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Winners of the $2,500 Kitikiti’ish 
College Scholarship are Announced

Wichita Travel Plaza Wins Secret Shopper Grand-Prize

We are proud to announce that  
both Mikayla Maxine Kerron and 
Camiya Ravana Ibanez have been 
chosen as the winning recipients 
of the 2020-2021 Kitikiti’ish Col-
lege Scholarship. The scholarship 
is $2,500 and is awarded annually 
to two recipients who are Wichita 
Tribal Members.

Mikayla Kerron graduated from 
Chickasha High School. Her grand-
father is the late Gene Watkins who 
was a Wichita Tribal Member. He 
worked within the tribal organi-
zation for three years as the WCD 
manager, and also served as the 
Tero Director for a year. Mikayla 
was inspired to go to college by her 
grandparents. Her grandfather held 
two college degrees and her grand-
mother had a business degree. Hear-
ing their stories made an impression 
on Mikayla throughout her life and 
inspired her to get her degree as well.

Mikayla has previously worked at 
the Wichita and Affiliated Tribes 

as a GAP Tech. She is a current 
senior at the University of Haskell 
Indian Nations University. She 
will graduate with a Bachelor’s de-
gree in Indigenous and American 
Indian Studies in the fall of 2021. 
Mikayla’s background includes ex-
perience with the Environmental 
Protection Agency of the Wichita 
and Affiliated Tribes, and assist-
ing in their recycling department. 
While at HINU, Mikayla has stud-
ied the effects of Tribal environ-
mental justice & protection among 
Indigenous communities and the 
study of treaty acknowledgment 
between various tribes and the 
federal government. 

Her duties with the SE Climate 
Adaptation Science Center is 
broadening her knowledge and 
research of the United South and 
Eastern tribes. She also assists 
with the Tribal Resources page 
and makes sure the contact points 
are regularly updated, even add-
ing a land acknowledgment for 

the page. She will also assist the 
Seminole Tribe of Florida in their 
Climate Vulnerability Plan, along-
side writing blog posts for the SE 
Climate Adaptation Science Cen-
ter. Her goal is to incorporate the 
storytelling of Tribal sovereignty 
rights through Indigenous land. 
Many tribes suffer from losing 
many of their culture and funda-
mental human rights due to envi-
ronmental injustice on their land. 
She believes that implementing 
Tribal sovereignty to the environ-
mental aspect is a top priority as 
many Tribes have a deep connec-
tion to Mother Earth. 

Her future idea for her communi-
ty would be to make sure gener-
ations from now can access clean 
air, water, and power. Long term, 
she hopes to aid not only her 
Tribe but Indian Country to gain 
environmental justice as many 
of our Tribal communities suffer 
from radiation exposure, contam-
inated water, and rising sea levels. 

Mikayla plans to attend a master’s 
program for Indigenous Law in 
the Spring of 2022. She states, “I 
feel really honored to be a recipi-
ent of the Kitikiti’ish Scholarship. 
It is definitely going to help out 
a lot with my studies. I am very 
proud to be Wichita. The Educa-
tion Department and the Tribe 
overall has always been there for 
me in my college journey and has 
even helped to lead me to my cur-
rent internship. I’m going to do my 
best to represent the tribe well.”

Camiya Ravana Ibanez is a 
Wichita Tribal Member who 
was born and raised in Den-
ver, Colorado. She is currently a 
first-year student at the Univer-
sity of Denver in Colorado.

At this time, she is consider-
ing majoring in Mathematics, 
with a minor in Leadership. 
Camiya is also part of the Col-
orado Women’s College (CWC) 
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Employees pose with grand-prize awards inside Wichita Travel Plaza  - See Travel Plaza on page 2 for story.

2020-2021 Kitikiti’ish Scholarship Recipient: Mikayla Maxine Kerron 2020-2021 Kitikiti’ish Scholarship Recipient: Camiya Ravana Ibanez
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Scholars Program, which is a cohort-based Lead-
ership Scholars Program that develops diverse, 
thoughtful, civically-responsible, women-identi-
fied leaders. This program helps her by providing 
workshops and mentoring opportunities to devel-
op the workplace readiness and leadership skills 
that will help her to be successful in life.

Camiya also enjoys serving as a member of the 
Native Student Alliance at her University where 
she recently helped coordinate an on-campus 
Indigenous Day Event. The event celebrated and 
honored all Native American people and com-
memorated our histories and cultures. The event 
was a huge success as well as a safe, and social-
ly-distanced community celebration.

In addition to Camiya’s mathematical and lead-
ership skills, she is also a very talented musician. 
Camiya is passionate about composing piano mu-
sic and loves being able to share this passion with 
others. Camiya plays in an alternate Indie-Rock 
band called “The Impressionists.” Because of 
COVID-19, the last time they were able to play live 
was in March 2020. But they keep practicing and 
getting ready for when they can actually play for a 
live audience again. Meanwhile, they continue to 
practice while staying safe and social distancing. 
Her ultimate goal is to have her music heard by 
people around the world.

Camiya hopes to have a career in Engineering or 
Computer Science, while still being able to play 
her music. She feels very fortunate to be able to 
attend school right now because a lot of people are 
not able to physically attend during this time. She 
continues to socially distance and  attend school 
and is planning on doing an internship in the 
summer of 2021.

Camiya is excited about receiving the Kitikiti’ish 
Scholarship and says, “I’m thrilled to be part of 
the Wichita Nation and to represent them. In the 
future, I plan to give back to them in some way, 
which is why I am pursuing a higher education. 
I want to make sure that I can give back to my 
tribe.”

From the Education Services Administrator, Amber 
Silverhorn-Wolfe: “I just want to say how proud we 
are of all the students who put in for the scholarship. 
It takes time and commitment towards one’s edu-
cational goals to apply for a scholarship. While we 
could only select two, we encourage those who didn’t 
get selected, or who didn’t apply, to put-in for next 
year’s scholarship.” 

For these students who were selected, the Wichita 
and Affiliated Tribe’s Education Department staff 
would like to say “Congratulations!” Educational 
success is a process. It is not a road traveled by many 
but the journey is worth it. We hope the financial as-
sistance will alleviate any financial constraints for our 
students and that it will be a reminder of how much 
they are valued.

After having been entered into a blind raffle and 
winning the quarterly Secret Shopper contest, 
the Wichita Travel Plaza was awarded the Secret 
Shopper Grand Prize because they received a 90% 
or better on the Champs Secret Shop. On Novem-
ber 19, 2020, Champs Chicken presented each 
employee with $100 in gift cards (cupcakes and 
balloons too).

“This was a result of the hard work that our team 
has put in and we are happy that we are able to 
reward them,” says Cynthia Billy, Economic De-
velopment Director for the Wichita Industrial De-
velopment Commission. “Additionally, over the 
next month, we will be rolling out a new breakfast 
program through Champs Chicken, a new pizza 
program through Simple Simons, and other new 
menu items such as Chili dogs and Frito chili 
pies. Please like our Wichita Travel Plaza Face-
book Page to stay updated on all of our new offer-
ings. Thank you to our wonderful employees and 
customers!”

Kitikiti’ish Scholarship
CONTINUED FROM FRONT PAGE

Travel Plaza
CONTINUED FROM FRONT PAGE
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For questions contact Edwina Horsechief or Summer Chisholm 405-247-2428

Join Zoom Meeting
https://zoom.us/j/93968049461?pwd=TTA0dUFmVVJqbTVzQUY0eHpoZkd1UT09 

Meeting ID: 939 6804 9461
Passcode: 140186

One tap mobile
+13462487799,,93968049461#,,,,,,0#,,140186# US (Houston)
+16699006833,,93968049461#,,,,,,0#,,140186# US (San Jose)

Dial by your location
        +1 346 248 7799 US (Houston)
        +1 669 900 6833 US (San Jose)
        +1 253 215 8782 US (Tacoma)
        +1 312 626 6799 US (Chicago)

        +1 929 205 6099 US (New York)
        +1 301 715 8592 US (Germantown)

Meeting ID: 939 6804 9461
Passcode: 140186

Find your local number: https://zoom.us/u/abgVMbNQvj

Tribal Opioid Response
Presents:

Virtual Recovery 
Support Group

Anyone who is in recovery and looking for support, is invited

No limit on participants

        Every week on Friday,
        Nov 13, 2020 2-3 PM
        Nov 20, 2020 2-3 PM
        Nov 27, 2020 2-3 PM
        Dec 4, 2020  2-3 PM

The Wichita STAR Academy, located at 510 W. Mississip-
pi, in Anadarko, Oklahoma, is almost complete. This is 
our third child-care facility for the Wichita and Affiliated 
Tribes. The first facility, the Wichita Child Development 
Center, provides services for children up to four years old. 
The second, Wichita School Readiness Program, provides 
services for children who are ages four to seven, and finally, 
the Wichita STAR Academy will provide services for ages 
seven through twelve.

The acronym S.T.A.R. in Wichita STAR Academy stands for 
STEM, Tutoring, Academics, and Readiness. The comple-
tion date for the Wichita STAR Academy is scheduled for 
late November 2020. Funding for this project is made pos-
sible by the Child Care & Development Fund (CCDF). The 
CCDF grant increase has provided the program the oppor-
tunity to build this facility.

The Wichita STAR Academy will be a fee-based program, 
and the hours will be from 2:30 P.M. to 6:00 P.M. on school 
days and 6:00 A.M. to 6:00 P.M. when public schools are 
closed for non-weather-related breaks. All of the programs 
are open to the community.

The first floor will be the Wichita STAR Academy. The 
CCDF Administration offices will be on the second floor, 
with a conference area, a small kitchen for staff training, 
and monthly parent training/meetings. A teacher resource 
room will be available for all of our staff needs. The facility 
will have several areas for creativity, learning, and exercise. 
There will be a volley wall indoor court - which is also a 
half-court basketball court, and a cultural, pottery, and 
crafting area to focus on the arts. 

We will have two safe rooms, as well as dedicated areas for 
science, computers, homework, reading, and more. There 
will be games projected onto the floor to encourage gross 
motor development. There will also be a portable kitchen 
for nutrition and “science” cooking. The Wichita STAR 
Academy staff will teach STEM activities every day and 
will focus on helping students achieve results toward grade 
improvement and graduation, based on The State of Okla-
homa educational requirements.

“Our goal is to meet and surpass the state benchmarks, 
which previously had been a challenge. This will be ac-
complished by providing an exciting and beautiful new 
space and teachers that encourage the children to embrace 
a love for continuous learning,” said Kathy Hopen, Child 
Care Services Administrator for the Wichita and Affiliated 
Tribes.

“The Wichita Executive Committee is pleased to be able 
to provide this project that will provide more services to 
children in our community. This is a collaborative effort 
between the Tribe, our Child Care Development Program 
and the Wichita Tribe Industrial Development Commis-
sion that donated the land to the Tribal Government for 
the program.  We look forward to the completion of the 
project over the next few weeks.” said Terri Parton, Presi-
dent of the Wichita and Affiliated Tribes.

