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The Indian Child Welfare Act has
served, since 1978, as the federal
law to keep Native children within their own tribal communities
in adoption and foster family situations.

According to the Wichita ICW
Director, Joan Williams, ICWA
was created “in response to compelling evidence of the high number of Indian children that were
being removed from their families by public and private agencies
and placed in non-Indian families,” she said. “ICWA provided
guidance to states regarding the
handling of child abuse and neglect and adoption cases involving Native children.”

The purpose of the Indian Child Welfare Act is to keep Native children
with Native families in foster care or adoption situations. Pictured: Tiny
tots line up after their contest at the 2018 Wichita Annual Dance on
August 10, 2018.

ber families, there is not always
The caseload for Wichita Family enough certified foster homes
and Children Services as of the available to make this a reality.
FY 2019 first quarter includes a When there are not enough foster
total of 92 children (48 families). homes, Williams said, “we have
The number of enrolled Wichita no choice but to allow the chilchildren, as part of this count, is dren to be placed in non-Native
64 children (31 families). As of foster homes by state agencies.”
September 2014, the Wichita and
Affiliated Tribes has managed the At press time, Williams stated that
ICW cases of the Caddo Nation there were 12 Wichita children in
children. These include 28 chil- non-Native foster homes and six
Caddo children in non-Native
dren (17 families).
foster homes, with at least 6-10
While the goal of ICWA is to keep more tribal foster homes needed
Native children with their rela- to care for these children.
tives and/or other tribal mem-

Certification Process
The foster parent process begins
with the request to Wichita ICW
for an application, which can be
sent by fax, mail or email. After
a completed application and required documents are submitted,
additional criteria then must be
completed. This includes a medical exam “to see if you are physically fit to care for children,” Williams said; fingerprint submission
for a background check; and the
names of three personal references who could provide a letter of
support for the applicant.

Following these steps, Williams
said that the applicant is then
asked questions about his or her
personal life. All of this information is then compiled in a “home
study” that is then submitted to
the Wichita Foster Care and Case
Review Board “for review, approval and certification.” The Foster Care and Case Review Board
will then forward their approvals
to the Oklahoma Department
of Human Services to have a resource number assigned in order
for the foster parents to receive
foster care payments, daycare assistance and other items. Wichita
ICW will then provide foster parent training. Williams said that
the entire process can take up to
three months or longer.
Therapeutic Foster Homes
While the need for traditional foster homes is vital, there is
also a need for already-existing
foster homes to become certified
as “therapeutic foster homes.”
These are foster homes in which
the foster parent has received an
additional 30 hours above the
standard foster home training to
handle child behavioral and emotional crisis management and
interventions. Those who would
benefit from a therapeutic foster

CONTINUED ON PAGE 15

Special General Council: February 23, 2019
A Special General Council Meeting
has been called for 10 a.m. Saturday,
Feb. 23, 2019 at the Wichita Community Building.
The agenda includes an update on
the Sugar Creek Casino Expansion &
Renovation; Strategic Planning Session for Tribal Membership Input by
Leader, LLC; and Information and
Discussion on a Revenue Allocation
Plan.
Lunch will be served.
For more information, call 405-2472425.
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President’s Report
Terri Parton

locate the facility. This last year
was one of the years we received
the least amount of revenues
from our 8(a) companies, so we
made an agreement in regards to
President’s Report
some of the property the WichiFebruary Edition
ta Tribe Industrial Development
By Terri Parton, President
Commission owned. On FebSubmitted February 19, 2019 ruary 4, 2019, the Wichita Tribe
Industrial Development ComFebruary is already halfway mission conveyed the property
done, and the year is going to go known as the Ma & Pa’s Property
by fast. We have 17 months left in Anadarko over to the Tribe in
in this term. It took us a little order to build a new child care
while to get going, but I believe facility. We still have a lot of pathis year we are going to do some perwork and planning to do, but
great things, especially with child this is exciting for not only the
care, health, education, food dis- Tribe but also for the contributribution and our casino.
tion we can make to the community. We are glad that the WichiSPECIAL GENERAL
ta Tribe Industrial Development
COUNCIL MEETING
Commission will be a part of this
Please make sure that you attend by conveying the property over
the Special General Council so that we could build a new faMeeting to be held on Saturday, cility. We will keep you updated.
February 23, 2019. We will give
updates on the casino expansion, OKLAHOMA NATIVE AMERItribal members will participate CAN DAY HB 1040 AND SB 111
in the Strategic Planning Ses- On Wednesday, February 20,
sion to help the Tribe determine 2019, the House Government
what our membership sees for Efficiency Committee will conthe future, and information will sider the legislation that will
be presented on a Revenue Allo- move the designation of “Oklacation Plan. The Revenue Allo- homa Native American Day” to
cation Plan will be information the second Monday in October.
and initial discussion on what a The Senate General Government
plan would look like and how it Committee will consider the bill
would affect the Tribe.
on Thursday, February 21, 2019.
Last year, the bill was vetoed by
CHILD CARE DEVELOPMENT the Governor. On September
FUND NEW CENTER
28, 2015, the City of Anadarko
In 2018, the Child Care and passed a proclamation declaring
Development Block Grant re- the second Monday in October
ceived the largest increase in to be Indigenous Peoples Day,
history. The Wichita and Affil- in which the Wichita and Affiliated Tribes received an addi- iated Tribes participated. On
tional $1,980,171 for FY 2018. Wednesday, February 13, 2019,
The Tribe set aside $500,000 of the Wichita Executive Committhe award for construction. We tee passed Resolution WT-19-7
have been working on a place to supporting the Oklahoma State

Bill HB 1040 and SB 111 for the
designation of the second Monday in October as “Oklahoma
Native American Day.”

From left: Education Services Administrator Misty Boettger, Oklahoma Secretary of Native American Affairs Lisa Billy and President Terri
Parton at the fourth annual Indian Education Legislative Day on February 5, 2019, at the Oklahoma State Capitol. See Page 18 for more
information on Secretary Billy.

A portion of the damaged area in front of the Sugar Creek Casino Route 66 Café. The photo was taken on
December 28, 2018 (license plate information removed by the Wichita and Affiliated Tribes Communications Office). The new estimated starting date is March 6, 2019. More information on Sugar Creek Casino
expansion efforts will be provided at the Special General Council meeting on Saturday, Feb. 23, 2019 at
the Wichita Community Building.

GOVERNMENT SHUTDOWN
We survived the first Government Shutdown of 2019. We are
glad the government will continue to stay open after February
15th, and we can move on with
business. Most of our grants
and contracts are federal grants/
contracts, and we have to draw
down funds to operate. When
the government is closed, we
can’t always have access to those
funds.
WICHITA LANGUAGE
REVITALIZATION COMMITTEE
The Wichita Language Revitalization Committee has been
working on ways to get information out to tribal members. We
will be working on getting an
ANA grant submitted for 2019.
I believe soon that you will begin
to see more action coming from
the Committee in the form of
language.
CREDIT COUNSELING
AND SAVINGS ACCOUNTS
On March 1, 2019, the Education Program will hold a Credit
Counseling event. In addition,
the Wichita and Affiliated Tribes
will work with the Oklahoma Native Assets Coalition to provide
Emergency Savings Accounts
and Children’s Savings Accounts
to the first 20 people that sign in
for the Credit Counseling Class
that day and complete the full
class. For the Children’s Savings Accounts, parents/guardians need their birthdate and
social security number and have
the same information for their

child. For the Emergency Savings Account, parents/guardians
will need to provide the name of
the bank or credit union where
they have a checking or savings
account. If they are opening an
account up that day, the parents/
guardians can let us know that
information and then call Ms.
Christy Finsel from ONAC once
the account opening process has
been completed so they can send
them a check to deposit into an
active bank account. First State
Bank has also agreed to partner
and be on site to help individuals to open the savings accounts
at First State Bank. They were a
partner with us a few years ago
when we opened the first Children’s Savings Accounts.

moved to March 6, 2019.

SUGAR CREEK
CASINO EXPANSION
We have been meeting on this
project. The goal is to move
surveillance into the new expansion due to some issues with
the space where they are currently. We also want to get rid
of the trailers where the Wichita
Gaming Commission and Human Resources are. Also, with
the expansion, there are portable
buildings with offices that have
to be moved. We have had to
rearrange our initial plan and go
back to the drawing board, because our desire is to have all of
those offices to be in the expansion. On February 13, 2019, we
approved a revised concept and a
HEALTH BUILDING
possible increase in cost. This is
UPGRADES
just the initial phase. More upThe Tribe applied for Backlog dates will be provided during the
of Essential Maintenance, Al- Special General Council Meetteration and Repair (BEMAR) ing to be held on February 23,
funds from the Indian Health 2019.
Service. The Tribe received
$8,879 dollars for the Health
CONCLUSION
Building. The Health Building I had hoped to give the WCD
has received new paint. We are and IHS updates in the February
still working a few other things newspaper, but I have been busy,
to upgrade the building. In ad- and it’s late as I write this report.
dition, the Special Diabetes Pro- I will have to update later. I
gram purchased new flooring didn’t even touch on half of the
and two new machines for the things we are working on. When
Fitness Center.
you see our WEC Reports in the
newspaper, Administration—
SUGAR CREEK CASINO
which includes me—is working
CAFÉ RENOVATIONS
on all of those things daily to
The metal building piece for the keep them moving and get those
expansion to the café has been things accomplished. We have
ordered for the Sugar Creek great staff that are doing great
Casino Café Renovations. That to help us move along. It takes
piece was supposed to be de- teamwork to move many of these
livered in early February with things. Until next time, may the
repairs and renovations to start Creator watch over us and bless
soon after, but there was a delay. all the things we do here at the
The estimated start date has been Tribe for our people. So:ti:c?a
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WTIDC Forming Personnel Database
The Wichita Tribal Industrial Development Commission (WTIDC) is building a database of Wichita-enrolled college students, college graduates, and working professionals with a college degree who
may be interested in working within our tribal enterprises in permanent, part-time and internship
levels.
We want to provide you with an opportunity to receive hands-on, meaningful work experience and
opportunities to prepare you for your professional career in the government contracting industry.
Wanted: Wichita tribal students and/or professionals interested in working in the government contracting industry
Locations: Anadarko, Okla. and Houston, Texas
Career Paths:
• Administrative Services
• Finance and Accounting
• Corporate Officer
• Human Resources
• Planning
• Economic/Community Development Manager (Business Development)
This is not a job announcement. The WTIDC is actively seeking Wichita tribal members who are interested in being placed within our workforce database and being contacted for opportunities working
within our government contracting companies.
To be placed into the workforce database immediately, send your current resume to cbilly@wtidc.net.
For more information, please feel free to contact the WTIDC executive director via phone or email at
405-247-5009 or cbilly@wtidc.net.

2019-2020 IHS Scholarship Information
“The IHS Scholarship Program provides qualified American Indian and Alaska Native health professions students an opportunity to establish an educational foundation for each stage of your
pre-professional careers. Since IHS began providing scholarship support to American Indian and
Alaska Native students to pursue health profession careers in 1978, the program has grown to support, educate and place health care professionals within medically underserved Indian health programs throughout the continental United States and Alaska. Today, nearly 7,000 American Indian
and Alaska Native students have received scholarship awards and many have committed to serving
their health profession careers at IHS; some have even returned to serve their own Tribal communities. If you envision a career with a true purpose and mission, Indian health programs are looking
for people like you. If you are willing to commit to working in Indian health communities where
you can truly make a difference, we encourage you to take the next step toward realizing your future.
The scholarship program provides financial support in exchange for a minimum two-year service
commitment within an Indian health program in your chosen health professional discipline.” (from
https://www.ihs.gov/scholarship/)
The IHS Scholarship application period is now open.
The IHS Scholarship Program is now accepting applications for health profession students seeking
scholarship support for the 2019–2020 academic year.
IHS offers three scholarships for American Indian and Alaska Native students in order to educate
and train health professionals to staff Indian health programs.
New applications will be accepted until March 28, 2019, and renewal applications until February 28,
2019. For more information about eligibility and how to apply, please visit the IHS Scholarship Program website or call (301) 443-6197. Also, please visit http://www.ihs.gov/scholarship/applynow/ for
more information.

Open Position: Community Garden Laborer
FEMA Seeks Youth Leaders for National Youth
Preparedness Council
WASHINGTON — FEMA announced the agency will start accepting applicants for the Youth
Preparedness Council. This program brings teens together from
across the country who are interested and engaged in community preparedness.

cil Summit in Washington, D.C.
During their two-year term, the
youth leaders will complete both
a local and national-level project
and share their ideas regarding
youth disaster preparedness with
FEMA leadership and national
organizations.

Council members are selected based on their dedication
to public service, their efforts
in making a difference in their
communities and their potential to expand their impact as
national leaders for emergency
preparedness. Students in 8th
through 11th grade are eligible
to apply.

Youth interested in applying to
the Council must submit a completed application form, provide
two letters of recommendation,
and academic records. All applications and supporting materials
must be received no later than
11:59 p.m. Pacific, March 31.
New council members will be
announced in May.

The Youth Preparedness Council, formed in 2012, offers an
opportunity for youth leaders
to serve on a distinguished national council and participate in
the Youth Preparedness Coun-

To access the application materials, read about the current
Council members, and for more
general information about the
Youth Preparedness Council
visit www.ready.gov/youth-pre-

The Wichita and Affiliated Tribes has an opening for a Laborer. Will help build and maintain a
community Garden and Nutrition Education Program. Will work with elders and children to support their abilities to grow healthy and fresh food. Provide assistance in building and maintaining the community garden. Support individuals who participate in building and cultivating the
community garden. Assist in installing garden structures and pathways. Work with individuals to
coordinate their involvement in the gardens and kitchen. Assist with activities and learning opportunities in the children’s garden. Assist with the distribution of gardening supplies – seeds, plant
starts, winterization materials and educational materials.
This is a temporary position. Applications available at the Wichita and Affiliated Tribes or at www.
wichitatribe.com. For additional information, please contact Human Resources Manager at 405247-2425. Closing date is February 25, 2019 by 5 p.m.

NCAI Executive Director Moves On After Serving Nearly Two Decades as Organization’s Leading Tribal Nations
If you have any questions about Advocate
paredness-council.

this advisory, please feel free to
contact FEMA’s Intergovernmental Affairs Division at (202) 6463444.

On February 19, 2019, the National Congress of American Indians
(NCAI)’s Executive Director Jacqueline Pata announced her resignation with the organization after nearly 18 years of service.

Pata, who is the longest serving
Executive Director of NCAI, has
agreed to continue leading NCAI
during its transition to its next
Executive Director.

“During Jackie’s tenure, NCAI
grew substantially as an organization, forged partnerships within Indian Country and among
outside allies, and achieved significant successes in our advocacy with Congress, the Executive
Branch, and in the federal courts,”
said NCAI President Jefferson
Keel.

“After having time for thought
and reflection, I have decided to
resign from my role as NCAI Executive Director,” said Pata. “Serving NCAI and tribal nations has
been one of the greatest honors of
my life. I am proud of that service
and know that I leave NCAI with
a strong foundation for continued
growth under new leadership.”
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Department Reports
The following department and program reports cover the first quarter
of FY 2019. This includes October
1, 2018-December 31, 2018.

AoA & Caregiver
Programs

The Administration on Aging
Program, also known as the AOA,
serves meals to Native American
elders 55 and over. Income is not
a basis on eligibility.
On Tuesdays and Thursdays,
we have Bingo from 1:00 to 2:00
p.m. All the elders 55 and older
are asked to being a small bingo
prize to be eligible to play; there
is one big prize for the black out.
The elders also play the card game
Skip-Bo.
On Wednesdays, the Elders are
transported to do their shopping.
Dollar store, Walmart, Bank etc.
The first Friday of each month is
an Elders Flea Market and bake
sale. The money raised is for the
elders activities.
The elders participated in the
Oklahoma State games. On October 6, they participated in speed
walking at Oklahoma Baptist
University. On October 7, a team
of elders competed in corn hole
at the City Park in Yukon. The
bowling competitions took place
October 8 at the AMF boulevard
lanes in Edmond Okla.
On October 26, 2018, the elders
attended a Halloween Dance
from 10:00 a.m. to 2:00 p.m. located at the Iscani Gym. A meal
was provided along with t-shirts.
A health screening was set up that
included flu shots, blood pressure
and A1C check. Next, on November 3, a banquet was attended for
all Oklahoma State games participants at Quail Creek country club
in Oklahoma City. AOA held
their Thanksgiving dinner on
November 15. On December 5,
the elders went to see the lights at
Shannon Springs Park in Chickasha. Afterward, they went to eat
at Western Sizzlin. On December 13, AOA held their Christmas
Dinner.

