capital, cultural strength 
and sovereign resolve through 
economic development to ensure 
the well-being of our Tribe. This 
pursuit harnesses the wisdom of 
our elders, the promise of our ed-
ucated youth and the strength of 
our people. 

Quivera strives to be the preem-
inent tribally-owned family of 
companies who are highly re-
spected and sought after to meet 
our customers’ critical needs.  

OUR VALUES 

Respect and adherence to our 
corporate and individual values 
must be the cornerstone of busi-
ness. Trust from our Tribe, our 
employees, partners and custom-
ers is critical to our success.  
We must project our core values 
in all that we do.
• Honesty
• Loyalty
• Maturity
• Transparency
• Integrity
• Respect
• Leadership
• Honor
• Teamwork
• Accountability
• Fortitude
• Tradition

OUR HISTORY

WTIDC entered into the govern-
ment service contracting arena in 
July of 2003 when it established 
Anadarko Industries (AI) in part-
nership with Anadarko-Wichita 
Holdings (AWH), a limited lia-
bility partnership owned by three 
non-minority, non-tribal individ-
uals. AI entered the Small Busi-
ness Administration (SBA) 8(a) 
program in November of 2003 
and enjoyed healthy growth and 
success during the first several 
years in the program. In 2009, 
they reached their peak perfor-
mance with an annual revenue of 
$47.5 million and a net income 
of $2.3 million. In 2010, AI sus-
tained a significant reduction in 
annual revenue of 18 percent. 
During the period between 2010 
and 2017, AI experienced signif-
icant year over year revenue and 
net income reductions resulting 
in an overall reduction of 79 per-
cent in revenue and 81 percent in 
net income. AI graduated from 
the 8(a) program in November 
2012.

WTIDC’s second compa-
ny, Wichita Tribal Enterprises 
(WTE), was created in July 2008 
in a similar fashion as the part-
nership structure of AI. In this 
instance, the AWH investors used 
a newly formed limited liability 
company, Sakita Holdings. WTE 
entered the SBA 8(a) program 
in March of 2010. Like AI, WTE 
enjoyed a steady year over year 
growth during the their first sev-
eral years of operation. In 2013-
2014, the SBA took an interest 
in the partnership structure and 
operations of WTE.  In August 
2013, WTE was suspended from 
the SBA 8(a) Program, but this 
suspension was overturned by 
the Office of Hearing and Appeals 
due to the false allegations in June 
2014.  In August 2014, the SBA 
then placed WTE on Proposed 
Debarment status for the same 
reason.  Rather than argue the le-
gal case again and undergo a ma-
jor financial cost to the company 
and WTIDC, it was determined 
that the best resolution was to 
purchase Sakita’s interest in WTE 
and convert WTE to a 100 per-
cent tribally-owned company. In 
September 2014, WTE was rein-
stated into the SBA 8(a) Program 
and was finally able to pursue its 
mission in business.  In January 

2015, WTE was financially chal-
lenged as it underwent complete 
restructuring of its internal oper-
ations, which caused significant 
cash outlay, but the company op-
erations prevailed.  During this 
eleven-month process, WTE was 
unable to compete for new con-
tracts, which also caused financial 
stress.  WTE’s peak revenue of 
$18.2 million occurred in 2016. 
In 2017, due to the SBA-caused 
problems above and that WTE’s 
revenue growth caused WTE to 
exceed the smaller $7.5 million 
size standard, WTE had a signif-
icant drop in Revenue of 22 per-
cent, and a net income reduction 
of 61 percent. WTE is on track to 
exceed $18 million again for 2018. 

The newest addition to the 
WTIDC family of companies is 
Wichita Government Solutions. 
WGS was established in Septem-
ber 2017 but as of this date has yet 
to begin actual operations.

CURRENT CORPORATE 
ENVIRONMENT

Currently, the operating compa-
nies are structured as Manager 
Managed LLCs. Under this struc-
ture, each company president re-
ports directly to either a two or 
three-person management coun-
cil. As discussed above, WTIDC 
is a 51 percent majority partner in 
AI, so one of its three managers 
is a representative of AWH. The 
Management Council, in turn, re-
ports to the members (i.e., com-
pany owners), WTIDC and AWH 
(see Chart 1). 