Completion of 
Wichita STAR 
Academy Set for 
November 2020

Playground equipment installation at Wichita STAR 
Academy began 11/20/2020  - Photo by Phealin Whish, Media TechFly-over view of Wichita STAR Academy - Photo by Phealin Whish, Media Tech
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The following department and 
program reports are for the quarter 
beginning July 1, 2020 and ending 
September 30, 2020. 
—Editor

___________________________

CHILD CARE & DEVELOPMENT 
FUND PROGRAM (CCDF)

Quarterly Report
July 1 - September 30, 2020

Submitted by
Kathy.Hopen@Wichitatribe.com 

Child Care Services Administrator 
Louisa.Riffel@Wichitatribe.com-  

CCDF Office Receptionist
Mychal.Hill@Wichitatribe.com-

CCDF Program Assistant
Twanette.Ware@Wichitatribe.com 

-Child Care Support Assistant

The Wichita and Affiliated Tribes 
CCDF program provides child care 
assistance and resources to all per-
sons under the age of 13, whose par-
ent is residing or working within the 
boundaries of the declared Tribal 
service area and who are eligible for 
services from the Secretary of the In-
terior due to their status as Indians.  

• The Child Care & Development Fund 
program (CCDF) employs 26 staff.
• CCDF program has provided 
child care assistance to 27 families 
each month in this quarter. This 
quarter, the CCDF Program has 
paid $55,000 to child care providers.   
• Child care assistance allows fami-
lies to work, train or continue their 
education with the peace of mind 
that their children are receiving 
quality care.  
• Parental choice is offered to all el-
igible applicants in our service area.  
The service area, within a reason-
able distance, can be expanded on a 
case by case basis.
The Pandemic has changed the way 
we are able to train staff and provide 
child care to our families.   
• CCDF program provided CPR/
FIRST AID training to 18 program 
staff. Social Distancing was made 
possible using smaller groups. 
• The CCDF program has fund-
ing to assist with additional child 
care training for staff.  All staff are 
encouraged to continue training 
throughout their employment with 
the CCDF program. Online learn-
ing and virtual training is provided. 
• The CCDF program provided edu-
cational presentations through ZOOM 
for Tribal members and CCDF child 
care program participants. 
• Quality child care is provided to 85 
percent low to moderate income and 
up to 15 percent are accepted as pri-
vate pay at our child care programs.
• 300 School supplies and back 
packs were purchased and distribut-
ed to members of the Wichita and 
Affiliated Tribes.  Due to the Pan-
demic, we used drive thru distribu-
tion of the back packs. 
• The CCDF program has waived 
sliding fees for our parents.  Fund-
ing provided by Office of Child Care 
CCDF CARES ACT.  
• The CCDF program has amended 
the CCDF Grant to allow payment to 
child care providers based on enroll-
ment and not attendance.  This has 
assisted many child care facilities to 
operate due to the changed in atten-
dance because of the Pandemic.  
• CCDF Programs staff participated 
in the Trick or Trunk for Halloween.  
A Drive thru distribution was used 
to provide educational toys and can-
dy for the children of Anadarko.  

CCDF developed and continues to 
provide oversite to the Wichita Child 
Development Center (WCDC) lo-
cated in Iscani, at 101 E. Coronado 
Circle, Anadarko, Oklahoma.
• Building was completed in Sep-
tember, 2009.  
• Services at the Wichita Child De-
velopment Center are provided to 
all members of the community. 
• Ages accepted are 6 weeks-early 4 
years old  
• All services are “fee” based.  We 
accept OKDHS, Tribal Subsidy and 
Private pay.
• NEW hours of operation are 
7:30AM-5:20PM M-F
• The WCDC is licensed by the 
State of Oklahoma for capacity of 75 
children.  Average Daily Attendance 
has decreased due to the Pandemic.  
The average daily attendance is 25 
children. 
• WCDC has a storm shelter and 
generator.

CCDF has developed a second
educational program, the

Wichita School Readiness
Program (WSRP)

located at 1516 S. Mission,
Anadarko, Ok. 

• The WSRP opened in July, 2016
• The WSRP currently provides su-
pervision and enrichment activities 
as well as extra academic support 
for K thru 8th grade students.   
• WSRP is licensed by the State of 
Oklahoma for capacity of 38 children.  
• Ages currently accepted are school 
age 5-year old’s – under 13 years’ old
• Services at the Wichita School 
Readiness Program are provided to 
all members of the community. 
• The curriculum reflects age-level 
objectives established by the Okla-
homa Department of Education.
• WSRP accepts DHS, Tribal Subsi-
dy and Private Pay.
• Operating Hours are 3:30PM-
6:00PM M-F (Regular School 
Schedule)
• School Breaks and Summer Sched-
ule hours are 7:30AM-6:00PM M-F

The Wichita School Readiness Pro-
gram (WSRP) features activities that 
engage children in science, technol-
ogy, engineering, arts and math-
ematics (S.T.E.A.M. curriculum).  
STEAM is a large part of the curric-
ulum during school breaks and the 
summer program. 

The Child Care & Development 
Fund Program received the largest 
increase in child care funding in the 
history of child care.   

A child care feasibility study was 
conducted and the study deter-
mined there is still a need for quality 
child care in Anadarko. To accom-
modate the need for quality child 
care, the CCDF program will use 
CCDF Federal funds to build and 
support our third facility. 

Many plans for the increase in fund-
ing have been completed. Plans we 
have been working on include the 
following:

• The Wichita STAR (Steam_Tutor-
ing_Academic_Readiness) Academy 
is scheduled to be completed in late 
November 2020.  It will be OKDHS 
licensed.  The focus for the new pro-
gram is for children who are 7-years to 
under 13 years. Services at the Wichi-
ta STAR Academy will be provided to 
all members of the community.  
• The Wichita STAR Academy will 
provide supervision and enrichment 
activities as well as extra academic 

support for 2nd grade thru 8th grade 
students.   
• The Wichita School Readiness Pro-
gram will focus on older 4-year-old 
children who are enrolled in Head 
Start or Pre-K up to the age of 7. 
• The Wichita Child Development 
Center will provide services for 6 
weeks-early 4-year olds.
• CPR training will continue for chil-
dren age 8 to under 13 at the WSRP.   
• There will be a stronger focus on 
staff training and providing educa-
tional enrichment activities for the 
children enrolled in our programs.
• We have been able to social dis-
tance the children in our child care 
programs by lowering attendance in 
one and adding children to anoth-
er.  When the Wichita STAR Acad-
emy is completed, we will be able 
to enroll new students.  The Wich-
ita STAR Academy completion will 
provide more space for all of our 
children. 

~Together we are better~

     Thank you for allowing me to 
work with Tribal members, chil-

dren, families and the community!

___________________________

COMMUNICATIONS
DEPARTMENT

Quarterly Report
July 1, 2020 - September 30, 2020

Wichita Tribal News
One print edition of the Wichita 
Tribal News were published during 
the fourth quarter. The August edi-
tion had twelve pages.

Printing numbers for this edition 
was 1500 copies. At the time of 
this report’s submission, the Wich-
ita Tribal News is mailed to 1259 
households throughout the United 
States. The remaining newspapers 
are delivered to newsstands in the 
Anadarko and Hinton areas. 

Wichita Tribal News–Digital
The digital subscription list re-
mains at 3 subscribers who receive 
a newspaper link per email ev-
ery month. Digital editions of the 
Wichita Tribal News are archived 
on the tribe’s website and a link to 
the paper is shared on Facebook. 

Website  
The official Wichita and Affiliated 
Tribes website, www.wichitatribe.
com, is updated on a daily basis. 
Upcoming events were added and 
removed according to their calen-
dar dates. Program information is 
also added or removed according 
to each program’s needs. 

Events Attended/Videos Posted on 
Social Media
• STAR Academy Update
• Hoop Dance Demonstration
• Breast Cancer Awareness Drive
• Wichita STAR Academy Updates
• Elder Garden Class
• Drive Thru Block Party
• A Different Rose Trailer
• Last day of Free Food Boxes
• Sugar Creek Casino Expansion Update
• Wichita STAR Academy Update
• Tribal Youth Connections
 
Other videos that are still in the 
post-production process are Cook-
ing with Jimmy Reeder, Cooking 
with Krystal Caesar, Hoop Dance 
class II, Health and Fitness Video, 
and WDEP Training Video. 

Training & Conferences
There were no conferences attend-
ed during this quarter. Online 
training on Adobe Premiere Pro 
has begun by Phealin Whish, via 
LinkedIn Learning/Lynda.com, in 
order to better enable the Commu-
nications Department to work as a 
team using the same software pro-
grams for video editing. He has re-
ceived fifteen certifications to date.
These trainings include but are not 
limited to:
• Adobe Animate essential training
• Premiere Pro - Color correction
• Video Dialogue Editing
• Premiere Pro 2020 Essential Training
• Foundations of video: The art of editing
• One person crew video productions
• History of filming video editing
• Video Editing Fundamentals
• Learning Video Production and Editing 

New Employee Spotlights
The Human Resources and Com-
munications Departments teamed 
together to introduce a new way of 
welcoming our new employees to 
the Wichita & Affiliated Tribes.

Due to COVID-19, we are unable 
to come to each department and 
physically meet and introduce new 
employees, but thanks to our, Chief 
Operations Officer, Misty Boettger, 
we began doing virtual meet and 
greets via email. 

The “New Employee Spotlights” 
contain a photo and short bio 
of the employee. They are then 
emailed to everyone working at the 
tribe and they encourage all em-
ployees to send the new employee 
a welcoming email. They are also 
shared with the entire tribe on the 
Tribal Facebook page and we have 
gotten good response on them. We 
have created and shared (13) New 
Employee Spotlights to date.

Graphic Design
I have designed several flyers for 
our programs using my graphic de-
sign skills. Many of these have been 
posted on Social Media during this 
quarter.

Robin Williams
Communications Manager

Robin.Williams@WichitaTribe.com
405-247-2425 Ext. 165

Newsletter@WichitaTribe.com
WichitaTribe.com

Facebook - @wichitatribe

___________________________

CULTURAL/LANGUAGE 
PROGRAM

FY-20 4th Quarter Report
Gary McAdams,

Cultural Program Planner
 
• During the fourth quarter of fiscal 

year 2020 a lot of time has been 
devoted to the Camp Creek proj-
ect. The project is being funded by 
the Oklahoma State Historic Pres-
ervation Office and is a collabora-
tion of the tribe with archaeolo-
gists from the Oklahoma Archae-
ological Survey (OAS) and the 
University of Oklahoma (OU). 
The project will be led by Sarah 
Trabert (University of Oklahoma) 
and Brandi Bethke (Oklahoma 
Archaeological Survey). The proj-
ect has three main components: 
archaeological survey, documen-
tary research, and oral history in-
terviews. 

• The archaeology portion of the 
project will involve pedestri-

an surveys of the danceground/
campground known as Camp 
Creek, the lands along Camp 
Creek to where it joins Sug-
ar Creek and then along Sugar 
Creek to its confluence with the 
Washita. The physical features at 
Camp Creek will be mapped and 
documented and through survey, 
attempt to find the historic vil-
lages that are said to have been 
located on both sides of Sug-
ar Creek as it nears the Washita 
and along the hills east of Sugar 
Creek in Sections 5 and 8 T7N, 
R9W. Fieldwork is scheduled to 
begin October 10th. 