CCDF

Child Care
Development Fund

		
Mission Statement
• To assist children and families deemed as eligible by the
Secretary of the Interior, due
to their status as Indians,to
make child care services more
affordable.
• To assist families through job
referrals for employment with
the intent of helping them to
become self-sufficient.
• To assist families in obtaining quality child care, thereby
easing the pressure of—and
making the transition from—
public assistance dependency
to work more successful.
• To improve the quality of
child care.
Eligibility Requirements of
CCDF Program
To be eligible for child care assistance, children must:
1. Be under the age of 13 and
reside with a family whose
income does not exceed 85
percent of the Tribe’s or State’s
median income for a family of
the same size; and
2. Reside with a parent(s) or
someone acting in loco parentis who is working or attending job training or an educational program or receiving
or needs to receive protective
services.
• Must be eligible for services
from the Secretary of the Interior due to their status as Indians. (658E(c)(3)(B), 658P (3),
98.20(a)(b), 98.80(f), 98.81(b)
(1))

Requirements for Application for
Childcare Assistance
• Submit a completed Wichita
& Affiliated Tribes Child Care
Application.
• If member of another federally-recognized tribe, submit letter on tribal letterhead
stating childcare assistance
approval or denial from your
child’s tribe.
• Letter on DHS letterhead stating childcare assistance approval or denial.
•
Income verification for all
Congregated Meals
adult household members.
(meals eaten at the AOA dining
•
Work or school schedule for
room)
adult household members.
• October: 511
• Enrollment verification for
• November: 492
children (CDIB card).
• December: 381
• Proof of residence
• Total Meals: 1,384
• Social Security cards for children.
Deposits
• Other documentation as may
• October: $25.00		
be requested by the CCDF Di• November: $70.00
rector
• December: $45.00
• Total Deposit: $140.00		
Child Care & Development Fund
(CCDF)
Meal Deliveries
• Federal Funding for the Child
• October: 650
Care & Development Fund
• November: 523
grant is approved for 2017• December: 511
2019. A new CCDF grant sub• Total Meals: 1,684
mission is due July 1, 2019.
		
•
Provided child care assistance
Transports
to 22 families—$122,000.00
(Walmart, Williams, Bank, Dollar
totals in paid child care assisTree, Agency and Dollar stores)
tance to child care providers.
• October: 350
• CCDF Total Staff: 28. Payroll
• November: 242
for staff is $725,000.
• December: 242
•

Total Transports: 834

Debra Lonewolf
AoA Director		

CCDF Program was created to
provide oversight to the Wichita
Child Development Center and

the Wichita School Readiness
Program.
Child Care Programs Improvements
• Storm Shelter installed at
WSRP
• Shade for WSRP installation
approved and scheduled
• Bus Seat Belt installation
• Dish Washer for WCDC (environmental)—scheduled
• CCDF Program Directors and
staff “wish list” for classrooms
or playgrounds. — Lists completed
• Shade for CCDF playground
at the tribal complex—Installation approved and Scheduled
• Raises—Based on improvement (education milestones,
certificates in training)
• STARLAB Portable Planetarium Maintenance
• Created STARLAB Portable
Planetarium Web Site: https://
www.starlabwccdf.com
• Completing land preparation
for Third Child Care Program
Expansion—17-20
WSRP
children move when completed. The new program will be
designed as a two STAR program, DHS Licensed for 100
children. The program will be
fenced and will have indoor
security access.
Wichita Child Development Center (WCDC) & Wichita School
Readiness (WSRP)
Program Accomplishments
1. Both programs each have a
Two-Star rating, which increases the amount for child
care payments and shows
commitment to quality Child
Care.
2. Both the WCDC and the
WSRP applied and received
reimbursement funding for
the Child and Adult Care
Food Program (CACFP).
CACFP is a federally-funded program administered by
States. Provided OKDHS required trainings and CACFP
training for WCDC & WSRP
staff.
3. Both programs are Certified
Healthy Oklahoma.
Our
programs are committed to
supporting healthy choices
through environmental and
policy change. Both have
earned the Excellence certification.
4. Parent Engagement: The
CCDF program staff assisted
with the planning and serving
of the Thanksgiving lunch to
families of the children enrolled in the Wichita Child
Development Center and the
Wichita School Readiness
Program. The Iscani Gym was
the setting on November 22.
142 meals were prepared for
parents, children and volunteers. The children created
handmade table decorations.
5. 89 Health and Safety Emergency Back Packs were distributed to Families of children at the CC programs.
6. The CCDF Provider Appreciation Dinner and Annual
Meeting was held in December. The working meeting is
held at the end of the year to
discuss the previous year ac-

complishments/challenges the print edition being mailed to
and what is planned for 2019. their homes. The current digital
edition count is now at 34. This
Wichita Child Development Cen- also includes non-tribal members
ter (WCDC): 101 E. Coronado who are interested in the events
and news of the Wichita people.
Circle, Anadarko
• First day of class: September
Website
2009
• Early Child Care & Develop- The primary changes to the wichitatribe.com website include reviment Facility
• OKDHS Two Star licensed fa- sion of the Health Services pages.
cility		
• 20 Wichita Child Develop- Events Attended
The following events were attendment Center Staff
• 73 enrolled children 0-4 years’ ed during the First Quarter. Photographs from the events were
old (Has waiting list)
posted on Wichita and Affiliated
Wichita School Readiness Pro- Tribes social media and published
gram (WSRP): 1516 S. Mission, in the Wichita Tribal News:
Anadarko
• Domestic Violence Awareness
• First day of class: July 2016
Month Proclamation Signing
• Tutoring Facility- The Misat Anadarko City Hall—Oct.
sion Statement of the Wichita
19, 2018
School Readiness Program is
a highly focused school read- • Health Services Breast Cancer
iness and school success proAwareness Day—October 24,
gram that reflects age-level
2018
objectives established by the • Trick or Treat and EmployOklahoma Department of
ee Costume Contest at the
Education.
Wichita Complex—Oct. 31,
• Strong emphasis on STEM/
2018
STEAM
• Oklahoma Indian Challenge
• OKDHS Licensed facility
Bowl—November 16, 2018 at
“Out of School Time”
the College of the Muscogee
• 5 Wichita School Readiness
Nation in Okmulgee, Okla.
Program staff positions
• CCDF Thanksgiving Din• 38 children 5-13 years’ old
ner—November 20 at Iscani
(Has waiting list)
Gym
• AoA Christmas Dinner—DeAdditional CCDF Events in FY
cember 13, 2018 inside the
2019
AoA Building
• Honor the Child Day Annual Community Event—April
Brian Daffron
2019
Communications Manager
• Back to School Supplies Distribution for Enrolled Wichita
Children—August 2019
Compliance Officer/
• STARLAB Portable Planetarium Program -Dome & ProInternal Auditor
jector for Tribal storytelling, The Compliance Officer/Internal
Geography, Science,
Auditor conducted an internal au• Math & Astronomy lessons dit of the Promoting Safe and Staand Presentations.
bles Families and Child Welfare
Social Services grants. A tentative
“Working Together We Are Bet- internal audit schedule has been
ter.”
created for the current grants
and tribal programs, which will
Thank you for the opportunity to be updated accordingly as new
work with Tribal members, chil- grants are awarded. The Comdren, families and the communi- pliance Officer/Internal Auditor
is actively organizing the central
ty!
grant files in order to properly monitor the compliance and
Kathy Hopen
CCDF Director
reporting requirements of each
grant. A spreadsheet of reporting
requirements for each grant has
Communications been created in order to properly
The following items are a sum- comply with grant requirements.
mary of Communications Office
activities for the FY 2019 First We currently have 44 active
Quarter:
grants. The Social Services Director has submitted the grant
proposal for the Tribal Victims
Wichita Tribal News
Three print editions of the Wich- Set-Aside grant. The Health Serita Tribal News were published vices Administrator, as well as the
during the First Quarter. The Oc- Special Diabetes Director and Fittober issue had 14 pages; the No- ness Technician, worked together
vember issue had 16 pages; and and submitted the Good Health
the December issue had 8 pages. and Wellness grant, which funds
the Wichita and Affiliated Tribes
Publication is 1800 copies, with Walking and Running Club.
1284 going to tribal member
households per issue. The re- Starr Chavez
maining newspapers go to news- Compliance Officer/
stands in the Anadarko and Hin- Internal Auditor
ton areas.
Wichita Tribal News—Digital
WCEP
Edition
Wichita Cultural
There was a sizeable increase in reEducation Program
quests for the digital edition, with The first quarter began with the
several tribal members preferring program traveling to Texas Christhe digital edition compared to tian University to represent the

Iskwi:c
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Department Reports
Tribe at the dedication of the
monument acknowledging the
past presence of the Wichita
in the Dallas area. Other tribal
members attending were Jimmy
Reeder, Silas Reeder, Christie
Coker, Kevin Marquez, James
Marquez, Brenton Chaddlesone and Kody McAdams. Jimmy Reeder and the Young Men’s
group performed several songs.
Also, consultation services,
which have carried over to the
fourth quarter, include: the
Peace Circle Public Art Project in
Grapevine, Texas; Wichita Falls
Arts Alliance Project; Wichita
exhibit at the Bullock Museum in
Austin, Texas; and the mitigation
work on an archaeological site
near Waxahachie, Texas. New
consultations include comment
and review of Wichita-related
exhibits at the American Indian
Cultural Center and Museum in
Oklahoma City, a Native American commemoration project at
the University of Texas at Arlington and various Section 106 and
NAGPRA-related projects.
Three new projects have been
initiated with the staff from the
University of Oklahoma regarding a study of the introduction
and spread of horses in Wichita
territory; the development of an
interactive exhibit for our History Center; and creation of an
archaeology course with Wichita
content for introduction in interested secondary schools. The
program also assisted with the
formation and participation of
two Wichita teams in the Oklahoma Indian Challenge Bowl,
an academic bowl focused on
Oklahoma Tribes. The program
conducted four study sessions
and assisted with transportation
costs and snacks for the kids.
Seven song classes were conducted by Jimmy Reeder to a total of six students.

requests. The program generated
$15,000.00 in administrative fees
and logged 101 pieces of correspondence. There has been a
notable decline in clearance requests processed and revenue
generated because of the Federal
Communications Commission’s
(FCC) recent actions to amend
their policy regarding the payment of fees to Tribes by cell
tower companies to cover the
administrative costs incurred by
Tribes in processing cell tower
clearances.
According to Ms. Botone, on
July 2, 2018, the FCC passed the
Wireless Infrastructure Streaming Report and Order WT Docket 17-79, the Second Report and
Order stipulating that applicants
(cell tower companies) are not
required to pay any tribe a fee for
initiating the Section 106 consultation process. The industry
is looking at it as if the tribes are
charging upfront fees for consultation; this is not the case. We
are requesting compensation for
services rendered in providing
our expertise and knowledge of
our aboriginal homelands, traditional cultural properties and
oral history within our areas of
concern. Tribes are considering
the formation of a committee of
all the Oklahoma tribes to determine how to handle non-payments by the industry and to
hold the FCC accountable for
their responsibility, as the lead
federal agency, for complying
with federal historic preservation laws. The program is in the
process of revising our request
letters for consulting party status and our invoicing to address
industry concerns about upfront
fees. Hopefully these changes
will affect payment of the fees.
These issues will not see a final
resolution until the various lawsuits filed by tribes are decided.

Gary McAdams
Work has begun on the Wichita Cultural Planner
Language Revitalization project.
The WLRC Committee has met
twice and is working on a budget Education Services
and considering what activities
Fall 2018 Semester Enrollment
will be undertaken.
• College Graduate Program:
10
The quarter ended with the New
Year’s Eve Watch Night spon- • College Undergraduate Program: 66
sored by the Little Sisters and
the Young Men’s group. The pro- • College Part-Time Program:
3
gram provided support for the
meal and compensation for the • Kitikiti’sh Scholarship Recipients: 2
head singer.
• Job Placement & Training
Program: 2
The Cell Tower Program, administered by Ms. Mary Botone, • Direct Employment Assistance Program (JP&T): 5
processed 20 cell tower and positive train control tower clearance • Adult Education Program:

•
•

•
•
•
•
•

15
Johnson O’Malley Program:
55
College Graduation Incentive: 6 Total (Associates:
2; Bachelors: 2; Masters: 2;
Doctorate: 0).
High School Graduation Incentive: 2
General Education Diploma
Incentive: 0
Youth Incentive Awards: 2
High School ACT Test Fee/
Cap and Gown: 4
High School Senior Picture/
Announcement/Class Ring:
11

Higher Education Program
(College)
Tuition assistance for tribal
members attending a two- or
four-year institution.

High School Senior Assistance
FY 2019
High School Seniors can apply
for assistance with purchasing
announcements, pictures, and/
or class ring; $500.00 limit.
Senior cap & gown fee and ACT
test fee assistance is also available
(no service area requirement).
While funds are available.
Graduation Incentives FY 2019
High School Graduation, General Education Diploma and College Graduation Incentive applications are being accepted for
the fiscal year.

Enrollment

(Includes Gift Shop, Burial
Assistance, Elder Payments
& Children’s Clothing AsAll students are required to reapply for the college grant each sistance)
academic year.
• July 1, 2018 – Fall/Spring semesters
• November 1, 2018 – Spring
semester
• April 1, 2019 – Summer semester; based on the availability of funds. College seniors are priority.

Program Information
Currently, the Enrollment Department for the Wichita and
Affiliated Tribes oversees four
additional programs as listed
above. The Enrollment and Burial Assistance applications can
be found on the tribal website
at www.wichitatribe.com under
“Tribal Enrollment” for downTranscript Reminder
Current college students must load. Elder Payment applications
submit Fall 2018 official tran- are automatically mailed out
script and Spring 2019 sched- usually in late October, and the
ule before spring grants are dis- enrollment database calculates
those who are eligible by age (55
bursed.

years of age and up). Children’s
Clothing Assistance applications
(CCA) are mailed out usually in mid-June only if clothing
receipts were turned in for the
previous year. New applicants
for CCA will have to request an
application be mailed to them.
Please make sure that your mailing address is updated when you
move by calling the Enrollment
office.
Quarterly Statistics
As of January 15, 2019, there are
3,312 enrolled tribal members.
Of this total 1,215 of them are
children from birth to 17 years
of age; 1,807 are tribal members
from 18-55 years of age; and 290
individuals are 56 years of age
and up. The oldest living Wichita female is currently 94 years of
age and the oldest living Wichita male is 90 years of age. For
the past Quarter, we have enrolled 10 new individuals with
the Wichita and Affiliated Tribes
and received no relinquishment
requests. The department processed six applications for Burial
Assistance from October-December, 2018. Four were enrolled adults, and two were for
infants who would have been eligible for enrollment.
The Children’s Clothing Assistance (CCA) program for FY
2018 began July 2 and ended
Sept. 31, 2018. Enrollment pro-

CONTINUED ON PAGE 7

Adult Education Program
Students can apply for assistance
with GED enrollment and testing fees or short-term training/
job enhancement.
Job Placement Program
(Vocational)
Students can apply for tuition
assistance or stipend assistance
to enroll in a one or two-year
vocational program (stipend assistance available in service area
only).
Direct Employment Assistance
Tribal members may apply for
assistance once obtaining fulltime, permanent employment;
must meet certain guidelines.
Please call the Education Office
for further information.
Johnson O’Malley Program
Students can apply for assistance with athletic shoes, ACT
test fees, and Senior cap & gown
fees. Basic school supplies are
available throughout the school
year (Gracemont Public Schools
only).

TRIBAL ENROLLMENT AS OF
Feburary 8, 2019:

3,324
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2019 Tribal Health Plan Update

In 2015, the Wichita Executive
Committee developed a tribal
member health care plan
to provide access to quality
medical, dental, and vision care
for all Tribal Members. Many
of our members have no health
insurance, and those of us who
do have insurance find that the
high deductibles and co-pays are
often the reason we delay needed
healthcare.

The WEC increased the dental
coverage from $400 to $500
effective Jan. 1, 2019. This is the
only change to the 2019 plan.
No tribal member will have to
apply for a new card if they are
already enrolled in the program
and already have their card.

We believe that the plan will
grow to cover more and more
benefits in higher amounts in
the coming years. This plan will
The Tribal Member Plan meets only be allowed to cover enrolled
the specific needs of all our members of the Wichita and
Tribal Members, regardless of Affiliated Tribes.
age, residence or existing health
conditions.
The Plan gives Here are some of the highlights:
special consideration to the • Benefits limit is $1,500 per
unique needs of infants, children,
year
working age adults, and elders. • YOU WILL NOT GET 1099’S
The Plan benefits are unlike any
OR HAVE TO PAY TAXES
“standard” insurance products. It
ON THESE SERVICES!
is a Native American benefit plan • Maternity care and newborn
developed by Native Americans
baby care
for Native Americans.
• Physician
office
visits,
including
all
child
The
Wichita
Executive
immunizations
Committee
unanimously • Inpatient and Outpatient
approved the Tribal resolution
hospital care
authorizing the implementation • Emergency room visits
of the Wichita and Affiliated • Diagnostic testing including
Tribes Tribal Member Health
CT scans, MRI’s, and lab tests
Plan for 2016, 2017, 2018 and • Preventive care including
again for 2019.
m a m m o g r a m s ,
colonoscopies, and annual
physicals

•

Hospice care and hospice
supplemental coverage for
end of life final expenses
• Home health nursing care
to help our elders who are
homebound due to illness
• Skilled nursing facility care
• Prescription drug benefits
for all ages. This includes our
elders who are on Medicare.
• Dental benefits for all Tribal
Members young and old
• Vision care benefits
• Each Tribal Member receives
his or her own personalized
health care identification
card that guarantees access
to medical, dental and vision
care at any provider without
complicated paper work
or extended delays. The
identification card works
the same as any health
insurance card. Our Tribal
Member Health Benefit Plan
identification card insures
“access” to care when we
need it, wherever we choose
to go. Networks have been
set up all over the country
and even out of the country
to help make our dollars
stretch. This creates minimal
out of pocket expense.
Each enrolled tribal member
will be enrolled in one of the
following plans:

Plan A
This is for tribal members who
have no health care coverage at
all.
• In Network, $20 copay for
Physician Office Visits
• Emergency Room is a $100
copay
• 90 percent of most services
without a deductible.
• Prescription Copays: $0
Generic. $25 Name Brand
Prescriptions (up to $500
each year per member).