Unfortunately, in the case of 
WTIDC and its wholly and ma-
jority-owned subsidiaries, this 
structure has become disjointed 
and ineffective and has caused 
an environment where WTIDC 
has little to no ability to control 
or influence the operations of the 
companies. With some minor 
exceptions, the company pres-
idents have little to no contact 
with WTIDC, either directly or 
through their respective manage-
ment councils. 

Additionally, the management 
councils have little to no contact 
with WTIDC, have no regularly 
scheduled management coun-
cil meetings and have infrequent 
contact with the operating com-
panies to which they are respon-
sible for overseeing. They do, 
however, receive monthly opera-
tions and financial performance 
reports. In effect, each subsidary 
has been operating in its own 
orbit with little to no oversight 
or direction from managers or 
members. Essentially, the com-
panies have been operating as if 
they are individually owned small 
businesses and not part of the 
greater whole of the Tribal Entity. 

The relationships between all par-
ties have degraded to the point of 
animosity and distrust, and com-
munication between the parties is 
almost non-existent. 

THE PATH FORWARD

In January 2018, WTIDC took 
action to reorganize its holdings 
into a more traditional corporate 
structure. The creation of Quive-
ra Enterprises was the first step in 
that process. Quivera will serve as 
the tribal holding company under 
which all government focused 
subsidiary companies will be 
aligned and operated. (See Chart 
2, the Proposed Quivera organiza-
tional chart, on Page 5).

Under this organization, each 
subsidiary company president re-
ports directly to the CEO of the 
holding company, and the man-
agement councils take on more 
of an advisory role to both the 
subsidiary they represent and 
the holding company leadership. 
Additionally, this organizational 
structure allows for a more effi-
cient use of corporate resources 
by establishing a Shared Services 
organization at the holding com-
pany level. The Shared Services 
organization aligns all of the typ-
ical corporate back office support 
teams (HR, Finance & Account-
ing, etc.) within the holding com-
pany so they can be easily and ef-
fectively shared across the entire 
organization, thereby reducing 
overhead costs. This organization 
will create a more harmonious 
environment and return ultimate 
control of the subsidiary compa-
nies to the WTIDC. 

As of this date, the reorganization 
is well under way, and most of the 
action items have been complet-
ed. A few remaining action items 
are in the queue and will be com-
pleted after we receive approval to 
move WTE under Quivera from 
the SBA.

(Prepared by Hank Householder, 
President and CEO. Approved by 
the WTIDC.) 

Change of Address? 
Send your updated 
info to newsletter@
wichitatribe.com 

CHART 1: CURRENT LLC STRUCTURE
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OPEN POSITION: 
WTSC COMMISSIONER 

The Wichita and Affiliated Tribes is 
seeking interested tribal members to 
serve as a Commissioner for the Wich-
ita Tribe Sports Commission. The in-
dividual selected would fill the vacant 
position’s term that expires on Janu-
ary 31, 2019. 

Please send a letter of interest and re-
sume to Wichita and Affiliated Tribes, 
Attn: Myles Stephenson, Jr., Secretary, 
PO Box 729, Anadarko, OK 73005; by 
fax at 405-247-2430; or by email to 
myles.stephenson@wichitatribe.com 
by August 31, 2018. 

Notices 
Job Opening

The Wichita and Affiliated Tribes has an 
opening for an Administrative Assistant 
at the RISE (Raising Interest in Suicide 
Education) Program. 

The position works with incoming cli-
ents and community partners; prepares 
forms and applications; assists clients in 
completing forms; provides administra-
tive and clerical support; and assists with 
all activities and events. 

Applications available at the Wichita and 
Affiliated Tribes or at www.wichitatribe.
com. For information call (405)247-2425. 

Closing date August 20, 2018 by 5 p.m.
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CHART 2: QUIVERA ENTERPRISES 
PROPOSED ORGANIZATION MODEL 

(from Page 3)

law. Longhat said the agreement 
“gives the tribe another option” 
in enforcing properties such as 
Wichita Estates, Iscani and other 
tribal properties within the City 
of Anadarko.