• The documentary research will 
focus on the Karl and Iva Schmitt 
field notes from the time they 
spent among the Wichita during 
the mid-20th century collect-
ing ethnological information. 
Their field notes will be a prima-
ry source for our documentary 
investigation of the traditional 
property known as Camp Creek. 

• Oral history interviews will be 
conducted with a maximum of 
twenty elders who may have direct 
or indirect knowledge of the time 
when Camp Creek was the center 
of traditional, cultural practices. 

• The program has conducted a sec-
ond review of the Karl’s field notes 
(511 pages) and Iva’s field notes 
(111 pages), obtained permission 
to conduct the pedestrian sur-
veys from the landowners of the 
Camp Creek property and from 
the landowners of  the NW4s of 
Sections 5 and 8 in T7N, R9W 
and facilitated the advertisement 
for the Archaeology Assistant po-
sition. The oral history interview 
instrument has been submitted to 
the WEC for approval and draft 
list of elders to be interviewed has 
been compiled. The program will 
be participating in the field sur-
veys, documentary research and 
obtaining permission from land-
owners for the pedestrian surveys.

• The program has also been en-
gaged in two extensive consulta-
tions with the Gilcrease Museum 
in Tulsa, Oklahoma regarding 
exhibit design and the Bureau 
of Reclamation (BOR) regard-
ing NAGPRA. The Gilcrease is 
constructing a new facility and 
so they have been meeting with 
tribes and others regarding the 
design and content of their new 
exhibit spaces. Their interpretive 
plan states that there will be three 
core themes: Landscape & Place, 
Identities and Communities, and 
Healing and Conflict. These three 
will be connected by a concluding 
section: Our Changing America. 
Two Zoom meetings have been 
conducted. Topics covered were 
the Wichita connection to Spiro 
Mounds, the long-time Wichita 
presence in what is now Oklaho-
ma, Wichita cultural beliefs about 
land and food, and what are the 
most important events in Wichita 
history that we think should be in-
cluded within these core themes.

• The NAGPRA consultation with 
the BOR concerns 111 human re-
mains which are probably Wichi-
ta affiliated. They have contracted 
with someone to conduct a phys-
ical inventory of the remains and 
assist them with the Notice of In-
ventory Completion. Two TEAM 
meetings have been held with 
BOR and I am currently review-
ing the draft inventories and pre-
paring to consult on the cultural 
affiliation determination. The Gil-

Department Reports

T H E  W I C H I T A  T R I B A L  N E W S
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crease and BOR consultations are 
ongoing.

• On August 4th a reburial of 49 
human remains from the Lake 
Meredith National Recreation 
Area was conducted with the as-
sistance of Mr. Tony Galindo and 
Tito Saldana and Johnny Trevino. 
President Parton and Chief Op-
erating Officer Misty Boettger at-
tended the re-interment.

• Language translation services 
(with the assistance of linguist, 
Dr. David Rood) and/or cultur-
al knowledge consultation have 
been provided to Health/AOA, 
Education, FDPIR, Communica-
tions, and to the Tribal Historic 
Preservation Office.  The pro-
gram is participating in two lan-
guage initiatives as a member of 
the advisory board for the Native 
American Language department 
at the Sam Noble Museum at OU 
regarding their planning to place 
their language archive online and 
as part of the tribal group who is 
providing input on the language 
app that is being funded by the 
Tribe’s Child Care Development 
Fund program. The program has 
responded to numerous request 
for cultural and historical infor-
mation about the tribe from insti-
tutions and individuals. Most no-
tably a writer for the online travel 
magazine inquired about the dis-
covery by drone survey of a pos-
sible circular, earthwork at Etza-
noa. Anyone interested in reading 
the article can find it at: https://
www.atlasobscura.com/articles/
drone-archaeology-finds-under-
ground-earthworks.    

Submitted by:
Gary McAdams,

Cultural Program Planner
(405) 247-2425, Ext. 169

gary.mcadams@wichitatribe.com

___________________________

EDUCATION SERVICES
End of Spring/Summer

2020 Semester 

• TOTAL College Spring 
Students: 84

• Spring College Undergraduate 
Students: 66

• Spring Graduate Students: 6 
• Spring College Part-time 

Students: 7
• Spring Concurrent Enrolled HS 

Students: 3
• Spring Kitikiti’sh Scholarship: 2  

• TOTAL Summer College 
Students: 9

• Summer College Undergraduate 
Students: 1

• Summer Graduate Students: 1
• Summer College Part-time 

Students: 6
• Summer Concurrent Enrolled 

HS Students: 1 

• TOTAL Adult Education: 9
• Job Placement & Training 

Students: 14 
• Direct Employment Assistance 

(DEA): 4 
• Adult Vocational Training 

(AVT): 10 
• TOTAL Adult Education: 12 
• TOTAL Johnson O’Malley: 49 
• TOTAL Graduate Incentives: 52
• High School Graduation 

Incentive: 39
• College Graduation Incentive: 13
• H.S. ACT Test Fee/Cap and 

Gown Assistance: 7
• H.S. Senior Picture/

Announcements/Class Ring: 19 

Higher Education Scholarship 
Program: (University/College)
Tuition assistance is for Wichita 
enrolled tribal members attending 
a 2-4-year institution. All students 
are required to apply/reapply for the 
college grant each academic year.
Deadlines are:
- July 1: Fall/Spring semesters 
- November 1: Spring semester only
- April 1: Summer Semester; based 
on the availability of funds. College 
seniors are priority.

Adult Education Program:
Students can apply for assistance 
with GED enrollment and testing 
fees or short-term training/job en-
hancement. 

Job Placement Training Program 
(Adult Vocational Training):
Students can apply for tuition as-
sistance or stipend assistance to 
enroll in a one- to two-year voca-
tional program (stipend assistance 
available in service area only).

Job Placement and Training 
Program (Direct Employment 
Assistance):
Tribal members may apply for as-
sistance once obtaining fulltime, 
permanent employment; must 
have not received first full paycheck 
and have been unemployed at least 
6 months. Call the Education De-
partment for more information.
Johnson O’Malley Program: Stu-
dents can apply for assistance with 
Athletic Shoes, ACT Test Fees, and 
Sr. Cap & Gown Fees. Basic school 
supplies are available throughout 
the school year (Gracemont Public 
School only). 

High School Senior Assistance 
FY 2020:
High School Seniors can apply for 
assistance with purchasing Senior 
Cap and Gown Fee and ACT Test 
Fee, Announcements, Pictures, and/ 
or Class Ring; $250.00 limit (No ser-
vice area requirement). 

Graduation Incentives FY 2020:
High School Graduation, GED/
TABE, and University/College 
Graduation Incentive applications 
are being accepted for the fiscal year. 
Oklahoma’s Promise Application: 
Oklahoma residents currently in 
the 8th, 9th, or 10th grade will need 
to complete the 2019-2020 applica-
tion. Earn college tuition or tuition 
for courses at a public technology 
center. For further information, 
you may contact your high school 
counselor, our office, or log onto 
w w w.okpromis e.org 

Amber Silverhorn-Wolfe,
Education Services Administrator

___________________________

ENROLLMENT OFFICE
Quarterly Report

July 1, 2020 – September 30, 2020
Burial Assistance/Elder’s Payment/ 

Children’s Clothing Assistance

Quarterly Statistics 
As of October 7, 2020 there are 
3,470 enrolled tribal members. Of 
this total 1,252 of these are chil-
dren from birth to 17 years of age; 
1,902 are tribal members from 18-
55 years of age; and 316 individuals 
are 56 years of age and up. We have 
80 elders at least 70 years of age or 
older. For the past Quarter there 

were no relinquishments and 32 
new individuals enrolled with the 
Wichita and Affiliated Tribes. En-
rollment also processed 9 applica-
tions for Burial Assistance this past 
quarter for 7 adults and 2 infants.
• As of September 10, 2020 I have 

processed (563) applications 
for Children’s Clothing (CCA) 
which will for FY2020. Last year 
I processed (471) CCA applica-
tions, which makes an increase 
of (92) households from FY2019. 

Program Updates
From June 2, 2020 through July 2, 
2020 I processed 133 free photo ID’s 
for tribal members so that they would 
have a photo ID to vote in this year’s 
election. On August 6, 2020 Ms. 
Marissa Creepingbear began assist-
ing me in the Enrollment office. She 
will be paid out of Covid relief funds 
until the last day of December, 2020 
and hopefully the Tribe will be able 
to pick her up as a FT employee after 
that time.

Ms. Robin Williams who oversees the 
tribal newsletter updated some forms 
and information on the Enrollment 
section of the tribal website for us. 
She has been doing a great job with 
the updated newsletter.

In a recent Zoom meeting with Ms. 
Parton, I did question about the 
Tribes expiring P.L. 93-638 contracts. 
Since the BIA is still technically 
closed, will we still need to apply for 
our next (3) year Aid to Tribal Gov-
ernment (ATTG) contract the same 
way we have in year’s past? If that is 
the case, then I will need a planning 
$$ amount in order to do a budget 
detail and budget narrative to sub-
mit to the BIA contracting officer by 
October 1, 2020. I would also need to 
send in with that renewal contract, a 
copy of the latest approved Indirect 
Cost rate and an original tribal reso-
lution, to submit with the application. 
I would like to request that tribal 
resolution ASAP so that it will be in 
ready to submit.

All Enrollment Program information 
can still be found on the tribal web-
site at www.wichitatribe.com under 
‘Tribal Enrollment’. You can down-
load a form for an address change 
and find information on Burial Assis-
tance, Elder Payments and Children’s 
Clothing. The tribal website is always 
the main place to look for any current 
information on programs or services 
the Tribe may be offering in the up-
coming months. Please contact the 
enrollment department for any addi-
tional questions you may have. 

Program Contact Information:
Michelle Emerson,

Tribal Government Services Specialist 
P.O. Box 729

Anadarko, OK  73005
405.247.2425, X134

michelle.emerson@wichitatribe.com

___________________________

EMERGENCY
MANAGEMENT
DEPARTMENT

Scott Anderson 
Emergency Manager 

scott.anderson@wichitatribe.com
405-247-8817 ext.404

– Hired on September 12, 2020.
– Implemented “ReGroup” (Mass 
Notification System )

FAMILY AND CHILDREN 
SERVICES

Program Activity Summary
July - September 

(4th Qtr - FY 2020)

During this reporting period, the 
United States is still experiencing 
the COVID-19 pandemic which 
began in January 2020 and has 
resulted in almost 7 million cases 
and the number of deaths has ex-
ceeded 205,000.  People are still 
wearing masks, social distancing 
and self-quarantining, and layoffs 
from work continue; courthouses 
and businesses have begun open-
ing back up; and schools opened 
in August 2020 with some students 
choosing to attend school virtually.  
Safety precautions have been put in 
place in order for us to perform our 
duties.  There doesn’t seem to be an 
end in sight through the remainder 
of this year, but we will continue 
to advocate for our children and 
persevere through this trying time 
to ensure protection of their rights 
and their safety.  