•

RX is limited to $500 per
Member per benefit year.

Vision Insurance
This will be paid through the
VSP network with the following:
• One Eye Exam every 12
months. Frames or Lenses
every 12 months paid at
100% up to $250.

Dental Insurance
• Pays 100% for teeth cleaning,
x-rays and twice yearly check
ups.
• Basic services such as fillings
Plan B
will be paid at 90%
This is for tribal members who • Major services such as
already have insurance. This
crowns will be paid at 80%
includes Group Health Plans, • All services are subject to a
Medicare, Medicaid or any other
total of $500 per member
type of health insurance coverage
per year
already taken.
End of Life Expenses Benefit
• In Network, no copay for • Hospice Care
Physician Office Visits
• End of Life Home Care
• Emergency Room $25 copay
• All other services pay at All expenses will be paid directly
100% in network to the plan to the vendor providing the
maximum after the primary services.
coverage has paid.
• Prescriptions: Copays $0 Benefit limits will not exceed
For Prescription balances $1500.
not paid by the Primary
Insurance Payment (up to
$500 each year per member
Prescription Drugs

Note: Tribal members will need to update their Tribal Member Health Plan information if you have signed up
for Medicaid; gained medical insurance; or lost medical insurance coverage.
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oxygen, pH, temperature, turcessed 412 individual house- bidity, conductivity, total disholds/applications that serviced solved solids and depth. These
766 school-aged children for tests are done to determine if the
a total of $118,050.00 in pay- water bodies meet or exceed waments. As of the date of this re- ter quality standards.
port, there were 134 households
that had not turned in clothing Grant Components
receipts. Parents—please be re- (Tested Water, Training, Educaminded that everyone had (90) tion, Outreach and Presentation
days from the time they received Reports)
their CCA check to turn in their • Attended one Western Oklahoma Tribal Environmental
clothing receipts. If you have not
Coalition (WOTEC) meetturned in the receipts, your chiling.
dren will be ineligible for cloth•
Attended one Tribal Ening in 2019. Final reminder postvironmental Coalition of
cards will be mailed out before
Oklahoma (TECO) meeting.
the end of January 2019.
• Performed one presentation
over recycling and water
The Enrollment office processed
quality.
291 individual applications for
the annual Elder payment totaling $145,500.00.

Program Updates
In June 2018, the Tribe purchased an updated version of the
“Progeny” software that is used
as our Enrollment database. I attended a two-day training on the
software on November 27-28,
2018, that was hosted by the Absentee Shawnee Tribe in Shawnee, Okla. I learned more about
some of Progeny’s enhanced features, such as the enhanced photo ID card and other various features that the Tribe may choose
to implement in the future.
As always, I appreciate the opportunity to work for the Wichita and Affiliated Tribes and its
members.
Michelle Emerson
Tribal Government Services
Specialist

WDEP

Wichita Deptartment of
Environmental Programs
The WDEP works on two grants.
They are 106 Clean Water and
General Assistance Program
(GAP).
General Assistance Program
(GAP)
To date, WDEP provides recycling for the tribal complex
buildings and off-site tribal program buildings (RISE, WCDC,
WSRP and WTHC). The program also provides recycling for
tribal members.
The program takes its recyclables
to the Ft. Sill Army Base.
Water Quality Program
The WDEP Water Program currently tests 10 sites: two at Washita River; Lake Creek; two at Sugar Creek; Cobb Creek; Five Mile
Creek; Willow Creek; Chickasha
Lake; and Fort Cobb Lake.
The primary goal of the Water
Program is to develop and implement a tribal water quality-monitoring program that will evaluate, restore and maintain the
chemical, physical and biological integrities of the Wichita and
Affiliated Tribes waterways. The
program tests for Ammonia-N,
Total Nitrogen, Nitrate-N, Total
Phosphorous, Escherichia coli
(E-coli), Enterococci, dissolved

2, Arizona – 4, Washington – 2,
New Mexico – 1 and New York
- 1). 42 children were in reunification status and 22 children
in adoption status. Placements
for these children were: 39 children in Native placements and
25 children in non-Native placements. We attended 21 court
hearings, three family team
meetings, two child safety meetings, performed 32 home visits,
provided one transport and supervised zero visits. By the end
of this reporting period, one
child was adopted, 10 children
were reunified and two children
were enrolled with a different
Tribe. This closed 13 cases and
changed our caseload to 51,
which will be carried over to the
next quarter reporting period.

Events
WDEP handed out flyers, bro- Caddo: 28 ICWA notifications
chures and treat bags to the chil- were received, four enrollment
inquiries were processed to dedren on Halloween.
termine ICWA eligibility, two
DHS referrals were received,
Jason Prince
and zero new cases were opened
WDEP Director
this quarter and added to 28
existing cases. A total of 28
Family & Children children were in custody—four
tribal 24 state (14 in Oklahoma,
Services
Our focus is to provide services two in Nevada, one in Nebrasthat will prevent the breakup
of families and to ensure that
the permanent removal of tribal children from the custody of
their parent(s) or custodian shall
be a last resort. Children who
have been reunified with their
families, adopted and/or able to
remain in their homes with preventive services is considered an
accomplishment. The Wichita
and Affiliated Tribes ICW Program accepted the responsibility
of managing the Caddo Nation
ICW cases and has been doing
so since September 2014.
Indian Child Welfare: During
this period, case management
was provided to a total of 92 children/48 families: Wichita (64
children/31 families) and Caddo
(28 children/17 families). Services were provided by attending
court hearings, providing court/
client advocacy, attending family team/case planning meetings,
conducting home visits, providing transports for families and
children to various appointments
including visitations, conducting
walk through assessments and
preparing home studies. Other
services include but are not limited to the following: attending
treatment planning meetings;
child safety plan meetings; mediation meetings; adoption criteria
meetings; providing referrals for
services; providing client advocacy; setting up appointments;
meeting with DHS/Court staff;
and attending pre-/post-hearing
conferences.
Case management services
breakdown listed below:
Wichita: 13 ICWA notifications
were received, 27 enrollment inquiries were processed to determine ICWA eligibility, 0 DHS referrals were received and 7 new
cases were opened this quarter
and added to our 57 existing cases. A total of 64 children were in
custody – Tribal – 15 and State
– 49 (Oklahoma - 39, Alaska –

ka, two in California, two in
Texas and three in Colorado).
20 children were in reunification status and eight children in
adoption status. Placements for
these children were: 12 children
in Native placements, 13 children in Non-Native placements
and three in a residential facility. We attended 15 court hearings, zero family team meetings,
three child safety meetings, performed 12 home visits, provided no transports and conducted
two sibling visits. By the end of
this reporting period, one child
was reunified with family, which
closed one case and changed
our caseload to 27. This will be
carried over to the next quarter
reporting period.

ance and/or advocacy to parents
for stabilization and motivation
to achieve their case plan goals.
These services are provided to
families experiencing a crisis
that has placed their child at risk
for child abuse, neglect and/or
to prevent children from being
removed from the home, which
require services to stabilize and
maintain the family as one unit.
Financial assistance is provided to foster parents and/or the
children who are currently in
state and/or tribal custody. Prevention, crisis and child welfare
financial assistance was provided to 34 children/13 Wichita
families and six children/three
Caddo families for a total of 40
children/16 families.

Title IV-B (CWS & PSSF): Case
management services may include attending family safety
plan meetings with DHS; conducting home visits; providing
transports; performing walkthrough home inspections; following up on referrals received
from DHS to prevent children
from being removed from their
homes; providing referrals for
services needed; providing guid-

Foster Care Program: We have
nine
foster/adoptive/kinship
tribal certified homes who provided placement for our Wichita and Caddo children. All of
our tribal foster homes are full,
and we continue to need more
homes or a shelter. As long as
we don’t have relatives that can
be approved to take the child, we
don’t have available tribal foster

CONTINUED ON PAGE 10

WDEP Recycling Options
The Wichita Department of Environmental
Programs (WDEP) recycles the following:
• Cardboard (No food particles)
• No. 2 Plastic (Soda Bottles, etc.)
• Laundry Bottles (Must be washed out)
• Oil Bottles (Must be cleaned)
• Newsprint
• Aluminum Cans
Recyclables need to be brought to the WDEP
offices located in the Wichita AoA Building.
For more information, please contact WDEP at
405-247-2425 ext. 141.

Kiyata:w
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WTIDC: Wichita Travel Plaza Receives
High Ratings in Secret Shopper Program

The Wichita Travel Plaza is located at 32107 U.S. Highway 281 north of Anadarko, Okla. It is across the highway from Riverside Indian School, WCD-WIC and the tribal complex
for the Wichita and Affiliated Tribes. Customers can find everything from fresh fried chicken and pizza to Wichita souvenirs. The phone number is 405-247-2671.
(Submitted by WTIDC Executive quarter at random by a third-par- We gave them each a $20 Gift benchmarks in volume of sales Refining our food program, inDirector Cynthia Billy on January ty company so we get an honest, Card as a way to say thank you and costs of goods that will ventory control, and customer
24, 2019)
non-biased assessment.
and show appreciation to them now allow us to level up in our service were priority goals we
for working as a team to hit the Champs Program. After review- set for our management team
WTIDC would like to congrat- With that in mind, we decided Top TEN List. From experience, ing the year over year reports, at the beginning of 2018, and
ulate our Wichita Travel Plaza to use some of our MDF (mar- when you reward good behavior we can now see that our store is they were able to successfully hit
location for doing a phenom- keting distribution funds) to- and practices, it highly encour- on an upward trend. Our case those goals!
enal job on this year’s Champs wards rewarding our store’s staff ages those on the front lines to purchases indicate whether our
Secret Shopper program. Our for hospitality excellence. By continue to strive for excellence. food program sales are growing Again, congratulations to the
location is now ranked 34 out of rewarding them through our Plus, what a great way to say or slowing. From diving deeper Wichita Travel Plaza on this
385 Champs locations through- MDF program, it allowed us to Happy Holidays /New Year’s and into all our product movement, great achievement!
out the United States! This puts do something nice for our team put a positive spin on operations we can tell that our location’s
team has done an incredible job
us on the Top TEN percentile of without costing the business any going in the 2019!
at reducing waste and improving
all Champs store secret shopper out-of-pocket funds.
results. These happen once per
Moreover, our location hit its inventory controls.

Birthdays

Matthias & Kateri Daffron

Joshua Brown

14 Years Old on February 11th

13 Years Old on February 24th

Happy Birthday Twins! Love Mom,
Dad, Chado, Frankie, Riley & Carl!

Happy 13th Birthday Joshua!
Love Aunt Terri and all your family.

Chi?askinti:?i
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Wichita Employee of the Month

Karen Franklin (center) was named the January 2019 Wichita and Affiliated Tribes Employee of the Month. Nominations for the award were submitted to the Employee Committee and then voted on by Wichita program directors. Franklin serves as the AoA Assistant Cook and Driver. From left: Tribal Administrator Marland Toyekoyah; AoA Director
and Employee Committee member Debra Lonewolf; January Employee of the Month Karen Franklin; Employee Committee Treasurer Starr Chavez; Employee Committee Chair
Misty Boettger.

The Birthday and Event
Submission Deadline for
the March 2019 issue will
be March 5, 2019.

PAGE 10
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CONTINUED FROM PAGE 7 viduals. There were also a total
homes or a home that will serve
as a shelter for our children,
they will continue to be placed
in non-tribal foster homes. This
is against everything that the Indian Child Welfare Act stands
for.
Annual foster home file updates
and recertifications are ongoing.
Recruiting efforts continue by
advertising on a local billboard,
in the Wichita and Affiliated
Tribes newspaper, in the Wichita Annual Dance Program and
setting up booths at local community events. We still have not
been able to certify a therapeutic
foster home, but that continues
to be a goal.
Training/Meetings: Staff (2) attended the Annual Oklahoma
Indian Child Welfare Association (OICWA) Conference held
on November 7-9, 2019, in Wyandotte, Okla. Our staff hosted and attended the Quarterly
OICWA Meeting on November
28-29, 2019, at the Wichita and
Affiliated Tribes Complex in
Anadarko, Okla. Staff (1) attended the monthly Southern Plains
Child Protection Team (SPCPT)
meetings at various locations in
Oklahoma, and staff (4) held a
quarterly Foster Care and Case
Review meeting on December
19, 2018.

Food Distribution
Program &
Community Garden

During the month of October
2018, the Wichita and Affiliated
Tribes Food Distribution Program provided services to 85
families for a total of 221 indi-

of five households that received
home delivery for the month of
October, which is available to
the elderly, handicapped or persons who lack transportation.

eryone in the household

The Wichita FDP program services rural areas north of the
Washita River. If you are unsure
of which FDP program you need
to go to, whether it be locally or
In the month of November 2018, nationally, please contact our ofwe served a total of 86 families, fice at the below number and we
which was 217 individuals. We will be happy to assist you with
delivered to four households.
locating your local FDP program.
For the month of December
2018, the FDP program served The Community Garden Coora total of 79 families for a total dinator, Candice Luttrell, will be
of 191 individuals. The FDP posting information regarding
program also delivered to four the upcoming gardening classes
households in December 2018.
on social media and around the
complex in February.
The FDP program will begin
taking applications from fur- We will hold classes at our outloughed employees. Please be door classroom, which will inaware that the FDP program is clude gardening tips and food
an income-based program and demonstrations.
all documents required by the
FDP program will need to be The Food Distribution Program
turned in before your applica- and Community Garden staff
tion can be approved.
would like to thank everyone for
their continued support of the
Items Needed:
FDP and Community Garden
programs.
• Verification of Tribal Enrollment
If you would like more infor• Earned Income for the past mation regarding the Food Dis30 days
tribution Program or the Com• Unearned income (social munity Garden Project contact
security, SSI, VA, TANF, Re- Beth Parker, Melonie Saldana
tirement, unemployment)
or Candice Luttrell at 405-247• Proof of Residence (one util- 9677.
ity bill w/ address)
• Proof of deductions (child Beth Parker
or adult care expenses, doc- FDP Director
umentation of legally required child support payHealth Services
ments, medical expenses)
• Statement of verified unemployment (two people who Health Administrator Report
can verify you are not cur- • November 19, 2018 – Employed at the Wichita and
rently working – No RelaAffiliated Tribes Health Sertives; or furlough papers)
vices.
• Social Security cards of ev-

•

•

•

•

•

•

•

•

•

•

•

November 28, 2018 – Met
with Carolyn Gonzales from
Finley and Cook to gain
training in the Info Anywhere accounting portal and
to complete MOD on FY
2018 Budget.
November 28, 2018 – TMAM
agreement conference call
with Oklahoma Health Care
Authority regarding SoonerCare enrollment.
November 30, 2018 – IHS
budget meeting at IHS area
office. Voted on top five lineitems to take to Congress.
December 3, 2018 – Good
Health and Wellness grant
application meeting with
Tribal Administrator Marland Toyekoyah, Grants
Compliance/Internal Auditor Starr Chavez and SDPI
Director Robin White. Went
over criteria and ideas to add
to grant application.
December 4, 2018 – Health
Services all-staff meeting.
Went over areas of tribal
policies and procedures and
gave some general updates.
December 11, 2018 – Operation and Maintenance meeting with Janny and Tito to
implement inspection before
and after work is complete.
December 12, 2018 – Directors staff meeting with Marland to go over department
goals and general updates.
December 13, 2018 – Met
with Russell Coker and President Parton to discuss Money Follows the Person Program and the next step we
need to take to get this program implemented.
December 17, 2018 – Met
with Matt Bisbee at Lawton
IHS to go over OHCA agency
view portal and OHCA verification portal to determine
if we want to take the steps
to set that up for SoonerCare
enrollment.
December 19, 2018 – Met
with CHR staff to go over
transport schedules and implementing elder welfare
checks.
December 21, 2018 – Conference call with CDC representatives to go over promotional items needed for
the Health Services to bring
awareness of tobacco use
within the Native American
community.

Accomplishments
• Helped make additions and
other changes to the Good
Health and Wellness grant
for submission.
• Implemented a tracking system within Health Services
to track daily activities/client
transports/client in house assistance etc.
• Implemented a confirmation
work order for Operations
and Maintenance to guarantee the Wichita and Affiliated
Tribes Health Services that
the work completed by vendors is indeed the work that
needed to be completed and
was actually completed.
• Received approval for a request for a list of all Wichita enrolled members within
the 10 surrounding counties
to implement elder welfare

•

•

checks and determine unmet
needs.
Established a schedule for
the CHR staff to follow to
improve organization within
Health Services.
Worked with Wichita Communications Manager to get
Health Services webpage updated and Health Services
portion in the Wichita resource book developed.