Anadarko Police Chief Tracy 
Roles also sees the benefits of the 
agreement, calling it a “win-win” 
situation for the city, the BIA 
and the Wichita Tribe. Roles also 
emphasized the city’s need to re-
spect tribal jurisdiction.

“We, the Anadarko Police De-
partment, are not looking to ex-
pand what we have to enforce,” 
Roles said. “We have our hands 
full with what we have with the 
City of Anadarko. Certainly, if 
we can provide that collaborative 
effort with the BIA, it’s going to 
make us and the citizens of the 
Wichita Tribe much safer. The 
BIA is the expert in Indian law 
enforcement. We don’t claim to 
be, nor will we ever be. We will 
really rely on them and their 
expertise while we are assisting 
with any enforcement action 
that they wish for us to do, and 
vice versa. Now this agreement 
will also allow BIA to come in 
and take enforcement action 
on non-Indian land in the City 
of Anadarko, which helps us as 
well.” 

Some of the benefits of the agree-
ment that Longhat said the BIA 
can offer the City of Anadarko 
include shared resources such as 
the BIA mobile command post 
and surveillance monitoring. 
The BIA is also in the process of 
re-establishing their K-9 unit. 
Roles stated that the resources 
that the City of Anadarko can 
share with the BIA include per-
sonnel, vehicles and other types 
of equipment. Both Longhat 
and Roles also emphasized the 
sharing of intelligence, of which 
Longhat referred to as the “In-
dian Nexus”—a sharing of con-
nections of who is within In-
dian Country, both Indian and 
non-Indian. 

Another aspect of the agreement 
is that it is renewable after three 
years. However, there is always 
the possibility of the agreement 
being altered or even terminat-
ed depending on a change in 
leadership, either on the city or 
tribe’s side. 

“I would hope that if the agree-
ment does change, it would only 
change for the better,” Roles said, 
“that we find ways to make it 
better and find ways to increase 
its effectiveness for everyone in-
volved.”

While the agreement has been 
signed, there are still areas that 
have to be fulfilled before it can 

be enacted. One of these, at press 
time, is that the agreement has to 
be filed with the Oklahoma Sec-
retary of State’s office. Another 
is that the Anadarko Police De-
partment has to undergo feder-
al-level training in both federal 
tribal jurisdictional issues and 
in Native cultural awareness. 
The course, Longhat said, is ti-
tled “Criminal Jurisdiction in 
Indian Country.” Because many 
federal-level attorneys have to 
be present to train the officers, 
the course is still being sched-
uled at press time. BIA police 
will also have an opportunity 
to be Oklahoma state certified 
through the Council on Law En-
forcement Education and Train-
ing (CLEET) program pending a 
municipal-level sponsorship.  

Overall, Longhat said he wants 
the Wichita tribal members to 
know that the BIA police will 
still be the primary law enforce-
ment entity without losing any 
sovereign rights. 

“One of the things that I want to 
make sure that [tribal] members 
to understand is that it’s not like 
the City of Anadarko is going to 
be answering calls for service for 
us,” Longhat said. “It doesn’t take 
away. We’re still going to be the 
primary law enforcement inves-
tigating agency on all calls. We’re 
going to respond always just as 
we have. What I hope that tribal 
members understand is they’re 
not really giving up any sover-
eignty right. This is a safety and 
security issue to where if they 
need law enforcement, we’re go-
ing to be responding. The City of 
Anadarko is not going to basical-
ly do anything within our juris-
diction without our knowledge. 
They may arrive at a residence, 
and they may need to interview 
somebody. As far as any actions 
taken, everything is going to be 
like it’s always been.” 

Roles made a similar statement 
to Wichita Tribal News, stating 
the Anadarko Police Depar-
ment’s respect for tribal sover-
eignty and its willingness to col-
laborate with the tribe and with 
BIA law enforcement personnel. 