INDIAN CHILD WELFARE:  
ICWA requires that every child 
placed in State custody must be 
treated as if the child is Native 
American unless proven otherwise 
by a tribal enrollment office.  So, as 
you can imagine, we receive numer-
ous Notices daily – some are new 
case submissions, and some are re-
peat submissions. The ICWA Notic-
es inform us of court hearing dates 
for the child placed in State custody 
in which we have the right to inter-
vene in the court proceedings.  This 
quarter we received and processed 
72 ICWA Notices on possible new 
cases (8 were received previously 
and responded to), 68 ICWA No-
tices on existing cases and 22 DHS 
Referrals requesting tribal enroll-
ment eligibility.  We submitted en-
rollment inquiries and prepared 
tribal enrollment eligibility letters 
to various State agencies for a total 
of 86 children.  Our ICW Program 
was given the responsibility of man-
aging and overseeing the Caddo 
Nation ICW Program in Septem-
ber 2014 and will continue to do so 
until the Bureau of Indian Affairs 
informs us otherwise.  The infor-
mation provided above is for the 
Wichita and Affiliated Tribes and 
the Caddo Nation of Oklahoma.

During this reporting period, case 
management was provided to a 
total of 92 children/57 families:  
Wichita (56 children/32 families) 
and Caddo (36 children/25 fami-
lies).    Case management services 
include attending court hearings, 
providing court/client advocacy, 
conducting/assisting with searches 
for relative placements, attending 
family team/case planning/child 
safety meetings; conducting home 
visits, siblings visits, supervised 
visitations; providing transports 
for families and children to vari-
ous appointments including visi-
tations; conducting walk through 
home safety assessments and pre-
paring home studies; other services 
include but are not limited to at-
tending treatment planning meet-
ings, mediation meetings, pre/post 
hearing conferences with DHS/
Court staff, and adoption criteria 
meetings; providing referrals for 
services, transporting to those ser-
vices and setting up appointments; 
assessing family needs for stabili-

zation for reunification to happen 
and provide financial assistance for 
rent, groceries, utilities, clothes, 
basic needs for the children, etc.  
A breakdown of case management 
services provided during this quar-
ter is listed below:

WICHITA:  Businesses began to 
reopen, and court hearings were 
being scheduled.  There are a lot 
of restrictions in place – attending 
court by phone, performing home 
visits using Facetime, Zoom, and 
appearing in person.  Our ability 
to work in the office was limited 
from March through June but ev-
erything is beginning to pick up.  

We intervened in (1) new State 
case this quarter in Oklahoma and 
the child was placed in a kinship 
home.  Staff attended 1 court hear-
ing, 1 child safety meeting and 1 
family team meeting for this new 
case.  Our existing caseload of 55 
children this quarter were in the 
following states - Tribal (6) and 
State (49).  These children are in 
the following states:  Oklahoma - 
33, Arizona – 1, New Mexico – 1, 
Washington – 1, Kansas – 5, Ar-
kansas – 4, Alaska – 2, South Da-
kota – 2 and Oregon – 1).  Total 
caseload this quarter was 56.

Total placements for these chil-
dren were: 12 –Trial Reunification 
with parents, 21 – Relative/Kin-
ship home, 3 - Native foster homes, 
18 – Non-Native foster homes, 
1– medical/treatment facility, and 
1 – boys group home. Placement 
status for our children were 64% 
in trial reunification with parents, 
placed with relatives and/or in Na-
tive placements.  36% were placed 
in non-Native placements due to 
not being able to find relatives that 
were: willing/able to keep them, 
unable to pass a background check, 
raising other family members, 
overcrowding, etc.  

Case management services provid-
ed were:  29 court hearings were at-
tended in person or by phone;  23 
home visits were performed face to 
face visits or by FaceTime;  9 fami-
ly team meetings and 5 child safety 
meetings were attended in person 
or by phone; 3 Zoom meetings 
with DHS were attended;  16 trans-
ports were provided; 7 supervised 
visits were conducted; and we had 
1 placement change to perform.  
Travel/Training:  Staff attended 
the following:  Child Abuse and 
Neglect Information System Search 
(CANIS) Training, Homestudy 
Basics, and Child Safety Meeting 
(CSM) Training.  All training was 
attended virtually.

CADDO:  We intervened in (3) 
new State cases this quarter in 
Oklahoma and the children were 
placed with relatives.  Staff attend-
ed 3 court hearing, 2 child safety 
meeting and 3 family team meet-
ings.  Our existing caseload of 33 
children this quarter were in the 
following states - Tribal (4) and 
State (29).  These children are in 
the following states:  Oklahoma - 
22, Wisconsin – 1, Nebraska – 1, 
Colorado – 2, Nevada - 1, Texas - 1, 
and Florida - 1.  Total caseload this 
quarter was 36.

Total placements for these chil-
dren were: 17– Relative/Kinship 
home, 6 - Native foster homes, 
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 13 – Non-Native foster homes, 1– 
children’s home. Placement status 
for our children were 62% with 
parents, relatives and/or Native 
foster homes. 38% were placed in 
non-Native placements due to not 
being able to find relatives that 
were: willing/able to keep them, 
unable to pass a background check, 
raising other family members, 
overcrowding, etc.  

During this reporting period, 
COVID-19 still affects our ability 
to provide case management ser-
vices as we did prior to this pan-
demic.  We follow CDC Guidelines 
for the safety of ourselves, employ-
ees, clients and children by wear-
ing personal protective equipment 
– masks, using hand sanitizers, etc.  
We also practice social distancing 
as much as possible – however, this 
is difficult during transports.  Case 
management services provided 
were:  18 court hearings were at-
tended in person or by phone;  24 
home visits were performed face to 
face visits or by FaceTime; 8 fami-
ly team meetings were attended in 
person or by phone; and 2 Zoom 
meetings with DHS were attended.    

Travel/Training:  Staff did not at-
tend any training.

TITLE IV-B (CWS & PSSF):
Title IV-B Assistance was provided 
to 12 children/6 families (Wich-
ita and Caddo) for rent, utilities, 
clothing, shoes, personal hygiene 
items, basic needs, drug testing, 
beds, mattresses, pest control ser-
vices and DNA testing. Family as-
sessments were completed to iden-
tify needs, referrals made to outside 
resources when needed, transports 
provided, home visits performed, 
case plans developed with goals for 
completion and informal counsel-
ing/advice was provided.

FOSTER CARE PROGRAM:
We have a total of 10 placement 
providers – Foster Homes (4), Kin-
ship/Adoptive Homes (1), Foster/
Adoptive Home (4), and Foster 
Kinship Home (1). We had a Kin-
ship Home close because the chil-
dren were returned to their mother 
in Trial Reunification.   All of our 
tribal foster homes are current-
ly full and we continue to need 
more homes or a shelter.  As long 
as we don’t have relatives that can 
be approved for child placement, 
we have no available tribal foster 
homes or available youth shelters, 
our children will continue to be 
placed in non-Native foster homes 
which is against everything the In-
dian Child Welfare Act stands for.  

Annual foster home file updates 
and recertifications are always on-
going.  Recruiting efforts continue 
by advertising on a local billboard, 
in the Wichita and Affiliated Tribes 
newspaper, in the Wichita An-
nual Dance Program and setting 
up booths at local community 
events.  Several events we recruit 
at were cancelled this year due to 
the COVID-19 pandemic.  We still 
have not been able to certify a ther-
apeutic foster home, but that con-
tinues to be a goal.

Foster Care and Case Review 
Board (FCRB)
The purpose of the FCRB is to pro-
vide tribal perspectives, decision 
making and guidance assistance 

on child welfare cases, approve fos-
ter home applications and home 
studies.  The ICW cases and foster 
home applications are brought to 
the attention of the board in or-
der to make decisions on behalf of 
the tribe.  The board will also hear 
any appeals or grievances from the 
ICW Program clients.  The Indian 
Child Welfare Director and Case-
workers attend the board meetings 
to provide data, updates and rec-
ommendations.  

The Board consists of 5 members:  
Fran Harrison, Chairperson, Kay 
Hokeah, Vice Chairperson, Deb-
ra  Lonewolf, Secretary, Shirley 
Davilla, Member and Matt Rob-
erson, Member.  Two situations 
occurred which interfered with us 
having the meetings as planned - 
the COVID-19 Pandemic which 
resulted in the tribal complex clos-
ing down for a couple of months 
and not being able to gather and 
meet; and second was the results 
of the Tribal Election which was 
held on July 18, 2020 where Matt 
Roberson would no longer be on 
the WEC which removed him as 
a FCRB member.  His position as 
a FCRB member would need to be 
filled.  Shirley Davilla’s position on 
the FCRB was in question pending 
possibly 2 more runoff elections.  
The first runoff election was held 
on September 12, 2020 and Ms. 
Davilla secured her position on the 
WEC which also secured her posi-
tion on the FCRB.  A second run-
off election will be held on October 
24, 2020 and we are hopeful that 
we can conduct the FCRB on No-
vember 18, 2020 and a decision be 
made as to who will fill the remain-
ing Member position on the FCRB.

FAMILY AND CHILDREN
SERVICES STAFF

Joan Williams, Program Director
Tessa Lonewolf, Caseworker 

(Wichita ICW)
 Pamela Satepauhoodle,

Caseworker (Wichita ICW)
Kalina Youngman, Caseworker 

(Caddo ICW)

___________________________

WICHITA FOOD
DISTRIBUTION PROGRAM 

AND
COMMUNITY GARDEN

PROJECT
Beth Parker, Director

Melonie Saldana, 
Administrative Assistant/Outreach

Clifford Swift, Warehouse Supervisor
James Collins, Warehouse Assistant I

Jesse Delaware, Warehouseman II
Angela French, Garden Coordinator

During the month of June 2020 the 
Wichita and Affiliated Tribes Food 
Distribution Program provided 
services to 47 families for a total of 
103 individuals.  There were also a 
total of 3 household that received 
home delivery for the month of 
June which are available to the 
elderly, handicapped or persons 
who lack transportation.  

In the month of August  2020 we 
served a total of 50 families which 
was 108 individuals.  We delivered 
to 3 households.  

For the month of September 2020, 
the FDP program served a total of 52 
families for a total of 116 individu-
als.  The FDP program also delivered 
to 3 households in September 2020. 

The Commodity Supplemental 
Food Program (CSFP) is still taking 
applications.  The CSFP program 
currently run through the Regional 
Food Bank in Oklahoma City.

The Commodity Supplemental 
Food Program is for individuals 60 
years of age and older.  Participants 
who qualify will received a food 
package on the 3rd Thursday of each 
month which will include shelf-sta-
ble items such as milk, juice, cereal, 
pasta, canned vegetables, canned 
fruit, cheese and a protein option.  
The goal of the program is to im-
prove the health of low-income el-
derly participants.  To qualify, you 
must be a resident of Oklahoma 
(Anadarko or surrounding area), be 
at least 60 years of age and meet the 
income guidelines which are 130% 
above the poverty level.