Goals for Next Quarter
• Maximize advertisement for
fitness classes, weight loss
challenge and the running
program to gain more participation.
• Begin implementation of
tracking system for all fitness
classes, weight loss challenge
and running program participants.
• Establish the needs of the elders.
• Begin SoonerCare enrollment and begin to bill and
generate revenue.
• Establish if needs are being
met/unmet through Health
Services data tracking system.
• Establish employee work
load/position and department
analysis
through
Health Services data tracking system.
• Begin program guidelines
for Health Services to follow.
Paula Anderson
Health Services Administrator
Chemical Dependency/Mental
Health
In this quarter, placement has
been slow but will improve beginning soon. The program
counselor has looked for other
resources to enable timely placement. At this time of year there
will be a waiting list almost everywhere. Please have patience.
The following is information
about tribal members that are
incarcerated and seeking help.
The office has received calls from
people at the county jail who are
ready to go to treatment. There
is a procedure that must be followed:
1. The potential client must
speak with his or her attorney, who then speaks to the
judge and the district attorney about the client wanting
substance abuse treatment.
2. If they both agree, then the
judge will put a court order
in for the length of time the
judge wants.
3. They will usually also order
that the client will not get out
of jail until the day they are
to enter the treatment center.
4. The Chemical Dependency/Mental Health counselor
picks the client up from jail
and takes them straight to
treatment.
5. The family is expected to
gather the client’s belongings
and bring them to the CD/
MH office the day before the
client is picked up.
The Chemical Dependency/
Mental Health Program serves
a 10-county service area that
includes the following counties:
Caddo, Comanche, Grady, Har-

Iskhiri?awa::s chi?as hakikitakih

PAGE 11

Department Reports

mon, Jackson, Jefferson, Kiowa,
Stephens and Tillman. Potential
clients are asked to call to set up
an appointment. An assessment
then determines the needs of
the client. A discussion between
the counselor and client will decide the best course of action for
planning the treatment goals.
The type and length of services
are determined individually, according to the needs of the client.
Provided Services during the
First Quarter:
Assessments: 25
Outpatient Counseling: 9
Residential Treatment: 4
Halfway House: 1
Alcohol/Drug Education: 3
Pending Referrals: 3
Crisis Intervention: 1
Transports: 60
Additional services include
youth ages 8 years to 18 years.
We are given referrals from tribal programs, state agencies, and
other agencies.

CHR/EMS Director

CHR Generalist First Responder Report
• Patient Care: Pick-up medication/supplies/prescriptions: 22
• Patient Care—Deliver medication/supplies/prescriptions: 20
• Home/office/hospital visits:
24
• Transports: 49
• Phone calls/case management: 141
• Health Education Activities:
6
• Case find/screenings: 14
• Emergency Care: 0
• Environmental
Services
(O&M septic tank pumping/
cleaning): 0
• No shows (rescheduled or
cancelled, not at home or
took self): 21
• Other (pick up car seats): 0
• Distribute/install car seats: 1
• Checked car seats: 0
• Total client contact: 298
• Administrative/Management (GOV vehicles, etc.): 0
• Meetings: 2
• Trainings: 0
• Community
involvement
(rabies clinic, health fairs
etc.): 4

Mental health services are by referral to area providers. They are
determined by psychological assessments and severity of illness.
Crisis intervention and outpatient counseling occurs with a
mental health professional, if
needed.
Melvenia Domebo
CHR Generalist First Responder
The CD/MH Program also has
a large selection of topics in its Patient Transporter Report
Education Library. The collec- • Patient Care—Pick-up medtion of videos, DVD’s and books
ication/supplies/prescripprovide information on the foltions: 22
lowing: alcohol, women’s recov- • Patient Care—Deliver medery, men’s recovery, teen alcohol
ication/supplies/prescrip& drug abuse, teen smoking, Altions: 17
coholics Anonymous, Narcotics • Home/office/hospital visits:
Anonymous, and 12 Step pro4
grams. Various pamphlets are • Transports: 32
available. Tribal members may • Phone calls/case manageview videos at any time during
ment: 98
regular working hours: 8 a.m. to • Health education Activities:
5 p.m. Monday through Friday.
0
• Case find/screenings: 0
Linda Bruner
• Emergency Care: 0
Counselor
• Environmental
Services
(O&M septic tank pumping/
CHR/EMS Director
cleaning): 0
Happy New Year and may we be • No shows (rescheduled or
blessed with a prosperous and
cancelled, not at home or
healthy year!
took self): 13
• Patient Care—Medication/ • Total client contact: 173
supplies/equipment pick-up: • Administrative/Manage6
ment (GOV vehicles, etc.): 0
• Deliver
meds/supplies/ • Meetings: 0
equipment: 4
• Trainings: 2
• Home/office/hospital visits: • Community
involvement
13
(rabies clinic, health fairs
• Transports – 16
etc.): 1
• Case management—phone
calls and visitors: 186
Michelle Hummingbird
• No shows: 17
Patient Transporter
• Health Education Activities/
Community
Involvement Health and Fitness Program
– Wichita Breast Cancer Technician
Awareness: 63
My start date with the Wichita
• Delaware Breast Cancer and Affiliated Tribes is NovemAwareness Blood pressure ber 19, 2018. As of this date, the
screening: 35
Fitness Center has had the fol• Case Finds/Screenings: 36
lowing:
• Meetings – GSA rep – • 10 new gym membership
exchange
credit
cards;
sign-ups
OAACHR state meeting; all- • Facebook page (Wichita
staff meetings
Health & Fitness)
• Continued administrative/ • Tentative Fitness Classes
management activities such
scheduled
as Paycom, scheduling, bud- • Daily Workout Board
geting, interviewing, GSA
mileage logs and preventive
maintenance on the vehicles. Goals
• More outreach to the comFran Harrison
CONTINUED ON NEXT PAGE
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CONTINUED FROM PAGE 12
munity
• Variety of exercise options
for our elders
• Fitness classes
• Personal training sessions
• Nutrition trainings/classes
• Home exercise sessions for
our elders who are unable to
make it to the Fitness Center
or AoA.

•
•
•

Walking or therapeutic shoes •
and diabetic socks provided.
Diabetes medical ID brace- •
lets provided.
Case Management.
•

Outreach Activities
• Weight Loss Challenge
• Oklahoma Senior Games
Race Walk in Shawnee
• Oklahoma Senior Games
Corn Hole Toss in Yukon
• Oklahoma Senior Games
Terry Tartsah Jr.
Golf in Oklahoma City
Health and Fitness Program
• Oklahoma Senior Games
Technician
Bowling in Edmond
• Breast Cancer Walk, Apache
Public Health Nurse
Tribe Complex
• Med/supplies/equip pickup
•
Delaware Nation Breast Canand delivery: 9
cer Fair
• Home/office/hospital/nurs•
Wichita Health Programs
ing home/facility visits: 42
Breast Cancer Fair and Walk
• Transports: 9
• Southwest Tribes Diabetes
• Case Management: Daily
Elders Dance
• Health Education: Daily
• BIA Health and Safety Fair,
• Emergency Care: 0
Anadarko
• Rescheduled, cancelled, no
• Ft. Sill Apache Health Fair,
shows, alternate ride: 2
Apache
• Ne t work i ng / Marke t ing:
•
Anadarko Indian Clinic DiaWeekly
betes Run
• Meetings: 6
•
Oklahoma Senior Games
• Trainings: 0
Celebration of Athletes Ban• Community Involvement: 1
quet, Oklahoma City
Event
• Cheyenne & Arapaho Elders
Health Fair and Conference,
Jeanne Davilla RN
Clinton
Public Health Nurse
• Cheyenne & Arapaho Diabetes Walk, Concho
Receptionist/O & M Program
• Home/office/hospital visits
(not to include Fitness Cen- Fitness Activities
• After-School Program physiter): 137
cal activity games and Native
• Phone calls/case managegames
ments: (arrange transpor•
After-School Program Fall
tation requests, TFP (to
Break hiking to Wichita
include O&M-Plumbing),
Mountains
make appointments, medi• After-School Program Fall
cation/supplies refills: 378
Break Pumpkin Patch
•
After-School Program Fall
O&M Program Assistance
Break Bowling
• Plumbing Assistance: 8
•
After-School
Program
• Installation of Hot Water
Health Snacks
Heaters: 1
• Septic Tank Pumping: 2
Training
Assistance for Direct Client Sup- • No training attended.
port
Grants
• Hot Water Heater: 1
• Heating, Ventilation and Air • Received NOA for 2019
SDPI Grant Application
Conditioner: 3
• Submitted
2019
Good
Health
and
Wellness
in
InJanny Williams
dian Country Grant applicaReceptionist
tion to Administration.
Special Diabetes Program for
Meetings
Indians (SDPI)
The SDPI Program is a commu- • Oklahoma Inter-Tribal Diabetes Coalition (OIDC).
nity-based diabetes prevention
program that promotes physical • NYPD Camp meeting
activity through outreach activi- • Health staff meeting
ties. The Good Health and Well- • All-staff meeting
ness Grant promotes physical • Directors meeting
activity through the Running/ • SDPI webinar
Walking Program. The Healthy • Anadarko Indian Clinic Run
meeting
Active Native Communities
Grant promotes a healthy life- • AOA meeting for Oklahoma
Senior Games
style through physical activity
• Elders dance planning meetand nutrition.
ing
Assistance Provided
• Diabetes-related health sup- Running/Walking Club
plies including glucometers • Monster Dash Run, Clinton
Indian Health Services
and test strips.
• Diabetes-related medical ap- • Spirit of Survival Run, Lawton
pointments.
• Transportation for diabe- • Breast Cancer Walk, Apache
Tribe Complex
tes-related medical appoint• Delaware Nation Big Foot
ments.
Walk, Anadarko
• Pick-up and delivery of dia•
Delaware Nation Breast Canbetes-related prescriptions.
cer Walk
• Diabetes-related educational
•
Wichita Health Program
information provided to diaBreast Cancer Walk
betics and pre-diabetics.

Anadarko Indian Clinic Diabetes Run, Anadarko
Cheyenne & Arapaho Diabetes Walk
OKC Thunder Run, Oklahoma City

mational meetings. Surveys of
existing routes were completed
to identify areas of concern and
need for improvements.

Injury Prevention has distributed and installed 40 car seats to
Robin White
eligible participants. Injury PreSDPI Director
vention completed the 12-week
session of Tai Chi: Moving for
Balance during this reHuman Resources Better
porting period. IP staff completAt the end of this quarter, we had
ed Level 1 & 2 provider training
89 employees, of which 33 were
with IHS. The Injury Prevention
enrolled Wichita Tribal Memprogram will conduct more child
bers, 38 were enrolled in a Fedpassenger safety check points
erally Recognized Tribe, and 17
and elder fall prevention activiwere non-Native. There were 84
ties in the coming months.
regular full-time employees, 4
part-time employees and 1 temTiffany Lonewolf
porary employee.
Transportation & Injury Program
Director
The following vacancies were
filled during the months of July
to September 2018:
Juvenile Services
• WSRP Master Teacher (PartThe Juvenile Services Program
time): Teresa Howard
Director continued case man• Health Dept. Patient Transagement for the eight clients enporter: Yvonne Hummingrolled in the program. For this
bird
quarter, each client was able to
• RISE Administrative Assisearn an incentive award for postant: Alicia Wheeler
itive behavior, progress in school
• WCDC Master Teacher:
and progress on individual case
Stormi Holsted
plans. This progress is monitored
• Health Services Administrain their files via case plans and
tor: Paula Anderson
weekly case notes. Each client
• Health & Fitness Program
in the Juvenile Services Program
Assistant: Terry Tartsah, Jr.
attends individual counseling
• CCDF Receptionist: Louisa
and family counseling on a conRiffel
sistent basis. Clients and their
• Education Secretary/Tutor:
families are provided with case
Bayleigh Collins
management and support from
the director in order to provide
We were in the process of filling
not only mental health services,
other positions that became vabut also advocacy in the schools,
cant during this quarter. Those
community and courts, as well as
positions are the RISE Project
financial support on an as-needDirector, Native Connections
ed basis.
Project Director, Native Connections Case Manager, Tribal HisThe Juvenile Services Director
toric Preservation Officer, Tribal
also continues to serve on the
Funded Social Services Director
Caddo and Grady County graduand GAP Technician.
ated sanctions boards in order to
provide solid collaboration with
Applications are always acceptstate agencies. One of the goals
ed for the Wichita Child Deis to educate the community and
velopment Center (WCDC)
families about this program so
and Wichita School Readiness
that they know it is available.
Program (WSRP) job bank. As
This is so that we can get these
positions come open at the cenreferrals before the teen is in
ters, applications will be selected
trouble with law enforcement.
from the job bank.
Many non-Wichita families seek
this program for assistance and
Job openings are posted on the
are referred to other programs,
Tribal website under the “Emcounselors and facilities.
ployment Opportunities” page.
The vacancy announcements
Outreach activities for the Juveare also published in the Wichnile Services Program for this
ita Tribal News, Anadarko Daily
quarter were the continuation of
News, Chickasha Express-Star,
the summer youth, after school
Lawton Constitution, Anadarko
and mentor programs. For this
Chamber of Commerce website,
quarter, the after-school program
and Daily Oklahoman when apcontinued their weekly language
plicable. Employment Applicalessons with Charlie McAdams.
tions may be submitted in perYouth are learning more words
son or by fax at 405-247-2430,
each week and showing more
email at breezy.prince@wichitainterest as they retain more intribe.com, or post mail at Huformation. The After-School
man Resources, Post Office Box
Program clients also earned in729, Anadarko OK 73005.
centive awards based on their
attendance and behavior. These
Breezy Prince
things are monitored and noted
Human Resources Manager
on the daily attendance sheet.
The mentor program was also
and will continue
Injury Prevention/ continued
throughout the school year. After School is offered every day
Transportation
The Transportation program has that school is in session.
attended various meetings with
state, local and Bureau of Indi- The Juvenile Services Program
an Affairs regarding upcoming will continue to assist families
roads project, funding and infor- and their children in becoming

self-sufficient and productive
community members by enabling them to stand on their
own abilities and resources.
Mandy Oswald
Juvenile Services
Program Director

Maintenance

Maintenance work orders have
been performed on a day-to-day
basis. Work orders are sometimes prioritized depending on
the urgency of the task. From
October 9, 2018-January 15,
2019, 50 work orders have been
submitted and completed. Some
tasks are as follows but not limited to: some electrical work, road
work, preparing for functions,
grave digging, etc.
Currently, maintenance is working on the following projects.
They are as follows but not limited to: ceiling tiles for the RISE
and Health Buildings; work on
some lights at the Health and
Administration Buildings; preparing equipment for the summer; fixing the other road at the
cemetery; and any work orders
that come up.
The Health Building is getting
some work done this year. The
building is getting painted. We
will get the ceiling tiles done, fix
the hall lights and work on the
handicap door. The toilets have
also been serviced.
Future projects include correcting the water tower ditch.
Maintenance currently has five
full-time maintenance employees.
Aldelzon “Tito” Saldana
Maintenance Supervisor

Procurement

Purpose
Federal regulations require contractors and grantees to establish
a system that will enable them to
obtain required supplies, equipment, real estate, intangible assets, construction and services
in an effective manner, and in
compliance with the provisions
of applicable federal law, regulations and executive order.
Policy
Any procurement not exceeding
$3,500.00 may be made in accordance with the micro-purchase
policies, except that procurement requirements shall not be
artificially divided so as to constitute a micro purchase.
All programs of the Tribe shall
requisition their requirements
for all supplies and tangible
equipment of any kind through
the Procurement Office of the
Tribe, with the provision that the
only exceptions shall be by written permission of the Executive
Committee, President or Tribal
Administrator.
All programs of the Tribe, whenever the cost is estimated to be
above $3,500.00, regardless of
whether purchases are made
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by the Procurement Office or
programs to whom purchasing
has been delegated in writing,
shall observe the BIDDING REQUIREMENTS PROVISIONS.

through our program’s goals and
objectives to include outreach/
public awareness, ensuring effective client care and community workforce development.

Our office is responsible for
processing the purchase orders,
ordering of goods and receiving of the goods. We also take
care of the records and property. We were not able to shred the
old files and duplicates that are
no longer needed in December
due to unforeseen health issues
but will reschedule this at a later
date.