“I really want to stress that this 
agreement, this partnership, 
is not an attempt for us, the 
Anadarko Police Department, 
to enforce Native law, to impede 
on the sovereignty of the Wich-
ita people,” Roles said. “This is 
just a collaborative effort so that 
we can assist, and BIA can assist, 
with enforcement needs within 
the City of Anadarko. In no way 
are way trying to infringe upon 
any of the rights of anybody. 
We’re not trying to take over 
anything. We’re an assistance 
arm, and we’re there to help, and 
the BIA is there to help us.” 

CONTINUED FROM PAGE 1

14 tribal members who will be incoming college freshmen for Fall 2018 attending the Education Services 
“College Freshmen Orientation 101” on July 27, 2018. Topics included study skills, financial aid and cam-
pus life. 

Young tribal members paint a Medicine Wheel as part of the Tribal Funded Social Services event “Youth 
Painting Training” on July 31, 2018. 25 tribal members were part of the event held in the Wichita Commu-
nity Building. 

Read the Wichita Tribal News before it hits the 
newsstands! Email newsletter@wichitatribe.com 
to sign up for a digital subscription. The BIA mobile command post is one of the law enforcement tools 

that would be shared with the Anadarko Police Department under the 
cross-deputization agreement with the Wichita and Affiliated Tribes. 
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Wichita Veterans

Mary Ahdunko
George Ashley
Delano S. Barney
Theodore Barr
Lawrence Barr
Virgil Bates
Sam Bates
George Bates
Forney Beaver
Nona Punley Bessette
Steven A. Bessette
Ronnie Birch
Gerald Birch
Alfred Bowman
John Bowman, Jr.
Raymond Brown*
Robert Brown*
Virgil Brown
Jim Campbell
Jim Campbell 
Lyndreth Capes
Gerald Collins
Harvey Collins
Moses E. Collins
Richard Collins
Christopher L. Davilla
Dustin Davilla
William E. Davis
Walter E. Davis*
Edgar Delaware
Arthur East
David East, Sr.
David East, Jr.
Phillip East 
Francis Edmonds
Jack Eskew
Addison Fulton
James Gabbard
Daniel D. Gomez
Ross Greeley
Lawrence Greeley
John Group
William Group
David Haddon
Edwin Haddon
John Haddon
Marvin Haddon
Vernon Haddon
Yeoman Hendrix
Elias V. Hernandez
Christopher L. Hill
Nelia K. Holder
Stanley Holder
Harley Hunt
Quenton Hunt
Roscoe Hunt
Donald Horsechief Miller
Darrell Kauley,Jr.
Neil Keyes
Keyante’ King
Claude Lamar
Elgin Lamar
Newton Lamar

Riley Lamar
Roy Lefthand
James M. Leon
John A. Leon
Jose L. Leon
Nicholas Leonard
Robert J. Lewis
Arthur Lorentz
John H. Lorentz
Scott Lorentz
Truman Lorentz, Jr.
Gary Luther
Isaac Luther
Sylvester Luther
Wayne Dean Luther
George May
Frank Miller
George Miller
Gerald Miller
Gillis Miller
Laverne Miller
Leroy Miller
Michael Miller
Nickolas Miller
Orville Miller
Vernon W. Miller
Wallace Miller
Wayne Miller
Jack W. Mitchell
James E. Nelson, Jr.
Murray Niastor
Jimmy Owings
Stuart Owings
Andrew Pahmahmamie
Michael J. Pino
David A. Pribble
Jarrod L. Prince
Arthur Punley, Sr.
Arthur Punley, Jr.
Kenneth Punley
Norman Punley
Donald Poolaw
John Rose
Leonard D. Rose
Nelson Rose
Newton Rose
Newton Kent Rose
Roger Rose
Roger Rose, Sr.
Wesley Rose
Winston Rose
Bruce Ross
Charles Ross
Donnie H. Ross
Ernest S. Ross
James W. Ross
Milo Ross
Russell Ross
Stephen Ross
Verlin Ross
Vernon Ross
Orren Roulain
Marcella Smith Ruckman