The Food Distribution Program staff 
would like to thank everyone for 
their continued support of the FDP, 
CSFP and Free Food Box programs.

If you would like more information 
regarding the Food Distribution 
Program, CSFP or the Commu-
nity Garden Project contact Beth 
Parker, Melonie Saldana or Angela 
French at 405/247-9677.

Happy Holidays from the Food 
Distribution Staff!

___________________________

WICHITA AND AFFILIATED 
TRIBES HEALTH PROGRAMS

4TH QUARTER REPORT 
July 1, 2020 - September 30, 2020

Paula Anderson,
Health Administrator
Phone: 405-247-8657

- Working with Elaina Seep (con-
sultant), Benefits Coordinator 
and President Parton to finish last 
documents for Money Follows the 
Person Tribal Initiative (MFPTI) to 
allow us to bill the state for services 
and generate revenue
- Submitted corrected RFP to the 
WEC for approval to move forward on 
elder handicap ramp project through 
Injury Prevention grant funds
- Working on implementing tele-
health with COVID funds
- Submitted RFP to WEC for ap-
proval on a tailored Electronic 
Health Records system for the 
Tribe to better collect data and 
have an efficient billing system
- Working with the Associate Di-
rector of Oklahoma Shared Clinical 
and Translation Resources with the 
OU Health Science Center on a mini 
transit grant through Health Re-
sources & Services Administration
- Applied for and received a self—
assessment grant through the Na-
tional Indian Health Board
- Submitted a proposal to conduct 
internal drug testing for employees, 
clients and other Wichita Affiliated 
entities. This will also allow Health 
to bill the state to generate revenue
- Submitted Certified Healthy ap-
plication to build on accreditation 
and identify areas of improvement
- Continue to work with AOA on 
development of logo and improve 
on program efficiency

OPERATION AND MAINTENANCE
Janny Williams, Health Programs 

Administrative Assistant
Phone: 405-247-8657

- O&M (plumbing/septic) clients - 8

- HVAC clients – 7
- Helped coordinate Brest Cancer 
Awareness drive-thru event
- Helped coordinate MIPPA 
drive-thru event
- Assisted with corrections to RFP 
for the elder ramp project
- Assist the Health Administrator 
and all other health staff as needed

COVID-19 COMMUNITY 
HEALTH WORKER 

Chris Dobson,
CHW (COVID Funded)

Phone: 405-247-2425 ext. 151

- Dispersed PPE to all AOA deliv-
eries and drive thru participants to 
include masks, gloves and individ-
ual hand sanitizer
- Dispersed PPE during Trib-
al elections, runoff elections, and 
MIPPA event
- PPE dispersed to employees and 
their families and community:
Cotton/N95/Yellow/Surgical/Loop 
masks – 3337
Plastic and paper gowns/covering 
– 36
Gloves – 2013
Sanitizer – 64
- CHW resigned September 30, 
2020 and a new CHW was hired 
on October 19, 2020

COMMUNITY HEALTH
REPRESENTATIVES 

Fran Harrison, CHR Director
Shannon Bucker,

CHR Generalist/ First Responder
Michelle Hummingbird,

Tribal Transporter
Phone: 405-247-2425 ext. 155

- Purchased and covered the back 
seats of our GSA vehicles with vi-
nyl and it seems to work well.  After 
each client contact within the vehi-
cle, it’s wiped down and sprayed 
with disinfectant.  We are trans-
porting one client at a time, they sit 
in the back, masked, gloved during 
the transport.  So far, we haven’t 
heard any complaints. 
- Taking employee temperatures 
twice daily 
- Client medication/supplies/pre-
scriptions pick up and deliver – 106
- Car seat installations – 6
- Office/home/hospital visits – 16
- Transports – 91
- Case management/phone calls/
visitors – 345
- President staff meeting – 2 
- Vehicle maintenance – 8

- Training – CHR webinars on 
COVID-11
- Conferred transports, clients, ra-
bies clinics with other tribal CHR 
programs
- Blood pressure checks and out-
reach during MIPPA and Breast 
Cancer Awareness events

FITNESS TECHNICIAN AND 
TOBACCO COORDINATOR

TJ Tartsah, 
Tobacco & Fitness Coordinator

Hector Camp, 
Fitness Technician

Phone: 405-247-8657

- Continuing to clean the fitness 
center beginning of the day, be-
tween sessions, and at the end of 
the day
- Collaborated with Tribal Opioid 
Response team to provide cultur-
al classes with tobacco education 
during class
- Tobacco ad in Anadarko daily 
newspaper from July-September 
for Cyril, Apache, Carnegie, and 

Caddo County
- Conducted tobacco cessation 
virtual class with Tribal Opioid Re-
sponse team
- Played cultural games with Anadar-
ko Middle School twice in Septem-
ber, also gave tobacco education
- Conducted a youth tobacco edu-
cation zoom class – 7 participants 
- Working with City of Anadarko 
and SHARE Coalition on signage 
for bicycle path. Signs will include 
Wichita language for animals, 
Wichita, Health and SPTHB logos. 
Signs will also be for surrounding 
Tribal grounds and schools to pro-
mote a smoke free campus
- Fit camps completed – 12 with 46 
participants (no more than 6 per 
session)
- Body Mass Index (BMI) checks – 17
- Conducted elders water aerobics 
– 8 with 32 participants
- Restarted and conducted 8-week 
fitness challenge with 36 participants
- Distributed and set up tobac-

co signage at Anadarko schools, 
sports fields, Wichita Tribal com-
plex and to the City of Anadarko 

for bicycle trail

SPECIAL DIABETES 
COORDINATOR

Robin White, SDPI Coordinator
Phone: 405-247-8657

- Conducted gardening project for 
youth
- Conducted gardening project for 
elders
- Diabetes health supplies/equip-
ment provided to enrolled clients 
– 15
- Case Management – 21
• - Home visits – 4
- Pick up and delivery of diabetic 
related medication – 5
- Walking or therapeutic shoes – 1
- Worked with Fitness Technician 
on elder water exercise
- Assist Fitness Technician and 
Cheyenne and Arapaho fitness 
program with virtual COVID run
- Injury Prevention home assess-
ment - 1

BENEFITS COORDINATOR
Lindsay Messer, 

Data Entry/Benefits Coordinator
Phone: 405-247-2425 ext. 156

- Working with Health Administra-
tor, Elaina Seep and President Par-
ton on MFPTI and also working on 
creating a workflow for this project.
- Native Care Health applications 
– 104 new applicants
- Claims processed through Native 
Care Health – 44
- Soonercare enrollment – 3 new 
enrollments
- Training – 1 completed
- Conducted Soonercare enroll-
ment outreach at MIPPA event

MENTAL HEALTH AND
SUBSTANCE ABUSE 

COUNSELOR
Levi Pohocsucut,

MH/SA Counselor
Phone: 405-247-8657

- Hired Mental Health and 
Substance Abuse Counselor on 
October 13, 2020

ADMINISTRATION ON
AGING PROGRAM

Debra Lonewolf, AOA Director
Virginia Roughface, 
AOA Coordinator

Karen Franklin, Head Cook
Benjamin Tiger, Assistant Cook

Roxanne Coker, Outreach/ Driver

Department Reports
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CONTINUED ON PAGE 6

Anderson Dyer, Outreach/ Driver 
(COVID Funded)

Phone: 405-247-2425 ext. 192

- Conducted annual MIPPA event 
with 100 participants
- Working with Health Adminis-
trator on AOA logo development
- Completed AOA elder and Care-
giver participant survey – 18 com-
pleted 
- Partnering with SDPI on garden-
ing project with elders
- AOA drive thru meal pick-up 
participants – 443
- AOA delivery participants - 1434 
- Caregiver participants - 10

TRIBAL OPIOID RESPONSE 
PROGRAM

Starr Chavez, TOR Director
Kali Alexander, TOR Case Manager
Alicia Wheeler, Outreach Specialist
Summer Chisolm, Outreach/ Peer 

Recovery Support Specialist
Edwina HorseChief, 

Peer Recovery Support Specialist
Alycia Gallegos,

Administrative Assistant
Phone: 405-247-2428

- Hired Case Manager, Peer Re-
covery Support Specialist, and 4 
Intern positions
- Staff attended 26 trainings 
- Coordinated cultural class out-
reach – 24 sessions to include: 
beading earrings, beading pop 
sockets, ribbon skirts, sewing 
101-traditional Native American 
clothing, tipi demonstration, cra-
dleboard class, and traditional 
plant medicine
- Conducting community readi-
ness assessments – 11 completed 
Caddo county, need 12 for Kiowa 
and Washita counties
- Implemented #shareyourstory – 
4 participants
- Conducted Peer Recovery Sup-
port group classes and incentives 
– 10 classes with 10 clients
- Narcan distribution and training 
– 18 trainings with 45 kits issued
- 1 client completed 60 days inpa-
tient and now moved to sober liv-
ing
- 1 referral of opioid dependent 
client outside of tribal services
- 4 referred from TOR to other 
programs due to non-qualification

___________________________

JUVENILE SERVICES
PROGRAM

Quarterly Report 2020
July 1st-September 30th 

The current caseload for juvenile 
services is at 12. Each of these cli-
ents are working a case plan. There 
are only two clients on the cur-
rent caseload who have court cases 
through the State, and therefore are 
working a case plan for OJA (Office 
of Juvenile Affairs). The other 10 cli-
ents are working a JSP case plan that 
was developed with the client’s own 
input, and is monitored by the JSP 
director. Case plan goals are unique 
and specific to each client. Goals can 
range from staying drug and alcohol 
free to attend school daily. The di-
rector ensures all clients are attend-
ing school daily by communicating 
often with schools. If the client is lo-
cal, rides to school are given if they 
are late, miss the bus, refuse to get 
up, etc. Despite COVID, home and 
school visits continue, with proper 
precautions in place. 

Outreach activities for the Juvenile 

Services Program for this quarter 
were a little different due to the 
COVID-19 pandemic. Usually, the 
Juvenile Services Program hosts 
and facilitates the Summer Youth 
Program and After School Pro-
gram. Due to guidelines set in place 
for COVID, that was not possible 
this year. However, this program 
sponsored 30 kids (Wichita and 
Wichita descendants) to participate 
summer day camp at Oakridge for 
the last two weeks of July. This gave 
Wichita youth a positive extra-cur-
ricular activity before school start-
ed back. This program has worked 
closely with Oakridge in past sum-
mers, and our kids always look 
forward to it. Other Outreach was 
started in the form of ‘grab bags’ 
for the fall. Things like reusable 
masks, bags, and water bottles have 
been ordered for the youth. Masks 
and individual drinking bottles 
are required for the kids to have at 
school. Providing extra things like 
this for our families helps make the 
pandemic a little less stressful.

The Juvenile Services Program will 
continue to assist families and their 
children in becoming self-sufficient 
and productive community mem-
bers by enabling them to stand on 
their own abilities and resources. 