During the quarter, the RISE
Program has continued to progress in making a difference in
the community. Don Ramos,
as the Interim Director of the
RISE Program, is truly grateful
for the staff of the program with
their effort in making the transition a smooth process. As the
next quarter begins with a newly
hired Project Director, the RISE
Program will continue to proWe continue to transfer items vide services at the level desired
from programs to either storage by our tribal members and comor to other programs that may munity.
be in need of these things if it
meets all requirements.
The RISE Program continues
to progress with workforce deProcurement has been staying velopment and community invery busy. The Health Building is volvement. The RISE Program
getting a facelift with new paint. recently provided several trainWe still have a few things before ing opportunities by offering
completion.
Applied Suicide Intervention
Skills Training (ASIST). The
There have been transfers of ASIST training provided a great
equipment and furniture no lon- opportunity, for those who atger needed by several depart- tended, an experience in helping
ments. This has increased due to individuals who may experience
the renovations in the Admin- suicide ideations get through
istration and Health Buildings. the ordeal and move them to a
We will have a surplus sale in safety plan and/or further referthe near future. This was de- ral for immediate care. The RISE
layed due to the weather and Program partnered with the
holidays. For more information, Sara’s Project in facilitating the
please read the tribal newspaper trainings. Through these trainon the future scheduled date of ing events, the RISE Program
this sale. We would like to thank engaged 45 individuals in ASIST.
the Maintenance Department
for moving furniture and equip- The Outreach Specialist curment to get ready for the paint- rently partners with Anadaring.
ko Public Schools through the
Hope Squad. The specialist also
Charlene Harris
still meets with the developProcurement Manager
ing youth council. The UNITY
Youth Council being formed
is for all youth ages 10-24. The
RISE
council mission is in making
Program Mission
the difference to inspire life in
To strengthen individuals and the Anadarko and surrounding
communities in order to prevent community. Youth will continyouth suicide and promote emo- ue to participate in the planning
tional well-being for all.
and implementation in upcoming grant activities/events, and
We work toward achieving this receive education in life skills,

For more information, please
contact Kati Sullivan at 405-2478817 during business hours.
Outreach
October:
• Completed Fresh Paint Days
• Indigenous Peoples Day at
Cameron University Native
American Club (booth)
• Apache High School Homecoming event (sponsorship
and set up informational
booth)
• BIA Anadarko Agency Halloween Event (Informational
booth and games)
• Anadarko Fall Fest at
Randlett Park (sponsorship
and informational booth)
November:
• Wichita Tribal History Center event (provided informational material to 80 participants from local school)
• TalkJive Radio interviewed
RISE with in collaboration
with Kiowa Teen Suicide
Prevention on program services and suicide awareness.
(Sunday Social)
December:
• Talk Saves Lives Facilitator
Training (Kati Williams attended)
Trainings
• Applied Suicide Intervention Skills Training (ASIST):
Donnie Ramos facilitated
two ASIST Workshops at the
RISE Program in collaboration with SARA’s Project.
There were 26 participants
in November and 19 participants in December. Total of
45 participants.
• Vickey Lorentz, Surveillance
and Intervention Specialist,
attended a training entitled

RISE Surveillance Data: First Quarter FY 2019
(includes Oct. 2018, Nov. 2018 & Dec. 2018)

*Data collected from RISE Surveillance Form

Mission Statement
The purpose of the General Assistance (GA) Program is to assist families to maintain self-sufficiency. The client completes an
application and submits other
documentation to the Social
Services Program. The requirements for the client are to regisPartnerships/Collaborations
• SHARE--Collective Impact ter for work through Workforce
coalition (Social Determi- Oklahoma and then submit
IIM information, CDIB’s for all
nants to health)
1. Ongoing, monthly meeting household members, social semoving forward and pro- curity cards for all household
members, proof of residency
gressing
and work searches. A home
• Caddo County Interagency visit is conducted at the applicant(s) residence. During the
Coalition (CCIC)
1. Coalition mtg held every home visit, the client completes
second Wednesday of the a home visit form and Individual
Self-Sufficiency Plan (ISP).
month
2. Suicide Prevention specific goals included in overall The Social Services program
maintains guardianship case
group goals/objectives
files and IIM court ordered supervised accounts. The director
• Riverside Task force
1. Includes RIS staff, IHS-MS- and case manager represent the
Wichita and Affiliated Tribes
PI, KTSP
2. Meets monthly to discuss in court proceedings, interview
needs of students and dis- clients and conduct home viscuss approaches to meeting its. Resources are located and
referrals are made for clients for
them
services such as: food, utilities,
• Anadarko Physicians Hospi- counseling, drug and alcohol
services, vocational rehab, etc.
tal
1. In the final process of imple- Health and welfare checks for elmenting Memorandum of ders are also completed.
Agreement
General Assistance
• State Suicide Prevention A total of three new clients applied for General Assistance. A
Council Meeting
1. Ongoing monthly meetings total of three new clients were
approved for General Assis• Zero Suicide Advisory Meet- tance. Two clients were continued on General Assistance from
ing—IHS Lawton
1. Ongoing monthly meetings. the previous month. Two clients
were continued on the General Assistance Program while
Clientele
• 10 at-risk youth identified in waiting to become eligible for
October, November, Decem- SSI Disability. This makes for a
total of five General Assistance
ber.
clients. Six clients were denied
If you or someone you know is General Assistance in December
experiencing a crisis, please call due to lack of funding.
• 15 home visits were made in
1-800-273-TALK (8255).
the areas of Anadarko and
Lawton.
Don Ramos
• Social Services provided
RISE Interim Director
transportation 15 times to
Social Services
CONTINUED ON PAGE 15

cultural classes, develop public service announcements and
resource maps. We aim to empower our community youth to •
be successful in all their future
endeavors.

Working Minds: Suicide
Prevention in the Workplace. (November)
Kati Williams attended
Youth and Young Adult T
in Clinton, Okla. (attended
with several youth)

(includes 638 Programs)
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Education Services: List of Available
Higher Education Scholarships

Below is a list of major scholarships available to Native American/Alaska Native students.

The application process/deadline
varies for each scholarship and
may change yearly. Please contact these scholarship providers
directly for exact deadlines, eligibility criteria and submissions
required. Any mention of “FRT”
indicates that enrollment in a
federally recognized tribe is required.
Please feel free to contact Misty
Boettger at (405) 247-8686 if you
need any more information or
guidance.
ACE Foundation Scholarship
Available to graduating high
school seniors and students currently enrolled in college. Renewable and intended to support
students through graduation.
• Funding: Call funder
• Address: 119 W. 6th Street,
Pueblo, CO 81003
• Contact: 719-583-7860
• Website: https://www.acescholarships.org/

Available to AISES student
members for American Indians,
Alaska Natives, Native Hawaiians, Pacific Islanders and members of Canada’s First Nations.
• Funding: Call funder
• Address: 4263 Montgomery
Blvd NE, Suite 200, Albuquerque, NM 87109
• Contact: 505-765-1052
• Fax: 505-765-5608
• Website: http://www.aises.
org/
American Indian Services
Scholarship Program
Provides education to Native
Americans in need through
scholarships and programs.
• Funding: Call funder
• Address: 3115 East Lion
Lane, Suite 320, Cottonwood
Heights, UT 84121
• Contact: 800-375-1777
(Scholarship department)
• Website: https://www.americanindianservices.org/

American Institute of Certified
Public Accountants (AICPA)
Scholarships for Minority accounting students. Provides financial assistance to outstanding
minority students to encourage
American Indian College Fund their pursuit of accounting as a
Available to Native American major and their ultimate entry
students and tribal college edu- into the profession.
cation.
• Funding: $3000-$5000
• Funding: Varies; Call funder • Website: https://www.
• Address: American Indian
thiswaytocpa.com/educaCollege Fund, 8333 Greention/aicpa-legacy-scholarwood Blvd, Denver, CO
ships/scholarship-minori80221
ty-accounting-students/
• Contact: 800-776-FUND |
303-426-8900
Association on American Indi• Email: info@collegefund.org an Affairs
• Website: www.collegefund. Scholarships for graduate and
org
undergraduate students from a
• Link to additional scholar- FRT.
ships: http://collegefund.org/ • Funding: Call funder
student-resources/scholar- • Address: Association on
ships/additional-scholarAmerican Indian Affairs,
ship-resources/
966 Hungerford Drive, Suite
12-B, Rockville, MD 20850
American Indian Graduate • Contact: 240-314-7155
Center
• Email: general.aaia@indiFinancial support available to
an-affairs.org
American Indian and Alaska Na- • Website: www.indian-affairs.
tives seeking higher education
org
attaining undergraduate, gradu- *AAIA’s Emergency Aid has
ate and professional degrees.
been suspended
• Funding: Call funder
• Address: 3701 San Mateo Catching the Dream
NE #200, Albuquerque, NM Provides scholarship funds for
87110
Indian students and assists Indi• Contact: 800-628-1920 or an schools in preparing students
505-881-4584
for success in college.
• Email: See Staff Members • Funding: Call funder
link on website
• Address:
Catching
the
• Website: https://www.aigcs.
Dream, 8200 Mountain Rd
org/
NE, Suite 203, Albuquerque,
• Link to additional scholarNM 87110
ships: https://www.aigcs.org/ • Contact: 505-262-2351 |
os_categories/other-scholarEmail: nscholarsh@aol.com
ships/
• Website: www.catchingthedream.org
American Indian Science & Engineering Society Scholarships Daughters of the American Rev(AISES)
olution American Indian Schol-

arship
Available to Native undergraduate and graduate students with
proof of ancestry.
• Funding: Call funder
• Address: National Vice
Chairman, DAR American
Indian Committee, 5990 US
64, Farmington, NM 874101507
• Contact: 202-628-1776 (National office)
• Website: www.dar.org
• Link to specific American
Indian scholarship: https://
www.dar.org/national-society/scholarships/american-indian

scholarships/native-american-scholarship-program/

Jackie Robinson Foundation
Minority Scholarship
Available to freshman students
entering an accredited four-year
college or university; present evidence of financial need; US citizen.
• Funding: Up to $30,000 over
four years
• Address: Jackie Robinson
Foundation, Attn: Scholarship Coordinator, One Hudson Square, 75 Varick Street,
2nd Floor, New York, NY
10013-1917
• Contact: 212-290-8600
The Gates Scholarship Program • Fax: 212-290-8081
Available to African American, • Website: www.jackierobinAmerican Indian/Alaska Native,
son.org
Asian & Pacific Islander American, and/or Hispanic Ameri- The LAGRANT Foundation
cans; Pell-eligible and weighted The LAGRANT Foundation
GPA of 3.3 (of 4.0).
(TLF) will award 50 scholarships
• Funds: Scholars will receive in 2019 in celebration of its 21st
funding for the full cost of anniversary. Of the 50, (30) ethattendance (not already cov- nic minority undergraduate stuered by other financial aid dents will receive scholarships of
and the expected family con- $2,500 each and (20) graduate
tribution, as determined by students will receive scholarships
the Free Application for Fed- of $3,750 each. Students must be
eral Student Aid)
attending four-year accredited
• Website: https://www.thega- institutions in the U.S. and matesscholarship.org/scholar- joring in the fields of advertising,
ship
marketing or public relations.
• Funding: Call funder
Indian Health Service Scholar- • Address: The LAGRANT
ship Program
Foundation, 633 W 5th
Available to qualified AmeriStreet, 48th Floor, Los Angecan Indian/Alaska Native health
les, CA 90071
professions. I.H.S. gives priority • Contact: 323-469-8680
to students who will work on a • Fax: 323-469-8683
reservation.
• Email: tlfinfo@lagrant.com
• Funding: Call funder
• Website:
https://www.la• Address: Indian Health Sergrantfoundation.org/Scholvice Scholarship Program,
arship%20Program
5600 Fishers Lane, Mail Stop:
OHR (11E53A), Rockville, Native American Education
MD 20857
Grants
• Contact: 301-443-6197
Available to graduate and un• Fax: 301-443-6048
dergraduate students who are
• Website: www.ihs.gov/schol- Native American/Alaska Native
Tribes (55 percent of available
arship/contact_us.cfm
scholarships go are restricted for
IOKDS North American Indian certain tribes).
• Funding: up to $3,000
Scholarship Program
Available to undergraduate Na- • Deadline: May 15th
tive American students if they • Address: Laura Bryan, Native
American Education Grants,
or their parent(s) have FRT-enPresbyterian Church- USA,
rollment. The scholarships are
100 Witherspoon Street,
for technical, vocational or college studies but not granted for • Louisville, KY 40202
schooling beyond a bachelor’s • Contact: 502-569-5224
• Fax: 502-569-8766
degree.
• Email: finaid@pcusa.org
• Funding: $500 to $700
www.presbyteri• Address: International Order • Website:
anmission.org/ministries/
of the King’s Daughters and
financialaid/native-ameriSons, Attn: North American
can-education-grant/
Indian Scholarship Director,
P.O. Box 1040, Chautauqua,
Native Vision Scholarships
NY 14722-1040
• Contact: 716-357-4951 or Awards scholarships annually to
two Native youth who are enter716-357-3762
• Email: iokds5@windstream. ing their first year of college.
• Funding: Call funder
net
• Website: https://iokds.org/ • Address: Native Vision

•

•

Scholarship, 415 N. Washington Street, 4th Floor, Baltimore, Maryland 21231
Contact: 410-955-6931 or
mhammen@jhu.edu (Marlene Hammen, NV Coordinator )
Website: www.nativevision.
org

Truman D. Picard Scholarship
Program
Available to Native American
students pursuing a higher education in natural resources.
• Funding: $2000 to $2500
• Address: The Intertribal
Timber Council Office, Attn:
Education Committee Intertribal Timber Council
• 1112 N. E. 21st Avenue, Suite
4, Portland, Oregon 972322114
• Contact: 503-282-4296
• Website: www.itcnet.org
• Email: itc1@teleport.com
Xerox Technical Minority Scholarship
Available to eligible graduate
or undergraduate minority students enrolled in a technical program.
• Funding: Call funder
• Address: Xerox Technical
Minority Scholarship Program, 150 State St., 4th Floor,
Rochester, NY 14614
• Contact: https://www.xerox.
com/jobs/minority-scholarships/escr.html
Cobell Scholarship
• http://cobellscholar.org/
Native American Journalists Association Scholarship
This scholarship is for those students interested in the media
arts.
• https://najanewsroom.com/
Holland and Knight Law Firm
Native writers essay contest and
scholarship only for students
grades 9-12.
• http://nativewriters.hklaw.
com/
Weokie Foundation Scholarship
Awarded to high school seniors
who reside in central Oklahoma
counties listed on the website.
• https://www.weokie.org/
Partnership with Native Americans
• http://www.nativepartnership.org/site/PageServer?pagename=pwna_home
(List compiled by Wichita and
Affiliated Tribes Education Services)

Oklahoma’s Promise—Available to Oklahoma resident
8th, 9th & 10th Graders in families earning $55,000 or
less. Visit www.okhighered.org/okpromise for more information.
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clients.
• There was one assistance
with an SSI application and
attended initial interview
with client.

clothing, counseling referrals,
community resources, legal resources and advocacy.

Violence Proclamation with
the City of Anadarko and
local tribes. Coordinated by
the Wichita and Affiliated
Tribes Social Services Domestic Violence Program.
November 8, 2018: CCR
Team
Meeting—Grady
County Court in Chickasha.
Attended by advocate.
November 14-16, 2018:
NAAV Summit—Native Alliance Against Violence, Tulsa, Okla. Attended by advocate.
November 28, 2018: VOCA
site visit/audit.
November 30, 2018: CCR
Team Meeting at Wichita
and Affiliated Tribes. Attended by director and advocate.
December 3, 2018: FVPSA
Training webinar—required
by grant. Attended by director and advocate.
December 6, 2018: CCR
Team Meeting at Grady
County Court in Chickasha.
Attended by advocate.

Our VOCA program promotes
victims compensation with the
state. The VOCA program also •
works to develop a CoordinatGuardianship
• 68 Wichita children in ed Community Response Team
(CCRT) to work with victims in
guardianship
• 15 guardianship hearings our service areas (Caddo, Cot- •
were represented by the ton, Harmon, Jackson, Stephens,
Wichita Tribe in CFR Court. Comanche, Grady, Kiowa, Jeffer• 18 home visits were made to son and Tillman counties).
children/families in the areas
of Anadarko, Lawton and We encourage volunteers to •
participate with our DFV and
Oklahoma City.
•
• Three court-ordered super- VOCA programs.
vised visitations were completed between children/ Program Update
Our programs assisted 22 adult
parents/grandparents.
• Assisted two families with clients and their 44 children (to- •
tal 66) with resources, referrals
filing guardianship cases.
• Assisted one family with fil- and financial assistance (rental
and utility deposits for relocaing visitation paperwork.
• Four adults in guardianship tion from abuser, gas, groceries, •
• One IIM account supervi- diapers, clothing and emergency
shelter).
sion
• Two civil hearings regarding
child custody were repre- 1. Rental and utility deposits for
sented by the Wichita Tribe relocation from abuser: 32 times Ongoing Groups
2. Emergency shelter: 11 times
• Survivors of Homicide
in CFR Court.
3. Emergency food/diapers/
Group meets weekly on
clothing: 31 times
Wednesday from 11:00 a.m.Emergency Diaper Program
1:00 p.m. This is a wellness
• Utilized seven times for chil• Provided
transportation
group centered around the
dren
46 times to women’s shelTalking Circle and tradition• Utilized one time for elders
ters, court, mental health
al Native American practices
appointments, doctor’s apwith the purpose of assisting
Winter Warming Program for
pointments, eye appointthose who have lost loved
Elders
ments, grocery store and to
ones to homicide. The teach• Utilized one time
search for employment.
ings are from the White Bi•
Assisted
five
times
in
obtainson Curriculum. The group
Penny Hammonds
ing protective orders.
is located in the Family and
Social Services Director
• Made 66 referrals.
Children’s Services Building.
• November 7, 2018: “WomSocial Services:
Activities
en of Domestic Violence”
•
October
5,
2018:
Domestic
support group started meetVOCA Program
Violence Awareness Training. This group meets every
Mission Statement
ing—Great Plains TechnolWednesday from 2:00-3:00
To assist clients involved in doogy
Center,
Lawton,
Okla.
p.m. The Women’s Resource
mestic violence, family violence
Attended by director and adCenter/ICAN from Chickand/or sexual assault. The provocate.
asha comes to facilitate this
gram will assist in transportagroup. This is a state-certition, shelter, relocation, food, • October 19, 2018: Domestic
used. If it was easy to be a foster
parent, we would have more. It
can be difficult; but I know there
are a lot of tribal members out
there that would be great foster
“Having a Tribal Certified Ther- parents to a child in need. Our
apeutic Foster Parent has always difficult task is to find them.”
been one of our goals, and we
have yet to achieve this,” Wil- See the Family and Children Serliams said. “It takes a special vices first quarter report for FY
person with an abundance of 2019 on Page 7 and the FY 2019
love, patience, compassion, un- first quarter Foster Care and Case
derstanding and unlimited time Review Board report on Page 20
to be a therapeutic foster parent. for more information.--Editor
For the child, it is so rewarding.”
CONTINUED FROM PAGE 1
home are also children who may
have experienced a higher level
of abuse or neglect.