George Ryan
Amber Silverhorn
Alva Smith
Carmen Smith
Elmer Ray Smith
Farley Smith
Julius C. Smith
Phillip Smith
Diana L. Standing
Freddie Jo Standing
Fremont Standing
Lawrence Standing
Leslie Standing
Matilda Standing
Richard J. Standing
Augustus Stephens
Charles F. Stephens
David Stephens
Dayna Stephens
Delano Stephens
Oscar Stephens
Alma Stephenson
Archie Stephenson
Dudley Stephenson
Kenneth Stephenson
McCarty Stephenson
Mary Lou Stephenson Tselee
Myles Stephenson
Nuss Stephenson
Raymond Stephenson
Vernon Stephenson
Marland Swift
Virgil Swift
George Thomas
William Thompson
William Toohey
Brian Turner
Merle Waitscox
Earl Waitscox
Sasha Walker
Stanford Walker
Dennis Warden
Raymond A. Warden
Gene Watkins
Richard E.Wells
Darrel Wheeler
Davey Wheeler
Francis Dale Wheeler
Fred Wheeler
Joe Wheeler, Sr.
Joe Wheeler, Jr.
William Arthur Wheeler
Myron Whish
Leonard Williams, Jr.
Owen C. Williams
Patrick O. Williams
John Wolfe, Sr.
Nathan Wolfe, Sr.
Christian N. Woosypitti
Misty Zumwalt
*Denotes Killed in Action.
 

The Wichita and Affiliated Tribes is assisting in updating the names of the Wichita Warriors 
Memorial located in front of the Administration Building. To help with this process, please 
email newsletter@wichitatribe.com with your family member’s name, picture, and service 
information (scan of DD-214 if available). The names currently on the Memorial are listed 
below: 

Updates Needed for Wichita Warriors Memorial



Kiyawic PAGE 7

Sequoyah National Research 
Center Searching For WWI Era 
Veterans’ Information
The University of Arkansas at Little Rock’s Sequoyah 
National Research Center (SNRC) has contacted the 
Wichita and Affiliated Tribes for help in identifying 
tribal members who served in the armed forces during 
the WWI era. 

The SNRC is working with the World War I Centen-
nial Commission to create a web page on American 
Indians in World War I. Their goal is to create as com-
plete a record as possible for an online veteran’s data-
base of the 12,000 American Indian servicemen who 
served during the First World War.

The Tribe can identify some of our WWI veterans from 
the names on the Warrior’s Monument, but we have 
little to no information on their service records. The 
SNRC is looking for details such as their full name, 
tribe, hometown, rank, military unit, dates of birth 
and death, date of enlistment, any honors received, 
and photographs. 

The Cultural/Language Program will be coordinating 
the Tribe’s involvement in this worthy project. We will 
be publishing a list of WWI veterans from the War-
rior’s Monument in an upcoming newsletter and are 
requesting any information that family members may 
have about them or any other WWI veteran who does 
not appear on the list. 

Tribal members who have information to share are 
encouraged to contact Gary McAdams at (405) 247-
2425, Ext. 169 or at gary.mcadams@wichitatribe.
com.   
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Birthdays

Kateri Kay Ahtone
August 6

From Juanita (Neekaye), 
Bryant, Alexis, Elora, 
Hadrian, Caius, Arissa, 

Baby Noah, Alice, Darrian, 
Dimitri, and Jeremy! 

“Happy 2nd Birthday in Heaven! 
You were here for a moment....but left a lifetime of 
love! Always & Forever in our thoughts....Grand-
ma K, Aunties Nee-Jaye, Rissa, Daddy, Momma 
& Big Brother Dimitri” 

Eva Walker
August 27

10 Years Old
Love Grandma K, 
Dad, Mom & Big 

Sister Torrie!

In Birthday Rememberance

Lula Kay Ahtone-Longhat
Hi:kwirik Sikic (Little Star)

Birthday & 
Event Sub-
missions for 
the September 
2018 edition 
of Wichita 
Tribal News is 
Wednesday, 

Aug. 29. 
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Photo Gallery: Wichita Night 2018 
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Photo Gallery: Wichita Night 2018 