Mandy Oswald
Juvenile Services Program Director

___________________________

MAINTENANCE
DEPARTMENT

Quarterly Report 2020
July 1st-September 30th

Maintenance work orders have 
been worked on and completed on 
a day to day basis with some taking 
longer than others. Currently we 
are working on (20) work orders. 
Some tasks are as follows, but not 
limited to: cleaning, maintaining 
a/c units, re-arranging/ moving of-
fices, maintaining tribal grounds & 
properties, assisting programs with 
requested tasks, updating fire ex-
tinguishers, and completed the in-
spection for the sprinkler system. 

Maintenance has been working on 
tribal members property to assist 
in removing debris from the ice 
storm we recently had. There were 
45 tribal households that requested 
assistance. WTIDC sent us a crew 
to help. We currently started work-
ing on clearing up the debris here 
on our tribal grounds.

October was the last month that we 
cut yards for tribal elders. We hope 
our service was satisfactory and 
that we will be able to assist with 
lawn service in the spring of 2021.
Maintenance currently has (4) full 
time maintenance workers and (1) 
housekeeper.

___________________________

PROPERTY & PROCUREMENT 
Quarterly Report 2020

July 1st-September 30th 

Property and Procurement has 
been in the process of doing in-
ventory for the past 3 months. The 
procurement has been successful 
in receiving property list from de-
partments/programs that was sent 
out from our department. This 
property inventory list was used as 
a blind inventory count so we could 

match asset items with the master 
inventory list; which helped us re-
view for organization of assets and 
property. This is why we did not 
send any department/programs 
a copy of our master list for their 
department. We wanted an honest 
blind inventory audit and we did 
not give department/programs the 
opportunity to just copy and paste 
from the master list.

Rachel Palmer the Property Pro-
curement specialist and Christine 
Coker the Property Procurement 
Administrative Assistant went to 
each department/program with 
each list received by department/
programs to physically do invento-
ry. After inventory was completed 
the master list is being updated by 
our Procurement Manager Char-
lene Harris. Our master list is now 
in progress of completion of prop-
erty/assets that we have on record 
and other assets that need to be 
taken off the inventory list due to 
disposal for damage items that no 
longer are in working condition. 
The master list also contains new 
items that have been purchased. 
Our plan is to organized our mas-
ter inventory list for future audits 
and to keep record of all property 
assets. The audit inventory list sent 
to departments/programs is also to 
help assist them in keeping updated 
with their program property/assets. 
Each department is responsible for 
keeping track of their own inven-
tory, this is for auditing purpos-
es. We thank all the department/
programs for their cooperation. 

As the Property and Procurement 
Administrator, I have completed 
(5) new Property/Procurement 
policy and procedures that are in 
review for approval. My staff has 
been very instrumental with great 
input for these new policies. I have 
created two new forms, a supply 
 

request form and a maintenance 
work order form; these forms are 
in review for approval. Whenev-
er our department receives full 
approval to put into place these 
policies and procedures I will 
have a zoom meeting with all di-
rectors and managers to review 
each new policy and new forms.  

Since my hire date I was tasked 
with doing several RFP’s, I have 
completed (7) RFP’s and I have 
assisted some Directors with their 
RFP’s. The writing process takes 
time and research. This has led me 
to creating a bid sheet form; which 
is in the process of being creat-
ed. I have updated some forms to 
where programs can fill out trans-
fer sheets on a fillable form; the 
Communications Director, Robin 
Williams collaborated with me and 
she fulfilled my request for fillable 
forms online for easy access to 
department/programs. Daily nor-
mal duties of request are still per-
formed by the staff which consist 
of looking at RQ’s, PO’s, ordering 
products, organizing incoming 
inventory, calling departments for 
pick-up delivery, and etc. 

Our goal for our Property and Pro-
curement Department is to become 
more organized and structured for 
better service to each department/pro-
gram. We will enforce our policy and 
procedures to the best of our abilities 
and with the cooperation of all depart-
ment/programs we know this will cre-
ate more structure and organization.

I want to thank my staff Charlene 
Harris, Rachael Palmer, and Chris-
tine Coker for their efforts and pa-
tience in working with me. I appre-
ciate all my staff.

Sonya Nevaquaya,
Property and Procurement

Administrator

OFFICE FOR VICTIMS OF 
CRIME (OVC) 

TRANSITIONAL HOUSING 
PROGRAM

Quarterly Report for the months 
of July, August, September 2020

• Provided 8 Walmart trips for ba-
sic necessities, household items, 
and groceries for clients

• Provided 6 application fees for 
apartment complexes

• Provided 4 Rental/Deposit as-
sistance 

• Provided 4 clients with utility 
assistance 

• Worked on 18 transitional hous-
ing victims of crime relocation/
housing/employment services 
and connected in person by ap-
pointment and over the phone/
text.

• There is a waiting list of 5 poten-
tial clients with pending appli-
cations on file 

• Completed client files and creat-
ed spreadsheet with client num-
bers and services provided

• Had conference calls with 
TMFC, Fox Valley, and OVC 
grant specialist and 

• Successfully submitted a budget 
modification to change the po-
sition of program manager to 
program director and combine 
the two positions into one which 
got fully approved through OVC

• Hired a Caseworker (LaRisha 
Wabaunasee), she is familiariz-
ing herself with the current cli-
ents and following up on their 
needs 

• Nikki Tartsah and LaRisha Wa-
baunasee completed the DOJ 
Grants Financial Management 
Training and got certifications 
of completion

 
Nikki Tartsah

OVC Program Director
(405) 638-0019

Department Reports
Kiyawic 
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*This class is not meant to represent any particular tribe or culture

The Wichita and Affiliated Tribes held a Veteran Awareness Run on Friday, November 13, 2020 from 9:00 A.M. to 2:00 P.M. The run started at the National 
Hall of Fame for American Indians at 801 E. Central, Anadarko, Oklahoma and ended at the Wichita Tribal AoA Building. Breakfast, T-shirts and outreach 
materials were given away to participants. Social Distancing and the wearing of masks were required. See video of the run @WichitaTribe on Facebook.
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Lindsay Messer carries the Wichita flag.

Chris Dobson, Levi Pohocsucut, 
and Angela Kelly work the Mental 
Health and Substance Abuse table

Kathryn Martin reads a letter  that was written to a veteran.

Attendees listen attentively to the speeches honoring our veterans. Wichita Veteran Awareness run T-shirt design.

Wichita Warriors Memorial front.

Wichita Warriors Memorial back.

Attendees honoring our Veterans.

Troops to Teachers table.

Michael Gardner,
Native American Nurse Navigator 
VA Medical Center

Alycia Gallegos waits to hand out masks and hand sanitzer at the TOR Booth.
Michelle Hummingbird and Virginia Roughface ready to hand out breakfast to attendees.
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Upcoming Holidays
for the

Wichita and Affiliated Tribes

• 11/26/2020-

Thanksgiving 
• 11/27/2020-

Wichita Day 
• 12/24/2020-

Christmas Eve 
• 12/25/2020-

Christmas Day 
• 01/01/2021-

New Years Day

On the weekend of September 26, 2020, 
ONASA held Golf Tournament in Ponca City. 
We had an all Wichita Golf team that came in 
6th place out of 26 teams. Pictured from left 
to right are: Don Franklin, Gerald Walker, 
David Komalty, Bruce Birch.
- Photo submitted by Beth Parker

Happy 22nd
Birthday to 

my daughter
Kelsi Smith.

LOVE MOMMA 
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Email:

newsletter@wichitatribe.com
to receive an emailed link to the digital version of the 

Wichita and Affiliated Tribes’ Tribal Newsletter
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EMPLOYMENT OPPORTUNITIES
Contracted Public Health Nurse/

Registered Nurse - Full-time
 
JOB TITLE: Public Health Nurse/Registered Nurse
DEPARTMENT: Executive & Management Staff
LOCATION: Health Building – Tribal Complex
REPORTS TO: Health Services Administrator

JOB SUMMARY:
Public Health Nurse/Registered Nurse is responsible for the completion of activities associated with Health 
Program grant’s objectives and deliverables. Responsible for keeping daily records of visits made, actions 
taken, people transported, follow-up visits, meetings attended, and other services performed during the 
work day. This is a professional services agreement position.

CORE DUTIES AND RESPONSIBILITIES:
1. Verify youth and elderly immunization records are up to date.
2. Provide written information to parents on immunization schedule.
3. Develop master lists for Wichita high risk infants, youth, handicap, and TB persons to assist and monitor.
4. Coordinate services with existing Health Programs through PCC forms.
5. Coordinate with Anadarko Indian Health Clinic Nurse Supervisor on Doctor referrals for general health 
issues for follow-up and monitoring.
6. Blood pressure checks, first aid, wound care, foot cleaning, foot assessments, doppler exams, eye-exams, 
diabetic nail clippings and any other general medical assistance.
7. Complete a health status assessment in the Indian population.
8. Conduct surveys to identify individual or household risk factors for diseases in the Indian population.
9. Provide patient care/homemaker services.
10. Health Education to include insulin education.
11. Follow-up on clients who have or are recovering from COVID-19 virus.
12. Conduct COVID-19 testing should the opportunity arise.
13. Establish an internal referral system and conduct drug testing for employees, Tribal program clients, 
and pregnancy confirmations.
14. Other duties as assigned by the department head.

Outreach Specialist 
Tribal Opioid Response

JOB TITLE: Outreach Specialist – Tribal Opioid Response
DEPARTMENT: Administrative & Office Staff
LOCATION: Offsite – 126 East Kansas, Anadarko
REPORTS TO: Project Director/Principal Investigator (PD/PI) – Tribal Opioid Response

JOB SUMMARY:
Outreach Specialist will be responsible for the completion of activities associated with the SAMHSA Tribal 
Opioid Response (TOR) project. Works to increase awareness and understanding of opioid misuse
and the importance of Medication Assistance Therapy (MAT) in treating Opioid Use Disorder through 
stakeholder development, public education, and engagement of medical providers willing to prescribe
MAT. Engage tribal communities and partnering entities to develop support for the program. Develop the 
workforce to ensure the effective assessment and treatment of youth and adults at-risk of Opioid Use
Disorder and substance abuse through appropriate training. This position may work outside the normal 
work week.

CORE DUTIES AND RESPONSIBILITIES:
1. Develop the workforce to ensure the effective assessment and treatment of Opioid Use Disorder.
2. Work with TOR Consortium’s mental health and substance abuse programs to identify possible advisory 
board members. Recruit advisory board members with substance abuse experience.
3. Work with advisory board to promote and disseminate prevention publications.
4. Help conduct seminars and appropriate trainings throughout the community.
5. Coordinate community events such as community walks, cultural days, and/or wellness fairs.
6. Coordinate outreach events and activities to promote substance abuse prevention and awareness pro-
gram. Promote events in the community through flyers, newspaper, and possibly radio advertisement.
7. Promote opioid misuse trainings at Gatekeeper Trainings and throughout the community.
8. Travel frequently for meetings, trainings, appointments, referrals, and client services.
9. Responsible for the development and implementation of the Outreach Activity data tracking forms.
10. Must attend and complete all required trainings as required by program and grant.
11. Performs other duties related to position as necessary or assigned.