Reasons to Consider Being a
Foster Parent
Making the decision to open a
home to another child is not one
to be taken lightly. Yet, Williams
said there are tribal member
families who would make “great
foster parents.”
“It’s hard to offer your home to
children you don’t know and not
knowing what kind of emotions
or behaviors they may bring,”
Williams said. “But usually if a
child is given love, understanding, security and some structure—there shouldn’t be any
major issues…Trauma changes
who a person is and prevents
them from being the person they
want to be, unless the right tools
or interventions are in place and

ICWA Court Cases
While ICWA sets the standard for
Native children across the country,
there have been its share of challenges. In 2013, Adoptive Couple v.
Baby Girl, also known as the “Baby
Veronica” case, saw the Cherokee
Nation lose in the Supreme Court
against a non-Native adoptive
family from South Carolina. Most
recently, a federal judge in Texas
ruled against ICWA in the Brackeen v. Zinke case. At press time, the
federal government—along with
the Morongo, Quinault, Oneida
Nation, Cherokee Nation and Navajo Nation serving as intervening
tribes—have filed briefs in the federal First Circuit Court of Appeals
against this lower court decision.
According to updates from National Indian Child Welfare Association, the oral argument is scheduled for March 13, 2019.

fied group, and you may receive a state certificate after
attending 16 weeks. Located
in the Family and Children’s
Services Building.
E’Dena Craig-Romero
VOCA Advocate

explanation of need in order to
document requirement of assistance and proof of lease or bill.
Other documents may need to
be obtained to confirm eligibility.

The department has helped the
following for FY 2019 during the
first quarter (October-DecemTERO
ber) under the Tribal Funded
An FY 2019 first quarter report Social Services (TFSS) program:
186
for the Tribal Employment Rights • Utility Assistance:
Office was not available at press
bills approved, totaling
$38,886.49.
time.—Editor
• Rental Assistance: 120 approved payments, totaling
TFSS
$38,910.97.
• Incarcerated Assistance: 14
Tribal Funded
approved, totaling $1,400.00.
Social Services
•
Emergency Hotel Assistance:
The Tribal Social Services De0 approved, totaling $0.00.
partment administers the Tribal
•
Natural Disaster Assistance:
Funded Social Services Program
0 approved, totaling $0.00.
(TFSS), Low Income Home Energy Assistance Program (LI- • Direct Client Support: 0 approved, totaling $0.00.
HEAP) and the Community Ser• Turkey/Hams: 527 Gift
vice Block Grant (CSBG).
Cards were purchased, totaling $10,540.00.
The TFSS program provides assistance to tribal members who
meet the program guidelines. LIHEAP
TFSS services are available for (Low Income Heating and Enerany eligible tribal member, re- gy Assistance Program)
gardless of residence. The ser- The Low Income Heating and
vices at this time are Utilities/ Energy Assistance Program (LIDeposit, Rent/Deposits, Mort- HEAP) operates for heating asgage Payment, Incarcerated, sistance the months of January to
Natural Disaster, Emergency April or until funds are exhaustHotel Assistance and Direct Cli- ed, whichever comes first. Coolent Support. TFSS also provides ing assistance starts in May until
holiday gift cards for elders to funds are exhausted. Crisis assispurchase turkey or ham during tance is available throughout the
year on an emergency basis only,
Thanksgiving and Christmas.
until funds are exhausted.
The fiscal year begins October 1
and ends the following Septem- LIHEAP is only available to the
ber 30 of each year. Services are tribal members who are resione-time assistance for adult ap- dents of the State of Oklahoma.
plicants and two time assistance The utility bill is required to be
for elders during the fiscal year. in applicant’s name; other guideAll applicants must submit an lines can be requested from the
application, proper identifica- Family and Children Services
tion for all household members,
CONTINUED ON NEXT PAGE
income verification, letter of
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Department Reports
CONTINUED FROM PAGE 15

as follows:
• Winter Weatherization AsDepartment.
sistance – Currently accepting applications
Tribal members who have used
Heating Assistance this funding • Youth Camp/Clinic Assistance
year (Oct. 2018-present) from
Upcoming
spring activities/
DHS or any other tribal services
will not be eligible for Heating events will be announced in the
Assistance. If Crisis Assistance Wichita Tribal News.
has been used for your household this funding year (Oct.
WTHC
2018-present) from DHS or any
Wichita Tribal History
other tribal services, you will
Center
not be eligible for Crisis AssisThe Wichita Tribal History Centance.
ter (WTHC) has two main obThe LIHEAP department was jectives: 1) to develop or mainnot open during first quarter, so tain tribal cultural identity of
there is no data to be reported. the Wichita people; and 2) the
As of January 15, 2019, LIHEAP cultural preservation of archaeis open and currently accepting ological, photographic and docapplications for heating assis- umentary archives. To date, the
WTHC has one archaeological
tance.
collection, two photographic
• Heating Assistance: current- collections and one newspaly accepting applications as per collection. Once the photographs are cataloged, we hope to
of January 15, 2019.
• Cooling Assistance: Not put some online and ask for help
available until May (open identifying some of the individuals within the pictures.
date TBA)
• Crisis Assistance: Available
to those who qualify accord- Cultural Identity
ing to emergency LIHEAP The Southwest Oklahoma STEM
Alliance met in the Community
guidelines.
Building on November 27, 2018.
This meeting discussed the goals
CSBG
(Community Service Block and objectives of this group.
The goals, mission statement
Grant)
and vision of the organization
Community Service Block Grant
were discussed. The Southwest
(CSBG) will allow the Social SerOK STEM Alliance consists of
vice Department to assist clients
members of the Wichita, Kiowa,
in utilizing resources that will
and Comanche, as well as the
increase quality of life, promote
Anadarko Public Schools and
safe and stable homes and proother school systems. This is privide cultural and recreational
marily a networking organizaactivities for youth and elders.
tion through which partnerships
The fiscal year begins October 1
may be created.
and ends the following September 30.
The Wichita, Comanche and
Kiowa Education groups have
Current events under CSBG are

formed a loose coalition known
as Indigenous STEM. As part of
this effort, the Wichita and Affiliated Tribes hosted the Southwest Oklahoma STEM meetings
in the Community Building.
Indigenous STEM is a smaller working group that wishes
to provide STEM activities for
tribal students of all ages. The
WTHC hosted this meeting on
December 20, 2018, in which a
plan was drawn up to seek funding for a specific STEM project.

son.
Dr. Baugh also attended the
Plains Anthropological Society
and the Texas Archeological Societies meetings. Both of these
were held in San Antonio, Texas. At each of these meetings, he
presented a paper on the history
and ethnogenesis of the Wichita
people.
Collections and Archives
At the present time, we have four
types of collections. The first is
the archaeological collections, of
which there is one. The second
collection consists of art, primarily in the form of paintings,
photographs, sketches and objects. The Tribal Newspaper represents the third, and the Library
the fourth.

Visitor Services combines customer service and education. In
the former realm, we attempt to
reach out to our visitors to inform them about the purpose of
the WTHC, which offers an introductory film. If visitors wish,
a staff member will accompany
them to specifically discuss population change through time and The WTHC was awarded a small
how to identify a Wichita grass grant to scan 1500 photographs
house.
of various events during the
late twentieth century and the
During this three-month peri- early twenty-first century. This
od, we had 184 visitors repre- grant was awarded by the Oklasenting 14 different tribes. The homa Department of Libraries
represented tribes were from the for Improving Access to CollecPlains, Southwest and South- tions. These photographs will
east. These visitors were primar- be placed on-line for viewing by
ily from Oklahoma, but citizens tribal members.
from Colorado, Kansas, Georgia, Illinois, Michigan, Missouri, Exhibits
New Mexico, Pennsylvania and With help from Dr. Eric SingleTexas visited the WTHC. The ton, the WTHC has designed a
United Kingdom and Hungary temporary exhibit based on phoalso were represented.
tographs of Edward Curtis on
Students from Anadarko Public the Arikara. In addition, there
Schools also visited the WTHC. are two Pawnee photographs
from the archives of the National
The Director attended the 10th Cowboy and Western Heritage
annual AARP Oklahoma Indian Museum. These photographs
Elders meeting honored 50 Na- date to the 1860s and 1870s. They
tive American Elders. Among are now on view in the Conferthose honored was Mary Louise ence Room of the WTHC.
(Stevenson) Tselee, the daughter
of Nuss and Elle (Lee) Stephen-

Wichita Tribe Launches
New Scholarship Program
for Tribal Members with
American Indian College
Fund

ANADARKO Okla.—The Wichita and Affiliated Tribes will offer
three scholarships in the amount
of $4,500 each for enrolled
Wichita tribal members through
the American Indian College
Fund. The scholarship program
became official through a 6-0-0
vote from the Wichita Executive
Committee on February 4, 2019.
“The Wichita and Affiliated
Tribes, over the last seven years,
have focused on improving the
education of our children in both
the academic sense and culturally,” said Wichita and Affiliated
Tribes President Terri Parton.
“We started the After-School
Program, Summer School Program, Internship Program, and
the Kitikiti’sh Scholarship Program, and increased our scholarship funds for students during
the first four-year term.”
“This second term, we have partnered with the Communities
in Schools for a grant for the
Anadarko Public Schools and
also partnered with the State of
Oklahoma for a grant for Riverside Indian School,” continued
President Parton. “Both grants
focus on college and career readiness for students. We remain
committed to improving the
education of our Wichita people and have partnered with the
American Indian College Fund
to offer these new scholarships.
Joe Canfora donated the first
$5,000, the Tribe matched the
$5,000 and Rob Miller matched
our $5,000. With this, we are
able to offer the three scholarships and provide administrative
support and student services.
Partnerships like these help our
Tribe to do more unique things
for our people. We appreciate all
who have been involved in making this opportunity happen.”
Two scholarships will be for students pursuing an undergraduate degree and one will be for
a student pursuing a graduate
degree. Applicants must be an
enrolled Wichita tribal member
and complete an online application. Scholarships cannot be
used for an online or a for-profit school. Scholarship recipients
will receive the scholarship for
the 2019-2020 academic school
year.
To apply online, complete an
application at collegefund.org/
student-resources/scholarships/
scholarship-programs/ no later
than May 31, 2019.
For more information about the
program, call Wichita and Affiliated Tribes Education Services at
405-247-2425 ext. 171.
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FY 2018 Children’s Clothing
Allowance: Receipts Needed

The parents and/or guardians of the children listed below still have receipts that need to be submitted to the Tribal Enrollment
Office as of February 5, 2019. As stated in the FY 2018 Children’s Clothing Assistance Program Notice, “All receipts for clothing
purchases must be turned in to the Enrollment Office within (90) days from receipt of the check or by 11/30/2018. The parent or
legal guardian must take responsibility to ensure that your child’s receipts are returned in a timely manner. For children who have
not turned in receipts, their names will be published in the tribal newsletter as a reminder beginning Dec. 2018. Children whose
receipts were not turned in will be ineligible for Clothing Assistance the following year.”

Ahhaitty, Kaslynne
Ahhaitty, Mathius
Ahtone-Williams, Jeremih V.
Aroworade, Owen
Arroyo, Joaquin Santana
Autaubo, Jeremy
Barnes, Audrey
Barnes, Tadan
Bert, Dasan Michael
Bert, Tehya Asheni
Bishop, Cherysh R.
Botone, Joshua Elijah
Botone, Montia Wayne
Bowens, Darius
Bowling, Braiden
Bowling, Collin
Bread Jr., Jeremy
Bread, Christopher
Brockelsby, Abigail
Brown, Brooklyn
Bussard, Aaliyah
Butler, Alixandria Faith
Butler, Anthony James
Cagle, Ali Fay
Cagle, Ezra Gene
Cagle, Jayden L.
Calixto, Auriana
Cannoy, Dakota
Cannoy, Madison
Casas, Athena
Castleberry, Dane
Castro, Faith
Castro, Grace
Castro, Isabel
Castro, Miguel
Chaddlesone, Aubrey
Chaddlesone, Candace
Chalepah, Addison
Chalepah, Lindy
Clark, Koyai Drew-Milton
Coker, Alexis Gwen
Coker, Hailey Jean
Coker, Rhylan Kay Lanell
Collins, Brandon Andrew
Collins, Shandiin Summer

Couturier, Alexander
Couturier, Anthony
Couturier, Gabriella
Crehan, Mya
Crehan, Nathaniel
Crumm, Elizabeth W. V.
Cruz, Jacob G.
Delaware, Caleb
Delaware, Christian
Delaware, Kayden
Delaware, Lucas Jay-Scott
Factory, Amaya K.
Foreman, Macen
Garcia, Juliet
Geimausaddle, Ivory
Gellenbeck, Jayden
Gomez-Stephenson, Danyelah
Gonzales, Anthony Jr.
Gonzales, Roman
Goombi, Chanye Larie
Goombi, Chloe Sky
Griffith, Samara O.
Griffith, Sydney N.
Guoladdle, Ahkeemah
Guoladdle, Calvin
Guoladdle, Mayredean
Hankins, Levi
Hankins, Sara
Hargrave, Heaven
Hargrave, Naveah
Henry, Amiyah
Henry, Kyus S.
Highwalker, Angelina
Highwalker, Brandon
Highwalker, Kayden
Holder, Barry
Holder, Priscilla
Hopgood, Maurince
Horsechief, Dakota
Horsechief, Kaytlin
Horsechief, Micah Ryen
Hummingbird, Daniel E.
Hummingbird, Katelyn
Hummingbird, Kylee
Hummingbird, Layla

Hummingbird, Leah
Jones-Clark, Jada
Keahbone, Layla
Keahbone, Nayana
Keahbone, Nigel
Keyes, Allyse Paula**
Killgore, Adriana
Killgore, Alesia
King, Micah
King, Millie
Kionute-Delaware, Tracey
Laing, Austin
Lara, Gianna
Leonard, Lakenzie A.
Lindo, Hailee
Lonelodge, Daylen
Lonelodge, Kiya
Lonewolf-Delaware, Erica
Longhat, Edwurd
Longhat, Ehren
Longhat, Ehriel
Lorentz, Cael
Lorentz, Hayden
Lorentz, Khalaya
Lorentz, Rylee
Lorentz, Ty
Martin, Adelyn
Martinez, Thomas Guidio-Nuss
Mathews, Isis
McAdams, Charlie
McAdams, Kody
Medina, Isaiah
Miller, Brooklinn R.
Nevarez, Julio
Nevarez, Natalie
Nieto-Stephenson, Monica
Nimsey, Colby
Nimsey, Corey
Nimsey, Courtney
Oneal, Dominic
Ortega, Israel R.
Ortega, Natalie F.
Ortega, Victor J.
Owings, Khiya
Pahcoddy, Brande Lynn

Pahcoddy-Boyiddle, Dillyn
Peterman, Messinah
Peterman, Nehemiah
Peters, Blue Star
Phillips, KaMya
Phillips, Mariah
Potter, Harley
Potter, Jayden
Prairie Chief, Ja’el Elaine
Prentiss, Bryslyn
Puerta, Ethan
Quiros, Emerson
Quiros, Emery
Ragland, Tristan**
Ragland, Tyler**
Redbird, Isabella Belen
Reyes, Cecelia Larue
Reyes, Nashoba
Reyes, Tasha
Richard, Bella
Rocha, Damien
Rodriguez Jr., Frank
Rodriguez, Gabriella
Rodriguez, Katrina M.
Roulain, Daydense Lee
Sain, Morgan
Schmidt, Ayden
Scott, Anthony Keyes
Smith Jr. Delton
Smith, Colby A.
Smith, Constance
Smith, Danni
Smith, Janiyah
Smith, Lylionna
Smith, Naima
Smith, Sarayah
Spann, Isaac Vernon
Spann, Savannah Jo
Spencer, Gage L.
Spottedhorsechief, Adrian
Staple, Aaron
Staple, Ashton
Steinberg, Hannah
Stephenson, Jacob N.
Stephenson, Jessica A.

Stephenson, Xavier A.
Talton, Eli Joel
Talton, Trinity Star
Tartsah, Cynthia M.
Tawkoyty, Carlos
Telfer, Anessa
Telfer, Jaden
Telfer, Madalin
Telfer, Madeson
Thompson, Shanalyn
Thompson, Avalon
Thompson, Gabriel
Thorpe, Patric E.
Tillis III, Keith
Toppah, Deveric Iron
Toppah, Vailee Sean Angel
Turner, Byhalia
Valdivia, Meriah
Vaughn, Dominic
Vaughn, Whytlinn
Vazquez, Kylie
Walsh, Dylan Miles
Walsh, Harper
Walsh, Hudson
Ward, TyLynn
Washington, Jazmin
Washington, Mariah
Weaver, Izabella Grace
Weaver, Kaden
Welch, Wiley Cole
Welch, Willow W.
Wetselline III, Ronald
Wetselline, Ally
Wetselline, Belicia
Wetselline, Iris
Wetselline, Lily
Wetselline, Vanessa
Wetselline, Zoe L.
Whish Jr., Addison C.
Whitebead, Rhodalyn
Whitlock, Candace
Williams, Aidan
Williams, Hannah
Williams, Skylah
Woosypitti, Geremiah J. A.
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Chickasaw Nation Member Lisa J. Billy Appointed as
Oklahoma Secretary of Native American Affairs

Lisa Billy, the former Oklahoma state representative for House District 42, will now serve as the Secretary of Native American Affairs
under Governor Kevin Stitt. A Chickasaw Nation member, she currently serves their Seat #5 Pontotoc District legislator. (Photo provided
by Gov. Stitt’s office)
OKLAHOMA CITY (January trict 42. During her time in the
30, 2019) – Governor Kevin Stitt Legislature, Billy held various
announced the appointment of leadership roles including Floor
Lisa J. Billy as Secretary of Native Leader from 2014 to 2016, DepAmerican Affairs, a cabinet posi- uty Whip from 2004 to 2008,
tion that will require Oklahoma and Vice Chair of the RepubliSenate confirmation.
can Caucus from 2006 to 2008.
She formed the Native American
“Lisa has been a consistent and Caucus in the Oklahoma Legisfaithful representative for the lature in 2006 and has been recpeople of Oklahoma, from her ognized for her work on prison
time serving in the Oklahoma reformation policies. Billy holds
Legislature to her role today in a B.A. from Northeastern State
the Chickasaw Nation Legisla- University and an M.Ed from the
ture,” said Gov. Stitt. “She will University of Oklahoma.
bring her hard-work ethic and
wealth of experience to the table She and her husband, Phillip,
in order to serve as an advisor to have been married for over 25
my administration and help fos- years. They have three children:
ter strong partnerships between Masheli (U.S. Army), Nahinli
our tribal governments and the (Army National Guard) and AnState of Oklahoma.”
oli (high school student). As a
family, they enjoy hunting, tribal
Lisa J. Billy currently serves in dancing, stickball and traveling
the Chickasaw Nation Legis- with the “Nations United” minlature, a seat she has held since istry.
2016. She previously served in
the Chickasaw Nation Legis- (Press release from the Oklaholature from 1996 to 2002. Bil- ma Office of the Governor with
ly also served in the Oklahoma additional information from the
House of Representatives from Chickasaw Nation Legislature
2004 to 2016 representing Dis- webpage.)
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2019 LIHEAP FUNDING NOW AVAILABLE!
CALL TFSS AT 405-247-2425
EXT. 123.
Applications available online: http://
wichitatribe.com/media/71650/
liheap_guidelines__application_
fy_2019__revised_8-28-18__fillable.pdf
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Commission Reports
The following board and commission reports cover the first quarter
of FY 2019. The are the reports
available at press time.--Editor

Creek Casino SICS. On December 5, 2018, the WGC Board participated in the NIGC-sponsored
FINCEN online training.

Foster Care & Case
Review Board

Executive Director
The executive director provided oversight of the commission
staff, processed bi-weekly payroll, provided administration of
health benefits, tracked expenses
and revenue, prepared budget
modifications, revised staffing
positions due to budget cuts,
performed internal audit duties,
maintained meeting records and
completed compliance reviews
of casino policies and procedures.

The purpose of the FCRB is to
provide tribal perspectives, decision making and guidance assistance on child welfare cases, approve foster home applications
and home studies. The ICW cases and foster home applications
are brought to the attention of
the board in order to make decisions on behalf of the tribe. The
board will also hear any appeals
or grievances from the ICW program clients. The Indian Child
Welfare Director and Caseworkers attend the board meetings to
provide data, updates and recommendations.

Internal Audit
Auditing duties for FY 2018 were
performed by the executive director. On December 20, 2018,
a WGC Compliance Officer was
appointed to the internal auditor
The Board consists of five mem- position. The new internal audibers—two Wichita Executive tor will begin training in order to
Committee Members and three complete auditing responsibilimembers at large. These mem- ties for FY 2019.
bers are Fran Harrison, chairperson; Kay Hokeah, vice chairper- Employee Licensing
son; Debra Lonewolf, secretary; The department processed apShirley Davilla, member; and provals for 61 key employee licenses and 12 non-key employMatt Roberson, member.
ee licenses. No licenses denied
Quarterly meeting was held during the period of October 1,
on December 19, 2018. Board 2018 thru December 31, 2018.
members that attended were
Fran Harrison, Kaye Hokeah and Vendor Licensing
Debra Lonewolf. The other two The department processed apboard members—Shirley Da- provals for 81 vendor licenses,
villa and Matt Roberson—were which includes company, princiunable to attend due to prior ob- pal and technician licenses. No
ligations. Meeting minutes were licenses denied during the perireviewed and approved. Home od of October 1, 2018 thru Destudies were also reviewed and cember 31, 2018.
approved. These have been sent
to OKDHS for further process- Surveillance
The department processed 112
ing.
incident reports during the periStaff reported the caseload was od of October 1, 2018 thru Decurrently - 64 Wichita children cember 31, 2018. Surveillance
and 28 Caddo children. Only staff also attended ABLE alcohol
selected cases were discussed to training on October 16, 2018.
inform the board of existing issues and to ask for any sugges- The Wichita Gaming Commistions or recommendations that sion will continue to focus on
would help resolve the issues in maintaining compliance in all
the cases. Our list of foster home areas of gaming within both the
providers was provided and the Wichita Gaming Commission
topic of needing more foster and Sugar Creek Casino and will
homes or a shelter was discussed continue to provide training to
again. We currently have nine WGC employees and the WGC
tribal foster homes, and they are Board.
full.
Jessica Morris
At the time of this meeting, our WGC Executive Director
caseload was 64 Wichita and 28
Caddo children in state/tribal
Wichita Housing
custody for a total of 92 children.
Authority
Since then, our caseload has
changed and is now 56 Wichita In behalf of the Wichita Housand 27 Caddo, a total of 83 chil- ing Authority, I am submitting
a progress report for the first
dren in custody.
quarter of the fiscal year that beThe next quarterly meeting gan on October 1, 2018. Wichita
is tentatively set for 5:30 p.m. Housing Authority is the Indian
Housing Block Grant recipient
March 14, 2019.
for the Wichita Tribe, who is the
grant beneficiary. Wichita TribWichita Gaming
al Law (P.L. 92-100-002) established the housing authority as
Commission
the Tribal Designated Housing
Entity (TDHE).
WGC Board
The WGC Board held 16 meetThe first quarter for the Wichiings during the period of Octa Housing Authority has been
tober 1, 2018 to December 31,
a very busy quarter. New con2018. Business included review
struction of the Housing Trust
and approval of employee licensFund units began on November
es, vendor licenses and Sugar
16, 2018. This new construction

will add a total of five units to
our existing inventory. The duplexes will be two bedrooms.
One unit will be designated as a
sensory unit, which means it will
be designed for the hearing im- •
paired concerning the fire alarm
system. We have added a master
bathroom to these units as the
HOME project units only had
one bathroom. The two-bed- •
room single story unit has been
designated as a wheelchair accessible unit. We anticipate the •
construction of these units to be
complete in April 2019.
•
The progress and completions
of activities under HUD-formatted Indian Housing Plans •
are monitored by the funding
agency annually in an extensive
reporting format titled “Annual Performance Report” (APR).
The APR must be submitted to
the Wichita Tribe for review
and comment on an annual ba- •
sis prior to submission to HUD/
ONAP. The Annual Performance
Report (APR) was submitted
to the Tribe, and no comments •
were received. The Annual Performance Report (APR) was
made available for review and
comment to the general public •
also. There were no comments
received from the general public.
The Annual Performance Report •
(APR) was submitted to HUD/
ONAP on December 26, 2018.
Due to the government shutdown, we are currently waiting
on correspondence from HUD/
ONAP accepting the report.
•
Wichita Housing Authority is
currently in the beginning stage
of our annual audit. Hood and
Associates, CPA’s will be the firm
performing the audit for Fis- •
cal Year 2018. Once the audit is
compete, it will be turned over
for inclusion as an overall component of the Wichita and Affiliated Tribes audit.
Should you or members of the
Executive Committee have any •
questions regarding the contents
of these materials, please contact
Jesse E. Jones, Executive Director, Wichita Housing Authority.
Shirley Davilla
Chairperson

Wichita Tribe
Industrial
Development
Commission

Business conducted during this
period included some of the following:
• Weekly CEO/President teleconference with Quivera/
WTE/WGS.
• Weekly Quivera staff teleconference regarding back
office support.
• Weekly Business Development teleconference with
WTE/WGS BD team.
• Actively reviewed all corporate documents for all companies to ensure accuracy
and completeness.
• Reviewed and discussed results of financial and monthly report analysis regarding

•

•

•

•

•

•

inconsistencies and understanding of performance of
government
contracting
companies and retail companies.
Worked with corporate team
of WTE, WGS and Quivera on strategy for growth of
companies and back office
support.
Attended Native American
Contractors
Association
(NACA) B2B conference.
Attended Oklahoma Tribal
Finance Consortium meeting.
Completed
management
transition phase with 8(a)
subsidiaries.
Met and discussed partnering with Tribe on CCDF
Project at 508 & 510 W. Mississippi; submitted Letter of
Intent and exchange agreement to WEC for property
lot.
Worked with CCDF Director Kathy Hopen on research
and planning for new project
at 508 & 510 W Mississippi.
Monthly Owner Architect
Contractor (OAC) meetings
conducted at 131 W. Broadway.
Started audit process with
Rose Rock Audit firm for FY
2018 audit.
Began development on
WTIDC Personnel Database
for Tribal members interested in working with our government contracting companies; announcement released
in January 2019.
Released intern opportunity announcement for paid
summer internship at the
NASA Glenn Research Center in Ohio.
WTIDC HR Manager successfully completed certification training through the
Tribal Human Resources
Professional (THRP) certification and National Native
American Human Resources
Association membership.
Participated in establishing
collective impact coalition,
set goals and activities for
upcoming year – S.H.A.R.E.
movement (Strengthening
Healthy and Resilient Environments). (ongoing)
Participated in development
of SW OK STEM/STEAM
Alliance led by Anadarko
Indian Education Program.
(ongoing)
Received alcohol and wine
license for Wichita Travel
Plaza with ABLE Commission and Wichita Tax Commission; high point beer
and wine will now be sold at
store.
Conducted licensing training with Wichita Travel Plaza
employees and submitted individual license applications.
Submitted responses to
SNAP/EBT retail provider
for Wichita Travel Plaza; application on hold due to government shut down.
Negotiated fuel contract with
Empire; completed assessment on compliance needs
for equipment at WTP.
WTP Manager started working with vendors on getting
more stand-alone coolers for

•

•

•
•

•

•
•
•

grocery and beer products
due to no space to add new
product.
WTP continued using the
Touchdown Tender box for
$5 and has been very successful; manager is working
with vendor rep to add other
specials and getting things
together for doing catering
for Champs Chicken from
our location.
SCIS manager is currently
working on revenue management certification and
has signed up for courses
with American Hotel and
Lodging Association.
SCIS updated competition
call around log.
Fire/weather drills are now
conducted once per month;
received zero negative remarks on Health Department inspection for November.
SCIS had slow quarter; therefore, staff was able to deep
clean rooms such as descaling toilets and showers, turn
mattresses, clean carpets and
clean grout in bathrooms
where needed.
Closed out unemployment
case on hotel employee.
Updated position descriptions and policies (ongoing)
for all businesses.
Other business conducted
includes information that
is proprietary and can only
be shared with WEC at this
point.

As always, our office is open
to suggestions and feedback.
Please submit any information,
complaints or comments to Cynthia Billy at cbilly@wtidc.net or
by calling 405-247-5009.
Cynthia Billy
WTIDC Executive Director

Wichita Tax
Commission

There were no WTC meetings
held during the first quarter.
Smokeshop
Smoke Shop employees are required to complete the “We Card
Behind the Counter Training
Course” including the following
subject areas: Laws and Penalties, Requesting and Examining
ID, Refusing a Sale and Handling
Special Situations.
On December 19, 2018, Tax
Administrator and Administrative Assistant participated in
the Christmas fellowship with
smoke shop employees. Smoke
shop employees provided the
pot luck meal. Incentives were
given to the smoke shop employees, and door prize tickets
were drawn to include all WTC/
Smoke Shop employees and Tax
Commissioners.
Alcohol License Applications
For Sugar Creek/Travel Plaza
Employees
Since the new alcohol laws came
into effect regarding high point
beer, WTC has approved 37 annual employee licenses/badges
for Sugar Creek Casino and nine
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annual employee licenses/badges for the Wichita Travel Plaza.
Employees approved by WTC
must possess a state ABLE license.
Gaming Device Tax
Tax Administrator advised new
gaming machine vendor Incredible Technologies about the
Gaming Device Tax, as they were
not aware of the tax. Incredible
Technologies was invoiced for
2018 and 2019.
Tax Administrator and Administrative Assistant went to the
casino for placement of gaming
device tax decals on machines
that were added.
Tax Administrator mailed all
current casino gaming machine
vendors a reminder letter, Gaming Device Ordinance and forms
advising them of the Gaming
Device Tax due on or before
January 15, 2019. Total Amount
due: $51,975.00.
Motor Vehicle Registration
Due to current issues with Gopher Signs, until further notice,
WTC will no longer accept requests for personalized plates.
WTC is currently requesting of
Oklahoma Correctional Industries (OCI) if they will process
personalized plates.
Oil & Gas
Tax Commission revenue funded the Children’s Clothing and
Elder Payment this year.
Tags/Titles Processed This
Quarter
• Renewals: 67
• Late Renewals: 80
• New Registrations: 53
• Lien Release: 11
• Lien Entries: 3
• Duplicate Titles: 17
• Repo Titles: 1
• Lost Decal: 1

Wichita Commission Openings

The Wichita and Affiliated Tribes seeks interested tribal members to apply as commissioners for their current board openings. These
openings are for one position with the Wichita Tribe Sports Commission and one position
with the Wichita Tax Commission.
Please send a letter of interest and resume to
Wichita and Affiliated Tribes, Attn: Myles Stephenson Jr., Secretary, P.O. Box 729, Anadarko, OK 73005; by fax at (405) 247-2430; or by
email to myles.stephenson@wichitatribe.com
with a cc to terri.parton@wichitatribe.com by
March 31, 2019.
For additional information, please call the
Wichita and Affiliated Tribes Administration
offices at 405-247-2425.
For the latest Commission openings, go to the following sites:
www.wichitatribe.com
wichitatribe on Wordpress
Wichita and Affiliated Tribes on Facebook
@Wichita_Tribe on Twitter

WTIDC Job Opening:
Accounting Clerk
The Wichita Tribe Industrial
Development Commission is
accepting resumes for an Accounting Clerk.
GENERAL DESCRIPTION
The Accounting Clerk will
work under the supervision
of the WTIDC Executive Director and/or Certified Public
Accountant (CPA). They are responsible for applying accounting principles and procedures
to analyze financial information and to ensure that appropriate accounting controls and
principles are being followed.
The Accounting Clerk is responsible for maintaining all
billing activities such as accounts payable and/or receivable; banking transactions;
financial reports; records and
general ledgers; and perform
general bookkeeping.
Applicant must have prior
professional office experience,
strong organizational and computer skills, experience with filing, drafting office correspondence, answering telephones,
and ability to interact with the
public in a professional and
courteous manner. Must possess a High School Diploma
or GED and have at least two
years (2) years college in business or accounting-related field
or any equivalent combination
of experience, training and/or
education. A valid Oklahoma
driver’s license is also required.
Send resumes to Cynthia Billy at cbilly@wtidc.net, mail to
P.O. Box 682 Anadarko, OK
73005 or drop off at 1503 S.
Mission Suite 4 by 5:00 p.m.
February 22, 2019.
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Health Services
Wellness Page

•

Editor’s Note: This is the first of
a monthly contribution from
Health Services Administration.
--Editor

Diabetes Facts

(Submission from Robin White,
SDPI Director)
What Is Diabetes?
Diabetes is a disease that occurs
when your body doesn’t make or
use the hormone insulin properly. It causes too much blood glucose (sugar) to build up in the
blood. There are two main types
of diabetes. Type 1 diabetes occurs when your body doesn’t
produce any insulin. It is sometimes called juvenile diabetes
because it is usually discovered
in children and teenagers. However, it may also appear in adults.

and other health problems.
A healthy diet is high in fiber
and low in fat, cholesterol,
salt and sugar. Also, remember to watch your portion
size. How much you eat is •
just as important as what you
eat.
What Causes Diabetes?
When you eat, your body changes most of the food you digest
into glucose (a form of sugar).
A hormone called insulin allows
this glucose to enter all the cells
of your body. There, it is used for
energy. Insulin is produced by
the pancreas. In someone who
has type 2 diabetes, the pancreas
doesn’t make enough insulin, or
the body’s cells can’t use insulin
properly (called insulin resistance). This causes glucose to
build up in your blood instead
of moving into the cells. Too
much glucose in the blood can
lead to serious health problems
that damage the blood vessels,
nerves, heart, eyes, and kidneys.