Caseworker
JOB TITLE: Caseworker
DEPARTMENT: Administrative & Office Staff
LOCATION: Offsite – 126 East Kansas, Anadarko
REPORTS TO: Social Services Director

JOB SUMMARY:
Caseworker is responsible for the completion of activities associated with respective grant’s objectives and 
deliverables. Provides administrative and clerical support and assists the respective programs in all activi-
ties and events. This position may work outside of the normal work week.

CORE DUTIES AND RESPONSIBILITIES:
1. Primarily responsible for the clients under the Wichita and Affiliated Tribes Guardianships and Children 
and Adult Protective Services.
2. Assists the Director in confirming eligibility and conduct home visits for clients who have applied for 
General Assistance services to confirm address verification purposes, to assess needs, documents client’s 
progress, and make referrals as needed.
3. Assists the Director with receiving applications, collect supporting documents, and evaluate information 
to determine client’s eligibility for assistance, and make referrals as needed.
4. Assists the Director in carrying out the proposed goals and objectives of the Social Services Program and 
maintain data to be used in monthly, quarterly, and annual reports to be used for grant reporting purposes.
5. Prepares and maintains accurate records of required case documents, schedule of upcoming court dates 
and visitations, writes court reports, and general correspondence.
6. Appear at scheduled court hearings and be able to testify when required. Provides advocacy for guardianship cases, 
CPS, and APS cases while expressing the best interest of the tribal child(ren) or tribal adult in active custody.
7. Prepare case plans, service agreements, referrals to other agencies, monitor case and prepare progress 
reports for court proceedings.
8. Assist the director with court ordered supervised visitations. Make home visits, referrals for Guardian-
ship cases and IIM accounts.
9. Provide assistance to State Agency workers for adult abuse and neglect referrals involving Tribal mem-
bers and provide welfare checks as needed.
10. Create and maintain client case files in central location after applicant has been approved for services; 
document all client activity by date, person contacted and other pertinent information in narrative form.
11. Responsible for general administration of office such as processing purchase requisitions, check vouch-
ers, filing, photocopying, answering telephones, and preparing correspondence.
12. Provides community-based, culturally specific services and support mechanisms, including outreach activi-
ties for underserved communities. Develops and distributes materials on issues related to the program services.
13. Serves as the Tribe’s Representative and attends meetings and trainings deemed necessary, and acts as a 
liaison between the clients and all pertinent medical, legal, and other agencies.
14. Works closely with all related tribal programs, medical facilities, law enforcement, and legal agencies in 
order to establish and maintain solid affiliations and communications.
15. Provides curbside assistance to clients while adhering to all COVID-19 safety measures, practicing and 
enforcing social distancing.
16. Being able to work efficiently, under pressure and adapt to difficult conditions.
17. Perform any additional job duties that may be implemented as needed to assist those that have been 
financially affected by COVID-19 as well as keeping the general public and employees’ safe.
18. Performs other duties related to position as necessary or assigned.
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Master Teacher 
JOB TITLE: Master Teacher
DEPARTMENT: Administrative & Office Staff
LOCATION: (Offsite) Wichita Child Development Center, 101 E. Coronado Circle, Anadarko
REPORTS TO: WCDC Center Director

JOB SUMMARY:
Master Teacher provides care for children in child friendly setting; support and opportunity for 
emotional and social development; and encourages positive self-concepts and understanding 
of others. Also mentors Teachers, Teacher Assistants, and Volunteers using the Early Learning 
Guidelines and best practices. This position may work outside of the normal work week.

CORE DUTIES AND RESPONSIBILITIES:
1. Most important responsibility is the care, safety, and well-being of all children in the 
Wichita Child Development Center (WCDC).
2. Maintains a professional attitude and a flexible, positive approach to the job.
3. Maintains prompt hours and immediately notifies the Center Director in the event of ill-
ness or absence from work.
4. Maintains appropriate records and fully understands confidentiality
5. Manages the program planning and development of the classroom assigned. Also provides 
input on program development and evaluation.
6. Participates in achieving the objectives of the WCDC. Understands and applies the 
philosophy of the WCDC.
7. Submits lesson plans to Center Director for approval.
8. Actively contributes to childcare functions geared towards the enrichment of child, par-
ent, and staff interrelations and program planning and development.
9. Work together with other teachers as a team and provide guidance and support when a 
Teacher’s Assistant has been assigned to the classroom.
10. Help with the general care and cleanliness of equipment and materials of the center.
11. Attends staff meetings and required trainings as scheduled. Assists in training of 
other staff members.

RESPONSIBILITIES REGARDING CHILDREN:
1. Prepares a stimulating program/lesson plan of activities for his/her group with attention to 
individual development, emotional, physical, psychological, and social needs of each child; 
ensure respect for individual initiative, and the safety and health of the children.
2. Observes and monitors children’s play activities. Setting up the physical environment to 
meet the changing needs of the group of children for whom he/she is caring.
3. Promotes good nutritional habits and sees that there is a calm atmosphere for lunch, 
snacks, and nap time. Instructs children in health and personal habits such as eating, 
resting, and toilet habits.
4. Demonstrates verbally, and by role modeling, a sound knowledge of good teaching prac-
tice and knowledge of child growth and development.
5. Provide parents with a daily written report of child’s behavior and activities; provides 
parents with current child development information as requested/needed. Keeps records on 
individual children, including observations and information about activities, meals served, 
and medications administered.
6. Identifies signs of emotional or developmental problems in children and brings them to 
parents’ or guardians’ attention. Responsibility to communicate with the Center Director 
any concerns arising from a child’s difficulty in coping with the program, and to work with 
the Center Director towards a solution.
7. Disciplines children and recommends or initiates other measures to control behavior, 
such as caring for own clothing and picking up toys and books.
8. In the event that a child appears ill, it is the Master Teacher’s responsibility to see that 
steps are taken to protect the health of the child and the other children in consultation 
with the Center Director.
9. If child abuse is suspected, required by law to report the incident and required to cooper-
ate fully in the investigation of any allegations. 

EDUCATION AND EXPERIENCE:
1. Possess a High School Diploma or GED, and be at least 18 years of age.
2. Must have completed training at a Level 3, specifically met by an Oklahoma Competency 
Certificate, with a Master Teacher emphasis; or Level 4 or higher.
3. Prefer at least two (2) years of experience working in a child care center setting and demon-
strate basic knowledge of early childhood development.
4. Have the ability to interpret and follow program guidelines relating to the Child Care Development 
Fund, Department of Human Services Child Care Licensing, and related programs.
5. Must have communication skills, both oral and written, to interact with staff, officials, 
parents, and other individuals regarding program and client matters.
6. Must obtain food handler’s permit and First Aid/CPR certification within 30 days of employment.
7. Proven ability to work well with Indian families and children, and must have positive 
human interaction skills.
8. Must have the ability to organize and maintain clear and concise records.

WORK ENVIRONMENT:
The work environment characteristics described here are representative of those an 
employee encounters while performing the essential functions of this job. Work primarily in 
a climate controlled environment, but will be exposed to wet and/or humid conditions, high 
temperatures, and other outside weather conditions. Frequent stressful conditions. Frequent near 
vision use for reading and computer use. The noise level in the work environment is usually 
moderate to occasionally loud.

PHYSICAL DEMANDS:
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Must be physically able 
to operate a variety of office equipment and pass a physical exam. Must be able to stoop, 
crawl, kneel, and bend in order to speak to children at the child’s eye level, to play with chil-
dren, and to pick up toys/equipment off the floor. The employee must frequently lift, carry, 
and move more than 25 pounds.

SPECIAL REQUIREMENTS:
Possession of a valid Oklahoma Driver’s License. Subject to a background check and drug 
screening. Must sign a Confidentiality Agreement and abide by confidentiality regarding 
program and personnel matters. This position may work outside of the normal work week.

*Open until filled

*Ongoing

*Open until filled

*Open until filled
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EMPLOYMENT OPPORTUNITIES CONTINUED

Wichita STAR Academy Director 
JOB TITLE: Wichita STAR Academy Director
DEPARTMENT: Administrative & Office Staff
LOCATION: Wichita STAR Academy, 510 W. Mission, Anadarko
REPORTS TO: Child Care Development Program Administrator

JOB SUMMARY:
Wichita STAR Academy Director will provide and supervise child and youth care service delivery at the 
CCDF Child Care Program site. Responsible for the daily administration and management of the program 
according to program policies and guidelines. Provides supervision to department staff. This position may 
work outside of the normal work week.

CORE DUTIES AND RESPONSIBILITIES:
1. Most important responsibility is the care, safety, and well-being of all children in the Wichita STEM- 
Tutoring-Academic Readiness (STAR) Academy.
2. Ensures the Wichita STAR Academy is in compliance with State Regulations to provide food service, 
child care, recreational and curriculum presentations for children. Also reviews and evaluates the Center’s 
activities to ensure compliance with Federal, State, and Tribal regulations.
3. Responsible for accurate and timely submission of the Federal Food Program. Reviews and approves 
menu plans and food purchases for submission to CCDF Program.
4. Confers with teaching staff regarding behavioral or learning problems and recommends methods of modifying 
inappropriate behavior and encourages learning experiences for the children enrolled in the center.
5. Conducts an arrival walk-through of the Wichita STAR Academy to listen and identify needs.
6. Must be able to present STEM/STEAM activities.
7. Confers with parents regarding facility activities, policies, and enrollment procedures. Confers with 
customers, employees, and other individuals to answer questions, disseminate/explain information and 
address complaints, if any.
8. Director will provide supervision and enrichment activities as well as extra academic support for 2nd 
grade thru 8th grade students aged 7-13 years.
9. Resolve complaints taken from customers for staff within five (5) days. Create and maintain accurate 
records in the Wichita STAR Academy computer, record and proofread data and other information, i.e. 
complaint logs and actions taken to remedy complaints, records, or reports.
10. Overseeing parent communication and family engagements.
11. Have the ability to interpret and follow program guidelines relating to the Child Care Development 
Fund, Department of Human Services Child Care Licensing, and related programs.
12. Director is responsible for the daily administration and management of the program according to 
program policies and guidelines. Provides supervision to department staff.
13. Makes arrangements for all medical attention for ill or injured child if accident occurred at the facility, 
in accordance with parental instructions. Responsible for all medication requests.
14. Responsible for ensuring all staff follow DHS staff/child ratios. May have to perform classroom teaching 
duties during absence of regular teacher.
15. Maintains and manages a waiting list to maximize classroom attendance.
16. Prepares in final format, from rough draft, or verbal communication needing a response in a timely 
manner from parents, staff, teachers, or government.
17. Collect and file employment applications, employee training certifications and completions and 
approves/disapproves employee leave requests or absences.
18. Responsible for the Program’s Oklahoma Registry.
19. Responsible for maintaining all staff Professional Development Ladder (PDL) training and keeping all 
PDL current.
20. Responsible for ensuring all Master Teachers are maintaining 20 hours of training yearly and 20 hours 
of After School Care training yearly.
21. Responsible for ensuring all Teachers and Teacher Assistants are maintaining 20 hours of training yearly.
22. Creates and maintains an up-to-date Parent Information Board and keeps the public information 
bulletin boards current. Also submits to CCDF office the programs monthly Newsletter.
23. Responsible for accurate billing of client payment. Responsible for collection and ensuring payments are made 
per policy. Preparing monthly time sheets for DHS subsidy, Tribal subsidy clients. Posting Tribal subsidy checks.
24. Ensuring DHS “swipes” are monitored and corrected if necessary within two (2) days of error.
25. Prepares child care payment Deposits.
26. Posts end-of-day report to close out attendance and completes a nightly closing procedures list.
27. Accepts and approves reports and communication from the teachers and staff, i.e. Accident Reports, 
PTO’s, Purchase Requisitions for material purchases, etc.
28. If child abuse is suspected, required by law to report the incident and required to cooperate fully in the 
investigation of any allegations.
29. Performs other duties related to position as necessary or assigned.