Type 2 diabetes occurs when
your body doesn’t produce
enough insulin or doesn’t use the
insulin as it should. In the past,
doctors thought that only adults
were at risk of developing type 2 Certain risk factors for type 2 didiabetes. However, an increasing abetes include:
number of children in the United • Weight: Obesity is the single
most important risk factor
States are now being diagnosed
for type 2 diabetes. The more
with the disease. Doctors think
overweight you are, the more
this increase is mostly because
resistant your body is to inmore children are overweight or
sulin. To figure out if you’re
obese and are less physically acoverweight, talk to your doctive.
tor. A healthy, low-fat diet
and regular exercise can help
Prediabetes occurs when blood
you lose weight gradually
sugar levels are higher than they
and keep it off.
should be, but not high enough
•
Age: The risk for type 2 dito officially be diagnosed as diabetes increases with age,
abetes. Pre-diabetes greatly inespecially after you’re 45
creases the risk of developing
years old. Although you can’t
type 2 diabetes. The good news
change your age, you can
is that, if you have prediabetes,
work on other risk factors to
you can prevent or delay the onreduce your risk.
set of full-blown type 2 diabe•
Family History: You can’t
tes by making lifestyle changes.
change your family histoThese include eating a healthy
ry, but it is still important
diet, reaching and maintaining
for you and your doctor to
a healthy weight, and exercising
know if diabetes runs in your
regularly.
family. Your risk for diabetes
is higher if your mother, faCan Diabetes Be Prevented?
ther, or sibling has diabetes.
Talk to your doctor about your
Tell your doctor if anyone in
risk factors for diabetes. Alyour family has diabetes.
though you may not be able
•
Pregnancy: Gestational dito change all of them, you can
abetes is a kind of diabetes
make changes to significantly
that happens only during
lower your risk.
pregnancy. Although gestational diabetes goes away af• Exercise and weight control:
ter pregnancy, about half of
Exercising and maintaining
women who had gestational
a healthy weight can reduce
diabetes are diagnosed with
your risk of diabetes. Any
type 2 diabetes within 15
amount of activity is better
years. Even if they don’t have
than none. Try to exercise for
gestational diabetes, women
30 to 60 minutes most days
who give birth to babies who
of the week. Always talk with
weigh 9 pounds or more are
your doctor before starting
more likely to develop type
an exercise program.
2 diabetes later in life. The
• Diet: A diet high in fat, caloAmerican Academy of Famries and cholesterol increases
ily Physicians (AAFP) recyour risk of diabetes. A poor
ommends screening for gesdiet can lead to obesity (antational diabetes in pregnant
other risk factor for diabetes)
women after the 24th week

•

of pregnancy. The AAFP
believes there is not enough
evidence to determine the
benefit and harm of screening for gestational diabetes
in pregnant women before
the 24th week of pregnancy.
Polycystic ovary syndrome
(PCOS): This is a condition
that occurs when an imbalance of hormone levels in a
woman’s body causes cysts to
form on the ovaries. Women who have PCOS are at an
increased risk of developing
type 2 diabetes.
Smoking and alcohol: Alcohol and tobacco use may increase your risk of type 2 diabetes. Stop smoking as soon
as possible. It’s probably okay
to drink some alcohol with
a meal, but you should only
have one serving each day.
Less is even better. A serving
is 4 ounces of wine, 12 ounces of beer, or 1.5 ounces of
hard liquor.
Race and/or ethnic background: Some ethnic groups
have a higher risk of diabetes
than others, including Native
American, Hispanic American, African American and
Pacific Islander.

The risk of developing type 2 diabetes increases with the number
of risk factors you have. If you
have two or more risk factors,
talk to your doctor about how to
delay or prevent type 2 diabetes.
Making Healthy Food Choices
Knowing what to eat can be confusing. Everywhere you turn,
there is news about what is or
isn’t good for you. But a few basic
tips have weathered the fad diets
and have withstood the test of
time. Regardless of what cuisine
you prefer, here’s what all healthy
meal plans have in common.
They include:
• Fruits and vegetables
• Lean protein foods
• Less added sugar
• No Trans Fat
Fitness Center
The Fitness Center has been updated and is now open.
The Fitness Center is open to
the community to help promote
physical activity. We are committed to health and wellness of
Native people.
There is a Health and Fitness
Program Technician on staff to
assist with the equipment, check
your BMI, help develop a fitness plan or weight loss plan,
help with a nutrition plan and is
educated on diabetes and other
health issues.

Community Building:
•
• Boot Camp: 6:00 p.m. February 21
• Zumba: 6:00 p.m. February
24
•
• Heart Health Walk: 11:00
a.m. February 28		
For more information contact
the Wichita Health Programs.
********************************

Heart Health

(Submission by Fran Harrison,
CHR/EMS Director)
Take care of your heart. Exercising daily, eating healthier foods
and not using commercial tobacco products are ways to keep you
and your family’s hearts healthy.

Know Your Numbers
• High blood pressure makes
your heart work harder than
it should. This may also
damage blood vessels in your
heart and kidneys.
• Get your blood pressure
checked at every clinic visit.
• Ask what your target numbers should be for blood
pressure
• Take your medicines as prescribed. If you have questions about your medicines,
talk to your health care team.

Benefits of Having a Healthy
Heart:
• Pump oxygen from your
lungs to the rest of your
body;
• Make physical activity easier; (Source: https://www.ihs.
gov/forpatients/healthtopics/
and
• Reduce your risk of having a hearthealth/)
heart attack or stroke.
For additional questions or guidSteps To Having A Healthy ance, contact Fran Harrison,
Wichita Health Programs CHR
Heart—Be More Active:
• Be active for at least 30 min- Director at 405-247-8658.
utes on most days of the ********************************
week.
• If you cannot do 30 minutes
all at once, try breaking your
activity down to three sessions a day for 10 minutes at
a time.
• Listen to your body. Some
days you may feel like you What is Venous Thromboembocan do more. Other days you lism (VTE)?
Venous
thromboembolism
may need to take it easy.
• Invite your family or friends (VTE) refers to a blood clot
that starts in a vein. It is the
to join you.
third-leading vascular diagnosis after heart attack and stroke,
Make Healthy Food Choices
• Eat a wide variety of fruits affecting between 300,000 to
600,000 Americans each year.
and vegetables every day.
• If you need help getting
healthful food, ask your There are two types:
health care team about food • Deep vein thrombosis
(DVT): Deep vein thromassistance programs in your
bosis is a clot in a deep vein,
community.
usually in the leg.
• Grill or bake instead of fry• Pulmonary embolism (PE):
ing your foods.
A pulmonary embolism oc• Avoid cooking with lard,
curs when a DVT clot breaks
butter or shortening.
free from a vein wall, travels
• Limit the amount of salt you
to the lungs and then blocks
eat.
some or all of the blood sup• Try herbs and spices to seaply.
son your food so you can use
less salt.
• When shopping for food, What Causes Venous Thrombocompare labels. Choose embolism?
foods with the lowest amount The most common triggers for
venous thromboembolism are
of sodium (salt).
• Eat meals together at home. surgery, cancer, immobilization
It is a great way to help your and hospitalization.
family create good eating
In women, pregnancy and the
traditions.
• Choose water instead of sug- use of hormones like oral contraary drinks like fruit juices, ceptives or estrogen for menosoda pop, sweet tea or sports pause symptoms can also play a
role.
drinks.

Avoid Commercial Tobacco
Products - (These include cigarettes, cigars, spit tobacco and
e-cigarettes.)
• Be a good role model by not
Hours of Operation:
smoking or using any other
• 8:00 am-7:00 p.m. Monday
type of commercial tobacco.
through Thursday
• Get free help by calling
• 8:00 a.m.-5:00 p.m. Friday
1-800-QUIT-NOW
(1800-784-8669) or contact
February Fitness Activities
your tribal, urban or Indian
Cardio Classes in the Wichita
Health Service clinic.
For more information, Contact:
T.J. Tartsah at 405-247-2425 ext.
152.

Smoking around others is
harmful. If you must smoke,
take it outside, and ask others to do the same.
Stay away from second-hand
smoke
and
third-hand
smoke. Avoid places that allow smoking, and teach your
child to do the same.

Public Health:
Venous Thromboembolism

Certain groups are at higher risk
for clotting:
• Older people
• People who are obese or
overweight
• People with cancer or other
conditions
• People whose blood is thicker than normal because their
bone marrow produces too
many blood cells
CONTINUED ON NEXT PAGE
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Open Position: Communities in
Schools Mid-America
Title: Site Coordinator (Tribal)
Reports to:
Tribal Services Director, CIS of
Mid-America, Inc. and School
Principal
Department: Programs
Classification: Exempt
Status: Full-Time
JOB SUMMARY
The Site Coordinator coordinates supports for Native students and families, as well as
implements programs and activities based upon the specific
needs of the school. The Site Coordinator works with the Special
Programs Department or other
relevant school district departments, Tribal staff, community
partners and volunteers to bring
needed supports into the school
to help native students succeed.
Functional Classification Summary
• (P) Program – 100 Percent
ESSENTIAL JOB FUNCTIONS
(P) Coordinate CIS Programs
and Activities
• Conduct school and student
needs assessment annually
• Responsible for developing
and implementing all aspects
of the School Support Plan
• Facilitate, coordinate and
evaluate Tier I (wholeschool) CIS programs and
activities at the school
• Facilitate, coordinate and
evaluate outside agency programs offered at the school
• Communicate with CIS administrative office regarding

School Support Plan, programs and activities
Ensure that CIS programs
and supports meet the needs
of Native students, families
and school
Promote positive relationships between CIS school
site, administrative office
and community partners
Mandatory participation in
agency special events and
fund-raising

Promote cooperation of the
CIS School Support Team
with school staff and administration and the CIS administrative office
Maintain communication
with the CIS administrative
office and school staff

families and program implementation experience.
2. Ability to think, process information, and act quickly.
3. Ability to work independently while managing multiple priorities, yet is an effective team
member.

(P) Coordinate Volunteers and
•
Repositioned Staff
• Develop and implement a
volunteer recruitment plan
for CIS site
(P) Coordinate Supports for Na- • Recruit, support, and retain
tive Students and Families
CIS volunteers and repo• Initiate and follow through
sitioned staff at the project
on CIS selection/referral
school
process at the school
• Facilitate and monitor the
• Manage a caseload of apassignment of volunteers/
proximately 65 case-manrepositioned staff to CIS stuaged Native students
dents
• Complete home visit and intake on CIS referrals for as- NONESSENTIAL JOB
signed caseload
FUNCTIONS
• Prepare, implement, and Other Duties:
monitor student/family sup- • (P) Other duties as assigned
port plans and case progress
and approved by supervisor
• Facilitate and document
and school principal
student involvement in appropriate programs and sup- EDUCATION & EXPERIENCE
ports
Experience in working with
• Monitor, document and school, at-risk and/or Native stuevaluate student supports dents, program implementation
and student progress
and administration, volunteer
• Monitor and document par- training, case management and
ent involvement, including proven leadership skills. Ability
home visits
to establish and maintain work• Maintain CIS student case ing relationships with school
files and CIS Data Manage- administrators, personnel, stument Tools (CISDM2)
dents, parents and the public.
Excellent communication skills
(P) Coordinate CIS Team at the both verbal and written.
Project Site
• Educate, support, supervise, 1. At least one to three years’
and evaluate all CIS team
experience in working with
members and volunteers
at-risk and/or Native youth/

Bachelor’s Degree in social work,
education, public administration, or related field is desired.
Master’s Degree preferred. In
connection with the administration of the Department of Education grant, which funds this
position, this employment opportunity is subject to the provisions of section 7(b) of the
Indian Self-Determination and
Education Assistance Act (Pub.
L. 93-638), which gives employment preference to Native
Americans. Additionally, preference will be given to individuals
with personal lived expertise in
Native American culture.

•

•

•

•

Health Resources and Services Administration to
Host Substance Abuse Disorder Regional Virtual
Job Fairs
Substance use disorder professionals are encouraged to attend
virtual job fairs hosted by the
Health Resources and Services
Administration, an agency of the
U.S. Department of Health and
Human Services.

•
•
•
•

Clinical environments, including approaches to integrated care
Patient populations
Community culture
Salary and benefits

Clinicians hired by organizations
More than 100 health care orga- in health professional shortage
nizations across the country will areas may also qualify for eduparticipate and discuss open po- cational loan repayment through
sitions for:
HRSA programs, such as the Na• Physicians;
tional Health Service Corps and
• Nurse practitioners;
Nurse Corps.
• Physician assistants;
• Certified nurse midwives;
How to Register
• Psychologists;
• Create your professional
• Licensed clinical social
profile on HRSA’s Health
workers;
Workforce Connector.
• Psychiatric nurse specialists; • Job seekers can register today
• Marriage and family theraby visiting jobfair.hrsa.gov.
pists;
• Join the Virtual Job Fair
• Licensed professional counemail list to receive updates
selors;
about the event and future
• Pharmacists;
Virtual Job Fairs.
• Registered nurses; and,
• Substance use disorder coun- Participation Details
selors (master’s level education and state-issued license/ East Coast Region
certification)
Date: Tuesday, February 26, 2019
Time: 4:45 – 7:00 p.m. EST
Join the virtual job fairs to con- Register: http://bit.ly/sudvjf01
nect with recruiters who will discuss:
North/South Central Region

Date: Thursday, February 28,
2019
Time: 3:45 – 6:00 p.m. CST
Register: http://bit.ly/sudvjf02

OTHER POSITION
INFORMATION
Budgetary Responsibility
• Direct Budget: No
• Indirect Budget: Yes
Major System (MIS) or Process
Responsibility:
• CISDM2 – Communities In
Schools Data Management
System

Mandated Reporter:
As a staff member of Communities In Schools of Mid-America,
Inc., you are a mandated reporter of child abuse and neglect as
outlined in the employee handbook. Failure to properly report
to the appropriate child welfare
authority and your supervisor
can result in disciplinary actions
PHYSICAL REQUIREMENTS up to and including termination.
• Work Environment: Office/ See Mandated Reporter Policy in
School/Community
the Employee Personnel Manual
• Lifting Requirement: 25 for specific details.
pounds
• Travel Requirements: 1) The duties and responsibilities
Occasional travel, includ- of this position are subject to
ing training, home visits change without prior notice.
and field trips, etc.; 2) Valid
driver’s license; 3) Transpor- To submit an application:
tation; 4) Auto insurance; Please submit a cover letter, re5) Pass various background sume and three professional refchecks
erences to cishr@cismidamerica.
org. Applicants will be required
The physical requirements de- to pass state, criminal and NSOscribed here are representative PR background checks prior to
of those that must be met by an hiring. Communities In Schools
employee to successfully per- of Mid-America, Inc. is an Equal
form the essential functions of Opportunity Employer.
How Is It Treated?
Treatment usually includes
Venous thromboembolism blood thinning medication to
is most common in adults 60 keep clots from continuing to
and older, but it can occur at form, and sometimes strong
any age. VTE is rare in chil- “clot busters” to actually break
dren, though.
up clots.

CONTINUED ON PAGE 22
•

How Can VTE Be Prevented?
• Be proactive. Ask for a risk
assessment for VTE if you
are admitted to the hospital
Mountain/Plains Region
or are having surgery.
Date: Tuesday, March 5, 2019
• Those at risk may take anTime: 3:45 – 6:00 p.m. MST
ti-clotting, or blood-thinRegister: http://bit.ly/sudvjf03
ning, medications or use
mechanical devices such as
West Coast Region
compression stockings or
Date: Thursday, March 7, 2019
compression devices.
Time: 4:45 – 7:00 p.m. PST
• Getting out of bed quickly
Register: http://bit.ly/sudvjf04
after surgery is also advised
if possible.
Select the registration links to
• DVT and PE are serious,
see which states are represented.
life-threatening conditions
that require immediate medTo join, you will need a phone
ical attention. Early diagnoand a computer or tablet with insis and treatment can often
ternet connection.
lead to recovery, but longterm complications may ocVisit bhw.hrsa.gov for more incur.
formation on HRSA and their
loan repayment programs for
health care professionals.
For links and online registration,
please visit the Wordpress blog
at wichitatribe, Wichita and Affiliated Tribes on Facebook or @
Wichita_Tribe on Twitter.

this job. Reasonable accommodations may be made to enable
individuals with disabilities to
perform the essential functions.

Surgical procedures may also be
used. This can involve placing a
filter in the body’s largest vein,
the inferior vena cava, to prevent blood clots from traveling
to the lungs. It can also involve
removing a large blood clot from
the vein or injecting clot-busting
medicines into the vein or lung
artery.
(Source: https://www.heart.org/
en/health-topics/venous-thromboembolism/what-is-venous-thromboembolism-vte)
Please see your doctor, however, if you have any questions or
need guidance. Also please contact Jeanne Davilla RN, Wichita
Health Programs Public Health
Nurse at 405-247-8663.

Moving? Send your new address
to newsletter@wichitatribe.com
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Need a digital edition of Wichita Tribal News? Go to
http://wichitatribe.com/government/newsletters.
aspx