EDUCATION AND EXPERIENCE:
1. Possess Child Development Associate (CDA), or Associate’s Degree including 12 hours in early childhood 
or elementary education. Must have minimum 18 months Child Care Center Director experience.
2. Must have a minimum of a Bronze Level Oklahoma Director’s Credential, and have appropriate child 
development courses to meet State requirements. Be familiar with courses related to After-School Care 
which is our program focus
3. A Bachelor’s Degree in Education or related field -OR- Possess and maintain one of the following 
directly related to the age group of the position to which assigned: Child Development Associate (CDA) 
Credential, or other nationally recognized Youth Development Credential. Possess 18 months of 
experience working in a group program with children or youth Certificate of Completion. -OR- Possess 
18 months of experience working in a group program with children or youth, plus an associate’s degree or 
least 60 semester hours of college credit which included a major course of study (24 semester hours) with 
content directly related to the age group to which assigned. -OR4. Must have a minimal of a High School 
Diploma or GED, and be at least 21 years of age.
5. Have the ability to interpret and follow program guidelines relating to the Child Care Development 
Fund, Department of Human Services Child Care Licensing, and related programs.
6. Must have communication skills, both oral and written, to interact with staff, officials, parents, and other 
individuals regarding program and client matters.
7. Must obtain food handler’s permit and First Aid/CPR certification within 30 days of employment.
8. Be computer literate and able to operate software for letter processing and spreadsheets.
9. Proven ability to work well with Indian families and children, and must have positive human interaction skills.
10. Must have the ability to organize and maintain clear and concise records.

WORK ENVIRONMENT:
The work environment characteristics described here are representative of those an employee encounters 
while performing the essential functions of this job. Work primarily in a climate-controlled environment, 
but will be exposed to wet and/or humid conditions, high temperatures, and other outside weather 
conditions. Frequent stressful conditions. Frequent near vision uses for reading and computer use. The 
noise level in the work environment is usually moderate to occasionally loud.

PHYSICAL DEMANDS:
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Must be physically able to operate a variety of office 
equipment, pass a physical exam, and operate vehicles ranging from a sedan to a bus. Must be able to stoop, 
crawl, kneel, and bend in order to speak to children at the child’s eye level, to play with children, and to pick 
up toys/equipment off the floor. The employee must frequently lift, carry, and move more than 25 pounds.

SPECIAL REQUIREMENTS:
Possession of a valid Oklahoma Driver’s License. Subject to a National background check and drug screening. 
Must sign a Confidentiality Agreement and abide by confidentiality regarding program and personnel 
matters. This position may work outside of the normal work week. Direct Deposit is required.

History Center Director 
JOB TITLE: History Center Director
DEPARTMENT: Executive & Management Staff
LOCATION: Wichita Tribal History Center
REPORTS TO: Tribal Administrator

JOB SUMMARY:
Director will provide all day-to-day aspects of the care of collections, planning, development, research, 
and implementation of exhibits and touring of the Wichita Tribal History Center. Director is responsible 
for the administration and overall operations of the Tribal Historic Preservation Office (THPO). The 
Wichita Cultural Advisory Review Board will advise the THPO on properties to be considered for the 
National Register nomination process. 

CORE DUTIES AND RESPONSIBILITIES:
1. 1. Shall be primarily responsible for overall management of the grant(s) by providing direct oversight of 
the daily operations, inclusive of fulfilling goals and objectives, as required by applicable grant regulations.
2. Composes and submits annual grant applications and proposals to funding agencies, also actively seeks 
and applies for funding from additional resources.
3. Responsible for developing and monitoring operating budgets and insures that expenditures are 
compliant with grant regulations, inclusive of either Tribal Cash Match or In-Kind costs as applicable.
4. Prepares and submits mandatory progress, statistical, and narrative reports for all program components 
as required by the funding agency. Ensures financial reports have been submitted in a timely manner.
5. Supervises program staff and implements personnel functions including program specific training, 
evaluating work performance, and disciplinary actions.
6. Coordinates the safe retrieval and return to storage of collection pieces; directs in the setting up and/or 
assembly of pieces for display to ensure collections are properly preserved. Schedules and coordinates the 
routine aspects of day-to-day usage of the collection as appropriate, and performs general housekeeping duties.
7. Develops and organizes new collections to expand and improve educational and research 
facilities. Maintains and updates accurate records pertaining to the collection, using a computerized 
collections management system.
8. Maintains records and cataloging acquisitions. Researches, compiles, and prepares written information 
about catalogues and publishes information on the History Center website. Performs retrieval of materials, 
researching and verifying information, correspondence with lenders, artist, and donors.
9. Collaborates with other institutions, provides information, and answers or refers questions about 
the collection as requested. Performs general collections duties, to include assistance with collection 
acquisitions and loans, recommendation of works/artifacts for restoration, and participation in day-to-
day operational decision making.
10. Responsible for the oversight of tribal gift shop including ordering and selling merchandise, display 
and pricing of merchandise, maintaining an accurate and current inventory, submitting weekly cash 
deposits, and maintaining daily receipts for monthly/annual reports.
11. Responsible for cooperation with Federal and State agencies, local governments, and private 
organizations and individuals, direct and conduct a comprehensive Statewide survey of historic properties 
and maintain inventories of such properties.
12. Identify and nominate eligible properties to the National Register and otherwise administer applications 
for listing historic properties on the National Register. Prepares and implements a comprehensive Tribal 
historic preservation plan. Administers the State program of Federal assistance for historic preservation 
within the State.
13. Advises and assists appropriate agencies/local governments in carrying out their historic preservation 
responsibilities. Cooperates with the Secretary of the Interior, the Advisory Council on Historic Preservation, 
other agencies/local governments, organizations, and individuals to ensure that historic properties are 
taken into consideration at all levels of planning and development.
14. Consult with appropriate Federal agencies and the National Historic Preservation Act on Federal 
undertakings that may affect historical properties; and the content and sufficiency of any plans developed 
to protect, manage, or to reduce or mitigate harm to such properties.
15. Attend training opportunities, including but not limited to, participation any environmental quality 
work groups or emergency management response where tribal properties are affected. Provides public 
information, education and training, and technical assistance in historic preservation.
16. Develops and updates the History Center website. Composes and processes outgoing correspondence, 
public notices, and press releases. Processes procurement requests and travel documents.
17. Supervises staff, docents, and volunteers. Implements personnel functions including interviewing, 
hiring, training, evaluating work performance, and disciplinary actions.
18. Performs other duties related to position as necessary or assigned.

EDUCATION AND EXPERIENCE:
1. Possess a Bachelor’s Degree from an accredited college/university in Business Administration, Anthropology, 
Art History, Native American Studies, Historic Preservation, or related field.
2. Prefer individual with an above average knowledge of the Wichita culture, tradition, custom, and language.
3. Prefer at least three (3) years of work experience in cultural resources, historic preservation, grant 
management or a combination. Knowledge of Historic Preservation Policies & Procedures and applicable 
federal, state, local and tribal laws, regulations and requirements. Able to interpret and follow applicable 
federal, state, local and tribal laws, regulations and requirements.
4. Prefer experience in the appropriate handling, crating, and storage of museum-quality artwork and/or 
artifacts. Knowledge of exhibit preparation procedures, basic collection process and procedures.
5. Must possess skills in communication, both oral and written, and have the ability to establish and maintain 
a working relationship with individuals regarding language and culture.
6. Able to demonstrate strong organizational skills with the ability to prioritize, and foster team effort and 
cooperation with co-workers and supervisors in a professional manner.
7. Ability to analyze situations and pursue appropriate courses of action; be persuasive and tactful in 
controversial situations; work under tight time constraints; meet deadlines, adapt to changing priorities 
and work well under pressure; and effectively conduct research, analyze information and interpret data.
8. Be computer literate and able to operate software for letter processing, spreadsheets, and databases.
9. Must have the ability to organize and maintain clear and concise records. Have the ability to understand 
and follow complex, detailed technical instructions.

WORK ENVIRONMENT:
The work environment characteristics described here are representative of those an employee encounters 
while performing the essential functions of this job. Work primarily in a climate controlled environment 
with minimal safety/health hazard potential. Sedentary, sitting, walking, occasional lifting from floor, and 
bending. Frequent near vision use for reading and computer use. The noise level in the work environment
is usually moderate.

PHYSICAL DEMANDS:
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Must be physically able to operate a variety 
of office equipment such as a computer, printer, calculator, copy machine, telephone, photographic 
equipment, etc. While performing the duties of this job, the employee is frequently required to stand; 
walk; reach; climb or balance; stoop; kneel; crouch or crawl. The employee must frequently lift, carry, and 
move more than 25 pounds. Specific vision abilities required by this job include close vision, distance 
vision, color vision and depth perception.

SPECIAL REQUIREMENTS:
Possession of a valid Oklahoma Driver’s License. Subject to a background check and drug screening. 
Preference for employment shall be given to Wichita Tribal members, descent, relation then qualified 
Indian applicants. This position may work outside of the normal work week.
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*Open until filled*Open until filled



T H E  W I C H I T A  T R I B A L  N E W S

Left: Jacob Stephenson - Boone-Apache Highschool
Right: Keigan Stephenson - Riverside Indian School

Kolten Horsechief - Riverside Indian School

Amber Silverhorn-Wolfe - University of Oklahoma

Destiny Youngblood - Riverside Indian School

Darien Davis - Anadarko High School

Wichita and Affiliated Tribes Education Department
The Wichita and Affiliated Tribes Education Department had 57 graduates of either High 
School or College in the Spring of 2020. Due to the COVID-19 pandemic and our inability 
to hold social gatherings, the Education Department was unable to have their annual banquet 
to celebrate our graduates. The Education Department, however refused to go without 

recognizing the accomplishments of our wonderful Wichita graduates, so instead, each 
graduate received a Wichita and Affiliated Tribes’ Pendleton blanket and a check for $10000. 
 
Some of the recipients came in to pick up their awards and are pictured on the left. 

COMING SOON!
CHECK OUR FACEBOOK PAGE
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Happy Native American Heritage Month!
~The Wichita and Affiliated Tribes

Members


